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The purpose of this study was to investigate recruitment

practices used .in industrial arts education programs and to

identify factors which influence students in deciding to

prepare for teaching industrial arts.

Findings led to these conclusions:

1. Teacher-respondents were mostly unaware of or

apathetic to the -problem of recruiting for the future.

2. Teachers used three types of recruitment practices:

(a) presentations about industrial arts teacher education;

(b) motion pictures and slides on industrial arts; and (3)

articles in periodicals written about teaching and college

activities.
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CHAPTER I

INTRODUCTION

Throughout Texas there have been problems with shortages

of qualified industrial arts teachers in the public schools.

A recent survey presented by a member of the American Indus-

trial Arts Association in 1974 reaffirms the shortage. In the

1,175 high schools in Texas, 200 additional industrial arts

teachers were needed. Reasons for these shortages vary. The

problem, furthermore, is not of recent origin. As far back

as the 1960's a member of the National Education Association

made this statement:

The National Teacher Education and Professional
Standards Commission calls on local and state school
officials to hold the line on quality and to seek
positive and constructive ways to meet an immediate
teacher shortage without sacrificing standards.

As further noted by the Commission, the easy way out of

the situation would be to hire unqualified people to fill

3teaching positions. Taking such an action, however, would

affect the education system in a number of ways. The most

American Industrial Arts Association, Proceedings of the
Association, OSHA as Viewed from Washington, D. C. (Washington,
D.C., American Industrial Arts Association, 1974T, p. 2.

2 National Education Association, "A Statement on the
Teacher Shortage," School and Society, XCV (February, 1967),
91.

3Ibid.
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debilitating effect would be on the student, whose proper

instruction is the prime objective in the educational system.

Employing substandard teachers affects a nation in a vulnerable

lace, the education system. A nation is only as strong as it

teaches its citizens to be.

As industrial technology in this society continues to

grow at an ever-increasing-rate, so does the demand for

qualified educators to develop minds capable of handling the

new technologies. For this reason, more schools are adding

industrial arts programs and others are expanding existing

programs to help fill the need.4  From this expansion there

has evolved a shortage of qualified teachers in industrial

arts. However, the picture is not all dark. According to

one source, "It does seem likely that this demand will be

satisfied or that it will diminish in the near future."5 At

the same time, the shortage is not going to diminish of its

own accord. "The industrial arts teacher remains the key

person in recruiting." 6

Statement of the Problem

This study was to identify practices used in the recruiting

of prospective teachers of industrial arts education and to

4William P. Spence, "Recruiting Methods Industrial ArtsUses Industrial Arts and Vocational Education, LVI (June,19 67),8.

5lbid., p. 50.

6Ralph Ressler, "Wanted: Industrial Arts Teachers,"Industrial Arts and Vocational Education, LVI (June, 1967), 47.
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identify factors which influence students in deciding to

prepare for industrial arts teacher education.

More specifically, the study is concerned with providing

the answers to the following questions:

1. What persons do the majority of the industrial arts

students indicate as a positive influence on their career

decisions?

2. What experiences do the majority of industrial arts

students indicate as a positive influence in their career

decisions?

3. What advantages do the majority of industrial arts

students indicate in choosing to prepare for a teaching career?

4. What disadvantages do the majority of industrial arts

students indicate in choosing to prepare for a teaching career?

5. How many high school industrial arts teachers have

specific recruitment practices?

6. How many high school industrial arts teachers make no

recruitment attempts?

7. What recruitment practices do high school industrial

arts teachers use?

8. In what grade levels do the majority of teachers

focus recruitment practices?

9. With what groups and organizations do teachers conduct

cooperative recruitment programs most frequently?
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10. How do people and experiences reported by the

majority of students compare to the frequency with which

people and experiences are used in teacher recruitment?

Purpose and Need for the Study

In a study made by Rusk in 1968 "it was concluded that

the lack of industrial arts teacher education graduates avail-

able for employment as teachers was a major influence upon the

shortage of industrial arts teachers in the North Texas area."7

It was discovered as well that this condition existed through-

out Texas and that it indicated a trend toward a shortage of

qualified industrial arts teachers in the future. Furthermore,

the need for additional industrial arts teachers was emphasized

in statistics presented at a meeting of the American Industrial

Arts Association in 1974. As presented, 200 additional indus-

trial arts teachers were needed out of 1175 high schools in

Texas. 8

In the state of Texas, studies which develop guidelines

for the recruitment of industrial arts personnel are lacking.

In order for the public schools of Texas to have a supply of

qualified teachers, a program of guidelines for teacher

recruitment is obviously needed.

7
Artre H. Rusk, "A Study of the Availability of Industrial

Arts Teachers and Its Effects upon the Industrial Arts Programs
in the Public Schools of North Texas," unpublished master's
thesis, North Texas State University, Denton, Texas, 1968, p. 39.

8American Industrial Arts Association, Proceedings of the
Association, OSHA as Viewed from Washington, D. C., (Washington,
D. C., American Indistrial Arts Association, T974), p. 2.



5

Limitations of the Study

This study is limited to collecting data which are

pertinent and successful in the recruitment of qualified

industrial arts teachers in the state of Texas. The student

questionnaire was limited to the North Texas State University

industrial arts majors enrolled in the spring semester of 1972.

The teacher questionnaire was limited to industrial arts

teachers from the high school that each student had graduated.

Definition of Terms

For the purpose of this study, certain terms were defined

as follows:

1. Qualified industrial arts teacher is an individual

who had been certified as an instructor in that teaching area

by the Texas Education Agency.

2. Industrial arts program is used to refer to "those

programs which offer one or more of the industrial arts

courses or activities, such as woodworking, metalworking,

drafting, electricity, electronics, crafts, power mechanics,

or graphic arts." 9

3. School systems refers "to those schools that had

been approved by the Texas Education Agency for meeting a

set of prescribed standards in regard to facilities, faculty,

9 Artre H. Rusk, "A Study of the Availability of Industrial
Arts Teachers and Its Effects upon the Industrial Arts Programs
in the Public Schools of North Texas," unpublished master's
thesis, North Texas State University, Denton, Texas, 1968, p. 5.
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and curriculum concept, and designated as such in the Texas

Education Agency's list of public schools." 10

4. Industrial arts refers "to the body of subject matter

or the body of courses organized for the development of under-

standing about the technical, consumer, occupational, organi-

zational, social, historical, and cultural aspects of industry

and technology." In addition, "learning experiences involve

activities such as experimenting, designing, construction,

evaluation, and using tools, materials, and processes which

provide opportunities for creativity and problem solving." 12

5. Recruitment refers to the encouraging of promising

persons to become interested in teaching as a profession.

6. Positive influence refers to a force that generates

an interest in industrial arts teaching.

7. Negative influence refers to a force that generates

a disinterest in industrial arts teaching.

Source of Data

The information and data were obtained from two question-

naires which were developed especially for this study. The

first questionnaire was sent to North Texas State University

industrial arts teacher education students enrolled in the

spring semester of 1972. The second questionnaire was sent to

10Ibid. 11Ibid.
12Ibid.
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the teachers of the industrial arts department in the high

schools from which the North Texas State University industrial

arts students had graduated. Information from pertinent records

of the industrial arts education students was obtained from

the Registrar's Office at North Texas State University.

Periodical literature containing information concerning teacher

supply and demand in the public schools was also used.

Related Studies

Considerable time and effort has been spent attempting

to locate related studies. The number of current articles and

books dealing with student recruitment into industrial arts

teacher education institutions has been disappointingly few.

In view of the lack of information concerning this topic,

the review of related literature and research will necessarily

be brief. Of the articles and studies which are reviewed here,

most are only tangentially related to student recruitment

but have been included to present as true a picture as possible

of the problems that relate to the teacher shortage which is

current in industrial arts.

A recommendation of devices to be used by a teacher

education institution for recruiting students in the area of

industrial education was made in Arkansas by Jahrman in 1964.

Jahrman's approach to the problem was (1) to determine "the

industrial education areas of greatest interest to high school
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boys and assemble pertinent content concerning these areas." 1 3

He also sought to determine what device would be most effective

in conveying the information, and (2) "to determine the areas

in which students. admittedly lacked knowledge about employment

possibilities, and assemble content that might generate an

interest in industrial education." 4 Jahrman found that

visitation from a representative of an institution of higher

learning was superior to other methods, and the greatest areas

of interest were found to be electricity and electronics,

drafting, and general shop.

A study on recruitment for teaching in Oregon made by

Meir in 1955 proposed: "(1) to determine the present recruit-

ment activities of the Department of Education or of Public

Instruction in the forty-eight states; and (2) to suggest

likely or promising activities that might be used in develop-

ing a program of action for the recruitment of teachers." 1 5

Findings of the study recommended many statewide as well as

local programs and increased teacher responsibility in order

for the recruitment process to become as successful as possible.

13 Kenneth Q. Jahrmann, "Recruiting Prospective Teachers of
Industrial Education," unpublished doctoral dissertation, Uni-
versity of Arkansas, Fayetteville, Arkansas, 1964 in Dissertation
Abstracts (1964-65), xxv, p. 5630.

14 Ibid.

15 George W. Meir, "Factors Relating to the Choice of
Industrial Education as a Career and the Retention of These
Teachers in the Profession," unpublished doctoral dissertation,
Oregon State University, Corvallis, Oregon, 1950 in Dissertation
Abstracts (1950), x, p. 167.
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A study made on teacher supply and demand in Texas by

the Texas Education Agency in 1967 presented information

dealing with all subject areas; among those was industrial

arts and the supply and demand of industrial arts teachers.

Data for this report were gathered in a ten-year period (1956

to 1966). From the data it was projected that

. * . the demand for qualified teachers continues to
exceed the available supply. The expansion of our
programs of education to keep up with the progress
of our times will increase the demand for competent
professional personnel for Texas schools.16

A nationwide research report by the National Education

Association in 1969 indicated that "many school systems are

encountering extreme difficulty in filling teaching positions

for 1969-70 in the following assignments most frequently listed

by 47 states reporting this information." 1 7  Among those listed

was industrial arts in eighteen states. In addition, industrial

arts was listed in ten states as one of "the most frequently

listed assignment areas in which the forty-seven states expect

school systems generally will have to employ persons with sub-

standard qualifications." 18  Included in this survey were data

revealing that large "school systems reported having extreme

16 Texas Education Agency, Report on Teacher Supply and
Demand in Texas, (Austin, Texas: Texas~1ducation Agency, 1967),
p. 15.

1 7 National Education Association, Research Report on
Teacher Supply and Demand in Public Schools, 1969 (Washington,
D.C.: National Edlication Association, 1970), p. 8.

18Ibid., p. 9.
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difficulty in filling the number of unfilled positions in

late July." 1 9 In industrial arts, forty-six systems were

having extreme difficulty in filling positions. Indeed, 288

positions had not been filled by 1969.

In 1971 a research bulletin of the National Education

Association indicated an end to a general teacher shortage.

This prediction, however, was based on the prospective number

of positions that were open on the last demand tabulation.

When supply and demand was viewed from the perspective of

minimum standards of quality in education staffing, "shortages

would be greater in some types of assignments and would be

felt by the larger of the school systems."20 In addition, even

though new teacher supply was becoming adequate in some areas,

specific areas such as industrial arts "which may have been in

short supply for several years may continue to be inadequate." 2 1

In a nationwide study made by Ogle in 1963 to determine

the status of industrial arts, "information was secured con-

cerning program needs and possible plans for the addition of

industrial arts in the years ahead."22 One of the important

factors considered to be "impediments to the development of

19Ibid., p. 9.

20 National Education Association, "End of General Teacher
Shortage," National Education Association Research Bulletin,
XLIX (Marchi97l), 8.

21 Ibid., p. 10.

22 Robert Lee Ogle, "Industrial Arts in the Public High
Schools of West Tennessee," unpublished doctoral dissertation,
The University of Tennessee, Knoxville, Tennessee, 1963 in
Dissertation Abstracts (1963-64), xxiv, 4484.
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industrial arts programs was the inability to obtain qualified

teachers." 23

In 1955 Kurth made a nationwide study "to determine the

teacher recruitment practices used and rated as most effec-

tive." 24  Kurth presented the more significant conclusions

from his study, some of which indicate highly ineffective

recruitment practices. He found that present enrollments would

not be adequate for the future demand of teachers. For his

study, data were secured by questionnaire from 120 institutions

preparing industrial arts teachers.25

Almost a decade later, Worthington, in an article in the

American Vocational Journal, states: "One of the greatest

needs for competent teachers is in industrial arts." 2 6  In this

article the author points out that attempts should be made to

unify the efforts working toward industrial education in order

to provide an adequate program for "the industrially oriented

needs of all American youth."27 Worthington's article parallels

Kurth's study in that both find that the lack of adequate

23 Ibid.

24 Edwin L. Kurth, "Certain Developments and Trends in Indus-
trial Arts Teacher Education," unpublished doctoral dissertation,
The University of Florida, Gainesville, Florida, 1955 in
Dissertation Abstracts (1955), XV, p. 1561.

25Ibid.

26 Robert M. Worthington, "Developing Industrial Teacher
Education Programs," American Vocational Journal, XXXIX (Sep-
tember, 1964), 26.

27Ibid., p. 27.
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facilities and the need for qualified teachers are the most

predominent factors contributing to a substandard education

program.

A review made by Durflinger on the recruitment of school

teachers contrasts the findings of studies concerned with

teacher recruitment. Durflinger finds that many of the con-

clusions in various studies agree with each other. The

characteristics which he concentrates on are those which

positively and negatively influence career decisions. Dur-

flinger also contrasts responses between the male and female

as well as the different age levels at which career decisions

are usually made. Speaking in behalf of teacher recruitment

and selection, Durflinger states that "it would be helpful

if large-scale cooperative studies could be undertaken in

which attempts are made to develop a systematic body of knowl-

edge.,,28

In a study which developed a technique for forecasting

the need for teachers, Winans, in 1963, forecasts secondary

enrollments from 1960 to 1975.29 Conclusions of the findings

indicated that "demand will be heaviest in the traditionally

28 Glenn W. Durflinger, "Recruitment and Selection of
Prospective Elementary and Secondary School Teachers," Reviewof Education Research, XXXIII (October, 1963), 366.

29 Seymour David Winans, "Development and Application ofa Technique for Forecasting the Need for Teachers in the New
Jersey Public Secondary Schools," unpublished doctoral disserta-tion, Temple University, Philadelphia, Pennsylvania, 1963in Dissertation Abstracts (1963-64), xxiv, p. 2769.
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academic areas and in business education, physical education,

home economics and industrial arts.,,30

Organization of the Study

The study is organized as follows: Chapter I includes an

introduction to the study, statement of the problem, purpose

and need for the study, limitations, definition of terms,

source of data, related studies, and organization of the

study. Chapter II deals with the method of research, the

instrument, the population, and the procedures used to gather

the data. Chapter III presents the results of the study in

discussion and tabular form. Chapter IV presents a comparison

of influential factors in decision making with recruitment

practices. In Chapter V the summary, findings and conclusions

of the study are presented along with recommendations for the

development of an effective recruitment program. The appendices

and bibliography are presented at the end of the study.

30Ibid.



CHAPTER II

PROCEDURES IN COLLECTING AND TREATING DATA

The descriptive-survey method of research was used in

this study. According to definition, descriptive studies

"may include present facts or current conditions concerning
the nature of a group of persons . . . and may involve the

procedures of induction, analysis, classification, enumeration,

or measurement" 3 1

The data upon which this study was based were obtained

by means of two questionnaires developed for the study. The

first questionnaire was used to obtain information from

students who had entered or were planning to enter the indus-

trial arts teaching field. The second questionnaire was used

to obtain information from instructors in industrial arts

on the high school level.

Details of the First Questionnaire

The first questionnaire, entitled "A Development of

Criteria Influencing Career Decisions in Industrial Arts

Teacher Education," was developed as follows (see Appendix

B for copy of this questionnaire):

31 Carter V. Good, Introduction to Educational Research,2nd edition (New York: Appleton-Century-Crofts. 1963), p. 244.

14
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Identification of the Students To Whom
Questionnales~Were Mailed~

A list of students was obtained from academic records of

the North Texas State University administration office and the

industrial arts department. The list of students was composed

of those majoring in industrial arts education during their

enrollment at North Texas State University in the spring

semester of 1972.

Construction and Evaluation of the First Questionnaire

Items prepared for inclusion in the questionnaire were

grouped into three sections;

1. Educational background and financial information.

2. People and experiences which influenced the student's

decision to prepare for industrial arts teaching.

3. An open-ended section to permit a personal statement

by the student describing his reasons for having chosen indus-

trial arts teaching.

A draft of the questionnaire and letter of transmittal

were submitted to the major professor for approval. After

incorporating a number of suggested changes, a revised draft

of the questionnaire and letter of transmittal was constructed

and printed. A stamped self-addressed return envelope was

sent with each form.

Details of the Second Questionnaire

The second questionnaire, entitled "A Development of

Criteria Influencing Career Decisions in Industrial Arts
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Teacher Education," was developed as follows (see Appendix D

for copy of this questionnaire):

Identification of the Teachers to Whom
Questionnaires Were Mailed

The list of high school teachers was obtained from the

first questionnaire where the selected North Texas State Uni-

versity students were asked the name, location and respective

industrial arts department head.

Construction and Evaluation of the Second
Questionnaire

Items were prepared for inclusion in a questionnaire

distributed to the high school industrial arts instructors.

It was decided to use the following types of items:

1. Those which pertained to current recruitment prac-

tices used by the high school to attract potential industrial

arts teachers;

2. Those which concerned cooperation with other organi-

zations in programs to recruit future industrial arts teachers;

3. An open-ended section to permit a personal statement

regarding trends that might influence teacher preparation in

the future.

A draft of the second questionnaire and letter of trans-

mittal were submitted to the major professor for his recommen-

dations. After incorporating a number of revisions, the

questionnaire was printed along with a letter of transmittal
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and sent with stamped self-addressed return envelopes to the

high school industrial arts teachers.

Treatment of the Data

As the questionnaires were received, the data were tabu-

lated by frequency of response to each question according to

the type of analysis planned for the solution of the problem.

When the initial tabulations were completed, all of the

questionnaires were retabulated as a check against errors in

tabulation,



CHAPTER III

PRESENTATION OF DATA

Student Questionnaire

Two hundred of the 308 students active in an industrial

arts course were found to be majoring in industrial arts

education. Those students majoring in industrial arts educa-

tion were sent questionnaires. Ninety-eight, or 49 percent,

of the two hundred students mailed questionnaires responded

to a five-page questionnaire entitled "A Development of

Criteria Influencing Career Decisions in Industrial Arts

Teacher Education." Thirty-four, or 17 percent, additional

students responded to a follow-up post card which requested

that the questionnaire that had been sent to them be returned.

In all, 132, or 66 percent, responses were received.

The extent of participation in the study by classification

of the students surveyed is reported in Table I. Eighty-six,

or 43 percent, of the total population contributed usable

responses to the distributed questionnaire. Thirty, or 34.9

percent, of the eighty-six students indicated that they were

graduate students. The largest group of respondents were

senior students, numbering thirty-four, or 39.5 percent, of

the total. The third largest group of respondents was fourteen,

or 16.3 percent, junior level students.

18
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TABLE I

SELECTED CHARACTERISTICS OF THE STUDENTS WHO RESPONDED TO
THE QUESTIONNAIRE ENTITLED "A DEVELOPMENT OF CRITERIA

INFLUENCING CAREER DECISIONS IN INDUSTRIAL ARTS
TEACHER EDUCATION"

Classification

Freshman

Sophomore

Junior

Senior

Graduate

Responses

2

6

14

34

30

Sex

Male

Female

Responses

85

1

Age Responses

18-26 51

27-36 29

37-46 3

47-56 3

Eight, or 9.3 percent, who responded to the questionnaire

were freshmen and sophomore students. Eighty-five, or 98.8

percent, of the respondents were male. They ranged in age

from twenty to fifty-six years inclusively. The mean age was

twenty-six.

Persons Influencing Career Decisions

Table II presents the strength and direction of the

influences of various persons upon the respondents' decisions

to prepare for industrial arts teaching. People in fifteen

categories of relationship to the respondent were listed. The

students were asked to check on a, 3-point scale the influence

exerted by each type of person upon his career decision.
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TABLE II

RELATIVE INFLUENCE OF VARIOUS TYPES OF PERSONS ON THE
CAREER DECISIONS OF EIGHTY-SIX INDUSTRIAL ARTS

TEACHER EDUCATION STUDENTS

Number of
Respondents
Who Reported Net Positive

Types of People Influencea Influenceb

Number Rank Rank Amount
(1) (2) (3) (4)

College Teachers 55 1 1 50
College industrial

arts students 51 2 2 44
Parents 45 3 3 34
Other relatives 41 4 5 20
Friends of own age 39 5 6 19
Brothers and sisters 35 6 6 19
Neighbors or other

adults 35 6 9 12
College representa-

tives 35 6 8 13
Industrial arts

teachers 34 7 4 29
Other college

students 33 8 7 18
Other teachers 32 9 8 13
Counselors 32 9 10 10
Other persons 30 10 11 8
School personnel 27 11 12 3
Elementary school

personnel 25 12 13 2

aSum of frequencies reported in columns
"Positve" and "Negative."

entitled

bDifference between frequencies reported in columns
entitled "Positive" and "Negative."
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Three broad groups encompassing the categories were:

(1) relatives and friends; (2) school personnel; and (3)

college personnel. An additional write-in category "Other

Person" was provided for the identification of other persons

the respondents felt had influenced them but who did not fit

into one of the stipulated categories.

In each of the fifteen categories of persons included in

Table II, the positive influence and the negative influence

are shown. The number who reported that they had been

influenced by persons in a particular category was determined

by adding algebraically the two columns of positive and negative

influences. The sums derived from various categories were

compared to give an indication of which types of persons

were reported most frequently as having influenced the career

decision of the respondents. Column (1) in Table II lists

in descending order of frequency the number of respondents

who reported having been influenced by persons in each of the

fifteen categories. Column (2) of the same table presents

the rank order of responses. These two columns report

influences, both positive and negative.

Columns (3) and (4) of Table II present the rank order

and amount of the net positive influence of persons in the

same fifteen categories. The net amount of positive influence

was determined by adding algebraically the two columns, "posi-

tive" and "negative" in each category.
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Table II presents data reported by the eighty-six respon-

dents as positively influencing their career decisions. Fifty,

or 58.1 percent, of the respondents reported that they were

influenced by college teachers. Forty-four, or 51.1 percent,

of the respondents reported that they were influenced by

college industrial arts students. Thirty-four, or 39.5 per-

cent, of the respondents reported that they were influenced by

parents. Twenty-nine, or 33.7 percent, of the respondents

reported that they were influenced by industrial arts teachers.

Twenty, or 23.2 percent, of the respondents reported that they

were influenced by other relatives. Nineteen, or 22 percent,

of the respondents reported that they were influenced by

brothers and sisters. Nineteen, or 22 percent, of the respon-

dents reported that they were influenced by friends of their

own ages. Eighteen, or 20.9 percent, of the respondents

reported that they were influenced by other college students.

Thirteen, or 15.1 percent, of the respondents in each case

reported that they were influenced by college representatives

and other teachers. Twelve, or 13.9 percent, of the respondents

reported that they were influenced by neighbors and other

adults. Ten, or 11.6 percent, of the respondents reported

that they were influenced by counselors., Eight, or 9.3 percent,

of the respondents reported that they were influenced by other

persons. Three, or 3.4 percent, of the respondents reported

that they were influenced by school personnel. Two, or 2.3

percent, of the respondents reported that they were influenced

by elementary school personnel.
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Forty, or 46.5 percent, of the respondents listed persons

other than those mentioned in Table II as influential in their

decision to prepare for industrial arts teaching. Six, or

6.9 percent, of the respondents reported persons who have

been considered in one of the groups mentioned previously.

The influences which were not reported previously are presented

if mentioned by more than one respondent. Five, or 5.8 percent,

of the respondents in each case reported that they were

influenced by fellow workers, wife, and self. Two, or 2.3

percent, of the respondents reported that they were influenced

by professional businessmen. Four, or 4.6 percent, of the

respondents reported that they were negatively influenced by

a former employer. One, or 1.1 percent, student reported

that he felt God wanted him to teach industrial arts.

Experiences Which Influenced Students? Career Decisions

Table III presents the strength and direction of the

influence which various types of experiences reportedly had

upon the respondents' decisions to prepare for industrial arts

teaching. Sixteen types of experiences were listed; the respon-

dent was asked to indicate on a 3-point scale the direction of

influence exerted by each type upon his career decision. Four

broad groups encompassing the sixteen categories of experience

were as follows: (1) school experiences; (2) college; (3) pre-

college; and (4) experiences other than school or college

centered ones. Students were also asked to write in any

additional important influence on their career decisions.
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TABLE III

RELATIVE INFLUENCE OF VARIOUS TYPES OF EXPERIENCE ON
THE CAREER DECISIONS OF EIGHTY-SIX INDUSTRIAL

ARTS TEACHER EDUCATION STUDENTS

Respondents
Who Reported Net Positive

Types of Experiences Influencea Influenceb

Personal interests and hobbies
High school industrial arts

work, Grades 10-1 2 X
Technical courses--college
Industrial arts class work,

grades 7-9
Visits to a college industrial

arts facility
Other courses
High school extra-curricular

activities
Other high school classwork
Junior high extra-curricular

activities
Military service
Video media concerned with

industrial arts
Newspapers, magazines or

booklets about teaching
Speeches about industrial arts

teaching
Community Group Membership
Camp programs
Visits to college campus

without industrial arts

Number
(1)
59

54
53

44

43
42

41
40

38
35

33

32

32
32
30

26

Rank
(2)
1

2
3

4

5
6

7
6

9
10

11

12

12
12
13

14

Rank
(3)
1

3
2

4

5
7

7
6

8
10

10

9

12
9

11

13

Amount
(4)
52

44
47

27

22
20

20
21

13
8

8

11

6
11
7

3

Sum of frequencies reported
"Positive" and "Negative."

in columns entitled

bDifference between frequencies reported in columns
entitled "Positive" and "Negative."
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Table III presents data which the eighty-six respondents

reported as having positively influenced their career decisions.

Fifty-two, or 60.4 percent, of the respondents reported that

they were influenced by personal interests and hobbies.

Forty-seven, or 54.6 percent, of the respondents reported that

they were influenced by technical college courses. Forty-four,

or 51.1 percent, of the respondents reported that they were

influenced by high school industrial arts work. Twenty-seven,

or 31.3 percent, of the respondents reported that they were

influenced by industrial arts classwork in grades seven through

nine. Twenty-two, or 25.5 percent, of the respondents reported

that they were influenced by visits to a college industrial

arts facility. Twenty-one, or 24.4 percent, of the respondents

reported that they were influenced by high school classwork

other than industrial arts. Twenty, or 23.2 percent, of the

respondents in each case reported that they were influenced

by both other courses and high school extra-curricular activi-

ties. Thirteen, or 15.1 percent, of the respondents reported

that they were influenced by junior high extra-curricular

activities. Eleven, or 12.7 percent of the respondents in

each case reported that they were influenced by newspapers,

magazines or booklets about teaching and community group

membership. Eight, or 9.3 percent, of the respondents in each

case reported that they were influenced by military service

and video media concerned with industrial arts. Seven, or
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8.1 percent, of the respondents reported that they were

influenced by camp programs. Six, or 6.9 percent, of the

respondents reported that they were influenced by speeches

about industrial arts teaching. Three, or 3.4 percent, of the

respondents reported that they were influenced by visits to a

college campus without industrial arts.

Factors which Influenced Career Decisions

Part II of the student questionnaire, entitled "Factors

Influencing Career Decisions of Industrial Arts," obtained

data concerning the people and experiences which students

reported as having influenced their decisions to prepare for

industrial arts teaching. The final part of the questionnaire

attempted to determine the students' reasons for choosing to

prepare for this career.

The eighty-six respondents indicated which factors in a

list of ten had positively influenced their career decisions

toward industrial arts teaching. Seventy-eight, or 90.6 per-

cent, of the respondents in each case reported that they were

influenced by interest in the type of work and enjoyable work

experience. Sixty-three, or 73.2 percent, of the respondents

reported that they were influenced by the challenge. Sixty,

or 69.7 percent of the respondents reported that they were

influenced by the opportunity to work with their favorite

subject with pupils. Fifty-six, or 65.1 percent, of the

respondents reported that they were influenced by being able
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to work with young people. Forty, or 46.5 percent, of the

respondents reported that they were influenced by the oppor-

tunity to use teaching as a preliminary career. Thirty-nine,

or 45.3 percent, of the respondents reported that they were

influenced by the opportunity to leave the teaching profession

and return to it later. Thirty-one, or 36 percent, of the

respondents reported that they were influenced by high school

lab experiences. Twenty, or 23.2 percent, of the respondents

reported that they were influenced by the increasing salary

trend. Nine, or 10.4 percent, of the respondents reported

that they were influenced by their membership in a Future

Teachers of America group.

In addition, the eighty-six respondents indicated which

factors from a list of five had a negative influence on their

career decision toward industrial arts teaching. Forty-four,

or 51.1 percent, of the respondents reported that they were

influenced by low salaries. Seventeen, or 19.7 percent, of the

respondents reported that they were influenced by another

major interest. Fourteen, or 16.2 percent, of the respondents

reported that they were negatively influenced by feeling

incapable. Twelve, or 13.9 percent, of the respondents reported

that they were influenced by too much school. Seven, or 8.1

percent, of the respondents reported that they were influenced

by their lack of interest.

The respondents were asked to write a brief personal

statement of the advantages and disadvantages, other than those
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listed, of being an industrial arts teacher. Eleven students

did not respond in any way. The remaining seventy-five student

responses were grouped under representative categories. The

advantages which were identified seemed to be of three major

types: (1) satisfaction felt or anticipated; (2) opportunity

to make a useful contribution to others; and (3) a satisfactory

style of living based upon salary and working conditions. The

disadvantages which were identified were mainly of the third

type (as just listed) and centered around aspects of working

conditions.

Teacher Questionnaire

Of the eighty-six student respondents, fifty-eight, or

67.4 percent, identified the high school and instructor to be

used in the teacher questionnaire. Twenty-eight, or 32.5 per-

cent, did not respond. Nine, or 15.5 percent, of the fifty-

eight student respondents reported the high school and instruc-

tor more than one time resulting in a list of forty-nine

teachers to be recipients of the teacher questionnaire. A

questionnaire was developed and used to obtain data from members

of high school industrial arts departments on several aspects

of the problem of recruiting industrial arts teachers. The

questionnaire requested information concerning current recruit-

ment practices used by the high school to influence potential

industrial arts teachers.

Of the forty-nine questionnaires mailed, thirty-one, or

63.2 percent, of the instructors responded to the initial
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request. One questionnaire was returned marked "Insufficient

Address." After a follow-up postcard was sent, an additional

twelve, or 24.4 percent, responses were received. Forty-three,

or 87 percent, of the questionnaires returned by instructors

were usable in the survey. Nine, or 20.9 percent, of the

usable responses indicated that no recruitment practice was

being implemented and left the remainder of the questionnaire

unanswered.

Specific recruitment practices used during the school

year were reported by thirteen, or 38.2 percent, of the

thirty-four respondents reporting recruitment practices. The

first five practices in Table IV are the most commonly reported.

TABLE IV

RECRUITMENT PRACTICES USED BY INDUSTRIAL ARTS
TEACHER EDUCATION DEPARTMENTS

Instructors
Reporting

Recruitment Practices Practice

1. Made speeches about industrial arts teaching . . . 11
2. Showed slides or motion pictures of college

campuses and of industrial arts facilities . . . . 9
3. Passed out booklets describing college

activities ... ..... *........ 8
4. Conducted visits to industrial arts campus . . . . 4
5. Conducted visits to college campus. ...... .. 2
6. Other activities . -.-. - - -. . . . . . . . . . . . 13

Total Responses 47
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Eleven, or 32.3 percent, of the respondents reported the

use of making speeches about industrial arts teaching. Nine,

or 26.4 percent, of the respondents reported using slides or

motion pictures of college campuses and of industrial arts

facilities. Eight, or 23.5 percent, of the respondents

reported passing out booklets describing college activities

as a recruitment practice. Four, or 11.7 percent, of the

respondents conducted visits to college campuses which had

industrial arts programs. Two, or 5.8 percent, of the respon-

dents conducted visits to college campuses which had no indus-

trial arts program. Thirteen, or 38.2 percent, of the respon-

dents reported other practices, but singular responses made

them unusable.

Students in grades ten through twelve were reported to be

the focus of twenty-one, or 61.7 percent, of the thirty-four

respondents who indicated recruitment practices. One respon-

dent indicated recruitment influence in grades seven through

nine.

Presented in Table V, teacher-respondents reported on the

type of groups with which cooperative recruitment programs were

conducted. Of the thirty-four respondents, fourteen, or 41.1

percent, of the teachers reported cooperation with industrial

arts teachers. Eight, or 23.5 percent, of the respondents

reported cooperation with industrial arts clubs. Seven, or

20.5 percent, of the respondents in each case reported
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cooperation with guidance counselors and teacher organizations.

Five, or 14.7 percent, of the respondents reported cooperation

with school principals and administration. Four, or 11.7

percent, of the respondents in each case reported cooperation

with parent-teacher associations and future teacher organi-

zations. Two, or 5.8 percent, of the respondents reported

cooperation with school boards.



CHAPTER IV

COMPARISON OF INFLUENTIAL FACTORS IN DECISION

MAKING WITH RECRUITMENT PRACTICES

Table II, page 20, presents the relative importance of

various people reported by student respondents as having

influenced their career decisions. Twenty-nine, or 33.7 per-

cent, of the industrial arts teacher education students

surveyed reported that junior high and high school industrial

arts teachers had influenced their decision to prepare for

industrial arts teaching. Thus, from the students' viewpoints

the teachers of industrial arts in the various schools ranked

fourth in frequency of influence reported by the students. In

comparison, twenty-two, or 64 percent, of the teachers ranked

"themselves" first among their most effective recruitment

practices. Fourteen, or 41.7 percent, of the teachers most

frequently designated "themselves" in cooperative recruitment

programs as presented in Table V, page 31.

Table II, page 20, shows that thirty-four, or 40 percent,

of the students surveyed ranked their parents as having

influenced their decisions to prepare for industrial arts

teaching, placing parental influence in third position. In

comparison, high school industrial arts instructors reported

that direct involvement of parents in recruitment through

33
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various groups and organizations occurred in four, or 11.7

percent of the high school teachers responding as indicated in

Table V, page 31.

A comparison of the utilization of specific recruitment

practices as reported by teacher-respondents, with the relative

influence of certain types of experiences upon the career

decisions of student respondents, may be more readily made.

The recruitment practices which teacher-respondents reported

using (see Table IV, page 29) were included in a list of five

types of experiences which industrial arts teacher education

students rated in terms of the way in which these factors had

influenced their career decisions.

The data presented in Table VI permit a comparison

between the reports. of students and of teachers concerning

the five recruitment practices. Column (1) shows the rank

order of the frequency with which sponsors reported that they

had used these recruitment practices. Column (2) shows the

sequence, from "most often" to "least often," in which the

students identified the five practices as influential.

The same rank (fifth) is displayed in "visits to a

college campus" among teachers and students, Teachers and

students ranked "slides or motion pictures about industrial

arts" second and third respectively; whereas, "booklets, maga-

zines or newspaper articles" were ranked third and second

respectively. "Speeches about teaching" was ranked first by

teachers and fourth by students. "Visits to a college industrial

arts facility" was ranked fourth by teachers and first by students.
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TABLE VI

COMPARISON OF FIVE RECRUITMENT PRACTICES REPORTED
BY STUDENTS AND SPONSORS IN INDUSTRIAL

ARTS TEACHER EDUCATION

Frequency Order Reported

Recruitment By teachers By students
Practice Rank Responses Rank Responses

Speeches about teaching.

Slides or motion pictures
about industrial arts

Booklets, magazine articles
or newspaper articles
about industrial arts

Visit to a college indus-
trial arts facility

Visit to a college campus

a Based upon data reported

bBased upon data reported

1

2

3

4

5

11

9

8

4

2

4

3

2

1

5

6

8

11

22

3
- - _________________________________ _______________ I

in Table IV.

in Table III.



CHAPTER V

SUMMARY

One institution of higher learning was selected to be

used in the questionnaire survey of students in an industrial

arts teacher education program. Eighty-six, or 43 percent,

students returned usable questionnaires. The students

reported the following: (1) data concerning their initial

interest in preparing for industrial arts teaching; (2) the

people and experiences which were influential in their career

decisions; and (3) their reasons for choosing this career.

Forty-nine high schools in Texas were identified by the

students to be the recipients of the second (teacher) question-

naire. A questionnaire was developed and used to obtain data

from members of high school industrial arts departments on

several aspects of the problem of recruiting industrial arts

teachers. The data reported current recruitment practices

used by the high school teachers to influence potential indus-

trial arts teachers. Usable responses were obtained from forty-

three, or 87 percent, of the teacher-respondents. Nine, or

20.9 percent, of these usable responses indicated that no

recruitment practice was being implemented.

Of the thirty four high school teachers which reported that

recruitment was practiced either regularly or intermittently,

36
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only thirteen reported that some systematic program of re-

cruitment was employed. The practice considered most effec-

tive by twenty-two, or 64 percent, of the thirty four respon-

dents was speeches about such a career presented by high

school industrial arts teachers. Students in grades ten

through twelve were reported to be the focus of twenty-one,

or 61.7 percent, respondents who indicated recruitment

practices.

Teacher-respondents also reported on the type of groups

with which cooperative recruitment programs were conducted.

Out of the thirty-four respondents, fourteen, or 41.1 percent,

of the department heads reported cooperation with industrial

arts teachers. Eight, or 23.5 percent, of the respondents

reported cooperation with industrial arts clubs. Seven, or

20.5 percent, of the respondents in each case reported co-

operation with guidance counselors and teacher organizations.

A student questionnaire was developed and used to

identify factors which influenced students in deciding to

prepare for industrial arts teaching. A total of eighty-six

usable responses was returned. Eighty-five, or 98.8 percent,

of the respondents were male.

Two categories of persons were selected by more than

one-half of the students as having influenced their career

decisions. Fifty, or 58.1 percent, of the respondents were

influenced by college teachers. Forty-four, or 51.1 percent,
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of the respondents were influenced by college industrial arts

students. Two additional groups of persons were indicated

as influential by more than one-third of the students.

Thirty-four, or 39.5 percent, of the respondents were

influenced by parents. Twenty-nine, or 33.7 percent, of the

respondents were influenced by high school industrial arts

teachers.

More than one-half of the students reported having

been influenced by three types of experiences. Fifty-two,

or 60.4 percent, of the respondents were influenced by

personal interests and hobbies. Forty-seven, or 54.6 percent,

of the respondents reported that they were influenced by

technical college courses. Forty-four, or 51.1 percent, of

the respondents reported that they were influenced by high

school industrial arts work. One additional type of experience

reported as influential by twenty-seven, or 31.3 percent,

of the respondents was junior high school industrial arts

classwork.

Comparisons were made of the utilization of five specific

recruitment practices reported by teachers with the relative

influence of certain types of experiences upon the career

decisions of student respondents. Teachers and students

ranked "slides or motion pictures about industrial arts"

second and third respectively; whereas, "booklets, magazines

or newspaper articles" were ranked third and second respec-

tively.
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Findings

1. Fifty, or 58.1 percent, and forty-four, or 51.1 per-

cent, of the eighty-six student-respondents indicated (1)

college teachers and (2) college industrial arts students,

respectively, as the most influential persons upon their post

high school career decisions. Thirty-four, or 39.5 percent,

of the students indicated parents as being influential in

career decisions. Twenty-nine, or 33.7 percent, of the

students indicated industrial arts teachers as being influ-

ential in their career decisions.

2. More than one-half of the students reported having

been influenced by three types of experiences: Fifty-two, or

60.4 percent, of the respondents reported that they were

influenced by personal interests and hobbies. Forty-seven,

or 54.6 percent, of the respondents reported that they were

influenced by technical college courses. Forty-four, or 51.1

percent, of the respondents reported that they were influenced

by high school industrial arts work.

3. A majority of students reported on a list of five

factors as being a positive influence in their career decision.

Seventy-eight, or 90.6 percent, of the eighty-six respondents

in each case reported that they were influenced by interest

in this type of work and enjoyable work experiences. Sixty-

three, or 73.2 percent, of the respondents reported that they

were influenced by the challenge. Sixty, or 69.7 percent, of
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the respondents reported that they were influenced by the

opportunity to work with their favorite subject with pupils.

Fifty-six, or 65.1 percent, of the respondents reported that

they were influenced by being able to work with young people.

4. Forty-four, or 51.1 percent, students indicated low

salaries as a disadvantage (negative influence) to choosing

teaching as a career.

5. Thirteen, or 38.2 percent, of the teachers among

the thirty-four respondents reported using specific recruitment

practices during the school year.

6. Nine, or 20.9 percent, of the forty-three usable

teacher-responses indicated that no recruitment practice

was being implemented.

7. Thirty-four high school teachers identified five

recruitment practices. Eleven, or 32.3 percent, of the

respondents reported the use of making speeches about indus-

trial arts teaching. Nine, or 26.4 percent, of the respon-

dents reported using slides or motion pictures of college

campuses and of industrial arts facilities. Eight, or 23.5

percent, of the respondents reported passing out booklets

describing college activities as a recruitment practice.

Four, or 11.7 percent, of the respondents conducted visits to

industrial arts campuses. Two, or 5.8 percent, of the respon-

dents conducted visits to college campuses which had no indus-

trial arts program.
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8. Students in grades ten through twelve were reported

to be the focus of twenty-one, or 61.7 percent, of the thirty-

four respondents who indicated recruitment practices.

9. Out of the thirty-four respondents, fourteen, or

41.1 percent, of the department heads reported cooperation

with industrial arts teachers.

10. A comparison of five recruitment practices reported

by teachers was made with five similar influences reported by

students. The same rank (fifth) is presented in "visits to a

college campus" among teachers and students. Teachers and

students ranked "slides or motion pictures about industrial

arts" second and third respectively; whereas, "booklets,

magazines or newspaper articles" were ranked third and second

respectively. "Speeches about teaching" was ranked first by

teachers and fourth by students. "Visits to a college indus-

trial arts facility" was ranked fourth by teachers and first

by students.

11. Comparing influential persons reported by students

with similar recruitment practices reported by teachers,

students, in descending order, were influenced in post high

school experiences by college teachers and college industrial

arts students and in pre-college experiences by parents and

high school industrial arts teachers. However, teachers

reported high school industrial arts teachers and parent-

teacher organizations as the most effective recruitment

practices.
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Conclusions

1. Since college teachers and college industrial arts

students were identified most often as influential persons in

students' post-high school car eer decisions, they should be

considered when planning various recruitment practices.

2. Parents were identified most often as influential

persons in students' pre-college career decisions; they should

be considered when planning various recruitment practices.

3. The majority of industrial arts students considered

the type of work experience, the challenge, and the opportunity

to work with young people as being the advantages offered by

a teaching career.

4. Salary schedules presently.can not be relied on as

a positive influence in recruitment practices.

5. Due to the nine, or 20.9 percent, of the teacher

respondents who did not report recruitment practices, a fairly

large percentage of high school industrial arts teachers were

considered indifferent.

6. The high school teachers who reported recruitment

practices in this study use a variety of recruitment practices

to encourage young people to consider careers in teaching indus-

trial arts.

7. Pre-college recruitment practices are used by many

teachers, but are focused primarily upon one group, that being

pupils in grades ten through twelve.

8. There appears to be little awareness among the teacher-

respondents regarding the factors that influence a student's

career decision,
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9. Representatives of these high schools in Texas are

not aware of the needs for qualified teachers in industrial

arts.

Recommendations

1. The data accumulated in this study can be used as

a guideline by which high school industrial arts instructors

can, hopefully, formulate a more effective teacher recruitment

program.

2. It is important for the high school teacher to devise

a recruitment program that meets the current demand or what

the teachers' own students determine to be influential factors

in their decisions to prepare to enter the industrial arts

teaching profession.

3. Although slightly less than one fourth of the high

school teachers indicated that no recruitment effort was being

made, more than two-thirds of the group indicated cooperation

with outside programs of recruitment. This suggests that,

with a new awareness for the need to influence students toward

industrial education as given in this investigation, industrial

arts educators can use those factors found in the text of this

study to develop their own program in order to be more effective

in cooperative recruitment.

4. Industrial arts faculty members in thirty-four high

schools described five specific recruitment practices which

they judged to be effective. Industrial arts educators should
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check these recruitment practices against their own. Some of

the practices found to be useful by the participants of this

survey may be helpful to others as well.

5. Industrial arts teachers in junior high schools

should encourage students to take some industrial arts

courses in high school. This study has indicated the impor-

tance of both high school industrial arts teachers and indus-

trial arts classwork in grades ten through twelve as influen-

tial factors in college students' career decisions.
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July 21, 1972

Dear Sir:

In a relatively short time you will be graduating from North
Texas State University and taking an active part in educating others
in the Industrial Arts field.

As a qualified industrial arts teacher it will be important
that you contribute to research designed toward improving conditions
in your specialized area(s) and to remain aware of significant changes
as they develop. The upward trend in industrial arts education is
due to continuing research and worthwhile studies by various interested
individuals.

The enclosed questionnaire will be one of the data-gathering
instruments which will provide information vital to a study now being
made under the direction of Pat N. McLeod of the North Texas State
University Industrial Arts Department. Your prompt completion and
return of the instrument will contribute vastly to the results of the
study and will be appreciated very much. The data you supply will be
kept in strict confidence.

Should you desire a copy of the final results of the study,
simply check the appropriate blank on the questionnaire.

Sincerely yours,

Roland G. Donnell
Graduate Student

Sponsor

Pat N. McLeod
Professor of Industrial Arts
North Texas State University
RGD/VO
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A Development of Criteria Influencing Career Decisions in Industrial
Arts Teacher Education.

The information you provide on this form will be kept in strict
confidence. In fact, your name does not appear here at all. You
are requested simply to fill in or check the appropriate answers,
which will play a vital role in a university survey now being
conducted. Your cooperation is greatly appreciated, and your
contribution will be of much help.

Selected Characteristics:

Date of Birth Sex: Male

Educational Data:

1. High School

Location (town or city)

2. High school industrial arts teacher most directly
involved with

3. Mailing address of same

4. How are you classified?

Influences Contributing to Your Decision to Prepare for I.A. Teaching:

1. Indicate by means of appropriate symbols the persons who had
Positive (P), Negative (N), or Little (L) influence on your
career decision.

A. Home and Personal

Parents .I.*.0. .
Brothers or sisters *
Other relatives .0.
Peers . .*. . . . .
Neighbors . .0.*. .
Others.0...............

B. Junior High School or High School

Industrial Arts Teachers
Other teachers .......
Guidance counselors . .

Female
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School personnel (such as principal) . ..0.
Others.................... . ........

C. Elementary school

Teachers . . . . . . . . . . . . .
School personnel . . . . . . . .
Others . . .0 .0 . 1. . . . .0 .0 .0 .

D. College

College teachers...........
College representatives ... .
College students (I.A. majors)
Other college students......
Others . . . 0. 0. 0. . . . 0.0.

2. List and explain how any other persons
your career decision.

. .oiiel. l . uc.

positively influenced

3. If there were persons who wanted you to pursue careers other than
I.S.-centered career, please list and describe the circumstances.

4. Indicate by means of symbols P for positive, N for negative, and
L for little how you would rate the following experiences:

A. School experiences

High school industrial arts classwork . . . .

Junior high industrial arts classwork . .10
Other high school classwork
High school extra-curricular activities .
Junior high extra-curricular activities .
Explain how experiences marked "P" influenced you.

B. College

Technical courses
Other courses.
Explain experiences marked "Pa.o"

31 ?m_|[0- i "I

i I h Illill I i | | ||

, ". I I , .
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C. Pre-college

Visit to a college campus . . . . . . . . . . . .
Visit to a college I.A. facility...... . . . .
Motion pictures or slide films concerned with I.A.
Newspaper or magazine articles or booklets about

teaching, college activities, or industrial arts
teacher education. ........ . . . . . . .

Speeches (in-person, radio, or TV) about teaching,
college activities, or I.A.T.E.. ........

Explain experiences marked "P."

5. Experiences other than school or college-centered

Community group membership (Scouts, YMCA, etc.).
Camp programs. .......... . . . . . . . .
Military service....... . . . .......
Hobbies (auto repair, furniture repair, ham radio,etc,)
Explain experiences marked "P."

6. Check the factors which have a strong positive influence on your
career decision.

Working with young people........
Interests in this type of work.........
Work experience enjoyable........
Challenging..... . . . . .. o....
Offers an opportunity to work with a favorite

subject with pupils. . ......... . .
High school lab experience ... . ......
Membership in a Future Teachers of America group
Increasing salary trend. ......... . .
Opportunity to leave the profession and return to

it later. . ......... . . . . . . . .
Possibility of using teaching as a stepping-stone

to another career. . ......... . . .

7. Check the factors which have a strong negative influence which
worked against your decision to take part in I.A. teacher education.

Lack of interest. . ......... . . . .
Low salaries.. ......... . . . . .
Feeling incapable. . ........... . . .
Other major interest .
Too much school . .*.*.
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7. Check the factors which have a strong negative influence which
worked against your decision to take part in I.A. teacher
education.

Lack of interestW....... . . .. .
Low salaries ........................
Feeling incapable............. ......
Other major interest.... ..
Too much school .,....

8. Please write in the spaces provided below the advantages and
disadvantages (as you see them) to a career in Industrial Arts
Teaching.

Advantages

Disadvantages

9. Indicate whether you desire to receive a copy of the final
results. Yes No
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November 22, 1972

Dear Sir:

Perhaps there is no other teaching area more important in
this technological age than that of industrial arts education.
As a high school instructor of Industrial Arts, you are undoubtedly
contributing to the preparation of young men and women who, in
turn, will prepare themselves for teaching roles in our field.

Of great concern to many educators today is the apparent
shortage of qualified industrial arts teachers. It is quite
possible, indeed, that this lack will become even greater as more
and more industrial arts graduates to into industrial careers.

As an industrial arts educator, you are concerned with the
necessity for encouraging your students to take active future
roles in industrial arts education. In an attempt to gauge the
extent to which high school industrial arts teachers are selecting
and recruiting potential industrial arts teachers, a study is
currently in progress at North Texas State University under the
direction of Pat N. McLeod. You can make a valuable contribution
to the study by filling out and returning in the accompanying
stamped envelope the questionnaire designed to further this research.

Your answers will be regarded as highly confidential, and you
will receive a copy of the study results if you indicate on the
questionnaire that you so desire. Thank you for your cooperation.

Sincerely yours,

Roland G. Donnell

Graduate Student

Sponsor:

Pat N. McLeod
Professor of Industrial Arts
North Texas State University
RGD/VO
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A Development of Criteria Influencing Career Decisions in Industrial
Arts Teacher Education.

INSTRUCTIONS: Ptese indicate by mean o6 check maks,
abbiueviatious, o. by waiting in the answer
which happy to your IschooZ.

(Check One)
1. Does your Industrial Arts Department

a. Carry on a regular series of recruitment activities
to encourage persons to prepare for industrial
arts teaching careers?... . . . . .

b. Make intermittent attempts at recruitment? . . . .

c. Make no attempts at recruitment? . . . . . . . . .

2. If you do recruit, indicate by check marks the age groups
which you contact:

a. Pupils in Grade 6 or lower . . . . ........

b. Pupils in Grades 7-9. . ........... . .

c. Pupils in Grade 10-12. . ........... . .

d. Others (write in)

3. Indicate by check marks the types of activities your Department
uses for recruiting purposes:

a. Parcitipate in radio-TV programs about teaching

b. Write articles (newspaper and magazine) about
teaching..... . . . . . . . .

c. Deliver speeches about industrial arts teaching

d. Hand out booklets describing
(1) Teaching careers........ . . . . . .
(2) Industrial arts teacher education......
(3) College activities........ . . . . .

e. Conducting visits to college campuses...... . .

f. Conducting visits to industrial arts facilities . _.

g. Showing motion pictures of campuses or industrial
arts facilities. ........ . . . . . . . .

h. Showing slide films of campuses or industrial
arts facilities . . . . . . . .



52

4. If your recruitment program includes activities other than
those listed in Question 3, please list them.

5. Which of the recruitment practices currently being used by your
Department do you consider the most effective and goal-achieving?

6. Does your Department cooperate with other organizations--local,
state, or national--in programs to recruit future industrial
arts teachers? YES___NO

7. If answer to Question 6 is "Yes," indicate the persons or organi-
zations with which you cooperate by writing in L for local,
S for state, N for national:

a. School principals and other administrators ._._.

b. School boards. ... ..........

c. Guidance counselors. ..........

d. Industrial Arts teachers...........

e. Teacher organizations (NEA, etc.).........

f. Parent-teacher associations.......

g. Future Teachers of America. ......

h. Industrial Arts clubs for students in other
secondary schools ..0.....................___

i. Other persons or groups (please write in)
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