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The study was conducted to determine the current status

and employment needs for therapeutic recreation personnel

in selected agencies in the state of Texas. The study pro-

vided the first definitive information on therapeutic

recreation manpower needs on a state-wide basis. The study

determined the status of therapeutic recreation personnel

and assisted in identifying projected training needs in the

state of Texas.

A survey was mailed to 114 Texas Department of Mental

Health and Mental Retardation and parks and recreation

agencies, Information was requested concerning General

Agency Information, Recreation Services, Current Employment,

Current Therapeutic Recreation Personnel, Projected Employ-

ment and Bilingual Employees and Client information,
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CHAPTER 1

INTRODUCTION

Since the Industrial Revolution, Americans have more

hours for leisure than ever before, Most Americans have

become aware of the importance of leisure in making daily

living experiences complete. While leisure can not sub-

stitute for the basic necessities of sustaining life, it

does have the potential for therapeutic benefits for everyone.

Leisure contributes to social stability, emotional, mental,

and physical fitness (3),

Every individual has needs, interests, and desires

which must be met in order to live a better more productive

life. Through participation in leisure experiences, these

needs, interests, and desires can be partially fulfilled.

Members of special populations are like every one else in

society. They have needs, interests, and desires which

need to be fulfilled,

Society has become more aware of the recreation and

leisure needs of special population members, To ensure

that members of special populations receive the same

opportunities in education, recreation and leisure, Congress

passed the Education For All Handicapped Children Act

of 1975 and Section 504 of the Rehabilitation Act of 1973,
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Public Law 94-142 requires a free appropriate education

for all handicapped children (1). Recreation is included

as a related service. It is defined as including assessment

of leisure functioning, therapeutic recreation, recreation

in schools and communities and leisure development. This

law promotes recreation and leisure as an integral part

of the total education program for the handicapped individual.

Section 504 of the Rehabilitation Act prevents the handicap-

ped individual from being subjected to discrimination solely

by reason of his handicap. No other legislation in history

has done as much to equalize and eliminate discrimination

of the handicapped individual,

Through recreation and leisure, special population members

are able to meet certain personal needs that can not be

satisfied in everyday living because of the restrictions

and demands made upon their lives. Leisure is a necessary

component of happiness, of developing a sense of belonging,

of creativity, of accomplishment, and of satisfaction in

living. Through recreation and leisure experiences, an

individual grows and develops physically, emotionally,

socially, and intellectually!

The professional therapeutic recreation specialist is

a key element in providing therapeutic recreation programs

and events for members of special populations, A study

conducted by the National Recreation and Park Association

(5) in 1968, estimated that by 1980 there would be 18,786

therapeutic recreation specialists needed in the park and
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recreation profession. According to Verhoven (5), there

are not enough qualified therapeutic recreation specialists

to fill the positions that are available in the park and

recreation field and the manpower shortage will continue

to grow.

In a study conducted by Stein and Lancaster (2) in

1975, more colleges and universities were offering curricu-

la in parks and recreation than ever before, The study

determined an increase in faculty and students in the park

and recreation profession. To support this growing need

for professionals, the federal government has provided

grants for the training of therapeutic recreation personnel

through the Bureau of Education for the Handicapped (2).

Institutions of higher education applying for federal

support must demonstrate evidence of manpower needs. A

manpower survey is instrumental in producing data concerning

the current and projected needs of employment of therapeutic

recreation specialists. The manpower survey answers impor-

tant questions such as these:

1. What types of agencies and/or facilities employ

therapeutic recreation specialists now and in the future?

2, Who are the populations that are served by the

agencies and facilities?

3, What is the educational background needed for

employment7
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4.. What and how many positions are available now

and will be available in the future?

5. What is the salary scale according to experience

and educational background?

Conducting a manpower survey is necessary in order

to provide colleges and universities with information which

is critical in providing a curriculum that is effective in

training therapeutic recreation specialists in leadership,

administration, and programming,

In the state of Texas, no manpower survey has been

conducted to determine the status of employment in thera-

peutic recreation. There is little information concerning

the therapeutic recreation positions available, how many

agencies provide therapeutic recreation services, the educa-

tional background necessary for employment, and what

populations are served by the agencies and/or facilities,

Also important is information concerning bilingual

clients, consumers, and employees, The state of Texas has

one of the largest bilingual populations in the nation. Pro-

visions must be made in order to meet the needs of the

bilingual population, The manpower survey is a valuable

tool in providing information concerning the current status

of employment of therapeutic recreation specialists and

projected manpower needs of agencies and facilities,
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Statement of the Problem

The problem of this study was to determine the current

status of employment of therapeutic recreation personnel

and projected manpower needs of selected agencies in the

state of Texas.

Purposes of the Study

The purpose of this study was to determine the current

status and employment needs of therapeutic recreation

personnel in selected agencies in the state of Texas. In

addition, it will provide the first definitive information

on therapeutic recreation programs and services on a state-

wide basis, The study established or determined the status

(qualitative and quantitative) of therapeutic recreation

personnel and assisted in projected training needs in the

state of Texas,

The major research questions addressed in this study

were as follows;

1. What is the current employment profile status

of therapeutic recreation personnel in selected agencies

in the state of Texas (including educational backgrounds,

salary, and experiences of all staff)?

2. What are the. projected employment needs of agencies

providing therapeutic recreation services in the state of

Texas?

3. What provisions are made for bilingual competence?
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Significance of the Study

For the first time, a study was conducted on the status

and employment projections of therapeutic recreation person-

nel in the state of Texas. The study provided the following

information:

1. The number of personnel currently employed

2. The type of employment

3. The concentrations of personnel by agencies and

facilities

4. The nature of existing positions, roles, and

functions

5. The projected stability of employment patterns

6. The projected demand for additional personnel and

the nature of new positions.

The data derived from this study may potentially be

used as a basis for curriculum planning within the Texas

Education Agency and colleges and universities in Texas pro-

viding professional preparation in therapeutic recreation.

The study provided faculty and administrators of uni-

versities and colleges with information concerning current

and projected needs for therapeutic recreation personnel in

communities, municipalities, regions, and states,

Such data may serve as an important benchmark in deter-

mining the status of employment of therapeutic recreation

personnel over a period of years, Changes in professional

preparation programs may be essential as a result of the

information acquired from this survey, It may also be

advantageous to the academic institution, the student, and
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the employing unit to conduct a manpower assessment and

make decisions about future personnel preparation and

projections according to the information received from

this study.

Definition of Terms

For the purposes of this study, the following terms

are defined:

Special populations.--Special populations are those

individuals who, because of a variety of circumstances,

differ from the average in their physical, emotional,

social, and intellectual behavior (3).

Therapeutic recreation.--Therapeutic recreation is

a process which utilizes recreation services for purposive

intervention in some physical, emotional, and social behavior

to bring about a desired change in the behavior and to pro-

mote the growth and development of the individual (4).

Therapeutic recreation services.--Therapeutic recreation

services are those services provided by recreation personnel

who are qualified by education, training, and experience to

provide the individual with opportunities for optimal recrea-

tive experiences in relation to the desires of the individual

and the total goals of the agency (4)

Therapeutic recreation specialist,--A therapeutic

recreation specialist. is prepared to function as an agent

for social, emotional, and physical change and to work
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effectively with other disciplines also concerned with

services to the client (4),

Limitations

The study was conducted with the following limitations:

I. The respondents willingness to respond accurately

and complete the survey in the time allowed.

2. The question of the respondents ability to forecast

needs based on the rapidly changing economic picture of

therapeutic recreation in Texas.

3. The respondents may not have the necessary knowledge

of the subject matter in order to complete the survey.

4. The return rates may be affected if the addressee

has no knowledge of the services provided for special popula-

tions and has to pass the survey along within the organization.

Delimitations

The following delimitations were necessary in order

to conduct the study;

1. The study was mailed to agencies and facilities

of the state and federal correctional institutions, municipal

park and recreation departments, and the Texas Department

of Mental Health and Mental Retardation in the State of

Texas,

2, The study was mailed to 129 agencies and facilities

which currently provide or potentially could provide leisure

and recreation services to special populations and have as
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a primary or integral function, meeting the leisure and

recreation needs of their clients,
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CHAPTER II

REVIEW OF LITERATURE

In an attempt to conduct a thorough review of the

literature, several methods were employed, First, a list

of key words was prepared for the purpose of conducting a

computer-based search utilizing the ERIC computer-based

retrieval system available through the North Texas State

University Willia Library. This search produced very few

articles deemed to be pertinent and useful in the study.

Second, a personal review of each of the principal journals

selected in the park and recreation profession was conducted.

The review focused on all articles appearing in the journals

which were pertinent to the study during the period of 1960

to 1979. This search produced seven articles and two

monographs.

Based on the fact that these two approaches to obtaining

relevant literature had produced only a few articles, other

approaches were then employed, In an emerging profession,

some information and articles never reach the major journals,

Because of this, it was decided to conduct a preliminary

survey of individuals throughout the nation who might possess

information on manpower assessment in therapeutic recreation,

The Preliminary Survey on Resources on Manpower Assessiment

in Therapeutic Recreation, hereinafter referred to as Survey,

11



(see Appendix D), was sent to. 105 recreational personnel

across the nation, The survey population included forty-

three University Chairpersons of recreation curricula,

fifty-four members of the States and Regional Advisory

Council of the National Therapeutic Recreation Society,

plus a list of eight professionals in therapeutic recrea-

tion who were identified as prominent in their field by

Dr, David M. Compton, Chairman of the Division of Recreation

and Leisure Studies at North Texas State University.

The survey attempted to determine if additional litera-

ture not classified by the ERIC computer-based retrieval

system was available, The questions focused on both published

and unpublished works relating to manpower studies and where

the information could be obtained for review. A principal

part of this section of the survey was an attempt to reveal

any manpower studies in therapeutic recreation at the state

level which might have been unpublished or published on a

limited basis,

The second section of the survey attempted to focus on

the need for manpower assessment in therapeutic recreation

to the state, regional, and national levels. Of particular

importance was the possible availability of standardized

and non-standardized survey instruments used to assess

manpower needs in therapeutic recreation, The respondent

was asked if the survey instrument was desirable and if a

copy could be obtained,
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Of the 105 Preliminary Surveys mailed, 29 (.27,6 per

cent) surveys and 2 letters were returned. Ten (34.4 per

cent) of the surveys furnished knowledge of materials con-

cerning current manpower studies, and nineteen (65,5 per cent)

surveys had no knowledge of unpublished materials concerning

current manpower studies, eighteen (62,1 per cent) had no

knowledge of such studies, and two (6.9 per cent) did not

respond.

When asked about the need for manpower assessment in

therapeutic recreation, twenty-five (86,2 per cent) individuals

provided positive responses, while two (6.9 per cent) individuals

provided negative responses. Two (6,9 per cent) individuals

did not respond to the question. In order to determine the

need for manpower assessment in therapeutic recreation at

the state level, a question was asked to determine the

desirability of such a study, Twenty-three (79.3 per cent)

individuals responded positively while two (6,9 per cent)

individuals provided negative responses, Five (17.2 per

cent) individuals did not respond to the question. Twenty-

three (79,3 per cent) individuals responded positively to

the question concerning the need for a manpower assessment

at the regional level, five (2,6 per cent) individuals

responded negatively to this question and four (13 .8 per

cent) did not respond.

In an attempt to ascertain the type of instrument used

in manpower assessment, the respondent was asked to identify
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whether they used a standardized instrument. The results

revealed that one (3.4 per cent) individual produced a

positive response, twenty-two (75,9 per cent) individuals

produced negative responses, and six (20,7 per cent)

individuals did not respond to the question. Further

inquiry into the desirability of standardized instruments

revealed that thirteen (44.8 per cent) individuals felt it

was desirable to use a standardized manpower assessment

instrument while three (10,3 per cent) felt it unappropriate.

Thirteen (44,8 per cent) individuals did not respond to this

question and, as such, there is no conclusive statement

regarding the use of standardized instruments.

When asked about the use of a non-standardized manpower

assessment instrument to obtain data, eight (27.6 per cent)

individuals provided positive responses, thirteen (44.8 per

cent) individuals provided negative responses, and eight

(27.6 per cent) individuals did not respond to the question.

The question asking if the respondent would be willing to

replicate a state manpower study such as the one being

developed in the state of Texas received positive responses

from nineteen (65,5 per cent) individuals, negative responses

from four (13;8 per cent) individuals , and six (20,7 per

cent) individuals did not respond to the question.

Although only twentkone (27,6 per cent) of the surveys

and two letters were returned, the information received

on manpower studies being conducted both on the state and
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national levels was useful. Included in the materials

forwarded by the respondent were several surveys conducted

to determine manpower needs in therapeutic recreation,

Examples included the Recreation Service Section of the

Department of Natural Resources, Atlanta, Georgia and the

University of New Mexico, Albuquerque, New Mexico,

Pertinent Literature

The review of literature focused on articles and other

publications addressing manpower issues in therapeutic

recreation and general recreation at the local, state and

national levels, A central issue in manpower studies in

therapeutic recreation appears to be the discrepancy between

projections of some studies and methods utilized in others.

Some project phenomenal manpower needs while others are

quite cautious in their projections, The following sections

provide a review of the limited literature available in

three major categories: municipal parks and recreation;

therapeutic recreation curricula; and therapeutic recreation.

Municipal Parks and Recreation

Sessoms (6) suggests that the shortage in manpower

in the field of recreation is mainly due to the, general

public's attitude toward recreation as a profession, The

general public does not recognize the recreation profession

as one with much prestige, According to Sessoims (6), a

study conducted by the National Opinion Research Center in
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1948, and other more recent studies, indicate that recreation

administrators ranked fifteenth between "newspaper reporters"

and "nightclub singers".

Another study conducted in 1967 by a group of graduate

students at the University of North Carolina, found similar

results as the National Opinion Research Survey produced.

The graduate students samples 600 undergraduates to determine

their ordering of 25 selected occupations. They were partic-

ularly interested in the student's rating of recreation and

the factors which the undergraduates considered important

in the prestige ranking of an occupation. The undergraduates

rated "recreation" the lowest of all the service occupations9

They based their ranking on financial rewards and length

of study it took to achieve professional standing.

Sessoms (6). indicates that an overdemand and an under-

supply of recreation students has caused the manpower crisis

in the recreation field. He also concludes that until a

change in the attitude toward recreation as a profession

is made, there will continue to be a manpower shortage. A

possible answer might be a redefinition of the role of the

professional and more differentiation between recreation as

an experience and recreation as a field of social service.

Godbey and Henkel (1) conducted a study in 1975 to

determine the full-time, year-around employee characteristics

of those employed in public, tax supported recreation, park

and combined recreation and park departments at the municipal,
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county and special district level as well as in state park

systems throughout the United States. The findings of this

report concluded that of the municipal employees, (2,018)

almost 40 per cent were employed in "skilled park personnel"

positions. Only 15 per cent of all employees (84,105) had

an Associate, Bachelor's or Master's degree in recreation

and parks or related majors.

Of critical importance in the study was the fact that

only 2.0 per cent of all personnel have a primary responsi-

bility in service to the handicapped. The study also

indicated that less than one out of every two practitioners

had a college or university degree in recreation and parks,

although 51 per cent of chief executives had either a Bachelor's

or Master's degree in recreation and parks, Women and minority

groups are notably absent from positions of power within park

and recreation departments,

The survey also determined that there were more persons

graduating needing park and recreation positions than there

were positions to be filled. Therefore, according to Godbey

and Henkel (1), there is an oversupply of graduates and

an undersupply of park and recreation positions,

Hawkins and Verhoven (2) conducted a study in 1972

to determine the status of disadvantaged workers in public

park and recreation services, For the purpose of the study,

the Department of Labor's definition of "disadvantaged"

was used;
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"A poor person who does not have suitable employ-
ment and who is either (1) a school dropout, (2) a
member of minority groups, (3) under twenty-two years
of age, (4) forty-five years of age or over, or,
(5) handicapped. Members of families receiving cash
welfare payments are deemed poor for the purpose of
this definition." (2)

Field investigations were conducted of five major

cities across the nation. It was revealed that few dis-

advantaged workers were hired in career-oriented positions

and in manpower programs designed to train them to meet

entry-level requirements of the agencies. A major problem

in hiring the disadvantaged worker was that they had dif-

ficulty in passing the Civil Service entry requirements

and exams, It was also revealed that most disadvantaged

workers were employed in summer programs because many

agencies were without funds to.train the disadvantaged

workers for long-term employment. Under current economic

conditions and cutbacks in Federal programs, this is due

to change, Further, the disadvantaged workers complained

that the jobs they occupied held little meaning or challenge

and that they did not receive adequate initial training

and supervision,

The Hawkins and Verhoyen (2) study used a random

sample of local park and recreation agencies whose major

function was providing recreation and park services, The

total sample included 980 agencies throughout the United

States. The purpose of the survey was to determine the

existing number of disadvantaged workers in local public



19

park and recreation agencies. It was then revealed that

disadvantaged workers hold approximately 13 per cent of

the full-time positions and over 25 per cent of the part-

time and seasonal positions, The study indicated that

more handicapped persons are hired in professional jobs

in cities of over 100,000 population. Over one-half, or

69 per cent, of all handicapped employees are hired in

non-professional jobs by agencies serving populations

under 50,000.

It was also determined that most of the responding

agencies had an entrance requirement for employment. Of

these agencies that did have entrance requirements, Civil

Service and union regulations were the most prevalent.

It was determined that the smaller agencies were

more likely to employ disadvantaged workers. The largest

number of workers were employed as semi- or non-skilled

personnel, clerical, recreation facility supervisor,

skilled park personnel and attendants and aides. Hawkins

and Verhoven (2) concluded that the park and recreation

field holds a tremendous potential for hiring the disad-

vantaged. However, the problems face the the recreation

supervisor as face other potential employers, .e,

transportation, poor attitude toward work, inadequate

supervision, lack of equipment and union problems. In

order for parks and recreation agencies to become an effective

outlet for employing disadvantaged workers , the agencies
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will have to have adequate training and job study programs.

They will also have to employ qualified personnel for summer

positions.

A summary of the three studies reviewed revealed that

there was a discrepancy between professionals in the field

of recreation as to whether a manpower shortage of therapeu-

tic recreation specialists actually exists, Sessoms (6)

indicated there was an undersupply of therapeutic recreation

specialists and Godbey and Henkel (1) indicated there was an

oversupply of therapeutic recreation specialists, Hawkins

and Verhoven (2) dealt in their study with the tremendous

opportunity the park and recreation field holds for the

employment of disadvantaged workers,

Therapeutic Recreation Curricula

Stein and Lancaster (8) point out that the therapeutic

recreation specialist today is in a field where there is an

oversupply of specialists and an undersupply of job opportu-

nities. In a survey conducted by Stein and Lancaster (8)

in 1975, survey forms were sent to 711 institutions of

higher learning, including 344 four-year and graduate programs

and 367 two-year programs.

The results of this survey indicated that there was

an increase in the number of colleges and universities

offering a degree program in recreation and park programs

both at the undergraduate and graduate levels The total

number of students continues to grow but not at the rate



21

noted in previous studies. The number of faculty continues

to increase, but very few are at the retirement age so

positions are not opening once they are filled. Also

faculty positions are not increasing at the rate of student

increases; therefore, the student-faculty ratio continues

to be large. More women are becoming attracted to the

field but as educators; however, the men outnumber the

women by a four to one margin.

Stein and Lancaster (8) suggest that the manpower

needs in the recreation and park field should be continually

reassessed before further development of new curricula

or expansion of existing curricula are encouraged. Even

though the numbers look impressive on the record books

and most programs are funded by the number of students

enrolled, too many students will result in an oversupply

of specialists in the field.

In another study, Neal (5) deals with the problems

that face correctional institutions from public attitude

to financial support, He suggests that if recreators are

to establish their mark in staffing positions, they must

show a need for recreation as a positive step towards

rehabilitation. Definite guidelines must be established

and adhered to for requirements of recreation positions.

There must be ways in which advancement can occur and

provisions for educational opportunity as well. Salaries

must be high enough to be inviting in order to recruit and

keep qualified personnel,
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In 1972, the joint NRPA/AAHPER Directory of Professional

Preparation Programs in Recreation, Park and Related Areas

published a list of thirty-three colleges and universities

which offered a program specializing in corrections. Neal

(5) suggests that, as more qualified students enter the

field of corrections, the level of treatment will improve

and the nation will become more aware of the value of

recreation in corrections,

A curriculum study was prepared in 1969 by the Society

of Park and Recreation Educators (7) in which.a portion

of the study focused on therapeutic recreation. As a

result of the study, it was determined that of the 114

institutions of higher education in the nation that offered

a degree in recreation and parks, 35 of these offered an

option in therapeutic recreation.

The greatest number of therapeutic recreation programs

were located in the Physical Education or Education Departments.

Most universities offered both undergraduate and graduate

degrees.

It was also determined that most recreation and park

curricula had at least one full-time faculty member assigned

to instruct in therapeutic recreation option, few universities

had faculty members who had full-time assignments in

therapeutic recreation option. Of these universities, the

South Pacific, Southeast, Great Lakes, and hid Atlantic

regions employee the majority of full-time therapeutic
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recreation educators. Approximately 70 per cent of the

educators received their last degree in recreation, It

was noted that the majority of faculty members were at

the rank of Instructor or Assistant Professor,

This study was confined to senior colleges and

universities, as in 1969, there were no junior colleges

with options in therapeutic recreation. Since then, it

is apparent that several community colleges have developed

and implemented curricula which focuses on therapeutic

recreation, This is especially true in California, Illinois,

Iowa, and several other states.

In summary, Stein and Lancaster (8) point out that

there is an oversupply of therapeutic recreation specialists

and an undersupply of job opportunities. They indicate

the major reason for the oversupply is that more individuals

are entering the recreation profession at a faster rate

than jobs are being created, The 1969 SPRE Curriculum

Survey (7) indicated that more colleges and universities

across the nation are developing recreation and park curricula.

As a result, more individuals are entering the recreation

and park profession than ever before, Neal (5) contends

that the recreation services in the correctional field

will improve as more qualified students enter the field

of corrections.

Therapeutisc Recreation

Verhoven (9) based on a study conducted by the National

Recreation and Park Association, estimated that 213,000
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more full-time workers would be needed in 1980 than in 1967

by using the status quo method and 598,000 to 1,1 million

more based on target and judgment projections. The status

quo projections are based upon recreation personnel to

population ratio trends. The judgment projections are

based upon trends in expenditures for parks and recreation

and the target projections are based upon trends in expen-

ditures adjusted for anticipated individual increases in

productivity.

The same projections were made for professional and

associate professional (two years of college) personnel

required in the field and it was estimated that 45,000

more persons will be needed in 1980 than in 1967 using

the status quo model; 340,000 more using the target projec-

tion, and 535,000 using the judgment projection.

Based on estimates of colleges and universities offering

and planning to offer park and recreation curricula by 1980,

there will be more than 39,000 graduates to enter the field

of parks and recreation. The actual number of new entrants

in 1980 is estimated to be 24,249,

Based on the same projection methods, Yerhoven (9)

estimates that the number of new therapeutic recreation

personnel needed by 1980 are status quo method 3,003

target method 18,786; judgment projections 29,218, The

need for therapeutic recreation personnel with two years

of college is estimated in 1980 to be status quo method,
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supply-4,68 5 and demand-5,590; target method, supply-4,685

and demand-ll,933; and judgment method, supply-486 and

demand-16,125.

An analysis for positions in the supervisory, admin-

istrative and managerial, and consultative types of positions

in therapeutic recreation service which require four or

more years of formal higher education produced estimates

in 1980 for status quo projections, supply-6, 222 and demand-

8,320; target projections, supply-6,222 and demand-24,000.

Verhoven (8) concludes that unless definite measures

are taken to eliminate the supply and demand problem, there

will be a tremendous deficit in supply of manpower needed for

the demand of therapeutic recreation positions available.

Hayes and Smith (3) conducted a study to determine how

many municipal park and recreation departments in the state

of Texas provide services to special populations. Special

populations include physically handicapped, mentally retarded,

emotionally disturbed, and senior citizens.

Ninety-two municipal park and recreation departments

were sent a questionnaire in an attempt to obtain the need-

ed data concerning their involvement with special populations,

Seventy-two (73,0 per cent) departments responded to the

questionnai re.

It was found that the majority of the programs offered

were for the mentally retarded and the senior citizens,
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Sixteen departments offered programs for the physically

handicapped and six offered programs for the emotionally

disturbed.

A majority of the departments offered their facilities

to the physically handicapped and emotionally disturbed,

but felt that it was necessary for an expert in these

fields to provide leadership and programming. Therefore,

most departments relied on outside agencies to provide the

leadership and transportation for special population members.

Most departments provided only part-time leaders for special

populations with the bulk of leaders employeed during the

summer.

The study also revealed that the services offered by

municipal park and recreation departments and the services

offered by the treatment and training facilities in Texas

did not show a high correlation. The authors contend that

if this correlation is not high, special population members

in training and treatment facilities will have a difficult

time in functioning in the community setting.

Forty-two per cent of the municipal park and recreation

departments did not feel it was their responsibility to

provide services to special populations, Hayes and Smith (3)

contend that until all of the municipal park and recreation

departments accept responsibility of providing services to

special populations, they will continue to remain isolated

and will not be able to function independently in the community,
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In Kelley's (4). study of the employabil ity of communi ty

college graduates in therapeutic recreation, the major

purpose of the study was to assess the potential employa-

bility of the community college graduate in Illinois.

Kelley (4) was concerned with the employability of the

community college graduate in therapeutic recreation, He

was also interested in the current and projected manpower

needs in therapeutic recreation agencies in Illinois.

Kelley (4) sampled 322 selected agencies and facilities

in Illinois, The return rate of 228 (70,8 per cent) survey

instruments was sufficient for generalization. The results

of the survey showed that the largest proportion of agencies

and facilities providing services to the disabled were

government sponsored and supported through tax funds,

Data concerning the age of clients served indicated

that adults and the elderly made up 50 per cent of those

being served and children and adolescents made up 28.5 per

cent of the clients. The results also indicated that

more agencies are beginning to offer therapeutic recreation

programs that are treatment oriented instead of diyersional

in nature. The results also indicated a greater number

of positions to be filled are positions requiring Bachelor

degrees. Through 1980, the demand for persons with

Associate degrees will increase tremendously and positions

with less than an Associate degree will decline, Therefore,



28

the results indicate an upgrading of the therapeutic recreation

profession.

The summary, findings, and conclusion of the Kelley (4)

study is unpublished material and not available at this

time.

In summary, Hayes and Smith (3) point out that most

municipal park and recreation departments offer their

facilities to special populations but rely on outside

agencies for leadership and programming. Kelley (4) contends

that more agencies are offering programs that are treatment

oriented than ever before. Kelley (4) determined that

in the 1980's, staffing positions in therapeutic recreation

will require an Associate degree or a Bachelor degree.

Verhoven (9) contends that there are more positions

available in the recreation profession than there are

specialists graduating from college. According to Verhoven

(9), if the trend continues, there will be a tremendous

manpower shortage by 1980 of therapeutic recreation specialists.

All of which suggests that the assessment of manpower needs

in therapeutic recreation appears to be confusing, No defini-

tive data or corroborative evidence exists on the current

status or projected needs in therapeutic recreation manpower

assessment. There is a need to begin the arduous process of

manpower assessment in each state and on a national basis to

obtain an accurate estimate of manpower needs in therapeutic

recreation.



CHAPTER BIBLIOGRAPHY

1. Godbey, Geoffrey, Donald Henkel, Parks, Recreation
and Leisure Services Employment in the Public
Sector: Status and Trends, National Recreation
and Parks Association, 1977.

2. Hawkins, Donald E., Peter J, Verhoven, Utilization
of Disadvantaged Workers in Public Parks and
Recreation Services, American Association for
Health, Physical Education and Recreation and
The National Recreation and Parks Association,
1974.

3. Hayes, Gene, Dick Smith, "Municipal Recreation Services
for Special Populations in Texas," Therapeutic
Recreation Journal, III, 1 (1969), 4-7.

4. Kelley, Jerry, "A Study of the Employability of the
Community College Graduate in Therapeutic Recrea-
tion," Department of Leisure Studies, University
of Illinois.

5. Neal , Larry, "Manpower Needs in the Correctional Field,"
Therapeutic Recreation Journal, VI, 3 (1972),
125-132.

6. Sessoms, Douglas, "The Manpower Crises: As Others See
Us," Parks and Recreation Journal, V, 1 (January,
1970) , 40-42.

7. Stein, Thomas A., "Therapeutic Recreation Education:
1969 Survey," Therapeutic Recreation Journal,
IV, 2 (1970)., 4.

8. Stein, Thomas A., Roger A. Lancaster, "Professional
Preparation," Parks and Recreation Journal
(July, 1976), 55x66.

9. Verhoyen, Peter J,, "Needed; 18,000 Therapeutjic
Recreation Services Personnel by 1980, Therapeu-
tic Recreation Journal , III, 1 (1969), 4-7,

29



CHAPTER III

PROCEDURES

The survey population was determined from agencies

and facilities in the state of Texas which provide or

potentially provide therapeutic recreation services for

special populations, The agencies and facilities selected

for the survey population were selected on the basis that

they historically employ or could potentially employ

therapeutic recreation specialists, A survey of the total

population of agencies and facilities in the state of Texas

was not feasible or practical, It was determined that three

categories of agencies were determined that traditionally

provide therapeutic recreation services for special popula-

tions, The survey population was selected from facilities

under the administration of the Texas Department of Mental

Health and Mental Retardation. These facilities include all

state hospitals, state schools, state centers for human

development, and research institutes. Also included in the

survey population were state and federal correctional institu-

tions under the direction .of the Texas Department of Corrections,

and municipal park and recreation departments as identified in

the Texas Recreation and Park Society Directory,
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Data Collection

A letter explaining the purpose of the survey was

sent accompanying the survey (see Appendix C). Pirectiona

on completing the survey and the expected date of return

were sent to 129 agencies in the state of Texas. Two weeks

were allowed for completion and return of the survey. Ten

days after the mailing of the survey, a follow-up telephone

call was made to the agencies which had not returned the

survey. From information received in the telephone call,

it was learned that due to several reasons such as employees

on vacation, new budget due date, and the survey being lost

in the chain of command, many surveys had not been received

or the employees had not had the opportunity to complete

the survey. Therefore, a second survey was mailed to those

agencies which had not received the original survey. Two

additional weeks were allowed for the return of the survey.

After telephoning the state and federal institutions,

it was determined that they were not able to complete the

survey because of federal regulations. Therefore, the

fourteen state and federal correctional institutions were

eliminated from the original list. Also eliminated from

the original list was one Texas Department of Mental Health

and Mental Retardation agency because it was only a park

service facility with no clients, These factors reduced

the total number of agencies from 129 to 114. Of the 114
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agencies in the invited population, 25 were Texas Department

of Mental Health and Mental Retardation agencies, while

89 were park and recreation agencies.

The accepting population consisted of fifteen (60.0 per

cent) Texas Department of Mental Health and Mental Retardation

agencies and forty-one (46,0 per cent) park and recreation

agencies. These fifty-six agencies provided the data

analyzed in this study. For a list of agencies comprising

the accepting population, see Appendix E

Survey Instrument

The survey instrument was constructed from questions

from the Therapeutic Recreation Manpower Survey conducted

by the Department of Leisure Studies, University of Illinois,

the Therapeutic Recreation Survey conducted by the Parks,

Recreation and Historic Sites Division, Atlanta, Georgia,

and questions formulated by the researcher pertaining to

programming and the bilingual population in the state of

Texas. There were no measures of validity or reliability

available on the surveys that were used for the study at

the time of publication of the study,

After the survey was completed, it was reproduced and

mailed to the selected agencies and facilities in the state

of Texas,

Data Analysis

The data source was a survey of current and projected

employment in therapeutic recreation in the state of Texas.
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This survey produced data illustrating the demographics

of the survey population, current employment in therapeutic

recreation, and projected employment needs in therapeutic

recreation of the survey respondents. Also included in

the survey was information concerning bilingual clients

and employees.

The data were organized by the identification of a

variable list. Variables and value label lists were developed

in accordance with the procedures specified by the Statistical

Package for the Social Sciences (see Appendix F).

The data were analyzed by the total number and percentage

of responses by both the fifteen Texas Department of Mental

Health and Mental Retardation agencies and the forty-one

parks and recreation agencies for each variable listed (see

Appendix F). This procedure resulted in a frequency list

for each variable which specified the number of responses,

The data were also analyzed using the crosstabulation

method as specified in the Statistical Package for the Social

Sciences, Responses by the two groups of agencies, Texas

Department of Mental Health and Mental Retardation and

park and recreation departments, were crosstabulated usin

the variables of age, sex, ethnic origin, and occupational

level of employee by the responses for fifteen selected

questions,

This procedure resulted in the production of tables

which illustrated the number and percentage of responses
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by value labels identified for each variable, Total

numbers and percentages where appropriate were also

produced. These tables allowed for a three way analysis

of selected variables, e.g., Texas Department of Mental

Health and Mental Retardation agencies X work tasks X age,
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CHAPTER IV

FINDINGS OF THE STUDY

The specific problem of the study was to determine

the current status and employment needs for therapeutic

recreation personnel in selected agencies in the state of

Texas, A survey was mailed to 114 Texas Department of

Mental Health and Mental Retardation agencies and municipal

park and recreation agencies, The data was provided by

fifty-six (49 per cent) agencies which completed and

returned the survey, The survey focused on information

concerning the agency, the employees and clients.

General Agency Information

The first section of the survey focused on profiling

the agency and its constituency. In order to determine

how the agency was funded, the respondents were requested

to describe their agency, From the data it was determined

that all fifty-six agencies were public, tax supported

agencies, Of these fifty-six agencies, fifteen (27 per

cent) agencies were Texas Department of Mental Health

and Mental Retardation affiliated and forty-one (73 per

cent) agencies were municipal park and recreation agencies,

36
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Major Population Served

In order to determine the major populations served by

each agency, the respondents were requested to identify

the populations which were receiving services,. As indicated

in Table I, the mentally retarded are the primary recipient

of services provided by Texas Department of Mental Health

and Mental Retardation agencies, Of the fifteen Texas

Department of mental Health and Mental Retardation agencies

responding, eleven (73,3 per cent) indicated that they pro-

vided services to the mentally retarded, Six agencies (40,0

per cent) indicated they served the mentally ill, while

five (33.3 per cent) served the physically handicapped,

Texas Department of Mental Health and Mental Retardation

agencies indicated they did not serve the adult and youth

offenders or the disadvantaged,

Of the forty-one municipal park and recreation

agencies responding, ten (24.3 per cent) agencies indicated

they provided service to the physically handicapped. Nine

(21.9 per cent) agencies indicated they provided services

to the disadvantaged, while eight (19,5 per cent) agencies

served the mentally retarded, Six (14,6 per cent) municipal

park and recreation agencies indicated they provided services

to adult and youth offenders, Only one (2,4 per cent) indi-

cated they served the mentally ill, and no park and recreation

agency indicated that the chronically ill was served,
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The primary populations served by the Texas Department

of Mental Health and Mental Retardation agencies was the

mentally retarded, the mentally ill, and the physically

handicapped. The primary population served by municipal

park and recreation agencies was listed in the "Other"

category. This may represent either the "normal" population,

or a collection of other disabilities although it is dif-

ficult to ascertain from the data, It is important to

note that the chronically ill are not being served by

either category of agencies.

Age Group Distribution

In order to determine the age groups of the clients

served by the Texas Department of Mental Health and Mental

Retardation agencies, the respondents were asked to indicate

all the age groups served by the agency. The Texas Depart-

ment of Mental Health and Mental Retardation agencies as

indicated in Table II reported that all age groups were

served about equally with the exception of the pre-school

age. Young adults were the most frequently served with

fifteen (17.4 per cent) agencies indicating this age group.

Nine (10.4 per cent) agencies indicated they provided services

to retirement age groups, while only three (3,4 per cent)

of the agencies indicated they provided services to pre-school

age groups.

The park and recreation agencies also indicated they

provided services to a broad spectrum of age groups. The



. C? C~J r 0 CYO)
h" d Li" (Y) L10 t r- C5

o- 00 0 L r0- iNr0,C
r- C?)-----Y)-C? C?) C\!

. C -'-- .- C- - 1

Cf ~ C rr- O N C?) C Y) 0

C 0D Cs4 C LO C Ct a

- --. ... C?)
tJ I "C I

* K C?) '( C 0

:l- r- IC)~
t t r- r- 44

to

.C 44 c.) <
C.) C: S. v

Ur a 0 V) 4
V7I C E -i-:- C:

5... "-~ r- o0 -
Dl LU J Z > c

4-3

a).
44

tOc

40

4-

Q
LU

LU
C )

1- LU
S-I-.-

-.J

Hf3 -4

CV)
CI

L

C:4')

C)

C:

4) C-r-

444. 4) S.
++->

& r c~

~4 4

c aCa

(I)

CL

0

C->)

1

-I-I-

(\J-

Co

co

F-

Q
F-

i 0 1 ompli-mom" I i -- - . .11 Rio l9i

o L t) LO C?) 0 0o

- ! C C- C



41

primary age groups served were the elementary and junior

high age groups with twenty-eight (15.,7 per cent) agencies

indicating they provided services for these age groups.

The pre-school and retirement age groups were the least

frequently served with only sixteen (8.9 per cent) of the

agencies providing services to these age groups.

As indicated in Table II, both the Texas Department

of Mental Health and Mental Retardation and park and recrea-

tion agencies provided services to all age groups, The

majority of recreation services provided by both categories

of agencies, was focused on the elementary, junior high,

and young adult age groups.

Total Clients Served iiy Agencies

In order to determine the total number of clients

served by the respective agencies, respondents were asked

to provide the appropriate data, The number of clients

served by the Texas Department of Mental Health and Mental
Retardation agencies ranged from 169 to 3600 clients per

agency. The mean number of clients served by all the

Texas Department of Mental Health and Mental Retardation

agencies was 1277 clients, The median number of clients

served was 1000,

The number of clients served by the park and recreation

agencies ranged from 65 to 800,000 clients served, The

mean of the number of clients served by all park and
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recreation agencies was 105,102 clients, The median number

of clients served was 25,000,

Hispanic and Bilingual Population Distribution

All fifteen Texas Department of Mental Health and Mental

Retardation agencies responded to the question regarding

the percentage of Hispanic and bilingual populations, Although

the percentage of Hispanic populations ranged from 1 per cent

to 95 per cent, these figures may be misleading as three

agencies located in south Texas indicated their population

as being between 60 per cent and 95 per cent Hispanic. Of

the majority of agencies, seven (46.7 per cent) indicated

that their Hispanic population ranged from 5 per cent to

16 per cent. It appears as though these findings may be

more representative of all Texas Department of Mental Health

and Mental Retardation facilities.

Municipal park and recreation agencies indicated a

wide range in the percentage of Hispanics in their respec-

tive populations. The range was from 1 per cent to 98 per

cent of the population, Three agencies indicated more than

65 per cent of their population was Hispanic, while the

majority ranged between 20 per cent and 40 per cent, A

large number of agencies (27,3 per cent) indicated that they

had 1 per cent or less Hispanic population, All this seems

to indicate that there is a wide variance in the number of

Hispanic consumers and the variance maybe dependent upon

geographical location in the state of Texas, It should be noted
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that the Hispanic population represents a large percentage

of consumers who receive services from both Texas Department

of Mental Health and Mental Retardation agencies and park

and recreation agencies.

The percentage of bilingual populations in Texas

Department of Mental Health and Mental Retardation agencies

ranged from 4.5 per cent to 60,0 per cent with all but one

agency within the range of 4,5 per cent to 10,0 per cent.

The agency which indicated that 60.0 per cent of their

population was bilingual was located in south Texas where

a large portion of the total population is bilingual.

Seventeen park and recreation agencies indicated they

served bilingual clients. The percentage of clients served

ranged from 1,0 per cent to 98.0 per cent. The majority,

nine (53.0 per cent) agencies indicated they served from

8.0 per cent to 45.0 per cent bilingual clients, The

agencies serving from 65.0 per cent to 90.0 per cent bilingual

clients were located in south Texas where, as reported

earlier, a large portion of the population is bilingual.

It appeared to be that the number of bilingual clients

served by each agency depended on the number of bilingual

individuals in the total population of the area served by

each agency. Those agencies located in south Texas

served the majority of the bilingual clients and the total

population of those communities included the largest number

of bilingual individuals.
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Residential Status of the Clients and Consumers

In order to determine the residential status of the

clients of each agency, the respondents were requested to

identify the place of client residence, Twelve (48.0 per

cent) Texas Department of Mental Health and Mental Retarda-

tion agencies indicated in Table III that the facility was

the primary residence of the clients Six (24,0 per cent)

agencies indicated the facility was a temporary residence

of the clients and four (16.0 per cent) agencies indicated

the clients did not reside at the facility.

Twenty-eight (93,3 per cent) park and recreation

agencies indicated the clients did not reside at the

facility. Only two (6.6 per cent) agencies indicated

residential status in the "Other" category, It should be

noted that the primary residence of the Texas Department of

Mental Health and Mental Retardation agency clients is the

"institution"; however, a small percentage do reside in the

community,

Recreation Services to Special Populations

Respondents were requested to indicate if their agency

provided services for special populations, All Texas

Department of Mental [ealth and Mental Retardation agencies

indicated they provided services for special populations,

Eighteen (54,5 per cent) park and recreation agencies

responded as providing services, and fifteen (45,5 per

cent) agencies indicated they did not provide any services
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for special populations,. This apparently represents a

large percentage of unserved clients who are in need of

recreation services.

Current Employment of Therapeutic

Recreation Personnel

The third section of the survey requested information

concerning current employment of therapeutic recreation

personnel. Fourteen (93.3 per cent) of the Texas Depart-

ment of Mental Health and Mental Retardation agencies which

responded to this question indicated they employed therapeutic

recreation personnel, Only one (6,7 per cent) agency indica-

ted it did not employ therapeutic recreation personnel,

Of the park and recreation agencies which responded to

this question, three (9.1 per cent) agencies indicated

they employed therapeutic recreation personnel and thirty

(90.9 per cent) agencies indicated they did not employ

therapeutic recreation personnel,

Respondents were further asked to identify the occupational

and educational level of the therapeutic recreation personnel

currently employed, The occupational level included administra-

tor, supervisor, therapist, aide, and other categories,

The educational level included a no degree category, a two

year degree category, a four year degree category, a Paster

of Science or a Master of Art category and a Doctor of

Philosophy or Doctor of Education category,
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As indicated in Table IV, at the administrator level,

eight (57.1 per cent) of the administrators held four year

degrees. Three (21,4 per cent) administrators held Master

of Science or Master of Arts degrees while there were no

administrators who held Ph.D. or EdID. degrees.

At the supervisor level, twenty-five (60,9 per cent)

individuals held four year degrees and fifteen (36.5 per

cent) held two year degrees. Only one (2,4 per cent)

superintendent was reported as having a Master of Science

or Master of Arts degree and no superintendent held a

Ph.D. or Ed.D, degree.

The majority of the individuals, 143 (86,6 per cent)

in the therapist category indicated they did not hold any

degree. Twenty (12.1 per cent) therapists indicated they

held four year degrees.

In the aide category, forty (95.2 per cent) of the

individuals indicated they did not have a degree. In the

"Other" category, one (50.0 per cent) individual did not

have a degree and one (50.0 per cent) individual held a

four year degree, It is interesting.to note there were

no employees who indicated that they held the Doctor of

Philosophy or Doctor of Fducation degree.,

Personnel Employment Data

This section of questions focused on data concerning

each employee. The employees were requested to identify

his/her occupational title, There were 125 employees who
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responded to the question. Twelve separate titles were

identified, Each employee was also asked his or her age,

sex, and ethnic origin.

Table V represents a distribution of personnel by

occupational level of the employee by the age of the employee.

In the Texas Department of Mental Health and Mental Retar-

dation agencies, the majority, seventy-eight (74,2 per cent)

of the 105 employees who responded to the question were

between twenty-one and thirty-nine years of age. The major-

ity, sixty-seven (85.8 per cent) of these employees were at

the occupational levels of Recreation Therapist I through

Recreation Therapist IV.

In the park and recreation agencies, as indicated in

Table VI, twenty employees responded to the question on age.

Of these twenty employees, ten (50.0 per cent) were between

twenty-one and twenty-five years of age. The occupational

level of the majority, thirteen (65.0 per cent) employees

were found to be Recreation Therapist I through Recreation

Therapist IV and at the Recreation Supervisor level.

The personal data section of the survey requested

the employee to identify himself or herself by sex, Table

XII identifies the employee by sex and occupational leyel in

both Texas Department of Mental Health and Mental Retardation

agencies and park and recreation agencies,

In Texas Department of Mental Heatlh and Mental Retarda-

tion agencies there were forty-one (39,0 per cent) males and
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sixty-four (60.9 per cent) females. Of the forty-one

(39.0 per cent) males who responded, the majority, thirty-

six (87.8 per cent) were identified in the occupational

levels Recreation I through Recreation Therapist V.

In the female category, sixty-four (60.9 per cent)

females responded to this question in Texas Department of

Mental Health and Mental Retardation agencies. The majority,

fifty (78,1 per cent) of the females were at the Recreation

Therapist II through Recreation Therapist IV occupational

levels.

In the park and recreation agencies, there were eighteen

female employees. Of these eighteen female employees,

the majority, sixteen (80,8 per cent), were at the Recreation

Therapist I level, Recreation Therapist II level, Recreation

Supervisor, or Recreation Aide level, It is interesting

to note, of the 105 employees who responded to the question

of age on the personal data section, 82 (65.6 per cent) of

the employees were females,

Further information was requested in the personal data

section on the ethnic origin of each employee, As indicated

in Table VIII, the majority, ninety (72,0 per cent) of the

Texas Department of Mental Health and Mental Retardation

agency employees were of Caucasian origin, These employees

were at the Recreation Therapist II leyel, Recreation Therapist

III and Recreation Therapist Iy level,
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In park and recreation agencies, fifteen (75,0 per cent)

of the twenty employees who responded to this question were

of Caucasian origin, The majority, twelve (80,0 per cent)

of the fifteen employees were at the Recreation Therapist I

level, Recreation Therapist II level, and the Recreation

Supervisor level.

Of the thirty-five (28.0 per cent) minority employees

identified in both Texas Department of Mental Health and

Mental Retardation agencies and park and recreation agencies,

sixteen (45.7 per cent) employees were Black Americans,

seventeen (48,5 per cent) were of Hispanic origin, and one

(2.8 per cent) was an American Indian, Of these thirty-five

minority employees, twenty-nine (82.8 per cent) were identi-

fied at the occupational levels of Recreation Therapist I

through Recreation Therapist IV. It is important to note

that few minority employees were in positions of decision-

making or authority in either Texas Department of Mental Health

and Mental Retardation agencies or park and recreation agencies.

Employee Educational Background

Information was requested concerning the educational

background of each employee, The findings indicated that

in both Texas Department of Mental Health and Mental

Retardation agencies and park and recreation agencies,

there were nine individuals that did not have degrees,

thirty-three individuals having Bachelor of Science degrees,

eleven with Bachelor of Art degrees, five individuals having
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Master of Science degrees, one individual having a Naster

of Art degree, six individuals having Associate degrees,

and no individuals indicated having a Doctorate of Philosophy

or Doctorate of Education degree.

After indicating the degree, the employee was asked to

indicate his or her major field of study. Eight individuals

indicated no major. Twenty-eight individuals indicated

their major field of study was recreation, eight indicated

psychology, three indicated their major was music, four

indicated social work, six indicated physical education,

one indicated dental hygiene, two indicated political

science, and two individuals indicated their major field

of study was sociology.

It appears as though no particular major or degree

is required to be employed as a therapeutic recreation

specialist in either Texas Department of Mental Health and

Mental Retardation agencies or park and recreation agencies.

However, the majority of employees indicated that they held

degrees with a major in recreation,

Employee Professional Experience

Further information was asked concerning the experience

of the employee according to the years the employee worked

at each occupational level, Table Ix explains the years

of experience of Administrators by sex, age, ethnic origin,

and occupational title in Texas Department of Mental Health

and 'Mental Retardation agencies and park and recreation agencies,
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The majority, four (80.0 per cent), of the Texas

Department of Mental Health and Mental Retardation agency

employees were male, They were between twenty-six and

forty-nine years of age, and of Caucasian origin, These

four employees were at occupational level Recreation Thera-

pist I, Recreation Therapist IV, Recreation Therapist V,

Director of Recreation, and Recreation Supervisor. The

years of experience were varied from one to fifteen.

In the park and recreation agencies, the majority,

three (75.0 per cent) of employees were female, These

female employees were between twenty-one and thirty-nine

years of age, of Caucasian origin, and were at the occupa-

tional level Recreation Therapist IV, Senior Citizen

Coordinator, and Recreation Supervisor. The years of

experience of Administrator in park and recreation agencies

were indicated to be two and three years of experience9

There were thirty-seven employees who indicated

they had experience at the supervisory level in both Texas

Department of Mental Health and Mental Retardation agencies

and municipal park and recreation agencies, As indicated

in Table X, of the twenty-seven Texas Department of Mental

Health and Mental Retardation agency employees, fourteen

employees were male and thirteen employees were female,

These employees ranged from twenty-one to fiftyknine years

of age, the majority being of Caucasian origin and were
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dispersed throughout most of the occupational levels. The

years of experience ranged from one to ten years.

Within park and recreation agencies, there were ten

employees who indicated they had experience at the supervisory

level. The years of experience of the employees ranged from

one to ten years. All employees who indicated experience

at the supervisory level were females, They ranged in age

from twenty-one to forty-nine years of age and the majority

were of Caucasian origin. The occupational titles of the

employees were dispersed throughout all levels.

There were ninety-one employees who indicated they

had experience at the therapist level in both Texas Depart-

ment of Mental Health and Mental Retardation agencies and

park and recreation agencies. Of these ninety-one employees,

eighty-two (90.1 per cent) employees were employed by

Texas Department of Mental Health and Mental Retardation

agencies and nine (9.8 per cent) employees were employed

by park and recreation agencies.

Table XI indicates there were twenty-eight males and

fifty-four females employed by Texas Department of Mental

Health and Mental Retardation agencies. The ages of

these employees ranged from sixteen to fifty-nine years

of age, with the majority, fifty-three (64,6 per cent) of

these employees being between twenty-one and twenty-nine

years of age. Most of these employees were of Caucasian

origin and were at the Recreation Therapist I I and
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TABLE XI

YEARS EXPERIENCE OF THERAPIST BY SEX, AGE, ETHNIC ORIGIN AND OCCUPATIONAL TITLE

YEARS OF EXPERIENCE

1 2 3 4 5 6 8 10 11 12 13 14 15 20 TOTAL

SEX A' * A* B* A' B" A' B" A B" A* 8** A' B* A' B* A' B** A* B* A' B* A' B" A* B" A' B" A' "

MALE 70 3 1 7 0 6 0 1 0 1 1 1 0 0 0 0 0 1 0 0 0 0 0 1 0 0 0 28 2

FEMALE 19 2 13 3 9 0 2 0 3 0 3 2 0 0 1 0 1 0 0 0 1,0 0 0 1 0 1 0 54 7

AGE

16-20 7 0 2 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 10 0

21-25 13 2 6 2 6 0 1 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 28 4

26-29 3 0 5 1 7 0 4 0 1 0 2 2 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 23 3

30-39 2 0 2 1 1 0 1 0 1 0 2 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 10 1

40-49 1 0 0 0 10 1 0 0 0 0 1 0 0 1 0 0 0 0 0 1 0 0 000 1 0 6 1

50-59 0 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0 f 0 0 0 0 0 20 0 0 5 0

ETHNIC ORIGIN - TEXAS DEPARTMENT OF MENTAL HEALTH AND MENTAL RETARDATION AND PARKS AND RECREATION DEPARTMENT COMBINED

Caucasian 20 17 15 3 4 7 0 1 i 1 1 0 2 1 73

Amer ican 0
Andian00 0 0 0 0 0 0 0 0 0 0

Indian 
0

Black 1 3 0 p p p 0 0 0 0 TO
American 5 1 1

Hispanic 3 2 0 2 0 0 1 0 0 0 0 0 0 0

OCCUPATIONAL
TITLE

Recreation 1 2 1 0 0 0 30 0 0 0 0 0 0 0 0 00 0 0 0 0 0 0 5 2

Therapist i
Recreation 20 0 9 2 4 0 1 0 1 0 2 0 0. 0 0 0 0 0 0 0. 0 0 0 0 0 0 0 37 2

Therapist i
Recreation 4 0 1 0 6 0 4 0 2 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 2 0 0 0 20 1

Therapist I
Recreation 0 0 1 1 3 0 0 0 1 0 2 0 0 0 0 0 1 0 0 0 1 0 0 0 0 0 1 0 10 1
Therapist IV

Terapin 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 0 0 0 0 0 0 0 0 0 3 U

Senior
Citizen

Coordinator 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Director
of
Recreation 00 20 1 0 00 00 00 00 00 00 00 00 0 0 0 0 0 0 30

Recreation
Supervisor 0 0 1 1 0 0 0 0 0 0 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 3

Registered
Music
Therapist 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0

Supervisor
of
Rehabilitation 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0

Assistant
Supe rvisor
of
Recreation 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 +O 0 0 0 0

A - Texas Department of Mental Health and Mental Retardation

B - Parks and Recreation Department
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Recreation Therapist III level. The years of experience

for the therapist level of Texas Department of Mental

Health and Mental Retardation agency employees ranged

from one year to fifteen years of experience, Within

park and recreation agencies, there were two males and

seven females who indicated they had experience at the

therapist level. These employees were between twenty-one

and forty-nine years of age. Most of these employees

indicated they were of Caucasian origin and were at the

occupational levels of Recreation Therapist I through

Recreation Therapist IV, These nine park and recreation

agency employees ranged in experience from one to twenty

years of experience,

In the Texas Department of Mental Health and Mental

Retardation agencies and park and recreation agencies,

there were twenty-nine employees who indicated they had

experience at the aide level.,

As indicated in Table XII, twenty-two (75,8 per cent)

individuals were employed by Texas Department of Mental

Health and Mental Retardation agencies, Of these twenty-

two (75,8 per cent) employees, eleven (50,0 per cent)

were females, These employees were between sixteen and

fifty-nine years of age, Most of the employees were of

Caucasian origin and were at the occupational levels of

Recreation Therapist I through Recreation Therapist IV,
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The twenty-two (75.8 per cent) Texas Department of Mental

Health and Mental Retardation agency employees ranged from

one to five years of experience.

In the park and recreation agencies, seven (24,1 per

cent) employees, all females, indicated they had from one

to five years experience at the therapist level, These

seven (24.1 per cent) employees were between twenty-one

and thirty-nine years of age. Most of the employees were

of Caucasian origin and were at the occupation levels

Recreation Therapist I, Recreation Therapist II, Recreation

Supervisor and Recreational Aide,

As indicated in the "Other" category, there were

eighteen Texas Department of Mental Health and Mental

Retardation agency and park and recreation agency employees

who indicated they had experience at other levels not

listed in the survey.

Table XIII indicates that in Texas Department of Mental

Heatlh and Mental Retardation agencies, there were three

(33,3 per cent) males and six (66,7 per cent) females who

had from one to nine years of experience at levels which

were indicated in the "Other" category, These nine employees

were between sixteen and fifty-nine years of age, Most of

these employees were of Caucasian origin and were dispersed

throughout the occupational levels,

Park and recreation agencies indicated nine employees,

one (11,1 per cent) male, and eight (88,9 per cent) females
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TABLE XIII

YEARS OF EXPERIENCE OF "OTHER" CATEGORY BY SEX, AGE, ETHNIC ORIGIN. AND OCCUPATIONAL TITLE

YEARS OF EXPERIENCE 6 9 TOTAL

S2 3 4 . 5A* .* A* B** A* g** A* B** A* B**

A* B** A* AA** A* *B A'B AB A

24 0 0 0 0 0 0 1 0 3 1

0ale 2 1 00 0 0 0 0 0 1 0 0 1 0 0 0 2 6 8
C 0 1 1 2 1 1

Female 3

I i.0 0 .... 0 0 0 0 0 0

Blac

16-20 0 0 0 1 0 0 0 0 0 0 1 3

21-25 a 1 0 0 1 0 0 0 3

26-30 2 1 0 0 0 0 0 0 0 0 0 0 0 0 1 3 3

31-39 i 1 0 00 00 0 1 0 1 0 0 0 0 1 1 1 1

Recreation 1 1 00 00 0l0 a0f0 0 0 00 0 0 1 1

E50-59 l 0 
G 0 0 0TEX DEPRMN OF MENTAL HEALTH AND MENTAL RETARDATION AND PARK AND RECREATION DEPARTMENT COMBNE

Caucasian 5 1 4

American 0 0 0 0 0 00
Indian00D

Black 0 reai0 0 0 0 0 1 3
Americans

Hispanic

OCCUPAT ION AI.
TITLE

CordatOr 
0 

0 00 0 0 00 00 00 00 2

Recreation 0 0 00 0 0 0
Therapist I 0 0 0 0 0 1 1

Therapist 0 0 0 0 00 0 0 1 0
Recreation 10 0 0 0 0 0 0
Therapist tII1

Recreation 00 00 0 0 0 0
Therapist II 1 1 0

Seir ,0 0 0 0 0 0 0 0 1 0
Rcetinn 10 0 0 0 0 0 0
Cherapist rIV 0 0 0 0

RecreatiOnal2

Recreation 0 0 0 0 1 0 1 00 0 0 00 01 103

Therpist

Senistr f 0 0 0 f
Center 0 0 0 f 0 0 0 0 0

Thlr0p0s4 0 0 0 0 0

DAcersDor ofe n a 0 0 0 0 0 0 0 0

ARsiseart andRecreation0Depa0r0tme

Supervisor o 0 0 0 0 0

Regire d 0 anfl a

Rehablation0 0 0 0 0 0 0

A- A . Texas Department of Mental Health and Mental Retardation

** a - Parks and Recreation Department
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who had one to nine years of experience at other levels

not listed in the survey. The nine employees were between

sixteen and forty-nine years of age. Most of these

employees were of Caucasian origin and were dispersed

throughout the occupational levels.

It is important to note that few minorities were

employed at any level and those that were employed had

five years or less of experience and were not at levels

of authority or decision-making, Most of the minority

employees were young and were at occupational levels of

Recreation Therapist I through Recreation Therapist III.

Employees' Average Annual Salary

and Average Hours Worked

Per Week

In the Department of Mental Health and Mental Retardation

agencies, there were 102 employees who responded to the

questions which focused on dollars earned annually and

hours worked each week, Table XIV indicates the average

hours worked per week and the average dollars earned per

year by occupational title of employee,

Of these 102 employees in the Texas Department of

Mental Health and Mental Retardation agencies, 10 employees

responded they worked 40 hours per week with an average

annual dollar earning of $7,019,00. At the Recreation

Therapist II level, forty-four employees indicated they

worked an average work week of thirty-seven hours and
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earned on the average of 7 ,451 dollars annually. At

the Recreation Therapist III level , twenty-three employees

indicated they worked an average work week of thirty-nine

house and earned an average annual salary of 9 ,227 dollars.

At the Recreation Therapist IV level, thirteen employees

indicated they worked an average of forty hours per week

with an average annual salary of 10,833 dollars, In the

municipal park and recreation agencies, the majority

eleven (73.3 per cent) of employees were indicated as

being at the Recreation Therapist I level, Recreation

Therapist II level and Recreation Supervisor level.

The four Recreation Therapist I level employees

indicated they worked an average of thirty-five hours

per week with an annual salary of 8,450 dollars, At the

Recreation Therapist II level, three employees indicated

they worked an average of forty hours per week with an

annual salary of 14,400 dollars. At the Recreation Super-

visory level, four employees indicated they worked an

average of forty-eight hours per week with an annual

salary of 12,550 dollars9

An overview of all levels of employees indicated that

employees of park and recreation agencies usually work less

hours and are paid higher salaries than employees of Texas

Department of Mental Health and Mental Retardation agencies.

Of the 102 employees of Texas Department of Mental

Health and Mental Retardation agencies who responded to
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this portion of the survey, there were forty (39,2 per

cent) males. and sixty-two (60,7 per cent) females. The

forty males worked an average of forty hours per week

and were paid an average salary of 9,233 
dollars The

females worked an average of thirty-eight hours per week

and were paid an average annual salary of 8,409 dollars.

In the park and recreation agencies, of the fifteen

employees who responded, there were two (13,3 per cent)

males who worked an average of forty-seven hours per week

and earned an annual salary of 14,010 dollars per year.

There were thirteen (86,6 per cent) females in the park

and recreation agencies who worked an average of thirty-

seven hours per week and earned an annual salary of 9,790

dollars per year.

It is difficult to compare the average hours worked

per week and the average dollars earned per year of the

two agencies because of the difference in the number of

employees who responded to the question. Although it

appears that at most occupational levels, Texas Department

of Mental Health and Mental Retardation agency employees

work more hours per week and are paid less annually

Professional Affiliation

This section of questions focused on information

concerning the level of registration and the professional

organizations to which the employees belonged 9  Fight

(6.4 per cent) of 1.25 employees indicated they were
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registered professionals in the Texas Recreation and

Parks Society. Five (62,5 per cent) of these employees

were employed by Texas Department of Mental Health and

Mental Retardation agencies and three (37,5 per cent) were

employed by park and recreation agencies. Of the 117

employees who indicated they were not registered professionals,

97 (82.9 per cent) were Texas Department of Mental Health

and Mental Retardation agency employees and 20 (17.1 per

cent) were park and recreation employees.

Eight (6.6 per cent) employees of Texas Department

of Mental Health and Mental Retardation agencies and two

(1.6 per cent) employees of park and recreation agencies

indicated they were registered with the National Therapeutic

Recreation Society. One hundred eleven (91.7 per cent)

employees reported they were not registered with the National

Therapeutic Recreation Society. Of these 111, 93 (83,7

per cent) individuals were employeed by Texas Department

of Mental Health and Mental Retardation agencies and

eighteen (16,2 per cent) individuals were employed by

park and recreation agencies,

Also, the employee was requested to indicate the

level of registration, Of the eight registered professionals,

six (75,0 per cent) were registered as Therapeutic Recreation

Leaders, one (12,5 per cent) professional was registered

as a Therapeutic Recreation Specialist, and one (12,5 per

cent) individual was registered as a Therapeutic Recreation
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Assistant, It is important to note that in both types

of agencies there were few individuals who were registered

professionals in any organization. Of those employees

that were registered, most were registered Therapeutic

Recreation Leaders with the National Therapeutic Recreation

Society.

The employee was requested to identify his/her

professional affiliation in local, state, and national

organizations. Table XV indicates the professional organi-

zations to which each employee belongs according to the

title of the employee, There were nine employees who

belonged to the National Recreation and Parks Association,

ten individuals who belong to the National Therapeutic

Recreation Society, thirteen who belong to Texas Recreation

and Park Society, one who belonged to the American Association

of Health, Physical Education and Recreation, three who

belonged to the Texas Association of Health, Physical Education

and Recreation, one who belonged to the Council for Exceptional

Children, and sixteen individuals who belonged to organizations

which were not indicated as choices on the survey.

As indicated in Table XV, few recreation professionals

are affiliated with professional organizations, The reason

for this lack of professional affiliation is not known and

was not accounted for by the survey,

Employee Work Tasks

This portion of the survey focused on information

concerning the work tasks of each employee during a normal
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work week. The respondent was asked to indicate the

number of hours spent during a week on each separate work

task. Table XVI indicates the average hour spent per week

on each work task by the occupational level of employee.

In Texas Department of Mental Health and Mental Retardation

agencies, the work tasks with the most responses were

leading a group with ninety-three responses and planning

programs with sixty-seven responses, The other work tasks

received a similar number of responses except diagnostics

and only twelve employees responded to this work task.

In park and recreation agencies as indicated in

Table XVII, most work tasks were responded to equally by

the employees. It appears that employees of park and

recreation agencies spend most of their work day leading

groups, planning programs, talking on the telephone, atten-

ding staff meetings, and doing administrative paperwork.

It appears that in both agencies, the employees assume

similar work tasks and spend about the same average hours

per week conducting these tasks,

Roles Assumed by Each Employee

The respondent was requested to identify the roles

assumed during the course of his or her job, Table XVIII

indicates the number of employees in both Texas Department

of Mental Heatlh and Mental Retardation agencies and park

and recreation agencies who responded as assuming each role.,



TELEPHONE

0

IC

.-.

1^-

I-
-4"

0

ADMINISTRATIVE
PAPERWORK

WRITE PATIENT
PROGRESS NOTES

ATTEND STAFF
MEETINGS

PLAN PROGRAMS

0d
C4

z

EVALUATE

DIAGNOSTICS s

SKILL
c DEVELOPMENT

Xz

LEADING A =
GROUP

4
ac

COUNSELING
49

Z

0

o F-

'04 01 00 0

10La

th 0
0 r-

0O 1. 10 anr / ma{ "

*' 0CJ NV .- 10

*" C d' N fn r-- 0 o

10 01 e" U O 

LA

-- - 0 - V o C
Cat LrrN

01 '- 0 N - 0 0 0dryn PI*cmA et

t1'] LA 'St 0 "" .- InC In 0

ti? CT In LA) Let U)
01 " r .- LA 10 0 "

01 0 N-. IrIn0-

In n * . L

10 LA 0) e- - * Inf'') - Ap >0 C0

10 0 LA 0? 0C N N 0 p 0 0

P 0 - 0 0 '- + 0.. 01 C 0

Inj01N LA0N 0#

01 WPCV01OLA+" NNON 0

10 In LA InLLAI

O> 0 In IntN" N 0t LA[7 0 C0

N- 01 - A -N~

C) wrO V C 0 N ~0 * N
* NCU pw

10 * 
*f1)In r !n. LI Lt t} '1 N110 0.

I

F.-

C
0

I

-ie

VI

1-4

4.
C

0

-
u
4'
Ca

-,
-

0
aV

C
.--

4

t

40

1-

C

O

u
cc

.

C

O
44
0

QC

CO

IO
r 43

0 "
C oG30

C

0

4-

VI

L-0

"r
0*-

VI

VI

0
L
4.

C

0
4,

a

VI44 C

%A V

I ~

C w

C
0,_.

04
L n

. 4A

0) R
C36 J=
z O&n ag

0. C
>' V

C

VI -
4)1-

M4-
'A4+

r

4

Ca

VI

a,

79

0-4

JA

z

0

LU

0
..

I

-- Ir
1

CV

r-

.

4

C

I-

VIL

>1042W

LU a

a LC

>10

q,. V

0

U- 01

.0

4e



aC

TELEPHONE
z

tn in

N

0

0

U,

0 0

0

0

0

0

C N 0 0 NO * 0 0 in

ADMINISTRATIVE
PAPERWORK Z . . --- 0 0

ac c0n t NO 0oo" 0 0 0

WRITE PATIENT = "'
PROGRESS NOTES

a N ..-- r- - o 0 0 0 0 0 (N

C) 0 0 0 40 4
SN O M

ATTEND STAFF
MEETINGS xZ c3.- 0 0 0 +d 0?0

CC * C 1w o0 (N 0 in 0 0 in

PLAN PROGRAMS

In in
a: * * 7in tin 0 0 0 in 0o C0 0 ~J

C4 N N

EVALUATE
;a C4 0 N .N 0- c 03 o 0a 0 N

c 0 0 in Or0 0 in 0 0 0 o00

DIAGNOSTICS
Z o0 0r 0 -N0 0 0 o 0 0 0

c 0 "- 0 0 0 0 0

SKILL
DEVELOPMENT

- - 0 0 N 0 o ,0 +r

Set 0 h0 0 0c 0 0 0 0 0

LEADING A' N

GROUP z r' -- . - O 0 0 ~

*g in- r t * Occ ,-- 0 0 %r00 [ o C 3 0 N

COUNSELING

z - -0 0- 0 O 0 0 0 -

-z

I-
a [-

-L L

i:s0.
L
G

C

a

ie-0
a:

CL
a.

0I-

C

+o

as
ce

6-

C
0

i..

0

L.
Of

6-4
41

C

en

0

-r-

cl

Cye
c
0

41
as

0

+J 0

C OCw

L).

o. *o-

C o
00O

in I.

0 >
I_ Li u
Li 0i "
0 0. ii C

V] E 0.-
4- ++
O C '' i L.5

a v O +1
O # W ".- . ,-..
+r + .4 . > ".-
Li L . -

a. CL S a t
o.- 4)1 .- Z

- c 0 C w0 a a: - in a

Li
0

>. C

CO
04-

41 0
C M
b f.
U! W
r CC

u1 4-
QC 0

0

C
0

4

L-i4'
V

0

LA

I-

41

C
Q

' i
C

G 3.

a, M

0 >0

'

0 +Li-0
V00
z ac

80

1-

F-

Ci)

2C

a:

0.

"a:

0G

z

0

c



0 0 0 0

0

C7

C)

0

0

0

0

0

0

0

0

CJ 0 0 0 0 o0 o0 +') 0 0 0 0

DIAGNOSTICIAN ,". 0 0 0 0

co M N 0 0 0 N 0o 0a 0o IM

LEISURE EDUCATOR

0 N ++ 0"1 0 M 3 0 0 - N

EVALUATOR
-t 0- . r -- 0

0 p 0 (n !5 r 0 w" 0 ' 0 C0

SUPERVISOR

0 0' 0 - 0 0-r 4 () 0 0 0

ADMINISTRATOR ~ 0 0 0r 0 0 M N 0 0 0 0

ACTIVITY
COORDINATOR

0o N N 0 0 0 N 0 0 0 N

THERAPIST/
CLINICIAN

C N 0t U 0 N 0 "-- -- r- 0 0

LEISURE
COUNSELOR

N 0 . 0 N N 0 0 0

'CZ
6-4

AC
at -Q. taJ
:i .-
0 5-

C
0

5.41

- 41 CL 40
- . : -. 41

0 5 L. r-
4 J 4 4 41 + 41 1' - -
A A A IA . 4 A J n .0

*e- - r- *9- *- 0 08 *.- 5'- 0
CL 0. a. 0. a. 0 0 >+t I4 ow Q A L L- L t! a
L.- s. . 5. 5. u 4 -
0 0 0 0 1 C 0 C. r1

. t C .C 0 i CC 3
1-- I- 1- - 5- N t o E 0

Y-

C C C C C 4J 0 C 1" 5
0 0 0 0 0 0- 0 40' 0
a- -r+ +r- *e- +r- L. - 5. I
41 41 41 41) 41 0 44 41

0 0 0 07 e L. 41 0 41 >
01 4) 04) 41 4) 0C U 0 IAn 5L
L. 5. L. L. 5. - 4- 0 L. "-
U U U U U C 5. U C O.

41 4) 4J 4 47 41 r- 41 41 3ac at ac a a e c Qc

C0.r I
4

4-
0

Ln a

440

5-.-

C *

41

0- '

C
N 0
C -G
0 41
41 0
4. 41

''*' .-

Q

10
41

C

-

V

L41

0

a 
4)

C

4)
41
C4-

0

4)
C

4

4
C
0a
41
I-

01.
d

CC

4
5-

C

a

4
4

81

OTHER

-J

0

uo

LU

U.
0

L,

x x~1 LU

a H

0U

V)

0)



82

In Texas Department of Mental Heatlh and Mental

Retardation agencies, the greatest number, sixty-seven,

of employees indicated they assumed the role of activity

coordinator., There were Sixty-two employees who indicated

they assumed the fole of therapist of clinician and forty-

five employees who indicated they assumed the role of

leisure counselor. The next three roles which had the

most responses were evaluator, leisure educator, and

supervisor.

The role which had the most responses in the park

and recreation agencies was the role of activity coordina-

tor, Sixteen employees indicated they assumed the role

of activity coordinator, The next three roles most respond-

ed to were evaluator, supervisor, and leisure educator.

The roles of diagnostician and administrator had the least

number of responses by employees of both Texas Department

of Mental Health and Mental Retardation agencies and park

and recreation agencies.

It appears that the roles assumed according to each

occupational level were similar in both types of agencies,

The role of activity coordinator received the most responses

while the role of administrator received the least number

of responses. The reason for this may be due to the number

of employees who responded to the survey who were not

employed in administrativE positions,
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Projected Employment

Projected Employment of Therapeutic

Recreation Personnel

This series of questions focused on information

concerning projected employment. In this question,

the respondent was asked if projected employment of thera-

peutic recreation personnel was planned in the next three

years. Fourteen (87.5 per cent) of the Texas Department

of Mental Health and Mental Retardation agencies indicated

they planned to employ therapeutic recreation personnel,

while only two (12.5 per cent) agencies indicated they

were not planning to employ therapeutic recreation personnel

As indicated in Table XIX, seven (21.9 per cent) park and

recreation agencies indicated that they planned to employ

therapeutic recreation personnel while twenty-five (78.1 per

cent) indicated they were not planning to employ therapeutic

recreation personnel in the next three years.

The respondents were further queried as to the types

of therapeutic recreation staff projected to be employed

in 1981 through 1983, Texas Department of Mental Health

and Mental Retardation agencies project to employ four

individuals holding Master of Arts degrees or a Master

of Science degree with one year or less of experience,

Park and recreation agencies project that eight individuals

holding a Master of Art or a Master of Science degree with

one year of experience or less will be hired.
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For personnel holding Bachelor of Arts or Bachelor

of Science degrees with one year or less of experience,

the projected employment figure for Texas Department of

Mental Health and Mental Retardation agencies was fifty-five.

Forty-four individuals with Bachelor of Arts or Bachelor

of Science degrees with one year or less of experience

are projected to be employed by park and recreation agencies.

The majority of projected employment figures were

in the categories or professional training. Texas Depart-

ment of Mental Health and Mental Retardation agencies

projected to employ seventy-one individuals who had pro-

fessional training with one year's experience, while park

and recreation agencies projected they would employ

thirty-six individuals in the same category. Texas Depart-

ment of Mental Health and Mental Retardation agencies

project to employ 112 individuals and park and recreation

agencies project to employ 31 individuals with one year of

experience and no training. The largest number of individuals

projected to be employed were in the category of less than

one year experience. Texas Department of Mental Health and

Mental Retardation agencies projected they would employ

130 personnel and the park and recreation agencies projected

they would employ 45 individuals with less than l year,

experience,

Fifty-nine individuals holding degrees were projected

to be employed by Texas Department of Mental Health and

Mental Retardation agencies in the years 1981 through 1982.
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Fifty-two individuals holding degrees were projected to

be employed by park and recreation agencies in the same

years. The projections for untrained personnel with no

degree was the largest projection by the Texas Department

of Mental Health and Mental Retardation agencies which

project to employ 313 individuals while park and recreation

agencies project to employ 112 individuals in the years

1981 through 1983. The employment outlook in both types

of agencies looks promising for individuals with profes-

sional training and at least one year experience and for

individuals holding Bachelor of Arts or Bachelor of Science

degrees in Therapeutic Recreation.

Reasons for Not Employing Therapeutic

Recreation Personnel

The respondent was requested to indicate the reasons

for not employing therapeutic recreation personnel. The

respondents were requested to identify the reasons by

ranking them according to the most important reason for

not employing therapeutic personnel to the least important.

Table XX indicates the ranking of reasons for the

Texas Department of Mental Health and Mental Retardation

agencies and the park and recreation agencies, According

to Table XX, 'Budget Limitations or Cutbacks" was the

number one ranked reason for not employing therapeutic

recreation personnel for both Texas Department of Mental
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TABLE XX

RANKING OF REASONS FOR NOT EMPLOYING

THERAPEUTIC RECREATION PERSONNEL

REASONS

RANKING

Texas Department
of Mental Health
and Mental
Retardation

Parks and
Recreation
Department

I I I

Budget
Limitations
or Cutbacks

Hiring Freeze

Decreasing
Number of
Clients

No Justification

Ineffective
Program

Overstaffing
Current
Program

of

Lack of Support
from
Administrator

1

2

4

0

5

3

1

4

6

2

5

7

Composite

1.0

3.0

5.0

2.0

5.0

5.0

3.0

I I

I ,

30



Health and Mental Retardation agencies and park and

recreation agencies.

The second ranked reason for Texas Department of Mental

Health and Mental Retardation agencies for not employing

therapeutic recreation personnel was identified as a

"Hiring Freeze". Park and recreation agencies indicated

their second ranked reason as "No Justification" for the

positions. It is interesting to note that no Texas

Department of Mental Health and Mental Retardation agency

listed "Lack of Support from Administrators" as a reason

for not employing therapeutic recreation personnel.

Texas Department of Mental Health and Mental Retardation

agencies indicated that "Overstaffing of Current Programs"

to be the number three ranked reason. Park and recreation

agencies listed "Lack of Support from Administrator" as the

number three ranked reason.

The fourth ranked reason for Texas Department of Mental

Health and Mental Retardation agencies was "Decreasing Number

of Clients". The number four ranked reason for park and

recreation agencies was "Hiring Freeze",

The fifty ranked reason for both agencies was "Ineffective

Program". The sixth ranked reason for park and recreation

agencies was "Decreasing Number of Clients" and the seventh

ranked reason was indicated as being "Overstaffing of Current

Program" as the reason for not employing therapeutic

recreation personnel



89

In appears that, in both Texas Department of Mental

Health and Mental Retardation agencies and park and recrea-

tion agencies, budget limitations or cutbacks was the

primary reason for not employing therapeutic recreation

personnel. It might be possible that if funds were available

more positions would be available for employment of

therapeutic recreation personnel.

Bilingual Services and Employment

This series of questions focused on information

concerning bilingual clients and employees, The respondent

was asked if the agency served bilingual clients. Thirteen

(92,9 per cent) Texas Department of Mental Health and

Mental Retardation agencies indicated they served bilingual

clients and one (1.0 per cent) agency responded that

recreation services were not provided for bilingual

clients. Twenty-two (71.0 per cent) park and recreation

agencies responded that recreation services were provided

and nine (29.0 per cent) responded that services were not

provided for bilingual clients,

The respondents were also asked for responses concerning

the need for bilingual services, Nine (64,3 per cent)

Texas Department of Mental Health and Mental Retardation

agencies indicated there was a need for bilingual services

in recreation and five (35,7 per cent) Texas DepartUment of

Mental lHealth and Mental Retardation agencies indicated

there was not a need for bilingual services, Nine (29,0 per
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cent ) park and recreation agencies indicated a need for

services while twenty-two (71.0 per cent) park and

recreation agencies indicated there was not a need.

Information was also requested concerning the

provision of special cultural recreation services for

bilingual consumers. Four (28.6 per cent) Texas Department

of Mental Health and Mental Retardation agencies responded

they provided special cultural recreation services, Ten

(71.4 per cent) agencies responded that they did not provide

these services. Five (16,7 per cent) park and recreation

agencies indicated they provided special cultural recreation

services and twenty-five (83,3 per cent) agencies responded

they did not provide special cultural recreation services

for special populations.

Questions were asked concerning bilingual personnel

in therapeutic recreation, Nine (64,3 per cent) Texas

Department of Mental Health and Mental Retardation agencies

and five (16.7 per cent) park and recreation agencies

indicated bilingual therapeutic recreation personnel

were employed, Forty-seven (85,0 per cent) of the bilingual

personnel were employed by Texas Department of Mental Health

and Mental Retardation agencies and eight (15,0 per cent)

personnel were employed by park and recreation agencies.

Five (35.7 per cent) Texas Department of Mental Health

and Mental Retardation agencies and eight (15.0 per cent)

park and recreation agencies indicated they did not employ

bilingual therapeutic recreation personnel,



In both Texas Department of Mental Health and Mental

Retardation agencies and park and recreation agencies, the

majority indicated that recreation services were provided

for bilingual clients although most of the agencies indicated

there was not a need for these services. Few agencies

indicated that special cultural recreation services were

provided for bilingual clients, Of the agencies which

indicated there were bilingual employees on their staff,

most of these agencies were Texas Department of Mental

Health and Mental Retardation agencies, There were only

eight bilingual employees indicated as being associated

with park and recreation agencies.



CHAPTER V

SUMMARY

The study was conducted to determine the current

status of employment of therapeutic recreation personnel

and projected manpower needs of selected agencies in the

state of Texas. The sample population was drawn from 114

Texas Department of Mental Health and Mental Retardation

agencies and municipal park and recreation agencies9

Descriptive information was obtained from the fifty-

six responding Texas Department of Mental Health and Mental

Retardation agencies and municipal park and recreation

agencies to provide a profile of each responding agency.

The major population served by each agency and the

age groups of the major population who received the services

were identified, In addition, the number of individuals

served annually was determined and included those individuals

of Hispanic origin or those who were bilingual.

To further identify the mission of the agency, questions

were asked to determine the extent of services to special

populations including programs offered by specific program

areas and age levels9  In addition to current employment,

questions were asked concerning occupational level, educa-

tional level, years of experience, annual salaries, average

92
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hours of work per week, fringe benefits, registration and

professional affiliation as well as work tasks and roles

assumed by each person.

Further information was requested from the agency

concerning projected employment for the years 1981, 1982,

and 1983. Major reasons for not employing personnel were

also identified where the agency did not project employ-

ment of personnel.

Finally, information was gathered on bilingual and

bicultural services provided by the Texas Department of

Mental Health and Mental Retardation agencies and municipal

park and recreation agencies. Information was also gathered

on bilingual employees of Texas Department of Mental Health

and Mental Retardation agencies and park and recreation

agencies.

Initially three questions were identified as the focus

of this study. These questions included the following:

1. What is the current employment profile status

of therapeutic recreation personnel in selected agencies

in the state of Texas (including educational backgrounds,

salary, and experience of all staff)?

24 What are the projected employment needs of

agencies providing therapeutic recreation services in the

state of Texas?

34 What provisions are made for bilingual competence?
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The importance of these questions in relationship to

the status of employment of therapeutic recreation personnel

and projected manpower needs of selected agencies in the

state of Texas is evident. Although no conclusions are

reached by the study, the following discussion of the

research questions provide information which will be valuable

in future research activities on this study. The following

provides discussion of the aforementioned questions.

Although the return rate would appear to be above

average for Texas Department of Mental Health and Mental

Retardation agencies and parks and recreation agencies in

comparison to other groups of this nature, further analysis

is desirable. First, the summer months may have inadvertent-

ly influenced the return rate because of vacations and

budget deadlines of various agencies.

Further, the return rate for park and recreation agencies

may be a bit misleading since the forty-one park and recrea-

tion agencies represents a large percentage of major cities

in the state of Texas. The percentages of return may not

accurately represent either the percentage of the total

population in the state of Texas or the agencies most likely

to employ therapeutic recreation personnel, e,9,, large

municipalities,

In order to refrain from over;-generalizing the findings

of this study, the data should be considered to represent

only those agencies which responded to this study, Gener-

alization to the total population of Texas Department of



95

Mental Health and Mental Retardation agencies and park

and recreation agencies is not implied.

Collectively these data represent information on

therapeutic recreation manpower in selected Texas Depart-

ment of Mental Health and Mental Retardation agencies and

municipal park and recreation agencies in the state of

Texas. The study produced specific findings presented in

Chapter IV which allows the following discussion to be

offered.

Discussion

The study provided information concerning the principle

special populations served by the Texas Department of Mental

Health and Mental Retardation, and municipal park and

recreation agencies in the state of Texas, The principle

populations served were the mentally retarded, mentally

ill, and physically handicapped, From the results of

this study, it appears that many special populations are

not receiving recreation services from either group of

agencies.

The lack of services could possibly be due to a

number of reasons, The agencies which responded may not

have had facilities or personnel available to provide

recreation services, The agencies may not have been

aware of the need for providing recreation services to

other special populations, Many agencies as corroborated

by the Hayes and Smith. () study on municipal park and
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recreation agencies in the state of Texas, may not have

felt that it was the agency's responsibility to provide

recreation services for special populations,

Hayes and Smith (1) found that 42,0 per cent of the

municipal park and recreation agencies did not feel it

was their responsibility to provide services to special

populations, These figures closely match the results of

this study where 45.5 per cent indicated they did not

provide services to special populations. Whatever the

reasons, the fact remains that in the state of Texas,

many special populations, especially those residing in

the community, are not receiving recreation services,

From the agencies responding to this survey, it was

found that therapeutic recreation personnel were not

employed by most municipal park and recreation agencies.

This could be one reason why recreation services are not

being provided for some special populations,

The employment outlook in both groups of agencies for

the years 1981, 1982, and 1983 looks promising for indivi-

duals with Bachelor's degrees and individuals with formal

training and one year or less of experience, The employ,

ment outlook over the next three years does not appear to
be as promising for individuals holding Jlaster's degrees

or Doctor's degrees.

These projections may be the result of the individual

completing the survey, .If the individual completing the
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survey was not in a position which permits such decisions

on employment projections, guessing might have taken place

in order to complete the survey, Also, fewer personnel

are employed at authoritative and decision-making positions

therefore, making the employment projections at the Masters

level and Doctorate level less than the Bachelors level

and formal training level,

The results of the survey also showed that women

and minorities assumed lower level positions and were

not included in positions which carried higher levels of

authority and responsibility. This may be due to the

fact that many women use their jobs as secondary incomes

and may not have the training, experience, or qualifications

in order to be employed at higher level positions. Another

contributing factor may be lack of professional affiliation

and registration among women and minorities which could

potentially provide the professional identity necessary

to assume higher roles in their organizations. As more

individuals enter the field of therapeutic recreation,

more qualified women and minorities may be available for

employment in positions of authority and decision-making,

The findings also indicated that there is a large

bilingual population in the state of Texas, Of the Texas

Department of Mental Health and Mental Retardation agencies

and municipal park and recreation agencies which provide

recreation services to bilingual clients, most were located
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in south Texas where a large percentage of the total

population is bilingual. The bilingual employees were

employed by the agencies which served the largest number

of bilingual clients.

It was clear that there was a lack of professionally

trained bilingual personnel, especially at higher levels

who could provide or guide bilingual, bicultural services

for special populations. These findings clearly illustrate

the need for training and recruitment of bilingual person-

nel in both Texas Department of Mental Health and Mental

Retardation agencies and park and recreation agencies to

work with special populations.

Many of the problems that face recreation services

for special populations in agencies in the state of Texas

may be the result of professional preparation of the employee

providing the services. Few employees, as indicated in

the findings of the survey, had professional preparation

in therapeutic recreation. Neither were these employees

actively involved in the professional organizations at the

state or national levels, Without professional involvement

and training, it is difficult to keep abreast of current

techniques, procedures, and processes used in the profession.

It is evident from the data regarding current employment

during the years 1981 through 1983, that in-service training

is a high priority, Formal training for current employment
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and identified standards of performance may assist the

agency in bridging the gap between the currently untrained

and non-credentialed personnel who are providing therapeutic

recreation services.

Based on the previous discussion of the research

questions, the following recommendations are provided:

1. Further study should be undertaken of municipal

park and recreation agencies concerning reasons why certain

populations are not being served and means of overcoming

stated barriers,

2. Determination of the capability of the municipal

park and recreation agencies to provide recreation services

for special populations.

3. Extensive pre-service and in-service training

efforts should be developed mutually by Texas Department

of Mental Health and Mental Retardation agencies and

municipal park and recreation agencies and individually to

correct the deficiency of professional personnel in both

types of agencies,

4. Articulation between universities offering Masters

and Doctorate level programs and Texas Department of Mental

Health and Mental Retardation agencies and municipal park

and recreation agencies should be established to upgrade

the professional training of employees.

5. Career development opportunities for ethnic

minorities should be developed by Texas Department of Mental
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Health and Mental Retardation agencies so that these minorities

may assume higher levels of occupational titles,

6, Professional employees should become involved in

professional organizations,

7. Professional organizations should become aware

of the need for professional development of personnel

employed in the state of Texas who provide recreation services

to special populations,

8, An examination of roles and functions of various

personnel should be conducted in relationship to the needs

of Texas Department of Mental Health and Mental Retardation

agencies and municipal park and recreation agencies for

service for special populations.

9. A study to determine the needs for special

cultural recreation services to bilingual consumers should

be undertaken.

10. The training of bilingual personnel in therapeutic

recreation should be undertaken in order for agencies to

employ bilingual personnel in key positions,

11. A comprehensive manpower study should be undertaken

in all agencies which provide or potentially provide recreation

services to special populations,

Although this study focused on two types of agencies,

much needs to be done in manpower status and projections

for employment in all agencies which provide or potentially

provide recreation services for special populations. There
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must be articulation between public agencies and colleges

and universities in order to provide qualified trained

personnel, The roles and functions of therapeutic recrea-

tion personnel must be identified in order to properly

train individuals to provide appropriate recreation services

for special populations. In order to continually meet

the needs of special populations, longitudinal studies

must be conducted in employment status and projected

manpower needs of agencies in the state of Texas to determine

trends and the impact of services.
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tober 26, 1979

North Texas
State

University

Denton, Texas
76203

ar Professional Recreator: Recreation

Leisure Studies

>u have been indentified as an individual who may have specific knowledge
z regard to the state of employment of personnel in therapeutic recreation.

i order to determine the current and projected manpower needs in therapeu-

Lc recreation in the State of Texas, we are interested in obtaining reports,

irveys and other data you may possess or have knowledge of in related areas,.

Sgions and states.

i are particularly interested in acquiring information that you might have

garding manpower studies on the employment of therapeutic recreation per-

>nnel. Specifically, if you have information which would relate to any
E the following descriptors please forward this material to us if at all

>ssible, (Note: If there is a charge for copying any documents, please

)tify us in advance and we will arrange payment for the document.)

.employment

therapeutic recreation
manpower studies
recreation
*handicapped
'leisure services positions
'state/federal agencies
'hospitals, institutions
.veterans' Administration

occupational outlook and forecasting

our contribution to this research project will be deeply appreciated. En-

losed is a preliminary survey of resources on manpower assessment in thera-

eutic recreation. Would you please complete the survey form and return
y December 1, 1979. Mail to the following address:

Dr, David M. Compton, Chairman

Division of Recreation and Leisure Studies
Therapeutic Recreation Manpower Assessment Project
NT Station #13885
North Texas State University
Denton, TX 76203

Attn: Judith L, Buckles, Research Associate

7 diallY, 1 4r4
udith L. Buckles David M. Compton, Ed.D.
esearch Associate Chairman
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PRELIMINARY SURVEY OF RESOURCES ON
MANPOWER ASSESSMENT IN THERAPEUTIC RECREATION

I. Respondent Information

Name:

Employer:

Title:

Address:

II. General Manpower Information

Do you have knowledge of published materials concerning current
manpower studies? YES NO
Title:

Author:

Reference:

Date:

Volume:

Pages:

(use back of necessary or include article if available)

Do you have knowledge of materials concerning current manpower
studies which may not have been published but are available?

Title:

Author:

Reference:

Date:

Whon should we contact to obtain a copy of survey information?

106
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Do you have a copy we might borrow to copy? E

III. Need For Manpower Assessment

Do you feel there is a need for manpower assessment in therapeutic

recreation?
YES NO

Do you feel there is a need for State, Regional, and/or National

manpower studies? YES NO
State

Regional -

National

Have you conducted a manpower study within the past five years?

YES NU

If yes, at what level was this study conducted?

State Regional National

Have you used a standardized survey instrument to assess manpower
needs in therapeutic recreation?

YES NO

If yes, could we obtain a copy?
YES 

No

Is such an instrument desirable?

Have you used a non-standardized manpower assessment instrument

to obtain data?
YES NO

Would you be interested in replicating a state manpower study in

your state such as the one being developed in this project? - _NO

YES NO

Material s enclosed include:
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Please check as appropriate:

Materials may be kept.

Materials may be xeroxed.

Materials must be returned by

To whom are the materials to be returned?

Please forward the survey, materials and all available information to:

Dr. David Compton, Chairman
Division of Recreation and Leisure Studies
Therapeutic Recreation Manpower Assessment Project
NT Station #13885
North Texas State University
Denton, TX 76203

Attn: Ms. Judith L. Buckles

Thank you for your help and cooperation.
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June 24, 1980

North Texas
State

University

Dear Recreator: Denton Txas

This study is being conducted to determine the current Recreation
status of employment and projected manpower needs of eisured
therapeutic recreation personnel of selected agencies in
the State of Texas. Your agency has been selected as one
of the agencies in the state that may provide recreation
services for special populations and one that may currently
employ therapeutic recreation personnel.

Would you please complete the enclosed survey or direct
this survey to the person responsible for the therapeutic
recreation program? If your agency does not provide recrea-
tion services for special populations, would you please
complete the appropriate portions of the survey and return
by July 11, 1980. Even though you may not provide therapeutic
recreation services, your response to this survey is. critical
to this research. The information gained by this survey
will enable professional preparation programs to better
meet your agency's therapeutic recreation manpower needs.

when the results of this study have been analyzed, you will
be provided an abstract of the study.

Your assistance in completing this project is appreciated.

Sincerely,

Judith L. Buckles
Research Assistant

David M. Compton, Ed.D.
Chairman
Division of Recreation and Leisure Studies
North Texas State University

This study has been approved by the Division of Recreation
and Leisure Studies in partial fulfillment of the require-
ments for the Master of Science degree at North Texas State
University.
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THERAPEUTIC RECREATION MANPOWER SURVEY

A Study Conducted in Partial Fulfillment for the
Master of Science Degree, Division of Recreation
and Leisure Studies, College of Education, North
Texas State University

Judith L. Buckles

June, 1980

PLEASE COMPLETE AND RETURN BY JULY 11, 1980

NOTE: The data collected in this study will be heated
as confidential. It will be coded to provide
anonymity for each respondent and agency.
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SECTION I. GENERAL AGENCY INFORMATION

1.0 Name of Agency

2.0 Address of Agency

3.0 Name of person completing survey

4.0 Title of person completing survey

5.0 Telephone number of Agency - area code ( )

6.0 Which of the following best describes this agency? (check the appropriate line)

Public, tax supported
Private, non-profit
Proprietary
Voluntary, charitable
Other; please specify

7.0 Which of the following major populations are served by this agency? (check
all appropriate lines)

Mentally ill
Mentally retarded
Adult and/or youth offenders
Chronically ill
Physically handicapped
Disadvantaged
Other; please specify

8.0 Please indicate the age groups that best represent the clinets/consumers of
this agency (check all appropriate lines)

Pre-school (0-4)
Elementary (5-12)

Junior High (13-15)
High School (16-19)
Young Adult (20-30)
Adult (31-45)
Mature Adult (46-61)
Retirement (62 and over)

9.0 What is the number of individuals, clients/consumers served annually by this
agency?

10.0 What approximate percentage of the population is of Hispanic origin and/or
Bilingual ? (please complete appropriate space for percentage)

Hispanic origin %
Bilingual %

11.0 What is the usual residential status of the clients/consumers of this agency?
(Please check all appropriate lines)

Facility is primary residence of clients/consumers (long-term
institutionalization)

Facility is the temporary residence of clients/consumers (short-term
institutionalization)

Clients/consumers reside at the facility a portion of the day, month
or year (partial institutionalization)

Clients/consumers do not reside at the facility for services

Other; please specify

-1-
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SECTION III CURRENT EMPLOYMENT

15.0 Does this agency currently employ therapeutic recreation personnel
(check the appropriate line)

Yes (If yes, go to question #16)

No (If no, go to question #18)

16.0 Please indicate how many therapeutic recreation personnel currently
are employed by this agency (check all appropriate boxes)

OCCUPATIONAL LEVEL

EDUCATIONAL a a4-)

LEVEL TOTAL

No degree

Two year debgreae

Four year degree

MS/MA _________

Ph.D/Ed._

Other (specify)

- 3-



NOTE: To be completed by each employee
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17.9 Please specify all fringe benefits you receive (check 
appropriate line)

Medical
Dental
Continuing Education Fees
Travel to professional conferences,etc.

Retirement Plan
State of Texas

___Optional (specify):

Housing
Paid professional books/publ.
Professional dues
Automobile:

State vehicle
Leased for personal use

Other (specify):

17.10 Are you a registered professional in the Texas Recreation and Park Society?
Yes No

17.11 Are you registered with the National Therapeutic Recreation Society?

Yes No

17.12 If yes, please specify the level of registration (please indicate)

17.13 What professional organizations do you belong (check appropriate line)

National Recreation & Parks Association

National Therapeutic Recreation Society

Texas Recreation & Park Society

American Association Health, Physical Education & Recreation

Texas Association Health, Physical Education & Recreation

Council for Exceptional Children
Other

17.14 Please approximate the amount of time you spend during a typical work week

completing the following work tasks. Please indicate by placing the number

of hours in the space provided by each work task and then 
total the hours at

the bottom:

WORK TASK

Counseling

Leading a group

Skill Development

Diagnostics

Evaluate

Plan Programs

Attend Staff Meetings

Write Patient Progress Notes

Admin:is trative paperwork

Telephone

Other (specify)

TOTAL

17.15 Please identify the roles you assume during the course of your

all the lines that apply to you:

LuL

EZIZ

Job by checking

ROLES ROLES

Leisure Counselor
Therapist/clinician
Activity Coordinator
Administrator
Supervisor

Evaluator

Leisure Educator
Diagnostician

Other (specify)

-5-



SECTION IV PROJECTED EMPLOYMENT

(to be completed by administrator

or head of therapeutic recreation)

18. Do you plan to hire therapeutic recreation personnel 
in the next three

years? If no, go to question number 20.

Yes No

19. How many of the following types of recreation staff are projected to be

employed? Please indicate in the spaces provided below.

1981 1982 1983

M.A. or M.S. in therapeutic recreation

or related field; at least one year's

experience in the field--

M.A. or M.S. in therapeutic recreation or

related field; less than one year's

experience in the field

B.A. or B.S. in therapeutic recreation

or related field; at least one year's

experience in the field

B;A. or B.S. in therapeutic recreation

or related field; less than one year's

experience in the field

Professional training (short courses

college courses, workshops in the

field; at least one year's experience

in the field)

At least one year's experience in the

field; no formal training

Less than one year's experience in

the field; no formal training

20. If you do not project a need for employment for therapeutic recreation personnel,

please indicate the major reasons below (please prioritize the reasons by placing

the number (1) beside the highest priority, the number (2) beside the second

highest priority, etc.)
REASONS FOR NOT EMPLOYING THERAPEUTIC RECREATION

RANK PERSONNEL

Budget limitations or cutbacks
Hiring freeze

Decreasing number of clients/consumers
No justification
Ineffective program
Overstaffing of current program

lack of support from administrator

Other; please specify

-6-
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APPENDIX E

LIST OF RESPONDING AGENCIES

Texas Department of Mental Health and Mental Retardation:

State Hospitals

19 Austin

2. Big Spring

3, Kerryille

4. Terrell

5, Vernon Center

6. Wichita Falls

State Schools

1. Abilene

2. Brenham

3. Denton

4. Fort Worth

5. Lufkin

6, Mexia

7. Richmond

State Centers for Human Development

1. El Paso

Texas Research Institute of Mental Sciences

1. "TRIMS" -. Houston
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LIST OF RESPONDING AGENCIES-Continued

Park and Recreation Departments

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.
12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

Abi lene

Alice

Amarillo

Arlington

Austin

Baytown

Beaumont

Bellaire

Brownsville

College Station

Dallas

Deer Park

El Paso

Euless

Fort Worth

Garland

Grapevine

Greenville

Houston

Hurst

Irving

22.

23.

24.

25.

26.

27.

28.

29.

30.

31

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

Kerrville

Lewisville

Longview

Lubbock

Lufkin

Marshall

McAllen

McKinney

Midland

Mission

Orange

Pasadena

Plano

Port Arthur

San Antonio

Temple

Texarkana

Texas City

Victoria

Waco
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APPENDIX F

GENERAL AGENCY INFORMATION

Variable Value Label

Agendy Description

Major Populations Served

Abe Groups of Clients

Number of Clients Served
Annually by Each Agency

Percentage of Hispanic
Populations

Residential Status of Clients

Public, tax supported
Private, non-profit
Proprietary
Voluntary, charitable

Mentally ill
Mentally retarded
Adult and/or youth offenders
Chronically ill
Physically handicapped
Disadvantaged
Other

Pre-school (O-4)
Elementary (5-12)
Junior High (13-15)
High School (16-19)

Young Adult (20-30)
Adult (31-45)
Mature Adult (46-61)
Retirement (62 and over)

Facility is primary residence
of clients

facility is temporary residence
of clients

Clients reside at facility a
portion of the day, month
or year

Clients do not reside at
facility

Other
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Variable

Recreation Services

Recreation Services Provided
for Special Populations by
the Agency

Current Emp1oyment

Agencies Employing Therapeutic
Recreation Personnel

Number of Therapeutic Recreation
Personnel Currently Employed

occupational Level

Educational Level

Value Label

Administrator
Supervisor
Therapist
Aide
Other

No degree
Two year degree
Four year degree
MS/NA
PhD./Ed.D
Other

Current Therapeutic Recreational Personnel Data

Title of Employee

Age

Sex Male
Female

Ethnic Origin

Degrees Held

Caucasi an
American Indian
.l ack American
Asian
Hispanic
Other

Degree
Pajor

Professional Experience

Occupational Level

Years 1-15 or more

Administrator
Supervisor
Therapist
Aide
Other
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Variable

Annual Salary

Average Number of Hours Worked
Per Week

Professional Affiliation

Work Tasks

Roles Assumed

Value Label

National Recreation and
Parks Association

National Therapeutic
Recreation Society

Texas Recreation and Park
Society

American Association of
Health, Physical Education
and Re-creation

Texas Association of Health,
Physical Education and
Recreation

Council for Exceptional
Children

Other

Counseling
Leading a group
Skill Development
Diagnostics
Evalaute
Plan Programs
Attend Staff Meetings
Write Patient Progress Notes
Administrative paperwork
Telephone
Other

Leisure Counselor
Therapist/Clinician
Activity Coordinator
Administrator
Supervisor
Evaluator
Leisure Educator
Diagnostician
Other

Projected Eployment

Types of Recreation Staff
Projected to be Employed in
the Years 1981, 1982 and 1983

MA/MS in Therapeutic Recreation
or related field

NA/MS in Therapeutic Recreation
or related field with less
than one year experience
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Varjable Value Label

Reasons for Not Employing;
Therapeutic Recreation
Personnel

BA/BS in Therapeutic Recreation
or related field with at
least one year experience

BA/ DS in Therpaueitc Recreation
or related field with less
than one year experience

Professional training with
at least one year experience

At least one year experience
but no formal training

Less than one year experience
but no formal training

Budget Limitations
Hiring Freeze
Decreasing Number of Clients
No Justification
Ineffective Program
Overstaffing of Current Program
Lack of Support from Adminis-

trator

Bilingual Information

Bilingual Client Served

Need for bilingual Services

Special Cultural Recreation
Services Provided

Bilingual Personnel Employed
in Therapeutic Recreation
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