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This thesis examines access to managerial jobs in the Australian labor market by

immigrant women and men from five continents and five individual countries.

Comparisons were made not only among both continent and country groups, but also

between the women and men within each group, as a measure of occupational gender

inequality. An index of managerial representation in the Australian labor market (MORI)

was computed and nine independent variables were applied to measure immigrant

representation in managerial occupations. Rank order correlates were used to calculate

relationships between variables. Results indicate that women (with the exception of

Vietnamese) from all countries were disproportionately underrepresented in managerial

jobs and that the more dissimilar immigrant men are to native born Australians, the less

likely they are to hold managerial jobs.



TABLE OF CONTENTS

Page
LIST OF TABLE................................. . . . .

Chapter

1. INTRODUCTION TO AUSTRALIAN IMMIGRATION PATTERNS..........1...

History of Australian Immigration
Australian Immigration Policy
Changes in Immigration
Continents of Origin
Specific Countries of Origin
Labor Force Participation
Occupational Achievement

2. DETERMINANTS OF IMMIGRANT OCCUPATIONAL PATTERNS............22

Gender, Ethnicity and Occupations
Predictors of Occupational Attainment
Proportion of Total Population and Arriving Immigrants
Length of Residency
English language Proficiency
Education
Labor Force Participation
Manufacturing Industry
Marriage and Fertility

3. M ETH O D O LO G Y .................................................................................................. 45

Measuring Representation in Management
Measuring Gender Inequality
Measurements of Correlates

iii



Sources of Data
Limitations of the Research

4. CORRELATES OR REPRESENTATION IN MANAGERIAL OCCUPATIONS.. 54

Representation in Managerial Occupations by continent of Origin
Immigrant Population Size
Percent of Arriving Immigrants
English Language Proficiency
Educational Attainment
Labor Force Participation
Immigrant Women's Employment in Manufacturing
Marriage and Fertility

Representation in Managerial Occupations by Countries of Origin
Immigrant Population size
Percent of Arriving Immigrants
Immigrants' Length of Residence
Educational Attainment
Labor Force Participation
Immigrant Women's Employment in Manufacturing
Marriage and Fertility

5. C O N CLU SIO N ................................................................................................. 74

BIBLIOGRAPHY 80

iv



LIST OF TABLES

1. Arriving Immigrants by Admission Category, 1990...........................................8

2. Total Resident Immigrant Population, by Birthplace and Year................ 11

3. Total Resident Immigrants and Arriving Immigrants by Birthplace, 1989 ............ 12

4. Median Years of Residence by Birthplace, 1985...............................................15

5. Labor Force Participation Rate Changes 1981-1989 ..... ............... 20

6. Educational Attainment of Immigrants, 1986.................................................... 36

7. Percent of Women Employed in Manufacturing................................................38

8. Labor Force Participation Rate of Immigrant Women by Marital Status..........40

9. Fertility Rate per 1000 Immigrant Women....................................................42

10. Dependent Variable and Expected Correlates with Representation in
M anagerial Occupations.................................................................................... 47

11. Interpreting the Strength of Relationships Between Variables.................51

12. Managerial Occupational Representation Index Scores, 1990........................56

13. Correlates of Representation in Managerial Occupations by Continent...........57

14. Correlates of Representation in Managerial Occupations by Country.............67

V



CHAPTER 1

INTRODUCTION TO AUSTRALIAN IMMIGRATION PATTERNS

The research in this thesis pertains to recent immigrants to Australia, assessing the

occupational achievement and gender inequality in the labor force participation of

immigrants. The study considers which immigrant groups have greater access to

managerial positions and asks the question: is the access equal to both women and men

from the respective groups? If not, then which variables or characteristics affects access

to these positions?

The occupational attainments of women and men from five continents-Africa, the

Americas, Asia, Europe, and Oceania-and five individual countries-the United Kingdom

and Ireland, Greece, Italy, Vietnam and New Zealand (see Appendix) are compared to

each other and to Australian-born men and women. The specific countries were selected

because they have contributed large numbers of immigrants to Australia, and they differ

somewhat from other countries of their continent in labor force participation and

occupational achievement.

This research examines the attainment of managerial occupations, in order to

determine the extent to which immigrants have been able to enter jobs with the highest

levels of pay, prestige, and authority, and to examine some factors which may affect that

attainment. This study compares the occupational achievement of immigrants from
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different continents and countries to each other and to Australian-born men and women.

Comparisons are made not only among both continent and country groups, but also

between the women and men within each group, in order to measure occupational gender

inequality, and to define some characteristics which affect the degree of gender inequality

in occupations.

Australia's immigrants are now 21 percent of the total population, making the

immigrant-to-native born population ratio the highest of all industrialized nations, other

than Israel. In recent years, Australian immigrants have become more diverse in their

country of origin and in their gender composition. Prior to 1947, immigrants were

primarily from the United Kingdom and Ireland (as were the original settlers) and

seemingly integrated into Australian society and the labor force with ease. Recently, there

has been a significant decline in immigration from Europe. On the other hand, New

Zealanders have traveled to Australia seeking better labor market opportunities than exist

in their native country. They experience limited risk in this endeavor, because of

geographic proximity and cultural similarity. The greatest increase in recent years has

been in immigrants from Asia. These immigrants are very different in language, culture,

political and economic organization than European or New Zealand immigrants. Since

1983, Asia has been the largest continental contributor to the Australian population. The

largest increase in this continent's immigrants has been arrivals from Vietnam. Immigrants

from Vietnam have very limited English, occupational skills or experience and are

primarily refugees with very limited resources. Many arrived as "boat people" or from the

refugee camps of Asia; they were relocated to Australia with little more than the clothes
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on their backs. Forty-three percent of arriving immigrants are from Asia. Among them,

the majority of the immigrants come from three countries: Vietnam (18%), Hong Kong

(13%) and the Philippines (12%) (Australian Bureau of Statistics, 1990). With the

exception of immigrants from Hong Kong, Asian immigrants are for the most part from

non-English-speaking countries, and arrive with limited resources and education.

Clearly, there has been a shift in immigration patterns from largely English-

speaking men with significant resources, education and skills to non-English speaking

women with limited education and labor foree experience. Nearly 65 percent of the

immigrant women arriving in 1990 had never participated in the paid work force

(Australian Bureau of Statistics, 1990). Change in countries of origin means that more

immigrants are from non-English speaking countries. An immigrant's inability to speak

English limits not only access to the labor market but also slows advancement when access

is gained. It has only been since 1961 that immigrants from non-English speaking

countries have outnumbered immigrants from English-speaking countries. In 1981,

immigrants arriving from English-speaking countries were 46.5 percent of the total and

from non-English-speaking countries 53.8 percent; by 1989, the figures had changed to

43.1 percent and 56.1 percent.

In addition to English-speaking ability, entry classification, and labor skills, the

gender composition of Australian immigrants has been changing (Australian Bureau of

Statistics, 1990). Women have become the majority of immigrants from each continent.

The profile of women immigrants is different from men in that they are generally younger,

more likely to be married, and less likely to have had work experience prior to arrival.
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Unlike men who migrate to improve their opportunities in the labor market, women

frequently migrate to join families, or spouses. Nonetheless, many will find themselves

participating in the labor market. The combination of lack of English-speaking skills and

labor force experience place them in low-paying jobs with limited opportunities for

advancement.

Labor force participation is virtually essential for immigrants to be successful in

their new country. Previous research has shown that immigrants from non-English

speaking countries encounter more difficulty entering the labor force than immigrants from

English-speaking countries. Upon entry into the labor market, immigrants from non-

English-speaking countries experience difficulty in moving up the occupational ladder to

the more prestigious and financially rewarding positions. (Evans and Kelley, 1991; Kelley

and McAllister, 1984; Lewis, 1985; Miller, 1987). This is due to the time required to

learn the language, become familiar with the labor market, and receive recognition for

education and experience received in the home country. This has always been the

situation for immigrant men; yet the situation for immigrant women is even more difficult.

They are always last in the queue to obtain language skills, leaving them in the low skilled,

poorly paid positions at which they spend many hours to help support the family (Evans,

1984). They also manage significant domestic responsibilities. Many of these immigrant

women are from countries where women were not required or permitted to enter the

outside labor market, often supporting the family from work within or around the home.

If immigrant women are not integrating into the labor force as quickly or as

successfully as immigrant men, then the question is, " how do they compare to immigrant
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men within their group, and to Australian-born women?" If previous research is

confirmed in this study, Australian men will have greater access to managerial positions.

History of Australian Immigration

Australia began its history as an immigrant nation in 1788 with the arrival of

Captain Arthur Phillip and his shipload of convicts and guards to start a new penal colony

for Great Britain. Although the first free settlers began arriving in 1793, convicts greatly

outnumbered settlers for many years. Two particular events--the expansion of the pastoral

industry in 1830 and the discovery of gold in 1850--brought in large numbers of new

immigrants.

In 1901, the Commonwealth of Australia was federated from six original colonies,

and the Immigration Restriction Act was passed. This became known as the "White

Australia" policy because of the exclusivity clauses it incorporated. It was conceived in

response to problems associated with the Chinese and Pacific Islanders working as cheap

labor in the sugarcane fields of northern Australia (Hugo, 1992). Requiring successful

completion of an English dictation test, the Act effectively permitted immigration officials

to limit acceptance to populations with an ethnicity similar to the original British

immigrants (Hugo, 1992). As a result, between 1901 and 1930, three-quarters of all

immigrants were from Great Britain and Ireland.

Later, international events increased the arrival of immigrants from other countries

including the enacting of a quota system by the United States in 1924,. This led more

immigrants from Italy, Greece, Malta, Yugoslavia and Lebanon to seek residence in

Australia. Following World War II, immigration policies in Australia reflected the fear
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that the country would be unable to defend its shores in another war, and the saying

"populate or perish" became popular. As a result, Australia accepted immigrants from

Germany, Austria, Poland, the Netherlands, Ireland, Lithuania, Latvia, Estonia, and the

Ukraine. In the 1950s, immigrants from Austria, Belgium, Greece, Spain, Italy, the

United States, Switzerland, Denmark, Norway, Sweden, and Finland received financial

assistance from the federal government to relocate in Australia (Atchison, 1984).

Australia had always sought to maintain a majority of immigrants from Great

Britain and Ireland, and even those arriving from Europe had more similarity to, than

differences from, the original settlers. However, with the abolition of the original

immigration policy and the lessening of entry and citizenship requirements for non-

Europeans in 1966, a change in policy had begun. The election of the Labor Party in

Australia in 1973 provided the non-discriminatory immigration policy that is in place

today.

Newer immigration policies have resulted in a diverse population that differs from

the original British immigrants who shared a common language, culture, political

organization, and work experience. Immigrants from Northwestern European followed

the British. They had a similar work experience and similar industrial economies although

these immigrants differed from Australian residents in language, culture and political

organization. Then the Eastern European and Mediterranean immigrants arrived, with

differences in language, culture, political and economic organization from previous

immigrants. Many of them were also from peasant families. The latest arrivals have been

the Asian immigrants with even greater differences in languages, culture, political and
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economic organization. An important difference has been that the early arrivals were

highly skilled, and the most recent arrivals have included many refugees with limited skills

and limited English-speaking ability.

Australian Immigration Policy

The present immigration policy accepts immigrants under three primary categories:

(a) visaed settlers (immigrants), including families and economic or humanitarian migrants;

(b) non-visaed settlers; and ( c) visitors permitted to change their status after entering

Australia. Among the visaed settlers, family migrants are those who are sponsored by a

relative already living in Australia. Economic or skilled immigrants are those who have

special occupational skills or business backgrounds that will make an economic

contribution to Australia. Humanitarian migrants are primarily refugees. The non-visaed

settlers include New Zealand citizens, returning Australian citizens, or children born

overseas of Australian citizens.

The visaed settlers in 1990 were 86.7 percent of all immigrants that year. They

were further divided by category: family migrants, including spouses, children, and

fiancees (41.2%); skilled labor and business migrants (35.3%); and humanitarian migrants,

including refugees (9.9%). Non-visaed settlers (11.9%) included New Zealand citizens,

who are free to settle permanently in Australia under the Trans-Tasman Travel

Agreement, and returning Australian citizens and their children who were born overseas.

Almost 12 percent of all immigrants were settlers who arrived as visitors and changed

their status to one of the above categories (see Table 1) (Bureau of Immigration Research,

1991).

7



Changes in immigration policy have moved the emphasis on qualifications for

entering Australia away from the employability of immigrants to that of the more

humanitarian family reunification (Department of Immigration, Local Government and

Table 1. Arriving Immigrants by Admission Category, 1990
Percent Percent Percent

Visaed Settlers 87.4
Family migration 41.2

Spouses, minors, fiancees and special 17.8
Parents 7.0

Other 16.4

Skill migration 35.3
Employer nominees 8.4
Business migration 8.2
Independent 18.5
Special Talents 0.2

Refugee and Special Humanitarian Program 9.9
Refugees 8.9
Special Eligibility 1.0

Non-visaed settlers 12.6
New Zealanders and returning Australians 11.0
Other 1.6

TOTAL 100.0

Permanent Entry Permit After Entry
Visitors who changed status after arrival 11.9

Source: Bureau of Immigration Research 1991, Immigration Update

Ethnic Affairs, 1987). The majority of immigrants entering under the family classification

were from non-English-speaking countries. The family migration provisions produced

differing numbers from the various countries and continents of
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origin. Areas with longer history of immigration, such as Greece and Italy, were less

likely to have family members arriving. For example, Southern Europeans who initiated

the family reunion movement, have low sponsorship rates of 1.4 persons per 1,000 among

Greeks and Ipersons per 1,000 for Italians. Asian immigrants, who are more recent

arrivals, have considerably higher rates: 36.6 persons per 1000 for Vietnamese and

Filipinos, and 31.7 persons per 1,000 from Hong Kong. These figures reflect two

situations; first, there were more Italians and Greeks already in Australia because they had

been eligible fbr immigration for many years, while the Asian population is more limited

and had a shorter history in Australia. Secondly, at the same time that Australia is losing

its attraction as an immigrant nation to Southern Europeans, the changing political and

economic conditions in Asia has increased Australia's attraction for Asians. Many of the

Asians who had arrived earlier sponsored family members seeking to escape the political

changes impacting their countries.

The number of people immigrating under the skilled labor and business

classification increased from 3.1 percent of the total in 1987 to 8.2 percent in 1990

(Bureau of Immigration Research 1992). The majority of these are from English-speaking

countries but immigrants from Hong Kong comprise almost 25 percent of the business

classification but less than four percent of total new arrivals. These immigrants have

education and business skills which they hope to use to improve their future and to avoid

the political changes occurring in their country.
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Immigrants entering under the Refugee and Special Humanitarian program were

primarily from Vietnam (34%) (Bureau of Immigration Research, 1992). The majority of

immigrants arriving without visas were from New Zealand.

Changes in Immigration

These demographic changes in the countries of origin for immigrants have been

rather recent (see Table 2). In 1947, native-born Australians were 90.2 percent of the

population; of the total immigrants at that time, 80.8 percent were from English-speaking

countries and only 19.2 percent were from non-English speaking countries (Australian

Bureau of Statistics, 1990). Over forty years later, the 1989 Population Census revealed a

significant change in these figures. Native-born Australians were only 77.8 percent of the

population. Among the immigrants, 43.1 percent were from English-speaking countries

and 56.9 percent were from non-English speaking countries (See Table 2). The number of

new arrivals in 1989 had even greater differences, 38.1 percent of immigrants were from

English-speaking countries and 61.9 percent were from non-English speaking countries

(see Table 3).

This change in the country of origin of immigrants becomes more relevant when

the research related to labor force participation and English language proficiency are

considered. Research has shown that English-speaking immigrants are significantly more

successful in the labor force participation and occupational achievement than the non-

English speaking ones (Miller, 1987; Kelley & McAllister, 1984; McAllister, 1990; Miller

& Neo, 1997; Chapman & Iredale 1997; Haig, 1982). The change in ratio of English

speaking to non-English speaking immigrants could change the integration patterns of
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immigrants in Australia if the past experience of non-English speaking immigrants, who

had more difficulty successfully integrating into the labor force, continues to prevail.

Typically, English speaking immigrants have similar labor force participation rates and

occupational achievements to Australians, and non-English speaking immigrants have a

lower participation rate and considerably less success in occupational achievement.

Table 2. Total Resident Immigrant Population, by Birthplace and Year

Birthplace 1947 1961 1981 1989

Percent Percent Percent Percent

English-speaking countries 80.8 46.5 46.2 43.1
Non-English speaking countries 19.2 53.5 53.8 56.9

Continents
Africa 1.0 1.6 3.0 3.7
Americas 1.6 1.1 3.2 3.8
Asia 3.2 4.4 12.4 19.6
Europe 87.6 89.7 74.3 63.3
Oceania 6.5 3.1 7.1 9.1

Countries
United Kingdom and Ireland 72.7 42.5 37.7 32.4
Greece 1.7 4.3 4.9 4.0
Italy 4.5 12.8 9.2 7.2
Vietnam 1.4 2.9
New Zealand 5.9 2.6 5.9 7.4

Source: Australian Bureau of Statistics: Estimated Resident Population by Country
of Birth, Age and Sex, Cat. no. 3221.0
Australian Bureau of Statistics: Overseas Arrival and Departures, Cat. no. 3403.0
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Table 3. Total Resident Immigrants and Arriving Immigrants by Birthplace,
1989

% of Total % of Total
Birthplace Resident Arriving

Immigrants Immigrants

English-speaking countries 43.1 38.1
Non-English speaking countries 56.9 61.9

Continents
Africa rC;vvr7 3.7 4.1
Americas 3.8 5.7
Asia" 19.6 43.9
Europe 63.3 30.0
Oceania 9.1 16.3

Countries
United Kingdom and Ireland 33.4 20.2
Greece 4.0 0.4
Italy 7.2 0.3
Vietnam 2.9 7.7
New Zealand 7.4 13.2

Source: Australian Bureau of Statistics: Estimated Resident Population by Country of Birth, Age an
Cat. no. 3221.0

Australian Bureau of Statistics: Overseas Arrival and Departures, Cat. no. 3403.0

Historically, the initial influx of non-English speaking immigrants after World War

11 were English speaking immigrants and non-English speaking immigrants with

backgrounds similar to Australia. These earlier arrivals were greeted by a strong, growing

economy. By 1990, new arrivals were being greeted by an economy with an

unemployment rate of 10 percent and a heightened fear of job loss by Australians. Under

such conditions, non-English speaking immigrants are expected to experience more

difficulty entering the labor force.
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Continents of Origin

Immigrants originate from five continents: Africa, the Americas, Asia, Europe and

Oceania. These are described below in terms of several factors that are likely to affect

their success in the labor force.

African immigrants have increased their representation.within the Australian

population from one percent in 1947 to 3.7 percent in 1989 (see Table 2). Among the

137,800 African immigrants are 50,000 from South Africa; and 35,700 from Egypt. The

Egyptians have a median period of residence in Australia of 22.5 years. They have had

more time to integrate into Australian society and are older than the more recent arrivals

from South Africa. These immigrants have a median period of residence of only 8.3 years

(see Table 4). However South African immigrants have certain advantages in that they are

predominantly white, young, educated, and more advantaged than the majority of people

in their country. The South Africans' English proficiency and education in a country with

similar economic development has eased their integration and increased the occupational

attainment of their men. African women present a very different picture, under apartheid

they lived a good life, their husbands were employed and there was considerable

household help available for these women. The changing political climate and ending of

apartheid in South Africa caused many South Africans who feared the resulting changes to

immigrate.

People from the Americas are mainly from the United States of America and

Canada. The Americas' percentage of the total immigrant population has more than

doubled from 1.6 percent in 1947 to 3.8 in 1989 (see Table 2). The largest number of
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immigrants comes from the United States although immigrants from Chile, Uruguay, and

Argentina have increased their representation in Australia during the 1980s. The median

period of residence for immigrants from the Americas is 10.9 years. Canada has less

representation than the United States, but they have a longer median period of residency--

12.3 years, compared to 9.8 years for immigrants from the United States (see Table 4).

Immigrants from the Americas have completed more education than people from any

other continent. However, as the number of immigrants from South and Central America

increase, this may change. Immigrants from these countries are less likely to speak

English, and they are not as highly educated as the immigrants from Canada or the United

States. The immigrants from South and Central America may experience some of the

same difficulties that the Asian immigrants have experienced, if their numbers were to

increase dramatically in a short time.

In 1947, Asians were only 3.2 percent of the immigrant population, but jumped to

19.6 percent in 1989 (see Table 2). The original Asian immigrants were primarily from

India and China. The recent dramatic increase has occurred among the Vietnamese, who

by 1989, constituted the largest Asian immigrant population. The Vietnamese comprised

14.8 percent of that continent's representation and have one of the shortest periods of

residency--5.6 years (see Table 4).

Immigrants from Asia often fall into two very different groups, those with English

language skills and education that enhance their occupational opportunities, and those

with limited education and English language proficiency that significantly limit their

occupational opportunities. Most are in the latter group, where the education level is not
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only low but the benefit of this education is not easily transferred because of language

differences, educational quality, and the lower level of industrial development of the

country of origin.

Table 4. Median Years of Residence by Birthplace,
1985

Birthplace Median
Years

English-speaking countries 18.4
Non-English speaking countries 19.3

Continent
Africa 14.7
Americas 10.9
Asia 8.5
Europe 22.9
Oceania 8.2

Countries
United Kingdom and Ireland 20.4
Greece 23.6
Italy 28.8
Vietnam 5.6
New Zealand 7.8

Source: Australian Bureau of Statistics: Census of Population and
Housing 1986

Immigrants from Europe have the largest representation and the longest history of

residence in Australia. While their proportion of the immigrant population still remains the

highest, it is declining. In 1947, European immigrants were 87.6 percent of the immigrant

population; by 1989 they were only 64 percent (see Table 2). The most significant change

was for the United Kingdom and Ireland; was the source of 72.7 percent of the immigrant

population in 1947 but only 32.4 percent in 1989. The Australian Bureau of Statistics
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considers the United Kingdom and Ireland as one country in their statistics. The next

largest country of origin is Italy. Italians were only 4.5 percent of the immigrant

population in 1947; they increased to a peak in 1966 of 12.5 percent; and then declined to

only 7.2 percent in 1989 (see Table 2).

All European countries with significant immigrant populations have a median

period of residence in Australia in excess of 20 years. The education level of the majority

of European immigrants is less than other continents, which reflects the immigrant's

period of arrival in Australia more than the country of origin. They arrived when

education was not as available or as necessary for occupational attainment as it is today.

These immigrants were not as occupationally limited by a lack of education as those

arriving today. The greatest number of European immigrants arrived at a time when the

economy was growing quickly and many employment opportunities were available that did

not require the level of education or English-speaking skills that they did in the 1980s,

when the economy had slowed considerably.

People from Oceania are primarily immigrants from New Zealand and other

smaller island countries in the Pacific Ocean. New Zealand's economy slowed in the late

1970s, but Australia's more diverse economy was not affected until a few years later. The

stronger economy in Australia increased the flow of arrivals from Oceania. In 1947,

immigrants from Oceania were 6.5 percent of the immigrant population, but this had

increased to 9.1 percent in 1989 (see Table 2). As New Zealand's citizens move freely

between their home and Australia, their migration is less likely to be as permanent as that

of people from more distant regions. The median period of residence for immigrants from
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Oceania is 8.2 years, and with the largest originating country, New Zealand, it is 7.8 years

(see Table 4). As the Australian and New Zealand societies are so similar, New

Zealanders experience very few problems integrating into the labor force (Bureau of

Immigration Research, 1992).

Specific Countries of Origin

Several countries have been selected from the continental groups for individual

analysis due to characteristics that may make them different from their continent group.

These countries include; the United Kingdom and Ireland, Greece, Italy, Vietnam, and

New Zealand.

The United Kingdom and Ireland immigrants were the original settlers and have by

far the largest population with 1,208,300 immigrants in Australia in 1989. Australian

society is in many ways an extension of British culture. British and Irish integration into

the new county should be the easiest in that their education and occupational skills have

the highest transferability into the Australian workplace.

By comparison, the 148,700 Greek immigrants and the 267,600 Italian immigrants,

who have also had a long history of immigration to Australia, are very different. Few

spoke English on arrival, and many have been slow to attain English language skills.

Many Greeks and Italians were peasant immigrants with few skills to assist them in

entering the urban work force. The growing economy and low unemployment rate helped

when they arrived. Many found employment in the construction trades, as bricklayers,

builders, electricians and plumbers, where they are still heavily concentrated (Evans, 1989;

Evan and Kelley, 1991). Historically, Greek and Italian families have opened small
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business, most often milk bars or fruit and vegetable stores, as a means of increasing their

financial resources.

The 108,300 Vietnamese, who have a shorter history in Australia, have similar

problems to the earlier Greek and Italian immigrants. Arriving Vietnamese, whether

refugees or family-sponsored, have very low English language skills, and are slow to

improve them after arrival. The civil war has restricted the ability of many to complete

their education at a level comparable to Australian workers. If the Vietnamese have

employment experience, it can rarely be directly translated into an occupation in Australia.

These difficulties have led to Vietnamese immigrants, particularly the women,

experiencing high levels and long periods of unemployment.

This is very different from the experience of the 273,9000 New Zealand

immigrants, who are very similar to the Australian-born population. English is their first

language, they have similar educational and occupational experience to the Australians,

and consequently integrate into the new society with ease.

Labor Force Participation

People with good jobs enjoy status, deference, respect, high incomes, a
comfortable standard of living, and agreeable working conditions. People with
poor jobs receive little respect, live poorly, and often work in uncomfortable
conditions (Evans and Kelley, 1991, p. 1).

Finding a job is only the first obstacle many immigrants must overcome in their

efforts to successfully integrate into their new country. Once in the labor force, there is a

continuing difference between the occupational attainments of immigrants and the

Australian-born as well as between women and men (Miller, 1987).
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Research has confirmed that the Australian-born and immigrants exhibit differences

in occupational achievements; however, these differences are greater for immigrants from

non-English speaking countries. The latter are more likely to be employed in jobs that

require fewer skills, pay lower wages, and suffer higher unemployment rates. When the

economy experiences high unemployment, immigrants from non-English speaking

countries are "the ones to be hit hardest by recession and they are also the last ones to

come out of it" (Victorian Ethnic Affairs Commission, 1985, p. 9). This is especially

significant now that immigration is based less on the needs of the Australian economy and

more often on the desires for family reunification.

In the years between 1981 and 1989, the overall labor force participation rate of all

Australia increased from 61.4 to 63.8 percent (see Table 5). However, this increase in the

labor force participation rate varied significantly between women and men and across

immigrants from different geographic origins. Despite the overall increase, men

experienced a decrease in their labor force participation rate, and women experienced such

a large increase that the total labor force participation rate grew. The labor force

participation rate among Australian-born men dropped from 78.1 percent to 76.8 percent.

Among men who had immigrated from English-speaking countries the rate dropped from

77.2 percent to 76.2 percent; and among men who had immigrated from non-English-

speaking countries it dropped the most, from 79.7 percent to 71.9 percent (See Table 5).

On the other hand, the labor force participation rate among Australian-born women

increased from 44.8 percent to 52.9 percent. Among women who had emigrated from

English-speaking countries it increased from 45.6 percent to 52.3 percent; while for
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women who had immigrated from non-English speaking countries the increase was smaller

from 45.9 percent to 46.3 percent (Australian Bureau of Statistics, 1990). Table 5 shows

the rates for 1989. Gains in women's labor force participation among non-English

speaking immigrants did not outweigh the loss experienced by non-English-speaking men.

Occupational Achievement

Miller (1986) found that for occupational achievement levels of immigrants to be

equal to that of Australian born men, 13 percent from English-speaking countries and 22

percent from non-English speaking countries would need to change jobs. Occupational

achievement differences are somewhat greater for women. Only eight percent from

English-speaking countries, but 29 percent from non-English-speaking countries, would

need to change jobs to have an occupational distribution like that of Australian-born

Table 5. Labor Force Participation Rate Changes 1981--1989
1981 1989 %

Change

Percent in Labor Force 61.4 63.8 2.4

Men
Australian-born 78.1 76.8 -1.3
English-speaking countries 77.2 76.2 -1.0
Non-English speaking countries 79.7 71.9 -7.8

Women
Australian-born 44.8 52.9 8.1
English-speaking countries 45.6 52.3 6.7
Non-English speaking countries 45.9 46.3 0.4

Source: Australian Bureau of Statistics: Labor Force Survey, August, 1989
(unpublished data)
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women. Miller's research compared English speaking and non-English speaking

immigrants to their same-sex counterparts born in Australia. Miller also examined

occupational segregation across the entire spectrum ofjobs, but not in terms of which

groups enjoy higher status.

The occupational achievement of immigrants is one measure of the success of the

migration experience. There are significant differences in immigrants' human capital,

including education, language and employment experience that they have upon arrival.

This varies not only by continent or country of origin, but also by gender. Women rarely

have occupational achievement equal to men, being an immigrant is not expected to

change this situation, and may increase the inequality between the genders.
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CHAPTER II

DETERMINANTS OF IMMIGRANT OCCUPATIONAL PATTERNS

This chapter will discuss the determinants of immigrant occupational patterns.

The differences in occupational outcomes by gender and ethnicity will be explored as to

which variables predict occupational attainment in managerial positions. The variables

that will be considered include: proportional representation of the particular immigrant

group in the total immigrant population; the proportion of arriving immigrants; length of

residency; English language proficiency; education; labor force participation; employment

in the manufacturing industry; and marriage and fertility rates. In order to understand

occupational patterns we must understand the process of immigrant group penetration into

managerial occupations.

The research in this thesis assesses the attainment of managerial occupations, as

well as gender inequality in that attainment. As immigrants are increasing their

representation in the population are they also increasing their representation in managerial

occupations? When the occupational attainment of immigrants is compared across

different continents and countries of origin, we begin to glimpse ethnic differences. Ethnic

differences have been frequently studied, but gender differences have not. This research

also considers variables that may affect accessibility to the management category.

Historically, men have been more successful in accessing these prestigious occupations,

and it is unlikely that has changed very much. This thesis is the first research to consider

gender inequality within immigrant groups in Australia.
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Managers are considered to be more likely to receive high financial returns and

greater prestige than all other occupational categories except high status or elite

professionals. The immigrant population has very different characteristics from the

Australian born, which are expected to impact immigrants' ability to access the labor

market in general and managerial occupations in particular. These characteristics will

differ for immigrants from different continents or countries and between women and men

from the same continent and country.

The opportunity for an improved future for immigrants and their families is the

reason most immigrants choose to migrate. An improved future requires that immigrants

secure employment as a means to earn a living and support their families. If they are to

significantly improve life choices for themselves and their family, they will need to improve

their occupational opportunities from those originally accepted upon arrival in the new

country. All societies have occupational stratification but immigrants are not always

successful in improving their status within the stratification system.

This research considers immigrant women and men separately as a means of

comparing the differences between then across different ethnic or immigrant groups. Just

as there will be differences among immigrant men from different continents and countries,

so too will there be differences among immigrant women. The success of immigrant men

from a particular continent or country may not necessarily coincide with success for

immigrant women from the same birthplace.
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Gender, Ethnicity and Occupations

Withirsocietyp certain positions have more prestige, better salaries, and greater

authority they are differently located within the "occupational pyramid of power"

(AlmquistJ 997Y ,, )17)-The apex of this pyramid contains the managerial and

professional occupations. These occupational categories are more difficult to gain access

totbecause-oftheiadvantages they provide. Financial opportunity is one tangible benefit,

and the prestige and authority they provide improves the life choices of those occupying

these positions Who aretable to, access these valued positions? Women have been

increasing their labor-force participation; however, it is unlikely that they have increased

their representation inithese-occupations to a level equivalent to men. Why are women

underrepresented in these managerial positions? The outcome is a difference in access to

valued resources and opportunities between women and men, defined as gender inequality

(Dunn, Almquist, and Chafetz, 1993).

-Most research on the labor force has focused on comparing minority groups to the

majority group, predominantly for men. Few studies have been completed related to the

position of minority or immigrant women within the labor force. When they have, it is the

occupational outcomes for women only, not women compared to men (Evans, 1984).

Almquist (1987) pioneered research into gender inequality within groups by studying

gender differences. In the United States, groups with high occupational attainments and

material resources also exhibited high levels of gender inequality. Groups with fewer

material resources and limited occupational opportunities exhibited less gender inequality,

i.e. the gaps between these women and men in jobs and income were smaller than among
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high resource groups. When groups are only meeting their basic needs, resources are

shared for the survival of the group. As resources increase, the sharing becomes less

equal, in that men who control them take a greater share.

Historically, men controlled most occupational positions as well as entrance to

them. Such accessibility is not as readily available to all men in the society. In Australia,

Australian-born men and English-speaking immigrants with an appropriate level of

education have a greater chance of entering managerial occupations than either Australian-

born women, English-speaking women immigrants, or non-English speaking immigrants.

Being a newcomer to Australia may cause an initial delay for the English-speaking

immigrant but for the non-English speaking immigrant, the delay will at best be much

longer and at worst, entrance will not be attained at all. For persons from non-English

speaking countries, entry into managerial occupations is likely to be of their own creation

through establishment of small businesses (Evans, 1989). It seems clear that were it not

for self-employment, non-English speaking immigrants would be severely

underrepresented in managerial occupations.

If immigrant men encounter problems in obtaining access to managerial

occupations, the situation for women is considerably worse. Traditional family

responsibilities often result in women's contributions in the labor market being considered

less important, less intensive, extensive or continuous than that of men, leading them to

spend less on their education and training (Becker, 1981). Almquist (1997) argued in a

similar vein. Women's increased labor force participation has not altered this perspective

dramatically.
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Predictors of Occupational Attainment

In this Australian research, several variables will be considered in an effortto

understand relationships between certain factors and managerial access for immigrants..

The variables to be considered include: proportion of the total population and of newly

arriving immigrants, length of residence, English language proficiency, educational level,

labor force participation rate, proportion of women employed in manufacturing, marriage

and confinement (fertility) rates for women. Each of these is correlated with the

representation of women and of men within managerial jobs, as well as with the gender

ratio of representation.

Proportion of Total Population and Arriving Immigrants

The size of an immigrant group in relation to the total immigrant population may

influence a group's ability to enter managerial positions. The wider network of support

and assistance provided by fellow immigrants from one's own country positively

influences group occupational attainment. On the other hand, large numbers of

immigrants arriving from a particular area in a short period of time may face hostility from

the native or other resident immigrant population. As a minority group population

increases hostility towards that group increases with the result that prejudicial attitudes

and discrimination increases to the point that access to scarce resources including

occupational attainment become difficult (Almquist, 1997). This phenomenon applies to

minority groups regardless in any society.

The way minority groups are identified varies from country to country. For

example, in the United States minority groups are identified by ethnicity. Australia, on the
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other hand, identifiesminority in terms of their status as immigrants and confines their

classification to foreign-born.-Children born in Australia to immigrant parents are

considered to be of Australian ethnicity regardless of parental ethnicity. For example,

Vietnamese inmigrantsare considered to be of Asian ethnicity. Any children born in

Autralia to Asian parents are identified in Australian census data as Australian with no

further referencemethnicity.

vtFor some immigrants this is of little consequence. Australia's largest immigrant

group is from the United Kingdom and Ireland and as a result shares the same basic

ethnicity as do Australian-born. This is not the case for Asians, who constitute the newest

and fastest growing immigrant group. They are very different in appearance, culture, and

labor-market experiences from either Australian-born or the majority of immigrants from

Europe. These characteristics subject them to differential treatment from those whose

ethnicity is more like that of the Australian-born. While cultural differences between

European immigrants and Australian-born also play a role in differential access to scarce

resources, the addition of distinctive physical characteristics, different labor market

experiences coupled with large immigrant population size results in a greater degree of

discrimination toward Asians than Europeans. For this reason, the size of the resident

population and of new arrivals may limit the support network available to them. One

effect is that immigrant groups with large numbers of new arrivals will find entry into the

labor market a challenge. Especially in times of high unemployment when hiring

preferences tend to favor applicants who share similar cultural, physical appearance and

labor market experience with employers. The problem is compounded if the immigrants
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are from countries with a short history of migration to Australia. New immigrant arrivals

may overburden the network of resident immigrants from that group available to provide

support.

Newly arriving immigrants often include two very different types--those who are

following family or friends in the migration experience versus involuntary immigrants such

as refugees. For those from the first group, there should be clear expectations of the

requirements for success in the new country as experienced by those who came before.

Generally, they arrive with sufficient resources to more than survive and in many cases

with the requisite skills or experience to immediately enter the labor force. It is expected

that this group would be more successful in accessing management positions. In the

involuntary or refugee group, there is limited information and certainly no. preparation for

such a change in the immigrants' lives. Survival needs must be met for this group

including access to the labor market before higher goals are possible. The integration time

for these immigrants is expected to be longer. Access to management positions may be

delayed or limited for some time after arrival. However, as immigrant group size increases

in proportion to the overall immigrant population, managerial representation for both

women and men also increases with.the result that the gender ratio decreases. Larger

immigrant groups have a longer history in Australia, a wider support network, and

increased labor market familiarity-- increasing their access to management positions. The

increase in representation in management for immigrants is greater for men than for

women. Management positions tend to be male-dominated, due to the long hours and

excessive demands that few women are able to meet. As a result, women may choose not
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to pursue management occupations either because of the historical difficulties in

penetrating them; or find themselves forced out of management positions because they are

mothers or possible-mothers. Although immigrant women rarely have the same

managerial representation as men, those women who do occupy managerial positions are

more likely to be from the larger immigrant groups than from smaller immigrant groups.

All of the above applies equally to newly arriving immigrants. A high percentage

of arriving immigrants in a group tends to decrease the managerial representation of both

women and men but increases the gender ratio. Arriving immigrants are least likely to

attain management positions due to a lack of familiarity with the labor market. With

decreased occupational opportunities, women and men must both work to support the

family. Both arriving immigrant women and men receive limited benefit for previous work

experience, education, or training from non-English speaking countries and generally find

themselves in entry-level positions. Newly arrived immigrant women and men are possibly

the most equal of any group in occupational accessibility and financial need resulting in the

least gender inequality or an increased gender ratio.

Length of Residency

Inglis and Stromback (1986) found that length of residence in Australia was the

single most important factor limiting an immigrant's labor force participation. A newly-

arrived immigrant is expected to encounter difficulty in having his/her skills and experience

recognized. Some time is required to become familiar with the labor environment of the

new country, and this time varies for different migrant groups. The non-English speaking

immigrants' problems are compounded in this area by their language difficulties in addition
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to the cultural and labor market differences. Labor force participation in Australia

increases as the length of residency increases. Immigrants make their largest gains in the

first five year, after which, the rate slowly converges with Australian-born for all but a few

immigrant groups (Wooden, 1990). For some of the earliest immigrant groups, a growing

number of retirees lower the group's labor force participation rate since fewer immigrants

are arriving from those countries to replace them in the labor market.

Due to the large numbers of immigrants who arrived shortly after World War II

the proportion of the immigrant population residing in Australia for more than 35 years

almost doubled between the 1981 and 1986 Australian censuses. More than 50 percent of

the immigrants who had been in Australia for 30 years or more came from Germany,

Greece, Hungary, the Netherlands, and the USSR. Altogether, nearly 34 percent of

immigrants living in Australia for more than 29 years came from somewhere on the

European continent. In contrast, the Americas contributed only 6.2 percent of immigrants

for that same period.

English Language Proficiency

"The ability to understand basic English is crucial for employment opportunities

and for gaining equitable access to education, training, and mainstream market programs"

(Australian Institute of Multicultural Affairs, 1986, p. 12). Speaking English not only

enables immigrants to enter the labor force more easily, but it also provides greater

opportunity in choice of occupations.

People arriving in Australia who speak English as the first language or speak it

very well have higher labor force participation rates than others. Immigrants with less
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proficiency in English have limited employment opportunities and consequently their labor

force participation rate is lower (Australian Bureau of Statistics, 1990). Immigrants from

non-English speaking countries have a harder time finding jobs and when they do they

receive lower pay, a situation that may improve slowly over time (Miller, 1986; Evans

1989). In 1989, among immigrants who spoke no English, only 38 percent of men and 15

percent of women were found to be labor force participants (Australian Bureau of

Statistics, 1990). The labor force participation rate of non-English speaking people

increases over time, but it does not equal that of the Australia-born or English-speaking

immigrants.

Women from English-speaking countries have had a higher labor force

participation rate than women from non-English speaking countries, regardless of their

length of residence in Australia (Australian Bureau of Statistics, 1990). Currently, women

immigrants from English-speaking countries participate in the labor force at a rate slightly

higher than Australian born women (55.7% versus 54.2%) while women immigrants from

non-English speaking countries have a considerably lower rate of 45.5 percent (Australian

Bureau of Statistics, 1990).

The combination of poor proficiency in English with recent arrival to Australia

limits labor force participation significantly, but immigrants continue to look for work.

The unemployment rate for English-speaking women immigrants in their first year in

Australia was 26 percent while for women immigrants who spoke no English the rate was

over 70 percent (Australian Bureau of Statistics, 1990). This difference in unemployment

rates does decline over time but the rate for non-English speaking women immigrants is
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always higher than that of English-speaking women. Until one is able to enter and remain

in the labor force, it is unlikely they will be able to become managers.

Of the most recent immigrants, Asians had the highest proportion of immigrants

who had limited English speaking ability; one-fourth reported that they spoke English "not

well" or "not at all." Among Vietnamese immigrants, one half reported a limited ability to

speak English (Australian Bureau of Statistics, 1986).

In addition., some of the older immigrants groups continue to have significant

percentages of women who report language difficulties; these include Greeks (41.9%) and

Italians (34.3%) (Australian Bureau of Statistics, 1986). The English language problem

for women is greater than for men. Women must handle their household responsibilities,

arrange childcare, and transportation before they are able to take English classes.

As animmigrant's length of residence in Australia increases, his or her ability to

speak English also increases and, consequently, so does occupational attainments. At the

same time, greater disparities between the experiences of women and men occur among

those immigrants with the longest residence. There is a positive correlation between

immigrants' ability to speak English and their representation in managerial jobs and a

negative correlation between English proficiency and the gender ratio.

Education

Attaining more education increases a person's ability to enter the labor force at

higher levels (Miller & Volker, 1985). Formal education is a variable that positively

influences occupational attainment, although the degree of benefit varies with the

participant's country of origin and gender. Men receive a greater return than women for
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increased education. Men also experience greater mobility in the primary labor market

occupations than women who are relegated to the secondary market with limited

opportunities for advancement (Miller & Volker, 1985).

Immigrants from English-speaking countries have little difficulty, but immigrants

from non-English speaking countries experience considerable difficulty receiving

recognition for their education. Mediterranean immigrant men received smaller gains for

additional education compared to other men. Mediterranean women had the same

experience, except the two extremes, those with the least or most education. Those with

the least education did better than Australian-born women with equivalent levels of

education, while those with higher levels of education were disadvantaged the most in that

they received less recognition for their education (Evans, 1984).

Generally, immigrants from English-speaking countries arrive in Australia with

slightly higher qualifications than Australian-born.. For persons over the age of 15 years,

36.5 percent of the English-speaking immigrants and 29.7 percent of the non-English

speaking immigrants have attained some form of post-school qualification. Among the

Australian born population, only 29.8 percent have such attainment (Australian Bureau of

Statistics, 1987). Post school qualifications include four categories: (1) degree--a

bachelor's degree (including honors), a graduate or post-graduate diploma, master's

degree or doctorate; (2) trade qualifications or apprenticeship, being completion of an

approved trade/technician apprenticeship or training course; (3) certificate or diploma--

completion of an approved course in secretarial or business studies, administration,

teaching, nursing, etc.; (4) other--completion of other post-secondary education, for

33



example, adult education, a preparatory/bridging course or a hobby course (Bureau of

Immigration Research, 1990).

Immigrants from the Americas have the largest percentage (14.9) of people with a

university degree, due in part to the large number of people from the United States.

Africa has the second largest percentage (11.1) of degree holders, due in part to a large

numbers coming specifically from South Africa. Although 9.3 percent of Asians are

degree holders, they encounter problems with transferring their degree into the Australian

labor market (Piga, 1985).

Immigrants with very limited education (less than four or five years) have higher

occupational attainment than do Australians with similar educational qualifications. This is

believed to be the result of the level of motivation of immigrants and of arriving at a time

when good job opportunities existed (Kelley & McAllister, 1984). This appears to be the

experience of the Mediterranean immigrants who arrived after World War II when the

economy was strong and job opportunities were readily available. However,

Mediterranean immigrants arriving in the 1980s did not enjoy the same opportunities and

were further hindered by their level of education and English speaking abilities. They may

have been assisted by other Mediterranean immigrants residing in Australia. Many Asians,

particularly Vietnamese, were greatly disadvantaged in the rate at the time of their arrival,

lack of English proficiency, education or labor force experience and by having few

immigrants from their own country to assist them.
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Formal education for both women and men provides better entry-level jobs and

improved opportunities for occupational advancement. Women are unable to gain

occupational mobility for education at the same rate as men (Miller and Volker, 1985).

Women work fewer hours and possess fewer post-secondary school qualifications

than men; this results in their overcrowding in certain occupations and exclusion from

others (Haig, 1982). Women work more part-time hours and few are able to work the

hours men striving toward or in managerial positions do, due to domestic responsibilities.

Working more hours would make them appear more committed to the work force and

result in increased responsibility making them eligible for supervisory positions (Evans,

1984). Women receive a lower return for their experience in the workforce. Their

earning level peaks between the ages of 25 and 34 years while men's earnings level peaks

between the ages of 35 and 44 years (Haig, 1982). Lower-wage occupations are generally

held by young men, women, and immigrants; particularly those from non-English speaking

countries. In occupations with higher wages, women have less representation and are paid

less than the average wage for the position. Women employed in typically "male"

occupations receive a better pay-off for education and experience, than women employed

in typically "female" occupations (Haig, 1982).

Recent research has shown that Australian women are becoming better educated

as a protection against unemployment and poverty. In 1996, 13 percent of women aged

20 to 24 had university degrees, compared to 8 percent of men the same age (Birrell,

1998). This will not affect the research described here, but may encourage study at a later

date.
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Table 6. Educational Attainment of Immigrants, 1986

Birthplace Degree Diploma No
qualification

Continent
Africa 11.1 5.5 50.4
Americas 14.9 4.1 50.5
Asia 9.3 3.2 60.3
Europe 4.2 3.0 59.3
Oceania 6.1 3.9 57.0

Countries
United Kingdom and Ireland 5.4 3.9 56.4
Greece 1.6 0.8 77.6
Italy 1.5 1.0 72.1
Vietnam 3.2 1.4 74.1
New Zealand 6.2 4.0 56.4

Source: Australian Bureau of Statistics 1986, Census of Population and Housing, Table
CX3054

Labor Force Participation Rates

Factors that can influence labor force participation rates include the economic

climate of the country, the skill level of the immigrant, and his/her previous workplace

experience. During the 1980s, the Australian economy slowed and the unemployment rate

dropped to around six percent and slowly increased, reaching a high of 10 percent in

1983.

In 1989, immigrants from New Zealand had the highest labor force participation

rates (77%) (Australian Bureau of Statistics, 1990). This is an expected outcome since

New Zealanders are from the society that is most similar to Australia; therefore their work

experience is easily transferable to Australia.
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Among the countries studied here, Greek and Italian immigrants had the lowest

participation rates (Australian Bureau of Statistics, 1990). These immigrants were neither

English-speaking nor well-educated. A more important factor, however, may be their

longer residency in.Australia since many are reaching retirement age and few new

immigrants from their countries are arriving to replace those leaving the workforce.

The labor force participation rate for Australian born men and immigrant men from

English-speaking countries changed little during the 1980s, while immigrant men from

non-English-speaking countries experienced an eight percent decline (Australian Bureau of

Statistics, 1990). On the other hand, women--both Australian born and immigrant--

experienced growth in their labor force participation, ranging from an increase of ten

percent for Australian-born women to three percent for women immigrants from non-

English-speaking countries (Australian Bureau of Statistics, 1990).

Higher labor force participation (LFP) rates typically reflect greater job

opportunities. Therefore, we expect that LFP rates will be positively correlated with

levels of occupational representation for both women and men, but will be negatively

correlated with the gender ratio.

Manufacturing Industry

New arrivals find easier accessibility to the less desirable manufacturing jobs that

require few skills but are poorly paid. Some immigrants are able to use these jobs as a

stop-gap measure until they become familiar with the new labor market and are able to

access the more desirable jobs (see Table 7). For other immigrants, employment in

manufacturing becomes a permanent situation from which it is difficult to escape.
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Compared to other industries, such as finance and community services, manufacturing

employs relatively few professionals or managers but many low skilled, poorly paid

workers. Countries with a relatively high proportion of women workers in manufacturing

as opposed to other industries include Vietnam (47%), Italy (30%) and Greece (28%).

Only one-fourthtof Australian-born women are employed in manufacturing (Bureau of

Immigration Research, 1992).

Table 7. Percent of Women Employed in Manufacturing
Birthplace Percent
Australian-born 7.5

Immigrants
English-speaking Countries 11.2
Non-English speaking Countries 22.8

Continents
Africa 12.4
Americas 9.0
Asia 24.6
Europe 16.4
Oceania 14.2

Countries
United Kingdom and Ireland 10.8
Greece 28.2
Italy 29.6
Vietnam 46.6
New Zealand 13.8

Source: Australian Bureau of Statistics: Labor Force Survey,
November 1990 (unpublished data)
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Marriage and Fertility

Marriage and fertility have been negatively linked with occupational attainment

among women because of their responsibility for the household. Even as women have

moved into the labor force in increasing numbers, few have achieved an occupational

return equal to men for their efforts. Women find themselves in a double-bind in that

they have entered the labor force to support the economic future of the family and at the

same time find themselves continuing to carry the responsibility for household labor. Few

men have committed more hours to household responsibilities as a trade for the increased

financial contribution being made by women to the family. Among all women, married

women with children commit the highest number of hours to household responsibilities,

but marriage makes little difference in the commitment made by men to these

responsibilities (McAllister, 1990).

Many married women in the Australian labor force, unlike the United States, work

part-time with a stronger orientation to income than career. Women working full-time

had significantly more children and were more likely to have been married five years or

less (Edgar, 1988). A study by McAllister (1990) found that married women with

children spent the most time on domestic duties and single women the least. Married

men spent considerably less time than married women and as their occupational status

increased, their domestic contribution decreased.

In the United States, Almquist (1997) found that the higher the level of

occupational attainment the more likely members of minority groups were to have

married, and to have stayed married rather than divorced. Marriage benefits men because
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the wives provide psychological support and take care of domestic needs, thereby freeing

men to concentrate on their careers (Steil, 1984). Marriage provides much less support

for, and may even detract from, women's career progress (See Table 8).

Table 8. Labor Force Participation Rate of Immigrant Women by
Marital Status

Birthplace Not Married Married

Australian-born 55.2 53.4

Immigrants
English-speaking countries 50.6 58.4
Non-English speaking countries 37.7 48.7

Continent
Africa 42.2 55.0
Americas 61.4 61.5
Asia 42.8 51.7
Europe 40.2 51.3
Oceania 62.8 64.2

Countries
United Kingdom and Ireland 44.6 56.6
Greece 30.6 51.2
Italy 29.6 38.9
Vietnam 45.1 53.8
New Zealand 69.4 66.2

Source: Australian Bureau of Statistics Labor Force Survey, November
1990 (Unpublished data)

Recent research in Australia has found that corporate managers work 50 to 60

hours per week forcing women to choose between career and family. Only 73 percent of

women managers were married or in a live-in situation, compared to 93 percent of their

male counterparts. Differences were even greater in terms of the presence of children.
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Over two-thirds of senior women managers had no children while the reverse was true for

men, among them two-thirds had children. Of women managers, 94 percent had primary

responsibility for their children but only 15 percent of men had the same burden

(Wajoman, 1998).

In addition to the burden of marriage for women, the responsibility for raising the

children is taken by women. But the sheer number of children (fertility rate) impact on

women's opportunities to pursue managerial careers. In Australia, fertility is reported as

confinements (each time a woman is confined to give birth). Confinement rates are a close

indication of the birthrate as only slightly more than one percent of confinements result in

multiple births. The confinement rate per 1000 women aged 15 to 44 ranges from 1751

for African women to 2322 for Asian women.

In the United Statss, Almquist (1997) also found that the fewer economic

resources possessed by a given group, the more children they were likely to have. Among

the minority groups with high fertility rates, neither women nor men were likely to be

strongly represented in higher status occupations.

The latest research in Australia has shown that the more educated women are

having fewer children due to the very detrimental effect they have on their income. Of

women in their early 30s with university degrees, 50 percent had no children, compared to

30 percent of women without a tertiary education. Of those women in their late 30s

having children, the average for women with degrees was 1.55 children but the average

for women without qualifications was 2.15 children. This research confirms earlier

research that showed couples in the lower socio-economic groups having two or more
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children while couples in the higher socio-economic groups having one or no children

(Loane and Horen, 1998).

The financial cost to women with degrees (those most able to access managerial

positions) when they decide to have a child or children is rather high. For women with an

education, partners in the workforce and no children, 50 percent had family incomes in

excess of $1,200 per week. The introduction of a child to this equation reduced the

percentage of families enjoying this income to only 28 percent. This was true even if the

woman returned to work, as many women with children only work part-time (Loane and

Horen, 1998) (See Table 9).

Table 9. Fertility Rate per 1000 Immigrant
Women
Birthplace Total

Fertility
Continent
Africa 1757
Americas 1877
Asia 2322
Europe 1797
Oceania 1899

Countries
United Kingdom and Ireland 1830
Greece 1682
Italy 1625
Vietnam 2290
New Zealand
aFertility is measured by confinements
which result in at least one live birth.
Source: Australian Bureau of
Statistics Labor Force Survey,
November 1990 (Unpublished data)
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Summary of Hypothesis

1. It is hypothesized that as the proportion of an immigrant group to the total

immigrant population increases, so will managerial representation for both

women and men resulting in a decrease in the gender ratio.

2. It is hypothesized that as the proportion of arriving immigrants increases the

managerial representation will decrease for both women and men but the

gender ratio will increase.

3. It is hypothesized that there will be a positive correlation between length of

residence in Australia and occupational attainment, in terms of representation

in managerial occupations. It is also hypothesized that there will be a negative

correlation between length of residence and the gender ratio, i.e. the higher the

representation of an immigrant population in managerial occupations, the

greater the gap between the representation of women and men.

4. It is hypothesized that there will be a positive correlation between immigrants'

ability to speak English and their representation in managerial jobs and a

negative correlation between English proficiency and the gender ratio.

5. It is hypothesized that there will be a positive correlation between immigrants'

increased education and representation in managerial occupations and a

negative correlation between immigrants' education and the gender ratio of

representation.
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6. It is hypothesized that Labor Force Participation (LFP) rates will be positively

correlated with levels of occupational representation for both women and men,

but will be negatively correlated with the gender ratio.

7. It is hypothesized that countries or continents which have high proportions of

immigrants in manufacturing employment are likely to have few women or men

in managerial occupations, and a higher gender ratio than those with little

employment in manufacturing.

8. It is hypothesized that the higher the labor force participation of married

women from a given continent or country, the lower will be their

representation in managerial positions and the higher will be men's

representation in these positions and the higher will be the gender ratio.

9. It is hypothesized that the confinement rate for women in Australia will be

negatively correlated with representation in managerial occupations, but

positively correlated with the gender ratio.
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CHAPTER III

METHODOLOGY

This thesis has two main objectives. The first is to measure the managerial

representation for women and men from which the gender ratio will be calculated. The

second objective is to correlate the Managerial Occupational Representation Index scores

(MORIs) and the Gender Ratio (Gender Ratio) of these scores with a series of variables.

The groups chosen for analysis represent the Australian immigrant populations by

considering their continental origins (Africa, Americas, Asia, Europe and Oceania), and

their countries of origin (United Kingdom and Ireland, Greece, Italy, New Zealand and

Vietnam). The country groups chosen for actual analysis represent the largest immigrant

populations residing in Australia. Australian-born persons are included for purposes of

comparison, but are not considered in the analysis.

Census data is commonly used in this sort of analysis since it generally provides the

clearest evidence of group differences. In this analysis data were drawn from Australian

Government publications by the Australian Bureau of Statistics (1990), The Australian

Bureau of Immigration Research (1992), and the Australian Bureau of Labor Market

Research (1986). These sources were used simply because traditional census data, such as

provided by the U. S Bureau of the Census, is not readily available for Australia. While

this places an unfortunate limitation on the analysis, we feel that the data are sufficient to

support our hypotheses.
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The first step is to compute women's and men's managerial representation

(MORI) and the gender ratio. The next step is to correlate them with variables measuring

the percent of the total immigrant population, the percent of immigrants arriving from the

various continents and countries, length of residence in Australia, immigrant women's

English proficiency, level of education, rate of labor force participation, women's

representation in manufacturing, labor force participation rate of married immigrant

women and fertility rate of immigrant women. Rank order correlations (Spearman's rho)

will be used because of the small number of groups and extreme scores noted for certain

characteristics. Since Spearman's rho relies on group rank, the wide variations tend to

even out. Correlation results are expected to demonstrate positive and negative

relationships as shown in Table 10.

Immigrants are identified by continent of origin as Africa, the Americas, Asia,

Europe and Oceania. Five individual countries-Vietnam, Greece, Italy, the United

Kingdom and Ireland', and New Zealand-are considered separately as they have

contributed a significant number of immigrants whose experiences are somewhat different

from other countries on their continent. The data are for immigrants only and not their

offspring. Only original immigrants are considered; children born in Australia are not

considered to be immigrants.

Statistically the Australian government considers the United Kingdom and Ireland as a single inunigrant
source. No distinction is made between the two nationalities.
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Table 10. Dependent Variable and Expected Correlations with Representation In

Managerial Occupations.

Variables Expected Correlates of
MORI Scores Gender

Women Men Ratio

Percent of Total Immigrant Population + + -

Percent of Arriving Immigrants - - +

Length of residence in Median Years + + +

English Language Proficiency of Immigrant Women + + -

Educational attainment + + -

Labor Force Participation Rate + + -

Immigrant Women Employed in Manufacturing - - +

Married Immigrant Women's Labor Force Participation Rate - + +

Immigrant Women's Fertility Rate - + +

Measuring Representation in Management

Occupational attainment is measured separately for women and men from each

country and continent, by calculating the Managerial (includes Managers and

Administrators) Occupational Representation Index (MORI) (Almquist 1987). The

MORI measures access to jobs by weighing each group's share of the particular

occupational category against its share of the total labor force in Australia. The MORI

scores are computed by dividing a group's share of the managerial occupational category

by its share of all employed persons in Australia and multiplying by 100 to eliminate the

decimal point. For example, African women held only 0.07 percent of the managerial

occupations, but they are 0.34 percent of all Australian labor force participants. Their

MORI score = (0.07/0.34) X 100 = 20. Similarly African men hold 0.70 percent of the

managerial and administrative jobs, but they are 0.52 percent of all Australian labor force
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participants. Their MORI score is (0.7/0.52) X 100 = 135. Groups with MORI scores of

more than 100 indicate an over-representation in the managerial category compared to

their representation in the total labor force. Under-representation is indicated by an MORI

score of less than 100. Only when a group has an MORI of 100 is their representation in

managerial occupations equal to their representation in the total labor force.

Measuring Gender Inequality

After measuring the absolute attainment of women and men in managerial

occupations, gender inequality in these same occupations is assessed. Gender inequality in

this study is defined as the occupational representation of women compared to the

representation of men. A Gender Ratio is derived by dividing women's MORI scores by

men's MORI scores and multiplying by 100 to remove the decimal point (Almquist,

1987). Women from all continent and country groups are not expected to be equally

represented in managerial jobs compared to men. The closer the Gender Ratio is to the

score of 100, the more equal are women and men in the continent or country group. The

lower the Gender Ratio the greater is gender inequality between women and men of that

group. If the Gender Ratio is above 100, it indicates that women are more highly

represented than men in managerial positions.

Sources of Data

Several factors that may influence access to managerial positions are studied. The

data are taken from the population census compiled for census dates and updated for post-

census dates. Estimates of the resident population are revised each time a population

census is taken (Australian Bureau of Statistics 1990)
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Percentage of arriving immigrants is the country's or continent's proportion of

persons arriving from overseas with the intention of settling permanently in Australia

during 1990. Length of residence in median years is a measure of the average number of

years immigrants from a particular continent or country have spent in Australia (Australian

Bureau of Statistics 1990).

English language proficiency of immigrants is generally based on the predominant

language of the country of origin. The measure in this research is a self-reporting statistics

from women of their evaluation of their English language proficiency. Women had a

choice of two response categories: (1) Speaks only English, (2) Speaks English very well,

well, not well, not at all (Bureau of Immigration Research 1992). Educational attainment

is measured on three levels; degree, diploma or no qualifications. A degree refers to a

bachelor, graduate or post-graduate diploma, master's degree or doctorate. Diploma

includes completion of an approved trade/technicians apprenticeship, secretarial, business,

administration, teaching, or nursing course. No qualification refers to the lack of further

post-secondary school education (Bureau of Immigration Research 1992).

The labor force participation rate is the percent of the civilian population aged 15

years and over who worked for one hour or more during the survey week. The work

could be for pay, profit, commission or payment in kind, or without pay in a family

business. Employees, employers, self-employed persons or unpaid family workers who

had a job but were on paid leave or not at work were included. Institutionalized persons

are excluded. The source of this data is the Australian Bureau of Statistics: Labor Force

Survey, August, 1989.

49



The proportion of women workers employed in manufacturing data is from the

Australian Bureau of Statistics Labor Force Survey, November, 1990 as classified

according to the Australian Standard Classification of Occupation 1986.

The labor force participation rate of women by marital status refers to currently

married women. Immigrant women over 15 years of age had a marriage rate of 68.5

percent compared to 54.2 percent for Australian-born women. This data is drawn from

the Australian Bureau of Statistics Labor Force Survey, November, 1990.

Women's fertility rate is calculated by each confinement for women aged 15 to 45

years. Confinement rates are a close indication of the birth rate as only slightly more than

one percent of confinements result in multiple births. This data is from the Australian

Bureau of Statistics: Births 1988.

Rank Order Correlation

Each variable is correlated with the MORI scores for women and men as well as

with the Gender Ratio. A correlation is a measure of the degree to which changes in one

variable are accompanied by changes in another variable and the direction that those

changes take. The range of the correlation can be from -1.00 to +1.00. Interpreting these

correlates requires considering both the size and the direction of the correlates. A positive

sign indicates that an increase in the value of one variable is accompanied by an increase in

the value of the other variable. A negative sign indicates that an increase in the value of

one variable is accompanied by a decrease in the value of the other value. In this study,

correlates are for people grouped by country or continent of origin and not individuals.

Spearman's rho, or rank order correlation, is the particular statistic used. The strength of
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the relationship between the two variables is determined by the rule of thumb that

Esterchild uses to interpret rank order correlations (Table 11).

Table 11. Interpreting the Strength of Relationships Between
Variables

Value of Spearman's rho Strength of the Relationship

1.00 Perfect
0.80 - 0.99 Very Strong
0.60-0.79 Strong
0.40 - 0.59 Moderate
0.20-0.39 Weak
0.00 - 0.19 Very slight or no relationship

Source: Esterchild, Elizabeth, Personal Communication

Although this research is replicating earlier research by Esterchild (formerly Almquist) in

the U.S., the results may differ because she was able to exclude management related

occupations, i.e., accountant and public relations officer, which are areas of management

most heavily dominated by women. The Australian data do not permit drawing such a

distinction. Managerial jobs may not be very important if businesses managed are very

small with little capital and few employees. While 60.2 percent of immigrant English-

speaking managers are wage and salary earners, only 28.6 percent of their non-English

speaking counterparts have the same status. This means that immigrant women from non-

English speaking countries are underrepresented in management unless they are in their

own businesses.

Limitations of the Research

The thesis is limited by the availability of data. Unfortunately, the category

described as "managers and administrators" encompassed a wide range of managerial
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types, including CEOs of multi-million dollar companies and newly-arrived immigrant

women operating a small manufacturing business from their homes. Income levels were

not, available for managerial occupations. In assuming that managerial occupations are

those with the highest levels of pay, prestige, and authority we may be overlooking those

who are managerss' with few of these benefits.

2 This was true in the case of English language proficiency, in that statistics are most

often; based on the country of origin, not the individuals. Statistics were only available for

women's selfrreporting proficiency in English, not the most accurate indicator as some

will over-estimate their ability and others under-estimate their ability based on an

environmental assessment. For example, immigrants living in ethnic enclaves with some

English language skill mayoverestimate their ability considering that most other

immigrants in the area have less skill. An immigrant in an integrated community with the

same English language skill may report less proficiency based on the language proficiency

of other people in their environment.

In grouping countries by continent large numbers of different people with very

different backgrounds, skills and experience become grouped. For example, the United

Kingdom and Greece are both European countries. Although people from both countries

have long histories of immigration to Australia, they are very different. Immigrants from

the United Kingdom are very similar to Australians in language, education, level of

industrialization in their economy, and culture. However, Greek immigrants have a

different alphabet, language, education, level of industrialization, and culture.
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To compensate for these limitations, the largest five groups on which data were

available have been examined independently. From the European continent these include

the United Kingdom and Ireland, Greece, and Italy. The latter two are countries with very

different cultures who have had long histories of Australian immigration, while the United

Kingdom and Ireland are so culturally similar to one another as well as to Australia that

they are statistically considered to be one country by the Australian government.

Vietnamese immigrants are also culturally much different from Australians. Additionally

and unlike most immigrants from the European continent, they are primarily refugees.

They arrived with limited resources and limited labor market skills or experience.

Immigrants from New Zealand most closely resemble the Australian-born population.

Australia, unlike the United States, does not continue to study immigrants and subsequent

generations based on their ethnicity but only on the country of origination among foreign-

born persons.
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CHAPTER IV

CORRELATES OF REPRESENTATION IN MANAGERIAL OCCUPATIONS

This chapter details the results of computing the Managerial Occupational

Representation Index (MORI) and Gender Ratio (Gender Ratio) scores for women and

men. The correlates of the five continents-Africa, America, Asia, Europe and Oceania-

and five specific countries-Vietnam, Greece, Italy, United Kingdom and Ireland and New

Zealand-are also described.

Representation in Managerial Occupations by Continent of Origin

In the Australian labor force, women from all continents have significantly less

representation in managerial occupations than men (see Table 12). European women have

the highest MORI (64), close to Australian-born women (63). American women have an

MORI score of 49, followed by women from Asia and Oceania with MORI scores of 39

and 36 respectively. African women have the lowest representation of all (20), indicating

the serious difficulties these women have accessing managerial positions or a conscious

choice not to pursue such positions.

Immigrant men are more successful accessing managerial positions than are

immigrant women. Except for Asians, men in all groups have a disproportionate share of

managerial positions relative to their share of the labor force (see Table 12). African men

have the highest MORI score (135), close to that of Australian-born men (134).
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European men have anMORI score of 121, followed by men from the Americas and

Oceania with MORI scores of 106 and 103 respectively. Asian men have less

representationin managerial positions than they have in the labor force (MORI= 83)-the

only-imigrant inentinsuch a position.

In terms of the Gender Ratio of MORI scores, European women experience the

least gender inequality, even so their score is only 53. Asian and American women have

similar Gender Ratios of 47 and 46, followed by 35 for Oceanian women. The widest gap

between genders occurs for Africans in which the Gender Ratios are an extremely low 15.

The rank order correlation between women's MORI, men's MORI and the Gender Ratios

indicateno relationship, however there is a very strong correlation (.900) for women's

MOR score and the Gender Ratios.

Unlike Almquist's (1997) research for the United States, variables that are

positively correlated with women's MORI scores and the Gender Ratios are negatively

correlated with men's MORI scores. Similarly, except for labor force participation of

married women, variables that are negatively correlated with women's MORI and the

Gender Ratio are positively correlated with men's MORI scores.

Immigrant Population Size

European immigrants are the largest immigrant population in Australia, due to

their long history and continuing new arrivals. Asians, on the other hand, have a short

history, but are the fastest growing immigrant population. Oceania and the Americas have

smaller populations. Aflica has the smallest population of which is a factor in the
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relationship between women's MORI and the Gender Ratio to the population size

variable.

Table 12. Managerial Occupational Representation Index Scores, 1990
Share of Managerial MORI MOR Gender

Labor Force Representation Score I Ratio
Score

Group Women Men Women Men
Women Men

Total Labor Force 41.84 58.16 25.47 74.53 61 128 47

Australian 31.88 42.61 20.07 56.98 63 134 47
Immigrants 9.96 15.56 5.39 17.55 54 113 48

English-speaking 4.73 6.85 2.55 8.44 54 123 44
Non-English 5.23 8.71 2.86 9.12 55 105 52

speaking

Continent of Origin
Africa 0.34 0.52 0.07 0.70 20 135 15
America 0.42 0.47 0.21 0.50 49 106 46
Asia 1.93 2.87 0.75 2.39 39 83 47
Europe 6.26 10.05 4.01 12.17 64 121 53
Oceania 1.01 1.56 0.37 1.60 36 103 35

Country of Origin
Vietnam 0.21 0.35 0.20 0.24 92 69 133
Greece 0.41 0.62 0.62 1.03 153 165 93
Italy 0.79 1.32 0.63 1.91 80 145 55
U.K. & Ireland 3.49 5.08 1.99 6.20 57 122 47
New Zealand 0.86 1.32 0.35 1.54 40 117 34

Source: Australian Bureau of Statistics:
data)

Labor Force Survey, November, 1990 (unpublished

The larger a continent's proportion of the total immigrant population, the higher

were women's MOR score. Women from Europe, the largest immigrant group, were

those with the highest MORI scores and the least inequality in access to managerial
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positions. Women from the continent with the smallest immigrant population, Africa,

were also those with the lowest MORI scores. The result was a strong positive

correlation of .700 between women's MORI score and the percentage of the total

immigrant population for each continent.

African men with the highest MORI score (135) are from the continent with the

smallest proportion of the total immigrant population which is part of the reason why

there is a negative relationship between men's MORI score and their proportion of the

immigrant population. Unlike African women who had the lowest MORI score (20),

African men are significantly over-represented in the managerial occupation.

The correlation between the Gender Ratio and a continent's proportion of the total

Table 13. Correlates of Representation in Managerial Occupations, by
Continent

Correlates of
Variables MORI Scores Gender

Women Men Ratio
Percent of Total Immigrant Population 0.700 -0.400 0.900

Percent of Arriving Immigrants 0.500 -0.700 0.800

Length of residence in Median Years 0.400 0.800 0.300

English Language Proficiency of Immigrant Women 0.200 0.100 0.000
Educational attainment - degree -0.300 0.100 -0.500

Educational attainment - diploma -0.200 0.500 -0.300

Education - without qualifications 0.500 -0.700 0.800
Labor Force Participation Rate 0.200 -0.200 -0.700
Immigrant Women Employed in Manufacturing 0.200 -0.500 0.600

Labor Force Participation Rate of Married Women -0.400 0.100 -0.600

Fertility Rate of Immigrant Women 0.100 -1.000 0.300
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immigrant population was a very strong positive .900. The relationship between a group's

size and its managerial representation is very strong. Table 13 above provides a graphic

illustration of these relationships.
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It was hypothesized that the size of the immigrant population and the women and

men's MORI scores would be positively correlated, and the Gender Ratio negatively

correlated. Analysis supported the hypothesis for Immigrant Population Size and

Women's MORI scores, but did not support a relationship the hypothesis concerning

Men's MORI scores or the Gender Ratio.

Percentage of Arriving Immigrants

Africans are only a small percentage of arriving immigrants. The British and Irish

continue to follow in large numbers family and friends who migrated earlier, but the

largest percentage of arriving immigrants are from the Asian continent. The war in

Vietnam, the return of Hong Kong to China, and the changes in immigration policy

opening Australia's borders to Asians (for detailed discussion of policy changes, see

Bureau of Immigration of Research 1990) have increased their representation significantly.

There is a moderate positive relationship (.500) between the proportion of arriving

immigrants and women's MORI scores.

The strong negative (-.700) relationship between percent of arriving immigrants

and men's MORI score may be the result of large numbers of arriving Asian men who

have low managerial representation and fewer African men who have high managerial

representation. In other words, recently arrived immigrant men in general have limited

ability to access managerial positions.

The percentage of arriving immigrants and the Gender Ratio have a strong positive

correlation (.800). The greater the percentage of arriving immigrants from a continent,

the greater the gender inequality between women and men in managerial occupations.
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Asian and European women are high in proportion of the immigrant population and

arriving immigrants as well as women's MORI score, while African women are low in all

three variables.

It was hypothesized the percent of arriving immigrants would be negatively

correlated with women's and men's MORI scores, but positively correlated with the

Gender Ratio. Results of the analysis supported this hypothesis.

Immigrants' Length of Residence

The African continent is interesting in that it has two distinct groups: immigrants

from Egypt with a long history and few characteristics similar to the Australian-born, and

South Africans with a very short history and very similar characteristics to the Australian-

born. These differences explain why African immigrants are second only to European

immigrants in length of residence. However, African women's MORI score is very low

and European women's MORI score is very high. Women's MORI score is positively

correlated with length of residence at a moderate positive (.400) level.

A strong positive correlation (.800) exists between immigrants' length of residence

and men's MORI score. The high MORI score of African men with their lengthy

residence in Australia, and the low MORI score of Asian men with their short time in

Australia strengthens this correlation in comparison the women's MORI score. The

Gender Ratio is also positively correlated with length of residence, but only at a weak

level (.300). As immigrants increase their time in Australia there is an increase in the

Gender Ratio but not to a significant level.
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It was hypothesize that length of residence would be positively correlated with

MORI scores of women and men, and the Gender Ratio. Analysis supported the

hypothesis for the women and men's MORI, but not the Gender Ratio.

English Language Proficiency

The English language proficiency of immigrant women had no relationship to

women's MORI scores. The concern with this result is the quality of data. English

language proficiency is determined by country of origin, so when a diversity of countries

are combined into continent groups, the measure is inadequate. In an attempt to

overcome this, data used in this study was self-reported by women and highly subjective.

It was hypothesized that MORI scores for women and men would be positively

correlated with the English language proficiency of immigrant women, but negatively

correlated with the Gender Ratio. Analysis did not support this hypothesis.

Educational Attainment

Education has some unusual effects on women's representation within managerial

positions. Continents with higher percentages of women with a bachelor degree or higher

were less likely to be represented in managerial positions as evidenced by the weak

negative relationship of -.300 between continents in which more women had higher

levels of education and women's MORI scores. Instead of continents with high

percentages of degreed women experiencing greater managerial representation they

received less. This is also true for continents in which large percentages of women with

diplomas. The correlation in this instance is not significant. On the other hand, continents
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with high percentages of women with no post-secondary education (no qualifications)

there is a moderate positive (.500) correlation with women's MORI scores.

There is no correlation for men's MORI score and continents with higher

percentages of degreed men. Although African men have high educational levels and a

high MORI score, European men are less likely to have high educational levels but they

have an MORI score almost as high as African men. The correlation between continents

in which high percentages of men have diplomas and their MORI is a moderate positive

(.500), although this is rather suspect due to America and Oceania having the same

ranking in educational attainment of the continent, as do Europe and Asia. On the other

side, the relationship between continents in which men lack of advanced educational

qualifications and men's MORI scores is a strong negative (-.700). African men have

advanced education and high representation in managerial occupations while Asian have a

majority with no advanced education and the least representation in managerial

occupations.

Educational attainment as measured by the percent in a continent with a degree or

diploma, is negatively correlated with the Gender Ratio. The higher the educational level

of immigrants from a particular country the stronger the relationship; i.e. for degrees it

was moderate (-.500) and for diplomas it was weak (-.300). Education seems to produce

a limited increase in gender inequality. However, as the number of immigrants without

qualifications increase, so to does the gender ratio, as shown in the strong positive (.800)

correlation. Less education appears to reduce gender inequality.
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It was hypothesized that educational attainment would be positively correlated

with women's and men's MORI scores and the Gender Ratio but analysis only supported

correlation for men's MORI scores.

Labor Force Participation

Not surprisingly, there is a positive relationship between the labor force

participation rate and women's MORI scores. The increased labor force participation by

women may be providing some improvement in managerial access, although it could not

be considered significant.

There is a slight negative relationship between labor force participation rate and

men's MORI scores. This is unusual except that European men have the lowest

participation, due no doubt to their aging population but a high representation in

managerial positions, possibly a result of their long residency in Australia. Men from

Oceania have high labor force participation as most are in their prime working years but

with a short residency providing less time to gain managerial representation. There was

no relationship between women's labor force participation rate and the Gender Ratio, but

a strong negative (-.700) relationship between men's labor force participation rate and the

Gender Ratio.

It was hypothesized that the labor force participation rate and MORI scores for

women and men would be positively correlated and the Gender Ratio negatively

correlated.
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Analysis revealed no relationship between labor force participation rate and

women's and men's MORI scores. The hypothesis that the labor force participation rate

and gender ratio would be negatively correlated was supported (-.700).

Women's Employment in Manufacturing

It was hypothesized that countries or continents which have high proportions of

immigrants in manufacturing employment would be likely to have few women or men in

managerial occupations, and a higher gender ratio than those with little employment in

manufacturing.

Analysis indicates that women's employment in manufacturing was not correlated

with women's MORI score. Employment in manufacturing is not generally associated

with access to managerial occupations. Women are able the find work in manufacturing

with less English proficiency or education, and manufacturing has been the initial

occupation of many arriving immigrants. Manufacturing has been the industry that has

benefited most from new immigrants who have accepted monotonous, exhausting low pay

jobs as a means of survival.

The hypothesis was supported for men's MORI scores and women's employment

in manufacturing. Men's MORI and immigrant women's employment in manufacturing

had a moderate negative relationship (-.500). This is not unexpected, in that if men in the

group were more able to access managerial positions providing more income and prestige

for the family it is less likely that women from the group would remain in the low paying

and less attractive manufacturing jobs. Employment in manufacturing is one of the least

attractive career options, as if offers few advancement opportunities.
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The relationship between women's employment in manufacturing and the Gender

Ratio was a moderate positive .600. The employment by women in manufacturing

reduced the gender inequality, most likely due to the fact that their income was important

to the survival of the family as opposed to a career choice.

Marriage and Fertility

It was hypothesized that the higher the labor force participation of married women

from a given continent or country, the lower would be their representation in managerial

positions and the higher would be men's representation in these positions and the higher

would be the gender ratio.

The domestic duties associated with marriage and child-raising have different

relationships to women's MORI. The relationship between managerial representation and

labor force participation by married women was, as hypothesized, moderately negative (-

.400). However, there no relationship was identified between labor force participation

rate and men's MORI scores and the relationship between married women's labor force

participation rate and Gender Ratio was the reverse of what was hypothesized (-.600).

It was hypothesized that the confinement rate for women in Australia would be

negatively correlated with representation in managerial occupations, but positively

correlated with the gender ratio. Analysis of the data failed to provide support for any

part of this hypothesis.

Representation in Managerial Occupations by Country of Origin

The individual countries studied produced different results than those of the

continents they were included in, particularly in the increased MORI scores of women and
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men (with the exception of Asia and Vietnam) and greater differences in the Gender Ratio

(see Table 12).

Womenmnot only had significantly higher MORI scores, but Greek women actually

had higherrepresentation in managerial occupations than in the labor force with their

MORE of 153. Vietnamese women had an MORI of 92, followed by Italian women with

80 aThelower representation was for women from the United Kingdom and Ireland with

an MORIsore of57and women from Oceania with the lowest MORI of 40 (see Table

12).

Men also exhibited some differences in the country groups from the continents.

Greek men, like the women, had a very high MORI of 165, followed by Italian men with

145. Men from the United Kingdom and Ireland, as well as New Zealand, differed little

from their continents with MORI scores of 122 and 117 respectively. Vietnamese men

had the lowest MORI of 69, the only men to not have a higher representation in

management than they have in the labor force (see Table 12).

This situation with Vietnamese men contributed to the Gender Ratio differences.

This was the only country in which women had higher representation than men as

evidenced by a Gender Ratio of 133 (see Table 12). Vietnamese women have been more

successful in accessing managerial positions than have Vietnamese men. Greek women

were close to equality in representation in managerial positions with Greek men as seen

from their Gender Ratio of 93. Women from the remaining countries had significantly

lower Gender Ratios. Italian women had a Gender Ratio of 55, women from the United

Kingdom and Ireland had a Gender Ratio of 47, and New Zealand women had the lowest
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Gender Ratio of 34 (see Table 12). With the exception of Vietnamese immigrants, women

from all countries are less likely than men to be employed in managerial occupations. In

other words, Australian employers are far more likely to place an immigrant man in a

managerial position than an immigrant woman unless the immigrants happen to be

Vietnamese. The relationship for the countries between women's MORI and men's

MORI scores was a moderate positive of .400, and no relationship between men's MORI

score and the Gender Ratio.

Table 14. Correlates of Representation in Managerial Occupations, by Country
Correlates of

Variables MORIScores Gender
Women Men Ratio

Percent of Total Immigrant Population -0.800 0.100 -0.900
Percent of Arriving Immigrants -0.600 -0.500 -0.500
Length of residence in Median Years 0.200 0.900 -0.100
Educational attainment - degree -0.550 -0.350 -0.450
Educational attainment - diploma -0.350 -0.150 -0.350
Education - without qualifications 0.950 0.450 0.850
Labor Force Participation Rate 0.900 -0.900 -0.900
Immigrant Women Employed in Manufacturing 0.600 -0.200 0.800
Labor Force Participation Rate of Married Women -0.200 -0.900 0.100
Fertility Rate of Immigrant Women -0.100 -0.800 0.200

Immigrant Population Size

Women from Greece and Vietnam, who had the most success in accessing

managerial positions, were also women from countries with the smallest proportions of the

total immigrant population. Women from the United Kingdom and Ireland as well as New

Zealand, countries with the largest immigrant populations, had the lowest MORI scores.

This resulted in a very strong negative (-.800) relationship between women's MORI score

and their country's proportion of the total immigrant population.
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The very poor showing by Vietnamese men in managerial occupations changed the

relationship for men's MORI and their proportion of the immigrant population to one in

which they were basically not correlated. The situation of Vietnamese men is closer to the

expected outcome of recent refugee immigrants, the unexpected outcome is that of

Vietnamese women for who the data does not show any special talents or skills to explain

their managerial representation.

The high MORI for Vietnamese women and low MORI for Vietnamese men

produced a high Gender Ratio of 133. Greeks were the second smallest population

proportion and had a Gender Ratio close to equality. It is possible that Vietnamese

women and Greeks are managing small ethnic businesses, but data are not available to

verify this possibility. The countries with the largest population size, the United Kingdom

and Ireland together with New Zealand had the lowest Gender Ratio or the least equality

of access to managerial occupations. The result for the correlation between Gender Ratio

and a country's proportion of the total immigrant population was a strong negative (-

0.900).

It was hypothesized that as the proportion of an immigrant group to the total

immigrant population increases, so would managerial representation for both women and

men resulting in a decrease in the gender ratio. Analysis of data indicated that there was a

reverse of the hypothesis in that there was a strong negative correlation (-.800) between

women's MORI score and the proportion of the immigrant group to the population.

There was no relationship between men's MORI score and the immigrant group's

proportional population. The hypothesis was confirmed in that a very strong negative
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correlation (-.900) existed between an immigrant's proportion of the total population and

the Gender Ratio.

Percent of Arriving Immigrants

There changing face of Australian immigration is shown in the differences between a

country's proportion of total immigrants and the country's proportion of currently arriving

immigrants, -The sheer numbers of British and Irish immigrants (classified as a single

country group) already resident and the continuing attraction of Australia as an immigrant

destination for this population has kept them as the largest country in both categories.

The same may be true for New Zealanders, but the ease of migration for them is also a

factor and theyiremain as the second largest country group of arriving immigrants.

Vietnam follows as families reunite with earlier immigrants who arrived as refugees. Italy

and Greece have the lowest numbers of arriving immigrants, they are older populations

with longer histories of immigration to Australia and few new arrivals following them.

It was hypothesized that as the proportion of arriving immigrants increased the managerial

representation would decrease for both women and men but the gender ratio would

increase. Analysis of the data confirms the hypothesis of a negative relationship between

the proportion of arriving immigrants and women's MORI scores (-.600) as well as men's

MORI scores (-.500). The relationship between the proportion of arriving immigrants and

the Gender Ratio was the reverse of the hypothesis, a moderate negative correlation (-

.500).Immigrants' Length of Residence

The length of residence of these countries indicates two very different patterns.

Italian immigrants have the longest residency in median years (28.8), closely followed by
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Greece (23.6) and the United Kingdom and Ireland (20.4). New Zealand and Vietnam

have very different residency lengths of 7.8 years and 5.6 years respectively.

It was hypothesized that there would be a positive correlation between length of

residence in Australia and occupational attainment, in terms of representation in

managerial occupations. It was also hypothesized that there would be a negative

correlation between length of residence and the gender ratio, i.e. the higher the

representation of an immigrant population in managerial occupations, the greater the gap

between the representation of women and men. Analysis of the data indicates that only

the hypothesis of a relationship between men's MORI scores and the length of residence

was supported (.900).

Educational Attainment

Advanced education does not appear to improve the occupational outcome of

immigrants, particularly for women. New Zealand which has the largest percentage of

women with the highest education level (degree) have the lowest MORI, just as Greek

women who have the smallest percentage of women with degrees have the highest MORI.

The correlation between women's MORI score and education to the degree level is a

moderate negative of -0.550. This holds true for men's MORI score and education but to

a lesser extent as evidenced by the -0.350 correlation. The Gender Ratio and education to

the level of a degree are correlated to a moderate negative degree of -.0450. The same

pattern with slightly different strengths is true for immigrants who have completed post-

school studies and received a diploma. The relationship with women's MORI score and
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the Gender Ratio is a moderate negative of -0.350, and men's MORI is a very weak

negative of -04.150.

The relationship for immigrants with no post-school qualifications is the opposite,

positive for women's and men's MORI and the Gender Ratio. The correlation strength

for women's MORI is a very strong 0.950 as is the gender ratio of 0.800. This raises the

concern of the type of managerial positions that are being held by people with a high

school education at best.

Education was hypothesized to be correlated positively with both MORI scores for

women and men, as well as the Gender Ratio. Education to the degree or diploma level

was negatively correlated in all instances. However, there were positive correlates for

countries in which immigrants had no post-school qualifications and women's and men's

MORI scores and the Gender Ratio.

Labor Force Participation

Labor force participation has a strong positive (.900) relationship with women's

MORI score for countries, in that the greater women's participation the greater their

representation in managerial positions. This is not the case for the correlation between

men's MORI score and their labor force participation which is a strong negative (-.900).

Unlike women, men's increased participation does not result in greater managerial

representation. The relationship between the Gender Ratio and labor force participation is

a very strong negative (-.900). The different outcomes for men and women, begs the

question of the managerial jobs women are occupying.
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The hypothesis was that labor force participation and women's and men's MORI

scores would be positively correlated and the Gender Ratio negatively correlated. This

was only proven for women's MORI score and their labor force participation which was

strongly correlated. Men's MORI score and the Gender Ratio were just as strongly

negatively correlated with the labor force participation rate for countries.

Immigrant Women's Employment in Manufacturing

The employment of immigrant women in manufacturing has a strong positive

(.600) correlation with their MORI score. The highest percentage of immigrant women in

manufacturing are those from the non-English speaking countries of Vietnam, Italy and

Greece and are the same countries with the higher MORI scores. There is only a weak

negative (-0.200) correlation between immigrant women's employment in manufacturing

and men's MORI scores. The Gender Ratio is a very strong 0.800, in that the more

women employed in manufacturing the lower the inequality between the genders.

The hypothesis was for women's and men's MORI scores to be negatively

correlated with immigrant women's employment in manufacturing, and the Gender Ratio

positively correlated. Only the relationship between the Gender Ratio and immigrant

women's employment in manufacturing was proven.

Marriage and Fertility

The labor force participation rate of married women has a negative correlation

with women's and men's MORI scores although the strengths are different. The degree of

correlation for women is a weak -.200. There were considerable differences between the

participation rates of married immigrant women and their MORI scores. For example,
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Greek women had low participation rates but high MORI scores, while New Zealand

women had the opposite, high participation rates and low MORI scores. The difference in

these populations is length of stay in Australia. The correlation between men's MORI

score and the labor force participation rate of immigrant women is a very strong negative

(-.900). No relationship was found for the Gender Ratio and married women's labor

force participation rate. The hypothesis of a negative relationship between women's

MORI score and the labor force participation rate of married women was not supported

nor was the expected positive relationship between men's MORI score and the Gender

Ratio.

The relationship between women's confinement rate and their MORI score was

too slight to be considered correlated. However the relationship between women's

confinement rate and men's MORI score was a very strong negative (-.800) correlation.

No relationship between women's confinement rate and the Gender Ratio was found. The

hypothesis that women's confinement rate would be negatively correlated with women's

MORI score, but positively correlated with men's MOR score and the Gender Ratio was

not supported.
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CHAPTER V

CONCLUSION

This study asked two main questions: which immigrant groups had greater access

to managerial positions; and did women and men in these groups enjoy equal access? A

total of twenty-seven hypotheses were tested in our attempt to answer these questions.

The results present a mixed bag.

With the exception of Vietnam, women's representation in managerial occupations

was lower than men's for all continents and countries we examined. The gender ratio was

low for all continents, and had a strong positive (.900) correlation with women's MORI

score but was not correlated with men's MOR score for the continents. This was

consistent with our hypotheses for continents, but not entirely consistent for countries.

Vietnam was the exception in that Vietnamese women have a higher MORI than

Vietnamese men. The most likely reason rises from the status of Vietnamese as refugee

immigrants. It seems likely that the majority of Vietnamese who fled their homeland were

rural peasants. Vietnamese women may have homemaking or domestic skills that are

more easily transferred into certain positions in an urban labor force. These positions may

include janitorial services, clothing manufacture or fast food industry, where these

positions could include very low level supervisory positions that are loosely termed

"managerial." Unfortunately data to give a definitive answer are not available but other

researchers have noted this phenomenon (Evans and Kelly, 1991; Almquist, 1997). Rural
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Vietnamese men, on the other hand, probably possess agricultural skills that have no value

in an urban labor market.

The proportional size of an immigrant's population to the total immigrant

population and women and men's representation in managerial jobs was hypothesized to

be positively correlated. While, for continents, this did prove to be the case for women, it

did not for men. The most likely explanation rises from the observation that the largest

immigrant group possessing the longest term of residency, comes from Europe. The rate

of European immigration has also dropped in recent decades. As a result, men who have

traditionally held managerial positions are beginning to retire from the labor force and

fewer Europeans are immigrating to Australia to replace them. Since Europeans most

closely resemble the native-born Australian population, it has been the men from this

group (along with white South Africans) who have traditionally been the most successful

in penetrating managerial occupations (see Chapter One). When this is coupled with the

increase in Asian immigration, especially the Vietnamese who are younger; have a much

shorter term of residence; and who are ethnically and culturally dissimilar from native-born

Australians, the hypotheses' failure is no great surprise. It would appear that this may

well herald a large shift in the immigrant population's access to the better paying, more

prestigious managerial jobs.

When immigration by country rather than continent was considered, the same

hypotheses reversed. As overall group proportion of total immigrants increased, women's

representation in managerial jobs decreased, again with the exception of Vietnamese

women. For example, women from the United Kingdom and Ireland, and New Zealand
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had lower MORI scores than immigrant women from Greece and Vietnam. There are

several possible explanations for these findings. First, it may well be that the ethnic and

cultural similarity of UK and Irish women to native-born Australian women has led them

to emulate the native-born Australian women who tend to work part-time in non-

managerial jobs (Bureau of Immigration 1992). Second, Women from New Zealand, who

are also similar to the native-born are frequently sojourners who do not seek out

managerial jobs. Third, there is to some degree a tendency for dominant group women to

be less well represented in managerial jobs-than dominant group men (Almquist 1997).

English language proficiency is probably a highly influential variable in access to

managerial jobs for immigrants from non-English speaking countries relative to English

speaking immigrant. Unfortunately as pointed out in Chapter Three, data on this very

important variable are not available. However, logic and previous research (Victorian

Ethnic Affairs Commission, 1985; Miller, 1987) strongly infers that the less capable group

members are of communicating in English, the less likely they will hold any managerial

jobs other than those within their own group (as would be the case with Vietnamese

women managing other Vietnamese women in the clothing manufacturing industry).

Advanced education through attainment of a diploma or degree does not improve

the chances of women of getting managerial jobs. This finding was rather surprising since

logically one would assume that advanced education would be beneficial to finding

managerial jobs. The lack of advantage may well be related to the overall lower

educational level of native-born Australians compared to other countries and the lower

value that Australians place on education (Bureau of Immigration Research 1990). This in
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turn, may be reflected in discrimination against better educated immigrants from non-

English speaking countries, who have difficulty transferring their qualifications. However,

this lies beyond the scope of the present research.

This results of this research tend to support the findings of other researchers (e.g.,

Almquist, 1997; Evans 1989, Evans and Kelley, 1991) idea that women in general are

disproportionately underrepresented in managerial jobs and that the more ethnically and

culturally dissimilar they are to the dominant culture the less likely they are to hold

managerial jobs. In many cases, the effects of the variables in this study influence MORI

scores for both women and men immigrants differently than in similar studies done in the

United States (Almquist, 1997). The true value of this study is not in those areas where

such findings were replicated, but rather in those areas where they were not since this

opens a vast area for future research.
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APPENDIX

BIRTHPLACE CLASSIFICATIONS

English-speaking countries:

Non-English speaking countries:

Africa:

Americas:

Asia:

Canada
Ireland
New Zealand
South Africa
United Kingdom
United States of America

All countries except those classified as English
Speaking

All African countries including Egypt, South Africa
And Mauritius

Canada
United States of America
Central and South American countries

China
Hong Kong
Japan
Korea
Taiwan
Burma
Indonesia
Kampuchea
Laos
Malaysia
Philippines
Singapore
Thailand
Timor
Vietnam
Cyprus
Turkey
Bangladesh
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India
Asia (continued); Iran

Pakistan
Sri Lanka
Other Asian countries not classified elsewhere.
All countries generally referred to as "Middle
Eastern" except Egypt.

Europe: Bulgaria
Czechoslovakia
Hungary
Poland
Romania
Denmark
Finland
Norway
Sweden
Albania
Greece
Italy
Malta
Portugal
Spain
Yugoslavia

Austria
Belgium
France
Germany
Netherlands
Switzerland
Union Soviet Socialist Republic
United Kingdom and Ireland
Other European countries not classified elsewhere.

Oceania: Fiji
New Zealand
Papua New Guinea
Other Pacific Islands not classified elsewhere.

Source: Bureau of Immigration Research, Commonwealth of Australia, 1990
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NOTE TO USERS

The diskette is not included in this original manuscript. It is
available for consultation at the author's graduate school

library.
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