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The Interview 

• The paper is based on an interview 
with a Hispanic professor 

 

• The interview covered his background, 
schooling, experiences as a faculty 
member and ethnic identity preference  

 

• The interview was transcribed and 
analyzed to find similarities and 
differences between his experiences 
and those we learned about in the 
class “Latinos in the US” 



Dr. Galvan’s Experiences 
• Dr. Galvan grew up in a diverse neighborhood 

never feeling different from the other kids 
 

• “Moving here, to Texas, has actually, uh, (2) 
how can I say, it’s…it's, risen my awareness, 
of you know what, I AM Hispanic…”  
 

• The ethnic identity labels he felt available to 
him each presented their own set of 
problems 

 
• “There’s a lot of different classifications for 

me and so Hispanic is, is just one of those, 
and that’s especially one that I haven’t 
chosen”  



Exploring Attitude 
• Dr. Galvan strongly advocated a “colorblind” 

perspective 
 
• His attitude towards race reflects his ability 

to ignore its importance for others due to his 
lack of experiences with discrimination 
growing up 
 

• Politically it becomes difficult to advocate for 
different ethnic groups under a colorblind 
perspective 
 

• Some researchers have found uneasiness or 
lack of support of discussing race 
characteristic of the Hispanic community 



Implications 
• Dr. Galvan never felt different from other 

people until moving to Texas 

 

• This allowed him to accept a colorblind 
perspective  

 

• Holding a colorblind perspective makes it 
difficult to politically advocate for specific 
ethnic groups 

 

• He would not have a reason to fight for 
Hispanics politically if he did not believe they 
were being discriminated against 



What Was Learned from the Project 

• The problem of using one ethnic label 
for  large diverse groups of people  

– Attempts to erase the diversity within 
that group 

– People we assign certain labels may feel 
no personal relation whatsoever 

• “You know, my ethnicity does not 
define who I am.  I define who I am.”  

– Individual experiences correlate with 
individual perceptions and treatment – 
there will never be one label everyone in 
a group relates to 


