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Factors influencing the career development of Asian Americans have included family 

influences, including parental expectations and parent-young adult relationship, and adherence to 

Asian cultural values.  Variables such as interests and values have been shown to be important 

factors in the career-related decisions of western, European American culture individuals, 

although interests have been found to be less important for Asian Americans.  Research suggests 

that parental expectations and adherence to traditional Asian values have more influence on 

career development among this population.  Sandhu found in 2011 that parental expectations are 

highly linked with career choice of a specific Asian subgroup.  The current study examined the 

relationship between parental expectations, acculturation, career values, adherence to Asian 

cultural values, the parent-young adult relationship, and career choice in the Asian American 

population.  The values gap between the parents’ and young adults’ cultural values as well as the 

gap’s effects on the parent-child relationship were assessed.  A sample of 173 self-identified 

Asian Americans aged 18 to 25 were recruited from across the US to complete an Internet survey 

consisting of demographic questions, career choice questions, a measure of acculturation, an 

assessment of career-related values, an assessment of adherence to Asian cultural values, and an 

assessment of the parent-young adult relationship.  Results from hierarchical multiple regression 

analyses showed that the prestige of parents’ career expectations was a significant predictor of 

the prestige of young adults’ expected career choices.  Although other family and process 

variables were not found to be significant predictors of young adults’ career choices, interesting 

correlations were noted among many of these variables.  
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CHAPTER I 

INTRODUCTION 

The Asian American population includes children of immigrants from any part of Asia, 

and the immigrants themselves.  The Asian countries of origin include East Asian countries such 

as China, Japan, and Korea; Southeast Asian countries such as Cambodia, the Philippines, 

Thailand, Vietnam, and Indonesia; and South Asian countries such as India, Nepal, and Pakistan 

(Liu, Murakami, Eap, & Hall, 2009).  Asian Americans are the fastest growing minority 

population within the United States (U.S. Census Bureau, 2000).  Given this fact, it is necessary 

to explore the career development of individuals from this population and gain further 

understanding of their career choices.  With this knowledge and insight, college counselors and 

academic advisors may be better able to serve the needs of Asian American college students and 

appropriately help prepare them for the world of work.  Currently, there is little information to 

guide the career counseling of Asian American students.  Asian Americans come from a 

collectivist culture that generally values family a great deal.  Thus, we can speculate that Asian 

Americans’ career choices are most likely influenced by their families, yet we have little 

information about how they are specifically influenced by family in career-related decisions. 

The following case example illustrates the need for such research that would expand our 

knowledge and understanding of career counseling with Asian American college students.  

An 18-year-old, female, Chinese American client presented for counseling at a university 

counseling center.  This client sought counseling due to feelings of depression related to 

her choice of major and intended career.  The client reported a great passion for art, 

including drawing and graphic design, yet explained that she was majoring in biology and 

planned to pursue a career as a doctor.  These plans were not only in opposition to her 
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interests, they also did not match her abilities.  The client reported that she had always 

done poorly in her high school science classes, and her performance in her college 

biology and chemistry classes was no different.  The client was failing all of her classes 

for the biology major, she was severely depressed about her current situation, and she 

was afraid of causing conflict with her parents by revealing her desire to pursue a degree 

in art.  The client indicated that her parents believed a career in the medical field was “the 

only respectable job” she could pursue and it would provide financial stability.  The fact 

that the client was struggling in all of her courses for the biology major, was extremely 

unhappy, and would most likely not have the grades necessary to pursue medical school 

did not seem to matter.  

This case is just one example of the dilemma faced by many Asian American young 

adults today.  Although little was known about this client’s level of acculturation and adherence 

to cultural values, these variables undoubtedly played a role in her career-related decisions, along 

with her relationship with her parents and the importance placed on parental expectations.  

Brown and Lent (2005) emphasize the importance of considering how certain cultural 

variables, including acculturation and parental support, relate to the career interests of people of 

color.  Career-related choices of Asian Americans are likely to be a family choice since children 

are expected to take care of their parents’ welfare and happiness in old age (Leong & Chou, 

1994; Liu, 1998).  However, some research does not support previous studies indicating that 

Asian American students experience higher parental and family pressure in their career-related 

choices (Song & Glick, 2004).  A recent study examining the family influences on career choice 

of South Asians found that parental expectations are highly correlated with career choice as 
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measured by level of prestige (Sandhu, 2011).  It is important to explore whether similar patterns 

are found among the general Asian American population. 

Career counselors cannot effectively help Asian American students seeking career 

counseling without knowledge of the role that career plays in their lives.  Also, without 

knowledge of how they are influenced by various factors such as family and cultural values, a 

counselor may not be able to address the relevant issues that need to be discussed with the 

student when exploring career options.  Some information suggests that Asian Americans are 

more likely to pursue careers in the fields of engineering, computer science, physical & 

biological sciences, and mathematics, and less likely to pursue careers in the areas of education 

and humanities (Song & Glick, 2004). 

Examining the influences of family and cultural values on career development can be 

helpful for career counseling with Asian American students based on what their values and 

beliefs are concerning career choice.  Career counselors currently work primarily from a 

Western/Individualistic worldview when counseling students, which may not be appropriate 

when counseling Asian American students, depending on their level of acculturation or 

adherence to traditional Asian cultural values.  Awareness of the contextual factors may help 

career counselors effectively address the stressors related to making career choices in an 

individualistic society, while possessing a collectivistic background.  This could lead to 

intervention and assessment practices that assess for collectivistic values, family influences, 

acculturation, and worldview when providing vocational services to Asian Americans (Fouad et 

al., 2008). 
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The literature on career development of adolescents, the career development of Asian 

Americans, Asian cultural values, and family influences on career development is reviewed to 

gain a better understanding of the career development and choices of this population.  
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CHAPTER II 

LITERATURE REVIEW 

Career Development 

General Development of Adolescents and Careers 

 Adolescence has been considered to be an important time in regards to the career 

development of individuals (Savickas, 2002).  It has been described as the time when individuals 

learn about and explore their self-concept, as well as learning about and exploring the adult 

world, which includes career.  Adolescence is the time period when individuals are able to 

explore the world in which they live and the various roles they may take on throughout their 

lives.  The traditional stage of adolescence has now been conceptualized as “emerging 

adulthood” and includes the 18 to 25 age range, which originally comprised the “adolescent” and 

“college student/young adult” categories (Arnett, 2007).  Arnett describes emerging adulthood as 

a time when individuals try out various possibilities, especially in love and work.  In Super’s 

(1953) theory of vocational development, he observed that “childhood and adolescent 

identifications play a part in shaping vocational interests” (p. 188).  Super (1957) and Crites 

(1962) have suggested that parents can serve as role models for children and assist them in 

shaping their self-concept.  A variety of career theories address variables that are important to 

consider when examining career development, including career choice, interests, and values.  A 

few of the major career theories such as Super’s (1957) life-span, life-space theory of career 

development, Holland’s (1959) theory of vocational personalities and work environments, 

Gottfredson’s (1981) theory of circumscription and compromise, and Lent, Brown, and Hackett’s 

(1994) social cognitive career theory are discussed below.  The career development of Asian 
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Americans is not directly addressed by any of these theories, yet many of the basic career 

concepts and theoretical ideas have application for this population.   

 A large amount of theoretical and empirical literature exists on the career development of 

adolescents, yet little that focuses specifically on the career development of Asian American 

adolescents.  Thus, many people have questioned whether traditional career development 

theories and research findings are applicable to the Asian American population.  Although it is 

possible that the career development of Asian Americans is similar to those who are not of Asian 

origin, a number of unique factors may influence career development of Asian Americans, 

including race/ethnicity, culture, and family socioeconomic status (SES).  As previously 

mentioned, there is no career theory that specifically addresses the career development of Asian 

Americans, yet many common ideas and overlapping hypotheses exist concerning this 

population (Tewari & Alvarez, 2009).  Some of the career variables that have been studied in 

regard to Asian Americans include interests, values, acculturation, decision-making/career 

maturity, and generational status.   

Career Theories 

 Super’s (1957) life-span, life-space theory of career development is one of the most 

widely known career theories available.  Super posits that career development is a process 

throughout life that includes five major life stages of growth, exploration, establishment, 

maintenance, and disengagement.  Adolescence, or now emerging adulthood, is the typical time 

when exploration takes place; thus, using Super’s theory to view career development through this 

perspective is appropriate.  Each stage described by Super is believed to have three or four major 

developmental tasks that are related to preparing for the world of work.  In his theory, he 

proposed that people differ in their abilities, interests, and personalities, and that these 
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characteristics qualify them for a number of occupations (1953).  Super views career decision-

making in terms of a decision tree where choice points in career are influenced by the demands 

of competing or complementary life roles.  This idea fits well with the career decision-making of 

Asian Americans since their career-related choices are often tied into their other life roles, such 

as that of son or daughter.  Super believes that career choice occurs during the exploration stage, 

between ages 14-24, and declared that when individuals choose a career they are expressing their 

self-concept, which evolves over time (Brown & Brooks, 1996).  

 Another well-known and widely used career theory is John Holland’s (1959) theory of 

vocational personalities and work environments, which has been commonly used to guide 

assessment and intervention in career counseling as well as research in career development.  

Holland’s theory was revised many times, with the current formulation revised in 1997.  

Holland’s theory posts that “work and other environments differ and can be characterized in 

terms of a typology of environments, individual differences among people can be characterized 

in terms of a typology of persons, and some environments are better matched to some individuals 

and some individuals are better matched to some environments” (Gottfredson & Johnstun, 2009, 

p. 103).  Holland (1997) believed that the interests of most Americans can be classified into one 

of six different categories: realistic (R), investigative (I); artistic (A); social (S), enterprising (E), 

or conventional (C).  These ideas emphasize the importance of person-environment interaction 

and the congruence or incongruence that results.  Congruence is described by Holland as “the 

degree of similarity between two separate three-letter codes” (Miller, 2008, p. 28).  Simply, 

congruence characterizes the similarity or match of two things, such as the match between a 

person and his/her job.  Holland’s theory was developed to aid our understanding and ability to 

predict the career choices people make, some of which include “educational and occupational 
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choices, career stability, and satisfaction in terms of few easily communicated explanatory ideas” 

(Gottfredson & Johnstun, 2009, p. 105).  However, some other influences on career choice, 

including family, are not accounted for by Holland’s theory.  Asian Americans are embedded in 

a heavily family-oriented culture, and thus influences of family are necessary to consider in their 

career development and choice. 

 Gottfredson’s (1981) theory of circumscription and compromise also focuses on a 

developmental approach to understanding career choice.  This theory views career choice as a 

matching process, during which individuals search for occupations for which they have the 

temperament, skills, and abilities, for satisfying their interests and goals (Gottfredson, 2005).  

Gottfredson (1981) views career choice as a developmental process, suggesting that the 

individual’s career choice evolves as they grow up in their family and society.  Although she also 

believes that career choice is an expression of the self, she places emphasis on the origins and 

boundaries of the individual’s self-concept, their image of who they are both privately and 

publicly, and who they are in relation to others, and proposes that to a large extent, career choice 

is based on social identity.  Gottfredson’s idea of circumscription, or elimination of occupational 

alternatives that conflict with an individual’s self-concept, can be used to conceptualize Asian 

American adolescents’ career development.  Asian American individuals may be likely to rule 

out career choices that do not fit with their parents’ expectations and would create potential 

conflict for the self, as well as between family members.  For Asian Americans, their social 

identity is likely to include their identity as son or daughter, and thus living up to expectations of 

that role are considered important when making career-related decisions.  

 A slightly newer approach to understanding career development than the aforementioned 

theories is social cognitive career theory (SCCT; Lent et al., 1994).  This theory is derived from 
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Bandura’s (1986) general social cognitive theory.  SCCT was developed on the basis of social 

cognitive theory’s emphasis on how people, their behavior, and environments mutually influence 

one another.  The theory emphasizes the influence of self-efficacy, outcome expectations, and 

personal goals on an individual’s career choice decisions.  SCCT states that “certain conditions 

may directly affect people’s choices of implementation possibilities” (Lent, 2005, p. 110).  One 

example given by Lent is that “in certain cultures, individuals may defer their career decisions to 

others in the family, even when others’ preferred career path is not all that interesting to the 

individual” (p. 110).  SCCT basically proposes that an individual’s career choice is often, but not 

always, linked to their interests because circumstances and cultural conditions may sometimes 

require a compromise in personal interests.  This idea may apply to the career development of 

Asian Americans since their career choices are viewed as being heavily linked to familial 

circumstances and culture, and perhaps less with their own interests. 

Career Interests 

 Interests are viewed as central to career choice and believed to guide career choice by 

many career theorists.  The role of interests in career choice has been considered very important, 

yet little empirical knowledge exists on how this variable influences the career choice of Asian 

Americans.  The construct of interests has preoccupied vocational psychologists for many years, 

beginning with Strong attempting to answer the following questions: 

What are interests? What role do they play in human affairs? Can one’s behavior be 

predicted if his [sic] interests are known? How do the interests of men and women, boys 

and older men compare? To what extent do men [sic] in different occupations differ in 

these interests? How significant are these differences in interests? Do they result from 
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differences in training and occupational experience or do they arise rather early in life 

and condition occupational choice? (Strong, 1943, p. 3) 

Vocational psychologists have inquired about these questions for many years, but few would 

claim to actually have the answers.  The idea of interests came about as a way to define 

motivation.  Four different types of interest have been defined in relation to career development: 

expressed interest, which are expressions of professions that people prefer; manifest interest, 

which are expressed through action, such as participation in activities; inventoried interests, 

which are estimates of interest based on responses to questions about likes and dislikes; and 

tested interests, which are interests manifested under controlled situations.  Most of the research 

that exists in regards to career comes from inventoried interests.  

Expressed interests have been shown to be unreliable in childhood and early adolescence 

and change with age during different life stages.  Preferences become more stable beginning with 

middle adolescence, but their relationship to inventoried interests is only moderately high.  In the 

case of most high school and college students, expressed interests have a lower relationship to 

the occupation pursued than do inventoried interests.  Success in an occupation is found to be 

related to interest in some field but not in others.  When motivation from other sources such as 

status or income needs can suffice, interest in the activity itself is not related to success (Super, 

1957).  Theoretically, interests may play an insignificant role in career-related decisions for 

Asian Americans.  Researchers have suggested that it may be values rather than interests that 

carry more weight in the career-related decisions of Asian American groups (Tang, Fouad, & 

Smith, 1999).  
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Ecological Systems Theory as a Framework 

An examination of influences on career development of any group must include 

consideration of a number of contextual variables, including both family and process variables.  

The variables considered in the following sections include family expectations and relationships, 

career-related values, cultural values, and acculturation.  Each of these variables is connected to 

the environmental context in one way or another, and the variables may also be connected to 

each other.  Thus, a brief review of Bronfenbrenner’s ecological systems theory provides a 

framework for understanding the importance of each of these variables.  

 Bronfenbrenner (1994) poses that individuals behave differently throughout their lifespan 

depending on the different environments they encounter.  He described five environmental 

systems, including the microsystem, mesosystem, exosystem, macrosystem, and chronosystem.  

The microsystem is the direct environment in people’s lives, such as family, friends, classmates, 

teachers, neighbors, and other people with whom they have direct contact.  In the current study, 

the quality of relationships with mother and father, including support, depth and conflict, would 

fall under this system.  Perceived parents’ career expectations may also fit under the 

microsystem level.  The mesosystem involves the relationships between the microsystems in 

one’s life.  The exosystem level includes other people and places that the individual may not 

interact with often himself, but still have a large impact on him.  The exosystem level may 

impact parent-young adult relationships.  The macrosystem includes the larger cultural context, 

including issues of cultural values and expectations.  The variable of adherence to traditional 

Asian cultural values may fall under this system.  Lastly, there is the chronosystem, which 

includes events occurring in the context of passing time.  The variables of career-related values 
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and acculturation are each influenced by so many contextual factors that they may fall under all 

of the environmental systems posed by Bronfenbrenner.  

Career-related Values 

 Values are important in guiding people toward making many different decisions 

throughout life.  Super (1995) developed a model that distinguishes needs, values, and interests, 

and defined values as “the results of further refinement through interaction with the environment, 

both natural and human…” (Nevill & Kruse, 1996, p. 384).  He asserted that values provide 

insight into things a person does to satisfy his or her needs.  Super also stated that interests and 

values differed in that interests are the activities people engage in to attain their values and 

satisfy their needs (Robinson & Betz, 2008).  Work values are shared interpretations of what 

people want and expect from work (Nord, Brief, Atieh, & Doherty, 1990).  These values are 

important in helping to understand the meaning of work and why people work.  Values have 

been found to influence career and other life roles decisions considerably (Judge & Bretz, 1992; 

Knoop, 1991; Ravlin & Meglino, 1987).  Schwartz (1992) defined values as beliefs that pertain 

to desirable end states of behavior, guide selection or evaluation of behaviors and events, remain 

stable across context and time, and are ordered in terms of relative importance.  Super (1957) 

viewed needs as refined through interactions with the environment, leading to development of 

values.  Rokeach (1973) posited that “values are cognized representations of needs that, when 

developed, provide standards for behavior, orient people to desired end states, and form the basis 

for goal setting” (as cited in Brown & Crace, 1996).  Undoubtedly, when examining the career-

related behaviors and goals of individuals, values must be considered.  

 Brown and Crace (1996) proposed a value model to account for human motivation that 

looks at the function of values in decision-making.  They believe that values with high priorities 
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determine the choices that people make, given that they have more than one option to satisfy 

their values.  If more than one alternative is not available, then people are likely to make choices 

on the basis of the option that least conflicts with their values.  Each person is believed to have 

only a small number of values in their value system, and those values are believed to be acquired 

from society.  The idea that each person only develops a small number of values has been 

supported by research suing different values measures.  Braithwaite and Law (1985) conducted 

and extensive study of Rokeach’s Value Scale which is made up of 36 different values, and 

concluded that the number of values be reduced to 14.  Super’s (1970) Work Values Inventory is 

designed to measure 15 work values, and Crace and Brown’s (1995) Life Values Inventory 

identifies 14 life values.  The total number of human values is speculated to fall between 10 and 

16 (Brown & Crace, 1996).  

 Cultural values may account for some of the variation that exists in the career-related 

values of various sub-groups in U.S. society (Brown & Crace, 1996).  Influences of gender and 

socioeconomic status on opportunities and social interactions may also affect the formation of 

career-related values.  Thus, it can be expected that values relating to career may differ for Asian 

Americans from mainstream U.S. population.  Cultural values of Asian Americans as they relate 

to career choice are discussed in a later section. 

 Few studies have examined the career values of Asian Americans and have found 

differences in the occupational values between European Americans and Asian Americans 

(Leong, 1991).  When examining the work values that were important to Chinese-American 

children using the Ohio Work Values Inventory (OWVI), Leong and Tata (1990) found that the 

two most important values were money and task satisfaction.  The effect of acculturation on 

work values was also explored in the same study, but only showed differences in the value of 
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self-realization (which involves using one’s skills and talents).  The Chinese-American children 

who had higher levels of acculturation placed importance on self-realization, as did the European 

American children.  Leong (1991) used Rosenberg’s (1967) occupational values scale to 

compare the work values of 83 European American and 63 Asian American college students.  

Results indicated that Asian Americans placed greater emphasis on the extrinsic values (earning 

a good deal of money, gaining special status and prestige) than European Americans, and also 

valued security (having a stable, secure future) significantly more than European Americans in 

the study.  These findings suggest that work and career may not be valued in the same way for 

Asian Americans and European Americans.  The ideas of career happiness and job satisfaction 

exist in individualistic, Western cultures, yet these ideas may not be applicable to people from 

collectivist cultures such as Asian Americans.  It is hypothesized that Asian Americans who 

continue to hold interdependent values would find career fulfillment through the context of 

social relationships, whereas those who have adopted Western values of independence and 

autonomy may be more likely to fulfill their own individual potential (Henderson & Chan, 

2005).  Thus, it is necessary to consider how values influence the career choices of Asian 

Americans.  

 As evidenced by the studies mentioned above, extrinsic values appear to be more 

important than intrinsic values in the career choice of Asian Americans.  Therefore, when 

examining the career-related values of Asian Americans, it may be helpful to assess the relative 

importance of extrinsic and intrinsic values.  The most commonly used values measures in 

research on Asian Americans include Super’s Work Values Inventory, the Ohio Work Values 

Inventory, Rosenberg’s Occupational Values Scale, and Super and Nevill’s Values Scale.  While 

these measures discuss extrinsic and intrinsic values, they do not actually contain scales for those 
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constructs.  The Aspirations Index (AI; Kasser & Ryan, 1993) is a measure that assesses both 

extrinsic and intrinsic aspirations, and allows for the relative importance of these values.  The 

Aspirations Index measures the degree to which people value wealth, fame, image, personal 

growth, relationships, community contribution, and health.  These seven broad goal contents load 

onto Schwartz’s 10 value types in a factor analysis, and thus, the authors of the AI indicate that it 

may be used as a measure of values (Kasser, 2002; Kasser & Ryan, 1996).  When used in this 

manner in a study on the family influences on career development of South Asians, the results 

indicated an unexpected relationship between values and career choice for the sample (Sandhu, 

2011).  Prestige of expected career was positively correlated with intrinsic values such as 

personal growth and community, although it was expected that extrinsic values (wealth, fame, 

image) would be positively correlated with prestige of expected career, given previous findings 

on work values in Asian American samples (Leong, 1991; Tang et al., 1999).  A closer look at 

the items that factor into the subscales of the extrinsic and intrinsic scales revealed that many of 

the items for the extrinsic scale were self-focused and fell in line with individualistic cultures.  

The intrinsic scale consisted of items that were focused primarily on others and reflected a 

collectivistic orientation.  Thus, the finding that the personal growth and community subscales 

factoring into the intrinsic values scale was positively correlated with prestige of expected career 

made sense.  Given these inconsistent findings, further examination of career-related values of 

Asian Americans may need to be considered.  

Prestige 

 The concept of prestige as a value that motivates the career choice of Asian Americans 

has been hypothesized in previous research on the career development of this population.  Leung, 

Ivey, and Suzuki (1994) included a hypothesis related to prestige in their study examining the 
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career aspirations of 149 Asian Americans and 234 Caucasian undergraduates.  The students 

were asked to indicate whether they had considered or are still considering each occupation from 

the Occupations List, consisting of 155 occupational titles.  They were also asked to indicate 

when they first considered the occupation, and if they are no longer considering it, when they 

stopped and why.  The researchers hypothesized that if the Asian American students were 

encouraged by their parents to pursue careers high in prestige, they would be more likely than 

the Caucasian students to consider occupations with high prestige.  The Duncan Socioeconomic 

Index was used to code the prestige level of each occupation on the Occupations List.  Results 

indicated that Asian American students considered occupations with higher occupational prestige 

than the Caucasian students.  The researchers speculated that the Asian American students may 

be driven to pursue high prestige occupation as a means to survive and attain upward social 

mobility, which may result from parental expectations.  Leong (1991) had similarly found that 

Asian American undergraduate students placed greater emphasis on prestige, status, making 

more money, and having a secure and stable future than did White American students in his 

study comparing the career decision-making styles, vocational identity, occupational values, and 

career maturity of the two groups.  Tang et al.’s (1999) study further supported the prestige 

hypothesis.  Their study similarly showed that occupations that were most frequently selected by 

their sample of Asian American college students were also higher in level of prestige, and the 

researchers stated the need for future studies to investigate the relationship between prestige 

level and career choice of Asian Americans.  Following these suggestions, a recent study 

examined the link between parental occupational expectations and career choice of South Asian 

young adults, as measured by prestige levels of the careers.  Results indicated that the South 
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Asian young adults’ career choices were highly correlated with their perceived parental 

occupational expectations (Sandhu, 2011).  

Career Fields/Categories 

 Tang, Fouad, and Smith’s (1999) study reviewed the research on Asian Americans and 

career development and concluded that Asian Americans are mostly interested in occupations in 

the investigative and realistic areas.  Asian Americans account for 25% of computer engineers, 

30% of medical scientists, 17% of physicians, and 14% of dentists, but account for only 1% of 

social service workers (US Bureau of the Census, 2007).  In 1994, Fouad, Harmon, and Hansen 

found that in the revision of the Strong Interest Inventory, Asian Americans were more highly 

represented in the engineering and physics fields than other ethnic groups.  However, recent 

educational trends don’t seem to fully match the emphasis on investigative and realistic areas.  In 

the academic year of 2007-2008, 109,058 students identifying as Asian/Pacific Islander 

graduated with a bachelor’s degree.  Within this group, 22.6% of the students were in the field of 

business; 11.9% were in the biological and biomedical sciences fields; 10.8% were in the social 

sciences; 8.1% in engineering; 6.5% in health professions and related clinical sciences; 5.8% in 

psychology; 5.3% in the visual and performing arts; and 3.1% in computer information sciences 

(U.S. Dept. of Education, 2009).  Sandhu (2011) found that among a specific Asian subgroup, 

South Asians, young adults more frequently chose professional specialty occupations such as 

doctor, engineer, or nurse, followed by executive, administrative, and managerial occupations 

including careers in business.  Although no clear pattern seems to exist for the distribution of 

Asian Americans in certain career fields, the enterprising area also receives emphasis at the 

undergraduate level.  It may be important to explore what influences these current trends have in 

17 



career choice since they do not follow expectations of Asian Americans pursuing career in the 

investigative and realistic areas.   

Acculturation 

 The concept of acculturation is important when exploring the lives of Asian Americans.  

Suinn (1991) described acculturation as the “process of an individual’s interaction with 

mainstream culture.”  A higher level of acculturation is believed to indicate greater adaptation to 

mainstream culture.  Many Asians have immigrated to the United States and while there are 

those who fully adopt the host culture as their own, others hold on to their traditional Asian 

cultural values and beliefs, and others may find a balance between the two.  Regardless of the 

level of acculturation, it is sure to influence Asian Americans in many aspects of their lives.  One 

way in which Asian Americans are influenced by acculturation is in their career development.  

Those who are more acculturated are thought to be less influenced by traditional Asian views on 

career than those who less acculturated, and those who are less acculturated would be more 

influenced by such views.  Some of the traditional Asian cultural views on career include the 

belief that career choice is not only a reflection of personal achievement and social status but 

also a reflection of the family unit.  Thus, an individual’s career choice may be considered a 

family decision that impacts the entire family.  Given this view, parents may often push children 

to follow a certain career path based on their own career values.   

Leong and Chou (1994) developed a theoretical model for understanding the 

acculturation process of Asian Americans based on their review of the literature concerning 

Asian American ethnic identity, acculturation, assimilation, and vocational behavior.  This model 

integrates Asian Americans’ views of their own culture as positive or negative, and their 

perceptions of the host culture as positive or negative.  Leong and Chou proposed that 
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individuals who hold a positive view of their own culture as well as the host culture are more 

likely to be integrationists, and their career paths are thought to be similar to European 

Americans.  Individuals who hold a negative view of their own culture yet positive view of the 

host culture are identified as assimilationists, and are less likely to be susceptible to occupational 

segregations and more likely to choose careers that Asian Americans traditionally would not 

choose.  Lastly, Leong and Chou described a separationist identity, which includes Asian 

Americans who view their own culture positively and the host culture negatively. Leong and 

Chou also predicted that Asian Americans are more likely to believe that occupational 

stereotypes are valid, to more strongly adhere to parental pressures in career choices, and to have 

less career decision-making self-efficacy in comparison to Asian Americans who do not hold a 

separationist identity.  

Many studies have explored the role of acculturation in the career decisions of Asian 

Americans.  In one such study, Tang et al. (1999) found that individuals who are more 

acculturated have a stronger relationship between their interests and career choice than those 

who are less acculturated.  The researchers examined the factors that may influence Asian 

Americans’ career choices and tested Lent et al.’s model of social cognitive theory of career 

choice behavior to investigate the relationships among variables such as acculturation, family 

SES, family involvement, occupational interests, career self-efficacy, and the outcome variable 

of career choice.  A sample of 187 college students with an average age of 22.6 years were asked 

to complete the Suinn-Lew Asian self-identity acculturation scale, the Strong Interest Inventory, 

a confidence inventory based on career self-efficacy theory, as well as a questionnaire asking 

about Asian American career development.  The career development questionnaire consisted of 

demographic information, family SES and background, family involvement, and also asked the 
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students to write the specific occupational titles they had decided to pursue.  Results of Tang et 

al.’s study showed that stereotypical occupations of engineer, physician, and computer scientist 

were at the top of the list for this sample.  Asian Americans who chose to be psychologists or 

lawyers had higher levels of acculturation and family SES, and lower family involvement 

compared to the ones who chose the stereotypical careers.  Acculturation was found to be 

positively related to family SES and family involvement, and negatively associated with interests 

and career choice, indicating that individuals with higher levels of acculturation would have 

more interests in less typical occupations.   

In a later study comparing 131 Asian American, 124 Caucasian American, and 120 

Chinese students, Tang (2002) found that both Asian American and Chinese students were likely 

to compromise with their parents on career choice.  However, the Chinese students gave into 

their parents’ choice more often than the Asian American students.  Tang speculated that this 

may be attributed to acculturation levels, based on Suinn, Richard-Figueroa, Lew, and Vigil’s 

(1987) proposition that individuals who are highly acculturated identify with mainstream culture; 

individuals with low acculturation identify more with their culture of origin; and bicultural 

individuals are well adjusted in both cultures.  The Asian Americans in Tang’s study were 

observed to be well adjusted in both cultures.  Castelino (2004) replicated Tang et al.’s (1999) 

study for a dissertation and examined a specific subgroup of Asian Americans – South Asian 

Americans.  In his sample of 240 South Asian American adults (age 18 and over), Castelino 

found that less acculturated South Asian Americans felt greater interest and self-efficacy in 

pursuing the stereotypic jobs, whereas more acculturated South Asian Americans felt greater 

comfort breaking away from the expected paths.  This finding suggests that as South Asian 

American families acculturate, they may be more willing to accept a wider variety of ways to 
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define career success.  Sandhu (2011) attempted to further explore the role of acculturation in the 

career choices of a sample of South Asian young adults, yet found no significant relationships 

among the variables.  In addition to assessing level of acculturation, examining the variables of 

generational status and adherence to cultural values in relation to career choice may provide 

greater insight as they may be a more accurate assessment of change in values or beliefs, 

whereas an acculturation measure assesses behavioral changes.  

Generational Status 

Generational status is a contextual variable that influences the values of immigrant youth 

and is relevant in their adaptation to a host culture (Roysircar, Carey, & Koroma, 2010).  Studies 

in Australia and Canada have shown that first-generation Chinese adolescents identify more 

strongly with Chinese values and behaviors than those who were second-generation.  The only 

study that has examined the impact of generation status on career development of Asian 

Americans is one that included a specific Asian sub-group, Asian Indians.  A sample of 139 

Asian Indian college students, 137 fathers, and 133 mothers were identified as either early first-

generation, late first-generation, or second-generation Asian Indian immigrants.  Results showed 

that the early first-generation and late first-generation students were similar to each other in their 

major preferences, and had significantly greater preferences for science and math majors than the 

second-generation group.  Interestingly, even though the second-generation students preferred 

nonscience majors, the majority reported that their actual majors were in science and math, 

which is what their parents preferred.  These findings support the idea that parental expectations 

have an influential role in the career-related decisions of Asian American young adults and value 

change.  Also, there is evidence for differences in generational status and the role it plays on 
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career development.  Thus, generational status should be considered in addition to acculturation 

as another variable that may account for change in values. 

Family Influences on Career Development 

General Findings on Family and Career Development 

 Families provide many resources to children, including financial and emotional support, 

and pass on values and beliefs about career and life goals that may influence their children’s 

career-related decisions.  As previously indicated, adolescence is an important time in the career 

development of individuals (Savickas, 2002).  Adolescents are also believed to be heavily 

influenced by family at this time, so it makes sense that families would have a great impact on 

the adolescent’s experiences pertaining to career development.  The various career theories 

previously mentioned imply that family is important and influences career development, yet they 

do not explicitly discuss specific family variables and their role in career development of 

adolescents.  Thus, a broad understanding of the role of family on adolescent career development 

is necessary before taking a closer look at the role of family in Asian Americans’ career 

development. 

 Whiston and Keller (2004) found in their review that for adolescents, higher occupational 

expectations are associated with family environments that are supportive and where parents have 

high expectations for the adolescents.  Parental support for a certain occupational area or career 

direction seems to have an influence, particularly on older adolescents’ interests and preliminary 

career decisions.  Since the family unit is believed to have an influence on career development, 

some general theories pertaining to adolescent development and family relationships have been 

used to explain career development.  One of these theories is attachment theory, which has 

specifically used to explore the parent-child relationship and its effects on career development of 

22 



adolescents.  Ketterson and Blustein (1997) found that attachment to parents is associated 

positively with environmental exploration.  Blustein et al. (1991) found that secure attachment 

was associated with progress in career decision-making.  Thus, supportive aspects of the parent-

child relationship are expected to promote exploration and career decision-making based on 

one’s own interests.  

 The family is also believed to influence career development of an individual through the 

systems perspective on career indecision.  Lopez and Andrews (1987) believe that a young 

adult’s choice or indecision can be alternatively conceptualized as the outcome of a larger set of 

transactions between the person and the family.  They also believe that these transactions 

collectively represent either a successful or unsuccessful transformation in family functioning.  

They theorize that career indecision is indicative of inadequate parent-child separation and the 

family’s failure to achieve an appropriate structural change.  Many of these views on family and 

career development are based on families in individualistic, mainstream U.S. culture, which may 

be quite different from families who adhere to a collectivistic culture.  Thus, it is necessary to 

understand the role of family in the Asian American population in order to gain further insight on 

the role of family in the career development of this population. 

Asian American Families 

 The theme of interdependence is clearly apparent in Asian American cultures (Yee, 

DeBaryshe, Yuen, Kim & McCubbin, 2007).  Specifically, collectivism (Hofstede, 1980), a 

relational orientation (Enriquez, 1993; Markus & Kitayama, 1991), familism (Fugita, Ito, Abe & 

Takeuchi, 1991), and family obligation (Chao & Tseng, 2002; Phinney, Ong & Madden, 2000) 

are important cultural values in Asian American families and influence their daily lives.  

Asian Americans and Cultural Values 
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 Although Asian American families are diverse and composed of various Asian sub-

groups, some common traits and cultural values have been found in the literature among 

traditional Asian families (Baptist, 2005; Jambunathan et al., 2000; Parke, 2004; Serafica, 1990; 

Wu, 2001).  Across Asian American families, there is an emphasis on maintaining harmony 

within the family, saving face, filial piety, and interdependence and collectivism.  Saving face 

essentially means avoiding bringing shame to the family, and the value of filial piety is “the 

child’s duty to respect and honor parents’ wishes and to care for them in old age” (Hayashino & 

Chopra as cited in Tewari & Alvarez, 2009, p. 321).  Ultimately, family needs take precedence 

over individual needs in Asian American families (Hayashino & Chopra, as cited in Tewari & 

Alvarez, 2009).   

 Leong (1991) and Lowe (2005) have discussed the role of two cultural constructs, 

collectivism and individualism, that are important influences in the career development of Asian 

Americans.  These two value orientations are argued to be culturally transmitted to Asian 

Americans who are both heavily influenced by their families as well as educated and socialized 

in the U.S.  Collectivism has been found in a number of Asian countries, and individualism is 

predominant in the U.S. and western Europe (Markus & Kitayama, 1991).  The value orientation 

of collectivism presumes the family or group as the basic unit of survival and that an individual’s 

development involves interdependent relationships.  The needs of the family or group take 

precedence over individual needs in collectivism.  Alternatively, individualism is an orientation 

that emphasizes the self as the basic unit of survival and development involves individuating 

from one’s family of origin, and personal needs and goals take priority.  Given collectivist views, 

it makes sense that family is an important influence in the career development of Asian 

Americans and may provide insight into their career-related decisions.  
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In regards to career development, researchers have emphasized two characteristics of the 

Asian family relationships that would be particularly important (Leong & Leung, 1994).  The 

first is that the “Asian family system emphasizes kinship, loyalty, and obedience to authority 

figures” (p. 248).  The other aspect is that Asian American parents tend to have high expectations 

about the educational and career achievements of their children (Sue & Okazaki, 1990).  

Researchers suggest the importance of considering these characteristics when assessing the 

career development and behavior of Asian Americans (Leong & Leung, 1994).  

Values Gap in Asian Families 

 Although traditional Asian values such as collectivism and filial piety may be strongly 

held by Asian immigrant parents, Asian American youth who are born and/or raised in the 

United States may have different values and beliefs as a result of acculturation (Park, Vo, and 

Tsong, 2009).  As these children come into contact with other forms of socialization, including 

school and peer relationships, they may take on a more individualistic orientation (Portes, 1997).  

These differences in values and worldview orientations may cause disruption and conflict in 

family relationships, especially given the differences between traditional Asian and Western 

values.  This is conceptualized as the “Asian values gap” (Ahn, Kim, & Park, 2008) and may 

increase rapidly when Asian American children reach late adolescence and enter college. 

Findings on Family and Career Development of Asian Americans 

 A number of studies have indicated the importance of family in the career development 

of Asian Americans (Leong, 1991; Leong & Serafica, 1999, Tang, Fouad, & Smith, 1999; 

Leong, Kao, & Lee, 2004; Fouad et al., 2008).  Many Asian American young adults are raised to 

view higher education as the main path to success and future security (Leong & Hardin, 2002).  

Castro and Rice (2003) found evidence that Asian American college students have strong 
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concerns about meeting high parental expectations in regards to education and career.  Some 

Asian American college students also report their parents to value careers that are high in 

prestige and status, including medicine, engineering, and law.  

 Some researchers have examined the specific role that family plays in the academic and 

career success of Asian Americans.  Peng and Wright (1994) explored the familial role in the 

academic achievement and career aspirations of Asian American students from the first year 

survey of the National Education Longitudinal Study (NELS) of 1998 and found that family 

plays a very important role.  The NELS data consisted of responses from 16,317 Whites, 3,171 

Hispanics, 3,009 Blacks, 1,527 Asian Americans, 299 Native Americans, and 276 respondents 

who identified as Other.  Information about the home environment and educational activities was 

also acquired through questions about the child’s discipline and effort, parental assistance with 

homework and discussions concerning school, and additional lessons and activities the child 

engaged in outside of class.  Results indicated that compared to the other groups, Asian 

American students were more likely to live in intact households, spend more time doing 

homework instead of watching television or engaging in other non-education-related activities, 

and participated in more lessons and activities outside of classes.  The Asian American students’ 

parents held higher expectations of their children, both implicitly and explicitly, and provided 

them with more learning opportunities than other minority group parents.  Data indicated that 

Asian American parents expected an average of 16.7 years of education, which is highest among 

all ethnic groups.  When comparing parental expectations of completing at least a bachelor’s 

degree, data revealed that 80% of Asian American parents held that expectation, followed by 

80% White parents, 58% of Black parents, and 50% of Hispanic parents.  These results clearly 
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support the idea that Asian American parents hold higher educational expectations of their 

children.  

 The NELS data set was later used by Goyette and Xie (1999) to examine the educational 

expectations of Asian American youth by looking at responses from the follow-up survey year of 

1990.  Since Asian Americans consist of a variety of Asian sub-groups, Goyette and Xie decided 

to analyze the sample by the following subgroups: 204 Chinese, 194 Filipinos, 57 Japanese, 137 

Koreans, 163 Southeast Asians, and 87 South Asians, and 138 “other” Asians.  Results indicated 

that all children in the Asian American groups had higher than average educational expectations 

in comparison to Whites.  Similarly, Asian American parents had higher educational 

expectations for their children than the other ethnic groups.  

 Asian American youth appear to choose careers that satisfy both their own interests and 

their parents’ expectations (Tang et al., 1999).  They seem to view career as mutually beneficial 

to themselves as well as their families.  Referring back to Tang’s (2002) study that explored the 

career choices of Asian American, Caucasian American, and Chinese students, results indicated 

that Asian American students were more likely than Caucasian American students to be 

influenced by family in their career choices.  The students completed a questionnaire asking 

about demographics information, educational and occupational status of family member, their 

own actual and ideal career choice, parents’ career expectation, parental involvement in career 

planning, and sources of influence on their career choice.  Results showed the highest parental 

influence on career choices of Asian American and Chinese individuals, and both groups viewed 

their father as the most influential person in their career choices.  In contrast, the Caucasian 

Americans were more likely to view themselves as the one who made the decision about career 

choice.  Similar to the results indicating fathers as most influential in the career choice of Asian 
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American and Chinese individuals, Sandhu (2011) found that relationship with father was a 

significant factor in the career choice of South Asian young adults.  When South Asian young 

adults experienced greater conflict in their relationship with father, there was a lower correlation 

between parental occupational expectations and career choice as measured by prestige levels of 

the careers.  It may be that conflict in the relationship resulted due to the young adult’s career 

choice being different from parental expectations, or that conflict exists because the young adult 

is unhappy about following the career path expected by his or her parents.  Further exploration 

about the nature of the conflict would provide greater insight into these findings.  

 Although these studies have examined the role of family in the career development of 

Asian Americans, only a few studies have investigated the specific role of family relationships.  

Leong, Kao, and Lee (2004) examined that relationship between family dynamics and career 

interests among Chinese Americans and European Americans, specifically exploring cohesion, 

expressiveness, and conflict, as well as how these variables influences an individual’s career 

choice.  The study included 128 European American and 100 Chinese American undergraduate 

students who were asked to complete the Suinn-Lew Self-Identity Acculturation Scale, Family 

Environment Scale, Vocational Preference Inventory, and a demographic questionnaire inquiring 

about ethnicity, age, and family income.  Results indicated that the Chinese American students’ 

career interests differed from the European American students’ career interests.  For the Chinese 

students, the highest vocational interests were enterprising, investigative, social, and 

conventional, while realistic and artistic were the least represented interests.  For the European 

Americans, the highest vocational interest was social, with investigative and conventional tied as 

second highest, followed by enterprising, realistic, and artistic.  Concerning family dynamics, the 

Chinese Americans reported more family conflict, less cohesion, and less expressiveness than 
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European Americans.  However, no significant effects of family dynamics on career interests 

were found for Chinese Americans.  Acculturation was also measured in this study and reported 

to have an effect on the family dynamics of the Chinese American students.  Those who were 

more acculturated reported greater family cohesion.   

 The role of family in the career development and choice of Asian Americans has been 

explored in some studies, yet given the importance that family plays in this population, further 

investigation is necessary.  It is important to consider specific family relationships, such as the 

parent-child relationship, and the effects it has on career-related decisions of Asian American 

young adults.  As indicated by previous research, relationship with father seems highly 

influential in the lives of Asian American young adults, especially in the aspect of career choice.  

Thus, exploring the individual’s relationship with his or her father and the role this relationship 

has on career choice is important to future studies of Asian Americans’ career development.  

Rationale 

A large body of literature exists on the career development of young adults.  However, 

Asian Americans have only been a small percentage of the sample in many of these studies.  The 

studies that have specifically examined career development in Asian American populations are 

few and have explored a variety of variables that need further investigation.  Thus, the current 

study seeks to examine the career development of young adults who identify as Asian American, 

using specific variables with significance to this population.  This study aims to explore how 

Asian American young adults are influenced by various factors when choosing a career, such as 

parental expectations, acculturation, career-related values, adherence to cultural values, and 

relationship shared with their parents.  Also, this study examines the Asian values gap between 

parents and young adults, and its effects on the parent-child relationship.  
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Previous research has shown that Asian Americans are often found in occupations that 

have high prestige and status, and suggests that they are driven to pursue these careers due to 

parental expectations.  Parental expectation is one family influence variable that is important to 

consider when examining the family influences on career development of Asian Americans.  

Data supporting the idea that parental expectations influence individuals in this population to 

pursue high prestige careers has been indirect thus far, and although one study (Sandhu, 2011) 

has examined whether the prestige levels of careers chosen by South Asians actually match the 

prestige levels of their parents’ expectations, this has not been studied in the larger Asian 

American population.  The current study examines this by measuring prestige level of the 

parents’ career expectations and comparing it with prestige levels of the young adult’s career 

choice.   

The variable of acculturation has been considered very important in the lives of Asian 

Americans, and has been examined in relation to career development and choice of this 

population.  Previous research has implied that acculturation is related to values that guide career 

choice, and shown that individuals with higher levels of acculturation are less influenced by 

parental expectations and traditional views on career.  Therefore, acculturation is expected to 

have an influence on career choice, even after the impact of family variables have been taken 

into account.  In addition, the role of acculturation in the relationship between parents’ career 

expectations and the individual’s career choice is explored.  There is a possibility that 

acculturation moderates the relationship between parents’ career expectations and the young 

adult’s career choice, with higher levels of acculturation linking with less similarity between 

parents’ career expectations and the individual’s career choice.  Although Sandhu (2011) did not 

find any correlations with acculturation in the previous study with South Asians, it is possible 
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that the adapted version of the Suinn-Lew Asian Self-Identity Acculturation Scale may not have 

been a valid measure of acculturation for that population.  Thus, the current study explores the 

role of acculturation in the career choice of Asian American young adults in an effort to obtain 

support for previous findings.  

Career-related values have been explored in Asian Americans in relation to career choice, 

yet findings have been inconsistent.  Previous research has shown that extrinsic values (which 

are linked with earning a good deal of money and gaining special status and prestige) seem to be 

important in the career choice of Asian Americans.  However, when examining the career-related 

values and career choice of South Asians, Sandhu (2011) found that intrinsic values, rather than 

extrinsic values, positively correlated with high prestige career choices.  The current study 

examines the link between career-related values and expected career of Asian American young 

adults to further explore the impact of career-related values on career choice of Asian 

Americans.  Career-related values were expected to add to the prediction of expected career 

choice, even after accounting for the impact of family.   

Given the inconsistent findings on career-related values and career choice, a more 

pertinent assessment of values as they relate to career choice of Asian Americans might measure 

adherence to traditional Asian cultural values.  Adherence to traditional Asian values was 

expected to add to the prediction of career choice even after accounting for impact of family. In 

addition, there is a possibility that adherence to traditional Asian values moderates the 

relationship of parents’ career expectations and young adult’s career choice.  In the current study, 

greater adherence to traditional Asian cultural values was expected to result in a stronger link 

between parents’ career expectations and the individual’s career choice, whereas less adherence 
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to traditional Asian cultural values was expected to result in a weaker link between expectations 

and career choice. 

Quality of the parent-young adult relationship has also been considered important in the 

career development of adolescents and young adults, and has been examined in few studies on 

the career development of Asian Americans.  The role of family is very important in the Asian 

American population, and more specifically, relationship with father has been found to be 

influential in the career choice of Asian American young adults.  Sandhu (2011) found that 

conflict with father was indicative of the link between parents’ career expectations and the young 

adult’s career choice.  The current study explores the role of the parent-young adult relationship 

on the career choice of Asian Americans.  Additionally, the variable of conflict is expected to 

add to the prediction of career choice, and there is a possibility that conflict moderates the 

relationship between parents’ career expectations and the young adult’s career choice.  Conflict 

with father was expected to moderate the relationship of parents’ career expectations and young 

adult’s career choice, with greater conflict resulting in a weaker link between expectations and 

choice.   

 Given the importance of family in the Asian American population, it was beneficial to 

explore the various effects on parent-young adult relationships.  Previous studies examined the 

values gap in Asian families yet did not directly assess its effects on the parent-young 

relationship.  The current study examined the values gap between parent-young adult’s 

adherence to traditional Asian cultural values and its effects on the parent-young adult 

relationship.  A greater values gap was expected to correlate with greater conflict in the parent-

young adult relationship.  
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CHAPTER III 

METHOD 

Participants and Procedure 

The participants in this study consisted of 173 self-identified Asian Americans who were 

recruited both online and in person from across the U.S. using various Asian American 

networking associations, email lists, posting advertisement flyers, and snowballing.  Participants 

ranged in age between 18 to 25 years old, which includes the young adult/college student range.   

This is an age group during which parents are still considered to be influential in the decisions 

that these individuals make.  Participants were of Asian descent, which includes individuals from 

East Asian countries such as China, Japan, and Korea; Southeast Asian countries such as 

Cambodia, the Philippines, Thailand, Vietnam, and Indonesia; and South Asian countries such as 

India, Nepal, and Pakistan (Liu et al., 2009).  Data collection occurred through two methods; the 

primary method included an Internet survey that was approved by the University of North Texas 

Institutional Review Board for the Protection of Human Subjects, and seventeen participants 

completed a hardcopy paper version of the same survey.  

A description of the sample characteristics are presented in Table 1. The total sample 

included 173 participants and consisted of 59 males, 113 females, and 1 participant who self-

identified as “cisgendered female.”  The mean age of the sample was 20.90 years (SD = 1.94).  

The sample identified predominantly as Asian American (22%), followed by South Asian/Indian 

American (20.2%), Vietnamese American (19.1%), Chinese American (9.8%), Multiracial 

(9.2%), Filipino American (5.2%), Japanese American (4%), Korean American (2.9%), and 

Taiwanese American (1.7%).  Cambodian American, Hmong American, and Laotian American 

participants were each 0.6% of the total sample, and 4% of the sample identified their religion as 
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“none.”  Participants’ generational status was also obtained as a demographic variable in this 

study.  For the current sample, almost half of the participants were second generation (45.1%), 

followed by first generation (18.5%) and third generation (1.2%).  Less than 1% of participants 

were fourth generation.  This indicates that a majority of the participants were born in the United 

States.  

A posteriori power analysis was calculated using the G*Power statistical program.  The 

study’s sample size of 173 participants, an effect size of 0.15, and α = .05 indicated the power of 

the test at .98.  Six predictor variables were used in this calculation.  Ideally, a smaller effect 

size, 0.03, would have been used to detect significance of tests.  Given the current sample size, 

an effect size of 0.03, and α = .05, power of tests was calculated at 0.34.  Thus, non-significant 

results of the current study should be interpreted carefully as they may be due to insufficient 

power of the tests.  

Instruments 

Demographic Information 

Demographic information was obtained to gain a more comprehensive understanding of 

environmental variables for each participant.  Information including age, gender, ethnicity, 

educational level, parental occupation, and parental educational level was collected.   

Parental Expectations 

 Participants were asked to indicate their parents’ career expectations by filling in the 

blank with a specific career, as well as ranking Holland’s six career categories.  The specific 

occupations indicated by the participants were coded for level of prestige using the SEI described 

below. 
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Career Choice 

 Participants were asked to indicate their career choice by filling in the blank with their 

expected/most likely career choice, as well as ranking Holland’s six career categories.  

Acculturation 

 The Asian American Multidimensional Acculturation Scale (Chung, Kim, & Abreu, 

2004) was used to assess participants’ acculturation to three different cultural dimensions: 

culture of origin, Asian American culture, and European American culture.  For each item, 

participants were asked to answer 15 items on a scale of 1 to 6 ranging from not very much to 

very much, and the instrument measured four domains of acculturation: cultural identity, 

language, cultural knowledge, and food consumption.  The culture of origin scale measures 

acculturation to one’s own Asian culture of origin (enculturation) and has high internal 

consistency with Cronbach’s alpha coefficients ranging from .87 to .91.  The Asian Americans 

Cultural Dimension scale measures acculturation to pan-ethnic Asian American culture, and 

internal consistency ranges from .78 to .83.  The European Americans Cultural Dimension scale 

measures acculturation to the host society’s European American culture and has internal 

consistency values ranging from .76 to .81.  The authors recommend using at least two of the 

subscales to maintain orthogonality.  The current study used the culture of origin and European 

American culture scales to assess participants’ enculturation and acculturation levels.  For the 

current sample, these scales had reliability coefficients of .88 and .86, respectively.  

Assessment of Values 

The Aspirations Index (AI; Kasser & Ryan, 1993) was used to assess extrinsic and 

intrinsic values.  This scale was developed to assess people’s aspirations.  It includes seven 

categories: wealth, fame, and image as part of the extrinsic aspirations; meaningful relationships, 
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personal growth, and community contributions as part of the intrinsic aspirations; and the 

aspiration of good health, which is neither extrinsic nor intrinsic and was not used in the current 

study.  The current version of the AI was revised in 1996.  This version consists of 35 value 

statements which the respondent mush rate on a scale of 1 to 7, ranging from not at all 

important/likely/attained to very important/likely/attained.  Respondents are directed to rate the 

statements concerning their life goals and aspirations, based on these three questions: (1) how 

important is this to you? (2) how likely is it that this will happen in your future? and (3) how 

much have you already attained this goal?  The current study used only the importance subscale 

of the AI because it fits the definitions of values; the other two scales refer more to aspirations 

and expectations, and manifest interests, and were not used in analyses.  The importance 

subscale moves beyond the ordinal ranking system and provides a measure of each value’s 

importance.  It also provides a hierarchical value system for each participant based on the 

amount of importance of each value versus its importance compared to another value. 

Scoring of the AI requires the sum of the answers for all three subscales for each of the 5 

items representing one goal content.  The sum of the 5 items then gives a total score for that goal 

content.  The mean alpha coefficients for the importance subscales are .82 (Kasser & Ryan, 

1993).  The extrinsic values can be summed to obtain an extrinsic score and the intrinsic values 

can be summed to obtain and intrinsic score.  The extrinsic values score was obtained by 

averaging the subscale scores for the three extrinsic aspirations and the same was done to obtain 

the intrinsic values score.  In a sample of 192 individuals, Kasser and Ryan (1996) obtained a 

Cronbach’s alpha of .94 for the extrinsic scale .86 for the intrinsic scale.  Similarly, Sandhu’s 

study (2011) yielded Cronbach’s alphas of .94 (extrinsic) and .86 (intrinsic).  The current study 

had reliability coefficients of .94 (extrinsic) and .92 (intrinsic). 
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In an effort to better understand a person’s value system, researchers note the necessity of 

looking at the relative importance of one value domain over another, rather than just looking at 

the presence or absence of a value domain (Kasser & Ryan, 1993).  To accomplish this, research 

methodology techniques such as using a total importance score as a control and using mean-

corrected difference scores to assess the relative centrality of individual values have been used 

(Kasser, Ryan, Zax, & Sameroff, 1995; Schmuck, Kasser, & Ryan, 2000).  In the current study, a 

total importance score was calculated by averaging importance ratings across all seven domains.  

The total score was then subtracted from each individual subscale score to obtain a mean-

corrected subscale score.  As previously done in other studies (Kasser & Ryan, 1993, 1996), this 

study used the overall importance subscale as a control by entering it first into regression 

equations before examining extrinsic and intrinsic values.  

Asian Cultural Values 

 The Asian Values Scale – Revised (AVS-R).  The AVS-R is a 25-item measure of 

adherence to Asian cultural values (Kim & Hong, 2004).  The items are measured on a 4-point 

scale ranging from 1 (strongly disagree) to 4 (strongly agree) and included items such as, “One 

should not deviate from familial and social norms,” “One’s achievements should be viewed as 

the family’s achievements,” and “The worst thing one can do is to bring disgrace to one’s family 

reputation.”  The AVS-R has been found to have adequate reliability at .80.  In the current study, 

both the participants’ and their perception of their parents’ adherence to Asian cultural values 

was measured using the AVS-R.  The parent-young adult values gap was assessed by calculation 

of a difference score.  Participants were also asked to complete the AVS-R for each parent using 

their perception of their parents’ values.  The current study yielded alpha coefficients of .78 

(young adults), .79 (mother), and .84 (father).  Another study which asked Asian American 
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young adults to report their perceptions of their parents’ adherence to Asian values reported a 

coefficient alpha of .87 (Park, Kim, Chiang, & Ju, 2010). 

Parent-Young Adult Relationship  

The Quality of Relationships Inventory (QRI).  The QRI consists of 25 self-report items 

designed by Piece, Sarason, and Sarason (1991) and assesses the supportive nature and quality of 

close relationships.  It has been used to assess the relationship between parents and their young 

adult children by Butcher (1997).  The instrument consists of three scales (Support, Depth, and 

Conflict) that were derived from factor analysis of the items and reflect aspects of social support 

based on the relationship.  There are seven items for the Support scale that evaluate the extent to 

which a person perceives another person as a source of support in various situations.  The 

Conflict scale has 12 items that assess how much the reported amount of conflict felt with 

another person impacts the supportive nature of the relationship.  The scale assessing Depth has 

six items to determine the perceived importance of a relationship and the impact it has on the 

person’s life.  All items of the instrument are rated on a Likert scale ranging from 1 meaning 

“not at all” to 4 meaning “very much.”  The psychometric properties of the QRI have been 

widely studied and have indicated that the QRI has good internal consistency, test-retest 

reliability and validity (Pierce, 1994).  High internal consistency was found for this measure in 

Butcher’s (1997), Rader’s (2001), and Schapeler’s (2004) research with Cronbach’s alpha 

coefficients in the .80s to .90s.  Cronbach’s alpha coefficients in Sandhu’s (2011) study were .90 

for relationship with mother and .87 for relationship with father.  Past research with college 

students has found that ratings of relationships with mothers and fathers are highly correlated and 

the support and depth scales have also been highly correlated and therefore have been combined 

by some authors.  The current study used the support and depth scales combined as one scale, 
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and the conflict scale separately.  Reliability coefficients for support, depth, and conflict in the 

current sample for mother were .83, .81, and .88, respectively.  For father, Cronbach’s alpha 

values for the current sample were .90, .93, and .88 for support, depth, and conflict, respectively.  

The Asian American Family Conflict Scale (FCS).  The FCS is a measure designed by 

Lee et al. (2000) consisting of 10 items that refer to typical Asian American family conflicts 

rated for likelihood of occurrence (FCS-Likelihood) and seriousness of conflict (FCS-

Seriousness).  The 10 items are worded to show disagreement between the children and parents 

(e.g., “Your parents tell you what to do with you life, but you want to make your own 

decisions”).  The Likelihood scale ranges from 1 (almost never) to 5 (almost always) and the 

Seriousness scale ranges from 1 (not at all) to 5 (extremely).  Scores range from 10 to 50, with 

higher scores reflecting higher family conflict.  Internal reliability for the FCS-Likelihood scale 

is .89.  Items of this measure were examined to gain insight into the nature of the conflict in the 

parent-young adult relationship.  For the Likelihood scale, the current study yielded an alpha 

coefficient of .91, and for the Seriousness scale the alpha coefficient was .92.  

Socioeconomic Index 

 The Duncan Socioeconomic Index (SEI; Duncan, 1961) was used as a measure of 

prestige of career choice in the current study.  The 1985 version of the SEI by Stevens and Cho 

based on the 1980 Census Classification is the most updated version.  The SEI values reported 

by Stevens and Cho are used as the source reference to assign a SEI code to each career choice 

response.  Values of the SEI range from 13.9 to 90.4, with greater values indicating higher levels 

of prestige (Leung, Ivey, & Suzuki, 1994).  
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Hypotheses 

 Hypothesis I: Family variables are expected to be significant predictors of the young 

adult’s expected career choice. 

a. Prestige level of parents’ career expectations is a significant predictor of prestige 

level of the young adult’s expected career choice.  

b. Support/depth in the parent-young adult relationship is a significant predictor of 

the prestige level of the young adult’s expected career choice. 

c. Conflict in the parent-young adult relationship is a significant predictor of the 

prestige level of the young adult’s expected career choice. 

Hypothesis II: Process variables adds to the prediction of the young adult’s expected 

career choice, even after the influence of family variables have been taken into account. 

a. Acculturation level is a significant predictor of prestige of expected career choice.  

b. Adherence to traditional Asian cultural values is a significant predictor of prestige 

of expected career choice. 

c. Career-related values are a significant predictor of prestige of expected career 

choice. 

Hypothesis III: Conflict in the parent-young adult relationship is a moderator in the 

relationship between prestige of parents’ career expectations and prestige of the young adult’s 

expected career choice. 

Hypothesis IV: Acculturation level is a moderator in the relationship between prestige of 

parents’ career expectations and prestige of the young adult’s expected career choice. 
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Hypothesis V: Adherence to traditional Asian cultural values is a moderator in the 

relationship between prestige of parents’ career expectations and prestige of the young adult’s 

expected career choice. 

Hypothesis VI: The difference between parents’ and young adults’ cultural values is 

significantly related to conflict in the parent-young adult relationship.  
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CHAPTER IV 

RESULTS 

Description of the Sample 

In addition to basic demographic information, participants were also asked to report their 

class standing if they were currently enrolled in school.  Of the sample, 21.4% of participants 

reported senior class standing, followed by 16.2% freshman, 15.6% juniors, and 12.7% 

sophomores.  There were 21.4% of participants who reported they were currently not in school 

right now, and another 12.7% selected the “Other” option.  Some of these participants indicated 

that they were in graduate school or working.  When specifically asked about how much time 

they spent at work each week 38.3% of participants indicated that they are currently not 

employed, while 12.7% of the sample reported working 35+ hours per week.  The largest group 

of working participants was 21.3% who reported working less than 15 hours per week. 

 A majority of the sample reported that their parents are married and living together 

(79.8%), and 32.4% of the sample is currently living with both parents at their parents’ home.  

However, a larger percentage of participants reported living with others in a house or apartment 

(46.2%).  When asked about their parents’ level of education, participants reported almost one-

third of both mothers and fathers having completed a college degree (30.6% and 29.5%), 

followed by high school degree (23.1% and 17.9%) and then having completed some college 

(11.6% and 13.3%). Frequencies are displayed in Table 1.  

Preliminary Analyses 

 The complete data set included 303 cases at the end of data collection.  However, an 

initial screening of the data file revealed that a portion of the data was missing and some errors 

were present in the existing data.  First, it was noticed that many cases did not have any data and 
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had only completed the consent page of the survey.  Thus, 64 cases were taken out for this 

reason.  Since the two primary variables needed for analyses in this study include the career 

variables of likely/expected career choice and parents’ expected career choice, any cases that did 

not have these variables were deleted (51 cases).  Given that hypotheses are to be tested using 

hierarchical regression analyses involving variables including quality of parent-young adult 

relationship, career values, adherence to cultural values, and acculturation, any cases that did not 

have at least one of these measures completed in addition to the career variables were also 

deleted (13 cases).  Lastly, two cases were deleted due to not meeting the age criteria for the 

study (participants who indicated their birth year as 1984).  The remaining data set included 173 

cases. 

 As it is common to find missing data in a data set, there were some missing values in the 

remaining 173 cases.  Using missing value analysis procedure, cases that had up to 10% of data 

missing for a variable were identified, and the missing values were replaced with either the 

subscale mean or scale mean for that measure.  Items that were replaced with the mean were 

coded with an additional variable to test whether replacing with the means caused a great 

difference in analyses.  For the Quality of Relationships Inventory, the means of the three 

subscales, support, conflict, and depth were used to replace missing values for items that load 

onto those subscales.  The Family Conflicts Scale has the two subscales of Likelihood and 

Seriousness.  The means of each of these subscales were used to replace missing values for items 

that load onto these scales.  A similar method was used to replace missing values for the 

Aspirations Index, as it has the seven subscales of wealth, fame, image, personal growth, 

relationships, community, and health.  The Asian Values Scale–Revised has one total scale 

score, and thus the mean of this score was used to replace missing values.  Lastly, the Asian 
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American Multidimensional Acculturation Scale has three subscales measuring culture of origin, 

Asian Americans, and European Americans.  The means of each of these subscales were used to 

replace missing values for the items that load onto each scale.  After random missing values were 

replaced, subscale and total scale scores were calculated for each of the variables.  

  Preliminary analyses were completed to examine the data for out-of-range values, fit 

between the distributions, and the assumptions for the proposed analyses.  Frequency histograms 

were evaluated to assess for the assumption of normality of the distributions for various scales.  

Some of the scales were skewed but skewness was less than +/- 2 and thus those scales did not 

require transformations.  Box plots were used to identify outliers in the dataset and indicated that 

some of the scales had a few outliers, while other scales had no outliers.  The outliers were 

retained in the dataset due to little or no changes to the mean when they were deleted. Means, 

standard deviations, and ranges for all variables are presented in Table 3. 

The dataset was also assessed for multicollinearity, which refers to variables that are 

highly correlated with one another and may thus be redundant and unnecessary (Tabachnick & 

Fidell, 2007).  Multicollinearity was tested by running correlations on all of the variables 

proposed for use in the analyses.  Correlations are depicted in Table 5. 

Prestige 

Prestige levels of parents’ career expectations and prestige level of the participant’s 

expected career choice were measures using the TSEI score from the Duncan Socioeconomic 

Index (SEI; Duncan, 1961).  The prestige level of the parents’ career expectations had a mean of 

74.37 (SD = 15.46) while the mean for the participants’ expected career choice was slightly 

lower at 68.53 (SD = 15.67).  Both of these variables were negatively skewed, which was 

expected with this population.  It must be noted that 34 cases reported that their parents’ career 
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expectations as “whatever I like,” “no career expectations,” “whatever makes me happy,” 

“anything I want to do,” and other similar responses.  Thus, these items were given the same 

career expectation and TSEI score as the participant’s likely/expected career choice.  

Quality of Relationship 

The parent-young adult’s relationship was assessed using the Quality of Relationships 

Inventory (QRI; Pierce, Sarason, & Sarason, 1991), which includes three different subscales of 

Support, Conflict, and Depth.  In the current study, the Support and Depth subscales were 

combined to create one variable due to the scales being highly correlated.  Participants 

completed the QRI for both mothers (n = 173) and fathers (n = 159). The means and standard 

deviations for the subscales can be found in Table 2. 

Career-related Values 

Career-related values were assessed using the Importance scale of the Aspirations Index 

(AI; Ryan & Kasser, 1993).  A total importance score was calculated for both extrinsic and 

intrinsic values for a sample of 126 participants.  Mean scores suggested participants rated 

intrinsic values higher (M = 6.23; SD = .83) than extrinsic values (M = 3.89; SD = 1.38), which 

were fairly similar (extrinsic: M = 5.04, SD = 1.47; intrinsic: M = 6.22, SD = .74) to that of a 

previous study done with a sample of South Asian American young adults between the ages of 

18-20 (Sandhu, 2011).  Mean-corrected scores were calculated for extrinsic and intrinsic values 

by subtracting the total Importance score from extrinsic values to obtain a mean-corrected total 

extrinsic score, and the same was done for intrinsic values to obtain a mean-corrected total 

intrinsic score (see Table 4). 
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Asian Cultural Values 

Adherence to traditional Asian cultural values was assessed using the Asian Values 

Scale–Revised.  A measure for each participant (n = 121), as well as their perception of each of 

their parent’s adherence to traditional Asian cultural values was obtained.  The mean for 

participants’ adherence to traditional Asian values was 2.42 (SD = .30), for mothers (n = 112) it 

was 2.80 (SD = .32), and for fathers (n = 108) it was 2.79 (SD = .37). 

Acculturation 

The participants’ level of acculturation was measured by the Asian American 

Multidimensional Acculturation Scale, which includes three subscales.  The European 

Americans subscale (AAMAS-EA) measures a person’s acculturation to the host society’s 

European American culture, and the culture of origin subscale (AAMAS-CO) measures a 

person’s acculturation to their culture of origin, also defined as enculturation.  Both variables 

were used in analyses.  Only 112 participants completed the acculturation measure, and the 

sample mean for the European American subscale was 4.88 (SD = .73).  It may be important to 

note that the sample also had a fairly similar mean for the AAMAS-CO subscale (M = 4.57, SD 

= .87). 

Principal Analyses 

 For the purposes of these analyses, measures containing both mother and father variables 

were combined into one single variable to reduce the number of predictor variables in regression 

equations.  Thus, mother conflict scores and father conflict scores from the QRI were combined, 

as were mother and father scores from the Asian Values Scale-Revised. 

Hypothesis I proposed that family variables, including prestige of parents’ career 

expectations, support/depth in parent-young adult relationship, and conflict in the parent-young 
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adult relationship would be significant predictors of the young adult’s expected career choice.  

Similarly, Hypothesis II proposed that process variables, including acculturation level, adherence 

to traditional Asian cultural values, and career-related values would be significant predictors of 

the young adult’s expected career choice.  Hierarchical multiple regression analyses were used to 

test these two hypotheses, with family variables entered into Block 1 and process variables 

entered into Block 2.  The first block of family variables accounted for 40.2% (F (3, 106) = 

23.73, p < .001) of the variance in the model, but the addition of the second block of process 

variables did not add much to the model, resulting in 41.7% (FΔ (8, 101) = 9.04, p < .001) of 

variance.  In the overall model, only the variable of parents’ career expectations was found to be 

a significant predictor in the young adult’s expected career choice, as indicated by the high beta 

value (β = .65, p < .001).  These results suggest that process variables may not be important 

factors in predicting the prestige of Asian American young adults’ expected career choice. 

However, the prestige of parents’ career expectations is a significant predictor of prestige of 

Asian American young adults’ expected career choices (Table 6). 

 Hypothesis III proposed that prestige of parents’ career expectations would be a 

significant predictor of the prestige of the young adult’s expected career choice, conflict in the 

parent-child relationship would be a predictor of prestige of the young adult’s expected career 

choice, and that conflict in the parent-young adult relationship would moderate the relationship 

between prestige of parents’ career expectations and prestige of the young adult’s expected 

career choice.  All predictor variables in this hypothesis were centered to address potential issues 

of collinearity, then an interaction term was created using the predictor and moderator variables.  

Hierarchical multiple regression equations were used to test Hypothesis III by entering the 

variables in a series of blocks.  Both prestige of parents’ career expectations and mother-father 
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combined conflict variables were entered into Block 1.  Block 1 was found to be a significant 

predictor of prestige of the young adult’s expected career choice (F (2, 156) = 47.71, p < .001), 

accounting for 38% of the variance.  A closer look at the model indicated that prestige of 

parents’ career expectations was a significant predictor in the block, yet conflict was not  

(β = -.01, p = .87).  The interaction term was entered into Block 2 and was also not a significant 

predictor of prestige of the young adult’s expected career choice (FΔ (1, 155) = .35, p = .55), 

although the model remained significant (F (1, 155) = 31.79, p < .001).  Thus, Hypothesis I was 

partially supported; prestige of parents’ career expectations was a significant predictor of 

prestige of the young adult’s expected career choice (Table 7). 

 Hypothesis IV proposed that prestige of parents’ career expectations would be a 

significant predictor of prestige of the young adult’s expected career, acculturation level would 

be a significant predictor of prestige of the young adult’s expected career choice, and that 

acculturation would be a moderator in the relationship between prestige of parents’ career 

expectations and prestige of the young adult’s expected career choice.  Two subscales were used 

for the acculturation variable, including the AAMAS-EA and the AAMAS-CO. The AAMAS-

CO subscale was reversed in this analysis, all predictor variables were centered, and the 

interaction term was created by using prestige of parents’ career expectations and both 

acculturation subscales.  In Block 1, prestige of parents’ career expectations and both 

acculturation variables were entered.  Block 1 was a significant predictor of prestige of the young 

adult’s expected career choice (F (3, 108) = 23.55, p < .001), accounting for 39.6% of the 

variance.  However, a closer look at the standardized coefficients revealed that neither 

acculturation subscales were significant predictors of prestige of the young adult’s expected 

career choice (AAMAS-EA: β = .04, p = .64; AAMAS-CO: β = .04, p < .56).  In Block 2, the 
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interaction term was entered and did not add to the model (FΔ (1, 107) = .00, p = .98). Please 

refer to Table 8 for a summary of the analysis. 

 Hypothesis V proposed that prestige of parents’ career expectations would be a predictor 

of prestige of the young adult’s expected career choice, adherence to traditional Asian cultural 

values would be a predictor of prestige of the young adult’s expected career choice, and that 

adherence to traditional Asian cultural values would be a moderator in the relationship between 

prestige of parents’ career expectations and prestige of the young adult’s expected career choice.  

All predictor variables in the hypothesis were centered, and prestige of parents’ career 

expectations and adherence to traditional Asian cultural values were entered into Block 1.  

Similar to the previous hypotheses, Block 1 was a significant predictor (F (2, 118) = 43.84,  

p < .001) and accounted for 42.6% of the variance.  Also in this hypothesis, the significance in 

Block 1 was due to the variable of prestige of parents’ career expectations (β = .65, p < .001), 

and adherence to traditional Asian cultural values in Block 1 was not a significant predictor of 

prestige of the young adult’s expected career choice (β = -.11, p = .12).  The interaction term was 

entered into Block 2 yet it was not a significant predictor in the model (FΔ (1, 117) = .64,  

p = .43). Please refer to Table 9 for a summary of the analysis. 

 Hypothesis VI proposed that the difference between parents’ and young adult’s cultural 

values would be significantly related to conflict in the parent-young adult relationship.  To test 

this hypothesis, a difference score was computed by subtracting the young adult’s Asian Values 

Scale-Revised score from the combined parents’ Asian Values Scale-Revised score.  This score 

was then correlated with the combined score of conflict with mother and conflict with father 

from the Quality of Relationships Inventory.  There was a small, positive correlation between the 

two variables, r = .18, n = 108, p < .05, with higher levels of difference in values associated with 
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greater conflict in the parent-young adult relationship.  Since this study had another measure of 

conflict, the Asian American Family Conflicts Scale, Hypothesis VI was also tested using the 

total score of the AAFCS in place of the Conflict scale from the QRI.  The correlation with this 

measure was slightly higher than with the QRI Conflict scale, yet still small and positive, r = .28, 

n = 105, p < .01.  These results suggest that although the relationship is small, there is a positive 

relationship between difference in adherence to traditional Asian cultural values and conflict in 

the parent-young adult relationship.  

Exploratory Analyses 

 A three-way interaction was completed to explore the relationship between prestige of 

parents’ career expectations, acculturation, adherence to traditional Asian cultural values, and 

prestige of the young adult’s expected career choice.  For the purposes of this analysis, the 

AAMAS-CO subscale was used as a measure of acculturation.  It was expected that high prestige 

of parents’ career expectations, high levels of culture of origin acculturation, and high levels of 

adherence to traditional Asian cultural values would predict high prestige of the young adult’s 

expected career choice.  All three independent variables were entered into Block 1, all three pairs 

of two-way interaction terms were entered into Block 2, and the three-way interaction term was 

entered into Block 3.  Although Block 1 was significant (F (3, 107) = 25.85, p < .001) and 

accounted for 42% of the variance, it was only due to the prestige of parents’ career expectations 

variable (β = .64, p < .001).  Neither of the two-way interaction terms nor the three-way 

interaction terms were significant in the model.  

 Some interesting correlations to note were found between a few of the variables in this 

study.  First, mother support/depth was found to have a medium, positive correlation with the 

AAMAS-CO acculturation subscale (r = .41, n = 112, p < .001).  Greater support/depth with 
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mother is associated with higher acculturation to the young adult’s own culture of origin.  A 

similar relationship was found with father support/depth and the AAMAS-CO subscale, yet the 

strength of the correlation was smaller (r = .27, n = 111, p < .01).  Therefore, high levels of 

support/depth with father are associated with high levels of acculturation to the young adult’s 

culture of origin.  

 The variable measuring overall likelihood of conflict in the family (FCS-Likelihood) was 

also found to have interesting correlations with parents’ adherence to traditional Asian cultural 

values.  Both mother’s and father’s adherence to traditional Asian cultural values had medium, 

positive correlations with likelihood of family conflict (Mother: r = .30, n = 111, p < .01; Father: 

r = .33, n = 107, p < .01).  These values indicate that higher levels of parents’ adherence to 

traditional Asian cultural values are associated with greater likelihood of family conflict.  

Additionally, likelihood of family conflict had a medium, positive correlation with prestige of 

parents’ career expectations (r = .33, n = 144, p < .001).  Greater likelihood of family conflict is 

associated with higher levels of prestige of parents’ career expectations.  

 Another variable that was found to have some significant correlations with a few of the 

variables in the study is adherence to traditional Asian cultural values.  This variable had a small, 

positive correlation with father support/depth (r = .28, n = 120, p < .01), and medium, positive 

correlations with the AAMAS-CO acculturation subscale (r = .31, n = 111, p < .01) and extrinsic 

values (r = .37, n = 120, p < .001).  These correlations indicate that higher levels of father 

support/depth are positively correlated with greater adherence to traditional Asian cultural 

values.  Greater adherence to traditional Asian cultural values is associated with higher levels of 

acculturation to culture of origin for the young adult.  Similarly, greater adherence to traditional 

Asian cultural values is associated with greater importance placed on extrinsic values.  
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Adherence to traditional Asian cultural values also had a medium, negative correlation with 

intrinsic values (r = -.36, n = 120, p < .001), indicating that greater adherence to traditional Asian 

cultural values is associated with lower importance placed on intrinsic values.  AAMAS-CO was 

also found to have a medium, positive correlation with extrinsic values (r = .36, n = 112, p < 

.001), indicating that higher levels of acculturation to culture of origin is associated with greater 

importance placed on extrinsic values.  Alternatively, AAMAS-CO was found to have a medium, 

negative correlation with intrinsic values (r = -.44, n = 112, p < .001), which means that higher 

levels of acculturation to culture of origin are associated with lower importance placed on 

intrinsic values.  

 The two measures which assessed conflict in the parent-young adult relationship included 

the QRI Conflict scale and the Family Conflicts Scale’s Likelihood and Seriousness subscales.  

As would be expected, the QRI Conflict subscale for both mother and father was positively 

correlated with both Likelihood and Seriousness subscales of the FCS.  Conflict with mother had 

large, positive correlations with FCS-Likelihood (r = .57, n = 144, p < .001) and FCS-

Seriousness (r = .57, n = 138, p < .001).  Conflict with father had medium, positive correlations 

with FCS-Likelihood (r = .43, n = 143, p < .001) and FCS-Seriousness (r = .42, n = 137, p < 

.001).  One interesting set of correlations that the Family Conflicts Scale had was with the 

extrinsic importance scale. Both subscales of the FCS had positive correlations (Likelihood: r = 

.29, n = 125, p < .001; Seriousness: r = .32, n = 123, p < .001) with extrinsic values, indicating 

that higher levels of overall family conflict are associated with greater importance placed on 

extrinsic values.  

 The variable of generational status was also used in correlation calculations as well as a 

regression equation.  Generational status was found to have a medium, negative correlation with 
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extrinsic values (r = -.37, n = 113, p < .01), indicating that higher generational status is 

associated with lower importance placed on extrinsic values.  Similarly, higher generational 

status is associated with lower levels of acculturation to culture of origin (r = -.39, n = 112,  

p < .001).  No other significant correlations of interest were found with generational status.  A 

regression analysis was done with generational status as a predictor of prestige of the young 

adult’s expected career choice.  Results indicated that generational status was not a significant 

predictor in this analysis (F (1, 111) = .63, p = .43). 

 Additional multiple regression analyses were completed to explore whether likelihood of 

family conflict, adherence to traditional Asian cultural values, and levels of acculturation would 

predict importance of extrinsic and intrinsic values for the young adults.  Mean corrected scores 

for extrinsic and intrinsic values were used in these analyses to account for the relative 

importance of extrinsic values over intrinsic values, and vice versa.  The block of variables 

consisted of adherence to traditional Asian cultural values for each the young adult, mother, and 

father; likelihood of family conflict; and both the European American and AAMAS-CO 

subscales.  The entire block of variables accounted for 37.3% of variance in the model, and was a 

significant predictor of extrinsic values (F (6, 99) = 9.83, p < .001).  A closer look at the beta 

values for this analysis revealed that the variables of likelihood of family conflict (β = .39,  

p < .001), young adult’s adherence to Asian cultural values (β = .32, p < .001), father’s 

adherence to Asian cultural values (β = -.28, p < .01), and acculturation to culture of origin  

(β = .20, p < .05) were significant predictors in the model (Table 10).  This indicates that higher 

likelihood of family conflict, greater adherence to Asian cultural values, and higher levels of 

acculturation to culture of origin significantly predict greater importance placed on extrinsic 

values.  However, father’s adherence to Asian cultural values had a negative relationship in 
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predicting extrinsic values.  The same predictor variables were used to predict intrinsic values, 

and accounted for 40% of the variance (F (6, 99) = 11.01, p < .001).   

In this regression equation, the specific variables of likelihood of family conflict (β =  

-.35, p < .001), young adult’s adherence to Asian cultural values (β = -.28, p < .01), father’s 

adherence to Asian cultural values (β = .25, p < .05), and acculturation to culture of origin (β =  

-.30, p < .01) were again significant predictors in the model (Table 11).  These values indicate 

that lower likelihood of family conflict, lower adherence to Asian cultural values, and lower 

levels of acculturation to culture of origin significantly predicted greater importance placed on 

intrinsic values.  Greater adherence to Asian cultural values for father predicted greater 

importance placed on intrinsic values.  It is important to note that the current sample was tested 

for gender differences, yet there were no significant differences in variable means or regression 

analyses.  Additionally, the sample was tested for differences by other demographic variables but 

means for independent variables were fairly similar across all groups. 
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CHAPTER V 

DISCUSSION 

Summary of Findings 

 This study aimed to examine the role of parents’ career expectations, quality of the 

parent-young adult relationship, acculturation levels, adherence to traditional Asian cultural 

values, and career-related values on the career choices of Asian American young adults.  

Although there have been some inconsistent findings regarding influences on career choice of 

Asian Americans, the data seems to suggest that parents’ career expectations, adherence to 

traditional cultural values, and importance of extrinsic values are linked with career decisions of 

this population in some way.  The current study attempted to expand on Sandhu’s (2011) earlier 

study with South Asian Americans, and examine these factors in the general Asian American 

young adult population.  One main hypothesis of this study was that parents’ career expectations 

are highly linked with Asian American young adults’ career choices, and this was measured 

using prestige levels of the parents’ career expectations (per the young adult’s report) as well as 

their own reported likely/expected career choice.  Prestige levels of these reported variables were 

coded using the Duncan Socioeconomic Index.  Additionally, other family variables including 

support/depth and conflict in the parent-young adult relationship, as well as process variables of 

acculturation level, adherence to traditional Asian cultural values, and career-related values were 

also tested as predictors of prestige of the young adult’s expected career choice.  In this study, 

22% of the sample identified broadly as Asian American, 20.2% of the sample identified as 

South Asian/Indian American, 19.1% identified as Vietnamese American, and less than 10% 

identified with each of the other subgroups.  Given the relatively large number of South Asian 

Americans in the current sample, some results were expected to be similar to the previous study, 
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although the addition of new instruments and inclusion of a more general Asian American 

population was expected to provide new findings.  

 Hypothesis I proposed that family variables would be significant predictors of prestige 

level of the young adult’s expected career choice, including specific variables of parent 

expectations (as measured by prestige level of parents’ career expectations), support/depth in the 

parent-young adult relationship, and conflict tin the parent-young adult relationship.  This 

hypothesis was partially supported as prestige of parents’ career expectations was found to be a 

significant predictor of prestige of the young adult’s expected career choice.  Neither of the 

variables relating to the quality of the parent-young adult relationship, support/depth or conflict, 

were found to be significant predictors in this hypothesis.  

 Hypothesis II proposed that process variables of acculturation level, adherence to 

traditional Asian cultural values, and career-related values would add to the prediction of the 

young adult’s expected career choice, even after the influence of family variables have been 

taken into account.  Results indicated that none of these process variables added to the prediction 

of the young adult’s expected career choice.  Therefore, Hypothesis II was not supported.  

 Hypothesis III predicted that conflict in the parent-young adult relationship would be a 

moderator in the relationship between prestige of parents’ career expectations and prestige of the 

young adult’s expected career choice.  Conflict in the parent-young adult relationship was not a 

significant predictor of prestige of expected career, and it did not moderate the relationship 

between parent expectations and the young adult’s expected career choice.  Thus, Hypothesis III 

was not supported.  

 Hypothesis IV proposed that acculturation level would be a moderator in the relationship 

between prestige of parents’ career expectations and prestige of the young adult’s expected 
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career choice.  Acculturation level was assessed using European American and culture of origin 

(reversed) subscales of the Asian American Multidimensional Acculturation Scale.  Results 

indicated that acculturation level did not predict prestige of the young adult’s expected career 

choice and did not moderate the relationship between parents’ career expectations and the young 

adult’s expected career choice. Hence, Hypothesis IV was not supported.  

 Hypothesis V predicted that adherence to traditional Asian cultural values would be a 

moderator in the relationship between parents’ career expectations and the young adult’s 

expected career choice.  The variable of adherence to traditional Asian cultural values was not a 

significant predictor prestige of the young adult’s expected career choice, and did not moderate 

the relationship between parents’ career expectations and the young adult’s expected career 

choice.  This hypothesis was not supported. 

 Hypothesis VI proposed a relationship between difference in parent-young adult’s 

cultural values and the level of conflict in the parent-young adult relationship.  A difference in 

values was first calculated, and then correlated with conflict in the parent-young adult 

relationship.  Although there was a small, positive correlation in this relationship, it was not 

significant.  Thus, Hypothesis VI was not supported. 

Findings from the current study, or lack thereof, are discussed in the sections below.  

First, the results regarding parents’ career expectations as a significant predictor of prestige of 

the young adult’s expected career choice are discussed.  Second, findings regarding the role of 

other family variables, including support/depth in the parent-young adult relationship and 

conflict in the parent-young relationship as predictors of the prestige of the young adult’s 

expected career choice are discussed.  Third, a discussion of process variables and their lack of 
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significance in this study follow.  Lastly, implications for findings of the current study, 

limitations, and future directions are discussed.  

Parent Expectations and Career Choice 

Previous research has indicated the importance of parent expectations in the career 

decisions of Asian Americans, and has also suggested that expectations are linked with high 

levels of prestige (Leong 1991; Leung, Ivey, & Suzuki, 1994; Tang et al., 1999; Sandhu, 2011).  

Results from the current study support previous findings and theoretical ideas, as such that 

parental expectations are a significant predictor of the young adult’s expected career choice, as 

measured by levels of prestige.  Although parent expectations were reported as per the young 

adult’s perception, researchers have found that Asian American parents tend to have high 

expectations about the educational and career achievement of their children (Sue & Okazaki, 

1990).  Thus, Asian American young adults may have accurate perceptions of their parents’ 

career expectations.  

 It is interesting to note that not only are parents’ career expectations highly linked with 

the young adult’s expected career choice, both career choices have high levels of prestige.  In the 

current sample, parents’ career expectations had a mean of 74.37 (SD = 15.46) and the young 

adult’s expected career choice had a mean of 68.53 (SD = 15.67).  These results are similar to 

Sandhu’s (2011) findings in that prestige of parents’ career expectations is slightly higher than 

the prestige of the young adult’s expected career choice.  Additionally, the three most frequently 

reported expected career choices for young adults were physician/doctor (8.7%) engineer (8.1%), 

and health diagnosing practitioner (6.9%) as coded using the Duncan Socioeconomic Index. 

These careers fall under the category of Professional Specialty Occupations, and are consistent 

with trends in Sandhu’s study.  Similarly, the three most frequently reported parents’ career 

58 



expectations are also categorized under Professional Specialty Occupations and include 

physician/doctor (23.7%), health diagnosing practitioner (14.5%), and lawyer (7.5%).  There was 

a bit more variance in the young adults’ expected career choices versus the parents’ expected 

career choices.  According to the Bureau of Labor Statistics for the year 2012, when compared 

among other ethnic groups 49% of Asians in the workforce were employed in management, 

professional, and related occupations, while only 39% of Whites, 30% African Americans, and 

21% Hispanics/Latinos were employed in these same areas (Bureau of Labor Statistics, 2013).  

Similar trends were seen in the previous year, with Asians being the largest group employed in 

professional and related occupations (Bureau of Labor Statistics, 2012).  Thus, data from the 

current study appears to be in line with these national statistics.   

Role of Parent-Young Adult Relationships  

 The literature on Asian Americans and career development cites the important role of 

family for this population (Leong, 1991; Leong & Serafica, 1999; Tang, Fouad, & Smith, 1999; 

Leong, Kao, & Lee, 2004; Fouad et al., 2008).  However, the specific aspects of the role of 

family that have been explored include parental expectations and pressure, while only a small 

number of studies have considered the importance of family relationships on career development 

and choice for this population.  The current study proposed that aspects of the parent-young adult 

relationship, including support/depth and conflict, would be significant predictors of the young 

adult’s expected career choice.  However, results did not show a significant relationship between 

these variables.  

 Based on the results of the current study, as well as a closer examination of previous 

research regarding the role of family in career decisions of Asian Americans, it seems that the 

quality of the parent-young adult relationship may not be as important as the role of family 
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expectations.  Studies have clearly found high parental expectations linked with the academic 

and career aspirations of Asian Americans (Peng & Wright, 1994).  Asian American young 

adults are raised to view higher education as the main path to success and future security (Leong 

& Hardin, 2002), and Asian American college students have been found to have strong concerns 

about meeting high parental expectations in regards to education and career (Castro & Rice, 

2003).  Sandhu (2011) did find that for South Asian Americans, relationship with father was a 

significant factor in the career choice of South Asian American young adults.  When South Asian 

American young adults experienced greater conflict in their relationship with father, there was a 

lower correlation between parents’ career expectations and the young adult’s expected career 

choice.  In the current study, although no significant relationship between conflict with mother or 

father and career variables was found, the variables assessing likelihood and seriousness of 

family conflict to occur were positively correlated with prestige of parents’ career expectations.  

The Asian American Family Conflict Scale was designed specifically to measure parent-child 

conflicts among Asian American families. (Lee et al., 2000).  This measure consists of 10 items 

representing typical conflict specific to Asian cultures, and the items are worded to show 

disagreement between the child and parents.  It seems that the AAFCS allows participants to 

respond with more culture-specific conflicts such as those related to parents’ expectations of the 

young adult’s behavior, whereas the Conflict subscale from the Quality of Relationships 

Inventory generally assesses anger, guilt, criticism, and the need to change.  It seems that the 

variable of parent expectations, over the quality of the parent-young adult relationship, may be 

more influential in the career decisions of Asian American young adults.  Given the 

characteristic of “kinship, loyalty, and obedience to authority figures” in the Asian family 

system, this makes sense (Leong & Leung, 1994).  
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 However, family relations were important in terms of the young adult’s aspirations (used 

as an indicator of career values in the current study).  Overall likelihood of family conflict was 

positively correlated with extrinsic values/aspirations, indicating that higher levels of family 

conflict are associated with greater importance placed on extrinsic values/aspirations.  

Likelihood of family conflict was also a significant predictor of both extrinsic and intrinsic 

values/aspirations, yet the relationship with intrinsic was negative.  The results suggest that the 

parent-young adult relationship, specifically in regards to family conflict, is influential in 

determining the young adult’s aspirations/career-related values.  

Process Variables and Lack of Significance 

 The current study identified the variables of acculturation, adherence to traditional Asian 

cultural values, and career-related values as process variables.  These variables were 

hypothesized to be significant predictors of prestige of the young adult’s expected career choice.  

Additionally, generational status was also considered as it is a contextual variable that influences 

the values of immigrant youth and their adaptation to the host culture.  However, almost half of 

the current sample reported their generational status as second generation, meaning that they 

were born in the United States.  Acculturation has been considered very important in the lives of 

Asian Americans, and has been examined in relation to career development and choice of this 

population.  Thus, it was expected that it would be a significant predictor of the young adult’s 

career choice.  Although Sandhu (2011) did not find any correlation with acculturation in the 

previous study using the Suinn-Lew Asian American Self-Identity Acculturation Scale, the 

current study used a different measure of acculturation and expected to find a relationship 

between the variables.  The Asian American Multidimensional Acculturation Scale was used in 

the current study, including the European American subscale and culture of origin subscale.  
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Similar to Sandhu’s results, acculturation in this study did not significantly predict prestige of the 

young adult’s expected career choice.   

 In addition to assessing level of acculturation as a measure of values and beliefs in 

regards to career decisions of Asian Americans, the current study added the Asian Values Scale-

Revised to assess adherence to traditional Asian cultural values.  It was expected that adherence 

to traditional Asian cultural values would add to the prediction of prestige of the young adult’s 

expected career choice, even after accounting for impact of family variables, yet no such 

relationship was found.  Additionally, adherence to traditional Asian values was expected to 

moderate the relationship between parents’ career expectations and the young adult’s expected 

career choice.  This hypothesis was not supported.  In previous studies, such as Tang et al.’s 

(1999) study of acculturation, interests, and career choice of Asian Americans, results indicated 

individuals with higher levels of acculturation have a stronger relationship between their interests 

and career choice.  Tang (2002) later found in a different study that between Asian American and 

Chinese students, Chinese students were more likely to give into their parents’ choice for career 

than the Asian American students.  Tang speculated that this may be due to higher levels of 

acculturation for the Asian American students.  Sandhu (2011) attempted to examine the role of 

acculturation in career choice of South Asian American young adults’, yet found no significant 

relationships among the variables.  The current study did use generational status as an additional 

contextual variable, and found that higher generational status was associated with lower 

importance placed on extrinsic values.  Similarly, greater adherence to traditional Asian cultural 

values was associated with greater importance placed on extrinsic values.  

 The variable of career-related values, as measured by the Aspirations Index, was an 

important process variable to include in the current study, although previous findings regarding 
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this variable and career choice have been inconsistent.  Researchers have indicated the 

importance of extrinsic values in Asian American samples (Leong, 1991; Tang et al., 1999).  

However, Sandhu (2011) found that intrinsic values were more positively correlated with higher 

prestige levels of the young adult’s expected career choice for a sample of South Asian 

American young adults.  The current study did not find career-related values to be a significant 

predictor of prestige of the young adult’s expected career choice, as measured by extrinsic and 

intrinsic values.  Although previous findings were not replicated in this study, it is interesting to 

note that intrinsic values had a higher mean than extrinsic values for this sample (intrinsic: M = 

6.23, SD = .82; extrinsic: M = 3.89, SD = 1.38.  

 Although none of these process variables were found to significantly predict prestige of 

expected career, they were correlated with one another in ways that make sense and would be 

expected.  Greater adherence to traditional Asian cultural values was associated with higher 

levels of acculturation to culture of origin.  Similarly, high levels of acculturation to culture of 

origin and greater adherence to traditional Asian cultural values were associated with greater 

importance placed on extrinsic values.  Additionally, higher levels of support/depth in 

relationship with father was associated with higher levels of adherence to traditional Asian 

cultural values.  Relatedly, higher generational status was associated with lower importance 

placed on extrinsic values, as well as with lower levels of acculturation to culture of origin.  

Given that the current sample has relatively similar means for acculturation to European 

American culture (acculturation) and culture of origin (enculturation), it may be that these young 

adults fall under the “integrationist” group as described by Leong and Chou (1994) in their 

model for understanding acculturation of Asian Americans.  This group holds a positive view of 

their own culture as well as the host culture, and their career paths are expected to be similar to 
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European Americans.  Although results indicate that Asian American young adults in this sample 

choose careers that are highly correlated with their parents’ career expectations, they are 

observed to value intrinsic values over extrinsic values, which is more in line with European 

American culture.  Perhaps the process variables that were assessed are more likely to influence 

the young adults’ aspirations and career values in theory, but when it comes to taking action and 

making decisions on a future career, parental expectations hold more weight.  Another thing to 

consider here is that prestige level may not be the only important factor in determining career 

expectations of Asian Americans.  Given that the majority of career choices reported in this 

study fall under the category of Professional Specialty Occupations in the Duncan 

Socioeconomic Index, it may be helpful to consider occupational categories in addition to 

prestige levels. Also, given the findings regarding family and process variables as predictors of 

aspirations, it may be important to consider young adult aspirations as a dependent variable in 

addition to, or in place of, prestige of expected career choice. 

Implications 

 Although most of the hypotheses in this study were not supported, the results have some 

important implications.  First, the finding that has been replicated from Sandhu’s (2011) study 

regarding the strong correlation between parents’ career expectations and the young adult’s 

expected career choice, as measured by prestige levels, is quite telling.  These results suggest that 

for the general Asian American young adult population, as well as the specific subgroup of South 

Asian Americans, parental expectations play an important role in career development and choice 

of Asian American young adults.  Other factors, such as parent-young adult relationships, 

cultural values, career-related values, and acculturation do not seem to have direct impact on the 

career choice of this population.  However, the data does indicate that there is a relationship 
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between cultural values, acculturation, and conflict in the family, and that these variables are 

predictors of the young adult’s aspirations.  These findings suggest the importance of exploring 

these variables further in Asian American young adults and their families, as there seem to be 

complex relationships amongst them.  

Limitations and Future Directions 

 One of the biggest limitations in this study was the small sample size used to test 

hypotheses.  Although numerous efforts were made to recruit participants for the study, inability 

to provide greater incentives/compensation to participants for their time, and the length and 

repetitive nature of some of the survey questions seemed to have contributed to the low sample 

size.  Additionally, many participants that did take the survey did not complete it in its entirety.  

It is recommended that future attempts at collecting similar data should include greater 

incentives for participants and/or use a shorter survey.  A suggestion for reducing the survey 

length includes taking out the “likelihood” and “attainment” questions on the Aspirations Index, 

as they are not used in analyses for exploring importance of values.  Additionally, it may be 

easier to obtain fully completed surveys when conducted in paper format versus online, as the 

paper surveys in this study had much less missing data compared to the online surveys.  

However, the sample size of online versus paper surveys was proportionally greater.  When data 

is collected in person in a research lab, research assistants and/or the researcher have an 

opportunity to review the completed survey and easily answer any questions.  In an online survey 

format, participants may be more likely to skip questions they do not understand without making 

attempts to contact the researcher for clarification.  Thus, this potentially reduces the number of 

completed surveys.  
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In terms of the measures used in this study, there may be different measures that are more 

appropriate to assess some of the variables of interest.  Although the current study aimed to 

assess acculturation with a bidimensional measure such as the Asian American Multidimensional 

Acculturation Scale in place of the unidimensional Suinn-Lew Asian Self-Identity Acculturation 

Scale used by Sandhu (2011) in a previous study, the four domains in the AAMAS may not have 

addressed all issues of interest related to acculturation in this study.  Acculturation in itself is a 

complex variable that may be impacted by many other contextual factors.  Perhaps a more 

appropriate measure for future research exploring similar variables in the Asian American 

population would be the Intergenerational Conflict Inventory (ICI; Chung, 2001) as it has an 11-

item Family Expectation (ICI-FE) scale 10-item Education and Career (ICI-EC) scale.  These 

scales may provide a more accurate assessment of the role of family expectations and career-

related thoughts/behavior of Asian Americans.  

Based on findings from the current study, there are interesting associations among the 

variables of aspirations/career values, adherence to traditional Asian cultural values, 

acculturation, and quality of parent-young adult relationship.  Perhaps exploring some of these 

variables as predictors of aspirations in addition to predictors of prestige of expected career 

choice would provide further insight into the career development of Asian Americans.  Also, it 

may be helpful to consider other variables related to career choice, such as interests, as 

previously done in Sandhu’s (2011) study with South Asian Americans. Thus, further 

investigation of these variables in relation to parents’ career expectations and the young adult’s 

expected career choice is recommended, while taking into account the issues that have been 

mentioned with the current design and methods.   
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Conclusion 

 Based on the current and previous findings, there is strong evidence to support the 

statement that Asian American young adults’ career choices are influenced by their parents’ 

career expectations – whether the expectation is a specified career or the general expectation of a 

career with high levels of prestige.  Although this finding has been replicated from a similar 

study, other results were inconsistent and many questions remain in regards to the influence of 

family and cultural values on the career decision of Asian Americans.  However, there are some 

valuable conclusions that can be made from the correlations among some of the variables.  

Conflict in family relationships, adherence to cultural values, and acculturation levels are all 

associated with the young adult’s aspirations.  Given these findings, it may be that aspirations are 

just as important to consider as expected career choice for Asian American young adults when 

assessing influences on their career development.  Further research is needed to understand the 

lack of connection of these variables with prestige of career choice.  Additionally, exploring 

other measures of career choice would be useful in future research endeavors with this 

population.  It is important to continue similar research while taking into account the suggested 

changes to the study’s design and methodology.  
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Table 1 

Sample Demographics 

Variables      Frequency (n)  Percent (%) 
 
Age 
 18       29  16.8 
 19       15  8.7 
 20       28  16.2 
 21       35  20.2 
 22       27  15.6 
 23       21  12.1   
 24       14  8.1 
 25       4  2.3 
 
Gender 
 Male                  59  34.1 
 Female                 113  65.3 
 Cisgender Female     1  0.6 
 
 Race/Ethnicity 
 Asian American     38  22 
 Japanese American     7  4 
 Chinese American     17  9.8 
 South Asian/Indian American    35  20.2 

Vietnamese American     33  19.1 
 Korean American     5  2.9 
 Filipino American     9  5.2 
 Taiwanese American     3  1.7 
 Cambodian American     1  0.6 
 Hmong American     1  0.6 
 Laotian American     1  0.6 
 Multiracial      16  9.2 
 Other       7  4   
      
Classification 
 Freshman      28  16.2    
 Sophomore      22  12.7 
 Junior       27  15.6 
 Senior       37  21.4 
 Not in school right now    37  21.4 
 Other       22  12.7 

(table continues) 
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Table 1 (continued). 

Variables       n  % 
 
Religious Affiliation 

Christian      24  13.9  
 Catholic      30  17.3  

Buddhist      22  12.7  
Hindu       4  2.3 
Muslim      8  4.6 
Sikh       35  20.2 
None       41  23.7  
Other       9  5.2 

 
Time at Work per Week 
 35+ hours      22  12.7  
 25-35 hours      11  6.4  
 15-24 hours      34  19.7 
 Less than 15 hours     40  21.3 
 Not employed      66  38.2 
 Other          
 
Current Living Arrangement 
 With both parents at parents’ home   56  32.4 
 With one parent at parent’s home   5  2.9 
 Alone in house/apt.     7  4 
 With other(s) in house/apt.    80  46.2 
 In residence hall on campus    22  12.7 
 With other family members (not parents) at home 2  1.2 

Other       1  0.6 
 

Parent Information 
 Married, living together    138  79.8 
 Married, living apart     3  1.7 
 Divorced, mother remarried    1  0.6 
 Divorced, father remarried    4  2.3 
 Divorced, neither remarried    8  4.6 
 Mother deceased     3  1.7   
 Father deceased     7  4 

Never married      7  4   
 Other       2  1.2 
 
          (table continues) 
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Table 1 (continued). 

Variables       n  % 
 
Father’s Education Level 

Less than a high school degree   17  9.8 
High school degree     31  17.9 
Vocational training/trade school   4  2.3 
Some college      23  13.3 
Community/jr. college degree    8  4.6   
College degree     51  29.5 
Some graduate courses    4  2.3   
Master’s degree     17  9.8 
Professional degree     18  10.4   

           
Mother’s Education Level 
 Less than a high school degree   18  10.4 

High school degree     40  23.1 
Vocational training/trade school   9  5.2   
Some college      20  11.6 
Community/jr. college degree    7  4   
College degree     53  30.6 
Some graduate courses    3  1.7   
Master’s degree     15  8.7 
Professional degree     8  4.6   

 
Generational Status 

1st generation       32  18.5 
2nd generation      78  45.1 
3rd generation      2  1.2 
4th generation      1  0.6 
Missing      60  34.7 
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Table 2 

Means, Standard Deviations, and Possible Range of Scores for the Total Sample on the Parent-

Young Adult Relationship Variables 

Parent-Young Adult 
Relationship Variables -QRI   M SD Possible Range 

 
Mother (n = 173) 

     

Support   3.11 .62 1-4 
Depth   3.49 .51 1-4 
Conflict 
Support/Depth 

 2.23 
6.61 

.61 
1.05 

1-4 
1-8 

     
Father (n = 159)      

Support   2.66 .83 1-4 
Depth   3.18 .83 1-4 
Conflict 
Support/Depth 

 2.17 
5.84 

.63 
1.55 

1-4 
1-8 

     
Note.  The Support, Depth, and Conflict subscales are taken from the Quality of Relationships Inventory.  The 
Support and Depth scales were combined to create one score.  * Higher scores indicate greater amounts of the 
construct. 
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Table 3 

Means, Standard Deviations, and Ranges for All Variables 

Variable M SD Possible Range Actual Range 

Prestige of Expected 
Career Choice (n=173) 
 
Prestige of Parents’ 
Career Expectation      
(n=173) 
 
Mother Support 
(n=173) 
 
Mother Depth (n=173) 
 
Mother Conflict 
(n=173) 

68.53 
 

 
74.37 

 
 

 
3.11 

 
 

3.49 
 

2.23 

15.67 
 

 
15.46 

 
 
 

.62 
 
 

.51 
 

.61 

13.98 – 89.57    
 

 
13.98 – 89.57 

 
 
 

1 – 4  
 
 

1 – 4  
 

1 – 4  

23.00 – 89.57 
 

 
20.61 – 89.57 

 
 
 

1.14 – 4.00  
 
 

1.00 – 4.00  
 

1.00 – 4.00  

Father Support (n=159) 
 
Father Depth (n=159) 
 
Father Conflict (n=159) 
 
Asian Cultural Values 
(n=121) 
Asian Cultural Values – 
Mother (n=112) 
 
Asian Cultural Values – 
Father (n=108) 

2.66 
 

    3.18 
 
    2.17   

 
2.43 

 
2.80 

 
 

2.79 

.83 
 

.83 
 

.63 
          
          .30 

 
.32 

 
 

.37 

1 – 4 
 

1 – 4  
 

1 – 4  
 

1 – 4  
 

1 – 4 
 
 

1 – 4 
 

       1.00 – 4.00  
  
       1.00 – 4.00  
 
       1.00 – 4.00  
 

1.52 – 3.36 
 

2.20 – 3.84 
 
 

1.80 – 3.88  

Extrinsic Values 
(n=126) 
 
Intrinsic Values 
(n=126) 
Acculturation EA 
(n=112) 
Acculturation CO 
(n=112) 

3.89 
 

 
6.23 

 
    4.88 
 
    4.57 

        1.38 
 

 
.82 

 
.73 

 
.87 

1 – 7 
 

 
1 – 7 

 
1 – 6  

 
1 – 6  

1.13 – 7.00  
 

 
3.47 – 7.00  

 
1.40 – 5.87 

 
1.93 – 6.00 

 
Note. The variables represent scales from the following measures: Prestige of Parental Occupational Expectation and 
Prestige of Expected Career Choice (Socioeconomic Indexes–TSEI), Acculturation (Asian American 
Multidimensional Acculturation Scale), Parent-Young Adult Relationship with Mother and Father (Quality of 
Relationships Inventory), Asian Cultural Values (Asian Values Scale–Revised), and Extrinsic and Intrinsic Values 
(Aspirations Index). The values have been rounded to the nearest hundredth.   
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Table 4 

Mean-Corrected Scores, Standard Deviations, and Range of Scores for the Total Sample on the 

Aspirations Index 

Scale M SD Range 

Extrinsic -1.32 .84 -3.12 – 0.24 

Intrinsic 1.02 .67 -0.18 – 2.60 

Note.  Mean-corrected scores were obtained by subtracting the Importance subscale of the Aspirations Index from 
the Extrinsic and Intrinsic scales.   
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Table 5 

Correlations of All Variables and Scales’ Alpha Coefficients  

Variable 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 

1. Prestige of Expected 
Career Choice -- .59** .07 -.08 .10 .05 .07 .07 -.12 .12 -.10 .04 .15 -.02 -.06 

2. Prestige of Parents’ 
Career Expectations  -- .15* -.02 .16* -.01 .33** .30** -.09 .10 .01 .18 .26** .03 -.16 

3. Mother Conflict   (.88) -.47** .33** -.17* .57** .57** .14 -.12 -.03 .16 .23* -.07 -.11 

4. Mother Support/Depth    -- -.09 ,41** -.24** -.27** .09 -.15 .17 .03 -.13 .41** .06 

5. Father Conflict     (.88) -.20* .43** .42** .17 -.15 -.08 .16 -.01 -.08 -.06 

6. Father Support/Depth      -- -.22** -.22* .03 -.06 .28** -.05 -.02 .27** .04 

7. Family Conflict – 
Likelihood       (.91) .91** .29** -.27** -.02 .33** .30** .14 -.01 

8. Family Conflict – 
Seriousness        (.92) .32** -.28** -.03 .23* .25** .07 .01 

9. Extrinsic Values         (.94) -.97** .37** -.19 -.12 .46** -.16 

10. Intrinsic Values          (.92) -.36** .18 .13 -.44** .19* 

11. Asian Cultural Values           (.78) .09 .07 .31** -.22* 

12. Asian Cultural Values – 
Father            (.84) .55** .03 .02 

13. Asian Cultural Values – 
Mother             (.79) .00 .01 

14. Acculturation – Culture 
of Origin              (.88) -.03 

15. Acculturation – European 
American               (.86) 

Note: * = p < .05. ** = p < .001.  Cronbach’s alpha coefficients are reported in parenthesis.  All values have been rounded to the nearest hundredth.   
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Table 6 

Summary of Hierarchical Multiple Regression Analyses Predicting Prestige of Expected Career for Hypotheses I and II 

Variable R R2 Adj. R2 F p R2 Increase F∆ F∆ p β p for t 

 
Block 1 
     Parents’ Career Expectations 
     Support/Depth 
     Conflict 

 
.64 

 
.40 

 
.39 

 
23.73 

 
.00 

  
 

 
 

 
 

.64 
-.06 
-.03 

 

 
 
.00** 
.47 
.68 

 
Block 2 
     Acculturation-EA 
     Acculturation-CO 
     Asian Cultural Values 
     Extrinsic Values 
     Intrinsic Values 
 

 
.65 

 
.42 

 
.37 

 
9.04 

 
.00 

 
.02 

 
.54 

 
.75 

 
 

.03 
-.03 
-.11 
-.12 
-.14 

 
 

.76 

.77 

.20 

.69 

.66 

Note. * = p < .05. ** = p < .01. 
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Table 7 

Summary of Regression Analyses Predicting Prestige of Expected Career for Hypothesis III  

Variable R R2 Adj. R2 F p R2 Increase F∆ F∆ p β p for t 

 
 
Block 1 
     Parents’ Career Expectations 
     Conflict 

 
 

.62 
 
 

 
 

.38 
 

 
 

.37 

 
 

47.71 

 
 

.00 

    
 
 

.62 
-.01 

 
 
 

.00** 
.87 

 
Block 2 
     Parents’ Career Expectations 
     Conflict 
     Parents’ Career Expectations x Conflict 
 

 
.62 

 
.38 

 
.37 

 
31.79 

 
.00 

 
.00 

 
.35 

 
.55 

 
 
.61 
-.01 
-.04 

 
 
.00** 
.89 
.55 

Note. * = p < .05. ** = p < .01. 
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Table 8 

Summary of Regression Analyses Predicting Prestige of Expected Career for Hypothesis IV 

Variable R R2 Adj. R2 F p R2 Increase F∆ F∆ p β p for t 

 
Block 1 
     Parents’ Career Expectations 
     Acculturation-EA 
     Acculturation-CO Reversed 

 
.63 

 
 

 
.40 

 

 
.38 

 
23.55 

 
.00 

    
 

.63 

.04 

.04 

 
 

.00** 
.64 
.56 

 
Block 2 
     Parents’ Career Expectations 
     Acculturation-EA 
     Acculturation-CO Reversed 
     Parents’ Career Expectations x EA x 

ReverseCO 
 

 
.63 

 
.40 

 
.37 

 
17.50 

 
.00 

 
.00 

 
.00 

 
.55 

 
 
.63 
.04 
.04 
.00 

 
 
.00** 
.67 
.57 
.98 

 

Note. * = p < .05. ** = p < .01. 
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Table 9 

Summary of Regression Analyses Predicting Prestige of Expected Career for Hypothesis V 

Variable R R2 Adj. R2 F p R2 Increase F∆ F∆ p β p for t 

 
Block 1 
     Parents’ Career Expectations 
     Asian Cultural Values 

 
.65 

 
 

 
.43 

 

 
.42 

 
43.84 

 
.00 

    
 
.65 
-.11 

 
 
00** 
.12 

 
Block 2 
     Parents’ Career Expectations 
     Asian Cultural Values 
     Parents’ Career Expectations x Asian 

Cultural Values 
 

 
.66 

 
.43 

 
.42 

 
29.35 

 
.00 

 
.00 

 
.64 

 
.43 

 
 
.64 
-.11 
.06 

 
 
.00** 
.11 
.43 

 

Note. * = p < .05. ** = p < .01. 
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Table 10 

Summary of Regression Analyses Predicting Extrinsic Aspirations and Career-related Values 

Variable R R2 Adj. R2 F p R2 Increase F∆ F∆ p β p for t 
 
Model 
     Family Conflict-Likelihood 
     Asian Cultural Values 
     Asian Cultural Values-Mother 
     Asian Cultural Values-Father 
     Acculturation-CO 
     Acculturation-EA 
 

 
.61 

 
.37 

 
.34 

 
9.83 

 
.00 

 
 

 
 

  
 
.39 
.32 
-.11 
-.28 
.20 
-.07 

 
 
.00 
.00 
.27 
.01 
.02 
.39 

Note. * = p < .05. ** = p < .01. 
 
 
Table 11 

Summary of Regression Analyses Predicting Intrinsic Aspirations and Career-related Values 

Variable R R2 Adj. R2 F p R2 Increase F∆ F∆ p β p for t 

 
Model 
     Family Conflict-Likelihood 
     Asian Cultural Values 
     Asian Cultural Values-Mother 
     Asian Cultural Values-Father 
     Acculturation-CO 
     Acculturation-EA 
 

 
.63 

 
.40 

 
.36 

 
11.01 

 
.00 

    
 
-.35 
-.28 
.12 
.25 
-.30 
.10 

 
 
.00 
.00 
.21 
.01 
.00 
.21 

Note. * = p < .05. ** = p < .01. 
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