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This study enhances student acceptance of career

investigation and contains extensive lesson plans for each

day of the school year, plus one copy of each handout to be

duplicated.

The classroom is run as a business where students work

for the instructor and are paid by check at the end of each

week. Money is deposited on account and used to purchase

course grades. The more money the student earns, the higher

grade he can purchase.

The findings show that students learn more about

careers. Students became aware that the higher paying career

fields required more schooling and/or training, resulting in

changed attitudes about school. They were able to see how the

relationship of the learning process could determine their

future.
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CHAPTER I

INTRODUCTION

The Occupational Investigation course at the middle

school level should be designed to acquaint students with and

whet the appetites for various types of professional

employment. Students are leaving the public school systems

seeking employment without basic knowledge of their own

personal preferences, abilities, interests or expectations

from their employment. They do not know what employment holds

for them in the way of special needs and/or monetary return.

This has proven to be costly to employers because of turn

over in employment. New employees need to be trained and this

training process is a costly one for employers.

The labor turnover in the United States represents 17.2

per cent per year with most employees changing jobs every

three to five years (Course content, EDVT 543, Summer 1981).

This is expensive to the free enterprise system and

constitutes the major concern of industry. The primary

contributing factor of this turnover is unhappiness in the

job. Lack of adequate investigation into the ramifications of

these jobs was the incriminating factor that resulted in

working conditions unacceptable to the employee.

1
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Throughout the decade of the 1970's, eighty per cent of

all jobs required no college degree. The 1980's are expected

to have 96 per cent of all vocations requiring no

baccalaureate (Taped presentation, Zig Zigler, Teacher

in-service, Kerrville, 1982).

Sixty five per cent of all graduating seniors in the

high schools of our nation are enrolled in college

preparatory programs. Of these students entering college

annually, approximately twenty six per cent remain to receive

a college degree. Only twenty per cent of those students

graduating from college acquire jobs that require the degree

received. If these figures are extrapulated from a base

number of 100 students, only three high school students out

of 100 will get a college degree that they will use in their

employment (Course content, EDVT 543, Summer 1981). These

students need help to acquire proper employment. This can

best be accomplished after they first learn all they can

about their own personal interests and then learn all they

can about the professions in which they have shown interest.

Students that do not want to go to college or that can

not go to college for some particular reason need to be

prepared for the world that awaits them. It is the

responsibility of the Public School systems to prepare

students for their life in the future, thus the mandatory

school attendance. We need not overlook that it is just as

important , if not more so, to prepare students for their
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life work in order to produce happier, more useful citizens.

An individual who is happy in the work he conducts daily is

an asset to the community and does not constitute any threat

against society. However, those individuals, who are not

happy in their jobs, transfer that unhappiness into their

every day living and represent unhappiness in the society

through divorces, child and wife abuse, alcoholism, robbery,

vandalism and various other aspects of violence too numerous

to mention (Course content, EDVT 541, Summer 1981).

Statement of Problem

Effective work competencies have not been emphasized by

Educational Institutions in their curriculum for eighth grade

students. Emphasis needs to be placed on this age group to

make them aware of occupational opportunities and

requirements demanded from prospective applicants. Students

need to be influenced to actively seek all the training and

education required for their chosen field so that job

stability and personal satisfaction will be naturally

occurring effects. The problem of this study was to develop a

workable module of instruction for students that was both

enjoyable and informative. All aspects of life that the

student will encounter once he gets out of the classroom were

included to familarize students of expectations when they

begin a career. Students could better visualize necessity of
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adequate employment to fulfill goals they subscribed for

themselves.

Statement of Purpose

The purpose of this study deals with designs to help

provide affective work competencies and includes the

following steps:

1. Set the classroom up as a business and have the

students (employees) subjected to all applicable conditions

encountered in the normal business world.

2. Acquaint students with job opportunities and salaries

on the local level.

3. Develop a module to be used by students to determine

budget costs on a monthly basis that can be related to

conditions they will encounter once they complete scholastic

endeavors. This will provide expected values and show

students what salary they will need to be considering to live

as their budget indicates.

4. Cover occupations to show both physical and

scholastic requirements and salary levels so students can

better acquaint themselves with available sources for

employment.

5. Provide interest levels for students that can be

co-ordinated with occupation requirements to better evaluate

their future choices for employment.
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Research Questions

The research questions raised by this subject were

these.

1. Is current occupation investigation theory applicable

to conditions encountered in the normal business world?

2. Do current occupation investigation practices allow

for the students to understand the importance of proper job

selection at the local level?

3. Is current teaching theory actually preparing

students for their vocational role in the future?

4. Is current teaching methodology serving the purpose

of training the student at their own level of expectation?

5. Can the student be taught to actively seek

occupational information designed to prepare them for the

future?

Background and Significance of the Study.

The adequacy of one's preparation for life is an area of

concern both in the academic classroom and the vocational

classroom. The educational quality of the american youth

today is such that The Govenor of Texas recently announced

that industry was having to set up training schools to teach

their young employees basic English and Math so they could

cope with the requirements of their position. This is a very
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grave situation that can not be answered by vocational

education but it can and should be incorporated into the

vocational training programs.

Early vocational training is not and should not be

discriminatory in that all students need this training. In

the past, the slow learners, children uninterested in

academia, and school problem children were funneled into the

vocational training programs until a stigma was placed on

vocational education. The main concern was that this student

will never go to college and therefore needs training that

will help him in the future. This is true and in all cases

justifiable under these conditions but in no way should the

college bound student be exempt from this early vocational

training. College is certainly not terminal and somewhere

along the way these students will eventually be entering the

world of work. At this time, they will need to be familar

with expectations in the job market.

In all walks of life, complaints can be heard of

incompetent sales clerks, secretaries, bank tellers and other

types of employees who have to deal with the public. Some

employees are not only incompetent, they are rude to the

public and completely uncaring. This is not acceptable in our

society and it is up to the public educator to reverse these

conditions. Students should be trained to develop concern for

others, accomplish pride in their work, provide reliability,

exhibit dependability,and become concerned with self
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improvement. When all of these things are accomplished,

happiness automatically follows. It is virtually impossible

to not be unhappy either at home or at work when you enjoy

what you are doing.

Our public scools are turning out virtually hundreds of

thousands of students who have no idea what they will do with

their life. Many have given no thought to their future and

consequently they snap up the first job that becomes

available. It is most fortunate but less likely that a person

will be happy with these jobs because they usually do not

fulfill the requirement of the employee. Once an employee

becomes disgruntled, he will not be in that employ long. He

will work until something else becomes available and then he

will be gone. He has delegated himself to a carrousel

expectancy. He continually goes round and round from one job

to another without ever being able to free himself of the

drudgery of performing a task that is distasteful to him.

Proper training and preparation at a very early age,

preferably at the middle school level, can free these

students from the shackles of doldrum. After learning all

they can about themselves and then becoming familar with

different occupational fields, they will be better qualified

to gear their high school activities toward something that

will make them happy. College bound students also benefit

from this training. If a student is planning to seek a career

that requires a college degree, he can learn what it takes to
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accomplish this goal before he even enters high school. This

will allow him to better plan his high school activities

toward his college expectations. Some students, after having

thoroughly explored the profession that they (or their

parents) chose, have been known to change their course. They

either found something they would be more interested in or

found that their interests did not correlate with the

expectations of that career. In any event, they benefitted

from their involvement. It is far better to change course

early in life if you find your choice not suiting your taste

and pursue something of interest, than wait until you are

half-way through with a college plan before you realize that

this is not what you really expected it to be.

Definition of Terms

1. Time Card: This is a card that students use to record the

money that they earn. You will need approximately five per

student each semester. This card can be ordered through any

Business and Office supply house.

2. Time Card Holder: This is a plastic rack with slots into

which the time cards can be placed for daily storage. The

top portion of the card is exposed showing the students name.

This can also be purchased or ordered through any good

Business and Office supply house.

3. Checks: Checks are used every Friday for students to be
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paid for the work they did during the week. Students also use

a check at the end of each report period to purchase their

grade. These can be produced by making copies of the enclosed

samples and running them off on a duplicating machine. There

is no need to purchase expensive checks.

4. Deposit slips: Deposit slips are used by students to

deposit their weekly wages in their personal class account

and to keep track of the money they have in their account.

These can also be produced by making copies of the enclosed

samples and duplicating them.

5. Dictionary of Occupational Titles: This is a very valuable

tool for your classroom. It contains all of the known

occupations in the United States and they are easily located.

You should have at least one for each group and it would be

advantageous to have one per student. This item can be

purchased from the Superintendent of Documents, U.S.

Government Printing Office, Washington, D.C. 20402.

6. Kuder General Interest Survey: This is a personal

inventory that evaluates 10 different areas of interest for

students. I think that it is a must for students of this age.

You should have one test for each student. The Kuder survey

can be purchased in Texas by contacting Flynn Dennis in

Corpus Christi, Texas, 884-6388. These surveys can also be

purchased from Science Research Associates, Inc., 7200 South

Leamington Ave., Chicago Ill. 60638.

7. Catalogues: When we speak of catalogues we are referring
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to the standard Sears or Montgomery Ward catalogues for

locating prices. You should provide one for each student to

expedite class activities. These can be purchased from any of

the local stores and if funds are short, they can be

solicited from parents who can give you their old catalogues.

Out of date catalogues will work fine for your purposes.

8. Baseball Game: This is a game designed to teach and

enforce class rules and procedures. It can be made locally

and instructions are found in the Appendix.

9. Mortgage Payment Table Book: This is a book that is used

to determine monthly payments on all time purchases. It is

vital for the success of the program. You will only need one

but it would expedite matters in the classroom if you had one

for each group of students. These mortgage books can be

purchased from Financial Publishing Co., 82 Brookline Ave,

Boston, Mass., 02215

10. Popeye Comic Books: These are Vocational Training

materials written in accordance with the fifteen occupational

clusters. They are good to have for students to browse

through in slack time. They can also be used for all students

to gather informtion about occupations. It would be nice if

you could have one for each student on each occupational

cluster. These comic books can be purchased from King

Features, Education Division, Dept. 1405, 235 East 45th st.

New York, NY 10017, 800-223-7283-4

11. Telephone: It is suggested that all efforts be made to
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provide for a straight line into your room. This is an

essential element in the maturation of these students. They

learn more through the use of the telephone by securing bids

etc. than any other aspect.

12. Third Person Possessive and Third Person Objective: The

use of the terms "him" and "his" has been selected purely for

the sake of clarity. These terms will be used to refer to

both male and female employees and bears no sexual

connotation.

Program Description

The entire program is based upon running the classroom

as you would a business. When the students come through the

classroom door they must have the impression that they have

left the school premises and have entered into the beautiful

and mystical world of work. They will be confronted with all

of the ramifications of employment that their parents face

each day.

The students become employees and work for a salary of

$50.00 per day. The only thing that they have to do to earn

that money is accomplish the required objectives of the class

for that day. Each student is paid weekly and deposits are

made on account with the class treasurer. At the end of the

reporting period, the students buy their grade with the money

they have accumulated.

The class is broken up into groups of six employees each
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and they will operate as an independent unit for the rest of

the semester. Each group will have a foreman who is

responsible for seeing that the class objectives are

completed daily. The foreman rotates weekly so that everyone

will serve in this capacity once every six weeks. If the

foreman's group does not complete the required work, he is

docked for that day's salary. The foreman in turn docks the

pay of the employees under his supervision. If the empoyees

don't get their work completed, the foreman will be docked

but this will be remembered when it is their time to be

foreman of the group. This exercise teaches the students the

responsibility of being an employee as well as the

responsibility of being in charge of a group of employees.

As each student enters the classroom, he pulls his time

card from a slot and hands it to the foreman when he gets to

his table. The foreman keeps these time cards until the end

of the class period and then records the amount of money

earned by that employee for that day. The foreman then hands

the card back to the employee and it becomes his obligation

to record his daily pay on the official class pay chart prior

to returning his card to the proper slot. This chart hangs

just inside the door so that each student must pass by the

chart to leave the class. Should a student fail to record the

money earned for that day, he will get no pay. This exercise

teaches each student personal responsibility and activation

of thought process. Each student is responsible for recording
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his own salary and if he does not get paid that day, he has

no one to blame but himself.

A class monitor is chosen each week who is responsible

for passing out all of the equipment required to accomplish

the class objective. The students bring nothing to class

because everything is furnished for them just as it would be

on a real job. No student gets equipment except from the

monitor and only the group foreman can do that. Anyone

getting materials other than through the monitor is docked

$10.00. The monitor is responsible for counting all equipment

prior to issuing because he will be held accountable for any

materials missing at the close of class. Once again, the

monitor only accepts supplies from the foreman. If the

foreman does not have all of the supplies he picked up, he is

held accountable and must in turn hold his employees

accountable. This exercise is highly recommended as it

teaches all students to be accountable for anything they have

been issued. It also places an unexpected value on the

slightest things such as pencils, etc., that can not be left

lying around as is the normal procedure of a middle school

student.

There are no tests and no homework in this class. It

should be as close to actual employment as possible and very

few employees have to take tests or take work home. The

students are paid on what they can accomplish and not what

they can memorize to forget a short while later. Often times,
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poor academic students make the highest grades in this class

because they can earn from performance and not basic

intelligence regurgitated back on paper.

There are no excused tardies or absences. A student is

either tardy or not. If he comes into the class late he is

tardy regardless of the reason. The same applies to absence.

A student is either absent or he is present. Students are

docked $10.00 for the first tardy and the amount doubles each

tardy. The second tardy is $20.00, the third is $40.00, the

fourth is $80.00, the fifth is $160.00, the sixth is $320.00

and the seventh is $640.00. After the seventh tardy, the

principal and the parents are notified via letter to inform

them that if one more tardy occurrs, the student will fail

the course. Each student is given five days per semester for

sick leave and he is paid the full day's salary for those

first five days. After the fifth day, his salary is docked

for each day that he is absent. This is the same amount of

sick leave that teachers get and the students learn that they

are responsible for their attendance. After ten absences, the

student's grade will be lowered one grade level. If the

student has a ninety seven, it will be dropped to an eighty

seven. If the student misses fifteen class periods, he will

be dropped two grade levels and if he misses twenty class

periods, he automatically fails the course. This exercise is

designed to impress on students the necessity of punctuality

and regularity.
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All activities are designed to be fun associated with

learning processes. A rapport between the student and the

instructor is accomplished that will remain throughout life.

The students build up respect and admiration toward the

instructor as that instructor builds up respect and

admiration for the student. This rapport is evident outside

of the class room as well as in the class room. In fact, it

has been shown many times to transcend the bounds of school

completely as evidenced in community activities years after

the student has left your classroom.

Overview

This innovated teaching technique is designed to serve

as a module to cover one semester regardless of whether your

school is on a six weeks or a nine weeks program. There are

eighteen weeks of varied activities designed to cover all

aspects of the essential elements for the occupation

investigation classroom. An outline of the activities by

topics are shown in the following scope and sequence.

1. Students learn about themselves.

a. Getting acquainted questions

b. Self appraisal sheets.

c. Strengths.

d. Coat of arms.

e. My self assessment.

f. Kuder general interest survey.

g. What's in a name?
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2. Personal Inventory.

3. Job Opportunities.

a. Fifteen Occupational Clusters

b. Imaginary trip to Atlantis.

c. Interview Professional People in the Community.

d. Guest Speakers

4. Local Community Job Opportunities, Activities and

Salaries.

a. Job interviews.

b. Parent Questionnaires.

c. Job observations - four hours

d. Shopping area observations

5. Community Monetary System

a. Students find a job, transportation and living

quarters.

b. Prepare monthly budget for a twenty-five year old

newly married couple.

c. Determine salary deductions.

d. Determine interest on two million dollars for twenty

years.

e. Attempt to spend one million dollars in one class

period.

f. Determine financing of house, car etc.

6. Vocabulary.

a. Ten words per day

b. Determine their, there, and they're
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c. Determine two, too and to.

d. Normal everyday usages

e. Write one-half page story.

7. Basic skills needed for employment.

a. Leadership.

b. Check writing procedures

c. Bank deposits

d. Record Keeping

e. Purchasing

8. High School Vocational Training

a. High school student visitation to middle school.

b. Occupation Investigation Class visitation to high

school.

Limitations

Minimal amount of information is available on the

strengths, nature and weaknesses of classroom activities in

Occupational Investigation. Statistics of the results of

ongoing programs in occupational investigations are difficult

to evaluate as there are no guidelines. In order to encourage

as many programs as possible, the federal government gave the

local education agencies considerable latitude in their

preparation of programs. Due to the lack of adequate

evaluation reports on current projects, the evaluation of

existing materials is somewhat subjective.

Legislation and Texas Education Agency guideines set

parameters which mandate the exclusion of all classes other
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than the eight grade from occupational investigations. Other

students in higher grades might benefit from this type of

program but students younger than eighth grade students do

not have the maturity to handle such a course.

Delimitations

Inadequate and broad based curriculum guides and

weaknesses of local educators in the realm of occupational

investigation programs and instructions prevented adequate

evaluation of existing materials. Therefore all materials

were chosen, applied, tested and evaluated at the eighth

grade level without regard to other areas of the nation or

any sexual or ethic barriers. Various areas of assistance

were incorporated into the study and are given credit where

applicable.

Concerns were not applicable with nor were restrictions

placed around economic status of students, advisory

committees, students race, learning ability, disadvantaged,

handicapped, attitudes or abilities. The main concern was

that all eighth grade students be presented an effective

program for their enhancement.



CHAPTER II

REVIEW OF RELATED LITERATURE

Introduction

The literature reviewed reflects areas from two seperate

aspects of vocational education. The historical perspective

of vocational education is discussed as well as the direction

of career education.

History of Vocational Education

The first colleges in the Colonies were privately

endowed and represented vocational education. Their primary

structure was centered around medicine, law and religion.

Agriculture and home economics became the backbone of the

vocational education structure and gradually evolved through

the industrial revolution into technical vocational training.

Federal legislation began to involve the nation in

vocational education with the passing of the Morrill Act of

1862. This was the first legislation passed by the federal

government in support of vocational education and it granted

30,000 acres of land to each state for every senator and

representative in Congress. The income generated by the sale

of these lands was to be used to build agriculture and

mechanical colleges. Twenty one State Universities were

19
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founded prior to the Civil War (10, p. 33).

The vast growth of the United States during the

industrial revolution was producing large numbers of

untrained and unskilled workers. It was virtually too

expensive and time consuming for industry to train these

individuals (2, p 34). Technical schools came into being

during the first quarter of the nineteenth century to train

unskilled laborers(10, p. 85). Needs created by the

industrial revolution were also being felt for engineers by

the late nineteenth century. Vocational education came early

in the twentieth century and by 1910, 50,000 students were

enrolled in agriculture education and domestic economy. Many

private trade schools were now being converted into public

trade schools. The Smith-Hughes Act of 1917 expanded federal

assistance in agriculture, trade and industry, and home

economics. A state board was created and empowered to

administer funds in cooperation with the Federal Board of

Vocational Education which was also created by this act. This

act provided the first federal support for vocational

education at the secondary level(1, p. 177).

The George-Reed Act of 1929, the George-Ellzey Act of

1934, the George-Dean Act of 1936, the Serviceman's

Readjustment Act of 1944, and the National Defense Act of

1958 all added emphasis to the vocational training of

students. The George-Barden Act of 1946 allocated ten million

dollars for agriculture, eight million dollars for home
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economics, eight million dollars for trade and industrial

education and set up two and a half million dollars for

distributive education.

The Vocational Education Act of 1963 was the largest

boost to vocational education that the nation had received

from the Federal Government. Appropriations were nearly 150

times more than the Smith-Hughes Act just fifty years

earlier. Funds from this vast appropriation were to be more

diverse and encompassed vocational education for high school,

vocational education for post- high school students or

dropouts, vocational education forthe academically

handicapped, socioeconomically handicapped and oter types of

handicaps, construction of area vocational education schools,

and ancillary activities such as teacher training,

development of instructional materials, leadership and

evaluation (1, p. 245).

The Vocational Education Amendments of 1968 were so vast

that they resembled a seperate act rather than an amendment

of the Vocational act of 1963. The purpose of these

amendments was to provide persons of all ages in all

communities of all states to have ready access to vocational

training. Over five hundred million dollars were made

available annually and were distributed to states on a

fifty-fifty matching fund basis.These amendments committed

the government to vocational education programs, research and

training, exemplary programs and projects, residential
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schools, consumer and home economics education, cooperative

vocational education programs, work-study programs,

curriculum development, vocational leadership and

development, vocational guidance and counseling and programs

for the handicapped who can not succeed in a regular program.

The 1972 Amendments incorporated industrial arts into

vocational education.

In 1969, a National Advisory Council prepared a report

of findings. They maintained that the heart of the problem

was the attitude that only a college education was a good

education. Federal, state and local governments were spending

more for higher education than for vocational education

despite the fact that only 20 per cent of the job

opportunities required a college degree. Educating youths for

employment was less expensive than educating youths for a

college that they would never reach(10, p. 121).

Directions in Career Education

Career education differs from vocational education in

that career education consists of those activities and

experiences through which one learns about work. Vocational

education consists of those activities and experiences

through which one learns about a primary work role.

The Educational Amendments of 1974 added additional

support to career education. Each state and local education

agency should carry out a program in career education. A new
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office of Career Education was established as a part of the

Office of Education. A National Advisory Council was also

established and its primary function was to advise the

Commissioner of Education of the developments of career

education in the United States and determine if there were a

need for further legislation. Some of the high points of

these amendments centered around the authorization of the

Commissioner to make grants to state departments of education

to enable them to develop plans for the implementation of

career education. They also authorized the Commissioner to

support projects designed to demonstrate the most effective

techniques of implementing career education, and to develop

career education models. Fifteen million dollars were

allocated for a three year period beginning in 1975 and

ending in 1978. However, only approximately ten million

dollars were appropriated for those three years.

During 1971-72, the United States Office of Education

began development of conceptual models for career education.

They were a school based model, a rural residential based

model, an employer based model and a community based model.

The USOE models for career education view the high school

years as a period of career and decision making(1, p. 134).

According to this model, students would be made aware of

the general nature of the world of work through exposure to

broad occupational clusters which represent a classification

system for more than 20,000 occupations. Career decision
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making and general career skills are emphasized in meaningful

high school career education programs.

Differences of opinions occurr pertaining to how career

development and occupational choices are made. One opinion is

that individuals compare their abilities with those demanded

by an occupation and agree on one they best match. Another

opinion is that occupational choice is evolved through stages

in career choice behaviors such as fantasy, tentative and

realistic periods which ends in a compromise between

interests, capabilities, values and the opportunities and

limitations of the real world. Another opinion is that a

person chooses occupations that allow him to function in a

role that is consistent with his self-concept.

Students do not understand these different opinions and

since they are all applicable, an attempt has been made to

incorporate them all into one teaching program.

Summary

As the United States changed from an agrarian economy to
an industrial economy, changes were needed in vocational

training. Private industry could not train enough individuals

so the Federal Government initiated legislation to establish

vocational training. Vocatinal training gradually changed

from private to public and more and more monies were

appropriated for the fulfillment of these training programs.

In 1862, the Morrill Act allocated 30,000 acres of land
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to each state for each senator and representative in

congress. The revenue generated from the sale of these lands

was to be applied to building agriculture and mechanical

colleges. Other acts were passed in 1917, 1929, 1934, 1936,

1944, 1958, 1963, 1968, 1972,and 1974. Each act and amendment

provided more support fo vocational education until in 1978,

approximately eighty seven projects were supported by federal

monies.

Vocational education evolved from the agriculture and

home making aspect to the point that every person of all

ages, in all communities, of all states can now have access

to vocational training. Federal expenditures exceed five

hundred million dollars annually and are allocated on a fifty

- fifty basis to participating states.



CHAPTER III

OCCUPATION INVESTIGATION LESSON PLANS

Introduction

This chapter contains detailed lesson plans designed to

produce maximum utilization from the teaching technique.

These lesson plans are placed in order by weeks and days so

they can be interchangable as holidays, teacher work days and

any unforseen stoppage of normal calssroom activities occurr.

Each lesson plan is complete with Objective,

Introduction, Activity and Closing. There is no indication

that the sequence has anything to do with the success of the
program. The originals could be placed on individual sheets

in a three ring binder so that they can be moved around as

individuals see fit. This occupational investigation material

would be appropriate for complete teaching material or as

supplemental material to enhance those programs already in
existance and proven effective.

In the interest of clarity and continuity, each lesson
plan will begin on a seperate page.

26
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Lesson Plans

First Week, First Day

Occupation Investigation

Objective: Students should be provided with an overview of

the class and the expectations. Since this is the first day,

no notes will be required.

Introduction: Introduce yourself and explain that your job is

to teach the students while the students job is to learn.

Express a desire that you both fulfill your obligations at

the same time and that they don't finish their job before you

finish yours. Set up the class roll by passing around a piece

of paper and having everyone print their name. While this is

occurring, you will spend the time discussing the overall

objectives of the class. Eg: This is to be a class different

than any you have ever had before. When you enter through

those classroom doors you have left the school system and

have entered the world of work. You will not be following

basic school policies in this class but rather those of

organized working societies.

Activity:

1. Rules: First explain all of the school rules. Do not only

name the rules, instead, explain why they exist and why the

students are asked to comply with them. When students know

and understand reasons, it makes it easier for them to

accept. Comment on students standing in doors, hallways and
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stairs. Explain that it is bad manners to block traffic and

that students should not have to force their way into a

classroom etc. Explain that being considerate is not square

but common sense and they should learn to expect it from

others as well.

2. Expectations: Make it very plain what you expect of

students in your class. Do not be overly restrictive but

accept the position of being boss. Students work for you and

you pay them $50 per day. However, you will appoint a foreman

for each group to be in charge of seeing that things get

done. The students in his group work for him and he works for

you. If the foreman can not get someone to participate, he

docks their salary because if he doesn't get his work done,

you dock his salary. At the end of the day, the foreman

places the amount earned on the employee's time card. He also

records all raises and/or docks that the employee received.

At the end of the week, the foreman writes a check to the

employee for the amount he has earned that week. The employee

in turn deposits the money on account with the class

treasurer. At the end of the grading period, the employee

will write a check to you for whatever grade he wishes to

purchase with that money.

3.Terminology:

a. Time cards: All students are issued time cards on which

they place their name, address, telephone number and parents

last name if different from their own. They also make a
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listing for Monday, Tuesday, Wednesday, Thursday and Friday

showing places for salary, raises and docks. The students

pull their time card when entering the classroom and hand it

to the foreman. Failure to do so constitutes a dock of

$10.00. A copy of the time card is inclosed for your

information.

b. Folders: Each student is given a folder on which he

places his name. This folder will be theirs to use for the

rest of the semester. Everything that is done must be either

turned in or placed in the folder. At the beginning of the

period, after the time card has been pulled, the employee

removes his file folder from the file cabinet and returns it

after the class period is over.

c. Positions: Training positions are represented by

foreman, treasurer and class monitor. The foreman's duties

are to check out supplies from the monitor at the start of

the class period, supervise his group to see that all work is

accomplished, place employees pay on time cards at the end of

the period, return supplies to the monitor after all work is

completed, and pay the students for their work at the end of

the week. The class treasurer prepares a list of the students

in the class and receives deposits at the end of the week.

The money is placed in each students account and filed. The

treasurer checks all deposit slips to see that the checks are
written in ink, properly endorsed and the deposit slip is

filled out properly. The class monitor issues equipment to
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each foreman each day and sees that they have everything they

need. They then check the material back in at the close of

class to eleminate lossage. If any equipment is missing, the

foreman is held accountable.

d. Conduct: The following conduct is expected and

punishments explained: THE BELL DOES NOT DISMISS THIS

CLASS. You expect students to not jump up when the bell rings

but rather wait for you to release them. You will do so

rapidly out of respect for them but they must wait out of

respect for you. WHEN THE TARDY BELL RINGS, THEY WILL BE

QUIET FOR THE FIRST 10 MINUTES OF CLASS: This is time when

employers give instructions and you will do the same. If they

are caught talking during this ten minute period, a black

circle is placed behind their name in the grade book. The

third infraction constitutes a red circle being placed behind

their name and that means an automatic "U" in citizenship.

After three red circles (two blacks and one red, two more

blacks and one red, two more blacks and one red), they are

"fired" and can not come back to class without bringing one

of their parents with them to explain why they should be

reinstated. TARDIES: The first time that a student is tardy,

they will be docked $10.00. Each time they are tardy after

that, the dock doubles. Eg: first tardy =$10.00, second tardy

:=$20.00, third tardy =$40.00, fourth tardy =$80.00, fifth

tardy =$160.00, sixth tardy =$320.00, seventh tardy =$640.00

and after that, their parents are contacted to explain that
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they can't pass the course with any more tardies. ABSENCES:

Students are given the same days of sick leave as teachers

are given which is five per semester. Therefore, the first

five absences are free. There are no excused or unexcused

absences in this class. After the first five absences, they

are docked a days pay for each absence regardless of the

reason. After ten absences, they are reduced one grade level.

eg:from a ninety-five to an eighty-five. After fifteen

absences, they will be reduced two grade levels and after

twenty absences they will automatically fail the course. In

cases of extensive sick leave, one prolonged absence will be

considered as one dAy. STUDENTS DO NOT TOUCH ANYTHING UNLESS

IT BELONGS TO THEM: Society expects that everyone treat

everyone else with respect and that means being trustworthy.

If they wish to look at something not belonging to them, they

should ask permission. If accused and found guilty, they will

be docked $25.00 for each offense. STUDENTS ONLY GET

EQUIPMENT FROM THE MONITOR: This is training for company

equipment and they should go through proper channels. Failure

to do so will constitute a $10.00 dock for each

offense. STUDENTS' NAMES MUST BE ON EVERYTHING THAT THEY TURN

IN: If their name is not on a paper, the paper will be placed

in a suspense file for one day. If not corrected, it will be

considered as if the work were not done and no pay will be

received for that day. STUDENTS WILL RECORD THEIR PAY ON THE

CHART DAILY: If students do not record their pay, it is the



32

same thing as not having received any. The teacher takes pay

directly from the chart. This teaches them responsibility and

they will not forget often. FOREMAN, TREASURER AND CLASS

MONITOR ROTATE WEEKLY: A new representative will serve each

week in these capacities so everyone gets an opportunity to

serve and learn. The foreman position is mandatory. The other

two positions are voluntary. THE LAST TEN MINUTES OF THE

CLASS BELONG TO THE STUDENTS: This period of time is used to

close down the class and students are free to mingle and talk

while this is being done.

CLOSING: The foreman records salaries on the time cards and

then returns all supples to the monitor. The rest of the

class use this time to put up their folder, record their

salary on the time sheet and return their time card to the

appropriate slot. The students may then visit until the bell

rings. If students get through and have additional time, you

may use it as you see fit.
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Lesson Plans

First WeekSecond Day

Occupation Investigation

Objective: Students are to receive all equipment necessary to

carry out the expectations of the semester and become

acquainted with procedures of the class.

Introduction: Discuss being in a bad mood. Many times

students wake up in the morning and do not understand why but

they are in a bad mood. Perhaps they have had a fight with

their mother or father or boyfriend etc. Perhaps their car

had a flat and they were late to class. Perhaps they are

feeling ill and don't want to be hassled. Well, if this

happens, please have them come up and privately tell you that

this is a bad day and you will take their actions into

consideration. On the other hand, you will tell them when

you're in a bad mood and they would be wise to cool it for

the rest of the day.

Activity: Issue time cards and folders. Discuss expected

entering and leaving classroom behavior.

1. Set up folders: Issue everyone an individual folder

and have them cut a piece of poster paper in a small strip to

be stapled on the folder. Place their name on the folder tab

and then have them file their folder in the proper place.

2. Fill out time card: Issue a time card to everybody

and have them fill out all information in ink. Time cards
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should have the following information on the top portion of

the card. Name, address, telephone number, and the last name

of parents. Below this information should be the time card

information. Across the top should be four columns listed as

pay, dock, raise, and total. On the left side of the card

should be abbreviations for Monday, Tuesday, Wednesday,

Thursday, and Friday. At the bottom right of the card should

be written "weekly total." This should all be in ink so that

when the information is added later in pencil it can be

erased each week without erasing the form. On the back of the

card, the students should number from one to six or one to

nine depending on whether the semester is broken into six

weeks or nine weeks. These numbers should be down the left

side of the card. At the end of each week, the student is to

record on the back of the card how much he earned for that

week. This provides the student with a running total of the

money he has earned. An example is included to use as a

reference. Have everyone file their card according to groups

and return to their seats.

3. Practice entering classroom: Have all of the students

leave the classroom and go out into the hall. Be sure that

they are respectful of other students in other classes. Now

have them come into the room and pull their time cards and

folders before taking their seats. This is the procedure that

they will follow each day upon entering the classroom.

4. Play getting acquainted game: This is designed for
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the teacher to learn everyone in the class in the shortest

amount of time and lets the students learn last names of

their friends. Have everyone stand in a circle and have the

first student(picked at random) say,"My name is ( )." The

next student says,"My name is ( ) and this is ( )." This

progresses around the room with each student calling his name

first and then calling the name of each person who has gone

before him. Finally everyone has had to call everyone else's

name and the repetition of the exercise lets you remember

most of the students. By the time this is over, the class

period is over and time to put everything away.

Closing: This is the 10 minutes that will be the same each

day for closing the period. See first week, first day.
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Lesson Plans

First Week, Third Day

Occupation Investigation

Objective: Students will continue to learn the rules of the

class and what is expected from them during the course of the

semester.

Introduction: Discuss Police work and their being your friend

and not your enemy. Ask the class if they have ever been in

a car where someone flashed their lights at you or told you

on the C.B. Radio that there was a smokey ahead. Then ask if

they knew what that meant and follow it up by discussing the

futility of such an act. The driver did not know who you were

or what condition you were in and gave you the green light to

speed over the next hill and kill your family. Show that you

don't appreciate this act and do not understand why everyone

is working against the policeman who is trying to protect us.
Give a very exaggerated example about going into a bank and

standing in line at the teller window. You noticed a man in

front of you start to pull out a gun and You grabbed him by

the arm and told him," Wait a minute, there is a policeman

standing over there. I'll let you know when he is gone and it
is safe for you to continue." You should also express that
these views are not held by many but that speeding is

breaking the law and violators should be caught and punished

as well as any other violator. Show the students that



38

violating the law and obstructing the policeman's job is one

in the same and hope that it helps to create the students

respect for the law.

Activities:

I. Students record rules: Discuss procedures and have the

students write these into their folders for permanent

records.

A. Tardies: Whenever a child is tardy, he is docked

$10.00 and this amount is doubled each time he is tardy after

that. Eg: first tardy = $10.00 dock, second tardy = $20.00

dock, third tardy = $40.00 dock, fourth tardy = $80.00 dock,

fifth tardy = $160.00 dock, sixth tardy = $320.00 dock,

seventh tardy = $640.00 dock. After the seventh tardy, the

Principal is contacted and the parents are notified that

further tardies might mean failure in the course.

B. Absences: Discuss and have the students write the

absence regulations in their file folders for permanent

records. There are no excused or unexcused absences. Students

are given the same days off as teachers. This allows ten days

per year for sick leave or five days per semester. Students

are given five days sick leave per semester and are paid for

those days. After five absences, the students are docked a

day's pay for being absent. After ten absences, the student

is dropped one grade level. After fifteen absences, the

student is dropped two grade levels and after twenty

absences, the student can not pass the course.



C. Docks in Pay: Students are shown that when they do
not adhere to policies, they are docked in salary.

1. Time cards: Each student is required to pull his
own time card at the beginning of each class period. Failure
to do so constitutes an automatic dock of $10.00. Should a
student pull someone else's time card, it is also an
automatic dock of $10.00.

2. Taking materials from the classroom: All work is
expected to be done in class. Each student has a personal
file and all work should be filed daily and not leave the
classroom. Anyone taking material from the classroom will be
automatically docked $25.00 unless permission is received
from the instructor.

3. Failure to file folder: Anyone not filing their
folder or leaving any of their material on the table will be
docked an automatic $10.00.

4. Touching other people's property: Anyone
touching anothers property without permission will be docked
$25.00 upon being accused and found guilty.

5. Getting materials from anywhere other than from
the monitor. Anyone getting material except from the monitor
will be docked an automatic $10.00.

D. Raises: Raises are given to students for various work
outside the normal assigned tasks. These raises are based on
work completed on a voluntary basis.

1. Foreman: A foreman will receive $100.00 per week

39
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more than his normal salary, and it will be calibrated at

$20.00 per day.

2. Treasurer: A treasurer is picked on a voluntary

basis. It is their responsibility to receive all of the class

deposits and place them on account in the class treasury.

They determine that checks are filled out properly and in

ink. They see that checks are endorsed and that the deposit

slip is filled out properly. They then initial the deposit

slip and return it to the depositor. They receive $100.00

more than their normal salary and this raise is paid once a

week on Friday.

3. Monitor: The class monitor checks out equipment

to the foreman for whatever is needed to complete the days

work. He counts the pencils and pens on hand to determine how

many are there when he took over. He then records how many of

each the foreman draws. After the class, he receives the same

number of items from the foreman before he is released. The

monitor is paid $100.00 more than his normal salary and it is

calibrated as $20.00 per day.

4. Job interviews: A prepared job interview is

provided for students at their discretion. They determine

different factors about the person they are interviewing to

see if they would like that particular job or not. A student

receives $100.00 for each of these interviews that he returns

to class.

5. Football Games: Each student that volunteers to
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work at the high school football games receives $500.00 in

bonus raises. This is designed to create personal esteem. The

student must show up, must provide for his own

transportation, and must deny themselves the pleasure of

visiting with their friends and/or seeing the ballgame. Work

includes concession stands, ticket takers and ushers.

6. Observations: Each student is paid a $500.00

raise for watching any person work for four hours. It takes

four hours to determine the likes and dislikes of any

particular profession. A student can pick any profession to

watch but they first must be approved. This is to allow

permission from businessmen, job foremen, managers etc. for

the student to be on the premises. Observations are purely a

voluntary effort.

7. Recording adult discourtesies: Any student

spending at least one hour in a shopping mall or a grocery

store or any other convient place to notice adults being rude
to one another will receive a $250.00 raise. A list must be

turned in and included in a class file.

8. Working at local track meets: Each student who
makes all of the arrangements to work at the local high

school and middle school track meets will receive an

additional $500.00 raise. Students serve as runners for the
officials, hurdle setters, rakers in the jumping events and
any other duties assigned by the coaches

These working raises are all designed to get students



involved and recognize civic activities. They are bonuses to
help them raise their grades along with their personal

esteem. The object of this course is not to fail a student

but to help them build character.

E. Pay scale: The following pay scale is

students what

grades.

$3,000 = 100

$2,950 = 99

$2,900 = 98

$2,850 = 97

$2,800 = 96

$2,750 = 95

$2,700 = 94

$2,650 = 93

Closing: This

they can earn and how they

$2,600 = 92

$2,550 = 91

$2,500 = 90

$2,450 = 89

$2,400 = 88

$2,350 = 87

$2,300 = 86

$2,250 = 85

$2,200

$2,150

$2,100

$2,050

$2,000

$1,950

$1,900
$1,850 0

is the same 10 minutes that will be utilized

designed to show the

can spend it on

= 84

= 83

= 82

= 81

= 80

= 79

= 78

=77

$1,800

$1,750

$1,700

$1,650

$1,600

$1,550

$1,500

$1,450

each day

day.

for putting up equipment etc. See first week, first

= 76

= 75

= 74

= 73

= 72

= 71

= 70

=F
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Lesson Plans

First Week, Fourth day

Occupational Investigation

QbjzeH v tStudents will organize work groups for the rest of

the semester and begin to develop a personal improvement

program.

Tntrcydhcipn. Discuss attitudes of students toward School.

Indicate that this classroom is to be a mirror into the

future and student attitude here will portray their attitude

later in life and on the job. Their success based on ability

to contribute in this class represents their ability to

provide success later. If students are inattentive,

rebellious toward authority and deliberately create problems

for the class, then they will also reflect this attitude in

their work and will become failures. Have them learn to be

successful today and build on it tomorrow. Most students

display a rebellious attitude toward having to go to school

and do not appreciate it as a preparation for their future.

Set up a hypothetical example of the filing cabinet being a

storage place for one million dollars and each student can

have that money if they can get into the filing cabinet.

However, there is only one way to do this and that is with a
key. The key is hidden and can only be obtained by the
students themselves. No one can give them the key but they

can acquire it through their own involvement.
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Ask the students what they would be willing to do to

acquire that key remembering all the time that if and when

they accomplish that goal, they will be able to open the

filing cabinet and begin to take out what has been reserved

for them. This brings out considerable discussion from the

students about what sacrifices they would be willing to make.

Ask them if they would be willing to work for you for 16

years at no pay to accomplish their dreams. Advise them that

during this time all of the essential elements they need to

live comfortably will be privided for them. They will have

plenty of food, clothing and most probably evan a car and

some spending money. Then point out the symbolism of the

discussion. The filing cabinet represents their future with

its wealth awaiting those who are able to achieve the

combination to enter. The sacrifices the students were

willing to make represent the schooling and training required

to open that future with its waiting wealth. The available

necessities are provided by their parents but they are not

paid to continue school and/or special training.

A ctiJv i-i pc.-

I. Students establish work groups: This is accomplished by

one of several methods. You have had the students in your

class now for 4 days and should be able to partially

recognize potential problems. If you can already forsee

problems with seating arrangements, personally assign

students to groups. If you can see no problems, allow the
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students to pick their own groups with which they feel more

comfortable. You could also cut pieces of paper and number

them with the same numbers as you have students and have them

draw for seating positions. Set up a foreman for each group

and ask for volunteers for class monitor and class treasurer.

Have the class monitor issue the equipment to the foreman

that they will need for the class.

II. Self-appraisal, My self assessment: This assignment is

taken directly from the East Texas State University

Occupational Curriculum Laboratory, pg. 1-35. A copy is

included for you to make duplications for the class. Each

student will receive one of these sheets to fill out. Point

out to them that they will have difficulty finding anything

good about themselves because we adults have constantly told

them not to be conceited or brag on themselves. We are also

very adept at pointing out things they do wrong and very

seldom comment on things that they do right. However, in this

particular instance, they should look at themselves as if

looking in a mirror and tell what they see as if it were not

them. They need the whole class period to work on this. Since

this is their first attempt at this type of activity, they

will spend a lot of time just sitting and thinking with very

little writing.

Closing: See first week, first day.



SELF-APPRAISAL

MY SELF ASSESSMENT

NAME

My Strong Points

Do I use these
as much as
I could?

My Weak Points

I.
What am I doing

about these?

FACE
THE
MUSiC
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Lesson Plans

First week, Fifth Day

Occupational Investigation

Objective: In this exercise, students will learn how to write

checks, how to deposit money properly and how they will be

responsible for keeping their own record of what they have on

account so that the instructor can not cheat them.

Introduction: Have the class monitor issue each student a

sheet of paper. Have each student write 10 sentences as you

call them out. Have the sentences include to, too and two.

This will give you a basis to determine the level of the

students and it is good training for them. Don't be shocked

to find out that many do not know when to use the different

forms.

Activity:

I. Students Learn to write checks: Have the students take

another piece of paper and copy the rules for writing a

check. Draw a sample copy on the board showing a place for

the date, pay to the order of, numerical amount, written

amount and signature. Make sure that they know that the check

has to be written in ink, that it can not be corrected or

changed and that it must be signed by the foreman. You will

need to issue a check for each student at this time. Each

foreman will write out a check for the amount of money each

employee has earned that week. You can use a copy of a check
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that you have available now but later, you might ask 
the

students if anyone would like to draw up an official 
check

for their class. They do a beautiful job on this. They can

then be thermofaxed and duplicated in large quantities to be

used throughout the semester. A copy of some Peterson Middle

School checks is included for your use to duplicate for the

class and use as examples.

II. Students learn to deposit checks: You will have to have

available some deposit slips that can also be duplicated 
in

large numbers because the students will need 
a lot of them.

Every student has to take the check he received and learn to

deposit it properly in an account. He must first endorse it

in ink, fill out a deposit slip and take it to the class

treasure. The treasure will look over the check and deposit

slip for mistakes and if there are none, will initial 
the

deposit slip and return it to the student. Each student

should place these deposit slips in their folders to be used

in the future to guarantee that proper records have been

maintained. The treasurer will place the amount of the check

on account under each students record showing a continual

running balance. A copy of a deposit slip is included for

your use in preparing duplications for the class.

Closing: After each person has deposited their check, they

are to record the weekly amount earned on the class record

chart. They then put their time cards away and file their

folders. Should there be time left after this, the students
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can be challenged by a game of baseball pitting groups

against one another. The baseball game can be found in its

entirity in the appendix.
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DATE
FOR DEPOSIT TO THE ACCOUNT OF

PLEASE ENTER ACCOUNT NUMBER

Checks and other items are
received for deposit subject
to the terms and conditions
of this bank's collection
agreement.

DATE
FOR OEPOCIT TO THE ACCOUNT OF

PLEASE ENTER ACCOUNT NUMBER

Checks and other items are
received for deposit subject
to the terms and conditions
of this bank's collection
agreement.

DATE
FOR OEPOSIT TO THE ACCOUNT OF

PLEASE ENTER ACCOUNT NUMBER

CURRENCY-WHEN MAILED DOLLARS CENTS
PLEASE REGISTER

COIN

CHECKS

TOTAL DEPOSIT

Form 47-3 (Rev. 8/78)

CURRENCY-WHEN MAILED DOLLA RS CE NTS
PLEASE REGISTER

COIN

CHECKS

CHECKS REVERSE SIDE
OR ATTACHED TAPE

TOTAL DEPOSIT

Form 47-3 (Rev. 8/78)

CURRENCY-WHEN MAILED DOLLARS CE NTS
PLEASE REGISTER

COIN

CHECKS

CHECKS REVERSE SIDE
OR ATTACHED TAPE

TOTAL DEPOSIT

Form 47-3 (Rev. 8/78)
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Lesson Plans

Second Week, First Day

Occupational Investigation

This Day Happened to be a Holiday



53

Lesson Plans

Second Week, Second Day

Occupational Investigation

Objective: Students will learn to interview people in the

community and feel free with the interview questions.

Introduction:

I. Have each student pick a monetary goal that they hope to

make in this class. eg: if they want to make 100 in the

class, they will have to earn $3,000 dollars. Determine how

much extra money they will need to make above the average

daily salary. Have the students record this goal in their

folder and keep a running total by weeks to see how they are

standing.

II. Discuss possibility of going to College. Emphasize the

fact that 20 years ago it was a good idea to get a College

degree even if you didn't know what you wanted to do because

you could make more money. That's not the case today. Many

College Graduates are seeking jobs and having a hard time

finding work. If you want to follow a career that requires a

college degree, then we will help you plan it but don't be

talked into going to college just because someone else thinks

you should. College today represents an investment between

$50,000 and $100,000. Most college degrees require 5 years

and it costs approximately $4,000 per year to go to college.

The actual investment for the college degree equals $20,000



to which you have to add the amount of money that you could

have been making if you had worked instead of going to

school. It is not difficult to make $1,000 per month or

$12,000 per year. This means that in 5 years you would have
made $60,000 when added to the $20,000 that you actually

spent, makes the college degree worth $80,000. The sad thing

is that recent figures indicate that only 3 percent of all

high school seniors get a college degree that they use in

their profession (Course content, EDVT 543, Summer 1981). The
main thing that the students should understand is that they
can be whatever they decide. They can make something of

themselves if that is their desire and you will help them in
any endeavor they choose regardless of whether it requires

college or not. Be sure to close on a positive note that you
are not trying to convince people not to go to college but
rather to choose a profession and then determine the

educational requirements.

-Atijvjy: Go over the job interview: This is not an exercise
for students interviewing for a job but rather it is an
exercise designed to let the students interview professions

to determine requirements for those positions. They can
decide what they would have to do to get such a job if they
were interested. Have the students interview you so you can
point out mistakes that they make while asking questions. It
is embarassing to the students if they ask the second part of
a question after the first portion has already answered it.
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eg: Question twelve asks,"Is Overtime required? Is it
mandatory or optional?" If the answer to the first part of

the question is no, then there is no need to ask the second
part. The same holds true with question fourteen, fifteen,
seventeen, eighteen, nineteen, and twenty-two.

Have each student ask one of the question on a rotating
basis and have them write your answers on their own interview
sheet. This will also train them to condense answers and show
them how to get the "meat" of the statement without having to
write all of the answer. After the interview is completed,
give all of the students who participated in the exercise
$100.00 raise and tell them that they will receive $100.00
for each interview brought back into class. A copy of the
interview is included for you to make duplications for the
students.

Closing: See first week, first day.
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JOB INTERVIEW

1. What is your name?

2. Where do you work?

3. What are your main duties?

4. What are the educational requirements?

5. How many days a week do you work?

6. How many hours per day do you work?

7. Do you have paid vacations?, Holidays?, Sick leave?

8. Do you have work breaks? When?

9. When do you get paid?

10. Is previous experience necessary or can it be gained on

the job?

11. Are there any age requirements?

12. Is overtime required? Is it mandatory or optional?

13. What pay does overtime draw?

14. Is special clothing required? What kind?

15. Who pays for this clothing, you or your employer?

16. Is there chance for advancement?

17. Is retirement mandatory? At what age?

18. Are raises in salary available? Are they based on ability

or automatic?

19 Is on the job transportation required? Who pays for this?

20. Were there any subjects in high school that prepared you

for this job?

21. What were these subjects?

22. Do you belong to a union? Optional or mandatory?
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23. Is this career getting smaller or larger?

24. If a student was interested in training for this

position, what could they expect as a starting salary after

meeting all of the requirements?
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Lesson Plans

Second Week, Third Day

Occupational Investigation

Objective: Students will learn what it is like to quit school

and try to maintain their life style on the amount of money

they can make at their age without any education.

Introduction: Ask the students if they would be interested in

school if it were not required by law to attend. Ask for a

show of hands to determine how many would quit if they did

not have to go to school. Announce to them that we are now

officially out of school and they should prepare to support

themselves.

Activity: Everybody Quit School: Explain that since they are

no longer in school, they can not expect to lie around their

home all day. In fact, they will have to get a place to live

or pay their parents rent. Have several newspapers available

so the students can look through the want ads and get jobs.

Local newspaper offices will provide the papers at no cost

since they feel it is a good exercise. Have them look up

apartments to rent because this is on the mind of all of the

boys. They want to play the part of James Bond and have a

neat "pad" so they can entertain girls. Make a list on the

board showing the expenditures for one month as follows:

Apartment =

Car =



59

Food =

Insurance

car =

Hospital =

Life =

House(renters)=

Entertainment =

Gasoline =

Car Repairs =

Utilities

sewerwatergarbage =

electricity =

Natural gas =

telephone =

television =

Total Expenditures per month =

Now take the best job that the students can find at

their age (or allow them to claim that they are seventeen

since that is the legal age to quit school) and determine how

much money they will be making for the month. eg: Minimum

wage $3.35 would be $26.80 per day times five days per week

would be $134.00 per week times four weeks in a month would

be $536.00 per month. Income tax on this amount would be 18.6

per cent and Social Security would be 6.13 per cent. The

total taken from the pay check would be 24.73 per cent or

$132.55 leaving a take home salary of $403.45 per month.



You will find that the expenses far exceed this amount
so have the students reduce their money on the blackboard by
removing whatever they feel is necessary. You will usually
find out that they have removed their car,television and all
other luxuries and are living on less than $100.00 per month
for food. Most of the time, they have to get a second job and
all of the fun and glamor has suddenly gone from the
experiment. Eg: One class went to work at 7 :00am and worked
until 3 :00pm. They had to ride a bicycle because they could
not afford a car and then they went to work at McDonalds at
6 :00pm and worked until 11:00pm. After 11:00pm, they now had
time off to cruise the streets on thir bicycle to pick up
females. However, they couldn't take them anywhere since they
had no money and did not even have a T.V. in their "pad".
Besides that, they could not stay out too late because they
had to get up at 6 :00am to get to work the following day at
7 :00am. After the exercise was completed, most students have
a completely different outlook on school and what is expected
of them.

Closing: See first week, first Day.
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Lesson Plans

Second Week, Fourth Day

Occupational Investigation

Objective: Students will learn what it is like to quit school

and try to maintain their life style on the amount of money

they can make at their age without any education.

Introduction: Have the foremen pick up paper and pencils from

the monitor and distribute them to their employees. Call out

ten sentences which contain there, their, or they're. Have

the students write the sentences on the paper and then go

over the correct spelling. Have the students make the

corrections on their paper and then turn them in so you can

look them over later. Most students can not use these three

words in the proper context and that will constitute

introductory activities for several weeks.

Activity: Finish Quitting School: I doubt very seriously that

you completed yesterday's assignment. By this time, you

should have a pretty good idea of what everything will cost

and how much money the students could make. If you need more

time don't hesitate to take several more days on this if the

students are really getting into it. This is one of the best
assignments that they will have in their prepatory years.

Closing: See first week, first day.
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Lesson Plans

Second Week,Fifth Day

Occupational Investigation

Objective: Students will improve the knowledge they have for

writing checks, depositing checks and keeping records of

their money.

Introduction: Have the foremen pick up paper, pens and

pencils from the monitor. Have the students spell 10 words of

your choosing to see how they can spell. These spelling words

should be written on a sheet of paper and turned in with

their name on it. It does not count as far as their grade is

concerned but it is important for their future. Explain how

the simple task of spelling, sentence structure and grammar

will make impression on future bosses. Whenever a

professional businessman gets a letter from a prospective

employee whether it be a job application, a request for

information or a reference, he will check it for spelling,

sentence structure and grammar. If it contains gross errors,

he throws it away and does not even answer it. Hold a piece

of paper in your hand while you are talking to them about

this. Explain to them that this paper represents a letter

from some college graduate seeking employment. Mention that

someone's whole future is in this letter and then crumple it

in front of them and throw it into the wastepaper basket.

Explain that no matter how intelligent you might be, if you
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do not get a chance to see people because of poor English,

you might never get a chance to prove yourself. Sure, you can

always get a good Secretary to correct your spelling etc.

after you make it big, but you have to get through that first

impression to even get an interview.

Activity: Write and Deposit Paychecks: This is done on Friday

of every week. This is payday and everyone should be trained

in the procedures of payday. Take as long as necessary. The

importance of this program is to get the students used to

doing things without having to actually memorize or learn

anything. The foremen will issue a check to each of their

employees for the amount earned during the week. Have the

students fill out a deposit slip and then make their deposit

with the class treasurer. The treasurer must check for

endorsement in ink and make sure that the check is written in

ink. The amount on the check must equal the amount on the

deposit slip. After this is all checked and found to be

accurate, the amount is recorded in the class treasury under

the students name. The treasurer will then initial the

deposit slip and hand it back to the student. The student

must keep this deposit- slip to prove what he has deposited.

You might ocassionally check to see if the students have

their receipts by calling out their accumulative amounts.

Purposely get some of them wrong to see if the students will

call your hand.

Closing: See first week, fifth day.
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Lesson Plans

Third Week. First Day

Occupational Investigation

Objective: Students will strengthen their knowledge of

classroom rules and procedures through repetition. They will

also strengthen their feelings regarding quitting school.

Introduction: Go over all of the rules of the class again and

have everyone read with you from their notes.

Activity: Finish quitting School or review findings: Take

this time to finish the assignment that you began on

Wednesday. If you finished the assignment Thursday, take this

time to review your findings. Go over the procedure as if you

had not finished. On the right side of the chalkboard, list

all of the living expenses that students established. The

list should include apartment, car, food, insurance (renters

insurance on belongings in the house, hospitalization, life,

and automobile), entertainment, gasoline, car repairs, and

utilities. See Wednesdays' list. Now determine the best job

that any student could find for a person less than seventeen

years old. Figure the hourly wage times eight hours to see

how much per day they will make. Ask them how many days they

want to work and multiply that times the daily wage. Take

that total and multiply it times four weeks in a month and

you will have the monthly salary. Multiply this times .2473

which is 24.73 percent (income tax and social security).



65

Subtract that total from the money earned during the month to

determine take home pay. You will find that this leaves you

with quite a deficit and something will have to be removed

from the living expenses. Allow the students to make the

decision as to what will be removed. They will most likely

end up living in a cheap apartment house without any

automobile or television and having to work two jobs just to

keep their head above water. Most will see that this is not

what they want and your assignment has been a success.

closing: See first week, first day.
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Lesson Plans

Third Week, Second Day

Occupational Investigation

Objective: Students will strengthen knowledge about class

rules and procedures.

Introduction: Explain to the students the importance of

following rules and becoming dependable. Use any examples you

can think of to get over the importance of following rules.

Establish the fact that following rules in life are the same

thing as following rules in football, volleyball or any other

sport. You might take the opportunity to consider what the

community would be like with no rules at all. There would be

no traffic lights, stop lights or any other instruments

designed to move traffic smoothly. Consider playing a game of

baseball without any rules. The pitcher throws the ball home

and the batter misses the ball but runs to first anyway. Or

suppose that the pitcher doesn't throw the ball in the

direction of the batter and then says, "you're out."

Emphasize that the games would be no fun without rules and

the game of life would not be worth living in without rules.

These examples are a little corny but they get the attention

of eight graders who have trouble dealing with reality at

this age.

Activity: Review: Go over the rules of the class to

re-emphasize them and review them accordingly. Since their
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behavior will cause them to lose money, this final review of

the class rules is important to them. Explain that we will

now be enforcing all of these rules and docks will be given

where indicated (see first week, third day).

Closing: See first week, first day.
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Lesson Plans

Third Week, Third Day

Occupational Investigation

Objective: Students will collect positive strokes in the form

of compliments to start their self improvement program.

Introduction: Place all of the names into the permanent grade

book. Hand out the Vocational Student Data Sheet and have

each student fill it in to the best of their ability. A copy

is included in the appendix for you to use should your school

not have these forms available. They make it easier to get

federal reporting information later. You will have to get the

special needs information from the Counselor.

Activity: Self Appraisal: Have each student stand up in front

of the class so that everyone can look at them. Advise them

in advance that this is going to embarass them but to not let

it bother them because it is training for the future. Spell

the students name and have everyone write the name down. Then

have everyone evaluate the individual who is standing. Have

everyone in the room pick out something that they like about

that person and write it down on a piece of paper. Make sure

you emphasize the fact that there is to be nothing derogatory

on the paper. Everything must be positive for this exercise

to work. Many students have never been told that they have

anything appealing to others and have learned to live with

that. This exercise alleviates the fear that there is nothing



69

appealing about any individual and gives them some positive

strokes to reflect on in the future. Have the students hand

in the papers on which they have written something that they

liked about each individual. Hold these papers because you

will use them in tomorrows' lesson.

Closing: See first week, first day.
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Lesson Plans

Third Week, Fourth Day

Occupational Investigation

Objective: Students begin to evaluate themselves and

determine positive strengths that they possess.

Introduction: Have students concentrate on an envelope in

which you have hidden a number betweem one and fifteen.

Advise the students of the boundaries and have then

concentrate for one minute. Have them write a number down and

then show them the number in the envelope. See if anyone was

able to guess the right number. Have the students write the

number they guessed along with the number in the envelope on

a piece of paper and keep it for future reference.

Activity: Strengths: Pass out the prepared paper showing

strengths. a copy is included so you will be able to provide

duplications for handouts. This hand out was taken from page

1-55 of the Occupational Curriculum Laboratory from East

Texas State University. Have the students fill out the part

that shows the strengths that each person sees in themselves.

Do not restrict them to five because you want them to be as

open as possible. Do not have them fill in the part called

strengths others see in them. This will be filled in by using

the information gathered yesterday. If you did not finish

yesterday's assignment use this time to complete that

assignment. If you did complete the assignment and do not
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have any work for them to do, turn to one of the pages in the

appendix for something to keep them busy. The size of the

class determines how fast you can complete the exercise for

yesterday and today. Take the papers that the students turned

in to you after completing yesterday's activity and give each

individual a list of everything that others saw in them. Have

them record it on the bottom of the sheet titled strength

others see in me.

Closing: See first week, first day.
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1-55
SELF-APPRAISAL

STRENGTHS I SEE IN MYSELF

2.

44

3.

(fold here)

STRENGTHS OTHERS SEE IN -

(name)

2.

3. - -

5.
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Lesson Plans

Third WeekFifth Day

Occupational Investigation

Objective: Students will strengthen their knowledge of

paychecks, deposit slips and deposit records.

Introduction: Have the students concentrate on an envelope in

which you have hidden a number between one and fifteen. Have

them write a number down and then show them the number in the

envelope. See if anyone was able to guess the right number.

Have the students write the number they guessed and the

number in the envelope on a piece of paper along with the

previous number and keep for a later date.

Activity: This is pay day and foremen will fill out the time

card and write a check for each employee for the amount

earned during the week. Each student will fill out a deposit

slip and deposit their check on account with the class

treasurer. Time will still be important to the students and

they might take up all of the class period with this

exercise. If time permits, play a game with the students

regarding class rules. Use the baseball game found in the

appendix.

Closing: See first week, fifth day
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Lesson Plans

Fourth Week, First Day.

Occupational Investigation

Objective: Students will learn to assimilate their thoughts

and concentrate on sentence structure, spelling and

punctuation.

Introduction: Assume that you are a current businessman in

the community and you have just received a letter from some

former student. The letter is seeking employment or is asking

for a letter of recommendation. Take out a piece of blank

paper and emphasize that this is the letter that you just

received. Look at it and point out that it is filled with

misspelled words, scratched out words, lines that are not

straight and your name has been misspelled. Re-emphasize that

this paper is actually their future and yet they did not

think enough of it to make sure it was neat and proper. Wad

up the paper and throw it into the waste paper basket with

force to attract attention. Explain that you would not even

give them the consideration of answering garbage such as that

and that you would certainly not intend to hire someone who

represented themselves so poorly. If they did not represent

themselves adequately, how can they possibly represent my

business. Use this as an entrance into proper spelling,

sentence structure, and punctuation. Be advised that at this

time you carry more weight than any English Teacher and might
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be able to get through to these students. They learn English

because they have to but you can show them that it is

essential for their future and not just to pass a course.

Activity: Have students write one full page about themselves:

Explain to the students that there is nothing to writing

except to know and understand the subject. Girl students

could write a whole page on how to put on make up and what

kind of equipment is needed etc. Boys could write a whole

page explaining a particular sport and the rules that govern

it. Show them how to elaborate and go into detail by

explaining your morning. eg: This morning my alarm went off

at 6:00am as it normally does on school days. However, this

particular morning, I was not as alert as I normally am

because I had stayed up late to watch the Dallas Cowboys play

football. I staggered into the bathroom and splashed water on

my face. I brushed my teeth and took care of my normal

morning activities in the bathroom. I reached for a towel and

slowly turned on the hot water. As I prepared for my shower,

I thought to myself, "Wow, I sure don't want to go to school

today." However, by the time I finished my shower, I was

beginning to feel better. I actually began to whistle a

little tune as I moved toward my closet to get the clothes

together that I intended to wear. By this time, I could smell

bacon frying and knew that it would soon be time for

breakfast. I finished dressing and went into the kitchen for

a cup of coffee.
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You see, I was able to take up one half of a page and

haven't even eaten breakfast yet. The students will emulate

you and most of their papers will be about their morning. You

don't care what they write about. You are only interested in

getting enough on a piece of paper to determine if they

understand sentence structure, spelling and punctuation.

After collecting the papers from the students, circle all of

the misspelled words and make a list of them to be used

later. It is a good idea to have students spell ten words

each morning just for the practice and to get them in the

mood for the class.

If you have not already done so, pass out the list of

admirable characteristics. This was the material accumulated

by the students from Wednesdays' assignment when they all

stood up in front of the class. Have the students place this

in their file showing strengths others see in them.

Closing: See first week, first day.
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Lesson Plans

Fourth Week, Second Day

Occupational Investigation

Objective: Students will emphasize their feelings about

themselves and began to relax while filling out

questionnaires.

Introduction: Have students spell ten words taken from the

paper written yesterday. Take all of the words that have been

misspelled and place them on a piece of paper and use ten for

today's spelling. This is designed to strengthen their

spelling which is imperative for an adequate position later

in life.

Activity: Self Appraisal, Getting Acquainted: Hand out the

papers on getting acquainted. This handout is taken directly

from the Occupational Curriculum Laboratory from East Texas

State University, page 1-3. A copy is included for your use

in preparing duplications for the class. Advise the students

that this is a very important assignment and they should

consider the questions carefully and answer all of them.

Inform them that a paper turned in with one blank space will

indicate a blank paper and no payment for the day. You will

be able to analyze students from this exercise in

relationship to their answers to these questions.

Closing: See first week, first day.
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1-3

SELF-APPRAISAL

GETTING ACQUAINTED QUESTIONS

1. If you could change something about yourself, what would it be?

2. What is your favorite movie, television program, song, etc.?

3. If you could live anywhere you wished, where would that be?

4. If you had three wishes, what would they be, and why?

5. What would you do if someone gave you a million dollars?

6. If you could live in the future or the past, which would you
choose and why?

7. What is your favorite color, automobile, class, hobby, etc?

8. What makes you happy?

9. What do you like about yourself?

10. If you could change one thing about the world, what would it be?

11. If you could invent something new, what would you invent?

12. If you had the choice of going to college or going to work right
after high school, which would you choose, and why?
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Lesson Plans

Fourth Week, Third Day

Occupational Investigations

Objective: The students will become aware of the fifteen

clusters in which all jobs fall.

Introduction: Discuss divorce: Emphasize selfishness and

inability to compromise. Use an example where a husband

leaves for work every morning and the last thing he sees of

his wife is her hair in curlers, a housecoat, and floppy

slippers on her feet. He gets to work and is confronted by

women who are dressed very neatly and whose position is to

make him happy. They wait on him all day and answer his every

whim. Later he returns to his home and a wife who has been

fighting 2 kids all day with diarrhea and upset stomachs. She

doesn't feel any too good herself and is in no mood to listen

to the troubles of her husband. In fact, she feels that he

should be listening to her. The husband gets upset and

remembers those lovely ladies with whom he has worked all day

and begins to doubt his judgement in marriage. In fact, if he

is not careful, he will fall in a trap that catches a lot of

people and that's comparing one thing against another.

On the other hand, just the opposite is true with the

ladies. If she is working, she sees her husband at his worst.

He is usually tired and wants to relax in front of a

television set while she wants him to take her out for



dinner. He begins to acquire the reputation of a grumpy,

no-fun individual. After all, she sees these handsome, well

dressed, active men at work who are always taking her out to

lunch etc. She envisions them as the perfect mate but what

she doesn't know, is that they go home, kick their shoes off

and expect supper to be ready so they can sit in front of the

television set and relax.

Explain that there is a lot of compromise in marriage

and that everyone should learn to give and take for the sake

of the children and work at getting along in the future. The

importance of this course is to teach children to learn from

examples. They should plan carefully and prepare completely

for the future and the pleasure it can bring. This applies to
marriage as well as a profession.

Activity:

I. Take the class picture: This is for the benefit of the
teacher. This will allow you to keep a record of these kids
to remember them by in future years. Next year when you meet
one of them at a football game or down town in a store, they
will call you by name and you will not be able to remember

them. You can always go back to the picture and recall who
they were. This also works for awards or commendations they
receive in the future. You can look back and get complete

recall of this person.

II. explain BEFT: This is a very good example taken directly

from the East Texas State University Occupational Curriculum

80



81

Laboratory, pg. III-11. A copy is included to allow for you

to make duplications for the class. There are fifteen

occupational clusters and they can be easily remembered by

referring to a BEFT which is a very small animal with extreme

power. He is only three centimeters high but he is two horse

power strong. (A BEFT) The A = Agribusiness and Natural

:Resources, the B = Business and Office, the E = Environment,

the F = Fine Arts and Humanities, and the T = Transportation.

(Three Centimeters = three C's and three M's) One C =

Consumer and Homemaking, another C = Communication and Media,

and the last C = Construction. One M = Marketing and

Distribution, another M = Marine Science, and the last M =

Manufacturing. (Two horsepower = Two H's and two P's) The

first H = Health, and the second H = Hospitality and

Recreation. The first P = Personal Service and the second P =

Public Service. If the student can remember "A Beft, 3CM and

2HP, he will have the first letter of each of the fifteen

clusters.

Closing: see week one, day one.



82

A AGRI-BUSINESS AND NATURAL RESOURCES

B BUSINESS AND OFFICE
E ENVIRONMENT
F FINE ARTS AND HUMANITIES
T TRANSPORTATION

C CONSUMER AND HOMEMAKING
C COMMUNICATION AND MEDIA
C CONSTRUCTION
M MARKETING AND DISTRIBUTION
M MARINE SCIENCE
M MANUFACTURING

H HEALTH
H HOSPITALITY AND RECREATION
P PUBLIC SERVICE
P PERSONAL SERVICES
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Lesson Plans

Fourth Week, Fourth Day

Occupational Investigations

Objective: Students begin to understand compounding interest

and how it works for you in investments.

Introduction: Discuss a baby on the floor being attracted by

a fire. Try to determine someone with a small baby that the

students will recognize. Advise them that this person has

just asked you if you will keep their baby while they go to

town to the post office. Advise them that you told them that

this was a democratic class and you would have to check with

the rest of the class. Ask the students if they would mind

keeping this baby. They will respond favorably and you start

your example. We are going to set up a hypothetical situation

that has the room completely surrounded by open faced

heaters. We are going to place this baby on the floor and the

following dialogue will ensue:

Teacher: "What is the first thing the baby will do?"

Students: "Go to the fire."

Teacher: "Why? That's stupid, the fire will hurt her."

Students: "The baby doesn't know that."

Teacher: "Why not? Is she retarded?"

Students: "No, she hasn't had enough experience to know that

the fire will harm her."

Teacher: "How do you know that the fire would hurt her?"
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Students: "Because we have felt fire and have been burned and

know that it could really hurt a baby."

Teacher: "What are you going to do?"

Students: "Stop her!"

Teacher: "What if she cries?"

Students: "We still won't let her go."

Teacher: "I'll bet if she could talk, she would certainly

thank you for being so concerned about her."

Students: "No way! She'll let you know that she doesn't

appreciate your interfering."

Teacher: "Would that make a difference to you?"

Students: "No way! we will still not let her go, no matter

how loud she screams."

At this point, you scream out in an elevated voice, "Ah

ha, I got you!" Advise them that all the time you had been

setting a trap for them and they fell into it. Ask them to

put themselves into the position of the baby and place their

parents in the position of the students. A young teenager

sees the fire of intrigue and excitement flickering in the

distance and at twelve to fourteen years of age, you want to

go to it because you feel you are mature enough to handle

anything that happens. Your parents will not let you go. They

know that the fire could hurt you and you are not aware of

its' danger. However, you resent them preventing you from

experimenting and exploring this interesting sight. You

scream and cry just like the baby did and your parents ignore
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you just like you ignored the baby. Ask the students to think

about this the next time their mother tells them ,"No!"

You might also take this opportunity to tell the

students that sometimes it would be advisable for the baby to

be allowed to go to the fire and burn themself (so long as it

was not too bad). This would teach them a lesson and they

would not get close to the fire again. However, if the danger

was drastic like crawling across the roof of a ten story

building, you would certainly not allow them to learn through

experience and fall over the edge so they would not do that

again.

Activities:

I. Determine the cost of a horse shoe: If you were faced with

paying $500 to shoe a horse or paying a penny a nail and

doubling it each time you drove a nail (twenty four nails),

which would you choose. Have the students figure this out

themselves to show how fast things will accumulate under

certain conditons.

II. Compute the interest on two million dollars for twenty

years: Start out by telling an old Alfred Hitchcock story

about a man who turned himself in to the police and told them

that he had embezzled two million dollars from his company

and can't sleep so he wants to turn himself in to the police.

He was tried, found guilty and served twenty years in prison.

When he got out of prison, an FBI man met him and advised him

that even though he served 20 years for his crime, the money
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was still not his and he would have to give it back to the

company. Two days later, the man brought two million dollars

into the police station and asked that they return it to the

owner. Now the scene changes and you see a pleasure boat

similar to the "Love Boat" and there are two men standing at

the back of the boat. One man says, "I sure am lucky. I owned

a clothing store in southern Florida that I had insured for

three times its value. Last week it burned and while they are

building a new one, I'm taking this world cruise." The second

man turned and you can see that it is the man that was in

prison and he says, "Yeah, I'm pretty lucky too. Have you

ever considered what two million dollars will earn over a

twenty year period when invested at twelve per cent interest.

Have the students determine how much interest two million

dollars would earn in twenty years if you were to invest it

at an annual rate of twelve per cent. Let the students work

this out themselves with the aid of a calculator and it will

amaze them how much money accumulated.

Closing: See first week, first day.
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Lesson Plans

Fourth Week, Fifth Day

Occupational Investigations

Objective: Students will emphasize procedures for writing

checks, depositing checks and keeping adequate financial

records.

Introduction: Discuss expectations of students in the twelve

to eighteen year old age group. You are not automatically

considered an adult because of your age. You have to gain

that title by your actions.

I. Loud Music: The necessity of listening to loud music

diminishes as you near maturity. It is an escape mechanism

for immature, irresponsible persons as an attempt to close

out the world. Later in life as you mature, you begin to

resent closing out the world because you have become a part

of it and want to appreciate every other part of it that is

available to you. This withdrawal into the world of loud

music, drugs or whatever you use as an escape mechanism

reduces your attention span and creates problems with adults.

Not only are parents concerned about you damaging your ears,

it makes you non-attentive and they resent it. The same holds

true with teachers. You have learned to close off anything

you do not want to hear. Therefore you can not follow

instructions unless you deliberately concentrate. This is

affecting your future. As long as you continue this childish
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behavior, you will be considered a child by those in the

adult world.

II. Attitude: A child does not recognize the rights of others

and continually attempts to satisfy themselves. A baby is

certainly not concerned about anybody but himself. By the

time you reach Middle School, you have acquired some concern

about the well being of others. Some Middle School students

are actually mature because of their attitude but there

aren't many. Most of you have a long way to go. You can

shorten that distance by thinking and becoming considerate.

The more immature a person is, the less he considers others.

A person cuts into a long line because they feel they are

better than the rest of the people in the line. When you are

considerate of others, you have made a step toward adulthood.

If you wipe your feet before entering a room, help someone

who has dropped something instead of laughing, etc., you will

rapidly move along the road toward adulthood and maturity.

You gain a reputation whether you want to or not. Make

sure that the reputation you earn is one that you can live

with for the rest of your life. Some students accuse teachers

of picking on them because teachers are always watching them.

That's right. They have done something before that has made

the teacher suspect them, therefore, the teacher watches them

where ever they are. It is the reputation they have earned

and they have to live with it or change it..

Activity: Pay Employees: Have the foreman add the money



earned during the week on the time card and write out a check
for each employee for that amount. Each student will in turn
endorse the check, fill out a deposit slip, and deposit their
check with the class treasurer. As soon as they have made
their deposit, the student is to fill out the daily pay
sheet, file their folder and place their time card in the
appropriate slot.

Have the students determine what their six weeks grades
will be. They will add the salary for the first four weeks.
They will then add the minimum salary which is $250 each week
for the next two weeks for a total of $500. They will add
this to their four weeks total and that will tell them what
to expect for their six weeks grade. They will also know how
much money they need to make their expected goal and what
type of additional work needs to be done during the next two

weeks.

Closing: see first week, first day.
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Lesson Plans

Fifth Week, First Day

Occupational Investigations

Objective: Students will learn the value of one million

dollars to correlate with our present day usage of millions

of dollars by professional athletes, law suits and other

business transactions that tend to devaluate money in our

minds.

Introduction: Have students spell 10 words taken from papers

previously written.

Activity: Advise the students that someone has given us one

million dollars, tax free, and we are going to attempt to buy

everything they want in an effort to spend it in one class

period. There are three things that we are not going to buy,

one is land, another is cattle and the third is a business.

You could easily spend a million dollars that way. It is our

objective to spend this money on things that we would like to

have. Do not let them get out of hand. If they want a boat,

make sure that it is a boat that they can handle and enjoy

and not a yacht. The same thing applies to an airplane. Don't

buy a Lear jet when they can't fly it. Get a plane that they
could enjoy when they get old enough to fly. Do not be stingy

but do not let them go overboard on anything.

Write the items they purchased plus the price they paid

on the board and have someone keeping a running total on a



calculator without anyone else knowing the total. This is a
lot of fun and the students learn that they can't spend the

million dollars. They finally run out of things to buy and
have to start grabbing at straws. When this happens, stop the
exercise. The usual expenditure runs between one half and

three quarters of a million dollars and that is after they

start off with a house costing $250,000.

It is impressive to see the students get a handle on the
value of money. If you stop occasionally through the exercise

and ask how many people think that you have spent a million

already, you will usually have most of the class hold up

their hands before you are half way through. After you are

finished with the exercise, the students are amazed that they
did not spend the money. They now realize that one million

dollars is a lot of money and can better understand when you
later talk of salaries.

Closing: See first week, first day.
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Lesson Plans

Fifth Week, Second Day

Occupational Investigations

Objective: Students will learn to use the Dictionary of
Occupational Titles by actually locating known professions.

Introduction: Ask the students to write the following words
on a piece of paper along with what they think their

definition would be. Hogshead Opener, Turkish Rubber, Butt
Presser, Jacket Changer, Lump Inspector, Skin Bumper,

Shoulder Puncher, Pickle Pumper, Reducing Machine Operator,
Guillotine Operator. You will get some weird definitions as
you would expect.

Activity: Show the students the Dictionary of Occupational

Titles and advise them how to locate professions. Have them
turn to the index of occupational titles in the back of the
book on page 965 and find the words you gave them in the
introduction. Explain that the numbers behind the titles are
located at the top of the pages just as words are in a
dictionary. You locate the numbers from the left to the
right. Eg: Number 607.382-010. You would first find 607
numerically just as you would in a song book. You would then
progress from the left to the right locating the numbers as
they occurr in the sequence.

This exercise should take all period. Do not rush the
students. Allow them ample time to get familiar with the
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D.O.T. Have them play with occupational titles in the index

and find those that they think are strange.

Closing: See first week, first day.
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Lesson Plans

Fifth Week, Third Day

Occupational Investigations

Objective: This lesson will allow for the student to make

introductory decisions concerning occupations in the

Agribusiness and Natural Resources field.

Introduction: Discuss with the students the different

feelings between ages. Young people refer to older people as

squares and old fogeys while older people refer to youth as

spoiled dope heads, wild thrill seekers, and discourteous

punks. Both of these statements are probably true regarding

the age differences. However, the question you as a

representative of the younger generation should ask is, "How

do you think of yourself? Are you the beat generation, the

turned on generation, the tuned in generation, the dropped

out generation or are you the generation with a cause?" Both

old and young need to evaluate their present positions and

see if there is any point where attitudes could be refined.

However, in this course, we are only interested in the

progress of the young and not the old. Therefore, everything

will be centered toward the student and their attitudes. Help

is needed from outside sources for the older generation.

Activity: Give out the enclosed hand out as taken from the

East Texas State Occupational Curriculum Laboratory, pages

111-47 and 111-49. A copy is enclosed for you-to make
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duplications for the class. Have the foremen pick one of the

families of occupations from the handout. Each group is to

prepare a listing of as many occupations in this family as

they can determine by using the Dictionary of Occupational

Titles. The foreman is to then give a report to the rest of

the class explaining which family they chose and read a

complete listing of all the professions that their group

could find in that family.

Closing: See first week, first day.
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111-47

OCCUPATIONAL CLUSTERS

AGRI-BUSINESS AND NATURAL RESOURCES CAREERS

Definition: Those occupations
and production of

Family of Occupations

Support and Regulation

Research

Forestry

Land and Water Management

Fisheries and Wildlife

Mining and Ouarrying

Petroleum and Related
Products

Productive Agriculture

Processing and Marketing

Service

involved in the growth, development,
raw materials.

Description of Family

Occupations involved in information
and laws regarding land and natural
resources

Occupations involved in study of
plants, animals,and natural resources

Occupations involved in forest use

Occupations involved in public land
and water use

Occupations involved in fish and wild-
life use

Occupations involved in locating and
mining raw materials from the land

Occupations involved in oil and gas
production

Occupations involved in producing
plants for food or ornamental use

Occupations involved in purchasing
and processing agricultural products

Occupations involved in supplies and
equipment

Family of Occupations

Support and Regulation

Research

Examples of Occupations

Food and Drug Inspector
Mineral Inspector
County Agriculture Agent
Sheep and Goat Specialist
Vocational Agriculture
Teacher

Agronomist
Biologist
Geneticist
Soil Scientist
Feed Research Aide

D.O.T.

168.267-042
168.267-074
096.127-010
096.127-010

097.227-014

040.061-010
041.061-030
041.061-050
040.061-058
049.364-010

- - 111 - -
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I11-49

OCCUPATIONAL CLUSTERS

AGRI-BUSINESS AND NATURAL RESOURCES CAREERS (Continued)

Family of Occupations Examples of Occupations

Forestry Forest Ranger
Logger
Saw Mill Worker
Seed Cone Picker
Forest-Product Gatherer

Land and Water Management

Fisheries and Wildlife

Mining and Quarrying

Petroleum and Related
Products

Productive Agriculture

Processing and Marketing

Surveyor
Park Superintendent
Water Tender
Power Plant Operator
Irrigation Engineer

Fish Farmer
Gamekeeper
Fish and Game Warden
Bounty Hunter
Trapper

Mining Engineer
Coal Inspector
Miner
Shaft Tender
Rock Drill Operator

Geologist
Seismic Prospector
Driller
Tool Pusher
Roustabout

Dairy Farmer
Grain Farmer
Cattle Rancher
Beekeeper
Tree Surgeon

Broker
Dinner
Auctioneer
Grain Elevator Operator
Egg Candler

Service Poultry Vaccinator
Feed Mixer
Veterinarian
Tractor Mechanic
Landscape Gardener

041.061-034
454.684-018
667.686-014
453.687-010
453.687-010

018.167-038
188.167-062
954.362-010
952.382-018
005.061-022

446.161-010
169.171-010
329.167-010
461.661-010
461.661-010

010.061-014
579.484-010
939.281-010
899.684-034
850.683-034

024.061-018
024.061-026
930.382-026
930.130-010
869.684-046

410.161-018
401.161-010
410.161-018
413.161-010
408.181-010

260. 357-010
429.685-010
294.257-010
921.683-026
529.687-074

411.634-014
520.685-098
073.101-010
620.281-053

261-010

D.O.T.
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Lesson Plans

Fifth Week, Fourth Day

Occupational Investigations

Objective: Students will learn to define their personal

interests to be used later in determining professional

choices.

Introduction: Show what having a felony on your record will

do to your future. Assume that you are walking down the

street when a car full of high school boys stops and they ask

you if you want to ride. You're impressed that they would

consider you so you crawl into the car. Before you go three

blocks, a police car pulls you over and busts the group for

possession of hard drugs. You are completely innocent but in

the eyes of the law, you are guilty and you are taken to jail

and booked. You appear before a judge who feels sorry for you

and believes your story. He then places you on probation and

you are allowed to be placed in custody of your parents.

Weren't you lucky? We'll see!

One of you girls is in a department store trying to buy

a set of earrings for a particular blouse that your parents

just bought for you. Nobody will wait on you. You stand and

stand until you finally get disgusted. Finally, you place the

earrings into your purse and walk out. After all, they aren't

worth much anyway. Someone grabs you and takes you back into

the store where you are accused of shoplifting. The cheap



99

earrings that you thought you took turned out to be pure gold

and worth $300.00. You are taken to jail where you are

booked. You also appear before a judge who feels sorry for

you and releases you on probation in custody of your parents.

Weren't you lucky?

Let's look at what you have lost whenever you are booked

on a felony theft. You have lost your right to ever vote in

any election. You can never own a gun of any kind. You have

lost the opportunity to ever become a doctor, dentist,

certified public accountant, engineer, lawyer, architect,

realtor, osteopath, pharmacist, school teacher, barber or a

stock broker. You can never hold a job where you must be

licensed or bonded. You can never work for the City, County,

State or Federal Government. You can never attend West Point,

Annapolis or the Air Force Academy.

Stop right here and find out what occupations the

parents of the students have and determine whether they could

hold that position with a felony on their record. Go to each

student one at a time and ask what their parents do and

determine at that time whether they could continue that job

or not. The students are impressed with the fact that most of

their parents would not be able to work at their present job

with a felony on their record.

Activity: Have the students begin the Kuder General Interest

Survey. Follow the basic instructions for this test and allow

them time to work at their leisure. You can get these tests
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in Texas by contacting Flynn Dennis in Corpus Christi:

884-6388. These tests can also be ordered from Science

Research Associates, Inc., 7200 South Leamington Ave.,

Chicago, Ill. 60638

Closing:See first week, first day
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Lesson Plans

Fifth Week, Fifth Day

Occupational Investigations

Objective: Students will learn daily routines for payrolls,

bank deposits, and record keeping.

Introduction: Have students spell ten words taken from

misspelled words that you have collected from actual spelling

errors by the students in the class.

Activity: Have the foremen fill out the time cards on each

employee. Foreman then fills out the paychecks and gives them

to each employee. The employee takes the paycheck, endorses

it, fills out deposit slip and deposits his check with the

treasurer. The treasurer checks it over, records the deposit

in the account for the employee, initials the deposit slip

and gives it back to the employee. The employee places the

deposit slip in his folder, files the folder, records the pay

on the payroll chart and places the time card in the

appropriate slot. If you have additional time remaining,

utilize this time by playing the baseball game found in the

appendix. This strengthens the students understanding of

classroom rules and conduct.

Closing: The closing is incorporated in the lesson.
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Lesson Plans

Sixth Week, First Day

Occupational Investigations

Objective: Students will learn to define their personal

interests to be used later in determining professional

choices.

Introduction: Have the students spell ten words usually

misspelled by this age group. Concentrate on Their, There and

They're.

Activity: Have the students continue at their own pace to

work on the Kuder General Interest Survey.

Closing: See first week, first day.
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Lesson Plans

Sixth Week, Second Day

Occupational Investigations

Objective: Students will learn to define their personal

interests to be used later in determining professional

choices.

Introduction: Take all numbers from a folder except for one.

Hold the folder over your head and have the students

concentrate for one minute and then have them try to guess

the number. After you have revealed the number, have them

write down the number that was in the folder along with the

number that they guessed. Keep these on file for future

references.

Activity: Have the students continue the Kuder General

Interest Survey.

Closing: See first week, first day.
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Lesson Plans

Sixth Week, Third Day

Occupational Investigations

Objective: Students will learn to define their personal

interests to be used later in determining professional

choices.

Introduction: Have the students stand in one line and play

the old "rumor" or "gossip" game where someone whispers

something to the first person who whispers it to the next

person, etc. until the last person tells what he heard. The

only difference is that this has an objective. The first

message will be "Stand on your left foot and raise your right

hand, stand on your right foot and raise your left hand then

have the last person in line write the teachers name on the

board." This message will always be incorrect when it gets to

the end of the line. The second message will have a $50.00

raise for each person in the class if they get it right but

it has to be exact. The second message will be "The best test

is for mean men to lean west. If the message is correct, stop

here and point out that people will try harder if they have a

reward awaiting them if they accomplish their task. If the

message was not exact, go one step farther and give them a

third message but advise them that if this message is not

correct then everyone in the class will get docked $100.00.

The third message will be "A loose goose is better than a
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juiced moose." You will note that everyone is extremely

interested in making sure that this message gets through.

Since no rules were given at the start, the first person will

usually follow the message along to make sure that it is not

misquoted. If there is some problem with the message,

discretely suggest to the first person that they had better

make sure that the rest of the group passes the same message

along that he heard. This message is always right and if you

recognize that it is getting garbled, quietly suggest to the

first person that they had better check on it. It is not your

intent to see that they get docked.

After the messages are completed you will be able to

show results. People work harder when offered a reward but

even harder when threatened with punishment. Fear of

punishment is greater than the pleasure of rewards. You might

wish to point out that many people succeed in life because

they are afraid of failure more than they seek praise.

Activity: Have the students complete the Kuder General

Interest Survey and then have them evaluate themselves.

Discuss with the class how pesonal interests will or could

affect their lives and their jobs decisions.

closing : See first week, first day.
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Lesson Plans

Sixth Week, Fourth Day

Occupational Investigations

Objective: Students will learn that phobias are real and

should be identified so that they can be coped with in later

life.

Introduction: Ask your students to define problems that they

have with adults (Parents, Teachers, neighbors and all adults

in general). Discuss this for twenty to thirty minutes and

then go to the lesson. It is good at times to allow students

to get complaints out of their system and allow for others to

share complaints and discuss them in a calm and respectful

manner.

Activity: Hand out the sheets on phobias. A sample copy is

included for you to make duplications. An answer sheet is

also enclosed so you will not have to look these up yourself.

The purpose of this phobia study is to get students to admit

that phobias exist. This will make it easier to deal with

phobias they might have or encounter in their lives. Discuss

the different jobs that you could not hold with various

phobias. The students will not be able to fill out the form

so you should tell them the proper words and discuss each of

these as you fill them in.

Closing: See first week, first day.
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PHOBIAS

1. MICROPHOBIA_

2. ZOOPHOBIA_

3. XENOPHOBIA_

4. NECROPHOBIA_

5. ACROPHOBIA_

6. MYSOPHOBIA_

7. NEGROPHOBIA_

8 CLAUSTROPOBIA_

9. ASTRAPHOBIA_

10 .AICHMOPHOBIA_

11. NYCTOPHOBIA_

12. HYDROPHOBIA_

13. AGORAPHOBIA_

14. ANTHROPHOBIA_

15. ERYTHROPHO13IA_

16. PHOBOPHOBIA_

17. AILUROPHOBIA_

A. OPEN SPACES

B. CONFINED SPACES

C. SHARP INSTRUMENTS

D. HIGH PLACES

E. CATS

F. HUMAN SOCIETY

G. THUNDERSTORMS

H. BLUSHING

I. WATER

J. GERMS

K. DIRT

L. ANIMALS

M. DEAD BODIES

N. FEAR

0. BLACKS

P. STRANGERS

Q. DARK OF NIGHT
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PHOBIAS

1. MICROPHOBIA J_

2. ZOOPHOBIA L_

3. XENOPHOBIA P_

4. NECROPHOBIA M_

5. ACROPHOBIA D_

6. MYSOPHOBIA K_

7. NEGROPHOBIA 0

8. CLAUSTROPOBIA__B_

9. ASTRAPHOBIA G_

10.AICHMOPHOBIA C_

1. NYCTOPHOBIAQ_

12. HYDROPHOBIA I_

13. AGORAPHOBIA A_

14. ANTHROPHOBIA__F_

15. ERYTHROPHOBIA__H

16. PHOBOPHOBIA N_

17. AILUROPHOBIA___E

A.

B.

C.

D.

E.

F.

G.

H.

I.

J.

K.

L.

M.

N.

o.

P.

Q.

OPEN SPACES

CONFINED SPACES

SHARP INSTRUMENTS

HIGH PLACES

CATS

HUMAN SOCIETY

THUNDERSTORMS

BLUSHING

WATER

GERMS

DIRT

ANIMALS

DEAD BODIES

FEAR

BLACKS

STRANGERS

DARK OF NIGHT
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Lesson Plans

Sixth Week, Fifth Day

Occupational Investigations

Objective: Students will learn daily routines for payrolls,

bank deposits, and record keeping.

Introduction: Have students spell ten words taken from

misspelled words that you have collected from actual spelling

errors by the students in the class.

Activity: Have the foremen fill out the time cards on each

employee. Foreman then fills out the paychecks and gives them

to each employee. The employee takes the paycheck, endorses

it, fills out deposit slip and deposits his check with the

treasurer. The treasurer checks it over, records the deposit

in the account for the employee, initials the deposit slip

and gives it back to the employee. The employee places the

deposit slip in his folder, files the folder, records the pay

on the payroll chart and places the time card in the

appropriate slot. If you have additional time remaining,

utilize this time by playing the baseball game found in the

appendix. This strengthens the students understanding of

classroom rules and conduct.

Closing: The closing is incorporated in the lesson.
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Lesson Plans

Seventh Week. First Day

Occupational Investigations

Objective: Students will learn how to tabulate and purchase

their grades based on the amount of money they have on

account in the class treasury.

Introduction: Once again explain how the grades will be

purchased by the students and go over the grading system as

covered in first week, third day.

Activity: Go over each grade with each student and have them

get their deposit receipts out to check against your total.

After student is satisfied that his grade is adequate, have

them write out a check to you for whatever they want to spend

on grades. Advise them that they need not spend any more than

is required for any grade and money left in the account will

be accumulated and carried over to the next six week period.

Be sure that you record the grade that the student purchased

and carry over the remaining money for each student. This

might get a little complicated and time consuming for you but

it is good training for the students and is essential for the

program to be effective. Have the student write the amount

they carried over on the top of the back of their time card

to start the following grade period.

Closing: See first week, first day.
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Lesson Plans

Seventh Week, Second Day

Occupational Investigation

Objective: Students will learn the different job

opportunities available in the business and office cluster.

Students will start learning to give presentations before a

group of their peers.

Introduction: Discuss the different problems associated with

the english language and use the following as examples. Place

"bough" on the board and ask them how to pronounce it (same

as bow, to bend over). Tell the students ,"O.K., then "rough"

must be pronounced as (rou)". They will laugh and explain

that it is pronounced as (ruff). You follow this one step

farther by placing "dough" on the board and asking if this

was pronounced (duff). Once again the students will laugh and

tell you that it is pronounced as (doe). You now place

"slough" (pronounced slew) on the board and say that then

this must be pronounced as (slow). The students again advise

you that no, this is pronounced as slew. You finish this

little experiment by saying that surely then "cough" must be

pronounced as (cew). The students end their part of the

experiment by saying that it is pronounced as (koff). This

allows them to visualize how difficult english can be to

others and how they must be careful to use proper english at

all times.
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Activity: Hand out the cluster on business and office careers

taken from the East Texas Occupational Curriculum Laboratory,

pp 111-77 and 111-79. A copy is included for you to make

duplicates for the class. Have the students either read the

popeye comic books or look up careers in the D.O.T. Advise

them that each student needs to prepare a paper on one

occupation in this cluster and be prepared to read this to

the class. Have the students write this report in their own

words and not the big words found in the D.O.T. You might

have to help them with the wording in the D.O.T. as it gets

pretty technical. This is designed to get students used to

presenting material before an audience. Use the whole period

to learn as much about careers in business and office areas

as possible. After each student has written his report on one

occupation, have the foreman instruct his employees to make a

list of as many occupations as they can find in the business

and office category.

Closing: See first week, first day.
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II 1-77

OCCUPATIONAL CLUSTERS

BUSINESS AND OFFICE CAREERS

Definition: Those occupations involved in the mana ement- and sunort
of business and offices.

Family of Occupations

Accounting

Computer

Secretacial Science

Management

Personnel

Finarice

Clerical

Descriotion of Family

Occupations involved in methods of
keeping and DxpIainin financial
records

Occupations involved in electronic
data processing

Occupations involved in record keep-
ing, writing, editing, and taking
dictation.

Occuations involved in planning
and organizing personnel activities

Occupations involved in recruit-
ing, interviewing and hiring
employees

Occupations involved in money manage-
ment

Occupations involved in supporting
on-going office operations

Family of Occupations

Accounting

Computer

Secretarial Science

Examples ofOccupations

Cost Acco:ntant
Tax Accountant
BookkCeepe r
Accounting Clerk
Statistician

Systems Analyst
Key-Punch Operator
Programmer
Tape Librarian
Computer Systems Engineer

Stenograoher
Legal Secretary

162.'6~~013
160. 62-010
2I -. '2-014
216 .i2-010
020. 67-026

20-) 3 -0-30

020 . 014
200. 237-030
003.167-062

202. 362-014
201!. ' 32-0 10
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OCCUPATIONAL CLUSTERS

BUSINESS AND OFFICE CAREERS (Continued)

Family of Occupations

Secretarial Science

Management

Personnel

Finance (Insurance/
Real Estate)

Examples of Occupations

Medical Stenographer
Court Reporter
Court Clerk

Management Trainee
Public Relations

Representative
Supervisor of Sales
Export Manager
Training Instructor

Recruiter
Personnel Clerk
Job Analyst
Personnel Monitor
Interviewer

Bank President

Credit Manager
Insurance Claim Auditor
Actuary
Real Estate Broker

Clerical File Clerk
Order Clerk
Receptionist
Typist
Cashier

D.O.T.

202.362-014
202.362-010
243.362-010

189.167-034

165.067-010
185.157-014
163.117-014
166.277-010

166.267-026
209.362-026
166.267-018
199.167-010
205.362-014

186.117-054
186.167-022
241.267-018
020.167-010
250.357-018

206. 362-010
241.367-054
237.367-038
203.532-066
211.362-010
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Lesson Plans

Seventh Week, Third Day

Occupational Investigations

Objective: Students begin to get used to presenting things to

their peers and at the same time, allowing their peers to

learn about different professions.

Introduction: Take ten words from class misspelled words and

have students attempt to spell them.

Activity: Have the students take the information that they

gathered on vocations and present them orally to the class.

Each student should be allowed time to make their

presentation. Have them state their name, the occupation they

are reporting on and then read the presentation.

Closing: See first week, first day.
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Lesson Plans

Seventh Week, Fourth Day

Occupational Investigations

Objective: Students will be able to determine if they have

legitimate gripes. They will re-evaluate their thoughts

concerning persons in authority.

Introduction: The introduction will be united with the class

period to allow for adequate time to cover the, material.

Activity: Have the students feel free to complain about

adults in general but about teachers in specific. You will

find that they really want to unload on teachers and they

never have the opportunity. Set some ground rules. Do not let

them mention any names. We do not want to get personalities

involved. Set any other rules that you feel need to be

considered to keep the discussion orderly. Do not restrict

them in their complaints, regardless how ridiculous they

might be. We will discuss these later and then they will have

to determine if the complaint is valid and that is the whole

purpose of this exercise. Therefore, if the complaints are

ridiculous, they will see the error of their ways and will

mature from it.

As the students call out their complaints, write them on

the board so everybody can see them. In fact, it would be a

good idea if you appointed someone to copy the complaints

onto a piece of paper so you would have them to discuss
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later. Do not under any circumstances let your feelings be

known at this time concerning any of the complaints. Let the

students have their lead and feel free to complain with no

fear of reprisals. You do not want to stifle their thoughts.

You will have an opportunity to let you feelings be know

Monday when they will be discussed in front of the class.

This will take all period as the students really get into

this activity.

Closing: See first week, first day.
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Lesson Plans

Seventh Week, Fifth Day

Occupational Investigations

Objective: Students will learn daily routines for payrolls,

bank deposits, and record keeping.

Introduction: Have students spell ten words taken from

misspelled words that you have collected from actual spelling

errors by the students in the class.

Activity: Have the foremen fill out the time cards on each

employee. Foreman then fills out the paychecks and gives them

to each employee. The employee takes the paycheck, endorses

it, fills out deposit slip and deposits his check with the

treasurer. The treasurer checks it over, records the deposit

in the account for the employee, initials the deposit slip

and gives it back to the employee. The employee places the

deposit slip in his folder, files the folder, records the pay

on the payroll chart and places the time card in the

appropriate slot. If you have additional time remaining,

utilize this time by playing the baseball game found in the

appendix. This strengthens the students understanding of

classroom rules and conduct.

Closing: The closing is incorporated in the lesson.
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Lesson Plans

Eight Week, First Day

Occupational Investigations

Objective: Students will determine if complaints they made

Thursday are legitimate. They will understand school

regulations and determine which are valid and which might

need alteration.

Introduction: No introduction is required because the

students have been primed for this discussion since Thursday.

Activity: The students will take each gripe one at a time and
discuss it to see if it is a legitimate complaint. You should

have a copy of the gripes that were made on Thursday. You

will be surprised how mature some of the students will become

when they are facing complaints such as, "too much homework".

You will also find some complaints are legitimate and might

be brought to the attention of the Principal such as,

"Teachers give a test and then talk about unimportant things

which cut down the time you have to complete the test." Many
of the gripes have to do with school procedures and/or

legislation and not with teacher shortcomings. Be sure to
point these out to the students. Advise them that many

regulations are set by the school board whose members are
elected by the adults in the community. Teachers have no
control over them and could not change them even if they

wanted to. However, the students' parents can get these
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changed if they really consider them problems. You will be

amazed at how much this discussion improves student morale

especially when you agree with them about some particular

gripe that is legitimate. They even enjoy overruling some of

their own complaints that they consider unimportant.

Closing: See first week, first day.
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Lesson Plans

Eighth Week, Second Day

Occupational Investigations

Objective: Students will determine if complaints they made

Thursday are legitimate. They will understand school

regulations and determine which are valid and which might

need alteration.

Introduction: No introduction is required because the

students are primed to continue the discussion they started

yesterday. They get a lot of pleasure out of being mature and

looking at their own complaints to see if they are legitimate

or not.

Activity: This is a continuation of Monday's lesson. Give

students enough time to evaluate each of the complaints. The

students will take these complaints and discuss them among

each other with you serving as a guide. Keep the discussion

mature and do not let it get out of hand. Make your opinions

known but only in an advisory way. If there is an

explaination for some complaint that the students are unaware

of, bring this to the fore and let them know why this

restriction exists. They accept policy much better after

understanding the reasons. This is a very good exercise to

allow you to get close to your students. You are solving

problems together for the betterment of everyone and a

rapport begins to develop between you and your students that
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no other teacher can match. This will set the stage for the

rest of the semester and increase your control of the

students.

Closing: See first week, first day.
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Lesson Plans

Eighth Week, Third Day

Occupational Investigations

Objective: Students should learn different occupations in the

environment field and learn to present material to class.

Introduction: Place a number from one to fifteen in an

envelope and hold it over your head so the students can

concentrate on it for one minute. Take the number out, tell

them what it is and have them record that number and the

number they guessed on a piece of paper to remain in their

folder for future reference.

Activity: Handout the Environment cluster to students. This

handout was taken directly from the East Texas State

Occupational Curriculum Laboratory, page 111-167. A copy is

included for you to use for making duplications for handouts.

Have each student look up one occupation and condense it into

their own words on a piece of paper to be read to the class

tomorrow. Have them also pick nine more occupations in the

environment cluster to be listed and conveyed to the class

along with their report. This will allow students to be

familar with more occupations in a short amount of time.

Closing: See first week, first day.
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111-167

OCCUPATIONAL CLUSTERS

ENVIRONMENT CAREERS

Definition: Those occupations involved in the use and protection
of natural resources and inhabitants of the land.

Family of Occupations

Pollution Prevention
and Control

Disease Prevention

Environmental Planning

Resource Control

Description of Family

Occupations involved in controlling the
spread of undesirable materials in the
environment.

Occupations involved in controlling
organisms that cause nutritional de-
ficiency or disease.

Occupations involved in planning for
future population growth and increased
demands on natural resources.

Occupations involved in regulating the
use and care of natural resources.

Family of Occupations

Pollution Prevention
and Control

Disease Prevention

Environmental Planning

Resource Control

Examoles of Occupations

Air Analyst
Radiation Monitor
Sewage Plant Operator
Sanitary Engineer
Water Tender

Food and Drug Inspector
Entomologist
Fumigator
Microbiologist
Milk Samnler

Statistician
Urban 'Ianner
GeograDher
Campground Caretaker
Landscape Archi tect

Animal Ecologist
Forester Aide
Park Na turalist
Soil Conservationist
Botanist

D.O.T.

012.261-010
.199.167-010
955.362-010
005.061-030
599.685-122

168.267-042
041.061-046
38.161-010
041.061-058
410. 357-010

020.167-026
199. 167-014
029 . 067-010
406.687-010
00 1. 0 L -018

041 .061-090
452. J34-O0

0-f9. 127-010
S. 061-05-4

041.061-033
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Lesson Plans

Eighth Week, Fourth Day

Occupational Investigations

Objective: Students will learn to present information orally

before their peers and in the presence of a tape recorder.

Introduction: Show the students how the tape recorder works

and see that it is working properly. Have several students

speak their name from various parts of the room and see how

the recorder picks it up.

Activity: Have each student get up in front of the class and

give their report. They will first state their name and then

tell what occupation they used for their report. They will

read their report complete with all of their mistakes and

stammering so they can hear mistakes that they made when the

tape is replayed. Wait until all students have given their

report and then play the tape back for the students to hear.

This first time they are only interested in hearing what they

sound like but their interest level will pick up in the

future. Don't squelch their activity at this time by fussing

about their delivery. This will come in time.

Closing: See first week, first day.
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Lesson Plans

Eighth Week, Fifth Day

Occupational Investigations

Objective: Students will learn daily routines for payrolls,

bank deposits, and record keeping.

Introduction: Have students spell ten words taken from

misspelled words that you have collected from actual spelling

errors by the students in the class.

Activity: Have the foremen fill out the time cards on each

employee. Foreman then fills out the paychecks and gives them

to each employee. The employee takes the paycheck, endorses

it, fills out deposit slip and deposits his check with the

treasurer. The treasurer checks it over, records the deposit

in the account for the employee, initials the deposit slip

and gives it back to the employee. The employee places the

deposit slip in his folder, files the folder, records the pay

on the payroll chart and places the time card in the

appropriate slot. If you have additional time remaining,

utilize this time by playing the baseball game found in the

appendix. This strengthens the students understanding of

classroom rules and conduct.

Closing: The closing is incorporated in the lesson.
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Lesson Plans

Ninth Week, First Day

Occupational Investigations

objective: Students will learn about the different types of

jobs in the fine arts and humanities cluster.

Introduction: Have students spell ten words that are normally

misspelled.

Activity: Pass out a copy of the fine arts and humanities

cluster to each student. This handout was taken directly from

the Occupational Curriculum Laboratory from East Texas State

Univerity pages 111-187 and 111-189. A copy is included for

you to use for making duplications for the class. Have each

group pick one family to research and each student pick one

occupation in that family. Have each student look up that

occupation and write a report in their own words explaining

to the rest of the class what the occupation requires. When

the students have finished writing their report, have them

make a list of as many occupations as they can find in the

D.O.T. to be presented to the class as a part of their

report.

Closing: See first week, first day.
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111-187

OCCUPATIONAL CLUSTERS

FINE ARTS AND HUMANITIES CAREERS

Definition: Those occupations involved in developing and Presenting
the beauty and values of a culture

Family of Occupations

Visual Arts

Writing

Performing Arts

Religion and Theology

Languages and Linguistics

History and Museums

Description of Family

Occupations involved in producing art
images

Occupations involved in artistic.commu-
nication in written forms

Occupations involved in producing music,
theater, and dance

Occupations involved in providing
religious services

Occupations involved in studying writ-
ten and oral languages

Occupations involved in preserving and
studying the records and materials of
the past

Family of Occupations

Visual Arts

Writing

Performing Arts

Examples of Occupations

Layout Artist
Medical Illustrator
Cartoonist
Painter
Apprentice Photographer

Fiction Writer
Playwright
Poet
Technical Writer
Lexicographer

Choreographer
Stage Manager
Drama Critic
Actor
Choral Director

D.O.T.

141.061-018
141.061-026
141.061-010
141.06L-010
143.062-018

131.067-046
131.067-038
131.067-042
131.267-026
132.067-018

151.027-010
962.167-014
131.067-013
150.047-010
152.047-010



129

OCCUPATIONAL CLUSTERS

FINE ARTS AND HUMANITIES CAREERS (Continued)

Family of OccUpations

Religion and Theology

Languages and Linguistics

History amd Museums

Examples of Occupations

Clergy Member
Rabbi
Missionary
Director of Religious
Education

Christian Science
Practitioner

Linguist
Translator
Philologist
Etymologist
Interpreter

Historian
Genealogist
Military History

Archivist
Curator
Armorer Technician

D.0. T.

120.007-010
120.007-010
120.007-010

129.107-022

129.107-014

059.067-014
137.267-018
059.067-010
137.267-010
137.267-010

052.067-022
052.067-018

010.167-018
102.017-010
109.231-010
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Lesson Plans

Ninth Week, Second Day

Occupational Investigations

Objective: Students will learn to speak before their peers

and in the presence of a tape recorder.

Introduction: Show the students how the tape recorder works

and see that it is working properly. Have several students

speak their name from various parts of the room and see how

the recorder picks it up.

Activity: Have each student get up in front of the class and

give their report. They will first state their name and then

tell what occupation they used for their report. They will

read their report complete with mistakes and stammering so

they can hear mistakes they make on the tape. Have all of the

students give their reports before playing back the tape for

the class. Make a point of being critical at this point of

poor diction, especially the pronounciation of the students

name. Most students state their name so fast that you can not

recognize what they said unless it is a common name and you

can guess. Advise them that they should pause between the

first name and the last name to allow the listener to

differentiate between the two. Do not embarass the students

but be critical pointing out weak spots in their reports. The

reason we are doing this is to get students to improve their

diction and presentation. They can not improve if they are
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not aware of mistakes. Ask the class to help you find weak

spots in each of the reports when you play them back.

Closing: See first week, first day.
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Lesson Plans

Ninth Week, Third Day

Occupational Investigations

Objective: Students will learn about the different types of

jobs in the transportation cluster.

Introduction: Have students spell ten words that are normally

mispelled.

Activity: Pass out to each student, a copy of the

Transportation cluster as taken from the Occupational

Curriculum Laboratory printed by East Texas State Univerity,

pages 111-395 and 111-397. A copy of this handout is included

to allow you to make duplications for the class. Have each

group pick one family to look up and each student pick one

occupation in that family. Have each student look up that

occupation in the D.O.T and write a report in their own words

explaining to the rest of the class what the occupation

requires. Have them also make a listing of as many

occupations as they can find in their family group to be

presented along with their report.

Closing: See first week, first day.
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II -39 5

OCCUPATIONAL CLUSTERS

TRANSPORTATION CAREERS

Definition: Those occupations involved in moving people and goods
from one place to another

Family of Occupations

Highway Transport

Rail Transport

Airborne Transport

Pipeline Transport

Water Transport

Description of Family

Occupations involved in moving
people and things by bus, truck,
or taxi

Occupations involved in transport-
ing freight and people via the rail-
roads

Occupations involved in flying
people and freight to destinations

Occupations involved in transporting
solids and liquids by pipe

Occupations involved in moving
people and goods over the oceans and
inland waterways

Family of Occupations

Highway Transport

Rail Transport

Airborne Transport

Examples of Occupations

Flatbed Truck Driver
Trucker Helper
Taxi Driver
Parking Lot Attendant
Dispatcher

Locomotive Operator
Helper

Locomotive Engineer
Railroad Maintenance
Clerk

Yard Manager
Switch Tender

Pilot
Navigator
Air Traffic Control

Specialist
Airplane Inspector
Airplane Mechanic

D.O.T.

905.663-014
905.687-010
913.463-018
915. 473-010
913.367-010

910.367-022
910.363-018

2.21.362-026
184.167-278
910.667-026

196.263-014
196.167-014

193.162-018
621.261-010
621.281-014
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OCCUPATIONAL CLUSTERS

TRANSPORTATION CAREERS (Continued)

Pipeline Transport

Water Transport

Coal Pipeline Operator
Chief Gager
Gas Dispatcher
Main Line Station

Engineer
Pump Station Operator

Ship's Captain
Ship Runner
Purser
Lock and Dam Equipment
Repairer

Supercargo

914.362.010
914.134-010
953.167-010

914.363-018
914.362-018

197.167-010
222.567-014
197.167-014

899.281-010
248.167-010
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Lesson Plans

Ninth Week, Fourth day

Occupational Investigations

Objective: Students will learn to speak and act before their

peers by presenting a report to the class in the presence of

a video tape camera complete with television set.

Introduction: Show the students how the video tape recorder

works and see that it is working properly. Have several

students speak their name from various parts of the room and

see how the video tape recorder picks it up. Be careful

because this is so much fun that you will use most of the

class period on this activity if you aren't careful.

Activity: Have each student get up in front of the class and

give their report in full view of the video camera. They will

first state their name and then tell what occupation they

used for their report. They will read their report complete

with mistakes and stammering so they can hear and see

mistakes they make on the video tape. Allow all students to

finish their reports before playing back the video tape. Do

not be too critical at this point because the students are

only interested in seeing what they look like on television

and will not pay much attention to you anyway.

Closing: See first week, first day.
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Lesson Plans

Ninth Week, Fifth Day

Occupational Investigations

Objective: Students will learn daily routines for payrolls,

bank deposits, and record keeping.

Introduction: Have students spell ten words taken from

misspelled words that you have collected from actual spelling

errors by the students in the class.

Activity: Have the foremen fill out the time cards on each

employee. Foreman then fills out the paychecks and gives them

to each employee. The employee takes the paycheck, endorses

it, fills out deposit slip and deposits his check with the

treasurer. The treasurer checks it over, records the deposit

in the account for the employee, initials the deposit slip

and gives it back to the employee. The employee places the

deposit slip in his folder, files the folder, records the pay

on the payroll chart and places the time card in the

appropriate slot. If you have additional time remaining,

utilize this time by playing the baseball game found in the

appendix. This strengthens the students understanding of

classroom rules and conduct.

Closing: The closing is incorporated in the lesson.
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Lesson Plans

Tenth Week, First Day

Occupational Investigations

Objective: Students will learn how to develop a floor plan

for building a house.

Introduction: None, due to the fact that this activity takes

so much time and is so entertaining to the students.

Activity: This is the beginning of a series of activities

that will take the better part of three weeks to complete.

Each group is going to represent a newly married couple

starting a budget. There is no age requirement (preferably

twenty-five years old) nor is there a monetary restriction

with the exception that they should not go overboard. Have

the students draw up a basic floor plan of the house of their

dreams, including diminsions of all rooms. This can be done

in different ways. All of the students in the group can make

suggestions with one person drawing the accepted plan or you

can have each person draw up their own floor plan and have

the group vote on which one they want to accept. Remember,

this is to be done as a married couple. The entire group

represents one couple and should learn to think as a couple

rather than as a group of six students.

A blank budget sheet is included for you to make

duplications and one of these should be given to the foreman

of each group. This sheet will have to be filled in and



138

turned in at the end of the exercise with all blanks

completed.

Closing:. See first week, first day.



Married Couple Budget

Est.Total Est.Price Actual Act. Price
Price Per Mo. Price Per Month

Item

House (Sg.Ft.

Furniture

Cars: 1.

2.

Food

Insurance: car 1.

car 2.

Hospital

Life

House

Entertainment

Gasoline

Car Repairs

SewageWater,Garbage

Electricity

Natural Gas

Telephone

T.V. Cable

Clothing

Taxes County

School

City

139

)
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Lesson Plans

Tenth Week, Second Day

Occupational Investigations

Objective: Students will learn diminsions as they determine

the square footage in the house that they have built.

Introduction: None. See tenth weekfirst day.

Activity: Have the students take the floor plan that they

determined yesterday and add diminsions to each room. They

should be advised that the overall cost of the house is going

to be based on the square footage. Although we are not being

restrictive in the size of their house, they should use

wisdom on the size of each room. Make their houses

comfortable and one that they would appreciate living in and

raising a family but not one that is out of reach of their

proposed income. Use the diminsions of your classroom to give

them an idea of size. Most of the groups will use the first

of this period to complete the floor plan and will get the

square footage by the end of the period. Do not let anyone

have a kitchen sixty feet by forty feet or a bedroom that is

seventy feet by seventy feet. This will happen if you do not

observe them carefully.

Closing: See first week, first day.
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Lesson Plans

Tenth Week, Third Day

Occupational Investigations

Objective: Students will determine the cost of their houses

by calling building contractors and they will determine what

furniture will be required in each room of a house.

Introduction: None, see tenth week. first day

Activities:

I. Have the students estimate how much they think their house

will cost before they go any further. They have to establish

a price in their head prior to getting actual costs or they

will not be moved either way by those costs.

II. Let each group of students locate building contractors

in the telephone book and call to establish bids on their

houses. You can not imagine the shock that these students get

when they take the price per square foot from the bids and

multiply that times the square footage of their house. They

probably will come up to you and tell you that they think

they made a mistake since the price is so much more than they

estimated for the house.

III. Each group of students will now get a seperate piece of

paper for each room in their house. They will then list the

furniture required in that room. I would suggest that the

foreman assign each student one room and let them determine

what furniture needs to be purchased. Each room should be
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filled by the end of the period. If not, don't worry, they

might need more time to think on this matter.

Closing: See first week, first day.
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Lesson Plans

Tenth Week, Fourth Day

Occupational Investigations

Objective: Students will learn daily routines for payrolls,

bank deposits, and record keeping.

Introduction: Have students spell ten words taken from

misspelled words that you have collected from actual spelling

errors by the students in the class.

Activity: Due to the fact that tomorrow is a holiday, normal

friday activities will be conducted today. Have the foremen

fill out the time cards on each employee. Foreman then fills

out the paychecks and gives them to each employee. The

employee takes the paycheck, endorses it, fills out deposit

slip and deposits his check with the treasurer. The treasurer

checks it over, records the deposit in the account for the

employee, initials the deposit slip and gives it back to the

employee. The employee places the deposit slip in his folder,

files the folder, records the pay on the payroll chart and

places the time card in the appropriate slot. If you have

additional time remaining, utilize this time by playing the

baseball game found in the appendix. This strengthens the

students understanding of classroom rules and conduct.

Closing: The closing is incorporated in the lesson.
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Lesson Plans

Tenth Week, Fifth Day

Occupation Investigations

OFFICIAL SCHOOL HOLIDAY

Since this is not a scheduled school day it is not considered

as one of the days of the lesson plans.



145

Lesson Plans

Eleventh Week,First Day

Occupational Investigations

Objective: Students will learn to estimate values of

household furniture.

Introduction: None, See Tenth Week, First Day

Activity: Students should have their house plans drawn, the

square footage determined and their house price estimated

along with monthly cost estimates. They should have all of

the furniture in the rooms. Have the students estimate each

room of their house taking each piece of furniture and

estimating the cost of that item. After each room is

completed, they should be able to determine a complete cost

for that room and place the total on the sheet. Before the

period is over, they should be able to have a complete total

estimate of the cost of the furniture in their house. It

should not take long to estimate the price of furniture since

all they're making is an educated guess. Have the students

place the estimated price of all of the furniture in their

house on the sheet that was passed out on the first day of

this exercise. This sheet will be referred to as the cost

cover sheet. Complete the estimated prices on that sheet by

filling in the estimated total price and estimated price per

month for the second item marked furniture.

Closing: See first week, first day
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Lesson Plans

Eleventh Week, Second Day

Occupational Investigations

Objective: Students will begin to familiarize themselves with

prices in the commercial world by determining actual prices

on furniture.

Introduction: See Tenth Week, First Day.

Activity: The students should have estimates for all of the

furniture in their house. They will now determine actual

costs of the items through catalogues, newspapers and/ or

calling businesses on the telephone. The best method is to

have each student take one room and find the price for the

furniture in that room while other students are doing the

same on other rooms. This cuts down on class time and

involves all of the students. This activity will not be

completed during this class period.

Closing: See first week, first day.
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Lesson Plans

Eleventh Week, Third Day

Occupational Investigations

Objective: Students will continue to familiarize themselves

with prices in the commercial world.

Introduction: None. See Tenth Week, First Day

Activity: This will be a continuation of the previous day in

that students will continue to price the furniture and

appliances that they have in their house. Some of the

students will complete this portion of the exercise and you

should be prepared for them to assist in locating other

information. Have those that are not through, continue with

their pricing while the ones that are finished could get

other prices for the class. They could call the utilities

office and determine sewage,water and garbage prices. They

can call insurance agents to determine basic insurance rates

for hospital, Life and Home Owners policies, etc.

Closing: See first week, first day.
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Lesson Plans

Eleventh Week, Fourth Day

Occupational Investigations

Objective: Students will determine estimates of all of the

other expenditures on their budget.

Introduction:None. See tenth week, first day

Activity: Have the students estimate all of the other

expenditures on the cost cover sheet that was handed out on

tenth week, Day One. You will have considerable arguments

from the students as they will complain that they do not have

any idea what any of this costs. Explain to them that you

realize they don't know these prices but in order for the

exercise to be effective, they must make an educated guess to

use as a comparison for actual prices later. If you can

stimulate discussion in each group, you will come up with

some pretty good estimates and the discussions will be

stimulating to the students.

Closing: See first week, first day.
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Lesson Plans

Eleventh Week, Fifth Day

Occupational Investigations

Objective: Students will learn daily routines for payrolls,

bank deposits, and record keeping.

Introduction: Have students spell ten words taken from

misspelled words that you have collected from actual spelling

errors by the students in the class.

Activity: Have the foremen fill out the time cards on each

employee. Foreman then fills out the paychecks and gives them

to each employee. The employee takes the paycheck, endorses

it, fills out deposit slip and deposits his check with the

treasurer. The treasurer checks it over, records the deposit

in the account for the employee, initials the deposit slip

and gives it back to the employee. The employee places the

deposit slip in his folder, files the folder, records the pay

on the payroll chart and places the time card in the

appropriate slot. If you have additional time remaining,

utilize this time by playing the baseball game found in the

appendix. This strengthens the students understanding of

classroom rules and conduct.

Closing: The closing is incorporated in the lesson.
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Lesson Plans

Twelfth Week, First Day

Occupational Investigations

Objective: Students should be able to determine the monthly

payments of their house, furniture and cars.

Introduction: None. See tenth week, day one.

Activity: Each student group should have determined the

actual cost of their house by calling building contractors

and getting cost per square footage that will fit their

house. If they multiply this times the square footage, they

will determine the actual cost of the house. To determine the

cost of monthly house payments, you will need a mortgage

payment table book. This book can be ordered from Financial

Publishing Company, 82 Brookline Avenue, Boston,

Massachusetts, 02215. Students should call a bank or any

financial institution to determine percentage on house

mortgages.

Have the students also call a financial institution to

determine the percentages on financing automobiles and

furniture. Determine the monthly payments the same way you

did for the house by using the mortgage payment table book.

Closing: See first week, first day.
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Lesson Plans

Twelfth Week, Second Day

Occupational Investigations

Objective: Students will determine the prices of insurance,

utilities and taxes in their community.

Introduction: None. See tenth week, first day.

Activity: Students should call different insurance companies

to determine insurance on cars, hospital, life and house. Do

not bother these people with everyone calling for each

estimate. Have one student call about car insurance and

advise them that you only need a rough estimate on an economy

car, a luxury car and a sports car. You can fill in on any

other car by using these as examples. Have another student

call about house insurance again explaining that they are

students and only need rough estimates for a class activity.

Another student can call about life insurance and get

information for the rest of the class. Another student can

get hospital insurance estimates for the whole class to use.

You will find that if you use proper tact and diplomacy, the

insurance companies love this exercise since it prepares

students for their product in the future. You might wish to

call the insurance companies in advance and advise them of

your project so they will be prepared for the students when

they call. This saves students embarassement when they call

for this information and do not know exactly what they should
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say.

After the students have gotten estimated prices for

taxes, utilities and insurance, you can give actual price

information to the rest of the classes and not have any more

students calling on the telephone. You do not want to bother

businessmen any more than you have to. Taxes and utilities

are too complicated to have students call. You should do this

in advance and have an average prepared to give the class.

Have someone call the Home Demonstration Agent or the high

school homemaking teacher to get a monthly projection for

food. The rest of the items will have to be moved over from

the monthly estimtes to the actual price since no one can

determine what you will spend per month on gasoline,

clothing, car repairs or entertainment.

Closing: See first week, first day.
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Lesson Plans

Twelfth Week, Third Day

Occupational Investigations

Objectives: Students should acquire knowledge of what it

would cost them to live each month based on their own

expectations and what they would have to make to live like

this. They will also begin to determine what their parents

make per month in salary.

Introduction: None. See tenth week, first day

Activity:

I. By the end of the period, every group should have the

complete total of monthly expenditures for their newly

married couple. Have them also add up the estimated monthly

expenses to compare to the actual. Explain that in order to

pay this much per month, you will have to make a lot more.

You can call a local Certified Public Accountant for this

information but presumably, most of the students will be in

the forth-five per cent tax bracket(based on payments for

their couple) so you would have to explain that forth-five

per cent of their salary goes to the federal government in

income tax while 6.7 per cent goes to social security tax.

The 6.7 per cent is only for the first $37,800 but this will

only confuse them. I would explain it to them but figure the

expected montly salary by adding forth-five per cent and 6.7

per cent for a total of 51.7 per cent. To determine how much
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you would have to make to afford these payments, take the

total percentage paid to the government and subtract it from

100 per cent. In this case, the answer would be 48.3 per

cent. Now take the total payments and divide them by .483.

This will give you your salary before taxes.

II. Hand out parent salary questionnaire. A copy is oncluded

for you to make duplications for the class. Have the students

fill these in with their estimate of what their parents do

and how much they make monthly. They will argue with you that

they do not know or even have any idea what their parents

make. Do not let that throw you because you have to get them

to make some estimate so they will have something to comapre

to later. Take up these papers and hold them in suspense for

later. Hand the students another parent questionnaire and

advise them to take it home and discuss it with their

parents. Advise them that under no circumstances should they

bring it back to school nor discuss what they found out from

their parents with any of their friends. This information is

confidential between them and their family and should never

be discussed. It is nobody's business what your parents make

and we do not seek to know this information nor do we want to

know.

Closing: See first week, first day.
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Lesson Plans

Twelfth Week, Fourth Day

Occupational Investigations

Objective: Students will be able to compare the salaries they

would have to make to those of their parents and silently

reflect on the difference.

Introduction: None. See tenth week, first day.

Activity: Without discussing parents salaries, have the

students compare their parents monthly salary with those

required to live as their budget indicated. Point out to the

students that now they know how much it is going to take to

live like they want to live. Have them reflect on how this

money relates to their parents and their monetary status. The

students should now be able to more adequately pursue

occupations with an idea of monthly salaries. Have the

students attempt to list different occupations that they feel

would qualify for this monthly salary as indicated by their

budget. Check these occupations out and see if they come

close. Point out also that money is not the only reason for

working. They should pick an occupation that they could be

happy with and not sell out just for money.

Discuss with the class how their parents answered the

question about inheriting one million dollars. They will be

amazed that most parents would keep working because there is

something about personal pride that keeps you accomplishing
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things.

Closing: See first week, first day.
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Parent Salary Questionnaire

Students Name:

Address:

Telephone No:

Fathers Name:

Fathers Occupation:

Fathers Salary Per Month:

Mothers Name:

Mother Occupation:

Mothers Salary Per Month:

Why do your parents work?

If your parents inherited one million dollars tax free, would

they continue to work?
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Lesson Plans

Twelfth Week, Fifth Day

Occupational Investigations

Objective: Students will learn daily routines for payrolls,

bank deposits, and record keeping.

Introduction: Have students spell ten words taken from

misspelled words that you have collected from actual spelling

errors by the students in the class.

Activity: Have the foremen fill out the time cards on each

employee. Foreman then fills out the paychecks and gives them

to each employee. The employee takes the paycheck, endorses

it, fills out deposit slip and deposits his check with the

treasurer. The treasurer checks it over, records the deposit

in the account for the employee, initials the deposit slip

and gives it back to the employee. The employee places the

deposit slip in his folder, files the folder, records the pay

on the payroll chart and places the time card in the

appropriate slot. If you have additional time remaining,

utilize this time by playing the baseball game found in the

appendix. This strengthens the students understanding of

classroom rules and conduct.

Closing: The closing is incorporated in the lesson.
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Lesson Plans

Thirteenth Week, First Day

Occupational Investigations

ObJective: Students will learn to tabulate their own six week

salary and write a check for their grade.

Introduction: Have students spell ten words taken at random

from words that they have misspelled in previous papers.

Activity: Students will use their time cards and their

deposit slip receipts to determine how much money they have

made during the six weeks and deposited on account in the

class treasury. The instructor will also tabulate their money

and call each individuals name and the amounts on the class

record to see if the two totals match. If they don't, go to

the daily grade charts and the class treasurer records to

determine the proper amount they have in account. Students

will then write a check to the instructor for the grade that

their money will purchase. They can purchase any grade less

than the amount of money in their account and carry the

remainder in their account for the next six weeks if they are

so inclined. After the students have purchased their grades,

they can discard all of their previous records if they

desire.

Closing: See first week, first day.
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Lesson Plans

Thirteenth Week, Second Day

Occupational Investigations

Objective: Students will become familar with the occupations

in the communications and media field.

Introduction: Discuss the article titled Selfish Teens Need

Discipline. A copy is included for duplication. Do not

morally lecture the students but point out that everyone

feels better when they have guidelines and learn to respect

these guidelines. Discipline is the method through which

these are accomplished. You do not know whether you have done

good or bad if you do not have guidelines and discipline to

enforce them. If proper guidelines are accomplished in sub

adulthood, it will provide for a much happier, well adjusted

adulthood.

Activity: Hand out copy of communications and media careers.

This is taken directly from the East Texas State Univeristy

Occupational Curriculum Laboratory, pages III-101 and

111-103. A copy of this hand out is included for you to make

duplications for the class. Have the students pick one career

and research it. Have each student write a report in their

own words on that career to be read and recorded the

following day.

Closing: See first week, first day.
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Selfish teens
need discipline

By CLARENCE PETERSEN
Chicago Tribune Service

CHICAGO - Fallout from the Me Decade
of the late '60s and early '70s is showing up
in the inability of a "huge group of adoles-
cents to make the transition from late child-
hood to self-sufficient young adulthood,"
says Dr. Elaine Moor, clinical psychologist
and director of the intervention services
program at Ada S. McKinley Community
Services, a private Chicago agency.

"Truancy is rampant," Moor says, "and
this attitude is also a pattern for how adoles-
cents will deal with gainful employment.

"There is virtually no motivalion to do for
others in social contacts, and the sole moti-
vation for doing anything at all seems to be
what the adolescent can get out of the act for
him or herself.".

Moor is speaking of suburbs as well as cit-
ies, of poor as well as affluent, when she
says, "It is Imperative that parents set up
clear-cut rules for behavior and provide rea-
sonable rewards for adherence to the rules
as well as appropriate consequences for
breaking them."

She warns parents of adolescents not to
pretend to themselves that their children
will outgrow this behavior. They won't.
They'll grow more deeply into it.

jw
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OCCUPATIONAL CLUSTERS

COMMUNICATIONS AND MEDIA CAREERS

Definition: Those occupations involved in the designing and giving
of information or messages.

Family of Occupations

Journalism

Motion Pictures

Telephone and Telegraph

Recording Industry

Radio Television
Broadcasting

Satellite and Laser
Transmission

Description of Family

Occupations involved in writing and
editing newspapers, books,and magazines

Occupations involved in making movies

Occupations.involved in sending and re-
ceiving messages.

Occupations involved in making records
and tapes.

Occupations involved in preparing
radio and television programs

Occupations involved in sending, and
receiving information over long distances

Family of Occupations Example of Occupation

Journalism Foreign Correspondent
Proofreader
Book Critic
Newspaper Editor
Crossword Puzzle Maker

Motion Pictures

Telephone and Telegraph

Producer
Art Director
Script Writer
Special Effects

Specialist
Property Handler

Telegram Messenger
Radio Telephone Operator
Telegraphic Typewriter

Installer
Line Repairer
Pole Framer

132.267-018
209.387-030
131.067-018
132.017-014
139.087-010

187.167-174
142.031-010
131.087-018

962.281-018
962.687-022

230.667-010
193.262-034

822.381-010
822.381-026
959.884-010

D.0.T.
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III-103

OCCUPATIONAL CLUSTERS

COMMUNICATIONS AND MEDIA CAREERS (Continued)

Family of Occupations

Recording Industry

Radio and Television
Broadcasting

Satellite and Laser
Transmission

Example of Occupation

Musician
Studio Engineer
Arranger
Composer
Dubbing Machine Operator

Copyright Expert
Sound Effects Technician
Announcer
Broadcast Checker
Radio Repairer

D.O. T.

152.041-010
003.167-018
152.067-010
152-067-014
194.362-010

249.262-010
962.281-010
159.147-010
249. 387-010
720 .281-010

(In this new and growing field, occupationshave not yet been fully classified. Re-search and engineering are important
present-day activities.)
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Lesson Plans

Thirteenth Week, Third Day

Occupational Investigations

Objective: Students will learn to present oral reports to

their peers and learn about communication and media careers.

Introduction: Put three of the comedy puzzles on the board

and allow the class five minutes to solve them. The comedy

puzzles can be found in the appendix. Tell them the answers

if they have not solved them in five minutes. This greatly

increases their power of deductive reasoning. They will get

better and better as you progress with this activity.

Activity: Have each student come to the front of the room,

read his report while you record it. Play the recording back

after everyone has completed their assignment. Students

should be able to determine a distinct difference in their

presentation now as opposed to when the first one was given.

If not, emphasize that they need to work on presentations and

point out weaknesses. At this point, do not be overly

concerned with embarassing anyone because they should have

realized that this activity is benefitting them and they are

over their initial fear.

Closing: See first week, first day.
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Lesson Plans

Thirteenth Week, Fourth Day

Occupational Investigations

HOLIDAY - THANKSGIVING



166

Lesson Plans

Thirteenth Week, Fifth Day

Occupational Investigations

HOLIDAY - THANKSGIVING
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Lesson Plans

Fourteenth Week, First Day

Occupational Investigations

Objective: Students will learn to be responsible for their

own future grade records by tabulating and expanding their

present grade into final grade.

Introduction: Place three of the comedy puzzles on the board

and let the students study them for five minutes while you

are taking roll etc. Comedy puzzles can be found in the

appendix.

Activity:

I. Have the students take deposit slips that they have on

hand and tabulate money in their account in the class

treasury. You will also tabulate their grade. After the

students have completed their tabulations, call out each

students name and the money he presently has in his account.

If the students do not have the same total, have them come by

one at a time and determine who has the error. You have the

grade book, deposit records, checks that were deposited and

pay charts that each student fills out daily to compare for

your records. After the student has determined how much money

they have on account, have them determine what their six

weeks grade will be by adding $250.00 for each of the

remaining five weeks. This should give them three seperate

grades. One for the first six weeks, one for the second six
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weeks and one for their projected third six weeks. They

probably will not have records of the amounts for the first

two grade periods but you can give them this information from

your grade book. If they check these totals against the

semester totals located in the appendix, they can determine

what their grade will be for the course if they do no more

extra work. Those who are not satisfied with this grade will

have the remaining five weeks to do whatever is required to

earn the grade they would like.

II. Have the foremen from last week pay their employees for

the short week that had the two days of holiday. Be sure and

advise the students that they will be paid for Thursday and

Friday the same as teachers.

Closing: See first week, first dAy.
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Lesson Plans

Fourteenth Week, Second Day

Occupational Investigations

Objective: Students will be able to better evaluate

themselves by having to determine different aspects of their

life.

Introduction: Place three of the comedy puzzles on the board

for the students to study while you take roll etc. Comedy

Puzzles can be found in the appendix.

Activity: Hand out the sheets on COAT OF ARMS. A copy of this

handout is included for you to use for making duplications

for the class. The students are to fill each of the seven

places according to the following criteria:

1. In the first space they should put one word that indicates

their highest value( honesty, truthfulness, integrity, love,

faith etc.).

2. In the second space they should draw a picture of their

greatest interest or skill. We are not interested in artistic

ability but if it comes out, that is more the better.

3. In the third space, they need to place one or more words

indicating their career preference at the present. They

should not consider abilities, age, training etc. but what

they would be right now if they could.

4. In space number four, they can put their choice. Whatever

they would like to include is perfectly all right as long as
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it is not dirty etc.

5. In space number five, they are to draw a front view of the

house of their dreams.

6. In space six, they are to draw a flag that represents

their symbolic meaning. They will want to know what symbolic

means and you can explain that the flag with the coiled

rattle snake displayed by the colonies which read, "Don't

Tread On Me" was symbolic of their feelings. You leave me

alone, I'll leave you alone but if you tread on me, I'll bite

you.

7. In space seven, the students need to develop and place a

personal motto. This should be something that they would like

to either live by or be associated by. The best known motto

is do unto others as you would have them do unto you. Another

motto was Patrick Henrys' famous GIVE ME LIBERTY OR GIVE ME

DEATH. Give them one copy to use as a scratch sheet and then

they may get another later to really color and decorate.

Closing: See first week, first day.
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Lesson Plans

Fourteenth Week, Third Day

Occupational Investigations

Objective: Students will be able to better evaluate

themselves by having to determine different aspects of their

life.

Introduction: Place three of the comedy puzzles on the board

for the students to study while you take roll etc. Comedy

Puzzles can be found in the appendix.

Activity:

I. Have the students continue to work on the Coat Of Arms

from the previous day. They should complete this assignment

today.

II. Place an announcement on the board that there will be a

folder check on Monday. All folders should include the cover

sheet of the fifteen clusters showing the "A beft = 3cm,2hp"

listing. This is the sheet that you handed out showing all of

the fifteen clusters. The folder should also contain the

agribusiness and natural resources cluster, the business and

office cluster, the environment cluster, the fine arts and

humanities cluster, the transportation cluster and the

communications and media cluster. Advise the students that if

all of the clusters are not in the folder, there will be a

$100.00 dock. If any student is missing any cluster sheet, he

will have to copy the sheet as no more are to be given out.
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You might advise students that if they were absent on that

day and did not ask for any materials that they missed in

their absence, then they are responsible for copying that

material. This prevents students from leaving their material

on the table and then telling you at the inspection that they

were absent the day you gave out that information. Leave the

information on the black board until Monday so that the

students will be reminded each day of the inspection and the

$100.00 dock.

Closing: See first week, first day.



174

Lesson Plans

Fourteenth Week, Fourth Day

Occupational Investigations

Objective: Students will become familiar with occupations in

the consumer and homemaking field.

Introduction: Place three of the comedy puzzles on the board

for students to interpret while you check roll etc.

Activity: Hand to each student a copy of the consumer and

homemaking careers cluster. This was taken directly from the

East Texas State University Occupational Curriculum

Laboratory, page number 111-147. A copy of this cluster is

included for you to make duplications for the class. Have the

students pick one career and research it in which ever method

they choose. Have the students write a report in their own

words on this profession and have it available for

presentation Monday.

Closing: See first week, first day.
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111-147

OCCUPATIONAL CLUSTERS

CONSUMER AND HOMEMAKING CAREERS

Definition: Those occupations involved in the development of goods
and services that improve the quality of home life.

Family of Occupations

Food.

Housing and Household Equip-
ment

Textiles and Clothing

Family Economics and Home
Management

Family Relations and Child
Development

Description of Family

Occupations involved in providing food
and food information for consumers

Occupations involved in designing and
developing home interiors and home
equipment

Occupations involved in designing and
developing fabrics and clothing

Occupations involved in assisting per-
sons with home and budget management

Occupations involved in studying and
improving family relations and child
growth

Family of Occupations

Food

Housing and Household
Equipment

Textiles and Clothing

Family Economics and
Home Management

Examples of Occupations

Food Service Supervisor
Food Technologist
Dietician
Research Nutritionist
Food Tester

Color Expert
Home Service

Representative
Home Service Director
Interior Decorator
Tester

Textile Technician
Fashion Coordinator
Drapery Hanger
Sewing Machine Operator
Textile Chemist

Director of Consumer
Education

Home Economist

D.O.T.

319.137--010
041.081-010
077.127-010
077.061-010
029.361-014

141.051-010

096.161-010
C96.161-010
142.051-014
011.3.61-010

739.637-010
185.157.010
869.484-014
787.632-066
Term

Term
096.121-014
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OCCUPATIONAL CLUSTERS

CONSUMER AND HOMEMAKING CAREERS (Continued)

Family of Occupations

Family Economics and
Home Management

Family Relations and
Child Development

Examples of Occupations

Budget Consultant
Family Economics

Journalist
Family Finance

Specialist

Child Development
Researcher

Nursery School Teacher
Family Relations Journalist
Child Development Teacher
Extension Service

Specialist

D.O.T.

160.207-010

Term

Term

045.061-010

359.677-018
Term
045.061-010

096.128-010



177

Lesson Plans

Fourteenth Week, Fifth Day

Occupational Investigations

Objective: Students will learn daily routines for payrolls,

bank deposits, and record keeping.

Introduction: Have students spell ten words taken from

misspelled words that you have collected from actual spelling

errors by the students in the class.

Activity: Have the foremen fill out the time cards on each

employee. Foreman then fills out the paychecks and gives them

to each employee. The employee takes the paycheck, endorses

it, fills out deposit slip and deposits his check with the

treasurer. The treasurer checks it over, records the deposit

in the account for the employee, initials the deposit slip

and gives it back to the employee. The employee places the

deposit slip in his folder, files the folder, records the pay

on the payroll chart and places the time card in the

appropriate slot. If you have additional time remaining,

utilize this time by playing the baseball game found in the

appendix. This strengthens the students understanding of

classroom rules and conduct.

Closing: The closing is incorporated in the lesson.
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Lesson Plans

Fifteenth Week, First Day

Occupational Investigations

Objective: Students will determine the consequences for not

being responsible for their equipment.

Introduction: Discuss the article "Teens Need More

Discipline" found in thirteenth week, second day. This needs

to be emphasized and stress that it is for their own future

that you are concerned. Point out that they will need to be

disciplined to find work of any caliber and that training

should start now. Explain to them that discipline does not

mean punishment but instead it means training. If you want to

be a good athlete, you have to be trained and if you want to

be a good citizen and/or employee, you have to be trained.

Activity: Last week, a notice was placed on the board that a

folder inspection would be held and $100.00 docked if all of

the clusters were not in the folder. This is designed to make

sure that the students file and keep this information as it

will be helpful in their future. Today all of the folders are

to be inspected by the Foremen for this week and appropriate

docks given to those who do not have all of their clusters.

Have each foreman bring all of the folders up to you and

advise you if they were complete or not. You in turn will

advise the foreman who will be docked if necessary.

Closing: See first week, first day.
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Lesson Plans

Fifteenth Week, Second Day

Occupational Investigations

Objective: Students will learn to adequately present

themselves in front of the public and improve their self

image.

Introduction: Select three of the comedy puzzles from the

appenxix and place on the board for the students to solve

while you check roll etc.

Activity: Have each of the students stand up in front of the

video tape machine and give the report that they made from

the lesson on Thursday (fourteenth Week, fourth day). Have

the students give their name and then identify the vocation

on which they are reporting. They will then read the report

and sit down. After each student has completed the

assignment, play back the video recorder and let them watch

themselves on television. This should allow them to determine

mistakes in their delivery and plan to correct them in the

future. Point out mistakes at this time and be selective.

Show individuals if they failed to pronounce their name

clearly and any other comments that you have. This is where

they should begin to learn to correct those mistakes.

Closing: See first week, first day.
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Lesson Plans

Fifteenth Week, Third Day

Occupational Investigations

Objective: Students will familarize themselves with the

fifteen clusters in an amusing manner that causes them to

apply reasoning and draw conclusions.

Introduction: Select three of the comedy puzzles and place

them on the board for students to attempt to solve while you

check roll etc.

Activity: Hand out the sheet on Atlantis showing the various

occupations and clusters. This was taken from A Changing

Times Education Service from the Peterson School Library. A

copy is included for you to make duplications for the class.

Let each of the groups be the one person that is heading the

excursion. They will need to assign a sex to their group

because they will need to take fifteen people with them and

end up with an equal number of males and females. Allow the

groups to argue about their choices and even help stimulate

arguments when you can because the more they discuss any one

group, the better they understand that occupational cluster.

Closing: See first week, first day.
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Atlantis Trip

Take One Person from each Cluster

Atlantis has risen from the Atlantic. Mountains have

developed, valleys have become fertile and the entire

continent has become habitable. YOU are chosen to head a

delegate group to spend two years researching and studying

this new continent. You will form a colony that will be

completely self sufficient and will have no contact with

other people for two years. You will be able to take along

whatever tools, machinery and supplies that you will need.

You can take only fifteen people with you, one from each

cluster, and you must have an even number of men and women.

Decide who you will take with you and why.



182

Atlantis Trip

1. Cons. and Homemaking Ed. 6. Manufacturing

Nutrition Expert-Sally, 42 Draftsman - Chris, 19

Tailor - Cliff, 28 Machinist - Nick, 30

Cook - Patty, 18 Welder - David, 25

2. Public Service

Teacher - Peggy, 21

Policeman - Henry, 48

Social Worker - Frank, 21

3. Personal Service

Lawyer - Dick, 35

Cosmotologist - Nancy, 23

Mortician - Lou, 37

4. Hosp. and Rec.

High school Coach - Sam, 30

Hotel Soc. Dir. - Allen, 19

Jockey - Barbara, 17

5. Business and Office

Secretary - Jim, 18

Office Manager - Joyce, 24

Accountant - Jose, 27

7. Mark. and Distr.

Warehouse Cont. - Dick, 35

Effeciency Exp. - Carol, 24

Salesman - Ed, 19

8. Transportation

Shipbuilder - Frank, 47

Auto mechanic - Holly, 17

Flight engineer - Sally, 28

9. Construction

Bricklayer - Joel, 19

Carpenter - Brett, 56

Architect - Martha, 25

10.Health

Doctor - Harry, 54

Dentist - Brenda, 29

Pharmacist, Ruth, 25
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11.Environment

Noise Level Exp. - Mike, 29

Wildly. Spec. - Jean, 31

Soil Manag. Spec., Ray, 21

1 2.Agri-Business & Nat. Res.

Farmer - Sid, 34

Nat. Foods Expert - James, 19

Ag. Teacher - Mary, 23

13.Marine Science

Biologist - Conrad, 24

Naval Architect - Ellen, 22

Seafood Inspector - Sue, 30

14 .Communications and Media

Radio Operator - Jack, 25

Newspaper Reporter - Susan, 22

Telephone Maintenance - Jon, 41

15.Fine Arts and Humanities

Film maker - Mary, 17

Musician - Bob, 22

Poet - Diana, 31
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Lesson Plans

Fifteenth Week, Fourth Day

Occupational Investigations

Objective: Students will familarize themselves with the

fifteen clusters in an amusing manner that causes them to

apply reasoning and draw conclusions.

Introduction: Place three of the comedy puzzles on the board

for the students to contemplate while roll is being taken.

Activity: Yesterday, each individual group determined which

persons they would take with them on an investigative two

year trip to Atlantis. Today, the whole class will take this

time to discuss which persons they will take with them and

why. There are some very interesting discussions arise and it

makes no difference who gets to go. The important thing is

that they discuss them and consider all possibilities.

Closing: See first week, first day.
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Lesson Plans

Fifteenth Week, Fifth Day

Occupational Investigations

Objective: Students will learn daily routines for payrolls,

bank deposits, and record keeping.

Introduction: Have students spell ten words taken from

misspelled words that you have collected from actual spelling

errors by the students in the class.

Activity: Have the foremen fill out the time cards on each

employee. Foreman then fills out the paychecks and gives them

to each employee. The employee takes the paycheck, endorses

it, fills out deposit slip and deposits his check with the

treasurer. The treasurer checks it over, records the deposit

in the account for the employee, initials the deposit slip

and gives it back to the employee. The employee places the

deposit slip in his folder, files the folder, records the pay

on the payroll chart and places the time card in the

appropriate slot. If you have additional time remaining,

utilize this time by playing the baseball game found in the

appendix. This strengthens the students understanding of

classroom rules and conduct.

Closing: The closing is incorporated in the lesson.
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Lesson Plans

Sixteenth Week, First Day

Occupations Investigations

Objective: Students will become acquainted with the different

occupations considered in the constructions trade.

Introduction: Place three of the comedy puzzles on the board

for the students to contemplate while you are checking roll

etc.

Activity: Give each student a comic book on construction

careers and have them read the entire book. After the class,

have them compare these comic books to the Dictionary of

Occupation Titles and see which they prefer in the future.

Hand out the construction careers cluster and have the

students file them in their folder. These handouts were taken

directly from the East Texas State University Occupational

Curriculum Laboratory, pages 111-123 to 111-125. A copy is

included for you to make duplications for the students.

Closing: See first week, first day.
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I1I-123

OCCUPATIONAL CLUSTERS

CONSTRUCTION CAREERS

Definition: Those occupations involved in the planning, desic:ning,
building, and repairing of buildings.

Family of Occupations

Wood Construction

Metal Construction

Masonry Construction

Electrical Installation

Finishing

Equipment Operators

Engineering and Support
Services

Description of Family

Occupations involved in building with
wood and wood products

Occupations involved in building with
metal and metal products

Occupations involved in building with
masonry and masonry products

Occupations involved in building with
electrical materials and components

Occupations involved in completing or
finishing the construction

Occupations involved in using and main-
taining of heavy construction equipment

Occupations involved in
nical assistance in the
industry

providing tech-
building

Family of Occupations

Wood Construction

Metal Construction

Masonry Construction

Examples of Occupations

Carpenter Helper
Form Builder
Carpenter
Band-Saw Operator
Batterboard Setter

P lumber
Pipe Fitter 11
Rigger
Arc Welder
Sheet Metal Worker

Bricklayer
Stonemason
Terrazzo Worker
Tuck Pointer
Plasterer .

369.664-014
360. 331-046
060.631-010
667.635-014
869.664-014

362. !-030

S69. 633-014
316. '64-0L0
804.231-010

d6 . 31-013
361.331-038
361.331-046
369.664-014
842.361-018
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I11-125

OCCUPATIONAL CLUSTERS

CONSTRUCTION CAREERS (Continued)

Family of Occupations

Electrical Construction

Finishing

Equipment Operators

Engineering and Support
Services

Examples of Occupations

Electrician
Air Conditioning

Installer
Diesel Plant Operator
Cable Puller
Construction Checker

Awning Hanger
Glazier
Carpet Layer
Painter
Paperhanger

Bulldozer Operator
Lock Tender I
Power-Shovel Operator
Road Laborer
Blaster

Civil Engineer
Surveyor
Safety Engineer
Civil Drafter
Building Construction

Inspector

D.O.T.

824.261-010

827.464-010
952.382-010
829.684-018
821.367-010

869.484-010
865.381-010
864.381-010
840.381-010
841.381-010

850.683-010
869.665-010
850.683-030
869.687-026
859.261-010

003.061-014
018.167-038
012.061-014
005.281-010

182.267-010
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Lesson Plans

Sixteenth Week, Second Day

Occupational Investigations

Objective: Students should be aware of statements made by

adults and be able to interpret them as they occur in their

future. Since few students of this age have been read to by

their parents, due to the dominance of television, it is

important that some of these axioms be discussed and their

meanings be considered.

Introduction: Place three of the comedy puzzles on the board

for the students to contemplate during roll check etc.

Activity: Distribute the sheets containing axioms to the

students and advise them that they are to fill out the blanks

to the best of their ability. A copy is included for you to

make duplications for the students. If they have heard the

statement before, have them fill in the blank with the proper

answer. However, if they have never heard it, have them fill

in the blank so that it will make sense to them. You will

note that the students who know the most answers are the best

students in school. There appears to be a close parallel

between students that have been read to as youngsters and the

ability to make good grades.

Closing: See first week, first day.
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Axioms - Please complete the following sentences as you feel they should be.
If you should not know the correct answers, make up what you feel would fit.

1. Absence makes the heart

2. A word to the wise is

3. People who live in glass houses

4. Let us eat and drink, for tomorrow

5. An eye for an eye and

6. A house divided against itself

7. Greater love hath no man than this

8. Why don't you speak for yourself,

9. A bird in the hand

10. When in Rome

11. There is no need to lock the barn door

12. Rome was not built

13. Early to bed and early to rise

14. Silence is

15. God helps them that

16. Never put off until tomorrow

17. Three moves are as bad as

18. A rolling stone

19. It-is much better to have loVed and lost than

20. If you play with fire,

21. Where there is smoke,

22. Hell hath no fury like

23. We have nothing to fear except

24. Good fences make

25. Spare the rod and

26. You have been weighed in the balances and found

27. Too many cooks

28. Time heals all
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Axioms - Please complete the following sentences as you feel they should be.
If you should not know the correct answers, make up what you feel would fit.

1. Absence makes the heart ? / /

2. A word to the wise is .'"

3. People who live in glass houses ,ye' v1er- 7ir,,e yOS

4. Let us eat and drink, for tomorrow 4

5. An eye for an eye and 41 WO7X 9CT

6. A house divided against itself '

7. Greater love hath no man than this 7$Ir ,Ae 45 ,
8. Why don't you speak for yourself,__ _ _ __

9. A bird in the hand J$r/pt 7ja' & !, 7

10. When in Rome Cdo as y42

11. There is no need to lock the barn door 4y = I

12. Rome was not built 4
13. Early to bed and early to rise/V A 4ely4

14. Silence is

15. God helps them that AO_/00_d e______________

16. Never put off until tomorrow L42 y dIVV

17. Three moves are as bad as / A're

18. A rolling stone A4

19. It is much better to have loved and lost than

20. If you play with fire, ; 4 7

21. Where there is smoke, __-:f VC

22. Hell hath no fury like . *

23. We have nothing to fear except .A C

24. Good fences make 9o47 /00

25. Spare the rod and

26. You have been weighed in the balances and found__

27. Too many cooks .- 'ev AV 26  r6z r"
28. Time heals all
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Lesson Plans

Sixteenth Week, Third Day

Occupational Investigations

Objective: Students will become aware and determine the

meanings of statements made by adults in their future.

Introduction: Place three of the comedy puzzles on the board

for the students to contemplate during roll check etc. The

comedy puzzles can be found in the appendix.

Activity: Hand out the sheet on axioms with the proper

answers so the students can compare their answers with the

correct ones. A copy with answers was included with

yesterdays' lesson plan. Go over these one by one and explain

what they mean and how they will be included in conversations

of the future. Students will often advise you that they have

heard some of these in the past but did not know what they

meant. Spend the whole period on this because they need this

kind of information and it broadens their knowledge. Advise

them that axioms come from the Bible, Shakespears works, Poor
Richards Almanac, and often just passed down from mouth to

mouth.

Closing: See first week, first day.
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Lesson Plans

Sixteenth Week, Fourth Day

Occupational Investigations

Objective: Students will determine the salary that they will

have at the end of the last six weeks to determine their

grade and then determine what the semester grade will be.

Introduction: Place three of the comedy puzzles on the board

for the students to contemplate during roll call etc.

Activity: This seems like repetition but it is very important

that students learn to look into the future to determine if

they can change its' outcome. Too often, a student finds

himself failing a course or making a grade less than what he

expected only to attempt to beg the teacher for extra work

for additional grades. We are determining grades that will be

in the future and allowing them the opportunity to do this

extra work before the rush period and at their leisure.

Have each student take their time card and their deposit

slips to determine how much money they have made so far this

six weeks period. Have them determine how much they will make

during the next two weeks. Have the students add these two

figures to determine their proposed six weeks grade. If they

are not satisfied, they still have two-and-a-half weeks to do

extra work to raise their salary.

After having determined their six weeks grade, have them

determine what their semester grade will be by taking their
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salary for the first six weeks, plus the salary for the
second six weeks, plus the proposed salary for the third six
weeks. This will give the student a total amount of money
that has been made during the sememster. A copy of the
semester salary and the grades that can be purchased with
this money is enclosed for your convience.

You should allow all class period for this activity

since many students might not have the same total you have
and you will have to determine who is right. If you have
additional time, discuss the occupation fun quiz questions

located in the appendix.

Closing: See first week, first day.
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Salary and Grade Chart

Total Semester Salary Required for Grades.

$9,000 = 100 $7,500 = 90 $6,000 = 80

$8,850 = 99 $7,350 = 89 $5,850 = 79

$8,700 = 98 $7,200 = 88 $5,700 = 78

$8,500 = 97 $7,050 = 87 $5,550 = 77

$8,400 = 96 $6,900 = 86 $5,400 = 76

$8,250 = 95 $6,750 = 85 $5,250 = 75

$8,100 = 94 $6,600 = 84 $5,100 = 74

$7,950 = 93 $6,450 = 83 $4,950 = 73

$7,800 = 92 $6,300 = 82 $4,800 = 72

$7,650 = 91 $6,150 = 81 $4,650 = 71

$4,500 = 70
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Lesson Plans

Sixteenth Week, Fifth Day

Occupational Investigations

Objective: Students will learn daily routines for payrolls,

bank deposits, and record keeping.

Introduction: Have students spell ten words taken from

misspelled words that you have collected from actual spelling

errors by the students in the class.

Activity: Have the foremen fill out the time cards on each

employee. Foreman then fills out the paychecks and gives them

to each employee. The employee takes the paycheck, endorses

it, fills out deposit slip and deposits his check with the

treasurer. The treasurer checks it over, records the deposit

in the account for the employee, initials the deposit slip

and gives it back to the employee. The employee places the

deposit slip in his folder, files the folder, records the pay

on the payroll chart and places the time card in the

appropriate slot. If you have additional time remaining,

utilize this time by playing the baseball game found in the

appendix. This strengthens the students understanding of

classroom rules and conduct.

Closing: The closing is incorporated in the lesson.
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Lesson Plans

Seventeenth Week, First Day

Occupational Investigations

Objective: Students will learn about different occupations

available in the marine science, manufacturing, and marketing

clusters.

Introduction: Place three of the comedy puzzles on the board

for the students to contemplate during roll call etc.

Activity: Hand out the marine science, manufacturing and

marketing clusters to the students. These clusters were taken

directly from the East Texas State University Occupational

Curriculum Laboratory, pages 111-275, 111-277, 111-297,

III-299, 111-327, 111-325. If there are three class groups,

assign one cluster to each group and have that group report

to the rest of the class as much information as they can find

on their cluster. Have them list all of the occupations they

can find pertaining to their cluster and pick those that they

might be interested in for a career. Have each person relate

why they would or wouldn't be interested in a career in their

cluster. If there are more or less than three groups, divide

the material as you see fit.

Closing: See first week, first day.
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III-275

OCCUPATIONAL CLUSTERS

MANUFACTURING CAREERS

Definition: Those occupations involved in the design and assembly
of parts and products

Family of Occupations

Management

Scientist

Engineers

Technicians

Skilled Workers

Semi-Skilled Workers

Unskilled Laborers

Description of Family

Occupations involved in the administra-
tion and supervision of a manufacturing
plant

Occupations involved in basic research
of products and manufacturing methods

Occupations involved in the practical
application of scientific findings

Occupations involved in specialized
operations in many areas of manufactur-
ing

Occupations involved in work requiring
high levels of ability without direct
supervision

Occupations involved in work requiring
the performance of routine tasks with
little supervision '

Occunations involved in work requiring
physical effort and direct supervision

Family of Occupations

Management

Scientist

Engineers

Examples of Occupations

President
Personnel Services Manager
Industrial Orqanization
Manager

Labor Relations Manager
Product Development Manager

Analytical Chemist
Organic Chenist
Physicist

Electrical Engineer
Mechinical Engineer
Aeronautical Engineer
Ceramic Engineer
Chemical Engineer

D.O.T.

189.117-026
166.167-018

139. 117-022
166.167-034
129.117-014

022.061-010
022.061-010
023.061-014

003.061-010
007.061-014
002.061-014
006.061-014
002.061-018
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111-277

OCCUPATIONAL CLUSTERS

MANUFACTURING CAREERS (Continued)

Family of Occupations

Technicians

Skilled Workers

Semi-Skilled Workers

Unskilled Workers

Examples of Occupations

Mathematical Technician
Metallurgical Technician
Quality Control Technician

Tool Designer
Die Maker
Maintenance Electrician

Supervisor
Machinist
Calibration Checker I

Kiln Operator
Screw-Machine Operator
Sucker Machine Operator
Sewing Machine Operator
Acid Extractor

General Laborer
Beads Baker
Caster
Bench Grinder -
Auto Roller

D.O.T.

020.162-010
011.261-010
012.261-014

007.061-026
601.281-010

829.131-014
600.280-022
710.381-034

509.565-010
604.280-014
529.685-234
787.682-046
558.382-010

509.686-010
590.684-014
502.482-010
705.684-010
529.685-010
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II-297

OCCUPATIONAL CLUSTERS

MARINE SCIENCE CAREERS

Definition: Those occupations involved in the development and
cultivation of ocean resources

Family of Occupations

Research

Chemical and Mineral
Extraction

Off-Shore Drilling

Fishing

Aquaculture

Marine Engineering and
Technology

Surface and On-Shore
Support'

Description of Family

Occupations involved in the explora-
tion and basic study of various aspects
of the marine environment

Occupations involved in locating and
obtaining minerals and chemicals from
the ocean floor

Occupations involved in locating and
securing petroleum (oil and gas) prod-
ucts from the ocean floor

Occupations involved in harvesting fish
and marine produce

Occupations involved in cultivating
marine life in controlled environment

Occupations involved in the design and
construction of marine vessels (ships)
and instruments

Occupations involved in supporting or
assisting with the various marine
science activities

Family of Occupations Examples of Occupations

Research Aquatic Biologist
Marine Geologist
Hydrographer
Hydrologist
Marine Meteorologist

Chemical and Mineral
Extraction

Mining Engineer
Metallurgical Technician
Extractive Metallurgist
Mineralogist
Miner

041.061-022
024.061-018
025.264-010
024.061-034
023.062-010

010. 061-014
011.261-010
011. 061-018
024.061-038
939.291-010

- - .I i i IN ....
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III-299

OCCUPATIONAL CLUSTERS

MARINE SCIENCE CAREERS (Continued)

Off-Shore Drilling

Fishing

Aquaculture

Marine Engineering and
Technology

Surface and On-Shore

Petroleum Geologist
Driller Helper
Driller
Drilling Inspector
Petroleum Engineer

Trot Line Fisher
Trawl Net Fisher
Clam Fisher
Shellfish Shucker
Sponge Diver

Aquaculturist
Fish Culturist
Shellfish Grower
Fish Hatchery Worker
Fish Farmer

Marine Engineer
Diver
Diver Pumper
Marine Drafter
Marine Architect

Marine Machinist
Apprentice

Motorboat Mechanic
Dock Supervisor
Fishing Vessel Deckhand
Sailmaker

024.061-022-
930.634-026
930.382-018
930.167-010
010.061-018

442.684-010
551.684-010
446.684-014
521.587-122
443.664-010

041.061-022
180.167-030
446.161-014
446.684-010
446.161-010

014.061-014
899.261-010
899.682-010
014.281-010
001.061-014

623.231-022
623.281-038
891.131-010
449.667-010
739.331-010
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OCCUPATIONAL CLUSTERS

MARKETING AND DISTRIBUTION CAREERS

Definition: Those occupations involved in transferring goods from
producers to consumers

Family of Occupations

Marketing Management

Marketing Research and
Analysis

Purchasing

Sales Promotion and
Training

Selling

Physical Distribution

Related Business Services

Description of Family

Occupations involved in planning and
directing work in distribution and
marketing

Occupations involved in studying and
predicting the buying practices of
consumers

Occupations involved in buying mater-
ials and equipment, often for resale

Occupations involved in creating a
demand for products

Occupations involved in contracting
or persuading persons to buy a product

Occupations involved in storing and
handling goods and products

Occupations involved in business and
office activities-related to marketing

Family of Occupations

Marketing Management.

Marketing Research and
Analysis

Purchasing

Examples of Occupations

Sales Manager
Merchandise Manager
Advertising Manager
Warehouse Manager
Wholesa ler

Market Research Analyst II
Statistician
Systems Analyst
Tabulating Supervisor
Investigator

Purchasing Agent
Broker
Assistant Buyer
Importer
Distributor

D.O.T.

163.167-018
185.167-034
164.117-010
184. 167-014
135. 167-070

045. 107-030
0 0 -. 167-026
012.167-066
213.132-014
376.267-022

162.157-038
162.'157-042
162.157-022
185.157-018
929.687-030
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111-327

OCCUPATIONAL CLUSTERS

MARKETING AND DISTRIBUTION CAREERS (Continued)

Sales Promotion and
Training

Product Development
Worker

Demonstrator
Model
Customer Service Clerk
Public Relations Rep-

resentative

Selling Salesperson
Sales Representative
Coin Machine Collector
Sales Clerk
Solicitor

Physical Distribution Shipping Clerk
Shipping-and-Receiving

Supervisor
Stockroom Clerk
Mail Order Sorter
Cashier

804.281-010
297.354-010
297.667-014
299.367-010

165.067-010

Term
Term
292.687-010
290.477-014
291.357-011

222.387-050

222.137-030
222.387-058
222.387-038
211.362-010

Related Business Services Various financial, clerical,
credit, and insurance serv-
ices described in Business
and Office occupations
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Lesson Plans

Seventeenth Week, Second Day

Occupational Investigations

objective: Students will learn about different occupations

involved in the manufacturing, marine science and marketing

clusters.

Introduction: Place three of the comedy puzzles on the board

for the students to contemplate during roll call etc.

Activity: The foreman will give a summary of what occupations

their cluster covers and all of the occupations that they

could find associated with this cluster. Each student in the

group will give a report showing occupations that they might

be interested in and why, as well as those they would not be

interested in and why. Make sure that the topic is understood

by each person since you are covering three clusters in the

same time that you normally cover one.

Closing: See first week, first day.
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Lesson Plans

Seventeenth Week, Third Day

Occupational Investigations

Objective: Students will learn about the different jobs in

the health, hospitality, public service and personal service

clusters.

Introduction: Place three of the comedy puzzles on the board

for the students to contemplate during roll call etc.

Activity: Hand out the papers for the four clusters. These

were taken directly from the East Texas State University

Occupational Curriculum Laboratory, Pages 111-209, 111-211,

111-213, 1III-237, III-345, III-347, III-369, 111-371, and

111-373. Have the foreman appoint someone to explain what the

cluster covers and have the rest of the class give examples

of occupations that can be found in that cluster. Have each

student locate an occupation that they might consider for a

profession in each cluster and why they might like it. Have

them also locate an occupation that they would not like to

have from each cluster and why they would not like it.

Closing: See first week, first day.
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111-209

OCCUPATIONAL CLUSTERS

HEALTH CAREERS

Definition: Those occupations involved in providing services andfacilities to meet the physical and mental health needsof all people.,

Family Of Occupations

Mental Health and
Mental Health Services

Medical and Biological
Science Services

Dentistry and Dental
Science Services

General Hospital and
Medical Office Related
Occupations

Medical Emergency Services

Administration of Health
Services

Personal and Community
Health Services

Pharmaceutical Science and
Services

Professional Medical
Supportive Personnel

Medical Professions

Description Of Family

Occupations involved in assisting
persons with psychological problems

Occupations involved in finding and
analyzing basic medical data

Occupations involved in caring for
teeth and gums

Occupations involved in supporting thebasic medical services through record-
keeping and supply

Occupations involved in responding toimmediate medical needs

Occupations involved in managing and
directing all aspects of health services

Occupations involved in meeting the
health care needs of persons in homes,
schools, and industries

Occupations involved in providing drugsand health supplies

Occupations involved in providing pa-tient care and treatment under the
direction of medical professionals

Occupations involved in giving highlyskilled medical care

Family of Occupations

Mental Health and Mental
Health Services

Examples of Occupations

Psychiatrist
Psychiatric Aide
Psychiatric Social Worker
Clinical Psychologist
Psychometrist

D.O.T.

070. 107-014
355. 377-014
195.107-034
045.107-022
045.067-018
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OCCUPATIONAL CLUSTERS

HEALTH CAREERS (Continued)

Family of Occupations

Medical and Biological

Science Services

Dentistry and Dental
Science.Services

General Hospital and
Medical Office Related
Occupations

Medical Emergency Services

Administration of Health
Services

Personal and Community
Health Services

Pharmaceutical Science
and Services

Examples of Occupations

Blood Bank Technologist
Electrocardiograph
Technician ,

Medical Assistant
Radiologic Technologist
Nuclear Medical Tech-
nologist

Dentist
Dental Hygienist
Dental Assistant
Dental Laboratory Tech-
nician

Dental Ceramist

Nurse Aide
Receptionist
Central Supply Worker.
Diet Clerk
X-Ray Developing Machine
Operator

Ambulance Driver
Ambulance Attendant
First-Aid Attendant
Emergency Medical Tech-
nician

Emergency Medical Ser-
vices Coordinator

Executive Houskeeper
Hospital Administrator
Medical Officer
Director of Volunteer
Services

Admitting Officer

Health Education Officer
Public Health Nurse
School Nurse
Home Health Aide
Sanitarian

Pharmacist
Pharmacy Helper
Pharmacist Assistant
Pharmaceutical Compound-

ing Supervisor
Pharmaceutical Operator

D.O.T.

078.361-014

078.362-018
079.367-010
078.362-026

078.361-018

072.101-010
078.361-010
079.371-010

712.381-018
712.281-010

355.674-014
237.637-038
381.687-010
245.587-010

976.685-014

913.683-010
.355.374-010
354.677-010

079.374-010

079.117-010

187.167-046
107.117-010
070.101-046

186.167-038
205.137-010

070.101-046
075.124-014
075.124-010
354.377-014
529.137-014

074.161-010
074.387-010
047.381-010

559.131-010
559.382-042
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111-213

OCCUPATIONAL CLUSTERS

HEALTH CAREERS (Continued)

Family of Occupations

Professional Medical
Supportive Personnel

Medical Professions

Examples of Occupations

Prosthetist
Chiropractor Assistant
Optometrist
Speech Pathologist
Occupational Therapist

Family Physician
Surgeon II
Dermatologist
Licensed Practical Nurse
Head Nurse

D.O.T.

078.261-022
079.364-010
079.101-018
076.107-010
076.121-010

070.101-030
070.101-022
070.101.018
079.374-014
075.127-018
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111-237

OCCUPATIONAL CLUSTERS

HOSPITALITY AND RECREATION CAREERS

Definition: Those occupations involved in entertainment and tourism
and otherwise meeting the leisure-time needs of people.

Family of Occupations

Travel Bureaus/Travel
Agencies

Transportation

Public, Industrial and
Private Recreation

Natural Resources Recreation

Description of Family

Occupations involved in providing travel
information and accommodations

Occupations involved in providing serv-
ices for traveler comfort

Occupations involved in performing or
arranging recreation and entertainment
activities

Occupations involved in organizing and
preserving natural sources of recreation

Family of Occupations

Travel Bureaus/Travel
Agencies

Transportation

Public, Industrial and
Private Recreation

Natural Resources Recrea-
tion

Examples of Occupations D.O.T.

Public Relations Represent- 165.067-010
a t i ve
Travel Agent 252.157-010
Travel Clerk 238.367-030
Ticket Agent 248.382-010
Travel-Ticketing Reviewer 238.167-014

Touring Counselor 238.167-010
Tourist Information

Assistant 237.367-050
Flight Attendant 310.137-013
Club Car Steward 310.137-026
Deck Steward 350.677-022

Professional Athlete 153.341-010
Mime 159.047-022
Usher 344.677-014
Ski-Lift Operator 341.665-010
Camp Counselor 159.124-010

Lifeguard 379.667-014
Zoo Caretaker 412.674-010
Campground Caretaker 406.687-010
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111-345

OCCUPATIONAL CLUSTERS

PERSONAL SERVICES CAREERS

Definition: Those occupations involved in providing services for the
improvement of persons and their possessions and for the
support of persons' general comfort

Family of Occupations

Domestic Services

Lodging and Related Services

Barbering, Cosmetology,
and Related Services

Drycleaning, Laundry, and
Apparel Services

Stewards, Attendants, Hosts,
and Miscellaneous Personal
Services

Description of Family

Occupations involved in providing
services to household members and
their guests

Occupations involved in providing
general services to persons in
hotels and other lodging establish-
ments

Occupations involved in improving
the personal appearance of indivi-
duals

Occupations involved in improving
the appearance of clothes and other
personal items

Occupations involved in greeting,
serving, guiding, a-nd otherwise
attending to customer needs and
wishes

Domestic Animal Care Occupations
training of
animals

involved in the care and
pets and other domestic

Food and Beverage Preparation
and Service

Occupations involved in preparing
and serving food and drink to
customers

.Family of Occupations

Domestic Services

Lodging and Related Services

Examples of Occupations D.O.T.,

Day Worker
Housekeeper
Babysitter
Butler
Chauffeur

Head Housekeeper
House Parent
Baggage Porter
Elevator Operator
Janitor

301.687-014
301.137-010
301.677-010
309.137-010
359.673-010

187.167-046
359.677-010
324.477-010
388.663-010
382.664-010
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III-347

OCCUPATIONAL CLUSTERS

PERSONAL SERVICES CAREERS (Continued)

Barbering, Cosmetology and
Related Services

Drycleaning, Laundry and
Apparel Services

Stewards, Attendants, Hosts,
and Miscellaneous Personal
Services

Domestic Animal Care

Food Beverage Preparation
and Service

Barber Apprentice
Manicurist
Cosmetologist
Embalmer

Laundry Operator
Laundry Marker

Supervisor
Drycleaner
Tailor
Silk Finisher

Chaperon
Child Care Attendant
Alpine Guide
Steward/Stewardess
Checkroom Attendant

Horseshoer
Dog Groomer
Dog Pound Attendant
Stable Manager
Pet Shop Attendant

Wine Steward/Stewardess
Chef
Pastry Baker
Bartender
Banquet Waiter/Waitress

330.371-014
331.674-010
332.271-010
338. 371-014

369.684-014

361.137-010
362.382-014
785.261-014
363.681-010

359.667-010
355.674-010
353.164-010
310 .137-018
358.677-010

418.381-010
418.674-010
410.674-010
410.131-010
410.674-010

310.357-010
313.131-014
313.381-026
312.474-010
311.477-026
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111-369

OCCUPATIONAL CLUSTERS

PUBLIC SERVICES CAREERS

Definition: Those occupations involved in providing services to
citizens through tax-supported and non-profit organiza-
tions.

Famil Occupations

Administration and Regulatory
Services

Urban Development

Education

Protective Services

Post Office

Public Utilities

Public Health

Labor Affairs

Public Transportation

Social Services, Rehabilita-
tion, Correction

Parks and Recreation

Description of Family

Occupations involved in licensing,
regulation, policy, and record-
keeping

Occupations involved in studying and
solving the problems of cities

Occupations involved in the training
and education of members of society

Occupations involved in preserving
national freedom and protecting
individual rights

Occupations involved in transporting
and delivering the rail

Occupations involved in the produc-
tion and distribution of water,
electricity and gas

Occupations involved in disease con-
trol and prevention, usually through
public facilities

Occupations involved in providing
services to labor

Occupations involved in developing
and regulating public highways,
bridges, waterways, and other means
of transportation

Occupations involved in providiing
services to citizens, usually in the
areas of welfare, human development,
mental health, and rehabilitation

Occupations involved in developing
and regulating public recreational
areas
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111-371
OCCUPATIONAL CLUSTERS

PUBLIC SERVICES CAREERS (Continued)

Family Of occupations

Administration and Regulatory
Services

Urban Development

Education

P protect i e Services

Post Office

Public Utilities

Examples of Occupations

City
City
Bank
Bank
Bank

Auditor
Manager
President
Cashier
Examiner

Urban Planner
Urban Sociologist
Economic Development
Coordinator

Economist
Geographer

Elementary School
Teacher

Professor
School Counselor
Library Technician
Media Specialist

Police Officer
Intelligence Specialist
Fire Fighter
Combat Rifle Crew-
member

In-flight Refueling
Operator

Postal Clerk
Postal Inspector
Postmaster
Post Office Supervisor
Mail Carrier

Water Treatment Plant
- Operator
Water Quality-Control

Engineer
Turbine Operator
Gas-Pumping-S tation
Supervisor

Meter Reader

Public Health County Health Officer
Field Health Officer
Public Health Nurse
Public Health Registrar
Public Health Educator

D.O.T.

160.167-030
188.117-114
186.117-054
186.117-070
160.162-014

199.167-014
054.067-014

188.117-102
050.067-010
029.067-010

092.227-010
090.227-010
045.107-010
100.367-018
100.167-030

375.263-014
059.267-010
373.364-010

378.684-014

912.662-010

243. 367-014
168.267-062
188.167-066
243.137-010

'230. 367-010

954.382-014

019.031-018
952.362-042

953.137-010
209.567-010

070.101-046
168.167-018
075.124-014
169.167-046
079.117-014
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111-373

OCCUPATIONAL CLUSTERS

PUBLIC SERVICES CAREERS (Continued)

Family 'of Occupations Examples of Occupations D.O.T.

Labor Affairs Employment Counselor
Safety Engineer
Safety Inspector
Labor Relations

Consultant
Labor Union Business

Representative

045.107-010
168.167-038
168.264-014

166.167-034

187.167-018

Public Transportation See Transportation Cluster

Social Services, Rehabilita-
tion, Correction

Social Group Worker
Delinquency Prevention

Social Worker
Vocational Rehabilita-

tion Counselor
Lawyer
Probation Officer

195.107-022

195.107-026

045.107-042
110.107-010
195.167-034

Parks and Recreation See Agri-Business and
Natural Resources, and
Hospitality and Recreation
Clusters
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Lesson Plans

Seventeenth Week, Fourth Day

Occupational Investigations

Objective: Students will learn to present material to their

peers and also become aware of job opportunities in the

hospitality, health, public and personal service fields.

Introduction: Place three of the comedy puzzles on the board

for the students to contemplate during roll call etc. Puzzles

can be found in the appendix.

Activity: Have the foreman appoint someone to stand up in

front of the class and present the types of occupations their

cluster contained. Each student should explain what

profession they might consider in these clusters and which

they would not like to have along with an explaination of

each.

Closing: See first week, first day.
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Lesson Plans

Seventeenth Week, Fifth Day

Occupational Investigations

Objective: Students will learn normal payroll procedures such

as writing checks, filling out deposit slips, endorsing

checks, depositing checks and keeping records of deposits.

Introduction: Have the students attempt to guess a number

that you have placed in a closed envelope. The number should

be from one to fifteen and you should not know the number.

Pick it at random. After you open the envelope, have the

students write the number along with the one that they

guessed on a sheet of paper. Have the students locate all of

the numbers that they have been collecting and compare them.

See how many the students got right. Consider all numbers

that could be reversals like sixes and nines. Sometimes fours

and upside down sevens appear the same. Discuss the

possibility of students having mental telepathy and those

with higher combinations of correct or nearly correct numbers

should consider exercises to develop those powers that lie

latent.

Activities: Have the foreman total the individual time card

to determine how much each employee will be paid. The foreman

will write a check to each employee for their weekly pay. The

employee will fill out a deposit slip, endorse the check and

deposit it on account with the class treasurer. The treasurer



will take the check and deposit slip, see that the check is
endorsed, see that the totals are the same, see that the
check has been written in ink, and then record the weekly
amount on account in the class treasury. The student will
take the deposit slip and file it in his personal folder.

Closing: After depositing the check with the class treasurer,
the employee will record his total pay on the pay chart, file
his folder and return the time card to the appropriate slot.

After closing the official class, have the entire class
review the fifteen clusters. Go over the "Beft" formula

fourth week, third day ) and show how they can place the
beginning letter for each of the fifteen clusters. Explain
again that a Beft is a tiny animal of emense strength.

Although he is only 3cm tall (this accounts for the three c's
and the three m's) he has the strength of two horse power
(this accounts for the two h's and the two p's).The first
list placed on the board would be the first letters of each
cluster, then you would add additional ones that will help
the student. You would add an "0" to each "C" and an "A" to
each "M". Alphabetically, place an "M" after the first "CO"
and an "N" after the next two "CO's". This will give you the
first three letters in the "C's" which should give you enough
information to complete the rest of the word. You could also
place an "S" after each of the "CON's", which would give you
four letters in these two words. Alphabetically place an "A"
after each "M" and then alphabetically place an "N" after the
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first "MA" and "R's" after the next two "MA's". This will

give you three letters for the three "M's" which should be

enough to recall the word.

The "H's" come next and you will just have to remember

that health comes first alphabetically. After you place

health for the first "H", then ask,"Where do you go if you do

not maintain your health"? The class will answer,"The

hospital". Advise them that this is correct and you have the

next word if you add "ity" to the word hospital.

The last two words both have to do with service and you

can write service on both and then alphabetically place

personal and public. Explain what each of these mean and the

students should have no difficulty. The following page will

clarify this I hope.



1st

A

B

E

F

T

C

C

C

M

M

M

H

H

P

P

Lists to place on

2nd 3rd

A A

B B

E E

F F

T T

Co Com

Co Con

Co Con

Ma Man

Ma Mar

Ma Mar

Health H

Hospital (ity) H

Personal Service P

Public Service P
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the board

4th

A

B

E

F

T

Com

Cons

Cons

Man

Mar

Mar

H

H

p

p
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Lesson Plans

Eighteenth Week, First Day

Occupational Investigations

Objective: Allow the students to determine their personality

inventory after a full semester in the course.

Introduction: Hand out copies of the comedy puzzles that you

have been using as introduction activities. Hand out the

answer sheets also. The students love these and this is one

paper they usually take home with them. Copies of both of

these handouts are in the appendix for you to make

duplications for the students.

Activity: Hand out the self-appraisal personality inventory

to each student. These hand outs came directly from the East

Texas State University Occupational Curriculum Laboratory,

pages 1-91 and 1-93. A copy of these hand outs is enclosed

for you to make copies for the class.Have the students grade

themselves in the first column where it says self. Then have

the students let two more students evaluate them as they see

fit. Take the average and compare to the scores at the end

of the exercise.

Closing: See first week, first day.
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1-91

SELF-APPRAISAL

PERSONALITY INVENTORY

Write after each question the number that represents your evalua-
tion: 3 = positive yes; 2 = undecided; 1 = no. Answer in thefirst column for yourself. Then ask two other students who know
you to evaluate you. Average these results.

Do you have a sense of humor?

Do you control your temper?

Do you make new friends easi-
ly?

Do you speak well of teachers
and employers?

Do you organize your work?

Do you laugh with people rath-
er than at them?

Do you feel well most of the
time?

Is your voice calm, pleasant,
and clear?

Is your room at home neat and
well organized?

Are you tolerant of other
people's religious and polit-
ical beliefs?

Do you listen when other
people talk?

Are you always on time?

Do you keep friends for a
long time?

Do you -try to get along with
your family as well as your
friends?

Are you a good loser?

Can you take being teased?

Do you finish a task begun?
Can you stick to a tiresome
task?

1st 2nd
Self Student Student Average

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

13.

14.

15.

16.

17.
18.



19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

Self
1st

Student
2nd

Student

I-93

Average

A perfect score is 99. If you rate from:

90 to 99--You are outstanding!

70 to 89--Your personality is commendable.

50 to 69--You need improvement in some areas.

Below 49--Either you need to improve in many areas or you haverated yourself too modestly.

222

Can you admit a mistake?

Can you disagree without being
disagreeable?

Do you respect the opinions of
others?

Can you work with a person you
dislike?

Do you remember that each per-
son is different?

Can you be a leader without
being bossy?

Do you know and follow accept-
ed rules of etiquette or
proper conduct?

Are you careful to use the
best grammar you can?

Do you interrupt when another
person is speaking?
Are you careful to return
favors and pay back loans,
no matter how small?

Do you seek self-improvement
through study or reading?
Are you courteous to fellow
workers?

Is it easy to like nearly
everyone?

Do you avoid alibis or excuse?

Are you neatly and appropri-
ately groomed?
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Lesson Plans

Eighteenth Week, Second Day

Occupational Investigations

Objective: Inform the students of vocational training courses

at the High School level.

Introduction: Instruct students that the body is geared for

either flight or fight when it is upset and they should shy

away from getting upset. Advise the students that they should

be proud of all they accomplish and do not be disappointed

with what you didn't get accomplished. Emphasize that

recognition and worth is important for everyone. "YOU" have

to have freedom to be "YOU" by choice. Do not be unhappy that

you don't meet others expectations. You should be content to

satisfy your own expectations. However, do not place your

goals too low so that they are not a challenge. This can be

just as detrimental to your mental health as too high of a

goal.

Hand out the sheet titled Occupation Fun Quiz. A copy of

the fun quiz and the appropriate answers can be found in the

appendix for you to make duplications for the students. If

you have time at the end of the class period you might

discuss these questions.

Activity: Discuss the vocational courses available to

everyone at the high school level. Discuss Auto Mechanics,

Building Trades, Cosmetology, Vocational Agriculture,
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Horticulture, Homemaking, Distributive Education, Industrial

Cooperative Training, Health Occupations and Vocational

Office Education along with any others that your high school

might have available. Inform students as much as you can

about these courses because often students do not know about

them until they are Juniors and they did not plan

accordingly.

Closing: See first week, first day.
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Lesson Plans

Eighteenth Week, Third Day

Occupational Investigations

Objective: Students will be able to recite all of the fifteen

clusters.

Introduction: There are 10,000 academic students in the

Prisons of Texas and only 800 vocational students (Vocational

Workshop content, Austin, 1982). What does this tell you? Are

most students not able to take vocational classes or there

would be more vocational students in prison? Or, do

vocational courses make a better person out of an individual

so that they can earn a living and not be tempted by crime?

Activity: Have the students take out a blank sheet of paper

and give you the fifteen clusters. You might wish to review

first so that they are refreshed in the formations of the

formula and the clusters as taken from seventeenth week,

fifth day. When all of the students have turned in their

clusters, check over them to determine if everyone got them

all right. If not, give them back for them to finish. If you

have some extremely slow students, you might have to give

them a few hints to help them along. After everything is

completed, you will have quite a bit of time left. This would

be a good time to go over any of the comedy puzzles or the

quiz questions that you passed out yesterday.

Closing: See first week, first day.
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Lesson Plans

Eighteenth Week, Fourth Day

Occupational Investigations

Objective: The students will become re-acquainted with the

cost of living by reviewing their married couple budget.

Introduction: Inform the students that they have been raised

up in a selfish environment in a selfish nation. Do not upset

them but point out that we (the United States) represent six

percent of the worlds population, we live on seven percent of

the worlds land mass and yet we consume 76 percent of all the

worlds goods (Mike Morrow, Presentation to Vocational

Education Workshop, San Antonio, 1981). Do not let it affect

the students as it is not intended to be critical but just to

be informative. We owe it to the rest of the world to be

productive and not spoiled selfish individuals. After all,

our talents are a gift from God and our use of them is our

gift to God.

Activity: Go over the lists that each student has on their

married couple's Budget. Show how much it is going to take to

pay for the things that they want and the life style they

have chosen. Show how much they are going to have to make to

be able to pay this much money. Review different types of

occupations that could provide this quantity of money. Inform

them that they hold their own destiny and should be thinking

about what they would like to do in the future and how they
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would like to live.

Set up a diagram of a teeter-totter or see-saw on the

blackboard. On the side that is sitting on the ground, show

the students that this represents them at the present. Since

they are making no money and have no responsibilities, they

are on rock bottom and have nowhere to go but up. At the top

of the see-saw show their dreams which are rperesented by

their budget of a twenty five year old married couple. There

are three things that they can do to make these two ends of

the see-saw match. They can raise their own standard all the

way up to where there is a straight line across equal with

their dreams, they can lower their expectations or dreams

until they meet with their present status, or they can raise

their own standards of living while lowering their

expectations or dreams until they meet at a happy medium. The

decision is up to them and they hold the answer. Are they

willing to work hard to achieve their dreams or are they

willing to loaf around and lower their expectations. Now is

the time to make this decision and begin to plan for the

future and the happiness it holds.

Closing: See first week, first day.
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Lesson Plans

Eighteenth Week, Fifth Day

Occupational Investigations

Objective: Students will become aware of income tax, social

security and interest and how these items will affect their

future.

Introduction: Explain interest on investments and how it can

be used for you or against you. Show that overpurchase on

credit can be detrimental to a family because of the interest

that accumulates. Discuss the saving of money and different

investments that pay you interest on your money.

Activity: This is your last instruction for these students so

make sure that it is a good one. Their future depends on the

ability you had in getting across most of the things in this

program. Show the students that they should start saving

money from their first paycheck and investing it in something

for their future welfare. If they do this properly, they need

not be concerned about Social Security, retirement benefits

or any other form of dependency in their old age. If the

student takes $100.00 per month and deposits it in a

commercial savings program, they will pay from ten to twelve

per cent interest. The following was figured on 10.8 per cent

interest which was the going rate at the time this program

was prepared..
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$100.00 invested per month at 10.8% annual interest.

Year Total

1. $1,329.60

2. $2,882.80

3. $4,435.10

4. $6,243.68

5. $8,247.60

6. $10,467

7. $12,928

8. $15,653

9. $18,674

10. $22,823

Year

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Total

$25,328

$29,836

$34,388

$39,432

$45,020

$51,212

$58,072

$65,674

$74,096

$83,428

Year

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

Total

$93,768

$105,225

$117,919

$133,983

$147,857

$164,834

$183,966

$205,163

$228,651

$254,675

Year Total

31. $283,509

32. $315,452

33. $350,856

34. $390,878

35. $433,536

36. $481,629

37. $531,350

38. $594,453

39. $659,653

40. $732,223

The beautiful thing about this program is that if they

did not start until they were twenty five years old, they

would have nearly three quarters of a million dollars to live

on at age sixty five, instead of having to rely on retirement

and/or Social Security. They only placed $48,000 in the

savings account over the forty years and turned it into

$732,223 for them to live comfortably the rest of their life.

If they took this money out at age sixty five, they could

possibly spend it before they died. However, it they

reinvested it at say twelve per cent, it would allow for a

monthly income of $7,322 for the rest of their lives and

never touch the money that was invested. This is more money



230

than they most probably made for a month while they were

working. This can be passed on to children or grandchildren

as inheritance when you die to continue the cycle. They in

turn would get $7,322 per month for the rest of their life

and so on and so on.

The big problem is that you have to take this money out

of the first pay check and continue from there. Hopefully,

you can put it on check-a-matic so it comes out before you

ever see it. If you don't learn to live without that money,

then you will never put any aside and you will be just like

all of the other Americans who just barely get by at

retirement.

Show the students the importance of income tax and

social security on their income. If they are making $50.00

per day as indicated by the course, this would be $250.00 per

week. Income tax is presently 18.6 per cent for this amount,

Social security is 6.13 per cent and most retirements are

6.66 percent. Investments should be ten per cent and many

people beleive in a religious tithe of ten per cent. With

this in mind, the take home pay would be gradually reduced as

indicated by the following formula.
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Complete Salary = $250.00

Income tax(18.6%) -46.60

Total = $203.40

Social Security(6.13)= -15.33

Total = $188.07

Retirement(6.66%) = -16.65

Total = $171.42

Investments(10%) = -25.00

Total = $146.42

Religious tythe(10%) = -25.00

Total = $121.42

Out of $250.00 the student received, they would only

have a take home of $121.42 if we applied all of the above.

Have them figure the amount of money they earned and the

grade they purchased with it. Then have them take income tax

and social security out of it and see what grade they could

have purchased if we had done this thoughout the semester.

This should give them something to think about for the

future. I can think of no way better to close out the course

than to end on this note and let them think about this

forever.
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CHAPTER IV

SUMMARY, FINDINGS, CONCLUSIONS, AND RECOMMENDATIONS

Summary

The purpose of this study was to set the classroom up

and operate it as you would a business. The closest

similation to school was the fact that we were located in a

school room and there was a teacher administering training

techniques. The administering of such a program was intended

to allow students to learn in a fun situation that did not

require studying and served as a break from the normal

classroom procedures.

Students were constantly confronted with opportunities

to learn about their own bodies and minds seperate from any

other individual. Each person reacts differently to different

environmental stimuli and neither is right nor wrong. A

person will react in a manner that is normal for him and that

should be the accepted norm. Each student should be proud of

himself for what he can accomplish and not what some one else

expects him to accomplish. Students reacted favorably to

learning that they were individuals and had to operate as an

individual, completely independent from other stimuli.

After learning about themselves as individuals, students
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were confronted with everyday living conditions in the

outside world. Each group represented a newly married couple

and developed plans for, purchased and financed a house. They

also purchased and financed automobiles and furniture for

their house. They determined insurance responsibilities, made

allowances for utility expenses and taxes, and incorporated

various other living expenses such as food, clothing,

entertainment, automobile repairs etc. into their expected

expenditures. After having determined the amount of money it

would take to live in the manner they chose, they were able

to determine how much money they would need to make in

salaries to be able to afford this life style.

Once the students acquired the knowledge of expected

salary required in their future, they determined on a

personal basis the amount of money being made by their

parents. This allowed for them to make a comparison of how

much it took to live as they do now and how much it would

take to live as they planned in their future.

Once monetary values were established, occupational

investigations were begun. At this point, students were able

to evaluate occupations more maturely. They were able to

realize that all of the occupations, where large amounts of

money could be made, required considerable training and

experience. This put a new emphasis in their life and changed

their opinion of school and its impact in their future.
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Findings

As a result of the developing and implementing of this

module, it has been found that:

1. Students learn accidently when located in a roll

model where activities are designed to similate working

conditions. Adults learn how to cope with society demands by

actually making mistakes and learning through trial and

error. These students do their trial and error in a classroom

environment where they can not be hurt by mistakes. Without

even knowing what they have accomplished, they learned to be

responsible for equipment, they developed a more acceptible

attitude toward school, they improved their awareness of

others rights and became more considerate. They learned to

write checks properly, make bank deposits and be responsible

for maintaining adequate financial records. They learned to

lead and accept responsibility as well as follow in a more

respectful manner as they were subjected to all applicable

condtions encountered in the normal business world.

2. The students learned hundreds of occupational

positions and requirements that surround them such as

educational needs, salary availability etc. All of these

occupations were taken directly from their local surroundings

which provides insight into availability and salaries.

3. The students all learned a valuable lesson when

preparing a budget for when they get to be twenty five years
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old and totally independent. All of a sudden they faced the

stark realization that they were dependent on themselves and

if they did not make the money, then they could not purchase

things they wanted and/or needed. They began to get an

understanding of money as they found out their expected

living expenses had tripled or quadrupled their parents

combined salaries. This caused considerable concern and a

much more appreciated effort went into locating occupations

from that time on. The students placed a lot more emphasis on

expected salaries and the requirements needed to qualify for

these salaries.

4. Students became extremely aware of what they needed

to make in salary to live as they intended to live. This was

revealed in a much more sophistificated approach to

determining various occupations and the requirements for

these positions. Students not only placed emphasis on

monetary returns but after learning more about themselves,

they placed considerable emphasis on conditions of the

profession and whether they were acceptable to their needs.

5. After completing the budget for their expected living

expenses, all students showed an increase in their interest

with job availability, required preparation and monetary

return.
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Conclusions

It was concluded that:

1. A classroom set up to represent a business and

operated with the same expectations as a business was a great

motivator to most students. Students were able to relax and

accomplish goals without the fear of memorizing and being

tested on a subject.

2. When interviewing an individual brought a student

additional money, the student seemed to be more agressive at

acquiring these interviews. A combination of all interviews

of local professions cover approximately 500 various

occupations and accompanied salaries. Students became aware

of different professions with out even being aware that it

was occurring.

3. The use of a module for determining projected living

expenses proved to be a valuable tool in moving students over

the transition of being a dependent individual into the realm

of being a responsible provider. It also showed them that

their living expenses are going to be far more than the

average occupation will provide. They were faced with the

necessity of either raising their job expectations and all of

the responsibilities that go with it, or reducing their hopes

of their future living expectancies.

4. The occupational coverage showed to be a big success

after the budget expectations were determined. Prior to the
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budget, students had little value of money and placed little

interest in the job interviews. However, once a money

determination was established, interest in professions, their

monetary returns and required expectancies, increased.

5. Appetites were definately wheted for more knowledge

into types of jobs that pay higher salaries. Students also

were beginning to associate different positions with interest

levels so that a duplication of interest was shown. Money was

important but so was interest in what the job curtailed.

Students became aware that the higher paying jobs required

more schooling and/or training and their attitudes of school

began to change. They still regarded it as mandatory but

began to see that their learning process would or could

determine their future.

Recommendations

It is recommended, after a review of the results, that:

1. This program be initiated into every middle school in

the United States as a method of encouragement for students.

2. Students enter high school with some idea of their

future professional choice. It is not important that they

know exactly what job they would like to acquire, but it is

important to know basically what interests them and how they

can gain more informtion on these interests.

3. All students be made aware of career planning and
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sound career choices. The planning of a career is much better

correlated with a degree plan than to not have any plan at

all.

4. Middle School Administrators be made aware of the

impact this course has on the academic and/or vocational

future of eight graders. The full impact of this program is

dependent on the Administrators assuring that the necessary

equipment be made available for the classroom. The success of

the program will still be evident without all of the

equipment but the addition of each item such as the

telephone, enhances the impact on the students.
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APPENDIX I

VOCATIONAL STUDENT DATA SHEET
Kerrville Independent School District

School Year Social Security No.

Student Name

Parent/Guardian
Parent

Mailing Address (Street or P.O. Box)

Zip Code Telephone Number

Age at enrollment Date of Birth Grade level
at enrollment

Vocational Course Period Instr.uctor

Date First Enrolled Date Withdrawn or
Completed

Training Station Traini

C.I.P. Code

Ethnic Origin

White _M F

Asian M F

Black M F

Hispanic F

Indian M F

U.S.O.E. Code Number

Course Number

ng Sponsor/Contact Person

Address Telephone Number

Special Needs

Mentally Retarded Hard-of Hearing Deaf

Speech Impaired Visually Handicapped Deaf/Blind

Emotionally Disturbed Orthopedically Impaired

Other Health Impaired _Specific Learning Disabled

Limited English Proficiency Mutlti-Handicapped

Disadvantaged

CLASS SCHEDULE1 4 1 4
2 5 2 5
3 6 3 6
COMMENTS
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APPENDIX II

Comedy Puzzles

1. Youjustme

2. 1?
0

AqR /L

3. Oholene

4. Linesreadinglines

5. em/cer#

6. Belt
hitting

LE Ie BE6?o'9tolv

17, gn,&

18.

19.

20.

21.

22.

23.

2 4 .

25.

26.

27.

28.

29.

8L/.ZTE //< ke

9.

10. 0
Ph.D.
M.D.
B.A-.

11. Dothepe

12. My own heart a person

13. At the . of on

14. Y fireworks

15. Sitting
World

r
16.

H

Gsge

Wya

Colugrownmbia

Go off Coc

Pace

Symphon

Jddf/6'' A'eg&

Ecnalg

0
T.V.

Lu cky

The day at

T
.5
E'T/VO

30. Habirdnd = butwosh

31. Le
ve1

32.
, IE

33. Timing Tim ing



34. Judgerrorement

35./1 /
I I

's

36. / eP'

t 0 ee/s V

37. Agb

38. Strich with groound

39. Emudye

40. Sea
20,000 Nfl, Afl

41. Wear

Dirty

42. Comsecondmand

43. Ground
Feet,Feet,Feet

Feet ,FeetFeet

44. Jamadepan

45. Milonelion

46. Clock

47. Lofallingve

48. /

F o

49.

50.

51.

52.

Chofficerarge

Ne ck speed

Direcchangetion

Wowhererld

54. Perso

55. 1 , T
~ wT

nality

56. w/

57. AWY E

58. RockI'mhardplace

59. Dadancingrk

60.

61. Night fly

62. Worl

63. Here
YRU

64. The X way

65. Lo o se

66. We Shall
Come

67. Arrest
You're

68. Step disaster

69. Date Date

70. 000 Circus

71. One at 1:36am

53.

242

O E.
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72. Word YYYYY

73. Wheathere

74. Achancen

75. Hea rt

76. Marr iage

77. Time Time

78. Splostace

79. No ways it ways

80. Insult + injury

81

82.

83.

84.
Bit.

6 E

85. DdUoMwPnS

86. Thyruere

87. Chin Chin

88.
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Answers to Comedy Puzzles

1. Just between you and me

2. Rail Road Crossing

3. A hole in one

4. Reading between the lines

5. Chicken Little

6. Hitting below the belt

7. Let bygones be bygones

8. Better late than never

9. Round about

10. Three degrees below zero

11. The inside dope

12. A person after my own heart

13. At the point of no return

14. Fourth of July fireworks

15. Sitting on top of the world

16. Down to earth

17. Right of ninty degree angle

18. Scrambled Eggs

19. Wrong way

20. Grown in Columbia

21. Go off half cocked

22. Change of pace

23. Unfinished symphony

24. Pineapple upsidedown cake

25. Backward glance

26. Nothing on T.V.

27. Lucky break

28. At the end of the day

29. Square dance contest

30. Bird in the hand is

worth two in the bush.

31. Split Level

32. Bermuda Triangle

33. Split second timing

34. Error in judgement

35. Raising a stink

36. Mixed Bag

37. Head over heels in love

38. Ostrich with its head

in the ground

39. Mud in your eye

40. 20,000 leagues under

the sea

41. Dirty under wear

42. Second in command

43. Six feet under ground

44. Made in Japan

45. One in a million
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46. Rock around the clock

47. Falling in love

48. Ring of fire

49. Officer in charge

50. Break neck speed

51. Change in direction

52. Where in the world

53. Knock knees

54. Split personality

55. Up tight

56. Down wind

57. Crooked Lawyer

58. I'm between a rock and

a hard place

59. Dancing in the dark

60. High way

61. Fly by night

62. World without end.

63. Why are you under here

64. The wrong way

65. Breaking loose

66. We shall overcome

67. You're under arrest

68. One step away from disaster

69. Double date

70. Three ring circus

71. One at a time

72. A word to the wise

73. A bad spell of weather

74. An outside chance

75. Broken heart

76. Broken marriage

77. Time after time or

double time

78. Lost in space

79. No two ways about it.

80. Adding insult to injury

81. Corner the market

82. Flying high, feeling low

83. Forked tongue

84. Bow legs

85. Down in the dumps

86. Why are you in there

87. Double chin

88. House of the rising sun
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APPENDIX III

Salary and Grade Chart

Total Semester Salary Required for Grades.

$9,000 = 100 $7,500 = 90 $6,000 = 80

$8,850 = 99 $7,350 = 89 $5,850 = 79

$8,700 = 98 $7,200 = 88 $5,700 = 78

$8,500 = 97 $7,050 = 87 $5,550 = 77

$8,400 = 96 $6,900 = 86 $5,400 = 76

$8,250 = 95 $6,750 = 85 $5,250 = 75

$8,100 = 94 $6,600 = 84 $5,100 = 74

$7,950 = 93 $6,450 = 83 $4,950 = 73

$7,800 = 92 $6,300 = 82 $4,800 = 72

$7,650 = 91 $6,150 = 81 $4,650 = 71

$4,500 = 70
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APPENDIX IV

Six Weeks Pay chart

Grades and the amount of money to purchase them

$3,000 = 100

$2,950 = 99

$2,900 = 98

$2,850 = 97

$2,800 = 96

$2,750 = 95

$2,700 = 94

$2,650 = 93

$2,600 = 92

$2,550 = 91

$2,500 = 90

$2,450 = 89

$2,400 = 88

$2,350 = 87

$2,300 = 86

$2,250 = 85

$2,200

$2,150

$2,100

$2,050

$2,000

$1,950

$1,900

$1,850

= 84

= 83

= 82

= 81

= 80

= 79

- 78

= 77

$1,800 = 76

$1,750 = 75

$1,700 = 74

$1,650 = 73

$1,600 = 72

$1,550 = 71

$1,500 = 70

$1,450 = F
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APPENDIX V

Occupation Fun Quiz

1. I have two coins whose sum is fifty five cents. However,

one of the coins is not a nickle. What are the two coins?

2. An airplane is traveling from Mexico City to Austin when

it develops engine trouble and crashes right in the middle of

the Rio Grande River. In which country would you bury the

survivors? Mexico or the United States?

3. Do they have a fourth of July in England?

4. Is it legal for a man living in Winston-Salem, North

Carolina to be buried west of the Mississippi River?

5. Is it legal for a man from Salt Lake City, Utah to marry

his widows' sister?

6. How many of each separate game species of animals did

Moses take on the Ark with him?

7. A man leaves his house, travels two miles straight south,

then turns and travels two miles straight west where he kills

a bear and returns two miles straight home. What color is the

bear?

8. A peacock is sitting on the peak of a huge house in

Atlanta, Georgia and is facing directly north. Could you

expect an egg to fall on the north or the south side of the

house?

9. A father and his son were playing golf when the boy was

struck on the head with a golf ball. The father ran to the
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nearest hospital carrying the boy. A brain surgeon was called

in to perform emergency surgery. The surgeon took one look at

the boy and said, "I'm sorry, but I can't operate on this

child. You see, he is my son.

10. If you went to bed at 8:00pm and set the alarm on a

standard alarm clock with hands for 9:00am, how many hours of

sleep would you get before the alarm woke you? Remember now

that you are under daylight savings time.

11. How many birthdays does the average man have?

12. If you only had one match and entered a room in which

there was a candle, a kerosene lamp, an oil heater, and a

wood burning stove, which would you light first?

13. Some months have only thirty days in them and some months

have thirty one days in them. How many months have twenty

eight days?

14. If a doctor gave you three pills and advised you to take

one every thirty minutes, how long would they last?

15. How far can a dog run into the woods?

16. What is the minimum number of active players on the

baseball field during any part of an inning?

17. How many outs are there in the average inning of

baseball?

18. A farmer had seventeen sheep and all but nine died, how

many sheep did he have left.

19. Divide ten by one half and add six. What is the answer?

20. Two men played checkers for five hours. Each played five
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games and each won the same number of games with no draws.

How do you account for this?

21. If you were to take two apples from three apples, what

would you have?

22. An archaeologist claims to have found a coin that was

dated 46 B.C. Do you think he really did?

23. Three men went into a hotel to get a room and the clerk

charged them $30.00. The manager later decided that this was

too much to charge these men so he gave $5.00 to the bell hop

to return to the three men. The bell hop did not know how to

split $5.00 three ways so he gave each man $1.00 and kept the

remaining $2.00 himself. This made each man pay $9.00 for the

room. Nine times three equals twenty seven plus the two that

the bell hop kept equals twenty nine. What happened to the

other dollar?

24. Now that you have finished the test, check to see what

word iS mispelled in this last sentence.
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Answers to Occupation Fun Quiz

1. Only one of the coins is not a nickel it is a fifty cent

piece. The other however is a nickel.

2. You do not bury survivors.

3. Of course they do. What comes after July 3rd and before

July 5th. They just don't celebrate it as independence day.

4. It is not legal to bury any man who is living, regardless

where.

5. If he has a widow then he has to be dead.

6. Moses did not go on the ark, Noah did.

7. White. There is only one place on the globe where a person

can travel two miles south, two miles west and then not have

the return farther than 2 miles. That place is directly on

the north pole.

8. Peacocks do not lay eggs, peahens do.

9. The surgeon was the boys' mother.

10. one hour. There is no am or pm on a standard alarm clock.

It would ring at the nearest 9:00.

11. One. The rest are only celebrations.

12. The match!

13. All of them do.

14. one hour. You would take the first one immediately and

then 30 minutes later you would take the second one and

thirty minutes later you would take the last one.

15. Half way! After that, he is running out.
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16. ten! Nine defensive players and one batter.

17. Six! three for each team.

18. Nine. Since all died but nine, you would have nine left.

19. Twenty-six! Ten divided by one half is 20.

20. They did not play each other.

21. two apples. You would have two apples.

22. NO! B.C. and A.D. were not determined until after Christ

was born.

23. This is a play on words. You are not trying to reach

$30.00 anymore because they only paid $25.00 for the room.

Therefore, nine times three equals twenty seven, minus two

equals twenty five.

24. The word misspelled is misspelled.
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APPENDIX VI

Baseball Game

The first thing that you need to do is set up some type

of spinner for the students to spin. Use just a regular piece

of wood, one inch thick, six inches wide, and about eight

inches long. You can get a piece of scrap from the shop

teacher. The dimensions are unimportant so long as all of the

information is able to fit on the board. You could use

cardboard or any other heavy material. Whittle an ice cream

stick into a pointer and have the shop teacher drill a hole

in the middle of the stick. Stick a nail through the hole and

drive it into the board. Make sure that the hole is bigger

than the nail and that will allow the ice cream stick to spin

freely when thumped with the finger. Divide the face of the

wood into seperate sections all originating at the nail and

graduating out. Place baseball terminology on these places as

indicated

9oardU/T4 mI,argAs

0

TcWOjEi4
0 1h ICK
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of the rules of the class and familarize all students with

class regulations through the use of competitiveness.

Since the class is already divided into work groups,

have each group compete against each other by asking

questions pertaining to the class rules and regulations. The

best way to do this is to draw A large diamond on the chalk

board that will represent a baseball diamond. Place columns

over to the left of the diamond representing each group such

as Group one, Group two etc. Beside each group, place outs

and scores.

CR 0UP 1dj

6ASE 5c-

G RO OP 04

Have the foremen choose a number that you have written

on a piece of paper to determine who goes first. When the

team that goes first is ready, call out a question to the

foreman. If he misses the answer, he automatically gets and

out and you would register this on the board by that group.

If he gets the answer right, he gets to spin the spinner and

is awarded whatever it lands on. Note that he can make outs

with the spinner also. If he got a two base hit, place a
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little X next to the corner where second base is on the

diamond. That will represent a runner. Now go to the next

person on the foremans' right and ask him a question. This

continues until this group has three outs and you go to the

next group. If a man is on second and another gets a hit, you

would move the man to third by placing an X on third, erasing

the x on second and placing an X on first for the man who got

the hit.

The students do not get tired of this and you can

proceed until the bell rings regardless when you start the

game. They really enjoy this and it certainly enforces the

rules. They remember the rules so they won't get an out the

next time they come up to bat.

A set of questions is included so you won't have to make

any to start the game. However, you will find that you will

have to keep changing them somewhat and make up new ones or

the students will never get outs. Have the groups develop

questions to try to stump the rest of the class. You will

find that they really make some difficult questions which

only strengthens their knowledge.
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Baseball Questions

How much money do you

get for a job interview?

How long should you be

quiet after the bell rings?

If you are a foreman and

one of your employees give

you a job interview, What

do you do with it?

Does a foreman get a raise

of $20.00 or $100.00 a day?

If you don't put your grade

on the chart at the end of

the period, What happens?

How long do you have to

observe someone work to

get a $500.00 raise?

What different things can

you do to get $500.00 raise?

How much raise would you get

if you observed someone work?

If you are a treasurer, what

do you look for in a deposit

slip?

If you are a treasurer, what

two things do you look for on

the check.

If you are absent seven times,

what is your salary that day?

Can you loose $500.00 for

being tardy?

If you get supplies other than

from the monitor, what are you

docked?

What happens if you pull

someone elses' time card?
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When the bell rings at the

end of the class, what are

you expected to do.

How much money are you

docked if you touch

property not belonging

to you?

What should a treasurer

do if a check is signed

by the same person to whom

it is issued?

If your total salary was

$450.00 on Wednesday but

you only put $50.00 on the

chart, what would you be

paid for that day.

What happens if you are

absent fifteen days?

How many absences can you

have and still get paid?

How much extra money does

a treasurer get paid

each day?

How much raise does a foreman

get?

Can you have an excused absence?

How much do you get for working

in the concession stand at

football games?

What grade could you buy if you

had $2,550 in your account?

What do you do with a job

interview after you complete it?

How much money are you docked

for being tardy seven times?

If you leave your time card

on the table, are you docked?

How much?



If you file your folder

wrong, are you docked?

How much?

How much are you docked for

taking material out of the

classroom?

What happens when you are

talking during the first

ten minutes of class?

What must you do to your

check before you give it

to the treasurer?

If you earned $1,400,

could you fail?

How many occupational

clusters are there?

If you are a foreman and

have an employee absent

on Friday, what do you

do about his check?

How much do you get

docked for being tardy?

How much money do you

get for a job interview?

How long do you have

to watch someone work

to earn $500.00?

If you are tardy three

times, what are you

docked?

Can you pull someone

elses' time card for them?

What happens if you are

absent five days?

If you need $100 to get

an "A" in the course,

what could you do to

earn it?
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How long should you be

quiet after the tardy

bell rings?

When do you get the

money for a job interview?

How many excused tardies

can you get?

How much money will you be

docked for putting someone

elses' folder away?

What would you do if

you got fired from

this class?

How much money do you get

for solving the puzzles

on the board?

Can you be foreman two

weeks in a row?

How many excused absences

do you get?

How much raise do you

get for pulling your

time card?

Could you do an observation

one hour a day for four days?

Can a person be foreman and

monitor the same week?

What happens after your

seventh tardy?

How much raise do you get

for watching people being

discourteous for one hour?

What does the treasurer do

after checking that every-

thing is all right on the

deposit slip?
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