
A PRELIMINARY STUDY OF SELECTED FACTORS RELATED

TO THE DECISION OF CHINESE STUDENTS TO

REMAIN IN THE UNITED STATES OR

RETURN TO TAIWAN

THESIS

Presented to the Graduate Council of the

North Texas State University in Partial

Fulfillment of the Requirements

For the Degree of

MASTER OF SCIENCE

By

Mei Lien Cheng, B. L.

Denton, Texas

May, 1978

MI

1VOS 1
/ I



Cheng, Mei Lien, A Preliminary Study of Selected

Factors Related to the Decision of Chinese Students to

Remain in the United States or Return to Taiwan. Master

of Science (Sociology), May, 1978, 111 pp.,, 34 tables,

bibliography, 38 titles.

The purp<$se of this study is to explore selected fac-

tors that may be related to Chinese students' decisions to

remain in the United States or return to Taiwan after they

finish their studies. Based upon the Chi Square test, the

results are: students likely to remain in the United States

are influenced by the understanding of the life style of

those Chinese who had stayed, perceived less prejudice from

American people, and received political freedom in the

United States. Factors influencing the decision to return

to Taiwan are likely to include family expectation to

return, willingness to devote one's ability for the better-

ment of Taiwan's future, and stronger identification with

Taiwan.

It is suggested that a long-term cost-benefit analysis

be conducted so that it is possible to understand whether

Taiwan's brain drain is a loss or a gain to its development.
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CHAPTER I

BACKGROUND OF THE STUDY

Introduction

After World War II, the volume of exchange stu-

dents increased in every part of the world, including

the movement between developed countries, from developing

to developed countries, between developing countries, or

even from developed to developing countries. It is es-

timated that millions of students received their higher

education or professional training in institutions located

in countries other than their own.

Among all nations, the United States has absorbed

the greatest number of foreign students, both in quantity

and quality. The emigration of British and Canadian scien-

tists to the United States was high in early years (33, p.

401); however, from 1961 to 1970, the number of Asian stu-

dents studying in the United States tripled, and the numbers

continue to increase (3, p. 58). As more foreign students

seek higher education at American universities, more of

them avoid or postpone return to their home countries.

Emigration of highly educated people from one coun-

try to another is termed the "brain drain" by some (18,

p. 502; 33, p. 401). As the volume of migration has grown,

1
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the causes, processes, and consequences of the exchange

students program have been explored in literature and

research. Many of the studies of the brain drain utilized

such concepts as mass movements, motivation, cultural

assimilation, and students' adjustment. Most studies have

focused on the general brain drain; however, few studies

have emphasized an individual country where talent migration

is serious. Since the extent of the migration of high-level

talent varies widely, it is necessary to obtain extensive

studies on a specific country's brain drain situation.

Especially since each country's internal characteristics

are markedly different from another, each country should

be treated as a unique case for study if meaningful con-

clusions on the brain drain are expected to be derived.

Taiwan, the Republic of China, has always been one

of the Asian countries that provides a large number of

trained students to the United States (1, p. 1; 9, p. 4;

10, p. 4; 18, p. 500; 21, p. 6; 33, p. 405). The selection

of Taiwan as the research country is motivated by its high

rate of annual out-migration of students and low rate of

return, and further enhanced by inadequate empirical

studies on the brain drain of Chinese students into the

United States. Based upon an administered questionnaire,

selected factors, namely, demographic characteristics,

social-cultural, political, economic, and educational fac-

tors related to Chinese students' decisions to remain in
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the United States or return to Taiwan are analyzed in order

to gain a better understanding of China's brain drain and

study factors related to the stay-return decision.

The Brain Drain

Conceptual Definition

The existence of an international brain drain is

well documented. Yet, there is little agreement on the def-

inition and measurement of the brain drain. Viewing the

brain drain in terms of the economic and social-cultural

welfare to a national state or region is called nationalism,

while the idea to see brain drain as international manpower

circulation is termed internationalism (14, p. 19). Both

nationalists and internationalists propose different opin-

ions on whether the brain drain constitutes a loss or a gain

for a country.

Nationalists focus on the shortage of high-level man-

power for national development so that the brain drain is a

loss to the developing countries. Students from less devel-

oped countries who study at universities in advanced

countries often become immigrants of the country in which

they study. They are the ones most urgently needed by devel-

oping countries. This situation seriously impedes the

prospects for economic and social improvement in many coun-

tries.
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Nationalists regard human capital as indispensable to

a country's economic development. If the emigration of

human capital retards development, the consequences will

jeopardize the growth-potential of all combined resources

in the economy (1, pp. 4-5). Due to shortages of highly

talented people with relevant advanced training, developing

countries often have to hire foreign experts to perform

professional work within their boundaries (10, p. 41). In

addition to the shortage of manpower requirements, the loss

of human abilities, like leadership and entrepreneurship,

also has serious effects. Where such abilities are rare

and needed, the emigration of those possessing them may re-

tard development.

In addition to the above mentioned impact, the loss of

costs of education in developing countries is also an impor-

tant factor for consideration. By training manpower abroad,

it is possible to export part of the educational expendi-

ture. Developing countries can use this capital for other

investments that are less capital intensive than higher

education (22, p. 5).

The flow of high-level manpower from "poor" to "rich"

nations has been termed "reverse foreign aid" (22, p. 1).

The University of Oklahoma Medical School indicates,

The United States would have to build and operate
12 new medical schools to produce the manpower
being derived through immigration. The annual
dollar value of this "foreign aid" to the United
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States approximately equals the total cost of all
its medical aid, private and public, to foreign
nations (1, p. 2).

On the other hand, there are some favorable effects for

developing countries. Training talented individuals abroad

is probably less costly for many countries than mounting

programs at home (22, p. 5). For those countries which do

not have advanced educational facilities, equipment and

teachers, sending students abroad is undoubtedly less

costly than establishing such educational systems. By edu-

cating students abroad, it is possible to facilitate tech-

nological transfer. With the help of expensive research

facilities lacking in the home country, emigrants can pro-

mote basic research in general and research related to

specific development problems in the donor country.

In some developing countries, migration of talented

people occurs because of the over-production of college

graduates (10, p. 37). That is to say, developing countries

have not been able to absorb scientists, engineers, and

highly trained people at a rate of increase above the growth

rate of the economy, Unemployment, underemployment and

migration follow. Baldwin states in his article that,

The less developed countries are not being stripped
of manpower they badly need; more often than not,
they are being relieved of manpower they cannot use.
The professional migration from developing nations
appears to be not a drain, but an overflow (2, p.

359).
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Therefore, through non-participation in the local labor

force, the brain drain serves a positive function by re-

lieving the pressure of some countries' economic and unem-

ployment problem.

From the point of view of internationalists, the move-

ment between countries of scientists, scholars, students,

and others concerned with the life of the mind promotes

human welfare on a world-wide scale (10, p. 18). The world

gains from the movement of students from one country to

another. Thousands of students must study abroad if they

are to be adequately trained. Permanent migration is often

imperative if highly trained people are to use their talents.

Therefore, migration of the educated is likely to produce

world gains.

Holding an international position, Johnson stated in

his article that the international circulation of human cap-

ital is a beneficial process, reflecting free choice of the

individuals concerned (16, p. 46). When an individual is

trained in a specialized field that is not in great demand

or where a country cannot absorb all available manpower,

the brain drain is beneficial to both the donor and recip-

ient countries, as well as to the individuals. Under these

circumstances, brain drain should be properly termed as

"brain gain" or "brain exchange" (8, p, 21).

Besides, exchange students play important roles in in-

creasing understanding among nations and socieities.
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International students can serve as bridges between cultures

since they are the links to reflect the behavioral patterns

and ideologies of their own culture, and, at the same time,

they obtain in-depth understanding of the new society.

Therefore, international students as "culture carriers" may

facilitate understanding among different nations and cul-

tures. In some subtle ways emigrants can influence policies

in the country of their new residence towards their native

country, and often, the emigrants retain an interest in

their home countries' affairs, giving counsel and advice,

which may carry great weight (13, p. 273).

Migrants also perform some economic functions on inter-

national scale. They can strengthen business ties between

the donor and host countries either by influencing invest-

ment of foreign capital in projects directly related to

developing needs or through the formation of partnerships

with firms in the home country, In this situation, non-

returnees can provide needed information, tools, and pro-

ducts (12, pp. 13-19).

The problem of identifying gains or losses through the

non-return of students is very difficult to determine, Due

to higher economic incentives and modern technological

facilities, the developed country usually keeps the best

trained and qualified individuals. Those students who do

return to their home country may be less qualified in com-

parison with those who have stayed (i, p. 40). If a
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developing country is in need of scientific and technological

manpower to carry out its developmental projects, the shor-

tage of highly qualified personnel will have some negative

effects on the development processes. However, if the de-

veloping country is not in a stage to employ those highly

talented individuals efficiently and effectively, the emi-

gration of scientific and professional individuals is not

likely to cause any significant impediment to the country

of origin. Besides, if the government of a developing

country encourages its students to return immediately upon

completion of their foreign studies, but does not fully

utilize their abilities and training, the tremendous loss

is not only to the individual, but also to both donor and

host countries.

Therefore, each developing country should make its own

evaluation on the losses or gains associated with study

abroad and/or non-return of students. A long term cost-

benefit analysis will be necessary on human capital forma-

tion, educational investment, and social, economic

development needs. Only with these materials and analyses,

will it be possible to evaluate whether the students' non-

return is harmful or beneficial to the country itself. If

a developing country has not been adversely influenced by

students' non-return, and if those students who have stayed

in the developed countries can utilize their talent and pro-

fessional training, the world gains from their migration.
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Causes of the Brain Drain

The causes of international brain drain are complex and

multi-dimensional. Both the donor country and host country

have specific conditions that induce the drainage, Besides,

some individual characteristics may also influence a stu-

dent to become a non-returnee. The following discussion

will use individual characteristics, social-cultural fac-

tors, political factors, economic factors, and educational

factors to explain the causes of the brain drain in general.

Almost every study uses age, degree program prusued,

marital status, and length of stay in the host country as

variables that influence the student's intention to stay in

the host country or return to the home country. Myers notes

that undergraduate and doctoral students are most likely to

stay (22, p. 111). Das (8) also reports from his research

that there is a strong inverse relationship between academic

status and likelihood of returning. In his research, 70 per

cent of all doctoral students plan to stay while only 36 per

cent of the master's students have plans to stay. Con-

cerning fields of study, there seems to be general agreement

that medicine, engineering and physical science are areas

of high migraion (14, 22).

The length of stay in the United States is a variable

often thought to be influential on the intention to stay.

The contention generally held is that the desire to return

decreases with the length of stay (22, p. 119; 23). Myers
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and Cortes also associate students' non-return with arrival

in the host country at an early age (5; 18, p. 119). If a

student went abroad for study at an early age and stayed in

the host country for a long period of time, the chances for

this student to return to the home country are low.

In terms of marital status, studies have derived differ-

ent conclusions as to whether single or married students

are more likely to remain in the host country. However,

cross-cultural marriage is a significant criterion for

measuring better assimilation and better acceptance by the

people in the host country (28, p. 229). Marriage to a

citizen of the host country decreases the probability of

returning.

In examining social-cultural factors from the donor

country which influence the decision to migrate, Spaulding

and Flack indicated that family and cultural support, and

a feeling of obligation to the home country are important

predictors of students' decisions (28, p. 227). Singh

questioned a small sample of Indian students and found that

attachment to Indian culture and family obligations were

strong indicators of returning behavior (26, pp. 2-4). In

a study, Wei also indicated that a desire to serve the home

country or a feeling of obligation toward it are strongly

influential in, and positively related to, the decision to

return (34). The satisfaction with the host country's way

of life is another important factor in migration behavior.
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Elements considered include the general adjustment to the

host country's life style and the interactions with citi-

zens of the host country. Those who have adjusted and be-

come assimilated into the host country are more likely to

stay (28, p. 227).

Concerning the political factor that influences stu-

dents' migration, Sitler (27) and Watanabe (33) contend

that political instability, persecution, and other political

conditions in the home country can influence a student's

decision to migrate. Byers indicated that as long as the

Asian political situation remain unsettled, the large number

of Asian students immigrating into the United States will

continue (3, p. 59). Also, Kao and Lee conclude that some

students enjoying American political freedom, decide to

stay in the United States (18, p. 511).

A country's economic development is also related to

the decision to stay or return. Studies by Adams (1), and

Watanabe (33), described migration as a result of economic

underdevelopment. Glaser mentioned that the structural im-

balance of the professional markets has a strong relation-

ship with student migration (11). The condition of the job

market and the demand of high-level manpower in the home

country are important considerations for. the stay-return

decision. Economic factors in the host country are also

important. The comparative salary levels and professional

opportunities in the developed countries are significant
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causal factors for student migration (13, 32). When the

United States provides adequate research facilities, oppor-

tunity for advancement, and satisfactory working conditions,

students are attracted by these factors to remain in the

country where they study,

In examining educational factors which stimulate mi-

gration from developing countries, Henderson indicates:

(1) Many students are majoring in fields irrelevant to devel-

opmental needs; (2) Many students enter science and engin-

eering fields with the intent to find jobs in developed

countries. Moreover, the problems they work on are unrelated

to their home country's need; (3) Popular attitudes which

view education as good and valued for prestige and satis-

faction are not rational with respect to employment and pro-

ductivity at home; (4) The education system of developing

countries, often modeled after that of a more developed

country, may be inappropriate to the students' or countries'

needs (30). Most of Henderson's notions supported by

Watanabe (33) and Van der Kroef (32), suggested that the

cause of migration is the persisting dysfunction of educa-

tional and professional training in relation to national and

developmental needs in developing countries. Spaulding and

Flack also mentioned that developing countries educate too

many people in specialities which accord better with the

professional demands of the developed countries, and this is

one of the reasons that so many students chose to stay in

the United States.
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In conclusion, major reasons for students coming to

and remaining in the United States are to get advanced

education or training that is not available at home, to

take advantage of available scholarship funds, to acquire

prestige through a degree from a United States institution,

to escape unsettled political or economic conditions from

home and to learn more about the United States,

China's Brain Drain

Each year, educational institutions in the United States

enroll large numbers of foreign students in both graduate

and undergraduate programs. According to the Digest of Edu-

cation Statistics (31, p, 176), of the total number of for-

eign students, those from the Far East accounted for the

largest proportion,

TABLE I

NUMBER OF TOTAL FOREIGN STUDENTS AND FAR EASTERN
STUDENTS ENROLLED IN AMERICAN INSTITUTIONS

OF HIGHER EDUCATION 1969-1974*

Academic Total Far Eastern Students
Year Foreign Students N %

1969 - 70 134,959 49,189 36.4
1970 - 71 144,708 54,247 37.8
1971 - 72 140,126 51,827 40.0
1972 - 73 146,097 53,562 36,7
1973 - 74 151,066 53,507 35.4

*Source: Digest of Education Statistics, 1975 Edition,

U. S. Department of Health, Education and Welfare, Washington,
D. C., U. S. Government Printing Office, 1976, p. 176.
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According to Table I, from total number of foreign students

enrolled in American institutions during 1969-74, an aver-

age of 37.26 per cent were Far Eastern students. Among Far

Eastern countries, India and Taiwan have always been quoted

as two countries ending largest amount of students into the

United States (15, 28, 33),

The statistics offered in Table II indicate the number

of Chinese students studying abroad and students studying

in the United States from 1970-1976, This figure is offered

by the Ministry of Education of the Republic of China (20,

p. 58).

TABLE II

COMPARISON BETWEEN THE NUMBER OF CHINESE STUDENTS
STUDYING ABROAD, AND STUDYING IN THE U. S.

1970 - 1976*

Chinese Students Chinese Students

Year Studying Abroad Studying in the U. S.
N N %

1970 2,056 1,825 88.8
1971 2,558 2,289 89.5
1972 2,149 1,867 86.9
1973 1,996 1,650 83.9
1974 2,285 1,992 87.2
1975 2,301 1,824 79.3
1976 3,641 3,173 87.1

Total 16,956 14,620 86.2

*Source: Ministry of Education, The Republic of China,
Educational Statistics of the Republic of China, 1976, Taipei,
Ministry of Education, Executive Yuan, 1977, p. 58.
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From 1970 through 1976, there were 16,956 Chinese stu-

dents studying abroad. Eighty-six per cent of them, equiv-

alent to 14,620 students, came to the United States.

In Table III, a comparison is made between the number

of Chinese students studying in the United States, with the

number of students who have returned to Taiwan during 1970-

76. During this time period, 2,406 students had been placed

for jobs in Taiwan through the assistance of the Chinese

Overseas Scholars and Students Service Center (5, p. 11).

TABLE III

COMPARISON BETWEEN THE NUMBER OF CHINESE STUDENTS
STUDYING IN THE U.S., AND RETURNED AMERICAN-
EDUCATED STUDENTS TO TAIWAN, 1970-1976*

Chinese Students Chinese Students Returning

Year Studying in the U.S. to Taiwan from the U.S.

N N %

1970 1,825 276 15.1
1971 2,289 245 10.7
1972 1,867 367 19.7
1973 1,650 276 16.7
1974 1,992 339 17.0
1975 1,824 398 21.8
1976 3,173 505 15.9

Total 14,620 2,406 16.7

*Source: China's National Youth Commission, Chinese
Overseas Scholars and Students Service Center, Official
Statistics on Overseas Chinese Students Job Placement in
Taiwan, 1970-1976, Taipei, National Youth Commission, 1977.
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An average of less than 17 per cent of Chinese students

immigrating to the United States returned to Taiwan; that

is, more than five-sixths of the Chinese students chose to

stay in the United States, Although those students who

returned to Taiwan in 1970 were the ones who entered the

United States during the 1960's, students who left Taiwan

in 1976 will not finish their studies, and presumably will

not return until the late 1970's. It is impossible to make

a longitudinal record for every student who studies abroad

in one specific year and returned another specific year.

The comparison was made on the basis of different years,

but these data are all that are available.

Others have used statistics to describe the seriousness

of the brain drain from Taiwan. For Chinese engineering

graduates from the University of California, Berkeley, 1954-

65, the rate of non-return was estimated by Susskind and

Schell as 80 per cent overall, 100 per cent at the Ph.D.

level and 74 per cent at the master level (29, p. 10). For

Chinese students enrolled at Iowa University from 1950 to

1960, the estimated rate of non-return was 91 per cent (19,

p. 8). According to International Migration of High-Level

Manpower published by the Committee on the International

Migration of Talent, about 60 per cent of Chinese students

who left Taiwan were in the science fields. The loss of

those natural science students is about 90 to 97 per cent

(9, p. 27). The reason that most students majoring in
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science are more likely to stay is explained as follows:

Because English is the lingua franca of the brain
drain, Taiwanese immigrants face a significant
language barrier, . , , The more highly technical
the discipline, the more nearly the universal
language of mathematics replaces the local vernac-
ular for professional purposes. It is in the
sciences that the Chinese-speaking professionals
find a comparative advantage in the competition
for jobs in the United States (9, p. 27).

The loss of the "cream of talent" in the sciences

presents a critical problem for the development of the

Chinese economy. In the first place, these people are

needed to maintain the educai-onal system. Without some

graduate work in the natural sciences, the level of the

undergraduate teaching in these areas will deteriorate, and

the collegiate level in the basic sciences cannot maintain

the general standard of education (25, p. 44). Secondly,

Taiwan's economy relies largely on international trade.

The most important export items include electronics, textile,

food products, chemical goods, and plastic products. At

present, Taiwan is short of skills in electronics and textile

design, quality contorl, and in marketing, whichare needed

to compete in the international market (25, p. 44), Thirdly,

it is estimated that Taiwan will need to recruit an addi-

tional 1,422 persons in 1976-1980 to implement its twelve

year science development program (17, p. 41). The manpower

shortage includes mainly highly trained scholars and

scientists. Shortages of manpower in these fields will

slow down the pace of developmental progress.
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Although literature on Taiwan's brain drain is exten-

sive, specific research on the decision to return or stay

is scanty. The empirical studies include Kao and Lee's

"An Empirical Analysis of China's Brain Drain into the

United States" (18); Chu's "Student Expatriation: A Function

of Relative Social Support" (6); Wei's "Socio-Psychological

Variables and Inter-Nation Intellectual Migration: Findings

from Interviewing Returnees in the Republic of China" (34);

Niland's The Asian Engineering Brain Drain (23); Chang's

"The Views and Contributions of Chinese Students and Intel-

lectuals in the United States" (4); and Oh's "The Role of

International Education in Asian Brain Drain " (24),

By using questionnaires, Charles H. C. Kao and Jae

Won Lee analyzed 372 Chinese scholars from mainland China

and Taiwan, holding doctoral degrees and living in the

United States, to determine factors that influenced their

decisions to stay in the United States, They found that

six factors were influential on Chinese scholars' decision

to stay. These factors, in order of importance, were

satisfaction with income in the United States, length of

residence in the United States, degree of fair competition

in Taiwan, political freedom in the United States, and lack

of family ties in Taiwan (18).

In studying student expatriation as a function of social

support, Chu questioned 106 male graduate students from Asia,

Africa, Latin America, and the Middle East. His findings
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indicated that students sponsored by the home government

or specific organizations intended to return, while self-

sponsored or university-sponsored students did not. Stu-

dents who did not receive job offers from the home country

were less likely to return, while those receiving job

offers in the United States were most likely to remain.

Chu infers from the data that support from the home culture

is more important than support from the host country. When

foreign students are confronted with a choice between two

cultural memberships, they will look first for support from

home. If adequate support is extended, they will probably

return (6).

Using a micro-anayltic approach, Wei Yung explains

that the brain drain is composed of individuals making de-

cisions on personal, rather than on purely economic reasons.

Wei states that less than 5 per cent of the 8.163 Taiwanese

graduate students who studied abroad from 1965 to 1969 re-

turned home. A questionnaire survey and case studies were

conducted by Wei in Taiwan to explore factors that influenced

Chinese students who returned from the United States after

1961. Major findings from this study included the following;

(1) Socio-psychological variables play an important role in

both the decision to stay abroad and to return. These var-

iables include expectations from family members and friends.

(2) Satisfaction with the home country is more closely re-

lated to social status, importance of service to society and
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closeness to parents, than to income level, Besides, a de-

sire to serve the home country or a feeling of obligation

toward it are strongly influential in, and positively related,

to the decision to return (34),

Concerning the Asian engineering brain drain, Niland

conducted a twelve-page questionnaire survey during the

winter of 1968. Samples included 447 engineering students

from China, India, Japan, Korea and Thailand, among which,

131 students were Chinese. The magnitude of Chinese engin-

eering drain was calculated as 95 per cent, which is the

highest among the five selected Asian countries. Major

findings included the following: (1) Research facilities

and practical experience to be gained in the United States

tend to influence the decision to spend more time in the

United States. (2) The general style of living in the United

States was unimportant for Chinese students who planned an

early return, but became significantly important the longer

the stay in the United States. (3) The desire of the

spouse to remain in the United States and the enjoyment of

living away from home-family networks were unimportant fac-

tors. (4) Absence of suitable jobs in home country distin-

guished those who plan to return home early from those who

wanted to work in the United States for longer than five

years (23).

In a Ph.D. dissertation, Chang obtained her data from

over 100 interview of Chinese in the United States and
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Taiwan, and from 500 questionnaires completed by Chinese

students and scholars in the United States. The research

was conducted in May, 1970. She concluded that Chinese

students and scholars who have migrated to the United States

have enjoyed more chances for academic advancement and more

freedom and security to pursue educational activities. Most

of them have been able to find highly professional and luc-

rative employment in the fields of science, education, med-

icine, and engineering. However, they still have troubles

with the language, financial difficulties, discrimination,

and prejudice. The majority of them, although they stayed

in the United States, have expressed their.desire to contrib-

ute their professional knowledge to Taiwan (4).

Tai Keun Oh conducted his survey with 675 students from

Hong Kong, Taiwan, India, Japan and Korea who studied in

the University of Wisconsin, Madison, and the University of

Minnesota, Minneapolis. The estimated non-return rate for

Taiwanese students was 81..7 per cent. The most important

reasons for students' non-return was difficulty in finding

jobs which suited their professional capabilities and aspir-

ations which they had developed while studying in the United

States. Other important factors affecting their intentions

to stay were simple personal ties in the United States, un-

stable political conditions in Asia, length of stay in the

United States, and adaptability to American society, The

survey also indicated that for non-returnees, professional
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self-actualization needs were very important. These needs

included advancement, recognition, and the ability to con-

duct meaningful research. They did not perceive racial and

ethnic discrimination as important barriers to their success

in achieving these goals. Those with strong intentions to

return had been financed by the government, held exchange

student visa, or had been assured suitable employment upon

return (24).

In conclusion, the factors which influence Chinese stu-

dents' decisions to return to Taiwan or stay in the United

States are very complex. For some, economic reasons are

important,. but for others, political freedom and academic

advancement are important. Among those who had returned

home, social support from homeland country, and social psy-

chological reasons played important roles in their decision

to return.

Statement of Purpose

The purpose of .this study is to explore selected factors

that may be related to Chinese students' decisions to remain

in the United States or return to Taiwan after they finish

their studies. In pursuing this objective, a questionnaire

survey was administered to a sample in October, 1977. The

sample included 110 Chinese students, who came from Taiwan

and were attending higher education institutions in the

United States.
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CHAPTER II

DEFINITIONS AND HYPOTHESES

Definition of Terms

As mentioned in Chapter I, the brain drain is the

continuous international migraiton of highly trained indi-

viduals from one country to another (5, p. 401); partic-

ularly, those students who, after completing their studies

abroad, fail to return to their home country (2, p. 502).

Taiwan's brain drain is characterized by its outflow of

recent college graduates, not of mature scholars and scien-

tists, to the United States (2, p. 502; 3, p. 60),

Because this research tries to explore factors that

influence the Chinese students' decisions to stay in the

United States or return to Taiwan, sample subjects will be

limited to Chinese students, holding F-1 student visas, who

came to the United States from Taiwan after 1970, and who

are presently enrolled in colleges or universities in the

United States, Those Chinese who came from Taiwan before

1970, those who came from mainland China, or Hong Kong,

those who were born in the United States, and Chinese stu-

dents who came from other places were not included.

The term "host country" refers to the nation accepting

the migrating students, in this case, the United States of

26
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America. The "donor country" is the nation which is pro-

viding the migrating students. In this research, the donor

country is China, specifically Taiwan, the Republic of China.

A major function of this research is to describe dif-

ferent characteristics between those students who plan to

return to Taiwan and those who seem likely not to return,

and to study the factors related to these decisions. All

respondents will be categorized as "non-returning," "re-

turning," or "undecided," depending upon their intentions

as indicated by responses from questionnaire.

Non-returning students are those indicating their in-

tention to remain permanently in the United.States. Return-

ing students are those whose intentions are not to remain

permanently in the United States, but who presumably will

return to Taiwan. Undecided students are those who have

not yet made up their minds about whether to stay or to re-

turn.

In addition to demographic characteristics, four fac-

tors were constructed for the purpose of understanding

reasons that affect students' decisions. These four factors

are social-cultural, political, economic, and educational,

Social-Cultural Factor

The degree to which a foreign student accepts the host

culture or rejects the original culture is related to the

decision to stay or return (1, p. 175). Variables chosen
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as social-cultural factors from the United States include

the amount of association with new friends, the degree of

difficulty of life adjustment in American society, intention

to apply for the United States permanent residence, under-

standing of the life style of those Chinese who have settled

in the United States, and the perception of life adjustment

toward the Chinese-Americans.

Social-cultural support from the donor country also

appears to be important in the decision to return. Variables

include family expectation to return, applicability of

knowledge for use in Taiwan, intent to increase -family status

and self-prestige, and the willingness to devote one's abil-

ity for the betterment of Taiwan's future.

Political Factor

The more a student appreciates the political freedom

in the United States, the greater chance he/she is likely

to stay (2, p. 509). Variables selected under the political

factor from the United States include the amount of perceived

prejudice from American people, the degree of importance of

the United States political freedom, and the intent to stay

in the United States under current tri-relationship among

the United States, Mainland China, and the Republic of

China.

Thes sense of identification with the country of origin

is a factor which may influence the decision to return (2,
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p. 511). Selected variables-of the political factor from

the donor country were the identification with Taiwan, the

impression of Taiwan's government, the confidence toward

Taiwan's future safety, and the willingness to devote one's

ability for the betterment of Taiwan's future,

Economic Factor

Economic factors such as employment opportunities and

working conditions in the donor and host countries are con-

siderations in the decision to stay or return (4, p. 216).

Variables included in the economic factor were the perceived

chances for job promotion in the United States, and the

importance of American material comfort. Variables chosen

in the economic factor from Taiwan included the degree of

satisfaction with previous work experience in Taiwan, per-

ceived difficulty of finding a job in Taiwan, and profes-

sional competition in Taiwan.

Educational Factor

Higher education systems in both donor and host

countries are closely realted to student's migration,

Selected educational variables in the United States were

the degree of satisfaction with present education and the

desire to educate children to act like Americans, Variables

related to Taiwan's educational factor included the impor-

tance for student's family to have children studying in the

United States, the belief that the United States educational
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system is mre advantageous than Taiwan's, and the applica-

bility of knowledge for use in Taiwan.

Hypotheses and Subhypotheses

Based upon the review of the literature which was dis-

cussed in the preceding chapter, the following hypotheses

and subhypotheses are formulated. Each hypothesis states

an expected relationship between the dependent variable,

the decision to stay in the United States or return to

Taiwan, and an independent variable, The factors discussed

in the preceding paragraphs form the bases for the indepen-

dent variables chosen in the study.

Hypothesis I

The decision to stay is positively related to the de-

gree of acceptance by the host culture,

Subhypothesis A.--The decision to stay is positively

related to the amount of association with American friends.

Subhypothesis B.-The decision to stay is negatively

related to the degree of perceived difficulty of adjustment

to American society,

Subhypothesis C.--The decision to stay is positively

related to the intention to apply for permanent residence

in the United States.
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Subhypothesis D,--The decision to stay is positively

related to the understanding of the life style of those

Chinese who have settled in the United States,

Subhypothesis E.--The decision to stay is positively

related to the perception of life adjustment toward Chinese-

Americans.

Hypothesis II

The decision to return is positively related to the

amount of social support from the donor country.

Subhypothesis A.--The decision to return is positively

related to family expectation to return.

Subhypothesis B.--The decision to return is positively

related to the applicability of knowledge for use in Taiwan.

Subhypothesis C.--The decision to return is positively

related to the intent to increase family status and self-

prestige.

Subhypothesis D,--The decision to return is positively

related to the willingness to devote one's ability for the

betterment of Taiwan's future.

Hypothesis III

The decision to stay is positively related to the de-

gree of satisfaction with political freedom in the United

States.
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Subhypothesis A.--The decision to stay is negatively

related to the amount of perceived prejudice from Americans.

Subhypothesis B,--The decision to stay is positively

related to the degree of importance of political freedom in

the United States,

Subhypothesis C.--The decision to stay is positively

related to the intent to stay in the United States under

the current tri-relationship among the United States, Main-

land China, and the Republic of China,

Hypothesis IV

The decision to return is positively related to the

identification and patriotism with Taiwan.

Subhypothesis A.--The decision to return is positively

related to the identification with Taiwan.

Subhypothesis B.--The decision to return is positively

related to the impression of Taiwan's government.

Subhypothesis C.--The decision to return is positively

related to the confidence toward Taiwan's future safety,

Subhypothesis D.--The decision to return is positively

related to the willingness to devote one's ability for the

betterment of Taiwan's future.



33

Hypothesis V

The decision to stay is positively related to the de-

gree of satisfaction with economic conditions in the United

States.

Subhypothesis A.--The decision to stay is positively

related to perceived chances for job promotion in the United

States.

Subhypothesis B.--The decision to stay is positively

related to the feeling that material comfort in the United

States is better than in Taiwan.

Hypothesis VI

The decision to return is positively related to the

perceived job opportunities and professional competition

in Taiwan.

Subhypothesis A.--The decision to return is related

to the degree of satisfaction with previous work experience

in Taiwan.

Subhypothesis B.--The decision to return is related

to the perceived difficulty of finding a job in Taiwan.

Subhypothesis C.--The decision to return is related

to professional competition in Taiwan.
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Hypothesis VII

The decision to stay is positively related to the de-

gree of satisfaction with the United States educational

system.

Subhypothesis A.-The decision to stay is positively

related to the degree of satisfaction with the present

education,

Subhypothesis B,--The decision to stay is positively

related to the desire to educate children to act like

Americans.

Hypothesis VIII

The decision to return is positively related to the

acceptance of the educational system in Taiwan.

Subhypothesis A.--The decision to return is related

to the importance of the family to have children studying

in U. S.

Subhypothesis B.--The decision to return is related

to the beleif that the United States educational system is

more advantageous than Taiwan's.

Subhypothesis C.--The decision to return is related

to the applicability of knowledge for use in Taiwan.
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CHAPTER III

RESEARCH METHODOLOGY

Introduction

Since the available data on Chinese students' brain

drain are still insufficient, a direct survey of a sample

was used to provide data for a descriptive study of Chinese

students' decisions to return to Taiwan or stay in the

United States. A questionnaire was constructed, and pre-

tested in September, 1977, Twenty-four students were

selected from among forty-seven Chinese students attending

North Texas State University. After the pre-test, the

validity and reliability of forty-eight questions were

tested. Some questions with useless answers were omitted

or restated. A final ten page questionnaire with fifty

questions was then constructed (Appendix A).

Data Collection

The sampling district was originally limited to the

Dallas-Fort Worth geographical area. Universities with

at least thirty Chinese students were selected. These

universities include North Texas State University, Univer-

sity of Texas at Arlington, and Texas Woman's University.

In order to avoid a low rate of response, the preparation

of make-up samples was necessary. An additional twelve

36
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universities to which the researcher has access were

selected. Letters were sent to fifteen universities having

Chinese student associations. These letters requested a

list of names of Chinese students (Appendix B). Thirteen

universities indicated their willingness to help distribute

questionnaires; two of them did not reply. Table IV indi-

cates the number of questionnaires distributed to and re-

turned from each university.

TABLE IV

NUMBER OF QUESTIONNAIRES DISTRIBUTED TO AND
RETURNED FROM UNIVERSITIES

Number of Number of
University Questionnaires Questionnaires

Distributed Returned

North Texas State Univ. 36 38
Texas A & M 30 17
Univ. of Texas at Arlington 26 22
Texas Woman's Univ. 13 12
Univ. of Michigan 10 7
Univ. of Connecticut 7 7
Eastern Washington' Univ. 5 5
Indiana State Univ. 5 5
Miami Univ. 5 3
Mississippi Univ. 5 3
Univ. of Tennessee 5 4
Utah State Univ. 5 5
Univ. of Minnesota 3 0

Total 155 118

One hundred and fifty-five copies of the questionnaire

were mailed out on October 10, 1977. On and before the

scheduled closing date, November 20, 1977, 118 questionnaires
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were returned, indicating a rate of return of 76 per cent.

Among those 118 returned questionnaires, eight included

incomplete answers. A final 110 usable questionnaires were

obtained.

Description of the Sample

The sample contains 110 Chinese students who came from

Taiwan after 1970, and who are now attending graduate or

undergraduate schools in the United States. Among the total

respondents, there are fifty-one males and fifty-nine fe-

males ranging in age from twenty-one to thirty-one; the

median age is 26.1 years.

The respondents' class standing is shown in Table V.

TABLE V

COLLEGE DEGREE PROGRAM OF THE STUDENT
BY GENDER

College Degree Program

Gender Doctorate Master's Bachelor's Total
N % N % N % N %

Male 15 88.2 33 39.3 31 33.3 51 46.4
Female 2 11.8 51 60.7 61 66.7 59 53.6

Total 17 100.0 84 100.0 9 100.0 110 100.0

Seventeen students were pursuing doctoral degrees, eighty-

four students were working for master's degrees, and nine

students were in undergraduate school.
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Table VI indicates the respondents' marital status by

sex.

TABLE VI

GENDER OF THE STUDENT BY
MARITAL STATUS

Marital Status

Gender Never
Married Married Total

N % N % N %

Male 28 37.8 23 63.9 51 46.4
Female 46 62.2 13 36.1 59 53.6

Total 74 100.0 36 100.0 110 110.0

Among male students, twenty-eight were single, while twenty-

three were married. Forty-six female students remained

single, and thirteen female students were married. In the

total sample, seventy-four were single, thirty-six were

married.

In Table VII the fields of study of students are shown.

Students majoring in science comprise the largest proportion.

Forty-seven students reported majoring in one of the fol-

lowing fields: biology, chemistry, computer science, mathe-

matics, physics, geology, or geophysics. Science ranks

first for both males and females as the major field.

Among male students, engineering ranks second. Four-

teen males reported electronic engineering, civil engineer-

ing, or industrial engineering as their major field. A
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TABLE VII

FIELD OF STUDY BY SEX OF STUDENTS

.,Gender

Field of Study Male Female Total
N % N % N %

Medical Science 0 0 4 6.8 4 3,6
Social Science 0 0 8 13.5 8 7.3
Science 23 45.1 24 40.7 47 42.8
Engineering 14 27.5 0 0 14 27.5
Agriculture 3 5.9 3 5.1 6 5.5
Business 10 19.6 12 20.3 22 20.0
Humanities 0 0 5 8.5 5 4.5
Education 1 1.9 3 5.1 4 3.6

Total 51 100.0 59 100.0 110 100.0

major in business ranks third for males. However, none of

the male students were reported in medical science, social

science, or the humanities. Business occupies the second

rank for female students. Twelve female students were ma-

joring in one of the following business fields; accounting,

finance, management, marketing, insurance, or personnel

administration. The figures in Table VII indicate none of

the female respondents were in an engineering field.

In summary, a mailed questionnaire survey was adopted

as the research method. A pre-test and final test were

conducted in September and October, 1977. Thirteen univer-

sities were included in this research. Sample subjects

included fifty-one males, and fifty-nine females, with a

total of 110 Chinese students whose ages ranged from
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twenty-one to thirty-one. Seventeen students were pursuing

their doctoral degree, eighty-four students were working

toward their master's degree and nine were undergraduate

students. The largest number of students majored in

science, followed by business and engineering.

Statistical Procedures

The classification of students' return, non-return

propensity are measured by two questions:

Ql. Have you ever considered applying for permanent
residence in the United States?

a. No.

b. Yes. If yes, when was the decision
made?

(a) Before leaving Taiwan.
(b) After arrived in U.S.
(c) Already have permanent

residentship.

Q2. What do you plan to do after you complete your
present studies? (On the basis of your pre-
ferred plans, place 1, 2, 3 in the blanks.)

a. Apply for practical training in the
United States.

b. Apply for a long-term occupation
in the United States.

c. Apply for permanent residence in
U.S.

d. Stay at the university for advanced
studies.

e. Return to Taiwan upon completion of
present studies.

f. _ Return to Taiwan after having some
years of working experience.

g. Other, Specify:

Those who have considered application for permanent

residence in the answer of Ql, and those who plan to apply

for a long-term occupation or for permanent residence in
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the United States in the answer of Q2 are placed in the

non-return category.

The return category includes students who do not con-

sider permanent residentship, or intend to return to Taiwan

either upon completion of present study or after attaining

working experience.

In some cases, inconsistent answers were given by

respondents. For example, one considered applying for perm-

anent residentship, but on the other hand, also intended

to return to Taiwan upon completion of present studies.

Or, one indicated no intention for permanent residentship,

but conversely, preferred to apply for a long-term occu-

pation in the United States. Under these contradictory

circumstances, another auxiliary question was used for

further assistance of classification. Respondents were

asked to answer the following: "How strong do you plan to

go back to Taiwan after completing your studies here?" (Q3).

A one to five integer weight scale was used; the smaller

the number, the lower the intention to return. For example

those who had considered applying for permanent residence

(Ql) but wished to return upon completion of studies (Q2)

but indicated on (Q3) their low intention to return were

classified as non-returning. A self-rating of three on this

question was classified as undecided. One who gave high

rating, four or five, was treated as having propensity to

return.



43

These classificatory procedures were performed twice;

once by the author, once by a business graduate student.

Both classification results were identical. That is, among

110 respondents, nineteen students were classified as having

propensity to return, thirty-three were classified as non-

returning, and the remaining fifty-eight were classified

as undecided.

The major dependent variable in this study is the re-

spondents' propensity to stay in the United States or return

to Taiwan. Independent variables include five factors:

social-cultural, educational, economical, political, and

individual variables.

Frequencies and percentages were calculated for every

variable. Although the ratings of respondents' opinions on

a five point scale is an ordinal measurement, the major

dependent variable, propensity to stay or return, is nom-

inal. It is necessary to treat those five point scalings

as nominal if we try to use Chi Square to test the signif-

icance of every hypothesis (1). Chi Square was used as the

basic statistic for analyzing relationships between depen-

dent and independent variables and for testing all

hypotheses.

Delimitations of the Study

The reason to use questionnaires as the research meth-

odology is to elicit responses. However, respondents'
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answers may not be reflected by their actual behavior. De-

cisions to return to Taiwan or stay in the United States

involve many uncertain and dynamic factors. Some indi-

viduals who clearly indicated that they planned to return

home may change their minds. Or, some respondents simply

do not want to express their real intentions because this

decision involves a sensitive and personal matter. There-

fore, the researcher must assume that the answers concerning

respondents' decisions are true at the present time.

Although the non-response rate is 25 per cent, this

is not high for mailed questionnaires. These thirty-seven

persons constitute problems for data collection. The non-

response individuals reflected uncertainty or expressed

their unwillingness to reveal their intentions. Some of

the individuals who did not respond are in a process of

applying for permanent residence or have just obtained

their permanent resident permission. Lack of those indi-

viduals' responses may indeed influence the completeness

of the data.

From 110 useful returned questionnaires, nineteen per-

sons were classified as intending to return to Taiwan,

thirty-three persons as non-returnees, and fifty-eight were

undecided. These undecided persons. 52.7 per cent of the

sample, constitute a fairly large proportion. Due to the

large proportion of those persons classified as "undecided,"

the Chi Square often is less significant than if only those
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intending to stay or return had been included. The unde-

cided respondents are very important for further research,

as some years later, they would have to decide whether to-

stay or return. Factors related to their decisions are

critical. The large numbers of undecided students may indi-

cate that a follow up study or longitudinal study may be

useful.
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CHAPTER IV

DATA ANALYSIS

Introduction

In this chapter, major findings are discussed in de-

tail and every hypothesis is tested. Reasons affecting

students decisions to stay in the United States or return

to Taiwan are related to social-cultural, political, econ-

omic, and educational factors. Demographic characteristics

are included in the data analysis.

Before testing each hypothesis, there is a discussion

of reasons for migration to the United States. Information

was obtained by asking respondents to rate the three most

important factors that motivated them to study in the

United States (Table VIII, p. 48).

The motivational factor receiving the highest propor-

tion of responses was the desire to pursue advanced

education. Thirty-seven students, 33.6 per cent of the

total respondents, indicated that this factor was the most

influential one; followed by the belief that studying

abroad can enrich personal knowledge of the world and

studying abroad is helpful in ralizing one's personal

goals. The receipt of a scholarship from an educational

institution in the United States and parents expectations

for their children to study in Lhe United States were

47
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influential factors. On the other hand, the lack of grad-

uate schools in Taiwan and the prestige of a degree from the

United States were less important factors.

Selected Demographic Characteristics
Related to the Decision to Remain

or Leave the United States

Characteristics selected for studiying the decision

to leave or remain in the United States included (1) the

degree program, (2) marital status, and (3) length of stay

in the United State.

Degree Program

It has often been cited that the more specialized a

student's field of study, the more apt the student is to

remain in the Unted States, if conditions favoring his pro-

fessional progress are better in American society. There-

fore, Ph. D. students are more likely to stay abroad than

master students (5, p. 6). The relationship between the

degree program and students' propensity to stay or return

is shown in Table IX (p. 50).

Only one of the seventeen doctoral students indicated

an intent to return. The Chi Square value of 12.6 reaches

.02 rejection region. Therefore, the null hypothesis that

"the degree program is not related to decision to return or

stay" can be rejected.
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TABLE IX

THE DECISION TO RETURN TO TAIWAN OR REMAIN
IN THE UNITED STATES BY DEGREE PROGRAM

Decision to Return to Taiwan or
Remain in the United States

Degree Propensity Propensity
Program to Return to Stay Undecided Total

N % N % N % N %

Doctoral 1 5.6 6 17.6 10 17.2 17 15.4

Master 17 19.4 21 61.8 46 79.3 84 76.4

Bachelor 0 0 7 20.6 2 3.5 9 8.2

Total 18 100.0 34 100.0 58 100.0 110 100.0

X2 = 12.6, df = 4, p<0.02

Marital Status

The relationship between students' marital status and

the propensity to stay or return is shown in Table X.

TABLE X

DECISION TO RETURN TO TAIWAN OR STAY IN
THE UNITED STATES BY MARITAL STATUS

Decision to Return to Taiwan or
Stay in the United States

Marital
Status Propensity Propensity

to Return to Stay Undecided Total
N % N % N % N %

Never
Married 15 78.9 18 54.5 40 68.9 73 66.4

Married 4 21.1 15 45.5 18 31.1 37 33.6

Total 19 100.0 33 100.0 58 100.0 110 100.0

df = 2, not significant2 X = 2.91,
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Since Chi Square value is not significant at the 0.05

level, the null hypothesis that "the marital status is not

related to decision to stay or return" cannot be rejected.

Length of Stay in the United States

Studies have shown that the longer (over two-years) a

student stays in the United States, the lower the patriotism

to Taiwan and the greater the possibility of staying in the

United States (1, pp. 467-481). Table XI indicates the

length of students' stay and their desire to apply for

permanent residence.

TABLE XI

LENGTH OF STAY IN THE UNITED STATES BY THE
DESIRE TO APPLY FOR PERMANENT RESIDENCE

Consideration Length of Stay in the United States
of Permanent 1 to 2 yrs. 2 to 3 yrs. 3 to 7 yrs Tta
Resident 1976-1977 1974-1976 1970-1974 Total
Application N % N % N % N %

Not Consider 33 50.8 15 41.7 0 0 8 43.6

Consider 32 49.2 21 58.3 9 100 62 56.4

Total 65 100.0 36 100.0 9 100 110 100.0

X2 = 8.37, df = 2, p <.02

From the figures shown in Table XI, nine persons came

to the United States during 1970 to 1974, thirty-six arrived

from 1974 to 1976, and sixty-five from 1976 to 1977. The

Chi Square value of 8.37 is significant at the .02 level.
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The null hypothesis that "the length of stay is not related

to students' consideration for permanent resident applica-

tion" can be rejected. This is to say, that the longer

students stay here, the more likely they will consider

applying for permanent residence. All nine persons who

came to the United States before 1974 desired to apply for

permanent residence.

Social-Cultural Factor

Selected Social-Cultural Variables from
Host Country

The hypothesis under this category is,"The decision

to stay is positively related to the degree of acceptance

by the host culture." Variables chosen under social-cul-

tural factor include (1) amount of association with Ameri-

cans, (2) degree of difficulty in adjusting to American

society, (3) degree of acceptance by American people, (4)

understanding of the life style of those Chinese who have

stayed in the United States, and (5) Chinese adjustment

to American society.

Association with Americans.--Association with American

friends during foreign students sojourn in the United States

may help them overcome problems, for example, life adjust-

ment, psychological pressures to study, language barrier,

or loneliness. However, in a study, Klein, et al. (4, p.

10) concluded that more than half of the Asian students
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who studied in the United States had not established sig-

nificant social relationships with Americans during their

stay. Similar results were derived from this research as

shown in Table XII.

TABLE XII

THE DECISION TO RETURN TO TAIWAN OR TO STAY
IN THE UNITED STATES BY ASSOCIATION WITH

AMERICAN FRIENDS

Decision to Return to Taiwan or to
Degree of Stayin the United States
AssociationPropensity Propensity
Americans to Return to Stay Undecided Total

N N % N % N %

Very Often 5 26.3 12 36.4 18 31.0 35 31.8
Often 0 0.0 3 9.0 1 1.7 4 3.7

Seldom 14 73.7 18 54.6 39 67.3 71 64.5

Never 0 0.0 0 0.0 0 0.0 0 0.0

X2 = 5.20, df = 6, not significant

More than half of the respondents, 64.5 per cent, indi-

cated that they seldom associate with Americans. As a matter

of fact, Kang (3) concludes from his survey that 80 per cent

of the Chinese students create their own small communities

which contribute to the maintenance of traditional values

and belief systems. Non-returneeds showed slightly a

higher percentage, 36.4 per cent, to associate with Ameri-

cans very often. As the Chi Square value is 5.20, the
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null hypothesis that "the decision to stay is not related

to the amount of association with Americans" cannot be

rejected at the 0.05 level.

Difficulty to adjust to American society.--Some stu-

dents, 38.2 per cent, indicated that they do not have dif-

ficulty in adjusting. Table XIII indicates students'

responses on the degree of their adjustment difficulty.

TABLE XIII

THE DECISION TO RETURN TO TAIWAN OR TO STAY
IN THE UNITED STATES BY DEGREE OF

DIFFICULTY TO ADJUST IN
AMERICAN SOCIETY

Degree of Decision to Return to Taiwan or to
Difficulty to Stay in the United States

Adjust in Propensity Propensity
American to Return to Stay Undecided Total
Society N _____ tNdNd%

N % N _% N % N %

Not
Difficult 1 2 10.5 7 21.2 6 10.4 15 13.6

4 21.1 8 24.2 15 25.9 27 24.5
7 36.8 8 24.2 26 44.8 41 37.4

Very 5 26.3 8 24.2 10 17.2 23 20.9
Difficult 1 5.3 2 6.2 1 1.7 4 3.6

Total 19 100.0 33 100.0 58 100.0 110 100.0

X2 = 6.58, df = 8, not significant

As the Chi Square value is 6.58, with eight degrees of

freedom, the null hypothesis that "the decision to stay is

not related to the degree of difficulty of adjusting to

American society" cannot be rejected.
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Intent to apply for :permanent residence.--Table XIV

indicates information on students' intention to apply for

permanent residence and their decision to stay or return.

Among those who wanted to return, 57,9 per cent do not in-

tend to apply for permanent residence after they finish

their studies, As the Chi Square value 21,93 falls in the

rejection region when alpha equals ,01, we conclude that

the null hypothesis can be rejected and the research

hypothesis should be accepted. That is, the decision to

stay is related to the intent to apply for the United States

permanent residence. In other words, those who wanted to

TABLE XIV

INTENT TO APPLY FOR PERMANENT RESIDENTSHIP
BY DECISION TO RETURN TO TAIWAN OR STAY

IN THE UNITED STATES

Intent to Propensity
Apply for
Permanent. Non-
Residence Return Return Undecided Total

N % N % N % N %

Strongly
Intend
to Apply 1 11 57.9 3 9.1 16 27.6 30 27.3

2 3 15.8 4 12.1 15 25.9 22 20.0
3 4 20.1 18 54.5 20 34.5 42 38.2
4 1 5.2 5 15.2 6 10.3 12 10.9

Do not 5 0 0 3 9.1 1 1.7 4 3.6
Intend to
Apply

Total 19 100.0 33 100.0 58 100.0 110 100.0

X2 = 21,93, df = 8, C = 0,4093, p< 0,01
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return do not intend to apply for permanent residence and

those who intend to stay indicated they will apply for perm-

anent residence after completion of their present studies.

Understanding the life style of Chinese in the United

States.--Table XV indicates the degree of understanding of

the life style of Chinese in the United States and the

propensity of students to stay in the United States or re-

turn to Taiwan.

TABLE XV

UNDERSTANDING LIFE STYLE OF CHINESE IN THE
UNITED STATES BY DECISION TO RETURN TO
TAIWAN OR REMAIN IN THE UNITED STATES

Degree of Decision to Return or Remain in the
Understand- United States

ing of theN -
Life Style Non-
of Chinese Return Return Undecided Total

N % N % N % N

Do not
Under-
stand 1 5 26.3 0 0 1 1.7 6 5.5

2 2 10.5 2 6.1 3 5.2 7 6.4
3 4 21.1 10 30.3 21 36.2 35 31.8
4 7 36.8 12 36.3 22 37.9 41 37.2

Under- 5 1 5.3 9 27.3 11 19.0 21 9.1
stand
Very Well

Total 19 100.0 33 100.0 58 100.0 110 100.0

X2 = df = 8, C = 0.4189,23.2,1 p<0. 01



57

Since the Chi Square value of 23.8, with eight degrees

of freedom is significant at the ,01 level, we can conclude

that the amount of understanding of the life style of

Chinese in the United States is related to studentst propen-

sity to stay or return. In other words, those who wanted

to stay have a better understanding of the life style of

the Chinese in the United States than those who plan to re-

turn to Taiwan.

Chinese students' perception of Chinese-Americans'

adjustment into American society.--Regarding Chinese stu-

dents' perception on the life adjustment of those Chinese-

Americans, information was obtained by asking, "According

to your observation, how well have Chinese-Americans ad-

justed to American society?" Table XVI indicates there

were forty-six persons noted adjustment low, 1 or 2.

Thirty-four persons indicated average adjustment, only

four persons gave the highest ranking of 5. These figures

indicate that many respondents, 42 per cent, feel that

Chinese-Americans are not well adjusted to American society.

For non-returnees, none of them rated Chinese-Ameri-

cans as being well adjusted to American society. The null

hypothesis that the decision to stay is not related to per-

ception of life adjustment toward Chinese- ericans cannot

be rejected at the .05 level. By combining information

shown in Tables XV and XVI, it may be concluded that non-
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TABLE XV]

PERCEPTION OF LIFE ADJUSTMENT ON CHINESE-AMERICANS
BY DECISION TO RETURN TO TAIWAN OR STAY

IN THE UNITED STATES

Percpetion Decision to return. to Taiwan
of Chinese or Stay in the United States
Student Toward ~~-~
Chinese-Amer- Nn
CianseLifr Return Return Undecided Totalicans Life--t -___

Adjustment N % N % N %N %

Not Very
Well 1 3 15.8 4 12.1 5 8.6 12 11

2 7 36.8 10 30.3 17 29.3 34 30.9
3 4 21.1 14 42.4 16 27.6 34 30.9
4 4 21.1 5 15.2 17 29.3 26 23.6
5 1 5.2 0 0 3 5.2 4 3.6

Total 19 100.0 33 100.0 58 100.0 110 100.0

2X = 6.78, df = 8, not significant

returnees have a fairly good understanding about the life

style of those Chinese who have stayed here, but do not feel

that Chinese-Americans have adjusted to American society.

Therefore, we may conclude from the above data, that, al-

though Chinese who have stayed were not perceived as being

very well adjusted in American society, the ones who con-

sidered staying here were not influenced by this perception.

Selected Social-Cultural Variables from
Donor Country

Selected variables included a' social-cultural factors

from Taiwan are (1) family expecta ion, (2) applicability

of knowledge for use in Taiwan, (3 increase in family

status and self-prestige, and (4) willingness to devote



time and energy for the betterment of Taiwan's future, The

hypothesis is "the decision to return is positively related

to the amount of social support from the donor country."

Family expectation to return.--Table XVII reflects stu-

dents' intention and their family's expectation in the de-

cision of whether to return to Taiwan or stay in the United

States.

TABLE XVII

FAMILY EXPECTATION TO RETURN BY DECISION
TO RETURN TO TAIWAN OR STAY IN

THE UNITED STATES

Degree of Decision to. Return to Taiwan
Family or Stay in the United States

Expectation Non-
to Return Return Return Undecided Total

N % N % N %'N _%

Not Strong 1 0 0 6 18.2- 2 3.5 8 7.3
2 0 0 6 18.2 6 10.3 12 10.9
3 5 26.3 15 45.4 29 50.0 49 44.5
4 4 21.1 5 15.2 9 15.5 18 16.3

Very Strong 5 10 52.6 1 3.0 12 20.7 22 200

Total 19 100.0 33 100.0 58 100.0 110 100.0

X2 = 26.13, df = 8, C = 0.4391, p< 0.001

Among the total 110 respondents, at least 36 per cent

of the families expect their children to return. For fam-

ilies of students likely to return 52 per cent strongly

expected their children to return. This finding is supported

by Wei's study in which expectations of the family played an

-MWWRKK



60

important role in the decision to return (6, pp. 2-4).

For those not likely to return, only one person indicated

very high on the rating; twelve persons indicated their

families did not have strong expectations for them to re-

turn. With a Chi Square value of 26.13 for eight degrees

of freedom, this relationship is significant at the .001

level, Therefore, the null hypothesis that "the decision

to return is not related to family expectation to return"

can be rejected. The propensity to stay or return seems to

be related to family expectation.

Applicability of knowledge for use in Taiwan.--Articles

have been cited in which it seems that the return of students

is related to the feasibility of participating in the home

country. One question related to this aspect stated, "to

what extent can the academic knowledge you learned in the

United States be applied to Taiwanese society?" (Table XVII).

However, the Chi Square value of only 7.68 does reach

the .05 significant level. The null hypothesis that "the

decision to return is not related to the applicability of

knowledge for use in Taiwan" cannot be rejected. The major

reason that this relationship is not significant lies in the

non-return group. We conclude that although 57.6 per cent

of non-returnees feel their knowledge is useful if they were

to return, they intend to stay in the United States.
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TABLE XVIII

APPLICABILITY OF KNOWLEDGE FOR USE IN TAIWAN
BY DECISION TO RETURN TO TAIWAN OR

STAY IN THE UNITED STATES

Decision to Return to Taiwan
Knowledge or Stay in the United States

Applicability Non

---- Return Return Undecided Total

Not
Applicable 1 0 1 2 3

2 0 4 7 11
3 3 9 15 27
4 8 11 24 43

Very 5 8 8 10 26
Applicable

Total 19 33 58 110

X2 = 2.68, df = 8, not significant

To increase family status and self-prestige.--Table

XIX shows the frequencies and percentages from the answer

to the question, "If you go back to Taiwan with your Ameri-

can degree, it will increase both your self-prestige and

your family status."

With degrees of freedom at eight, the Chi Square

value of 9.26, is so small that it cannot reach the .05

level of significance. It is impossible to reject the null

hypothesis that "the decision to return is not related to

the intent to increase family status and self-prestige."
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TABLE XIX

DECISION TO RETURN TO TAIWAN OR STAY IN THE
UNITED STATES TO INCREASE FAMILY

STATUS AND SELF-PRESTIGE

Increase Self Decision to Return to Taiwan
Status and or Stay in the United States
Family Non-
Prestige Return Return Undecided Total

Disagree 1 4 3 12 19
2 3 2 10 15
3 4 8 13 25
4 4 11 18 33

Agree 5 4 9 5 18
Very Much

Total 19 33 58 110

2
X2 = 9.26, df = 8, not significant

Willingness to devote one's ability for betterment of

Taiwan's future.--Among all respondents, no one indicated

low on this rating. The null hypothesis for this variable

is "the decision to return is not related to the willingness

to devote one's ability for betterment of Taiwan's future."

As the Chi Square value with its associated probability is

less than .05, we may conclude that the propensity to return

or stay is related to the willingness to devote one's abil-

ity for the betterment of Taiwan's future. Eighty-four

per cent of returnees have shown their high willingness to

devote their ability for the betterment of Taiwan's future

while only 39 per cent of non-returnees wanted to do so

(Table XX).
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TABLE XX

WILLINGNESS TO DEVOTE ONE'S ABILITY
FOR BETTERMENT OF TAIWAN'S FUTURE

BY PROPENSITY

Propensity
Degreeness

of Non-
Willingness Return Return Undecided Total

N % N % N % N %

Not
Willing 1 0 0 0 0 0 0 0 0

2 0 0 0 0 0 0 0 0
3 0 0 11 33.3 5 8.6 16 14.5
4 3 15.8 9 27.3 17 29.3 29 26.4

Extremely 5 16 84.2 13 39,4 36 62.1 65 59.1
Willing

Total 19 100.0 33 100.0 58 100.0 110 100.0

X2 = 17.4615, df = 8, C = 0.37, p< 0.05

In conclusion, the hypothesis that "the decision to

stay is positively related to the degree of acceptance by

the host culture" is supported by two variables: the intent

to apply for the United States permanent residence, and the

understanding of the life style of those Chinese who have

stayed in the United States. In other words, non-returning

students have shown a stronger intention to apply for perma-

nent residence and have a better understanding of the life

style of Chinese. However, there is no significant differ-

ence among returnees, non-returnees, and undecided students,

with degree of association with American friends. Most stu-

dents considered those Chinese who have stayed in the
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United States as not being well adjusted to American

society.

Two of the four selected social-cultural variables

from the donor country were significant at the .05 level.

The hypothesis that "the decision to return is positively

related to the amount of social support from the donor

country" was partially supported. Students classified as

returning were expected to return by their families.

Those students whose families did not expect their children

to return always become non-returnees. Those who intend

to return showed high willingness to devote their abilities

for the betterment of Taiwan's future. The other variables

chosen under the social-cultural factor were not signif-

icantly related to the decision to stay in the United States

or return to Taiwan.

Political Factor

Selected Political Variables from Host Country

Variables in the political factor include (1) the

amount of perceived prejudice from American people, (2) im-

portance of political freedom in the United States, (3)

the intent to stay in the United States under tri-relation-

ship among the United States, Mainland China, and the

Republic of China. The hypothesis under this category

states "the decision to stay is positively related to the

degree of satisfaction with political freedom in the United

States.
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The amount of perceived prejudice from American

people.--Since the Chi Square value of 10.7 in Table XXI

is significant at the .05 level, the null hypothesis can be

rejected. The research hypothesis that "the decision to

stay is negatively related to the amount of perceived pre-

judice from American people" can be accepted. In fact, of

those who wanted to return, 57.8 per cent, perceived

prejudice from Americans; whereas, only 15.1 per cent of

non-returnees felt they had been targets of prejudice.

TABLE XXI

PERCEIVED PREJUDICE FROM AMERICAN PEOPLE
BY DECISION TO STAY IN THE UNITED STATES

OR RETURN TO TAIWAN

Decision to Return to Taiwan
or Stay in the United States

Degree of Non-
Prejudice Return Return Total

N % N % N %

Unprejudiced
1 1 5.3 1 3.0 2 3.8
2 1 5.3 10 30.3 11 21.2
3 6 31.6 17 51.6 23 44.2
4 7 36.8 4 12.1 11 21.2

Very 5 4 21.0 1 3.0 5 9.6
Prejudiced

Total 19 100.0 33 100.0 58 100.0

X2 10.7, df = 4, p <0.05
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Importance of the United States political freedom.--

One of the major reasons that the United States absorbs so

many Asian students is due to the unsettled political sit-

uation in South East Asia (2, pp. 58-70). As long as the

United States can offer political freedom and safety, the

trend will be for Asian students to seek ways to stay in

the United States.

TABLE XXII

IMPORTANCE OF AMERICAN POLITICAL FREEDOM
BY DECISION TO RETURN TO TAIWAN OR

STAY IN THE UNITED STATES

Decision to Return to Taiwan

American or Stay in the United States

Political Non-
Freedom Return Return Undecided Total

N % N % N _ N. %

Not
Important 1 7 36.8 3 9.1 10 1742 20 18.2

2 3 15.8 2 6.1 13 22.4 18 16.4
3 5 26.3 14 42.4 15 25.9 34 30.9
4 1 5.3 11 33.3 10 17,2 .22 20.0

Very 5 3 15.8 3 9.1 10 17.2 16 14.5
Important

Total 19 100.0 33 100.0 58 100.0 110 100.0

2X = 16.83, df = 8, C = 0.36, p <0.05

The results of Table XXII agree with Byers' conclusion.

For those who wanted to return, the political freedom in

the United States was rated 1 and 2, by 52.6 per cent of

returning students. Among those non-returnees, only 15.2
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per cent rated this factor as not important and 42.4 per

cent rated it as important. As Chi Square value of 16.83

with its associated probability is less than .05, the null

hypothesis that "the decision to stay is not related to the

degree of importance of the United States political free-

dom" can be rejected.

Intent to stay in the United States under tri-relation-

ship among the United States, Mainland China, and the

Republic of China.--

TABLE XXIII

AGREEMENT TO STAY UNDER TRI-RELATIONSHIPS AMONG
THE UNITED STATES, MAINLAND CHINA, AND THE

REPUBLIC OF CHINA BY DECISION TO RETURN
TO TAIWAN OR STAY IN THE UNITED STATES

Intent to Stav Decision to Return to Taiwan
in the United or Stay in the United States
States Under
Current Return Return Undecided Total

Political -
Conditions N % N %N %N

Disagree 1 11 57.9 7 21.2 24 41.4 42 38.2
2 4 21.0 7 21.2 13 22.4 24 21.8
3 3 15.8 11 33.3 14 24.1 28 25.4
4 1 5.3 6 18.2 5 8.6 12 10.9

Agree 5 0 0 2 6.1 2 3.5 4 3.7
Very Much

Total 19 100.0 33 100.0 58 100.0 110 100.0

2 9.67, df = 8, not significant
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Since Chi Square value is 9.67, it cannot reach the

.05 rejection region at eight degrees of freedom. There-

fore, the null hypothesis that "the decision to stay is not

related to the intent to stay in the United States under

tri-relationship among the United States, Mainland China,

and the Republic of China" cannot be rejected.

Selected Political Variables from Donor Country

Variables in the political factor from donor country

include (1) identification with Taiwan, (2)' impression of

Taiwan's government, (3) confidence toward Taiwan's future

safety, and (4) willingness to devote one's ability to

Taiwan's future. The hypothesis under this category is

"the decision to return is positively related to the sense

of identification and patriotism to Taiwan."

Identification with Taiwan.--Politica]Lly speaking, if

a person does not identify himself/herself with the country,

the probability of returning to Taiwan is low. Table XXIV

shows students' identification with Taiwan in relation to

their propensity to stay in the United States or return to

Taiwan.

For those who are classified in the return category,

none show low identification with Taiwan and 89.5 per cent

indicated high identification. Although non-returnees also

reflect a high percentage of high identification, 60.6 per

cent, there are 30.3 per cent of non-returnees, indicating
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TABLE XXIV

IDENTIFICATION WITH TAIWAN BY DECISION TO
RETURN TO TAIWAN OR STAY IN

THE UNITED STATES

Decision to Return to Taiwan
or Stay in the United States

Degree of
Identification Non-

Return Return Undecided Total

N % N % N % N

Low 0 0 10 30.3 8 13.8 18 16.4

Medium 2 10.5 3 9.1 13 22.4 18 16.4

High 17 89.5 20 60.6 37 63.8 74 67.2

Total 19 100.0 33 100.0 58 100.0 110 100.0

2
X=11.7, df=4, p<.02

low identification with Taiwan. It seems significant that

students' intention to stay or return is related to their

identification with Taiwan,

Impression of Taiwan's government.--(Table XXV, p. 70).

Since Chi Square value of Table XXV is not significant

at the .05 level, there is no statistical basis to say that

the decision to return is related to the impression of

Taiwan' s government.

Confidence toward Taiwan's future safety y.--(Table XXVI,

p. 70). The null hypothesis that "the decision to return

is not related to the confidence toward Taiwan's future
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TABLE XXV

IMPRESSION TOWARDS TAIWAN'S GOVERNMENT BY
THE DECISION TO RETURN TO TAIWAN OR TO

STAY IN THE UNITED STATES

Decision to Return to Taiwan
Irrpression or Stay in the United States

Toward
Taiwan's Non-

Government Return Return Undecided Total

N N % N % N %

Not
Satisfied 1 0 0.0 6 18.2 3 5.2 9 8.1

2 8 42.1 11 33.3 21 36.3 40 36.4
3 6 31.6 10 30.3 23 39.7 39 35.5

Very 4 5 26.3 6 18.2 11 18.9 22 20.0
Satisfied

Total 19 100.0 33 100.0 58 100.0 110 100.0

X2 = 7.77, df = 6, not significant

TABLE XXVI

CONFIDENCE TOWARD TAIWAN'S FUTURE SAFETY BY
DECISION TO RETURN TO TAIWAN OR

STAY IN THE UNITED STATES

Degree of Decision to Return to Taiwan
Confidence or Stay in the United States

Toward

Taan's Return REturn Undecided Total
SN % N % N % N %

No
Confidence 1 0 0.0 0 0.0 1 1.7 1 0.9

2 0 0.0 3 9.1 5 8.6 8 7.3
3 5 26.4 10 30.3 15 25.9 30 27.3
4 7 36.8 11 33.3 20 34.5 38 34.5

Extremely 5 7 36.8 9 27.3 17 29.3 33 30.0
Confident

Total 19 100.0 33 100.0 58 100.0 110 100.0
2X = 3.16, df = 8, not significant
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safety" cannot be rejected as Chi Square value for Table

XXVI, 3.16, cannot reach the .05 rejection region,

Willingness to devote one's ability for the betterment

of Taiwan's future,--This variable has been included as a

social-cultural factor (see Table XVIII, p, 61), Data

indicated that the intent to stay or return is signifi-

cantly related to willingness to devote themselves for

the betterment of Taiwan's future,

In summary, the hypothesis that "the decision to stay

is positively related to the degree of satisfaction with

American political freedom," the political factor, -is par-

tially supported., In terms of prejudice, non-returning

students feel less prejudiced by the American people than

returning students, For those who wanted to return, United

States political freedom is less important than for those

who preferred to remain. There is no significant differ-

ence between returnees and non-returns on their opinions

of the tri-relationships among the United States, Mainland

China, and the Republic of China.

Concerning political variables from Taiwan, the hy-

pothesis states "the decision to return is positively re-

lated to the sense of identification and patriotism to

Taiwan." This hypothesis is also partially supported. The

sense of identification with Taiwan is related to the pro-

pensity to return, Those who wanted to return have higher
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and stronger identification with Taiwan than non-returnees.

Patriotism is also influential in their decision. However,

the impression of Taiwan's government, and the confidence

toward Taiwan's future safety are not important factors in

their decisions. That is to say, there is no statistically

significant difference between returnees and non-returnees

on their impression toward Taiwan's government or the confi-

dence of Taiwan's future safety.

Economic Factor

Selected Economic Variables
from Host Country

It is hypothesized that "the decision to stay is

positively related to the degree of satisfaction with econ-

omic conditions in the United States." Selected variables

comprising the economic factor from the United States in-

clude (1) perceived chances for job promotion in the United

States, and (2) importance of American material comfort.

Chances for promotion.--The underlying assumption for

this variable is that if a person works in the United States

and perceives high chances for promotion, he will tend to

stay. Table XXVII indicates the relationship between per-

ceived chances for job promotion and students' propensity

to stay or return.
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TABLE XXVII

PERCEIVED CHANCES FOR PROMOTION BY
DECISION TO RETURN TO TAIWAN OR

STAY IN THE UNITED STATES

Perceived Decision to Return to Taiwan

Cchan<esd orStay in the United States

for Non-
Promotion Return Return Undecided Total

N % % N % N %

Low 7 36.8 12 36.4 12 20.7 31 28.2

Medium 9 47.4 13 39.4 29 50.0 51 46.4

High 3 15.8 8 24.2 17 29.3 28 25.4

Total 19 100.0 33 100.0 58 100.0 110 100.0

X2 = 3.994, df = 4, not significant

Table XXVII shows that of the total respondents, 74.6

per cent returnees and non-returnees rated their perceived

chances for job promotion as low or medium. Although 24

per cent of the non-returnees feel chances for job promotion

are high, it is clear that 'non-returnees choose to remain

in the United States and disregard their perceived low

chances for promotion. The Chi Square value of Table XXVII,

3.994, does not reach the .05 significant level. The null

hypothesis that "the decision to stay is not related to per-

ceived chances for job promotion in the United States" can-

not be rejected.

Material comfort in the United States.--It is assumed

that in addition to its economic strength, the United States
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offers better accessibility of material comfort than other

countries. Table XXVIII indicates the relationship between

material comfort and propensity to return to Taiwan or re-

main in the United States.

TABLE XXVIII

AGREEMENT ON UNITED STATES MATERIAL COMFORT IS BETTER
THAN TAIWAN BY DECISION TO RETURN TO TAIWAN OR

STAY IN THE UNITED STATES

United States Decision to Return to Taiwan
Material Com- or Stay in the United States
fort is Better Non-
than that in Return Return Undecided T tal

Taiwan N % N % N % N %

Disagree 1 6 31.6 3 9.1 10 17.3 19 17.3
2 2 10.5 7 21.2 8 13.8 17 15.5
3 5 26.3 8 24.2 14 24.1 27 24.5
4 2 10.5 6 18.2 13 22.4 21 19.1

Agree 5 4 21.1 9 27.3 13 22.4 26 23.6

Total 19 100.0 33 100.0 58 100.0 110 100.0

2
X = 5.79, df = 8, not significant

Since the Chi Square value of 5.76 does not reach the

rejection region, there is no statistical basis for rejecting

the null hypothesis that "the decision to stay is not re-

lated to the perception of the relative material comfort

in the United States.

Selected Economic Variables

from-Donor Country

Selected economic variables from Taiwan include (1)

previous working experience, (2) difficulty of finding a job,



75

and (3) professional competition in Taiwan. The hypothesis

under this category is that "the decision to return is pos-

itively related to the perceived job opportunity in Taiwan."

Previous working experience.--Among the 110 respondents,

thirty persons did not have work experience before coming to

the United States. Those who worked as teachers or academic

researchers in educational institutions, accounted for 40

per cent of those with work experience. Those having work

experience in business ranked second (27.3 per cent).

Twenty persons felt very satisfied with their work ex-

perience; forty-three felt somewhat satisfied; twelve persons

indicated somewhat unsatisfied, and five persons felt very

unsatisfied. The Chi Square of 7.4 is not significant at

the .05 level. Therefore it is concluded that "the decision

to return is not related to the degree of satisfaction with

previous work experience."

Difficulty of finding a job in Taiwan,,--A United States

report on Scientific Brain Drain from the Developing Coun-

tries ( 5, p. 7) mentioned that "during their course of

study, many students became alienated from national needs

and career opportunities in their own countries and pulled

toward the needs and opportunities of the United States."

Accordinqlv, the underlying assumption is that difficulty

of finding a job in Taiwan will influence students' intention

to remain in the United States.
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TABLE XXIX

DIFFICULTY OF FINDING A JOB IN TAIWAN BY
DECISION TO RETURN TO TAIWAN OR STAY

IN THE UNITED STATES

Decision to Return to Taiwan
Difficulty or Stay in the United States
of Finding Non-
a Job in Return Return Undecided Total

N % N % N % N %

Very
Difficult 1 0 0 3 9.1 1 1.7 4 3.6

2 3 15.8 8 24.2 12 20.7 23 21.0
3 3 15.8 11 33.4 18 31.0 32 29.1
4 7 36.8 3 9.1 12 20.7 22 20.0

Easy 5 6 31.6 8 24.2 15 25.9 29 26.3

Total 19 100.0 33 100.0 58 100.0 110 100.0

X2 = 10.59, df = 8, not significant

For Chinese students, there is no significant difference be-

tween returnees and non-returnees on their perceived diffi-

culties of finding a job if they return to Taiwan.

Professional competition in Taiwan.--Table XXX indicates

the relationship between perceived professional competition

in Taiwan and intention to return to Taiwan or remain in the

United States.

The null hypothesis that "the decision to return is not

related to professional competition in Taiwan" cannot be

rejected at the .05 level when Chi Square is only 9.09. Al-

though the statistical value is not significant, we may con-

clude that about 50 per cent of Chinese students perceive
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fairly serious professional competition in Taiwan,

TABLE XXX

PROFESSIONAL COMPETITION IN TAIWAN BY PROPENSITY

Decision to Return to Taiwan
Professional or Stay in the United States
Competition

in Taiwan Return Return Undecided Total
N % N ___ N % N %

No
Competition 1 0 0 3 9.1 1 1.7 4 3.6

2 2 10.5 3 9.1 5 8,6 10 9.1
3 8 42.1 9 27.3 25 43.1. 42 38.2
4 5 26.3 12 36.3 23 39.7 40 36.4

Serious 5 4 21.1 6 18.2 4 6.9 14 12.7
Competition

Total 19 100.0 33 100.0 58 100.0 110 100.0

X2 = 9.09, df = 8

In summary, it was hypothesized that "the decision to

stay is positively related to the degree of satisfaction with

economic conditions in the United States." This hypothesis

cannot be supported. Chances for job promotion and material

comfort in the United States do not show any significant dif-

ference between returnees and non-returnees.

According to selected economic variables from Taiwan, it

was hypothesized that "the decision to return is positively

related to the perceived job opportunity and professional

competition in Taiwan." This hypothesis also cannot be sup-

ported because returnees and non-returnees do not show



78

significant differences on the two variables, perceived job

opportunities in Taiwan and professional competition in

Taiwan.

Educational Factor

Selected Educational Variables
from Donor Country

Selected variables under education factor include (1)

degree of satisfaction with present education, (2) desire

to educate children to act like Americans. The hypothesis

is "the decision to stay is positively related to degree of

satisfaction with the United States educational system,"

Degree of satisfaction with present education.--Table

XXXI indicates students' satisfaction with present education

and their propensity to stay or return (p. 79),

Although the Chi Square value is not significant, the

figures from the table indicate a large proportion of

respondents feel satisfied with the present education they

are receiving (54.6 per cent).

Desire to educate children to act like Americans.--

There is no statistical basis for suggesting that returning

and non-returning students are significantly different in

their desire to have their children behave like Americans.

Actually, over 60 per cent of the total respondents did not

want to have their children behave like Americans (Table

XXXII, p. 79).
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TABLE XXXI

STUDENTS' SATISFACTION WITH PRESENT EDUCATION
BY DECISION TO RETURN TO TAIWAN OR

STAY IN THE UNITED STATES

Decision to Return to Taiwan
Satisfaction or Stay in the United States
with Present Non-
Education Return Return Undecided Total

N % N % N % N %

Not
Satisfied 1 0 0 1 3 2 3.5 3 2.7

2 1 5.2 5 15.2 10 17.2 16 14.5
3 6 31.6 11 33.3 14 24.1 31 28.2
4 9 47.4 11 33.3 23 39.7 43 39.1

Very Much 5 3 15.8 5 15.2 9 15.5 17 15.5
Satisfied

Total 19 100.0 33 100.0 58 100.0 110 100.0

X2 = 3.4, df = 8, not significant

TABLE XXXII

DESIRE TO EDUCATE CHILDREN TO ACT LIKE
AMERICANS BY DECISION TO RETURN TO

TAIWAN OR STAY IN THE
UNITED STATES

Desire to Decision to Return to Taiwan
Educate or Stay in the United States

Children to
Behave Like Non-
Americans Return Return Undecided Total
Americans _ N % N % N % N %

Disagree 1 14 73.7 15 45.4 24 41.4 53 48.2
2 3 15.8 3 9.1 13 22.4 19 17.3
3 2 10.5 12 36.4 18 31.0 32 29.1
4 0 0.0 3 9.1 2 3.5 5 4.5

Agree 5 0 0.0 0 0.0 1 1.7 1 0.9

Total 19 100.0 33 100.0 58 100.0 110 100.0

X = 11.7, df = 8, not significant
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Selected Educational Variables
from Donor Country

The educational variables in donor country include (1)

the importance for family to have children study in the

United States, (2) the belief that the United States edu-

cational system is more advantageous than Taiwan's, (3)

applicability of knowedge for use in Taiwan. The research

hypothesis is that "the decision to return is positively re-

lated to the acceptance of education system in Taiwan.

Importance for family to have children study in the

United States.--Included in social-cultural index is that

the expectation of the family played an important role in

influencing students' decisions to return. The underlying

assumption .of the educational factor is that the degree of

importance for a family to have children study in the United

States may also influence the student's propensity to return

to Taiwan or remain in the United States.

Since the figures in Table XXXIII are distributed quite

uniformly, the Chi Square value does not reach the .05 sig-

nificant level. Whether it is important for returnees'

families to have their children study in the United States

does not influence their children's decision to return.

The same situation applies. to those non-returnees. There-

fore, we may conclude that "the importance for the family
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TABLE XXXIII

IMPORTANCE FOR FAMILY TO HAVE CHILDREN STUDY
IN THE UNITED STATES BY DECISION TO RETURN
TO TAIWAN OR STAY IN THE UNITED STATES

Decision to Return to Taiwan
Degree of or Stay in the United States
Importance Non-

Return Return Undecided Total
N % N % N % N %

Not
Important 1 4 21.1 8 24.2 7 12.1 19 17.3

2 3 15.8 4 12.2 4 6.9 11 10.0
3 4 21.1 6 18.2 22 37.9 32 29.1
4 5 26.3 9 27.2 16 27.6 30 27.2

Very 5 3 15.8 6 18.2 9 15.5 18 16.4
Important

Total 19 100.0 33 100.0 58 100.0 110 100.0

X = 6.77, df = 8, not significant

to have children study in the United States is not

the decision to return or stay."

related to

American educational system is more advantageous than

Taiwan's.--The Chi Square value of 5.95 cannot reach the .05

level, the null hypothesis that "the decision to return is

not related to the feeling that American educational system

is more advantageous than Taiwan's" cannot be rejected.

That is to say, returning students and non-returning stu-

dents do not differ in their belief that the American edu-

cational system is more advantageous than Taiwan's (Table

XXXIV, p. 82).
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TABLE XXXIV

UNITED STATES EDUCATIONAL SYSTEM IS MORE
ADVANTAGEOUS THAN TAIWAN'S BY DECISION

TO RETURN TO TAIWAN OR STAY
IN THE UNITED STATES

Decision to Return to Taiwan

Degree of or Stay in the United States

Agreement Non-
Return Return Undecided Total

N % N % N % N %

Disagree 1 0 0 0 0 2 3.5 2 1.8
2 1 5.3 2 6.1 5 8.6 8 7.3
3 4 21.0 7 21.2 14 24.1 25 22.7
4 12 63.2 15 45.4 22 37.9 49 44.6

Agree 5 2 10.5 9 27.3 15 25.9 26 23.6

Total 19 100.0 33 100.0 58 100.0 110 100.0

2
X = 5.95, df = 8, not significant

Applicability of knowledge for use in Taiwan.--This

variable is also used as a variable of the social-cultural

factor. As shown in Table XVIII (p. 61), it is concluded

that the applicability ot academic knowledge in Taiwain is

not related to students' decisions to return.

In summary, both null hypotheses under the educational

factor do not have statistical basis to be rejected. Most

students feel satisfied with their present education and

over 60 per cent of respondents do not want their children

to behave like Americans. Therefore, the decision to stay

or return is not related to the satisfaction of the American

educational system.
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Concerning educational variables from Taiwan, statis-

tics also reflect that "the decision to return is not

related to the acceptance of education system in Taiwan,"

The importance of the family to have children study in the

United States is not related to the decision to return.

A large proportion of total respondents, 68 per cent, feel

that American educational system is more advantageous than

Taiwan's education system, Finally, the academic knowledge

learned in the United States may be useful in Taiwan; for

those who choose to stay, it is not an influential factor.
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CHAPTER V

CONCLUSION

Summary of Results

By using questionnaires, this research was conducted

in an attempt to explore factors that influence Chinese

students' intention to return to Taiwan or to stay in the

United States after completion of their present studies,

In general, doctoral students and those students who had

been in the United States for over two years were more

likely to remain,

Those who had considered applying for permanet resi-

dence in the United States were usually classified as non-

returning students. Non-returnees also indicated that

Chinese who have settled in the United States were not

adjusted to the American society; however, the perception

of those people's maladjustment did not influence their

intention to stay,

Although most Chinese students' families do expect

them to return to Taiwan after they finish studies in the

United States, returning students received significantly

higher expectations from their parents to return than those

non-returning students. Returning students also were more

willing to devote their abilities to the betterment of

Taiwan's future.

85
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In discussing political factors, non-returning stu-

dents felt less prejudiced by the American people than

returning students. For those who wanted to return to

Taiwan, political freedom in the United States was less im-

portant than for those who intended to remain. Returning

students indicated higher identification with Taiwan than

non-returning students. Most students were confident in

Taiwan's future political safety and had favorable impres-

sions towards its government.

Regarding economic factors, both returning and non-

returning students felt that their chances for job promotion

were low if they were working in the United States. Although

50 per cent of the 110 respondents felt that professional

competition in Taiwan was high, returning students still

wanted to return.

Every selected variable in educational factors was not

statistically significant. Most Chinese students felt

satisfied with their present education and had little de-

sire to educate their children to act like Americans. The

feeling that the United States educational system is more

advantageous than Taiwan's did not influence the decision

to return or stay. Although non-returning students felt

their knowledge is applicable for Taiwan's society, this

factor had little influence in the decision to return.

The following list gives the results of the testing

of each hypothesis and related subhypotheses:
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Hypothesis I

The decision to stay is positively related to the

degree of acceptance by the host culture,

-------------------------------------- partially supported

Subhypothesis A.-The decision to

stay is positively related to the

amount of association with American

friends.

Subhypothesis B.--The decision to

stay is negatively related to the per-

ceived difficulty of adjustment in

American society.

Subhypothesis C.--The decision to

stay is positively related to the in-

tention to apply for the United States

permanent residentship.

Subhypothesis D.--The decision to

stay is positively related to the un-

derstanding of the life style of those

Chinese who have settled in the United

States.

Subhypothesis E.--The decision to

stay is positively related to the per-

ception of life adjustment toward

Chinese Americans.

Results

Not significant

at the .05 level.

Not significant

at the .05 level.

Significant at

the .01 level.

Significant at

the .01 level.

Not significant

at the .05 levl.
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Hypothesis II

The decision to return is positively related to the

amount of social support from the donor country.

partially supported

Subhypothesis A.--The decision to

return is positively related to family

expectation to return.

Subhypothesis B.--The decision to

return is positively related to the

applicability of knowledge for use in

Taiwan.

Subhypothesis C.--The decision to

return is positively related to the in-

tent to increase family status and self-

prestige.

Subhypothesis D.--The decision to

return is positively related to the

willingness to devote one's ability

for the betterment of Taiwan's future.

Results

Significant at

the .001 level.

Not significant

at the .05 level.

Not significant

at the .05 level.

Significant at

the .05 level.

Hypothesis III

The decision to stay is positively relAted to the

degree of satisfaction with political freedom in the United

States.

partially supported
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Subhypothesis A.--The decision to

stay is negatively related to the amount

of perceived prejudice from American

people.

Subhypothesis B.--The decision to

stay is positively related to the degree

of importance of the United States pol-

itical freedom.

Subhypothesis C.--The decision to

stay is positively related to the in-

tent to stay in the United States under

current tri-relationship among the

United States, Mainland China, and the

Republic of China.

Results

Significant at

the .05 level.

Significant at

the .05 level.

Not significant

at the .05 level.

Hypothesis IV

The decision to return is positively related to the

identification and patriotism with Taiwan.

partially supported

Subhypothesis A.--The decision to

return is positively related to the

identification with Taiwan.

Results

Significant at

the .02 level.
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Subhypothesis B.--The decision to

return is positively related to the im-

pression of Taiwan's government.

Subhypothesis C.--The decision to

return is positively related to the con-

fidence toward Taiwan's future safety.

Subhypothesis D.--The decision to

return is positively related to the

willingness to devote one's ability for

the betterment of Taiwan's future.

Results

Not significant

at the .05 level.

Not significant

at the .05 level.

Significant at

the .05 level.

Hypothesis V

The decision to stay is positively related to the

degree of satisfaction with economic conditions in the

United States.

cannot be supported

Subhypothesis A.--The decision to

stay is positively related to perceived

chances for job promotion in the United

States.

Subhypothesis B.--The decision to

stay is positively related to the feel-

ing that American material comfort is

better than that in Taiwan.

Results

Not significant

at the .05 level.

Not significant

at the .05 level.
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Hypothesis VI

The decision to return is posiLively related to the

perceived job opportunities and professional competition

in Taiwan.

cannot be supported

Subhypothesis A.--The decision to

return is related to the degree of sat-

isfaction with previous work experience

in Taiwan.

Subhypothesis B.--The decision to

return is related to the perceived dif-

ficulty of finding a job in Taiwan.

Subhypothesis C.--The decision to

return is related to the professional

competition in Taiwan.

Results

Not significant

at the .05 level.

Not significant

at the .05 level.

Not significant

at the .05 level.

Hypothesis VII

The decision to stay is positively related to the de-

gree of satisfaction with the United States educational

system.

cannot be supported

Subhypothesis A.--The decision to

stay is related to the degree of satis-

faction with present education.

Results

Not significant

at the .05 level.
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Subhypothesis B. -- The decision to

stay is related to the desire to edu-

cate children to act like Americans.

Results

Not significant

at the .05 level.

Hypothesis VIII

The decision to return is positively related to the

acceptance of educational system in Taiwan.

cannot be supported

Subhypothesis A.--The decision to

return is related to the importance for

family to have children study in the

United States.

Subhypothesis B.--The decision to

return is related to the belief that the

United States educational system is more

advantageous than Taiwan's.

Subhypothesis C.--The decision to

return is related to the applicability

of knowledge for use in Taiwan.

Results

Not significant

at the .05 level.

Not significant

at the .05 level.

Not significant

at the .05 level.

Contributions of this Research

Although literature and research on the brain drain

are extensive, special surveys on Taiwan's brain drain are

still insufficient. This research was conducted for the
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hope of enriching the existing materials on China's brain

drain into the United States, and hopefully of aiding in

the understanding of student migration within the field

of population studies,

For years, the government in Taiwan has applied various

methods to attract Chinese students to return; for instance,

to assist in job placement in Taiwan, to provide financial

loans for establishing a business career, favorable research

funding, and special customs rates for luggage embarkation

. . . etc. Although the numbers of returning Chinese

scholars and students are increasing under these methods

of assistance, Taiwan still needs highly trained pro-

fessionals.

With better understanding of the factors that influence

the decision of Chinese students to stay or return, the gov-

ernment in Taiwan can identify critical factors and further

employ related and effective methods to attract students to

return.

Many students choose to stay in the United States with-

out knowing the factors that influence their decisions.

With analysis of this survey, those who are concerned with

this matter can have information to better understand these

complex decision making processes.
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Suggestions for Future Studies

This study has focused attention on the exploration of

factors that influence Chinese students' intention to re-

turn to Taiwan or stay in the United States. A longitudinal

study of undecided students may be useful. The study of un-

decided students may be helpful in understanding factors

that actually influence them in the decision making process.

Due to the limitations arising from the use of a mailed

questionnaire survey, the case study, in addition to the

questionnaire survey, may be useful in obtaining a more de-

tailed and in-depth understanding of the brain drain. The

implications of the brain drain on Taiwan's economic and

social development remain unanswered in this study. It is

necessary to make a long-term balance sheet of the economic

effects of the educational system and the stocks and flows

of manpower in Taiwan. It may be helpful to make a compar-

ison of the number of Taiwan's college graduates and the

economic demand for manpower. With analysis on human capi-

tal formation, educational investment, economic development

projects, we can better understand if the domestic economy

can sufficiently absorb its college graduates and determine

whether Taiwan's brain drain is a loss or a gain to its

national development.

The present brain drain from Taiwan may have social-

psychological impact on the local people. The high rate of
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non-return of students may cause social-psychological

effects which could constitute another topic for further

study.

The effectiveness of trained Chinese students who apply

their talent and training in the United States is another

research item. If those who have chosen to stay in the

United States do not utilize their knowledge or professional

training, the loss is not only to the individual self, but

also to both donor and host countries.
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APPENDIX A

Research Questionnaire

Dear Friend:

I am a graduate student majoring in sociology at

North Texas State University. For my master's thesis, I

am conducting research on the general life style of Chinese

students in the United States. You were chosen from a ran-

dom sampling and your response will be treated confiden-

tially.

Accuracy of results will depend on the number of stu-

dents who complete the questionnaire. In the interest of

helping, please take a few minutes to answer the questions

and return the questionnaire by using the enclosed self-

addressed stamped envelope. Thank you for your cooperation.

Sincerely,

Mei Lien Cheng
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QUESTIONNAIRE

I. GENERAL INFORMATION

1. Sex: Male, Female,

2. Age: .

3. Date of arrival in the United States:

4. Date you began your graduate studies:

5. Major field of study in Taiwan:

6. Major field of study in the United States:

7. Degree pursued: Post Doctoral.

Doctoral.

Post Master.

Master.

Bachelor.

8. Marital Status: Never Married.

Married. Nationality of

your spouse:

9. Birth order among siblings:

10. Parental occupation: Father:

Mother:
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II. Place a check (V) on the blank which best describes

you.

1. Did you work before you came to the United States for

study?

a. No.

b. Yes. What type of work?

2. To what extend did you feel satisfied with that working

experience?

a. Very satisfied.

b. Somewhat satisfied.

c. Somewhat unsatisfied.

d. Very unsatisfied.

3. What were the most important factors that motivated you

to study in the United States? (Choose 3 items from the

following lists. According to the degree of influence,

place 1, 2, 3, in the blank. Number 1 denotes the most

important influence.)

a. To live up to parents' expectations.

b. It is natural to study abroad after college

graduation.

c. Studying abroad can enrich personal knowledge

of the world.

d. Studying abroad is helpful in realizing one's

personal goals.
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e. To pursue advanced knowledge.

f. _ Lack of graduate schools in Taiwan.

g. The United States university or college

offered scholarship.

h. Degree offered in the United States are

recognized throughout the world.

4. What is the basis for your financial support? (If you

have various resources, according to the amount of sup-

port, place 1, 2, 3, in the blanks. Number 1 denotes

the largest amount of support.)

a. Family support.

b. School scholarship.

c. Self-support. By what means:

(a) Work on campus, type of job

(b) Work off campus, type of job

(c) Personal savings.

d. Other, specify:

5. Do most of your American friends address you by:

a. Your Romanized name, so that you are called

by your Chinese name translated into English,

b. Anglicized name, so that you are called by

your American name., e.g. Mary or John.
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6. How often do you associate with your American friends?

a. Very often.

b. Seldom.

c. _ Never.

7. Do you have relatives who live in the United States?

a. No.

b. Yes. What are their relationships to you?

8. What do you plan to do after you complete your present

studies? (On the basis of your preferred plans, place

1, 2, 3, in the blanks.)

a. Apply for practical training in the United

States.

b. Apply for a long-term occupation in the United

States.

c. Apply for permanent residence in the United

States.

d. Stay at the university for advanced studies.

e. Return to Taiwan upon completion of present

studies.

f. _ Return to Taiwan after having some years of

working experience.

g. Other, specify:
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9. Have you ever considered applying for permanent resi-

dence in the United States?

a. No.

b. Yes. If yes, when was the decision made?

(a) Before leaving Taiwan.

(b) After arriving in the United

States.

10. For what job opportunity will you return to work in

Taiwan after you complete your studies? (According to

your preference, place 1, 2, 3, in the blanks.)

a. Work in a government agency.

b. Obtain a university teaching position.

c. Work in an academic research agency.

d. Work in a private business agency.

e. Establish your own business.

f. Other, specify:

III. The following questions are given with answers listed

from "Least to Most" and range from 1 - 5. There are

no right or wrong answers and the best answer to each

question is your personal opinion. Place a check (V)

above the number which best represents your opinion.

Please do not put down what you think you ought to

feel, but what you do feel.
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I. To what extent is it important for you to study in the

United States?

not very

important 1 2 3 4 5 important

2. How important is it to your parents and family that you

study in the United States?

not very

important 1 2 3 4 5 important

3. How strong does your family expect you to return to

Taiwan after you finish your studies in the United

States?

not very

strong 1 2 3 4 5 strong

4. How strong do you plan to go back to Taiwan after com-

pleting your studies here?

not very

strong 1 2 3 4 5 strong

5. To what extent do you feel you are accepted by Ameri-

cans?

not very well

accepted 1 2 3 4 5 accepted

6. How difficult was it for you to adjust to American

society?

not very

difficult 1 2 3 4 5 difficult
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7. To what extent do you understand the life style of

Chinese who have remained in the United States?

do not understand

understand 1 2 3 4 5 very well

8. According to your observation, how well have Chinese-

Americans adjusted to American society?

not very very well
well 1 2 3 4 5

9. Would you agree that your children should be brought

up and behave like Americans?

disagree 2 3 4 5 agree

10. Do you agree that the material comfort in the United

States is better than Taiwan can offer to you?

disagree 1 2 3 4 5 agree

11. To what extent is material comfort important to you?

not very

important 1 2 3 4 5 important

12. "Individuality" is emphasized in the U. S. society.

How important is it to you?

not very

important 1 2 3 4 5 important

13. To what extent have you felt it difficult to adjust to

the highly competitive life in the United States?

not very

difficult 1 2 3 4 5 difficult
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14. To what extent do you feel that Americans are prejudiced

toward Chinese?

very

prejudiced 1 2 3 4 5 prejudiced

15. It is wise to stay in the United States under current

tri-relationships of the United States, Mainland China

and Republic of China.

disagree ___ _agree

1 2 3 4 5 very much

16. To what extent is American political freedom important

to you?

not very

important 1 2 3 4 5 important

17. Are you satisfied with the education you are receiving

in the U. S.?

not very much

satisfied 1 2 3 4 5 satisfied

18. To what extent do you feel that the American educational

system is advantageous to Taiwan's educational system?

disagree 1 2 3 4 5 agree

19. If you were working in the United States, what yould

be your chances for promotion?

no excellent

chance 1 2 3 4 5 chance



105

20. Is it inevitable that "I should apply for permanent

residentship in the United States after completing my

studies."

disagree
1 2 3 4 5

very much
agree

21. To what extent can the academic knowledge you learned

in the United States be applied to Taiwan society?

does not very

apply 1 2 3 4 5 applicable

22. If you go back to Taiwan with your American degree, it

will increase both your prestige and your family status.

disagree agree
1 2 3 4 5 very much

23. What kind of professional competition do you expect if

you return to Taiwan after completing your studies in

rhe United States?

no serious
competition 1 2 3 4 5 competition

24. According to the present economic situation and employ-

ment market in Taiwan, how difficult would it be for you

to find a job, if you -were to return?

very easy
difficult 1 2 3 4 5easy

25. To what extent do you identify yourself with Taiwan?

do not strongly
identify 1 2 3 4 5 identify
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26. How difficult would it be for you to adjust to life in

Taiwan, if you were to return?

no very
adjustment 1 2 3 4 5 difficult
problem

27. What is your impression of the government in Taiwan?

not very
satisfied 1 2 3 4 5 satisfied

28. To what extent are you willing to devote yourself to

the betterment of Taiwan's future?

not extremely
willing 1 2 3 4 5 willing

29. Viewing the world sitution, how confident are you

toward Taiwan's future safety?

no extremely
confidence 1 2 3 4 5 confident

30. What is your general impression toward the United States

and American people?

poor 1 2 3 4 7
extremely
good

Thank you for your cooperation.
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APPENDIX B

Letter To Chinese Students Association

Dear Friend:

Iam a graduate student majoring in sociology at North

Texas State University. For my master's thesis, I am con-

ducting research on the general life style of Chinese stu-

dents in the United States. Your school was selected as one

of the universities in this research.

In the interest of helping, please send a copy of

Chinese students name list to me. Also, please mark a

check only on those Chinese students who came from Taiwan,

since the research is focused specifically on Taiwan, the

Republic of China. Also, in your return mail, please indi-

cate if it is convenient for you to help in the distribution

and collection of questionnaires and how many questionnaires

you are willing to handle. All postage will be covered by

the researcher.

Thank you very much for your help.

Sincerely,

Mi Lien Cheng
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