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Introduction

Consolidations of two or more railroads usually have an immediate

adverse effect on some employees of those railroads. In recognition of

this, labor and management have agreed to, and Federal legislation has.

required, a measure of "protection" for the employees affected -- such

as specified guarantees of continued employment, compensation 
for

employees whose employment situation is worsened by the consolidation,

and relocation expenses for specified periods of time.

When the Interstate Commerce Commission (ICC), the Federal agency

which regulates transportation carriers in interstate commerce, authorizes

a consolidation of rail carriers, it prescribes conditions for the pro-

tection of employees affected. However, if labor and management agree

on terms for protection, terms approximating the Washington Job Protection

Agreement, the Interstate Commerce Commission may adopt this agreement

in its order of consolidation in place of prescribing its own conditions.

The Washington Job Protection Agreement of 1936, negotiated between

most of the major railroads and all of the standard railroad brother-

hoods, and the protective conditions imposed by the Interstate Commerce

Commission pursuant to the Transportation Act of 1940, constitute the

major present-day bases for protection of employees adversely affected

by consolidation of railroads. These relatively comprehensive plans

for railroad employee protection are among the earliest employee-

protection plans in the American economy, dating back to the mid-1930's,
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and probably have influenced protection plans that have since emerged

in other industries.

This report deals with employee protection in the event of

railroad consolidations; it does not cover displacement or job loss

caused by technological changes, or by reorganization within one rail-

road. A few references are given later in the report on rail-employee

protection in the face of work-rule and technological change, but

otherwise this complex and controversial subject is not covered here.

The report was prepared to help answer requests received by the

Congressional Research Service for information on the Washington Job

Agreement and the major ICC protective conditions. Often the requests

come from Congressmen who have constituents directly involved in rail

mergers. The information may be helpful also to Members concerned

with the protection of employees whose jobs are adversely affected by

causes other than rail merger.
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PROTECTION OF EMPLOYEES AFFECTED BY RAILROAD CONSOLIDATIONS:
THE WASHINGTON JOB PROTECTION AGREEMENT AND MAJOR

ICC PROTECTIVE CONDITIONS

Summary

Protection for railroad employees in the event of carrier

consolidation is governed by Section 5(2)(f) of the Interstate Commerce
1/

Act, which reads:

z

x 

: 
i 

a, 

sr

.f

t
" ,a ?

r

a

I

: .
... , ry ',x Y

u f: "' ' "'s ,'.a-. .,.'ad. " 2a= r "j:"'- '«a, ; k- riC ~fir ., .i , _ r ' '.. w pro' ' , n' 4-er .
s".-( ... .. ~ke <.... : ,. r. *1 .. s, a. ,. ,"ti^. ,. . 1i" .. .. , "{:.+1. f "C, a . :# ,:5 <. a~},i' ?f 3.' A .l

As a condition of its approval, under this paragraph (2), of
any transaction involving a carrier or carriers by railroad
subject to the provisions of this part, the Commission shall
require a fair and equitable arrangement to protect the interests
of the railroad employees affected. In its order of approval
the Commission shall include terms and conditions providing that
during the period of four years from the effective date of such
order such transaction will not result in employees of the
carrier or carriers by railroad affected by such order being in
a worse position with respect to their employment, except that
the protection afforded to any employee pursuant to this sentence
shall not be required to continue for a longer period, following
the effective date of such order, than the period during which
such employee was in the employ of such carrier or carriers prior
to the effective -date of such order. Notwithstanding any other
provisions of this Act, an agreement pertaining to the protection
of the interests of said employees may hereafter be entered into
by any carrier or carriers by railroad and the duly authorized
representative or representatives of its or their employees.

Under this section, railroad labor and management can agree to

their own terms for protection of employees adversely affected by a

consolidation. They may stipulate the applicability of the Washington

Job Protection ,Agreement (which they negotiated in 1936), or modifica-

tion of the terms of that agreement, or they may devise a completely

new agreement for worker protection. "Notwithstanding any other provi-.

sions of this Act," states Sec. 5(2)(f) of the Interstate Commerce Act,

1/. Transportation Act of 1940, 54 Stat. 906, 49 U.S.C. Section 5.
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"an agreement pertaining to the protection of the interests of said

employees may hereafter be entered into by any carrier or carriers

by railroad and the duly authorized representative or representatives

of its or their employees."

Section 5(2)(f) further stipulates that the Interstate Commerce

Commission. "shall require a fair and equitable arrangement to protect

the interests of the railroad employees affected." Such an arrange-

ment must protect the employees for four years. The U.S. Supreme Court

has construed Section 5(2)(f) to mean that the four-year period of

protection is a minimum period and that the ICC, under its mandate

to make a fair and equitable arrangement for protection, can provide

protection for a longer period of time. (Railway Labor Executives'

Association v. U.S., 339 U.S. 142 (1950)). This case arose as a result

of the Commission's approval of an application under Section 5(2)(f)

to consolidate a number of passenger terminal facilities in New Orleans,

La., by the construction of a single union terminal, to be called the

"New Orleans Union Passenger Terminal."

A recent U.S. Supreme Court decision has held that a pre-merger

agreement between labor and management for employee job protection is

not automatically acceptable in lieu of ICC-imposed protective condi-

tions, but must be reviewed by the Commission to determine if it meets

the Section 5(2) (f) standard of "a fair and equitable arrangement to

protect the interests of the railroad employees affected."

1/ Norfold & Western Railway v. Nemitz, 92 S. Ct. 185, 1971.
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The major protective conditions prescribed by the ICC under

Section 5(2)(f) have been the Oklahoma, North Western, and New Orleans

conditions. Another major set of ICC protective conditions, covering

abandonments of rail facilities, are the Burlington conditions,

promulgated pursuant to Section 1 of the Interstate Commerce Act.

These four landmark ICC protective conditions, and the Washington

Job Protection Agreement -- voluntarily negotiated by rail labor and

management -- are discussed briefly in succeeding pages and reproduced

verbatim in Appendix A.

Protection before the Washington Agreement of 1936

Protection for railroad employees began to take shape, informally,

shortly after the turn of the 20th Century when carriers sometimes paid

moving and transportation expenses in hardship cases following a transfer

of jobs owing to a change in operations.

In the 1920's extensive plans for consolidation of all railroads

were made to make them more efficient, but these plans did not materialize.

Labor became alert, however, to the impact that consolidation could have

on employment, and rail labor unions formed their own programs for

protection of employees affected by consolidation.

In the depression of the 1930's, the railroads were in great finan-
1/

cial distress and the Emergency Railroad Transportation Act of 1933

was passed to encourage, promote, or require action on the part of the

1/ Act of June 16, 1933, 48 Stat. 211.
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railroads to avoid unnecessary duplication of services and facilities

and to promote financial reorganization. Since general unemployment

was critical, Congress was persuaded to protect the jobs of railroad

employees after consolidation. Accordingly, Section 7(b) was included

in the Act of 1933. It was the first legislation in this country

(generally following an example of the British in 1921) to protect

employees. The striking feature of this legislation, aside from the

precedent established, was a job freeze for all railroad employees

actively employed in May 1933 who might be affected by reason of action

taken pursuant to authority contained in the 1933 Emergency Railroad

Transportation law.

For a variety of reasons, no significant consolidation took place

under this legislation.

The stopgap nature of the Emergency Transportation Act was apparent

to railway labor, and before 'its expiration in June 1936 efforts were

made to get further and more complete protection by statute or negoti-

ation. Bills were introduced in Congress for this purpose. One, the

Wheeler-Crosser bill, was drafted by the labor brotherhoods and had

considerable Congressional support.

At the same time the bills were being considered by Congress,

labor and management were negotiating an agreement on protection. With

the Wheeler-Crosser bill pending, management was willing tonegotiate,

hoping to get more favorable terms than appeared likely if the matter

were left to Congress. Labor was willing to negotiate as well, since
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there was some question concerning the constitutionality of the dis-

missal compensation provisions of the Wheeler-Crosser bill, and it was

considered that an agreement would be more flexible than a law. The

intervention of President Roosevelt, advocating agreement rather than

legislation, also was influential. Accordingly, after protracted

negotiations, an agreement was reached in Washington, D.C. 'on May 21,

1936.

Washington Agreement

The Washington Agreement was a collective bargaining agreement

between 85 percent of the railroads and 21 standard railroad labor

organizations. Although commonly referred to in the railroad industry

as the Washington Job Protection Agreement, or the Washington Agreement,

its official title is simply "Agreement of May 1936, Washington, D.C."

It provided protection for employees who either lost their jobs or were

otherwise adversely .affected in their employment as a result of a

"coordination." A "coordination" is defined in Section 2(a) of the

agreement as "joint action by two or more carriers whereby they unify,

consolidate, merge, or pool in whole or in part their separate railroad

facilities or any of the operations or services previously performed

by them through such facilities." Restricting benefits to a coordina-

tion, as defined, was a major objective of the carriers in the

negotiations leading to the agreement.

1/ At present virtually all railroads and railroad unions are parties
to the Washington Agreement.
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Under the agreement, an employee deprived of employment as a

result of a coordination draws an allowance up to five years to equal

60 percent of his earnings in the year prior to loss of employment.

Such employee may elect to take a lump-sum dismissal compensation in

place of the 60-percent-of-earnings allowance. An employee displaced,

that is, "bumped" to a job paying less money, draws an allowance for

the difference between his present earnings and his prior earnings

for five years after the date of the coordination. In addition,

transportation, moving, and loss-on-sale-of-home costs are paid by

the railroad. Benefits, such as free rail transportation, pensions,

hospitalization, and relief, continue in the period of protection as

though the employee were still employed.

Major ICC protective conditions

As noted earlier, Section 5(2)(f) of the Interstate Commerce Act

requires that in consolidation cases the ICC assure "a fair and equitable

arrangement to protect the interests of the railroad employees affected."

Failing an agreement between labor and management which meets this

standard, the Commission itself prescribes the protective conditions

required for its approval of the consolidation. The following is a

brief description of the major ICC protective conditions prescribed

to the present time.

.;: x

_

x

.,

,, 1

t, r . , ,

^S



CRS - 7

Oklahoma conditions

The first set of comprehensive conditions on protection prescribed

by the ICC under Section 5(2)(f) were the "Oklahoma" conditions, pro-
1/

mulgated in 1944. Although the general pattern of the Washington

Agreement was followed in these conditions, there were important differ-

ences, the most significant of which was the condition to pay 100 percent

of past earnings for four years to a dismissed employee rather than 60

percent for five years as under .the Washington Agreement.

Under the Oklahoma conditions an employee's outside earnings and

unemployment insurance benefits are deducted from his dismissal allowance.

Under the Washington Agreement only income earned from other railroads

is offset against a coordination (dismissal) allowance.

Another key difference is in the exercise of seniority rights to

a job in the consolidated railroad. Under the Washington Agreement an

employee must exercise his seniority rights to an available and com-

parable job (not requiring a change in residence) or he will be treated

as "occupying the position which he elects to decline" (Section 6(a))

and, accordingly, only draw a compensation allowance between his previous

earnings and the pay he could have had if he had actually taken the job

his seniority entitled him to. Under the Oklahoma conditions, if an

employee does not exercise his seniority rights to an available and

comparable job (no reference to a change in residence), he is not

entitled to any allowance.

1/ Oklahoma Railway Company Trustees Abandonment, 257 I.C.C. 177, 193,
196, May 17, 1944.
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Protection begins to run from the date of the Commission's order

authorizing consolidation, under the Oklahoma conditions, but not until

the employee "is first adversely affected as a result of said coordina-

tion" under the Washington Agreement (Section 2(c)).

Concerning arbitration of disputes, the Washington Agreement sets

up a "Section 13 Committee" composed of representatives of the parties

to the dispute, to confer and agree if possible. If the committee is

unable to agree, provision is made for the appointment of a neutral

referee whose decision is final. Section 8 of the Oklahoma conditions

bypasses the Section 13 Committee and provides for direct referral to

an arbitration committee for consideration and determination.

It can be seen that the Oklahoma conditions dealing with the

treatment of outside earnings, the exercise of seniority rights to an

available and comparable job, and the date on which protection begins

are less liberal to employees- than their counterpart provisions in

the Washington Agreement. The Oklahoma condition dealing with arbitra-

tion merely streamlined the Washington Agreement procedure for settling

disputes by arbitration.

All the Oklahoma conditions -- except the one requiring 100-

percent payment to a dismissed employee, which was required by the

"no worse position" provision of Section 5(2)(f) of the Interstate

Commerce Act -- represented the Commission's discretion of what con-

stituted a "fair and equitable arrangement" to protect the interests

of the railroad employees affected.

rim
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41 Burlington conditions

The "Burlington" conditions, which immediately followed the Oklahoma
1/

conditions in 1944, are virtually identical with the Oklahoma condi-

tions. The Burlington conditions are important because they were applied

in an abandonment case not involving another carrier, and not to a

coordination or -consolidation of two or more carriers.

The authority of the ICC to impose protective conditions for em-

ployees adversely affected by abandonment of facilities arises from

Section 1 of the Interstate Commerce Act and not from Section 5(2)(f).

In Section 1 cases, the ICC has authority to impose protective condi-
2/

tions -- an authority by judicial interpretation -- but no obligation

to do so. In Section 5(2)(f) cases, involving mergers and consolida-

tions of two or more carriers, the ICC has both the authority and obliga-

tion to impose such protective conditions.

North Western Conditions

The Interstate Commerce Commission has prescribed the so-called

North Western conditions for cases in which there was no showing of any

adverse effect on employees party to a merger or in which the future
3/

effect was indeterminable. The North Western conditions are simply

a restatement of the statutory language in Section 5(2)(f) of the Inter-

state Commerce Act. They direct the carrier to make a "fair and

rt 1~

r'

t
Chicago, Burlington & Quincy Railroad Company Abandonment, 257
I.C.C. 700, November 1, 1944.
I.C.C. v. Railway Labor Executives' Association, 315 U.S. 373 (1942).
Chicago & North Western Railway Company Merger, 261 I.C.C. 672 (1946).

CRS - 9
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equitable arrangement" for any affected employee and to provide that

the employees not be placed in a worse position with respect to their

employment during the period of four years from the effective date

of the ICC order, though not ,for a longer period than the employee's

term of service with the railroad.

In effect, the North Western conditions represent a reserva-

tion of ICC jurisdiction to protect employees party to a merger

should an adverse effect develop later. The conditions are phrased

in the general Section 5(2)(f) language rather than in more specific

terms since they are designed to cover situations where, at the time

of merger and ICC order, any adverse effect on employees is non-

existent or indeterminable.

New Orleans conditions

In 1952, the Interstate Commerce Commission, on remand of the

Railway Labor Executives' Association v. U.S. case, formulated a

comprehensive code of protective conditions which superimposed the
2/

Oklahoma conditions on the Washington Agreement.

The purpose of the New Orleans conditions was to protect both

the employees immediately affected by the consolidation and those

who might be affected after expiration of the four-year period

referred to in Section 5(2)(f).

1/ Cited earlier in this report. 339 U.S. 142 (1950).

2/ New Orleans Union Passenger Terminal Case, 282 I.C.C. 271,
January 16, 1952.
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The New Orleans case is important because it establishes that

the four-year limitation contained in Section 5(2)(f) is a minimum

period of protection and not a maximum period. Above this floor of

protection, the ICC is free to impose such terms and conditions for

the protection of employees adversely affected by consolidations as

it believes constitutes a "fair and equitable arrangement.". Pre-

sumably the only limitation to this discretion would be the prohibi-

tion in the fifth amendment to, the Constitution against the depriva-

tion of property without due process of law.

'k~p~k Per
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Appendix A. Texts of Washington Job Protection Agreement and Major

ICC Protective Conditions (Oklahoma, Burlington, North

Western, and New Orleans Conditions)
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Washington Job Protection Agreement

AGREEMENT OF MAY, 1936, WASHINGTON, D. C.

This agreement is entered into between the carriers listed and defined in

Appendices "A", "B" and "C" attached hereto and made a part hereof, repre-

sented by the duly authorized Joint Conference Committee signatory hereto, as

party of the first part, and the employes of said carriers, represented by the

organizations signatory hereto by their respective duly authorized executives,

as party of the second part, and, so far as necessary to carry out the provisions

hereof, is also to be construed as a separate agreement by and between and in

behalf of each of said carriers and its employes who are now or may hereafter be

represented by any of said organizations which now has (or may hereafter have

during the life of this agreement) an agreement with such carrier concerning

rates of pay, rules or working conditions.
The signatories hereto, having been respectively duly authorized as afore-

said to negotiate to a conclusion certain pending issues concerning the treatment

of employes who may be affected by coordination as hereinafter defined, hereby

agree:
Section 1. That the fundamental scope and purpose of this agreement is to

provide for allowances to defined employees affected by coordination as herein-

after defined, and it is the intent that the provisions of this agreement are to be

restricted to those changes in employment in the Railroad Industry solely due to

and resulting from such coordination. Therefore, the parties hereto understand

. and agree that fluctuations, rises and falls and changes in volume or character of

employment brought about solely by other causes are not within the contempla-

tion of the parties hereto, or covered by or intended to be covered by this

agreement.
Section 2 (a). The term "coordination" as used herein means joint action

by two or more carriers whereby they unify, consolidate, merge or pool in whole

or in part their separate railroad facilities or any of the operations or services

previously performed by them through such separate facilities.

(b) The term "carrier" as used herein when it refers to other than parties

to this agreement means any carrier subject to the provisions of Part I of the

Interstate Commerce Act; when it refers to a party to this agreement it means

any company or system listed and described in Appendices "A", "B" or "C" as a

single carrier party to this agreement.
(c) The term "time of coordination" as used herein includes the period fol-

lowing the effective date of a coordination during which changes consequent upon

coordination are being made effective; as applying to a particular employee it

means the date in said period when that employee is first adversely affected as a

result of said coordination.
Section 3 (a).- The provisions of this agreement shall be effective and shall

be applied whenever two or more carriers parties hereto undertake a coordination;

and it is understood that if a carrier or carriers parties hereto undertake a

coordination with a carrier or carriers not parties hereto, such coordination will

be made only upon the basis of an agreement approved by all of the carriers

parties thereto and all of the organizations of employees involved (parties hereto)

of all of the carriers concerned. No coordination involving classes of employees

not represented by any of the organizations parties hereto shall be undertaken
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by the carriers parties hereto except in accord with the provisions of this agree-
ment or agreements arising hereunder.

(b) Each carrier listed and established as a separate carrier for the purposes
of this agreement, as provided in Appendices "A", "B" and "C", shall be regarded
as a separate carrier for the purposes hereof during the life of this agreement;
provided, however, that in the case of any coordination involving two or more
railroad carriers which also involves the Railway Express Agency, Inc., the latter
company shall be treated as a separate carrier with respect to its operations on
each of the railroads involved.

(c) It is definitely understood that the action of the parties hereto in listing
and establishing as a single carrier any system which comprises more than one
operating company is taken solely for the purposes of this agreement and shall
not be construed or used by either party hereto to limit or affect the rights of the
other with respect to matters not falling within the scope and terms of this
agreement.

Section 4. Each carrier contemplating a coordination shall give at least
ninety (90) days written notice of such intended coordination by posting a notice
on bulletin boards convenient to the interested employes of each such carrier and
by sending registered mail notice to the representatives of such interested em-
ployes. Such notice shall contain a full and adequate statement of the proposed
changes to be effected by such coordination, including an estimate of the number
of employes of each class affected by the intended changes. The date and place
of a conference between representatives of all the parties interested in such in)
tended changes for the purpose of reaching agreements with respect to the apple
cation thereto of the terms and conditions of this agreement, shall be agree
upon within ten (10) days after the receipt of said notice, and conference shall
commence with thirty (30) days from the date of such notice.

Section 5. Each plan of coordination which results in the displacement of
employes or rearrangement of forces shall provide for the selection of forces
from the employes of all the carriers involved on bases accepted as appropriate
for application in the particular case; and any assignment of employes made
necessary by a coordination shall be made on the basis of an agreement between
the carriers and the organizations of the employes affected, parties hereto. In
the event of failure to agree, the dispute may be submitted by either party for
adjustment in accordance with Section 13.

Section 6 (a). No employee of any of the carriers involved in a particular
coordination who is continued in service shall, for a period not exceeding five
years following the effective date of such coordination, be placed, as a result of
such coordination, in a worse position with respect to compensation and rules
governing working conditions than he occupied at the time of such coordination
so long as he is unable in the normal exercise of his seniority rights under exist-
ing agreements, rules and practices to obtain a position producing compensation
equal to or exceeding the compensation of the position held by him at the time
of the particular coordination, except however, that if he fails to exercise his
seniority rights to secure another available position, which does not require a
change in residence, to which he is entitled under the working agreement and
which carries a rate of pay and compensation exceeding those of the position

* * *** *~ ** *****, ** . *. *v *** *~,~* ** *>,
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which he elects to retain, he shall thereafter be treated for the purposes of this
section as occupying the position which he elects to decline.

(b) The protection afforded by the foregoing paragraph shall be made effec-
tive whenever appropriate through what is hereby designated as a "displacement
allowance" which shall be determined in each instance in the manner heeinafter
described. Any employee entitled to such an allowance is hereinafter referred
to as a "displaced" employee.

(c) Each displacement allowance shall be a monthly allowance determined
by computing the total compensation received by the employee and his total
time paid for during the last twelve (12) months in which he performedsevice
immediately preceding the date of his displacement (such twelve (12) months
being hereinafter referred to as the "test period") and by dividing separately the
total compensation and the total time paid for by twelve, thereby producing the
average monthly compensation and average monthly time paid for, which shall
be the minimum amounts used to guarantee the displaced employee, and if his
compensation in his current position is less in any month in which he performs
work than the aforesaid average compensation he shall be paid the difference,
less compensation for any time lost on account of voluntary absences to the
extent that he is not available for service equivalent to his average monthly
time during the test period, but he shall be compensated in addition thereto at
the rate of the position filled for any time worked in excess of the average monthly
time paid for during the test period.

Section 7 (a). Any employee of any of the carriers participating in a par-
ticular coordination who is deprived of employment as a result of said coordina-
tion shall be accorded an allowance (hereinafter termed a coordination allow-
ance), based on length of service, which (except in the case of an employee with
less than one year of service) shall be a monthly allowance equivalent in each
instance to sixty per cent (60%) of the average monthly compensation of the
employee in question during the last twelve months of his employment in which
he earned compensation prior to the date he is first deprived of employment as
a result of the coordination. This coordination allowance will be made to each
eligible employee while unemployed by his home road or in the coordinated opera-
tion during a period beginning at the date he is first deprived of employment as
a result of the coordination and extending in each instance for a length of time
determined and limited by the following schedule:

Length of Service Period of Payment
1 yr. and less than 2 yrs. 6 months
2 yrs. " " " 3 " 12 "

3 yrs. " " " 5 " .18
5 yrs. " " " 10 " 36

10yrs. " " " 15 " 48
15 yrs. and over 60 "

In the case of an employee with less than one year of service, the total coordina-
tion allowance shall be a lump sum payment in an amount equivalent to sixty
(60) days pay at the straight time daily rate of the last position held by him-at
the time he is deprived of employment as a result of the coordintion.

k :r, ,
7.7 - 71
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(b) For the purposes of this agreement the length of service of the employee
shall be determined from the date he last acquired an employment status with
the employing carrier and he shall be given credit for one month's service for
each month in which he performed any service (in any capacity whatsoever) and
twelve such months shall be credited as one year's service. The employment
status of an employee shall not be interrupted by furlough in instances where the
employee has a right to and does return to service when called. In determining
length of.service of an employee acting as an officer or other official representative
of an employee organization he will be given credit for performing service while
so engaged on leave of absence from the service of a carrier.

(c) An employee shall be regarded as deprived of his employment and en-
titled to a coordination allowance in the following cases:

1. When the position which he holds on his home road is abolished as
result of coordination and he is unable to obtain by the exercise of
.his seniority rights another position on his home road or a position in
the coordinated operation, or

2. When the position he holds on his home road is not abolished but he
loses that position as a result of the exercise of seniority rights by an
employee whose position is abolished as a result of said coordination,
or by other employees, brought about as a proximate consequence of
the coordination, and if he is unable by the exercise of his seniority
rights to secure another position on his home road or a position in
the coordinated operation.

(d) An employee shall not be regarded as deprived of employment in cas
of his resignation, death, retirement on pension or on account of age or disabilit
in accordance with the current rules and practices applicable to employees gen
erally, dismissal for justifiable cause in accordance with the rules, or furloughed
because of reduction in forces due to seasonal requirements of the service; nor
shall any employee be regarded as deprived cf employment as the result of a
particular coordination who is not deprived of his employment within three years
from the effective date of said coordination.

(e) Each employee receiving coordination allowance shall keep the em-
ployer informed of his address and the name and address of any other person by
whom he may be regularly employed.

(f) The coordination allowance shall be paid to the regularly assigned in--
cumbent of the position abolished. If the position of an employee is abolished
while he is absent from service, he will be entitled to the coordination allowance
when he is available for service. The employee temporarily filling said position
at the time it was abolished will be given a coordination allowance on the basis
of said position until the regular employee is available for service and thereafter
shall revert to his previous status and will be given a coordination allowance
accordingly if any is due.

(g) An employee receiving a coordination allowance shall be subject to
call to return to service after being notified in accordance with the working
agreement, and such employee may be required to return to the service of the

" employing carrier for other reasonably comparable employment for which he is
physically and mentally qualified and which does not require a change in his

* U
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place of residence, if his return does not infringe upon the employment rights of
other employees under the working agreement.

(h) If an employee who is receiving a coordination allowance returns to
service the coordination allowance shall cease while he is so reemployed and the

period of time during which he is so reemployed shall be deducted from the total
period for which he is entitled to receive a coordination allowance. During the
time of such reemployment however he shall be entitled to protection in accord-
ance with the provisions of Section 6.

(i) If an employee who is receiving a coordination allowance obtains rail-
road employment (other than with his home road or in the coordinated opera-
tion) his coordination allowance shall be reduced to the extent that the sum
total of his earnings in such employment and his allowance exceeds the amount
upon which his coordination allowance is based; provided that this shall not apply
to employees with less than one year's service.

(j) A coordination allowance shall cease prior to the expiration of its pre-
scribed period in the event of:

1. Failure without good cause to return to service in accordance with
working agreement after being notified of position for which he is
eligible and as provided in paragraphs (g) and (h).

2. Resignation.
3. Death.
4. Retirement on pension or on account of age or disability in accord-

ance with the current rules and practices applicable to employees
generally.

5. Dismissal for justifiable cause.
Section 8. An employee affected by a particular coordination shall not be

deprived of benefits attaching to his previous employment, such as free transpor-
tation, pensions, hospitalization, relief. etc., under the same conditions and solong as such benefits continue to be accorded to other employees on his homeroad, in active service or on furlough as the case may be, to the extent that such
benefits can be so maintained under present authority of law or corporate action
or through future authorization which may be obtained.

Section 9. Any employee eligible to receive a coordination allowance under
section 7 hereof may, at his option at the time of coordination, resign and (in lieuof all other benefits and protections provided in this agreement) accept in a lump
sum a separation allowance determined in accordance with the following
schedule:

Length of Service Separation Allowance
1 year & less than 2 years 3 months' pay
2 years "t " 3." 6 " -
3 ", "" "1tto 5 "1 9 " "

5 "t "" '"o10 " 12i
10 " o" " "o15 " 12 "
15 years and over 12 " "

In the case of employees with less than one year's service, five days' pay, atthe rate of the position last occupied, for each month in which they performed
service will be paid as the lump sum.

' _ F 711! V31 ewe
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(a) Length of service shall be computed as provided in Section 7.
(b) One moth's pay shall be computed by multiplying by 30 the

daily rate of pay received by the employee in the position last occupied
prior to time of coordination.

Section 10 (a) Any employee who is retained in the service of any carrier
involved in a particular coordination (or who is later restored to service from
the group of employees entitled to receive a coordination allowance) who is re-
quired to. change the point of his employment as result of such coordination and
is therefore required to move his place of residence, shall be reimbursed for all
expenses of moving his household and other personal effects and for the traveling
expenses of himself and members of his family, including living expenses for
himself and his family and his own actual wage loss during the time necessary
for such transfer, and for a reasonable time thereafter, (not to exceed two work-
ing days), used in securing a place of residence in his new location. The exact
extent of the responsibility of the carrier under this provision and the ways and
means of transportation shall be agreed upon in advance between the carrier re-
sponsible and the organization of the employee affected. No claim for expenses
under this Section shall be allowed unless they are incurred within three years
from the date of coordination and the claim must be submitted within ninety (90)
days after the expenses are incurred.

(b) If any such employee is furloughed within three years after changing
his point of employment as a result of coordination and elects to move his place
of residence back to his original point of employment, the carrier shall assum
the expense of moving his household and other personal effects under the condi-
tions imposed in paragraph (a) of this section.

(c) Except to the extent provided in paragraph (b) changes in place of
residence subsequent to the initial changes caused by coordination and which
grow out of the normal exercise of seniority in accordance with working agree-
ments are not comprehended within the provisions of this section.

Section 11 (a). The following provisions shall apply, to the extent they are
applicable in each instance, to any employee who is retained in the service of any
of the carriers involved in a particular coordination (or who is later restored to
such service from the group of employees entitled to receive a coordination al-
lowance) who is required to change the point of his employment as a result of
such coordination and is therefore required to move his place of residence:

1. If the employee owns his own home in the locality from which he is
required to move, he shall at his option be reimbursed by his employ-
ing carrier for any loss suffered in the sale of his home f6F less than
its fair value. In each case the fair value of the home in question
shall be determined as of a date sufficiently prior to the coordination
to be unaffected thereby. The employing carrier shall in each in-
stance be afforded an opportunity to purchase the home at such fair
value before it is sold by the employee to any other party.

2. If the employee is under a contract to purchase his home, the employ-
ing carrier hall protect him against loss to the extent of the fair
value of any equity he may have in the home and in addition shall
relieve him from any further obligations under his contract.

VK
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3. If the employee holds an unexpired lease of a dwelling occupied by
him as his home, the employing carrier shall protect him from all
loss and cost in securing the cancellation of his said lease.

(b) Changes in place of residence subsequent to the initial change caused
by coordination and which grow out of the normal exercise of seniority in accord-
ance with working agreements are not comprehended within the provisions of
this Section.

(c) No claim for loss shall be paid under the provisions of this section which
is not presented within three years after the effective date of the coordination

(d) Should a controversy arise in respect to the value of the home, the loss
sustained in its sale, the loss under a contract for purchase, loss and cost in
securing termination of lease, or any other question in connection with these
matters, it shall be decided through--joint conference between the representatives
of the employees and the carrier on whose line the controversy arises and in the
event they are unable to agree, the dispute may be referred by either party to a
board of three competent real estate appraisers, selected in the following manner:
One to be selected by the representatives of the employees and the carrier,
respectively; these two shall endeavor by agreement within ten days after their
appoint ent to select the third appraiser, or to select some person authorized to
name th third appraiser, and in the event of failure to agree then the Chairman
of the Interstate Commerce Commission shall be requested to appoint the third
appraiser. A decision of a majority of the appraisers shall be required and said
decision shall be final and conclusive. The salary and expenses of the third or
neutral appraiser, including the expenses of the appraisal board, shall be borne
equally by the parties to the proceedings, All other expenses shall be paid by
the party incurring them, including the salary of the appraiser selected by such
party.

Section 12. If any carrier shall rearrange or adjust its forces in anticipation
of a coordination, with the purpose or effect bf depriving an employee of benefits
to which he should be entitled under this agreement as an employee immediately
affected by a coordination, this agreement shall apply to such an employee as of
the date when he is so affected.

Section 13. In the event that any dispute or controversy arises (except as
defined in Section 11) in connection with a particular coordination, including an
interpretation, application or enforcement of any of the provisions of this agree-
ment (or of.the agreement entered into between the carriers and the-representa-
tives of the. employees relating to said coordination as contemplated by this
agreement) which is not composed by the parties thereto within thirty days after
same arises, it may be referred by either party for consideration and determina-
tion to a Committee which is hereby established, composed in the first instance
of the signatories to this agreement. Each party to this agreement may name
such persons from time to time as each party desires to serve on such Committee
as its representatives in substitution for such original members. Should the Com-
mittee be unable to agree it shall select a neutral referee and in the event it is
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For the participating carriers listed in Appendix B:

For the participating carriersI

For the participating carriers:

listed in Appendix C:

Chairman, Joint Conference Committee.

For the participating organizations of employees:

Grand Chief Engineer, Brotherhood of Locomotive Engineers.
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unable to agree within 10 days upon the selection of said referee, then the mem-
bers on either side may request the National Mediation Board to appoint a
referee. The case shall again be considered by the Committee and the referee
and the decision of the referee shall be final and conclusive. The salary and
expenses of the referee shall be borne equally by the parties to the proceeding;
all other expenses shall be paid by the party incurring them.

Section 14. Any carrier not initially a party to this agreement may become
a party by serving notice of its desire to do so by mail upon the members of the
Committee established by Section 13 hereof. It shall become a party as of the
date of the service of such notice or upon such later date as may be specified
therein.

Section 15. This agreement shall be effective June 18, 1936, and be in full
force and effect for a period of five years from that date and continue in effect
thereafter with the privilege that any carrier or organization party hereto may
then withdraw from the agreement after one year from having served notice of
its intention so to withdraw; provided, however, that any rights of the parties
hereto or of individuals established and fixed during the term of this agreement
shall continue in full force and effect, notwithstanding the expiration of the
agreement or the exercise by a carrier or an organization of the right to withdraw
the efrom.

This agreement shall be subject to revision by mutual agreement of the
paries hereto at any time, but only after the serving of a sixty (60) days notice
by either party upon the other.

For the participating carriers listed in Appendix A:
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President, Brotherhood of Locomotive Firemen and Enginemen.

President, Order of Railway Conductors of America.

President, Brotherhood of Railroad Trainmen.

President, Switchmen's Union of North America.

President, Order of Railroad Telegraphers.

President. -American Train Dispatchers' Association.

President, International Association of Machinists.

President, International Brotherhood of Boilermakers,
Iron Ship Builders and Helpers of America.

President, International Brotherhood of Blacksmiths,
Drop Forgers and Helpers.

President, Sheet Metal Workers' International Association.

Vice-President, Itternational Brotherhood of Electrical Workers.

4
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N

President, Brotherhood Railway Carmen of America.

President, International Brotherhood of Firemen and Oilers.

President, Brotherhood of Maintenance of Way Employes.

Pr sident, Brotherhood of Railway and Steamship Clerks,

Freight Handlers, Express and Station Employes.

Acting President, Brotherhood of Railroad Signalmen of Americ

President, Order of Sleeping Car Conductors.

President, National Organization Masters, Mates & Pilots of America.

President, National Marine Engineers' Beneficial Association.

International Longshoremen's Association.

Chairman, Railway Labor
Executives' Association.

Sigpcd at Washington, D. C.
may21,1936.
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APPENDIX A

LIST OF CARRIERS IN EASTERN TERRITORY PARTIES TO
AGREEMENT

a , .. . ..

e ,, ,, .: ,.: ,.,.,,:
f

". _ . ,. ,

t 
S'

4'

NOTE: Agreement subject to apuwal of court with respect to lines in hands of Re-
ceivers or Trustees.

Properties and Operations included in the au-
Carrier thorization as part of, and to be considered as

( 1) part of, the carrier listed in Column 1.
(2)

Ann Arbor
Baltimore & Ohio
Bessemer & Lake Erie
Boston & Maine
Boston Terminal
Central R. R. of N. J.
Cincinnati Union Terminal Co.
Chicago, Indianapolis & Louisville
Chicago River and Indiana
Cleveland Union Terminals Co.
Dayton Union
Delaware, Lackawanna & Western
Detroit & Toledo Shore Line
Detroit Terminal
Detroit, Toledo & Ironton

Chiuo & Erie; New Jersey & New York;
Erie New ork, uqueaanna & Western

Indianap is Union
Indiana arbor Belt
Lehigh & Hudson River
Lehigh & New England
Lehigh Valley
Long Island
Mains Central
Monongabela

The New York Central Railroad Comy All leased lines.

New York, Chicago & St. Louis
New York, New Haven & Hartford

Pennsylvania Waynesburg & Washington; Balto. & Eastern

Penna.-Reading Seashore Lines
Pere Marquette

Pittsburgh & Lake Erie Lake Erie and Eastern

Portland Terminal Co.
Railway Express Agency, Inc.
Reading
Rutland
Staten Island Rapid Transit
Washington Terminal
Western Maryland

Wheeling & Lake Erie Lorain & West Virginia
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NOTE: Agreement subject to appro val of court with respect to lines in hands of Re-
ceivers or Trustees.
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APPENDIX B
LIST OF CARRIERS IN WESTERN TERRITORY PARTIES TO

AGREEMENT

Properties and Operations included in the author-
Carrier actionn as part of, and to be considered as pgrt

(1) of, the carrier listed in Column 1.
(2)

Alameda Belt Line
Alton & Southern R. R.
Alton Railroad Co., The

Atchison, Topeka & Santa Fe Ry. Co., The Gulf, Colorado & Santa Fe Ry. Co.,
Panhandle & Santa Fe Ry. Co.

Atchison Union Railway & Depot Co.
Baltimore & Ohio Chicago Terminal R.

Co., The
Belt Railway Company of Chicago
Burlington-Rock Island R. R. Co.
Camas Prairie R. R. Co.
Chicago & Eastern Illinois Ry. Co.
Chicago & Illinois Midland Ry. Co.
Chicago & North Western Ry. Co.
Chicago & Western Indiana R. I. Co.

Chicago, Burlington & Quincy R. R. Co. Quincy, Omaha & Kansas City R.R.

Chicao, Milwaukee, St. Paul & Pacific Chicago, Terre Haute & Southeastern Ry. Co.
R. . Co.

Chicago, Rock Island & Pacific Ry. Co, The Chicago, Rock Island & Gulf Ry. Co.,
Peoria Terminal Co.

Chicago, St. Paul, Minneapolis & Omaha /
Ry. Co.

Chicago Union Station Co.
Colorado & Southern Ry. Co.
Davenport, Rock Island & Northwestern

Ry. Co.
Denver & Rio Grande Western R. R. Co.

The
Denver & Salt Lake Ry. Co., The
Denver Union Terminal Ry. Co., The

Des Moines Union Ry. Co. Iowa Railway Transfer Co.

Duluth, Missabe & Northern Ry. Duluth & Iron Range R.R. --

Duluth, South Shore & Atlantic By. Co. Mineral Range R.R. Co.

East Portland Freight Terminal
East St. Louis Junction R. R.
Elgin. Joliet & Eastern Ry. Co.
Fort Smith & Western Ry.

Fort Worth & Denver City By. Co. -Wichita Valley Ry. Co., The

44
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APPENDIX B (Continued)
LIST OF CARRIERS IN WESTERN TERRITORY PARTIES TO

AGREEMENT

Carrier
(1)

Fort Worth Belt Ry. Co.
Galveston, Houston & Henderson R. R.
Great Northern Ry. Co.
Green Bay & Western R. R. Co.

Gulf Coast Liaes

--A

Properties and Operations included in the author.isation as part of, and to be considered as part
of, the carrier listed in Column 1.

(2)

4*

_ 
F~

1

Houston Belt & Terminal Ry. Co.
International-Great Northern R. R.
Kansas City Terminal Ry. Co.
Kansas, Oklahoma & Gulf Ry. Co.
Lake Superior & Ishpeming R. R. Co.
Litchfield & Madison Ry. Co.
Manufacturers Ry. Co. (St. Louis)
Midland Valley R. R. Co.
Minnea olis, St. Paul & Saulte Ste. Marie

Ry. Co.

Minneapolis & St. Louis R. R. Co., The

Minnesota Transfer Railway Co., The

Minnesota & International Ry. Co.

Missouri-Illinois R. R. Co.

Missouri-Kansas-Texas R. R. Co.

Missouri Pacific R. R. Co.

Northern Pacific Terminal Co. of Ogan -
The 

wuUINorthwestern Pacific U. R. Co.0 den Union ley. & Depot Co.

NOTE: Agreement msbject to approval of court with respect to lines i hands of RI-neivers or Trusees.inhdsoRe

New Orleans, Texas & Mexico Ry. Co., St. Louis,
Brownsville & Mexico Ry. Co., Beaumont, SourLake & Western Ry. Co., Houston & Brazos
Valley Ry. Co., San Antonio, Uvalde & Gulf
R.R. Co., Sugar Land Ry. Co., Rio Grande City
Ry. Co., Asherton & Gulf Ry. Co., Asphalt Belt
Ry. Co., San Antonio Southern Ry. Co., SanBenito & Rio Grande Valley Ry. Co., Orange &Northwestern R.R. Co., New Iberia & Northern
R.R. Co., Iberia, St. Mary & Eastern R.R. CQ.

Railway Transfer Co. of the City of Minneapolis

Big Fork & International Falls Ry. Co.

Missouri-Kansas-Texas R.R. Co. of Texas, TexasCentral R.R. Co., The Wichita Falls Ry. Co.,The Wichita Falls & Northwestern Ry. of Texas.Wichita Falls & Wellington Ry. Co. of Texas,Beaver, Meade & Englewood R.R.

Missouri.Pacific R.R. Corporation in..Nebraska
Fort Smith Suburban Ry., Natchez & Southern
Ry., Natchez & Louisiana Ry. Transfer Co.
(.at), The Chester & Mt. Vernon R.R., Boone-ville, St. Louis & Southern Ry. Co., Cairo &Thebes R.R. Co., Marion & Eastern R.R. Co.

i
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4:
APPENDIX B (Continued)

LIST OF CARRIERS IN WESTERN TERRITORY PARTIES TO
AGREEMENT

Properties and Operations included in the au-
Carrier thorisation as part of, and to be considered as(1) part of, the carrier listed in Column 1.

(2)

Oklahoma City-Ada-Atoka Ry. Co.
Oregon, California & Eastern Ry. Co.
Peoria & Pekin Union Ry. Co.
Port Terminal .Railroad Association

(Houston)
Pueblo Union Depot & Railroad Co., The
Railway Express Agency, Inc.
Rock Island-Frisco Terminal Ry. Co.
St. Joseph Terminal R. R. Co.
St. Joseph Union Depot Co.
St. Paul Union Depot Co., The
St. Louis & O'Fallon Ry. Co.

St. Louis-San Francisco Ry. Co. St. Louis-San Francisco & Texas Ry., Ft. Worth
& Rio Grande Ry., Birmingham Belt R.R. Co.

St. Louis Southwestern Ry. Co. St. Louis Southwestern Ry. Co. of Texas, Dallas
Terminal Ry. & Union Depot Co.

Salt Lake City Union Depot & R. R. Co.
The

San Diego & Arisora Eastern Ry. Co.
Sioux City Terminal Ry. Co.
South Omaha Terminal Ry. Co.
Southern Pacific Company-Pacific Lines

Spokane, Portland & Seattle Ry. Co. Oregon Trunk Ry., Oregon Electric Ry. Co.,United Railways Uo.

Spokane, Couer d'Alene & Palouse Ry. Co.
Spokane International Ry.

Terminal Railroad Ass'n. of St. Louis St. Louis Merchants Bridge Terminal Ry., East
St.. Louis Connecting Ry., St. Louis Transfer Ry.

Texas & Pacific Ry., The Weatherford, Mineral Wells & Northwestern Ry.
Co., The, Texas-New Mexico .Ry. Co., Abilene
& Southern Ry. Co., Texas Short Line Ry.. Pecos
Valley Southern Ry. Co., The, Cisco & North-
eastern Ry. Co.

Texas Pacific-Missouri Pacific Terminal
R. R. of New Orleans

Texas & New Orleans R. R. Co. Galveston, Harrisburg & San Antonio Ry. Co.,
The, Texas & New Orleans R.R. Co., Louisiana
Western R.R. Co., Morgan's Louisiana & Texas
R.R. & S.S. Co., Iberia & Vermillion R.R. Co.,
Houston & Texas Central R.R. Co., The, Texas
Midland R.R., Galveston, Harrisburg & San
Antonio Ry. Co.. The (Austin Div.), Houston,
East & West Texas R.R. Co., The, Houston &Shreveport R.R. Co.

NOTE: Agreement subject to approval of court with respect to lines in hands of Re-
sivers or Trustees.
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APPENDIX B (Continued)
LIST OF CARRIERS IN WESTERN TERRITORY PARTIES TO

AGREEMENT

Properties and Operations included in the au-
Carrier thorizntion as part of, and to be considered as

(1) part of, the carrier listed in Column 1.
(2)

Tidewater Southern Ry. Co.
Tulsa Union Depot Co.
Union Railway Co.- (Memphis, Tenn.)

Union Pacific R. R. Eastern District, Central District, Northwestern
District, Southwestern District.

Union Terminal Co. (Dallas, Tex.)
Union Terminal Ry. Co. (St. Joseph, Mo.)
Wabash Ry. Co.
Western Pacific R. R. Co., The
Wichita Union Terminal Ry. Co., The

NOrE: Agreement subject to approval of court with respect to lines in hands of Re-
seivers r Trustees.
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Car ier

(1)

Central of Georgia Railway

Chesapeake & Ohio Railway

Columbus & Greenville

Illinois Central System

Macon, Dublin and Savannah

Norfolk & Western Railway Company

Norfolk Southern Railway Company

Railway Express Agency, Inc.

Richmond, Fredericksburg & Potomac

Seaboard Air Line Railway

Travares and Gulf

Virginian

Properties and Operations included in the au-thorisation as part of, and to be considered as
part of, the carrier listed in Column 1.

(2)

NOTE : Agreement subject to approval of court with respect to lines in hands of Re.eivei or Trustees.
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APPENDIX C
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Carriers which have become parties of the "Agreement of May, 1936,
Washington, D. C." by service of notice in accordance with Section 14.

Effective
Appendix A--Eastern Territory Date

Akron, Canton and Youngstown Railroad Company...............6-16-36
Akron Union Passenger Depot Company ................................................ 8. 4-50
Bangor and Aroostook Railroad Company .............................................. 6. 1-48
Brooklyn Eastern District Terminal ........................................................ 12 -6-60
Buffalo Creek Railroad....................................6. 1.36
Canadian National Railways, Central Region Lines in U. S................. 4. 1.51
Canton Railroad Company.. ................. 6-20-60
Central Vermont Railway ...................................................................... 3.11.37
Chicago and Calumet River Railroad Company.....................11. 2-50
Chicago, West Pullman and Southern Railroad Company............10- 1-50
Detroit and Mackinac Railway Company .................... 11-1547
Fort Street Union Depot Company, The ............................................... 12 6-48
Grand Trunk Western Railroad Company ...................... 11- 5-36
Lehigh & New England Railway Company ............................................. 11-13-61
Manistee and Northeastern Railway Company................. 12- 648
Montour Railroad Company...........8. 6.51
New York Connecting Railroad Company........................ 5- 148
Pittsburgh and West Virginia Railway......................... 6- 8.36
Pittsburgh, Chartiers and Youghiogheny Railway Company...........10- 2-50
Pullman Company, The.....................................3-12-52
Toledo Terminal Railroad Company. ................................... 9. 9.44
Troy Union Railroad Company, The ..................................................... 11.1540
Union Belt of Detroit........................................12.2148
Union Depot Company, Columbus, Ohio........................5.26-36
Union Freight Railroad Company (Boston).... ................. 5. -148
Youngstown and Northern Railroad Company....................5. 549
Youngstown and Southern Railway Company ......................... 8- 6-51

Appendix B-Western Territory

Ashley, Drew & Northern Railway Co.................... 11.17-48
Chicago Great Western Railway Co.............................-142
Chicago North Shore & Milwaukee Railway Co .................. 10.29-51
Chicago South Shore & South Bend R. R..7.1542
Colorado & Wyoming Railway Co.......................... 4.1849
Duluth Union Depot and Transfer Co.. .......... 3.27.52
Duluth, Winnipeg & Pacific Railway Co....... ........ N....12-11.36

El Paso Union Passenger Depot Co....... ................... ...... 2647
Fort Dodge, Des Moines & Southern Ry. Co.-.9-18-53
Harbor Belt Line Railroad .................... "..... .................... 2749
Illinois Northern Railway .-. 4.12.55

1;
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Effective

Appendix B - Western Territory Date

Illinois Terminal Railroad Co............... ................. 2. 6-41

Kansas City Southern Railway Co........................................................... 1.11-39

Kewaunee, Green Bay & Western R. R. Co. ............................................ 7.29-48

Lake Superior Terminal & Transfer Ry. Co. ............................................ 5-18-48

Louisiana & Arkansas Railway Co........................................................... 1.11-39

Louisiana. Arkansas & Texas Railway Co......................--- 1.11-39

Minneapolis. Northfield & Southern Railway ...................................... 9- 4.36

Minnesota Western Railway Co. .............................................. 9. 4-36

Oakland Terminal Railway ........................................- 6-12-48

Pacific Coast Railroad Co...................................6. 7-48

Pacific Electric Railway Co. ................................................. ........... 8-13-42

Pullman Company, The.....................................3.12-52
Sacramento Northern Railway...........................-.--.... 4-2940

Sand Springs Railway Co..................................---...---. 1. 148

Spokane Union Station ............................................................................ 5 - 848

Texarkana Union Station Trust ....................................................... 1.1748

Texas City Terminal Railway Co............................................................. 2. 4-52

Texas Mexican Railway Co .............................. .. ...... 11.14-50

Toledo, Peoria & Western Railroad............................11-1947

Waterloo Railroad Co.........................................................11- 1.68

Appendix C-Southeastern Territory

Albany Passenger Terminal Co................................................................. 4- 149

Atlanta, Birmingham & Coast Railroad Co......................4-24-44
Atlanta Joint Terminals ...................... . . . ....... .11. 141

Atlanta Terminal Company ............................................................. 11- 4-48

Atlanta & West Point R. R. Co. - Western Ry. of Alabama ................. 7. 7-44

Atlantic Coast Line Railroad Co.............................----.7-. 8.39

Augusta Union Station Co.. .. . - 7- 7-44

Birmingham Terminal Company............................................................. 2-1149
Blue Ridge Railway Company..................................................11.20-48
Carolina and Northwestern Railway Co. ............................................... 11.20-48

Charleston & Western Carolina Railway Co. .........................................- 1124.39

Chattanooga Station Company .................................................................- 2.1149.

Chattanooga Traction Co..................................11.20-48
Clinchfield Railroad Co..................................... 10. 1-39

Columbia Union Station Co. 21...............................149

Danville and Western Railway Co. ...........................................................~ 11-2048
Durham Union Station Co...... ......................--------.----- 2-1149
Florida East Coast Railway..................... ... 10. 1-39
Georgia Railroad.................... ..-.........-....--- 7. 7-44

Georgia & Florida'Railroad .. ......-............--......-.. 7- 6-54

Goldsboro Union Station Company"...................... . ...-. 5-2449

Gulf, Mobile & Northern Railroad Co......................N. ........---. 1-30-39

Gulf, Mobile & Ohio Railroad Co..................---- 1.30-39
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High Point, Randleman. Asheboro and Southern R. R. Co........... 11.20-48
Jacksonville Terminal Company--------- ..-.............................. 4-26-49
Kentucky & Indiana Terminal Railroad Co. ........................................... 7-3046
Louisville & Nashville Railroad Co........................................................... 2-1042
Macon Terminal Company.. . .................................... 4. 149
Memphis Union Station Company............................12.22-48
Meridian Terminal Company ............................... ........................... 2-1149
Mississippi Central Railroad Company.................................................... 10. 1-65
Nashville, Chattanooga & St. Louis Railway............................ 8- 846
New Orleans Public Belt Railroad .............................. 11.22-40
Norfolk & Portsmouth Belt Line Railroad Co .................. 12. 149Norfolk Terminal Railway Co..............................11. 147
Pullman Company, The--3-12-.52....................................................... 3-2-52
Richmond Terminal Railway Coo-..... ................... 10. 747
Savannah & Atlanta Railway Company.................................................... 12- 648
Southern Railway System .................................... 1-40
Tampa Union Station Company........... ...... 11-30-48
Tenneae Central Railway Co:................................6-14.50Winst n-Salem Terminal Company.....................................2-1149
Yadkin Railroad Co. ..................... -- -....................... 11-2048

The above list of additional carriers is as of November 1, 1968 when this printing of theagreement was prepared. prnigoth
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Oklahoma Conditions

CONDITIONS FOR PROTECTION OF EMPLOYES, COM.
MONLY REFERRED TO AS THE "OKLAHOMA CON- 4

DITIONS," PRESCRIBED BY THE I.C.C. IN ITS ORDER
ISSUED MAY 17, 1944 IN FINANCE DOCKET 14221,
OKLAHOMA RAILWAY COMPANY TRUSTEES ABAN-
DONMENT OF. OPERATION, ETC.

4. If,- as a result of the abandonment of operation herein permitted and the
purchases, etc., herein authorized, hereinafter referred to as the transaction, any
employee of Robert K. Johnston and A. C. DeBolt, trustees of the Oklahoma. Railway
Company, of The Atchison, Topeka and Santa Fe Railway Company, or of Joseph
B. Fleming and Aaron Colnon, trustees of The Chicago, Rock Island and Pacific
Railway Company, hereinafter respectively referred to as the Oklahoma, the Santa
Fe and the Rock Island, and collectively as the carriers, is displaced, that is placed
in a worse position with respect to his compensation and rules governing his work
conditions, and so long thereafter as he is unable, in the exercise of his seniority
rights under existing agreements, rules, and practice,. to obtain a position producing
compensation equal to or exceeding the compensation he received in the position
from which he was displaced, he shall be paid a monthly displacement allowance
equal to the difference between the monthly compensation received by him in
the position in which he is retained and the monthly compensation received by
him in the position from which he was displaced. The latter compensation is to be
determined by dividing separately by 12 the total compensation received by the
employee and the total time for which he was paid during the last 12 months in
which he performed services immediately preceding the date of his displacement as
a result of this transaction Ithereby producing average monthly compensation and
average monthly time paid for in the test period). If his compensation in his
retained position in any month is less than the aforesaid average compensation in
the test period, he shall be paid the difference, less compensation at the rate of the
position from which he was displaced for time lost on account of his voluntary
absences in his retained or current position, but if in his retained position he
works in any month in excess of the average monthly time paid for - in the test
period, he shall be compensated for the excess time at the rate of pay of the
retained position; provided, however, that nothing herein shall operate to affect
in any respect the retirement on pension or annuity rights and privileges in respect.
of any employee, provided, further, that if any employee elects not to exercise his
seniority rights he shall be entitled to no allowance, and provided, further, that
no allowance shall be paid to any Oklahoma employee who fails to accept employ-
ment, with seniority rights in Oklahoma City, Oklahoma, with the Santa Fe or
Rock Island if either of said two last named carriers offers him a position, the
duties of which he is qualified to perform. The period during which this protection
is to be given, hereinafter called the protective period, shall extend from the date
on which the employee was displaced to the expiration of 4 years from the effective
date of our order herein; provided, however, that such protection shall not continue
for a longer period following the effective date of our order herein than the period
luring which such employee was in the employ of the carriers prior to the effective
date of our order.
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5. If, as a result of the transaction herein approved, any employee, hereinafter

referred to as a dismissed employee, of the carriers is deprived of employment
with said carriers because of the abolition of his position or the loss thereof as the
result of the exercise of seniority rights by an employee whose position is abolished
as result of the transaction herein approved, he shall be accorded a monthly dismissal
allowance equivalent to one-twelfth of the compensation received by him in the
last 12 months of his employment in which he earned compensation prior to the
date he is first deprived of employment as a result of this transaction. This allowance
shall be made during the protective period to each dismissed employee while
unemployed, provided, however, that no such allowance shall be paid to any
Oklahoma employee who fails to accept employment, with seniority rights in
Oklahoma City, Oka., with the Santa Fe or Rock Island, if either of said two last
named carriers offers him a position, the duties of which he is qualified to perform.

The dismissal allowance of any dismissed employee who is otherwise employed
shall be reduced to the extent that his combined monthly earnings in such other
employment, any benefits received under any unemployment insurance law, and
his dismissal allowance exceed the amount upon which his dismissal allowance is
based. Such employee, or his representative, and the carriers, should agree upon
a procedure by which the carriers shall be currently informed of the wages earned
by such employee in employment other than with the carriers, and the benefits
received.

The dismissal allowance shall cease prior to the expiration of the protective
period in the event of the failure of the employee without good cause to return
to service after being notified by the carriers of a position, the duties of which he
is qualified to perform and for which he is eligible, or in the event of his resignation,
death, retirement on pension, or dismissal for good cause.

6. No employee affected by the transaction approved herein shall be deprived
during the protective period of benefits attached to his previous employment, such
as free transportation, pensions, hospitalization, relief, et cetera, under the same
conditions and so long as such benefits continue to be accorded to other employees
on his home road, in active service or on furlough, as the case may be, to extent
that such benefits can be so maintained under present authority of law or corporate
action or through future authorization which may be obtained.

7. Any employee retained in the services of the carriers involved in the
transaction herein approved or who is later restored to service after being entitled
to receive a dismissal allowance, and required to change the point of his employment
as a result of the transaction, and within the protective period is required to move
his place of residence, shall be reimbursed for all expenses of moving his household
and other personal effects, for the traveling expenses of himself and-his immediate
family, and for his own actual wage loss, not to exceed 2 days, the exact extent of
the responsibility of the carriers to be agreed upon in advance by the said carriers
and the employees affected; provided, however, that changes in place of residence,
subsequent to the initial change caused by the transaction, which result from the
exercise by the employee of his seniority rights shall not be considered as within
the foregoing provision.

8. In the event that any dispute or controversy arises with respect to the
protection afforded by the foregoing Conditions Nos. 4, 5, 6, and 7, which cannot
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be settled by the carriers and the employee, or his authorized representatives, within
30 days after the controversy arises, it may be referred by either party, to an
arbitration committee for consideration and determination, the formation of which
committee, its duies, procedure, expenses, et cetera, shall be agreed upon by the
carriers and the employee, or his duly authorized representatives.

9(a) The following condition shall apply, to the extent it is applicable in
each instance, to any employee who is retained in the service of any of the carriers
(or who, is later restored to service after being entitled to receive a dismissal
allowance), who is required to change the point of his employment within the
protective period as a result of the transaction herein approved and is therefore
required to move his place of residence:

1. If the employee owns his own home in the locality from which he is
required to move, he shall at his option be reimbursed by his employing carrier
for any loss suffered in the sale ofhis home for less than its fair value. In each case
the fair value of the home in question shall be determined as of a date sufficiently
prior to May 17, 1943, to be unaffected by the filing of the applications herein.'
The employing carrier shall in each instance be afforded an opportunity to purchase
the home at such fair value before it is sold by the employee to any other person.

2. If. the employee is under a contract to purchase his home, the employing
carrier shall protect him against loss to the extent of the fair value of any equity
he may have in the home and in addition shall relieve him from any further
obligation under the contract.

3. If the employee holds unexpired lease of a dwelling occupied by him as
his home, the employing carrier shall protect him from all loss and cost in securing
the cancellation of his said lease.

(b) Changes in place of residence subsequent to the initial change caused by
the consummation of the transaction heicin approved and which grow out of the
normal exercise of seniority in accordance with working agreements are not com-
prehended within the provisions of this condition.

(c) No claim for loss shall be paid under the provisions of this condition which
is not presented within one year after the date employee is required to move.

(d) Should a controversy arise -in respect to the value of the home, the 'oss
sustained in its sale, the loss under a contract for purchase, loss and cost in securing
termination of lease, or any other question in connection with these matters, it shall
be decided through joint conference between the representatives of the employees
and the carrier on whose line the controversy arises and in the event they are
unable to agree, the dispute may be referred by either party to a board of three
competent real estate appraisers, selected in the following manner: One to be
selected by the representatives of the employees and the carrier, respectively, and
these two shall endeavor by agreement within ten days after their appointment to
select the third appraiser, or to select some person authorized to name the third
appraiser. A decision of a majority of the appraisers shall be required and said
decision shall be final and conclusive. The salary and expenses of the third or
neutral appraiser, including the expense of the appraisal board, shall be borne
equally by the parties to the proceedings. All other expenses shall be paid by the
party incurring them, including the compensation of the appraiser selected by
such party.

r" ., - _ ._ , .,
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Burlington Conditions

CONDITIONS FOR PROTECTION OF EMPLOYES, COM.
MONLY REFERRED TO AS THE BURLINGTON CONDI-
TIONS, PRESCRIBED BY THE I.C.C. IN ITS ORDER
ISSUED NOVEMBER !, 1944 IN FINANCE DOCKET NO.
14426, CHICAGO, BURLINGTON & QUINCY RAILROAD
COMPANY ABANDONMENT

1. If, as a result of the abandonment permitted herein, any employee of theChicago, Burlington & Quincy Railroad Company, hereinafter referred to as thecarrier, is displaced, that is, placed in a worse position with respect to his com-
pensation and rules governing his work conditions, and so long thereafter as he isunable, in the exercise of his seniority rights under existing agreements, rules,and practices, to obtain a position producing compensation equal to or exceeding
the compensation he received in the position from which he was displaced, he shallhe paid a monthly displacement allowance equal to the difference between the
monthly compensation received by him in the position in which he is retainedand the monthly compensation received, by him in the position from which hewas displaced. The latter compensation is to be determined by dividing separately
by 1 the total compensation received by the employee and the total time forwhich he was paid during the last 12 months in which he performed servicesimmediately preceding the date of his displacement as a result of this abandonment(thereby producing average monthly compensation and average monthly time paid- for in the test period). If his compensation in his retained position in any monthis less than the aforesaid average compensation in the test period, he shall be paidthe difference, less compensation at the rate of the position from which he wasdisplaced for time lost on account of his voluntary absences in his retained orcurrent position, but if in his retained position he works in any month in excessof the average monthly time paid for in the test period, he shall be compensated forthe excess time at the rate of pay of the retained position; provided, however, thatnothing herein shall operate to affect in any respect the retirement on pension orannuity lights and privileges in respect of any employee; provided, further, that ifany employee elects not to exercise his seniority rights he shall be entitled to noallowance, and provided, further, that no allowance shall be paid to any employeewho fails to accept employment, with seniority rights in a position, the duties ofwhich he is qualified to perform. The period during ivhich this protection is tohe given, hereinafter called the protective period, shall extend from the date onwhich the employee was displaced to the expiration of 4 years from the effectivedate of our certificate herein; provided, however, that such protection shall notcontinue for a longer period following the effective date of our certificate hereinthan the period during which such employee was in the employ of the carrier priorto the effective date of our certificate.

f2. If, as a result of the abandonment herein permitted, any employee herein-
t rre a se e ye, of h carrier, is deprived of employmentwith said carrier because of the abolition of his position or the loss thereof asthe result of the exercise of seniority rights by an employee whose position isabolished as a result of the abandonment herein permitted, he shall be accorded a
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monthly dismissal allowance equivalent to one-twelfth of the compensation received *
by him in the last 12 months of his employment in which he earned compensation
prior to the date he is fint deprived of employment as a result of this abandonment.
This allowance shall be made during the protective period to each dismissed employee
while unemployed, provided, however, that no such allowance shall be paid to
any employee who fails w accept employment, with seniority rights, in a position,
the duties of which he is 4ealified to perform.

The dismissal allowmce of any dismissed employee who is otherwise employed
shall be reduced to the extent that his combined monthly earnings in such other
employment, any benefits received under any unemployment insurance law, and his
dismissal allowance exceed the amount upon which his dismissal allowance is based.
Such employee, or his representative, and the carrier, should agree upon a procedure
by which the carrier shall be currently informed of the wages earned by such employee
in employment other than with the carrier, and the benefits received.

The dismissal allowance shall cease prior to the expiration of the protective
period in the event of the failure of the employee without good cause to return
to service after being notified by the carrier of a position, the duties of which he
is qualified to perform and for which he is eligible, or in the event of his resignation,
death, retirement on pemion, or dismissal for good cause.

3. No employee affected by the abandonment permitted herein shall be deprived
during 'the protective period of benefits attached to his previous employment, such
as free transportation, pensions , hospitalization, relief, et cetera, under the same
" onditions and so long as such benefits continue to be accorded to other employees on
his home road, in active service or on furlough, as the case may be, to the extent
that such benefits can be so maintained under present authority of law or corporate
action or through future authorization which may be obtained.

4. Any employee retained in the services of the carrier involved in the abandon.
ment herein permitted, at who is later restored to service after being entitled to

receive a dismissal allowance, and required to change the point of his employment
as a result of the transaction, and within the protective period is required to move
his place of residence, shall be reimbursed. for all expenses of moving his household
and other personal effects for the traveling expenses of himself and his immediate
family, and for his own actual wage loss, not to exceed 2 days, the exact extent of
the responsibility of the carrier to be agreed upon in advance by the said carrier
and the employees affected; provided, however, that changes in place of residence,

subsequent to the initial change caused by the abandonment, which result from the
exercise by the employee of his seniority rights shall not be considered as within
the foregoing provision.

5. In the event that any dispute or controversy arises with respect to the
protection afforded by the foregoing conditions Nos. 1, 2, 3, and 4, which cannot
be settled by the carrier and the employee, or his authorized representatives, within
30 days after the controversy arises, it may be referred, by either party, to an
arbitration committee for consideration and determination, the formation of which
committee, its duties, pecedure, expenses, et cetera, shall be agreed upon by the
carrier and the employee, or his duly authorized representatives.
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6. (a) The following condition shall apply, to the extent it is applicable in
Bach instance, to any employee who is retained in the service of the carrier (or
who is later restored to service after being entitled to receive a dismissal allowance),
who is required to change the point of his employment within the protective
period as a result of the abandonment herein permitted and is therefore required
to move his place of residence:

1. If the employee owns his own home in the locality from which he is required
to move, he shall at his option be reimbursed by the carrier for any loss suffered
ii the sale of his home for less than its fair value. In each case the fair value of
the home in question shall be determined as of a date sufficiently prior to December
3, 1943, to be unaffected by the filing of the application herein. The carrier shall
in each instance be afforded an opportunity to purchase the home at such fair
value before it is sold by the employee to any other person.

2. I the employee is under a contract to purchase his home, the carrier shall
protect him against loss to the extent of the fair value of any equity he may
have in the home and in addition shall relieve him from any further obligatio-n
under his contract.

3. If the employee holds an unexpired lease of a dwelling occupied by him
as his home, the carrier shall protect him from all loss and cost in securing the
cancelation of his said lease.

(b) Changes in place of residence subsequent to the initial change caused
by the consummation of the abandonment herein permitted and which grow out
of the normal exercise of seniority in accordance with working agreements are
not comprehended within the provisions of this condition.

(c) No claim for loss shall be paid under the provisions of this condition
which is not presented within 1 year after the date employee is required to move.

(d) Should a controversy arise in respect. to the value of the home, the loss
sustained in its sale, the loss under a contract for purchase, loss and cost in
securing termination of lease, or any other question in connection with these
matters, it shall be decided throughjoint conference between the representatives
of the employees and the carrier and in the event they are unable to agree, the
dispute may be referred by either party to a board of three competent real estate
appraisers, selected in the following manner: One to be selected by the representatives
of the employees and the carrier, respectively, and these two shall endeavor by
agreement within 10 days after their appointment to select the third appraiser,
or to select some person authorized to name the third appraiser. A decision of a
majority of the appraisers shall be required and said decision shall be final and
conclusive. The salary and expenses of the third or neutral appraiser, including
the expenses of the appraisal board, shall be borne equally by the parties to the
proceedings. All other expenses shall be paid by the party incurring them, including
the compensation of the appraiser selected by such party.
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North Western Conditions

EMPLOYE PROTECTIONS. IMPOSED BY THE INTERSTATE
COMMERCE COMMISSION IN THE C. & N. W.

(Finance Docket No. 15250) CASE

In all proceedings under section 5 12) we (the Commissioni have given
consideration to 'the interest of the carrier employes affected' as required in paragraph
(c) of that section. Our procedure has been such that 1l in cases in which it was
definitely shown that no employes would be affected, we have so stated and held
that no condition was necessary; (21 in cases in which it was not definitely shown
that employes would not be affected, we have reserved jurisdiction; and (3) in
cases in which it appeared that employes would be affected, we have prescribed
conditions as required in section 5 (2) if) or conditions as agreed upon by the
parties.

"In our (Commission's) opinion, whether jurisdiction be reserved or conditions
prescribed in the statutory language is not a matter. of material importance, the
employes being protected in either case. However, it may be that a uniform practice
in cases such as those classified in clauses (1) and (2 above will avoid future
procedural difficulties. Accordingly, in this case, and in future cases in these two
classes under section 5(2) of the Act, we think it proper that conditions be imposed
in the language of the statute as requested by the intervener herein, with only such
modification of the terminology thereof as appears necessary. No question is
involved as to the procedure in cases of the class wherein conditions have beet
prescribed, or agreed upon by the parties as permitted by the last sentence in sectio
5(2) (f).

"Subject to the condition that -

"During the period of four years from the effective date of our order herein
such transaction will not result in employes of the carrier or carriers by railroad
affected by such order being in a worse position with respect to their. employment.
except that the protection afforded to 'any employee pursuant to this sentence shall
not be required to continue for a longer period, following the effective date of such
order, than the period during which such employe was in the employ of such
carrier or carriers prior to the effective date of such order; we find that merger
of the properties of the Escanaba, Iron Mountain and Western Railroad Company
into the Chicago and North Western Railway Co. for ownership, management, andoperation is a transaction within the scope of section 5 (2) of the Interstate Commerce
Act, as amended, that the terms and conditions imposed are just-and reasonable,
and that the transaction will be consistent with the public interest."

3
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New Orleans Conditions

NEW ORLEANS UNION PASSENGER TERMINAL CASE

Finance Docket No. 15920

Decided January 16, 1952

... From the beginning, we have patterned the conditions which we prescribed

after the Washington Agreement. Since the enctiment of section Si2) fi . the
conditions prescribed by us differed from that agreement as to when the protection

afforded was to begin, the duration thereof, and the amount of the annual allowance
to be made because all such matters were regarded as being fixed by the statute.

Under the circumstances here present, some additional protection for the employes
involved must be afforded. In our opinion the Washington Agreement, subject to
the limitations later shown, would provide the fair and equitable arrangement con-
templated by the statute.

One provision of the Washington Agreement, to which specific objection has
been raised by the applicants has never had our approval. It provides, in effect,
that the coordination allowance to which an employe is entitled in case of dismissal
will be reduced by the amount of compensation he receives from other railroad

employment, but not otherwise. We have consistently required that there be

appropriate deductions for earnings in all outside employment. See Chicago R. I. &
C. Ry. 4. Trustees Lease, supra, Texas & P. Ry. Co. Operation, 247 I.C.C. 285,
Chicago M., St. P. & P. R. Co. Trustees Construction, 252 I.C.C. 49 and 287,
Chicago & N. W. Ry. Co. Trustees Abandonment, 254 I.C.C. 820 (not printed in full ,
Oklahoma Ry. Co. Trustees Abandonment, supra, and Chicago, B. & Q. R. Co.
Abandonment, 257 I.C.C. 700. Accordingly, all earnings from outside employment
should be included in computing any employe allowances which may be provided
herein. Condition No. 5 of Oklahoma Ry. Co. Trustees Abandonment, supra, which
relates to compensation. for dismissed employes contains the following pertinent
provision . -

The dismissal allowance of any dismissed employe who is otherwise
employed shall be reduced to the extent that his combined monthly earnings
in such other employment, any benefits received under any unemployment
insurance law, and his dismissal allowance exceed the amount upon which
his dismissal allowance is based. * * *

The dismissal allowance, as used in the foregoing, has the same meaning as
coordination allowance, as used in the Washington Agreement.

Based upon the conclusions stated herein and consistent with the circumstances
in this proceeding and in conformity with the decision of the Supreme~Court of the
United States. in Railway Labor Assn. v. U. S., supra, we find that a fair and
equitable arrangement for protecting the interests of the employes adversely affected
by the transaction herein will be provided by applying the terms of the Washington
Agreement of May.21, 1936, subject to the following limitations or restrictions:

(a) That employes adversely affected within 4 years from the effective date
of the order approving the transaction shall receive as a minimum the protection
afforded by conditions 4 to 9, inclusive, in Oklahoma Ry. Co. Trustees Abandonment,
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257 I.C.C. 177 i197-201), as prescribed in the report and order approving the -

transaction, for the period they are adversely affected prior to May 17, 1952 14

years from the effective date of the order of approval), and any such employee so
adversely affected who has received under such conditions total dismissal or

displacement compensation less than that which he would receive by applying the

Washington Agreement, as limited, for the full protective period therein provided

from the time he is first adversely affected, shall continue to receive benefits under

the terms of the Washington Agreement, as limited, until the total compensatory
benefits provided therein for his particular period of service have been paid.

(b) That in applying the Washington Agreement the coordination allowance

provided therein for dismissed employes shall.be reduced with respect to any employe

who is otherwise employed to the extent that his combined monthly earnings in

such other employment, any benefits received under any unemployment insurance

law, and his coordination allowance, exceed the amount upon which his coordination

allowance is based; such employe or his representative, and the carriers, to agree

upon a procedure by which the carriers shall be currently informed of the wages

earned by such employee in employment other than with the carriers, and the

benefits received.

The intent and effect of the foregoing findings are that all employes adversely

affected by the transaction involved should receive the protection afforded by the

Washington Agreement, reduced as to dismissed employes to the extent that they

receive compensation in other employment or under unmployment insurance laws

and that employes adversely affected prior to May 17, 1952 (4 years from t

effective date of the order of approval) are to receive as a minimum the protection

afforded by the Oklahoma Conditions as prescribed in the previous report for th

period they are adversely affected prior to May 17, 1952, but if the total amount

of such compensation is less than they would receive under the Washington Agree.

ment, as limited, applied from the date of adverse affect, then they are entitled to

the remaining benefits they would have enjoyed under the latter. While it. is

unlikely under the existing circumstances that the situation will arise, should the

amount of. compensation to which an employe is entitled under the original Oklahoma

conditions applied to May 17, 1952, equal or exceed the amount to which he would

be entitled under the Washington Agreement, as limited, then he would be entitled

to nothing under the latter.

An appropriate order will be entered.

COMMISSIONER CROSS did not participate in the disposition of this

proceeding. ...--
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Appendix B. Selected References

This report borrows liberally from the following source: "The

history of and experience under railroad employee protection plans,"

p. 107-191 of U.S. Presidential Railroad Commission, Studies relating

to railroad operating employees (Appendix Vol. III to the Report of

the Commission), Washington, U.S. Govt. Print. Off., Feb. 1962.

The following sources also were helpful:

Hummers, Edward W., Jr. Protection of employees affected by railroad
consolidations. Labor law journal, v. 15, Nov. 1964: 736-744.

Latham, Earl. The politics of railroad coordination, 1933-1936.
Cambridge, Mass. Harvard University Press, 1959. 338 p. HE 1051 .L37

Lecht, Leonard A. Experience under railway labor legislation.
(Columbia studies in the social sciences, no. 587). New York,
Columbia University Press, 1955. 254 p. H 31 .C7 no. 587.
Ch. VII, Consolidation and job protection: 102-117.

Morrow, James F. Protection for employees adversely affected by railway
mergers: Norfolk & Western Railway Co. v. Nemitz. Arizona law
review, vol. 13, no. 3, 1971: 703-719.

Newborn, Norton N. Protection of employees in -railroad consolidations
under the Interstate Commerce Act. Labor law journal, v. 23,
April 1972: 207-231.

------------------------------------------

For readers interested in programs for job protection against the

adverse impact of technological change in the railroad industry, a subject

not covered in this report, the following references may be of help:

Cottrell, Fred. Technological change and labor in the railroad industry.

Lexington, Mass. D.C. Heath and Co., 1970. 159 p. HD 8039 .R1 C65.

Dunand, George. Technological progress and job security on the U.S. rail-
roads. International labor review, May 1964: 482-495.
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Levine, Morton. Adjusting to technology on the railroads. Monthly
- labor review, Nov. 1969: 36-42.

Morgan, C. Baird, Jr. The adequacy of collective bargaining in resolving
the- problem of job security and technological change. Labor
law journal, v. 16, Feb. 1965: 87-99. Deals with work-rule disputes
on the nation's railroads.
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