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This study was concerned with salaries, wages, working

conditions, and personal success of the master's degree

teachers and non-teachers in industrial arts from North Texas

State University.

The data were obtained from an instrument sent to sixty-

one master's degree teachers and twelve masters degree

non-teachers. Related literature also provided information

for completing the study.

Chapter I of the study includes an introduction, state-

ment of the problem, background and significance of the study,

delimitations of the study, definition of terms, related

studies, source of data, procedure of the study, and organi-

zation of the study,

A review of the teaching profession and industrial occu-

pations along with proposed job opportunities is presented

in Chapter II.

Presented in Chapter III is a comparison of teachers and

non-teachers based on salaries, wages, working conditions,

fringe benefits, and job satisfaction.
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The summary, findings, conclusions, and recommendations

of the study are presented in Chapter IV.

The following findings are based on the data as pre-

sented in the study:

1. The mean age of those teaching was thirty-seven,

as compared to an age of thirty-six for the non-teachers.

2. The average beginning salary for those teaching was

$4,1+47,as compared to the average wage of $5,566 for the non-

teachers.

3. The present average salary for those teaching was

$10,275, as compared to a wage of $12,647 for the non-teachers.

4. A total of 86.9 per cent of those teaching planned

to continue their employment, as compared to 75.1 per cent of

the non-teachers.

5. The findings indicated that 49.2 per cent of those

teaching had part-time work.

6. Both teachers and non-teachers were satisfied with

their employment,

7. Fifty-six, or 91.8 per cent, of the teachers be-

lieved the masters degree was worth the time and money it

took to complete it.

8. The non-teachers received over twice as many fringe

benefits per respondent as the teachers did,

9. The teaching respondents received more holidays per

year than the non-teaching respondents.
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It was concluded that more teachers worked toward an

advanced degree, had more annual holidays, received fewer

fringe benefits, made less money, and were more satisfied

with their employment than those who were not teaching,

Recommendations were made on the basis of the findings

and conclusions, It was recommended that a study be made

concerning part-time employment of the industrial arts

teachers. In the future, a similar study should be

made concerning the doctor's degree graduates with a minor in

industrial arts from North Texas State University. A study

should be made which concerns industrial arts bachelor's

degree graduates from North Texas State University who are

employed in non-teaching areas. It was recommended that a

study be made concerning fringe benefits of those in the

teaching field. It was recommended that bachelor's degree

graduates pursue a master's degree program as early as pos-

sible.
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CHAPTER I

INTRODUCTION

When a person reaches adulthood, he faces many decisions

concerning a lifetime vocation or occupation. He must deal

carefully with a number of considerations in order to

choose the employment for which he is best suited. Many

people seek high salaries and wages; some are interested

in good working conditions; many want job satisfaction;

and some are interested in a large number of annual holiays.

The typical industrial arts master's degree graduate of

North Texas State University faces these same considerations

in his choice of either the teaching profession or non-

teaching pmployment.

The student's interest in education should play an im-

portant part in the decision which he makes (8). This study

deals with factors which might be of importance in choosing

a vocation.

Statement of the Problem

This study was concerned with salaries, wages, employ-

ment satisfaction, fringe benefits, and personal success of

the master's degree teachers and non-teachers in industrial

arts from North Texas State University. Specific questions

for which answers were sought are as follows:
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1. What is the average salary of the masters degree

teachers?

2. What is the average wage of the master's degree

non-teachers?

3. Are there certain advantages in having a masters

degree?

4. Are the teachers satisfied with their teaching

positions?

5. Are the non-teachers satisfied with their employ-

ment?

6. Are there fringe benefits for graduates who are

teaching?

7. Are there fringe benefits for graduates who are not

teaching?

Background and Significance of the Study

Higher education is being stressed more and more each day.

It appears that the bachelorIs degree is no longer valued

as highly as it once was, but it is generally regarded as

a stepping stone toward a higher degree (5, pp. v-xii; I3,

pp. vii-xi).

Since 1876, the year the first graduate school was

established, there has been increasing emphasis placed on

the importance of higher education (6, p. 594). According

to the United States Office of Education, 542 institutions

confer masters degrees (6, p. 597). The United States
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Office of Education also reported an enrollment increase

of 65.5 per cent in graduate programs between the years

1963 and 1968 (11, p. 183). This percentage will in all

probability continue to rise. It has been estimated that

more doctor's and master's degrees will be granted between

the years 1966 and 1975 than were granted in the preceding

fifty years (18, p. 57). It is expected that graduates

with master's and doctor's degrees will receive higher

salaries or wages than those with only a bachelors degree.

Similar studies have been completed concerning gradu-

ates of North Texas State University. However, no study has

been done which deals specifically with the graduates who have

received masters degrees in industrial arts. There appears

to be a definite need for a study of this type to evaluate

the master's degree programs at North Texas State University

on the basis of salaries and wages, employment satisfaction,

fringe benefits, and personal success of teachers and non-

teachers.

The information received from a study of this type

may be helpful to the North Texas State University staff

members in counselling with students. The study might

encourage students to continue their education and channel

their efforts toward a lifetime occupation. It should also

provide information to those who are in the teaching pro-

fession, as well as to those who are involved in industrial



occupations, and serve to inform those students who are un-

decided on their future occupations.

Delimitations of the Study

The following delimitations were necessary in order to

conduct the study:

1. The study was delimited to graduates who received

their master's degrees with a major in industrial arts

from North Texas State University between the years 1959

and 1969.

2. The study was also delimited to salaries, wages,

employment satisfaction, personal success, and fringe

benefits of master's degree teachers and non-teachers.

3. It was further delimited to seventy-three respon-

dents, sixty-one of whom were teaching and twelve of whom were

not teaching.

Definition of Terms

For the purposes of this study, the following terms

are defined:

Master's degree teachers are those teachers who hold

the Master of Science degree in industrial arts or the

Master of Education degree with a minor in industrial arts

and who are teaching.

Master's degree non-teachers are those people who have

some occupation other than teaching and who hold the Master
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of Science degree in industrial arts or the Master of Edu-

cation degree with a minor in industrial arts.

Salary is a fixed payment made at regular intervals

and pertains to industrial arts graduates who are teaching

(4, p. 1286).

Wages refers to money paid for work done by industrial

arts graduates who are not teaching. Wages may be figured

on an hourly, daily, or piecework basis (4, p. 164).

Employment satisfaction pertains to the atmosphere of

the working areas and attitude of the co-workers. It is

construed to be a measure of personal success and of job

satisfaction.

Related Studies

Research indicated that studies have been completed

which are similar to this one. Some of the more pertinent

studies are as follows:

A study by Herring (7) in 1951, involving 209 graduates

of the Houston Public Schools, compared wages and wage in-

crements of the respondents. He compared the wages of two

groups: those who received vocational training and those

who did not receive vocational training. The result of the

study showed that those who received vocational training in

high school were earning better salaries on the average than

those who did not receive vocational training.
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A study by Nelson (16) in 1955 is also similar to this

study but dealt in the main ith industrial arts bachelor' s

degree graduates of North Texas State University rather than

being focused on the master's degree graduates. His study

revealed that more graduates were involved in teaching than

in non-teaching professions.

A follow-up of Nelson's study was completed in 1970

by Miller (12). Miller's study showed that there were more

graduates with teaching certificates; however, the majority

of the graduates were not teaching at that time. The study

further indicated that those who were not teaching were

earning more money each year than those in the teaching field,

although over one-half of the teaching respondents also had

some part-time employment. Those who were not teaching had

changed jobs more frequently than those who were teaching,

with the most frequent reasons for changing jobs pertaining

to salaries, promotions, and professional advancement. Of

the respondent with teaching certificates, 32 per cent had

received an additional college degreegas compared to 7 per

cent of the group that did not have teaching certificates,

Barnettts (1) study completed in 1969 concerned job

status and educational background of a group of male United

States citizens whose educational experience was below the

baccalaureate level. One conclusion drawn in BarnettIs

study was that those who pursue further education are strongly

advantaged with regard to upward job mobility.
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In 1969, Hirschi (8) conducted a study concerning the

economic value of vocational-technical education. A finding

of this study showed that investments in education yielded

a high rate of economic growth to the individual and to

society.

A study by Kenneke (9) was concerned with job satis-

faction of Oregon industrial education teachers. His study

showed that the teachers were generally satisfied with their

positions, but listed a low salary as one job dissatisfac-

tion.

Studies by McAbee (10), Dial (3), Butler (2), and

Moore (14) touched on various aspects of this study, Dialts

study of 1953 and Moorets follow-up study of 1967, were

concerned with the development of a profile of an industrial

arts teacher. These two studies are closely related to the

purpose of Chapter II and are presented at length in Chapter

II. None of the studies provided answers to the questions

listed under the statement of the problem in this study.

Source of Data

Data for this study were obtained from the following

sources:

1. The files of the North Texas State University

Industrial Arts Department were utilized to determine the

names of the graduates included in the study.
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2. The North Texas State University AlUni Directorv

was used to obtain addresses of the participants (17),

3. Instruments were developed and used in gather -

ing data for the study.

4. Also, information was gathered through literature,

articles, and books.

Procedures of the Study

The basic idea for this study was obtained from the

study by Nelson (16). A search was then conducted of studies

which related to master's degree graduates of North Texas

State University. A study by Miller (12) was more current

and closely related to the purposes of this study than any

other study surveyed therefore, it was used as a basic guide

toward the development of the more specific areas of this

study. A search was then made of studies conducted on both

state and national level to determine recent or related

studies pertinent to the questions listed under statement of

the problem.

A list of industrial occupations was selected from the

Handbook of Job Facts (15), This list is used in Chapter II

in order that one considering industrial employment might

have an idea of some of the different types of industrial

occupations, A list of the masters degree graduates in

industrial arts from 1959 to 1969 was obtained from the

Department of Industrial Arts files of North Texas State
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University. The addresses of these graduates were obtained

from the North Texas State University Alumni Directory (17).

An instrument and a letter were then developed and

mailed to the graduates. The information received from

the respondents was tabulated, analyzed, and presented,

along with related literature which provided data for com-

pleting the study.

Organization of the Study

This study is organized in the following manner:

Chapter I contains an introduction, statement of the prob-

lem, background and significance of the study, delimitations

of the study, definition of terms, related studies, source of

data, procedures of the study, and organization of the study.

Chapter II consists of a review of the teaching profession

and industrial occupations. A comparison of employment of

graduate teachers to non-teachers is presented in Chapter

III. A summary, findings, conclusions, and recommendations

are presented in Chapter IV.
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CHAPTER II

THE INDUSTRIAL ARTS TEACHING PROFESSION

AND INDUSTRIAL OCCUPATIONS

Chapter II consists of a review of the industrial arts

teaching profession, some industrial occupations, statistics

on proposed incomes of the future, and job opportunities for

teachers and non-teachers. This chapter was deemed necessary

to supplement Chapter III, which compares those masters

degree graduates who were teaching to those who were not

teaching. For the purpose of this study a review of the in-

dustrial arts teaching profession was judged necessary.

Dialts and Moorets studies provided this information.

In the study by Dial (1), completed in 1953, the average indus-

trial arts teacher in Texas was married, had one child, and

was thirty-five years of age. He possessed either a Master of

Science or a Master of Education degree and had attended two

different colleges. He taught four classes a day in a senior

high school with an average of eighteen students in each class.

The school in which he taught had a faculty of thirty-five

teachers, and his salary was $3,598.00 per year.

The teacher was engaged in two extra activities, such

as serving as class sponsor, playground supervisor, or coach.

The average teacher had taught at two different schools, had

12
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8.6 years of teaching experience, and three years of trade

experience.

Since completing his last degree, he had received addi-

tional professional preparation in at least one of the

following phases: attendance at summer school, regular

college courses, extension courses, and in-service educa-

tion. He had completed thirty-five semester hours in

education and forty-nine semester hours in industrial arts.

A follow-up of Dial's study (1) was made in 1967 by

Moore (2). Because these data were more current, they were

believed to be of greater value than those recorded by Dial.

According to Moore, the typical industrial arts teacher

in Texas was married, had two children, was thirty-five

years of age, and had a master's degree. He taught an

average of five classes each day in two different areas of

industrial arts, taught at the senior high level, and re-

ceived an average salary of $5,790.00 per year, a figure

which was approximately $2,200.00 above the 1953 average

salary. He also received an average of $1,120.00 per year

in additional income.

The 1967 teacher had taught at two different schools

and had held his teaching position for 6.8 years. He had

10.1 years of teaching experience and 2.6 years of trade ex-

perience. He taught in a school system that had a faculty

of thirty-five teachers and had three extra-curricular

activities.



The typical teacher had completed thirty-five semester

hours in professional education courses and fifty-seven in

industrial arts.

It was assumed that the major parts of the data report-

ed by Dial and Moore would apply to the industrial arts

teachers of 1972; however, the average salary has increased

since 1967 when Moore completed his study. Other factors

possibly have been altered since then, but the overall out-

look of the industrial arts teaching profession was assumed

to be basically the same.

According to the General Catalog (4), the Department of

Industrial Arts at North Texas State University offers courses

designed to serve students in four areas: (1) teach indus-

trial arts, (2) work as manual arts therapists, (3) supple-

ment work of students majoring in other departments, and

(4) work in several phases of industry.

According to the Graduate Catalog (5), the two types of

master's degrees in the Department of Industrial Arts, North

Texas State University, are the Master of Education and the

Master of Science, The Master of Education degree with a

major in industrial arts was designed for those who are

teaching, or those who plan to teach, to further their pro-

fessional preparation. Before one is admitted to this

program, he must make a satisfactory score on the Graduate

Record Examination, complete twenty-four semester hours of

undergraduate education and thirty-six semester hours of

14
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undergraduate industrial arts courses, and complete one year

of teaching experience or outstanding supervised student

teaching while attending- North Texas State University.

The Master of Science degree in industrial arts was

designed to prepare qualified students for graduate

work involving research in positions in education and indus-

try. There are two prerequisites set forth in the Graduate

Catalog (5) before one can be admitted to the program.

First, one must make a satisfactory score on the Aptitude

Test of the Graduate Record Examination, and secondly, the

student must have completed thirty-six semester hours of

undergraduate courses in industrial arts.

The average industrial arts student at North Texas State

University is possibly well-informed as to what an industrial

arts teacher's duties, responsibilities, qualifications,

background, and overall working conditions are because many

of them have taken industrial arts courses in the secondary

programs of Texas. However, many students do not have a

broad concept of industrial occupations because they have

not been closely associated with them. Included in this

chapter are some major industrial occupations and informa-

tion of interest to those industrial arts graduates who

might be considering industrial employment.

There are many industrial occupations; however, only a

few of the more important ones are presented as follows:

architectural engineering, industrial designing, drafting,
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aerospace engineering, industrial engineering, mechanical en-

gineering, industrial relations working, machine-tool operat-

ing, safety engineering, technical engineering, and tool

engineering. According to the Handbook of Job Facts (3),

the majority of these industrial occupations require a bache-

lor's degree. Many of them require a master's degree, and

some require even more training. These industrial occupa-

tions are very competitive; however, there is a demand for

well-qualified personnel. It is conceivable that there are

differences in employment which could influence ones choice

in selecting a vocation.

A review of industrial employment as recorded by the

Occupational Outlook Handbook (6, pp. 121-126) revealed that

there were two areas of industrial employment. One area was

"goods producing," and the other one was "service producing."

The "service producing" industries employed about 44,000,000

workers in 1968 and expect to employ 59,000,000 by 1980, a

projection which represents an increase of 35 per cent above

the 1968 level. The teaching profession was classified as

a "service producing" industry. This profession is expected

to be one of the fastest growing during the years of 1968

to 1980. The "goods producing" industry is expected to

grow, but not as greatly as the "service producing" industry.

The total employment in this area is expected to increase

about 25 per cent from 1968 to 1980.
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Approximately 66 per cent of the professional occupa-

tions were held by college graduates in 1968. This percent-

age has continued to grow. Many of the jobs that were

formerly held by employees who were qualified by experience

are now being filled by college graduates. These graduates

are also working in many professional jobs that did not

exist a few years ago (6, p. 25).

A report by the United States Office of Education in-

dicated an increase from about 685,000 bachelor's degrees

granted in 1968 to over 1,000,000 in 1980. The number of

master's degrees rose from 66,000 in 1958 to 150,000 in

1968 and is expected to rise to 300,000 in 1980. The number

of doctorates awarded in 1958 was about 9,000. This figure

rose to 22,000 in 1968 and may reach 48,000 by 1980 (6,

p. 26).

An overall analysis revealed that the better positions

in the industrial occupations, as well as in the teaching

profession, will be held by those who are best qualified or

have the highest degrees. The opportunities exist, and if

statistics prove true, the qualified personnel will also

be available (6, p. 26).

As industries continue to grow, occupations will be-

come more complex and specialized. It is reasonable to

assume that there will be a need for higher education and

more advanced training.
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CHAPTER III

COMPARISON OF MASTERS DEGREE

TEACHERS AND NON-TEACHERS

Chapter III contains a presentation of the data which

pertain to the respondents salaries, wages, working condi-

tions, fringe benefits, and job satisfaction. Of the

seventy-three participants in this study, there were sixty-

one master's degree teachers. It was recognized that the

data were quite limited because there were only twelve

master's degree graduates who were not teaching. Twenty-

five tables are presented in this chapter in order that

one may better interpret the collected data.

Table I presents a distribution of the respondents by

the year of graduation. Between the years 1959 and 1969,

there were eighty-four industrial arts master's degree gradu-

ates. It was necessary to obtain their addresses in order

to include them in the study. The total number of instru-

ments mailed was eighty-four. Seventy-three, or 86.9 per

cent, of them were returned for use in the study.

The lowest percentage of return was for the year 1959.

Only four of the seven 1959 graduates with available ad-

dresses responded, making a 55.5 per cent return. In the

year 1964, there were ten industrial arts master's degree

19
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graduates with available addresses, of which seven, or 70.0

per cent, responded. The year 1969 shows ten respondents,

or 90.9 per cent, of a total of eleven industrial arts

TABLE I

DISTRIBUTION OF RESPONDENTS BY
YEAR OF GRADUATION

Respondents
Year Number of In- Number of Per Cent

struments Sent* Respondents Return**

1959 7 4 55.5
1960 6 6 100.0
1961 8 7 87.5
1962 8 7 87.5
1963 8 8 100.0
1964 10 7 70.0
1965 9 9 100.0
1966 4 3 75.0
1967 4 4 100.0
1968 9 8 88.8
1969 11 10 90.9

Total 84 73 86.9
*Numtler indicates total number of master's

degree graduates with available addresses for each
respective year.

**Percentage based on number of instruments
mailed.

master's degree graduates. Graduates from the years 1960,

1963, 1965, and 1967 returned 100.0 per cent of the instru-

ments mailed to them. Eight of the nine 1968 industrial

arts master's degree graduates, or 88.8 per cent, responded.

Table II presents data concerning the ages of the re-

spondents and compares the ages of those teaching with those
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not teaching. A greater percentage of the respondents were

between the ages of thirty and forty-four years, Eight of

the respondents did not report their age. Of those report-

ing, there were only four who were between the ages of fifty

TABLE II

AGE DISTRIBUTION OF RESPONDENTS

Respondents

Age Teachers Non-Teachers
Number Per Cent Number Per Cent

25-29 4 6.6 1 8.3
30-34 17 27.9 3 25.0
35-39 15 24.6 3 25.0
4-4413 21.3 1 8.3

45-49 2 3.3 2 16.7
50-54 1 1,6 0 .0
55-59 3 4.9 0 .0
n~r.* 6 9.8 2 16,7

Total 61 100.0 12 100.0

*Graduates who did not report age.

and fifty-nine. The youngest respondent was twenty-six, and

the oldest was fifty-six. Four, or 6.6 per cent, of the re-

spondents were in the twenty-five to twenty-nine year age

bracket. According to the data, the mean age of the teachers

was thirty-seven, as compared to a mean age of thirty-six for

those who were not teaching.

The respondents were asked about their college experience

before enrolling at North Texas State University--as shown in

Table III. A percentage of 64.4 had attended junior or

senior colleges before enrolling at North Texas State
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University. Eighteen, or 29.5 per cent, of the teachers had

attended a junior college before entering North Texas State

University, as compared to four, or 33.4 per cent, of the

TABLE III

COLLEGE EXPERIENCE OF RESPONDENTS PRIOR TO
ENTERING NORTH TEXAS STATE UNIVERSITY

Respondents

ECor ce Teachers Non-Teachers
Number Per Cent Number Per Cent

Junior College 18 29.5 2 16,6
Senior College 19 31.2 4 33.4
Both Junior &
Senior College 3 4.9 1 8.3

None 21 34.4 5 41.7

Total 61 100.0 12 100.0

non-teachers who attended a senior college before attending

North Texas State University. Three, or 4.9 per cent, of the

teachers had attended both junior and senior colleges, whereas

there was only one non-teacher who had attended both.

Table IV presents the time at which the respondents

chose industrial arts as a major field of college study. It

was noted that a greater percentage of teachers than non-

teachers chose industrial arts as their major field of

college study before entering college. Twenty-six, or 42.6

per cent, of the teachers chose industrial arts as their

major field of study durittg the first year of college,as

compared to four, or 33.3 per cent, of the non-teachers.
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Fifteen, or 24.6 per cent, of the teachers chose industrial

arts during the second year, as compared to five, or 1+1.7 per

cent, of the non-teachers. Two teachers failed to comment,

TABLE IV

TIME AT WHICH RESPONDENTS CHOSE INDUSTRIAL
ARTS AS A MAJOR FIELD OF COLLEGE STUDY

Respondents

Time Teachers Non-Teachers
Number Per Cent Number Per Cent

First year in
college 26 42,6 4 33.3
Second year in
college 15 24.,6 )+1.7

Other 9 14.8 2 16.7
High school 9 14.8 1 8.3
No comment 2 3.2 0 .0

Total 61 100*0 12 100.0

and nine, or 14.8 per cent, chose industrial arts as their

major field of college study at some other time than was

listed in the instrument, Two, or 16.7 per cent, of the non-

teachers chose industrial arts as a major at sometime other than

that which was listed in the instrument.

Table V presents information concerning the respondents

who plan to continue their education and work toward an

advanced degree. Six, or 9.8 per cent, of the teachers

stated they planned to work toward an advanced degree, Only

one non-teacher planned to work toward an advanced degree.

The greatest number of replies to this particular question

came from twenty, or 32.8 per cent, of the teachers who were



TABLE V

RESPONDENTS PLANNING TO WORK TOWARD
AN ADVANCED DEGREE

Responses for Respondents
Educational Teachers Non-Teachers

Plans Number Per Cent Number Per Cent

Yes 6 9.8 1 8.3
No 20 32.8 3 25.0
Undecided 15 24.6 5 1+1.7
Does not apply 15 21+.6 3 25.0
No comment 5 8.2 0 .0

Total 61 100.0 12 100.0

not going to pursue a further degree. Only one non-teacher

planned to work toward an advanced degree.

Table VI presents factors which prompted the respondents

to enter some type of employment other than teaching.

TABLE VI

FACTORS INFLUENCING THE RESPONDENTS TO
ENTER NON-TEACHING EMPLOYMENT

Factors Respondents
F__ _ _ _ _ _ _ Number Per Cent

Did not like teaching 1 6.3
Salaries elsewhere more attractive )# 510
Other employment offered more security 0 .0
Better chance for advancement in other

fields 2 12,4
Better working conditions in other

employment 1 6.3
Could not find employment in teaching
field 0 .0

Other reasons 8 50.0

Total 16 100.0
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Sixteen of the respondents entered non-teaching jobs.

upon receiving the bachelor's degree. However, fifty-seven,

or 78.1 per cent, of the respondents were employed immediately

in some teaching area. Eight, or 50.0 per cent, of the re-

spondents who entered non-teaching employment checked reasons

other than those listed in the instrument for not entering the

teaching field. However, they failed to specify the reasons.

One, or 6.3 per cent, did not like teaching. A better chance

for advancement in other fields was checked by two of the

respondents, whereas better salaries elsewhere attracted

four respondents. One respondent said there were better

working conditions in other employment areas.

The respondents were then asked what type of employment

they entered upon graduation from college. Table VII shows

the employment fields which they entered.

Fifty-six, or 76.7 per cent, were engaged as industrial

arts teachers. Of the respondents, there was one, or 2.6

per cent, in each of the following occupations: safety

engineering, engineering technician, industrial engineering,

metal sculpturing, self-employment, carpentry,- civil

service, machinist, manager of a bindery, and tool engineer.

A total of ten, or 13.7 per cent, were engaged in some type

of industrial or business occupation. Four, or 5.5 per

cent, indicated they were in the military. Two of these

were in the United States Army, one was in the Navy, and one

was in the Marines.
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TABLE VII

TYPES OF BEGINNING EMPLOYMENT ENTERED
BY THE RESPONDENTS

Types of Respondents
Employment Number Total Per cent Total

Educational:
Industrial Arts Teacher 56

Total 56 76.7 76,7

Industrial or Business:
Metal Sculpture 1 1,4
Safety Engineer 1 1.4
Engineering Technician 1 1.4
Industrial Engineer 1 1,4
Self-Employed 1 1,4
Manager of Bindery 1 1.4
Tool Engineer 1 1.4
Carpenter 1 1.4
Civil Service 1 1,4
Machinist 1 14

Total 10 13.7

Military:
Us S. Army 2 2,7
U. S. Navy 1 104
U. 3. Marines 11.4

Total_ 4 55

No Comment 3 3 4.1 4.1
Total __73 100.0

As shown in the above table, more than three-fourths

of the seventy-three respondents chose industrial arts teach-

ing as their profession,

The annual earnings of teachers and non-teachers were

also of concern to the study. Table VIII deals specifically

with beginning and present salaries of the respondents who

were teaching. There were seven respondents who did not
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report their beginning salaries and two who did not report

their present annual salaries,

TABLE VIII

BEGINNING AND PRESENT SALARY OF
RESPONDENTS WHO WERE TEACHING

Year Received Beginning Salary Present Salary with
Master's Degree with Bachelor's jIMaster's Degree

$3,200
2,403
2,500
3,900
2,400
7,800
4,000
3,200
5,200
2,400
4,000
4,200
47280
4,800
3,600
6,400
3,750
4,000
3,800

No report
3,900
3,800
1,200
5,400
5,000

No Report
4,900
2,700
4,900
4,100
6,200
5,000
4,600
4,600

No Report
5,000

$18,300
10,625
8,500
20,000
15,900
11,400
10,650
10,000
10,000
12,000
11,500
10,470
10,200
10,000
9,600
9,494

14,468
12,060
12,000
11,000
10,000

9,700
7,200

10,500
10,000
9,750
9,600
9, 00
4,400
11:730
11,300
11,000
9,860
9,600

No Report
14,000

1959
1959
1959
1960
1960
1960
1960
1960
1960
1961
1961
1961
1961
1961
1961
1961
1962
1962
1962
1962
1962
1962
1962
1963
1963
1963
1963
1963
1964
1964
1964
1964
1964
1964
1964
1965
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TABLE VIII-,-Continued

Year Received Beginning Salary Present Salary with
Master's Degree with Bachelorts Master's Degree

$5,300
No Report

3,600
4,100

No Report
5,000
4,900

No Report
6,000
4,200
4,800
4,632

No Report
5,400
6,500
4,318
3,200
7,000
3,200
6,250
5,800
4,800
4,600
4,800
4,600

$13,900
12,400
10,014
9,540
8,550
7,001

10,000
8,500
8,000
9,800
9,500
8,700

11,000
9,900
7,500
3,000
9,650
9,1 00
9,400
9,400
9,180
8,840
8, 950
7,892

No Report

1965
1965
1965
1965
1965
1965
1966
1966
1966
1967
1967
1967
1968
1968
1968
1968
1969
1969
1969
1969
1969
1969
1969
1969
1969

Average

The lowest beginning salary was $1,200, as reported by a

respondent who began teaching in 1923 and received his mas-

ter's degree in 1962. The highest beginning salary was

$7,800, earned by a respondent who received his master's de-

gree in 1960. Of those teaching at the time of the study,

the highest salary was $20,000, and the lowest salary was

$3,000. It was interesting to note that two respondents'

salaries had dropped below their beginning teaching salaries.

$4,447 $10,275
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This was due to the fact that they were on fellowships work-

ing toward an advanced degree. The remainder of the

respondents' salaries had increased to approximately twice

the amount of the original or beginning salary. In most cases,

the range of those teaching was not widespread; all salaries

were very close to the overall average.

Of those respondentswho reported, $4,1++7 was the average

beginning salary. The average salary at the time of the

study was $10,275, This increase was due primarily to accumu-

lated years of teaching experience as well as to receiving

the master's degree.

Table IX presents data concerning those respondents who

were not teaching. The data involve, the respondents' begin-

ning and present wages.

TABLE IX

BEGINNING AND PRESENT WAGES OF RESPONDENTS
WHO WERE NOT TEACHING

Year Master's Beginning Wages Present Wages with
Degree Received with Bachelorts Master's Degree

1959 $5,800 $12,000
1963 3,900 10,200
1963 No Report 12,000
1964 4200 10,800
1965 4,700 13,000
1965 3,600 12,600
1965 4,000 14,000
1967 9,800 14,400
1968 8,000 11,700
1968 No Report 7,200
1968 6,660 24,360
1969 5,000 9,500

Average* $5,566 $12,647
*Average wages of respondents who reported,
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The average beginning wage with the bachelor's degree

was $5,566. The average of the present wage with the

present degree was $12,647. This is considerably higher

than the average salary of $10,275 received by the respon-

dents who were teaching.

Of the present wage with a masters degree, a respon-

dent who was in the armed services reported annual earnings

of $7,200. It is obvious that this amount lowered the overall

average.

Table X presents data showing reasons which influenced

those respondents who had been teachers to enter other fields

TABLE X

FACTORS INFLUENCING RESPONDENTS WHO WERE TEACHING
TO ENTER OTHER FIELDS OF EMPLOYMENT

Factors Respondents
Number Per Cent

Dislike for Teaching 0 .0
More Attractive Salary Elsewhere 17 77.3
Better Chance for Advancement in Other
Fields 3 13.7

Other Employment 14.5
Other Factors 1 4.5

Total 22 100.0

of employment. It might be noted that some of those who left

teaching have since re-entered the teaching profession,

Seventeen, or 77.3 per cent, of the respondents who were

teaching left the teaching profession because of more attrac-

tive salaries elsewhere. Three, or 13.7 per cent, stated that
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they left teaching because there were better chances for ad-

vancement in other fields. It was noted that none left

teaching because of a dislike for it,

In response to one of the questions in the instrument,

the data received were found to be unusable and were omitted.

Reference is made to Appendix B, question number nineteen,

which refers to those who were employed inamarea of work

other than teaching, but later entered the teaching field,

All respondents indicated that the question did not apply.

Table XI presents data concerning the stability of the

respondents employment, The type and frequency of employ-

ment changes were thought to be important items in the study.

TABLE XI

TYPE AND FREQUENCY OF EMPLOYMENT CHANGES

Type of Employment Frequency of Change
or Job Change Number* Per Cent**

From Industry to Industry 8 6*1
From Teaching to Teaching 57 43.2
From Teaching to Industry 20 15.2
From Industry to Teaching 21 15.9
From Military to Teaching 5 3*8
From Industry to Military 2 1.5
From Teaching to Self-Employment 3 2*2
From Self-Employment to Industry 1 .8
From Teaching to Military 3 2.2
From Industry to Self-Employment 2 1,5
From Self-Employment to Teaching 3.8
From Military to Industry 3.0
From Teaching to Politics 1 i8

Total 132 100.0
*Many respondents made more than one job change.

**Percentage based on 132 job changes.
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The respondents changed employment a total of 132 times,

The most frequent change was from one teaching job to another.

The second most frequent job change was from industry to

teaching, From teaching to industry ranked third, There

were ten other employment changes.

Did the master's degree help the respondents obtain job

promotions or salary advancement? This question should be

important to those who are seeking a master's degree in in-

dustrial arts. Table XII presents data pertinent to job

promotions and salary advancement received by the respondents.

TABLE XII

JOB PROMOTION AND SALARY ADVANCEMENT
RECEIVED BY THE RESPONDENTS

Type of Promotion Respondents

and Advancement Teachers Non-Teachers
Number Per Cent Number Per Cent

Salary Advancement 35 57.4 2 16.7
Job Promotion and

Salary Advancement 17 27.9 9 75.0
No Promotion 8 13.1 0 .0
No Comment 1 1.6 0 .0
No Promotion Because of

Master's Degree 0 .0 1 8.3

Total 61 100.0 12 100.0

It is noted that one respondent who was not teaching

stated that he received no promotion or advancement even

though he held a masters degree, Thirty-five, or 57.4 per

cent, of the teachers had received a salary advancement as
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compared to two, or 16.7 per cent, of those respondents who

were not teaching. Seventeen, or 27.9 per cent, of those

teaching received a job promotion and salary advancement,

as compared to nine, or 75,0 per cent, of those who were not

teaching. Eight teachers said they received no promotion or

advancement, and one did not comment,

The respondents were asked how long they were employed

before receiving a job promotion. Table XIII presents data

concerning job promotions.

TABLE XIII

TIME RESPONDENTS WERE EMPLOYED BEFORE
RECEIVING A PROMOTION

Respondents
Time Teachers Non-Teachers

Number Per Cent Number Per Cent

One Year or Less 19 31*2 6 50.0
One-Two Years 12 19*6 1 8.3
Two-Four Years 2 3.3 2 16.7
Four-Eight Years 6 9.8 1 8.3
Other 7 11.5 2 16.7
No Comment 12 19.7 0 .0
Does Not Apply 3 4.9 0 .0

Total 61 100.0 12 100.0

Six, or 50.0 per cent, of the non-teachers received a

promotion in one year or less., Nineteen, or 31.2 per cent,

of the teachers received a promotion in one year or less,

Twelve, or 19.7 per cent, of the teachers failed to comment

about promotions received.



34

The respondents were asked about their future employ-

ment plans. Table XIV presents information pertaining to

the respondents employment plans.

TABLE XIV

FUTURE EMPLOYMENT PLANS OF THE RESPONDENTS

Respondents
Employment Plans Teachers Won-Teachers

Number Per Cent Number Per Cent

Continue Present
Employment 53 86.9 9 75.1

Change Employment 3 4.9 1 8.3
Undecided 5 8.2 1 8.3
No Comment 0 .0 1 8.3

Total 61 100.0 12 100.0

Fifty-three, or 86,9 per cent, of the teachers planned

to continue their present employment, as compared to nine,

or 75.1 per cent, of the non-teachers, Three teachers plan-

ned to change employment, and one non-teacher planned to

change employment. Five teachers were undecided, and one

non-teacher was undecided.

The data involving the non-teachers who planned to

change employment are presented in Table XV. There were only

TABLE XV

NON-TEACHERS CONSIDERING EMPLOYMENT CHANGE

Changes in Employment Number of Respondents
Under Consideration Considering Change

To teaching employment*. . . . . . . . . . . .

Other.m.inati*.....,...*.#.... 1
Job termination. . . . * 0.. ...0 ..0



three respondents considering changing employment. One re-

spondent planned to change to the teaching field, one

respondent's job was to be terminated, and the other did not

report the job change he was considering., The remainder of

the non-teachers apparently were satisfied with their em-

ployment.

Twelve respondents who were not teaching were asked

about their present employment. Table XVI presents

TABLE XVI

TYPES OF BUSINESS AND INDUSTRIAL FIELDS
OF NON-TEACHERS

Fields of Employment

Personnel Supervisor . . .
Electronics Technician . . .
Material Cost Estimator. . .
City Manager . . . . . .
Safety Engineer. . . .
Project Engineer . . . . .
Manager of Book Bindery. .
Assistant Project Manager. .
Purchasing Director. . . . .
Research and Engineering Support

Supervisor, . . .* . . . ..
Manufacturing Supervisor . .
County Superintendent. . . .

Total

Respondents

S1
,1
S1
,1
S1
,1
S1
S1
,1

,1
1
I

12

their responsesto the type of business and industrial fields

in which they were engaged.

It was believed to be important to know how many of the

respondents were working on an advanced degree. Table XVII

presents data concerning sixteen respondents who were

.0

,0

.0

.0

.I

0

.0
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TABLE XVII

RESPONDENTS WHO WERE TEACHING AND WORKING
TOWARD AN ADVANCED DEGREE

Degree and Field of Study

Secondary Education . . * , . . . . . .
Vocational Education. , . . . . .
Unknown . . . . . . . . . . . ..
Administration. . . . * . . . . . .
Industrial Education. . . . * . .
Industrial Arts . . . * . . . . . .
College Teaching. . * * . . . . . .
Occupational Education, . . . . . .
Civil Engineering . . * . . . . .

Total

Respondents

1
2
1
2
3
3
2
1
1

16

teaching and who were also working toward an advanced degree

in nine areas of study.

Table XVIII shows the respondents who were teaching and

had part-time employment. Also presented in the table are

TABLE XVIII

RESPONDENTS WHO WERE TI$ACHING AND HAD PART-TIME
EMPLOYMENT AND WAGES OF PART-TIME EMPLOYMENT

Respondents
Annual Part-Time Wages Number Per Cent

$ 100- 999 10 33o3
1,000-1,999 5 16.7
2,000-2,999 8 26.7
3,000-3 ,999 1 3.3
4,000-4,999 1 3*3
5,000-5,999 0 .0
6,000-6,999 1 3 10.0
7,000-above L 2 67

Total 30 100*0
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wages for part-time employment. One respondent earned

$11,000 annually from his part-time employment. There were

two non-teachers who reported having additional part-time

employment. Each had an annual part-time wage of $2,500.

Table XIX presents the extent to which the respondents

were satisfied with their present employment.

TABLE XIX

EXTENT TO WHICH THE RESPONDENTS WERE
SATISFIED WITH PRESENT EMPLOYMENT

Respondents
Degree of Teachers Non-Teachers
Satisfaction Number Per Cent Number Per Cent

Very Satisfied 26 42.6 6 50.0
Satisfied 22 36v6 3 25.0
Indifferent 8 13.1 1 8.4
Not Satisfied 2 3.1 2 16.6
No Comment 2 3.1 0 .0
Other 1 1,5 0 .0

Total 61 100.0 12 100.0

Twenty-six, or 42.6 per cent, of the teaching respon-

dents reported to be very satisfied with their present em-

ployment, as compared to six, or 50.0 per cent, of the

non-teachers. Twenty-two, or 36.6 per cent, of the teaching

respondents were satisfied with their present employment,

as compared to three, or 25.0 per cent, of the non-teachers.

Eight of the teachers were indifferent toward their present

employment, while two teachers were not satisfied with their

present employment.
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A comparison of teachers and non-teachers concerning

the respondents decision to begin work on the master's

degree is presented in Table XX.

TABLE XX

TIME RESPONDENTS DECIDED TO BEGIN
WORK ON MASTER'S DEGREE

Respondents

Time Teachers Non-Teachers

Number Per Cent Number Per Cent

Before Receiving the
Bachelor's Degree 29 7 8 6617

One Year after Receiving
the Bachelorts Degree 14 22.9 1 8.3

2-1+ Years after Receiv-
ing the Bachelor's
Degree 8 13.1 2 16.7

4-6 Years after Receiv-
ing the Bachelor's
Degree 1 1.7 1 8.3

6-8 Years after Receiv-
ing the Bachelor's
Detree 2 3.3 0 .0

8-10 Years after Receiv-
ing the Bachelorts
Degree 5 8.3 0 .0

Other 2 3.3 0 .0

Total 61 100.0 12 100.0

It was found that all of the non-teachers decided to be-

gin work on the master's degree in or before the fourth year

after receiving the bachelor's degree. Twenty-nine, or 47.4

per cent, of those teaching decided to begin their master's

degree program before receiving the bachelor's degree, as

compared to eight, or 66.7 per cent, of the non-teachers.
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One year after receiving the bachelor's degree, fourteen of

the teaching respondents decided to begin their master's

degree program, as compared to one non-teacher. Eight teach-

ers waited from tw bo four years after receiving the bach-

elor's degree before beginning the master's degree program,

as compared to two non-teachers. Ten teaching respondents

waited more than four years to begin their master's degree

program, It was noted that one respondent waited fourteen

years, while another waited twenty-four years before starting

a master's degree.

Table XXI contains data concerning the value of the

master's degree to the respondents.

TABLE XXI

RESPONDENTS WHO BELIEVED A MASTERS DEGREE WAS
WORTH THE MONEY AND TIME IT TOOK TO COMPLETE

Respondents

Responses Teachers Non-Teachers

Number Per Cent Number Per Cent

Yes 56 91.8 9 75.0
No 2 3.3 1 8.3
Undecided 3 4.9 2 16.7

Total 61 100.0 12 100.0

Fifty-six, or 91.8 per cent, of the teachers stated that

the master's degree was worth the time and money it took to

complete, as compared with nine, or 75.0 per cent, of the

non-teachers. Two teachers stated that the masters degree



was not worth the time and money it took to complete, as

compared to one non-teacher. Three teachers were undecided,

and two non-teaching respondents were undecided as to

whether it was worth the time and money it took to complete

the master's degree.

Table XXII presents the number of years it took the

respondents to complete the masters degree.

TABLE XXII

NUMBER OF YEARS IT TOOK RESPONDENTS
TO COMPLETE MASTER'S DEGREE

Respondents

ComplearsMaster's Teachers Non-Teachers

C ompl et e__M ast er's _Number Per Cent Number Per Cent

One Year or Less 9 14.8 2 16.7
One-Two Years 19 31.2 5 41.7
Two-Three Years 13 21.3 3 25.0
Three-Four Years 7 11.5 1 8.3
Four-Five Years 12 19,6 1 8.3
More than Five Years 1 1.6 0 .0

Total 61 100.0 12 100.0

Nine teachers completed the degree in one year or less,

as compared to two non-teachers. Nineteen teachers, or 31.2

per cent, finished the master's degree in one to two years,

as compared with five, or 41.7 per cent, of the non-teach-

ing respondents. Thirteen, or 21.3 per cent, completed the

master's degree in two to three years, as compared to three,

or 25.0 per cent, of the non-teaching respondents. Twenty
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teachers took more than three years to complete the master's

degree, as compared to two non-teaching respondents.

Table XXIII presents fringe benefits received by the

respondents in their present employment. It was noted that

the non-teachers received more fringe benefits per person

than those teaching.

TABLE XXIII

RESPONDENTS RECEIVING FRINGE BENEFITS
IN PRESENT EMPLOYMENT

Respondents

Fringe Benefits Teachers Non-Teachers
Number Per Cent Number Per Cent

Received 40 656 9 75.0
Did not Receive 21 344 3 25.0

Total 61 100.0 12 100.0

Forty, or 65.6 per cent, of those teaching reported re-

ceiving fringebenefits, as compared to nine, or 75.0 per

cent, of the non-teachers.

Table XXIV presents the typesof fringe benefit received

by the respondents. Two teachers, as compared to one non-

teacher, reported receiving a Christmas bonus. Thirty-four

of those teachers reporting received a retirement benefit,

as compared to eight non-teachers. One teacher reported

vacation and sick leave as a fringe benefit. One teacher re-

ported the use of the shop equipment as a fringe benefit.

Five teachers and two non-teachers reported medical and life



insurance as a fringe benefit. Two teachers and two non-

teachers reported other benefits but did not name them.

TABLE XXIV

TYPES OF FRINGE BENEFITS RECEIVED
BY THE RESPONDENTS

Respondents
Types of

Fringe Benefits

Christmas Bonus
Work on Percentage
Retirement Benefit
Investment in Stock
Use of Shop Equip-
ment

Vaaation and Sick
Days

Medical and Life
Insurance

Other

Total
*Some respondents

**Percentage based

***Percentage based

Teachers I Non-Teachers
Number*l Per Cent** i Number

2
0

34
3

1

1

2

48

4.2
.0

70.8
6.3

2.0

2.0

10.5
4.2

100.0

1
1
8
5

0

0

2
2

19
- _ _ __ _ _I _ _ __ _

iPer Cent***

5.3
5.3

42.1
26.3

.0

.0

1005
10.5
100.0

checked more than one response.

on 48 benefits for 61 teachers.

on 19 benefits for 12 non-teachers.

In terms of percentage, the non-teaching respondents

received over twice as many fringe benefits per individual

as those who were teaching.

The number of holidays per year each group received

(including summer vacation) was considered to be a part of

this study. Table XXV deals specifically with the holidays

received per year.
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Two non-teaching respondents and one teaching respondent

reported receiving from one to two weeks of holiday period.

Seven teachers reported two to four weeks of holidays, as

TABLE XXV

RESPONDENTS! HOLIDAYS PER YEAR

Respondents
Holidays Teachers Non-Teachers
Per Year

Number Per Cent Number Per Cent

One Week or Less 0 .0 0 10
One-Two Weeks 1 1.6 2 16.7
Two-Four Weeks 7 11.5 9 75.0
One-Two Months 12 19.7 1 8.3
Two-Three Months 38 62.3 0 .0
Three or More Months 0 .0 0 .0
No Comment 3 4.9 0 .0

Total 61 100.0 12 100.0

compared to nine of the non-teachers. Twelve teachers re-

ceived one to two months per year in holidays, as compared to

one non-teacher. Thirty-eight, or 62.3 per cent, of the

teachers received two to three months of holidays per year.

In summary, there were sixty-one teachers and twelve

non-teachers who participated in this study. The data were

recorded and presented in tabular form and discussed. The

data provided information from which findings were listed,

conclusions drawn, and recommendations were made.

Chapter V presents a summary of the study along with

findings, conclusions, and recommendations.



CHAPTER IV

SUMMARY, FINDINGS, CONCLUSIONS, AND RECOMMENDATIONS

Summary

This study was concerned with salaries, wages, working

conditions, and personal success of the industrial arts

master's degree teachers and non-teachers. More speci-

fically, the purposes of this study were as follows:

1. To determine the average salaries of those respon-

dents who were teaching as compared to the average wages of

those respondents who were not teaching.

2, To determine some advantages of having a master's

degree.

3. To determine if teachers and non-teachers were

satisfied with their employment.

4. To determine the working conditions of the respon-

dents who were teaching as compared to those respondents

who were not teaching.

5. To identify the fringe benefits of the teachers

and non-teachers,

6. To present the college experience of the teachers

and non-teachers,

This study was delimited to seventy-three master's

degree graduates in industrial arts from North Texas State



University, Of the seventy-three respondents participating

in the study, there were sixty-one who were teaching and

twelve who were not teaching The data were somewhat limited

in this case.

The data concerning the employment status and college

experience of the respondents were obtained through the

use of an instrument. Of the eighty-four instruments

mailed, two were marked "return to sender," and seventy-

three, or 86.9 per cent, were returned. The data obtained

from the instruments were recorded, presented, and analyzed

as the basis for this study.

The introduction to the study was presented in Chapter I,

along with the following: statement of the problem, back-

ground and significance of the study, and delimitations of

the study, Definition of terms, related studies, source of

data, procedure of study, and organization of the study were

also presented in this chapter.

Chapter II presented a profile of the industrial arts

teacher. Also in this chapter were a review and list of

some industrial occupations and requirements for completing

the master's degree in industrial arts. Job opportunities

and proposed job income were also presented in this chapter.

Chapter III presented a comparison of success based on

salaries and wages of graduate teachers and non-teachers.

Tables included pertained to the following: year of gradu-

ation, age, college experience, future education plans,



choice of major, employment status, beginning salaries and

wages, employment changes and promotions, and future employ-

ment plans of the respondents. Other information in the

chapter pertained to advanced degrees, part-time employ-

ment, job satisfaction, time of beginning master's degree

program, value of master's degree, time of completion of

the master's degree program, fringe benefits, and holidays

received by respondents.

Findings

Based on the data obtained from this study the follow-

ing findings are presented:

1. The mean age of the respondents who were teaching

was thirty-seven, as compared to a mean age of thirty-six

for the non-teachers.

2. It was found that 76.7 per cent of the respondents

entered the teaching profession immediately upon gradua-

tion.

3. The average beginning salary for the teaching re-

spondents was $4,447, as compared to the average wage of

$5,566 for the non-teaching respondents. The present average

salary reported by the teaching respondents was $10,275, as

compared to the average wage of $12,647 for the non-teaching

respondents.
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4. A total of 77.3 per cent of the respondents who en-

tered teaching and later entered some other employment did

so because of more attractive salaries.

5. The most frequent change of employment recorded was

from one teaching position to another teaching position.

6. The most frequent type of job promotion and ad-

vancement received by the respondents was salary advancement.

7. A total of 86.9 per cent of those teaching planned

to continue their present employment, as compared to 75.1

per cent of those who were not teaching.

8. A total of 26.2 per cent of those teaching were

working toward an advanced degree, as compared to a total

of 8.3 per cent of the non-teachers who were working toward

an advanced degree.

9. The findings revealed that a total of 49.2 per cent

of the teachers had part-time employment.

10. A total of 42.6 per cent of the teaching respon-

dents were very satisfied with their jobs, as compared to

50.0 per cent of the non-teaching respondents.

11. A total of 47.4 per cent of the teaching respon-

dents decided to begin their master's degree program before

receiving their bachelors degree, as compared to 66.7 per

cent of the non-teachers.

12. Fifty-six, or 91.8 per cent, of the teaching re-

spondents believed that the master's degree was worth the time

and money it took to complete it. Nine, or 75.0 per cent,



of the non-teachers concurred with the teachers that the time

and money spent were worthwhile.

13, A total of 65.6 per cent of the teaching respon-

dents received fringe benefits in their employment, as com-

pared to 75.0 per cent of the non-teaching respondents.

11+. Retirement benefits were the most frequent fringe

benefit indicated by the teachers and non-teachers.

15. The non-teachers received over twice as many fringe

benefits per respondent, as compared to benefits received by

each teaching respondent,

16. A total of 62.3 per cent of the teaching respondents

received two to three months of holidays per year, including

summer vacation, and a total of 75.0 per cent of the non-

teachers received from two to four weeks of holidays per year.

Conclusions

Based upon the findings of the study, the following

conclusions are presented:

1. Itwas apparent that an industrial arts masters

degree graduate might investigate industrial job opportuni-

ties if his major concern is money.

2. It was probable that more of those in the teaching

profession worked toward advanced degrees thafi non-

teachers because of the salary advancement.

3. Both groups were apparently satisfied with their

present employment.



4. It was concluded that the master's degree was of

more value to those teaching than to those not teaching.

5. Fringe benefits and annual holidays influenced to

some degree the choice of employment.

Recommendations

Based on the findings and conclusions of this study,

the following recommendations are presented:

1. An extensive study should be made of the part-time

employment and wages of the industrial arts teachers.

2. A study should be made which concerns industrial

arts bachelor's degree graduates from North Texas State Uni-

versity who are employed in non-teaching areas.

3. In the future, a similar study should be made

which involves the doctor's degree graduate with a minor

in industrial arts from North Texas State University.

4. It is recommended that a study be made of fringe

benefits of the teaching profession, since they are low

compared to the non-teaching occupations.

5. Since 91.8 per cent of the teaching respondents

believed the master's degree was worth the time and money

it took to complete, it is recommended that bachelor's

degree graduates pursue a master's degree program as early

as possible.
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APPENDIX A

April, 1971

Dear Graduate:

I am presently engaged in a graduate study concerning
the industrial arts master degree graduates of North Texas
State University. The purpose of this study is to compare
graduates who are teaching with those who are not teaching.
The comparison will be based on salaries wages, working
conditions, fringe benefits, and job satisfaction.

The instrument enclosed is in the form of check list
and is designed to take a minimum of your time. The comn-
pleted check list should supply the necessary data to com-
plete the study, The information you supply will be treated
confidentially and will appear only in tabular or graphical
form,

Enclosed is a self-addressed, stamped envelope for re-
turning the instrument, Please complete and return the
instrument at your earliest convenience. Thank you in ad-
vance for your invaluable assistance and I trust I may receive
your reply soon,

Sincerely yours,

Lonnie Tate
Sponsor: Graduate Student
Jerry C. McCain, Professor
Industrial Arts Department
North Texas State University

It/pt
encl, Check list



APPENDIX B

CHECK LIST

A STUDY OF 1959-1969 MASTER DEGREE

TEACHERS AND NON--TEACHERS OF

NORTH TEXAS STATE UNIVERSITY

Last First Middle

Present Address
Street & Number City State

Name of Employer

Specific duties you perform

General Information:

Please complete the blanks by checking (1) your response
or by writing in the appropriate information,

I. What is the highest degree
you have earned since you
have received your masters
degree ?

in

Major:
()None

2, Are you working toward an
advanced degree at the
present time?

A. 10 ( ) Yes 2, ( ) No

B. If yes, what is your
major field?

3, If you have not received or
are not working toward
another advanced degree, do
you plan to begin work to-

3, ward one in the future?

A, ( ) Yes C. ( )Undeeided
B,()No D. ()Does not

apply

+. Do you plan to continue
your present employment?

A, ( ) Yes C, ( )Undecided
B. ( ) No

5. If you plan to change jobs,
give reasons for doing so,

A, ( )Not satisfied with
present employment

B, ( )Higher salaries
elsewhere

C, ( )Job termination
D. ( )Other Specify

E. ( )Does not apply

52
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6. If you are considering a
job change, what area of
employment will you enter?

A,
B.
C.
D,
E.

(
(
(
(
(

)
)
)
)
)

Teaching
Industrial
Undecided
Does not apply
Other
Specify....

7, If you are teaching, do you
have additional part-time
employment?

8, When
your

10. Do you believe the mas-
ter's degree was worth
the money and time it
took to complete it?

A, ( ) Yes C. ( ) Unde-
B. ( ) No cided

11. Are there fringe benefits
in your present employ-
ment?

A,
C.

) Yes C. ( ) Does not
) No apply

did you decide to begin
master degree program?

A. ( ) before receiving the
bachelor's degree

B. ( ) one year after re-
ceiving the bache-
loris degree

C. ( ) 2-+ years after re-
ceiving the bache-
lor's degree

D. ( ) 4-6 years after re-
ceiving the bache-
lor's degree

E. ( ) 6-8 years after re-
ceiving the bache-
lor's degree

F, ( ) 8-10 years after re-
ceiving the bache-
lort degree

G. ( ) Other
Specify..

9, How many years did it take tc
complete the master's degree,

A,
B ,
C.
D,
E.
F.

(
(
(
(
(
(

)
)
)
)
)
)

one year or less
one-two years
two-three years
three-four years
four-five years
more than five years

( ) Ye s B. ( ) No
If yes, please check

1. ( ) Christmas bonus
2, ( ) Work on per-

centage
3. ( ) Retirement

benefit
4, ( ) Investments in

stocks
5, ( ) Other

Specify..

12, Number of holidays per
year including summer
months,

A. ( ) one week or less
B. ( ) one week-two weeks
C. ( ) two weeks-four

weeks
D. ( ) one month-two

months
E, ( ) two months-three

months

13, Beginning salary after
graduation with a bache-
lor's degree

? 14# Had you attended other
colleges previous to en-
rollment at North Texas
State University?

A, ( ) Yes B. ( ) No

53



54~

15, If you attended other
colleges before enter-
ing North Texas State
University, what type
of college did you
attend?

A. ( ) Junior college
B. ( ) Senior college
C, ( ) Does not apply
D, ( ) Other

Specify-

16. If you attended other
colleges, previous to
enrolling at North
Texas State University,
how long did you attend
those schools?

A. ( ) one year
B. ( ) two years
C, ( ) Other

Specify

17, When did you choose in-
dustrial arts as your
major field of college
study?=

A. ( ) High school years
B, ( ) First year in

college
C, ( ) Second year in

college
D. ( ) Other

Specify_

18, If you did not enter
teaching employment upon
graduation, what was the
reason for not doing so?

A. ( ) Found that I did
not like teaching

B. ( ) Salaries else-
where attracted
me,

18. C, ( ) Better chance for ad-
vancement in other
fields

D. ( ) Other employment
offered more se-
curity

E. ( ) Better working con-
ditions in other em-
ployment

F, ( ) Could not find em-
ployment in teaching
field

Go ( ) Does not apply
H. ( ) Other

Specify

19, If you were employed in an
area of work other than
teaching but have later
entered eaching, what
was the reason for doing so?

A, ( ) Found that I did not
like teaching

B. ( ) Salaries elsewhere
attracted me

C, ( ) Better chance for
advancement in other
fields

D. ( ) Other employment of-
fered more security

E. ( ) Better working con-
ditions in other
employment

F, ( ) Could not find em-
ployment in teaching
field

G, ( ) Does not apply
H. ( ) Other

Specify

20. If you entered teaching af-
ter graduating from college
but have later left teach-
ing to enter other fields
of employment what was the
reason for doing so?

A. ( ) Found that I did not



20, A. like teaching
B. ( ) More attractive

salary elsewhere
C, ( ) Better chance for

advancement in
other fields

D. ( ) Other employment
E. ( ) Does not apply
F, ( ) Other

Specify .

21. What promotion have you
received since you re-
ceived the master's dei
gree?

A, ( ) None
B, ( ) Job promotion
C, ( ) Salary advancement
D. ( ) Job promotion and

salary advancement
E, ( ) Other

Specify

22, How long were you employed
before receiving a pro-
motion, if any?

A,
B.
C.
D,
E,

(
(
(
(
(

)
)
)

)
)

one year or less
one-two years
two-four years
four-eight years
Other
Specify

23. To what extent are you
satisfied with your pre-
sent job?

Ak()
B ()
Co ( )
D.()
E ()

Very satisfied
Satisfied
Indifferent
Not satisfied
Other
Specify

Beginning with the first employment after graduation list
your employment experiences. Include time spent in krmed
Services part-time work and self employment. All informa-
tion will be treated confidentially and will be used only
in tables and graphs,

Employment Experiences

Type of Dates Annual Reason for
Work From-T o Salary Leaving



(TeacherIs Only)
Check present teaching salary per year:

Dollars Per Year Check Annual Salary

$6.000 or under
6,00 - 7,000
7,001 - 8,000
8,4001- 9,000

9,001 - 10,000
106001 - 12,000
12,001 - 14$000
14,001 - more

(Non-Teachers Only)
Check present annual wages from main source

of income:

Dollars Per Year Check Annual Salary

$6,000 or under
6,001 - 7,000
7,001 - 8,000
8,001 - 94000
9,001 - 104000
10,001 - 124000
124001 - 14*000
14$ 001 - more

(Teachers and Non-Teachers)
Check present annual earnings of supple-
mentary employment (school bus drive,
coach, or other):

Dollars Per Year Check Annual Salary

$1,000 or under
2,000 - 3,000
3000 - 4,'000
.000 - 5,000
$000 - 6,000

6,000 - above

A copy of the summary is available to you if you wish.
Please check , Thank you very much for your interest
and consideration in assisting with this research study,



APPENDIX C

FOLLOW-UP LETTER

May 19, 1970

Dear Graduate:

Recently you received an instrument concerning the
master's degree graduates of North Texas State University,
Many have responded to the request. My records indicate
that your response has not been received.

Enclosed is another instrument. In order that the
study might be more complete, the information is needed
from you. Would you please complete and return the in-
strument?

Thank you for your cooperation.

Sincerely yours,

Lonnie Tate
Graduate Student
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