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Q U E S T I O N S  F A C I N G  E D U C A T O R S  

• What is social justice? 

• How are identities, experiences, and structures of intertwined with 

social justice in our institutional context? 

• Why does social justice matter? 

• What can individuals and communities do to develop socially just 

outcomes? 



T O O  O F T E N  W E  B E H A V E  

A S  T H O U G H  T H E S E  A R E  

N O T  Q U E S T I O N S ,  B U T  

R A T H E R  A S  T H O U G H  W E  

A R E  C E R T A I N  O F  T H E  

A N S W E R S .  



1. What truths are missing here?

2. How can we adjudicate between 

multiple points of view? 

3. How has my own thinking been 

disrupted? 

4. Are there solutions for all problems?

5. How do my solutions generate new 

problems?

A U D A C I O U S  H U M I L I T Y  



A  F E W P R I N C I P L E S

F O R  E N G A G E M E N T  



C O U R A G E  I S  T H E  M O S T  I M P O R T A N T  O F  A L L  T H E  

V I R T U E S ,  B E C A U S E  W I T H O U T  C O U R A G E  Y O U  

C A N ' T  P R A C T I C E  A N Y  O T H E R  V I R T U E  

C O N S I S T E N T L Y .

- D R .  M A Y A  A N G E L O U
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– Y O U  A S K

“What does this mean for our work?”



C L E A R - E Y E D  

A S S E S S M E N T  O F  W H E R E  

W E  A R E .  



In  th is  

moment…

Many of the young 

people we work 

with longer know 

what it means to be 

sane.















A N D  B E I N G  H A T E D  I S  T H E  N E W  

N O R M A L



A N D  B E I N G  B A N N E D  F E E L S  L I K E  A  

D A I L Y  P O S S I B I L I T Y  



V U L N E R A B I L I T Y  I S  R E A L



A S  I S  T H E  S E N S E  O F  

T R A U M A  M A N Y  F E E L  



R E M E M B E R  … A U D A C I O U S  

H U M I L I T Y  

1. What truths are missing here?

2. How can we adjudicate between multiple points of 

view? 

3. How has my own thinking been disrupted? 

4. Are there solutions for all problems?

5. How do my solutions generate new problems?



I N V I T E  Q U E S T I O N S

R A T H E R  T H A N  O F F E R  A N S W E R S
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W H A T  Q U E S T I O N S  

S H O U L D  W E  A S K ?  



W H A T  Q U E S T I O N S  

S H O U L D  W E  A S K ?



W H A T  Q U E S T I O N S  

S H O U L D  W E  A S K ?



• Nurturing curiosity is an absolute good within 

participatory democracy.

• Questions are generative rather than final. 

• “The kind of role that I tried to play was to pick 

up pieces or put together pieces out of which I 

hoped organization might come. My theory is, 

strong people don't need strong leaders”

• -Ella Baker

•

P A R T I C I P A T O R Y   

D E M O C R A C Y



H O W  D I D  W E  G E T  H E R E ?



1995 to 2009 

People ages 18-24 who were white 

68% to 62%. 

White share of freshman slots at the 

USA's most elite colleges 

77% to 75%.

2011 full-time professors

84% white (60% white men),

4% Black 

3% Hispanic,

8% Asian/Pacific Islander,

<1% percent American Indian/Alaska 

Native

WE ARE 
WHITER





WE READ LESS AND RISK LESS 
Proportion of American teens 

who "never" or "hardly ever" 

read tripled since 1984.

High stakes testing and 

admissions. 

Tuition costs. 

Proficiency over passion.

Success over exploration. 



REDEFINED 
PUBLIC V. 
PRIVATE SPACE.

FREEDOM OF 
SPEECH AND 
EXPRESSION.

ANONYMITY AND 
INTERVENTION?

Social Media Changed Our Lives



Our colleges are more economically and racially 

homogenous. 

Education is increasingly defined by narrow measures of 

performance.

Our lives are increasingly mediated by technology. 



S E E K  T O  D E F E A T  B A D  I D E A S  A N D  

P R A C T I C E S  R A T H E R  T H A N  B A D  

P E O P L E
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– Y O U  A S K

“Why?” 



S T R A T E G Y  A N D  H I S T O R Y  T E A C H  

• Enemies and friends are not 

permanent, interests are.

• Learning and change must be 

incentivized, not punished.

• It is easy to get miss the target of 

social change when building 

movement. 

• I am human, therefore nothing human 

can be alien to me.





• FELON DISFRANCHISEMENT affected Approximately 

5.85 million Americans in December 2010

L O N G  B E F O R E  P R E S I D E N T  

T R U M P  



LONG 

BEFORE 

PRESIDENT 

TRUMP





BEFORE PRESIDENT 

TRUMP 



C R E A T E  A N D  S U P P O R T  I N T E N T I O N A L L Y  

I N C L U S I V E ,  D I V E R S E  C O M M U N I T Y  G A T H E R I N G  

S P A C E S  
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• Isolation creates intolerance. 

• Arendt: loneliness is the 

foundation of totalitarianism. 

• Meaningful inclusion must be 

created with intention and 

reinforced with values and 

resources at all levels. 



We all want and are willing to sacrifice for, accurate, meaningful, and 

mutual recognition of our humanity and uniqueness.  Part of our  

collective work is to provide space and tools for this just recognition to 

occur. 



D E M O C R A C Y ,  L I K E  C O L L E G E ,   

I S  S U P P O S E D  T O  B E  H A R D .

We are supposed to encounter ideas and 
experiences that make us uncomfortable, 
challenge our sense of self, force us to think 
differently, and disrupt our worldview. 



I D E A S  M A T T E R

• Education, not income, 

had greater 

explanatory power in 

2016 election choices. 

This tells us there is 

something about 

education that is 

distinct and interesting. 

• Higher education is 

increasingly a “luxury” 

item.



B E  A N  E N G I N E  O F  F U N ,  C R E A T I V I T Y ,  

O P T I M I S M  A N D  J O Y !
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– Y O U  A S K

“Why?” 



OPTIMISM 

MOTIVATES 

ACTION-

FEAR MOTIVATES 

WITHDRAWAL 

• MLK called for “creative 

maladjustment”

• To be an artist is to believe 

you can create something 

wholly new out of existing 

material. 

• This requires *playful* 

attitude even in dire 

circumstances. 



Almost always, the creative dedicated minority has made the 
world better.

--Martin Luther King, Jr. 



BECAUSE 
THE ARTIST 
RESPECTS 
NO 
ARBITRARY 
BOUNDARY.



B E C A U S E  T H E  A R T I S T  

R E F U S E S  T O  B E  I N V I S I B L E .





F I V E  P R I N C I P L E S  I N  R E V I E W  

1 . COURAGE IS  THE MOST IMPORTANT V IRTUE,  BE  

COURAGEOUS!  

2 .  INV ITE  QUESTIONS RATHER THAN OFFER 

ANSWERS

3 .  DEFEAT BAD IDEAS AND PRACTICES RATHER 

THAN BAD PEOPLE

4 .CREATE AND SUPPORT INTENTIONALLY 

INCLUSIVE,  D IVERSE COMMUNITY  GATHERING 

SPACES

5 .  BE  AN ENGINE OF  FUN,  CREATIV ITY ,  OPT IMISM 

AND JOY!



I  R E M A I N  O P T I M I S T I C  A B O U T  

O U R  A B I L I T Y  T O  T H R I V E  I N  

O U R  P E R S O N A L ,  C O L L E C T I V E ,  

A N D  I N S T I T U T I O N A L  B O D I E S .  

N O  E A S Y  A N S W E R S .



F

No matter how good our intentions, how well 

resourced our actions, how engaged our 

campuses. Failure is certain. So do not be 

afraid.



DEMOCRACY IS MESSY.

MAKE A MESS. 



Q U E S T I O N S

Thank you


