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A theoretical model exploring the antecedents of

retirement satisfaction, highlighting the role of

occupational level, as well as such factors as demograghic

characteristics, and attitudes and feelings about work and

retirement, was developed and tested using path analytic

techniques.

Volunteers were 219 aged persons who filled out a 24-

page self-report questionnaire. Results suggested that in

order of importance, leisure satisfaction, income, health,

and occupational level explained 51.1% of the variance in

retirement satisfaction. Contrary to previous findings,

leisure satisfaction accounted for more of the variance in

retirement satisfaction than did income or health.

The significant effects of occupational level on

retirement satisfaction nevertheless existed even though

income and health were included in the analysis, and their

relationship to occupational level was controlled. Results

of this research indicate that many white collar

occupations prepare workers for a more successful

transition to retirement than those retired from blue



collar occupations. In this light, working independently

and having to structure one's day are factors which might

be characteristic of white collar jobs. Such experiences

might prepare those persons for the increased free time

most people have in retirement. Results of this study also

indicate that attention should be given to blue collar

individuals anticipating retirement, to prepare them for

its effects on their physical or mental health.
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CHAPTER I

INTRODUCTION

Review of Literature

The life span view of human development attempts to

study (describe and explain) ontogenetic behavioral change

from birth to death (Baltes, 1987). In doing so, an effort

is made to understand relationships between antecedents and

consequences. Predictions and explanations of behavioral

change over the course of the life span will allow one to

make interventions aimed at modifying the course of aging

(Baltes & Danish, 1980).

Hultsch and Plemon (1979) state that a major

explanatory task is to isolate causes which produce certain

effects. Life events have been seen as potential

antecedents or causes. These authors argue that there has

been little consistency in the definition of life events,

and broadly defined them as noteworthy occurrences in an

individual's life which involve a change in. usual

activities.

Retirement is a life event which has become

increasingly expectable (Foner & Schwab, 1981). Most people

can now anticipate retirement, and with increasing life

expectancy the length of retirement years has been

1
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extended. For example, in 1900 males spent approximately

3% of their lives in retirement. By contrast, in 1980, a

person spent 19% of his or her life in retirement. It is

not unusual for someone to spend one to three decades in

retirement. Some older adults are able to adjust to life

after retirement and find this to be a satisfying time in

their lives. Yet, others find retirement to be a stressful

period in their lives.

Life events can be conceptualized in two ways, as

markers and as processes (Danish, Smyer & Nowak, 1980).

Life events as markers are seen as milestones signifying

transitions and changes over the course of one's life. Life

events also exist as processes that include antecedents,

durations, contexts, and outcomes. Retirement may be viewed

as both marker and process.

As a milestone event, retirement is usually seen as

the end of full-time work. It is acknowledged by the older

person and those close to him or her (family, work

associates) as a transition to a new life style. Often,

parties and gifts mark the celebration of the event itself.

On the other hand, retirement is a process which begins

much before the actual day someone stops working (Danish et

al., 1980). Probably the most notable area of retirement

preparation is in the financial realm, where programs such

as individual retirement accounts (IRAs) have received much

attention. Some larger corporations offer retirement
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planning, which includes programs such as leisure planning

and individual counseling.

It has only been recently that retirement has been

viewed as a phase of the life cycle, similar to adolescence

or middle age. One reason for this is that over the past

75 years, retirement in the United States has changed from a

rare and novel social pattern to a universal social

situation (Atchley, 1976). Atchley's definition of modern

day retirement is often quoted by those performing research

in this area, "Retirement is a condition in which an

individual is forced or allowed to be and is employed less

than full-time and in which his income is derived at least

in part from a retirement pension earned through prior

years of service as a job holder" (p.1).

Much of the research in this area has focused on the

effects of retirement on individuals (Beehr, 1986).

Theories have been developed in an attempt to explain how

people adjust to retirement. In 1954, Friedman and

Havighurst proposed a theory, often referred to as the

"Activity Theory," to suggest that retirees strive to

maintain the activities which they had engaged in during

middle age. Employment means different things to different

people, and to adjust successfully to the loss of one's job

requires that one find a substitute for whatever personal

goal the job fulfilled. Thus, the individual in retirement

seeks substitute activities. Snow and Havighurst (1977)
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later defined two academic styles that retirees use to

substitute activities. Transformers or reorganizers choose

a non-professional area of activities such as hobbies,

while the maintainers hold on to professional activity

through part-time work or volunteering.

Atchley's (1972) Continuity Theory also suggests that

retirees will make a positive adjustment to life after

work. Atchley argued that a person undergoes many

anticipatory experiences prior to actual role changes and

so is able to become familiar with the role of the retiree

well in advance of the retirement event. Therefore,

retirement is seen as essentially non-disruptive with

respect to life satisfaction.

However, other theorists saw retirement as a more

difficult time of adjustment. Cummings and Henry (1961)

outlined the Disengagement Theory as "a necessary

manifestation of the mutual withdrawal of society and the

older individual from one another as a consequence of the

increased prospect of biological failure in the individual

organism" (p. 41). In a similar vein, Bell (1978) called his

theory the Crisis Theory stating,

because work is the most important avenue for

integrating the individual into society, retirement,

with most often a lack of work, represents a new form

of social life distinct from previous patterns of old

age. This new role is ambiguous to the old person.
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As a consequence retirement is expected to exert a

negative influence on life satisfaction. (p. 34)

The Activity Theory and the Continuity Theory suggest

that behavior is continuous, moving from preretirement into

retirement. Following a mechanistic framework, the

assumption is that change is predictable and that

adjustment to retirement involves quantitative change. The

Disengagement and Crisis Theories derive from the

organismic model and suggest that movement into retirement

involves substantial adjustment. Change takes place at the

structural level and is qualitative. It suggests that the

new stage of retirement is discontinuous with the previous

stage of work, and that outcomes are less predictable.

From a life span perspective, both of these arguments

are plausible. Certain antecedents to retirement

satisfaction might be quite predictable from preretirement

behavior, and others would be less consistent. The

identification of these antecedents to retirement will help

to clarify the question why some older persons successfully

adjust to retirement and others do not.

Work Commitment

Following such theories, there have been research

efforts which have attempted to isolate those variables

responsible for satisfactory adjustment to retirement. For

most people, this transition into retirement demands that

the older person adjust to the loss of work and its
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accompanying sense of purpose, status, and role. Perhaps

this accounts for Riley and Foner's (1968) findings, that

overall satisfaction with retirement was greater among

older people who in some capacity were still working, when

compared with those who were no longer working. Heidbreder

(1972) found that when comparing well adjusted to poorly

adjusted retirees, more men were still working among the

members of the well adjusted group.

Fillenbaum (1971) seems to have investigated this

relationship more fully than other researchers. Fillenbaum

found that older individuals who reach retirement and

continue to work in some capacity have a more adequate

retirement income, membership in a larger number of

organizations, and the belief that their health had

improved or remained the same, as compared to non-working

retirees, who reported a decline in health.

These results might suggest a positive relationship

between the continuation of work and retirement

satisfaction. However, Beck (1982) found that the loss of

a work role does not have a significant negative effect on

personal happiness in retirement. Two other studies make

an even stronger point. Hooker and Ventis (1984) and

Glamser (1981) both found an inverse relationship between

strong work values and retirement satisfaction. It appears

from this research that a strong commitment to work is

negatively related to life satisfaction in retirement.
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This supports earlier research by Strieb and Schneider

(1971) who found that those professionals who continued

working in some capacity, were less satisfied than those

who retired earlier.

It appears from the few studies in this area that the

relationship between one's commitment to work (which has

sometimes been inferred from continuation of work into

retirement), and retirement satisfaction remains unclear.

This could be due to sampling differences in those studies

cited. These include inconsistencies related to cohorts,

education, sex, race, occupation, and time since retiring.

However, there seems to be support for the notion that

strong work values, or work commitment, are inversely

related to retirement satisfaction.

Activities

For some older persons entering retirement the loss of

work may also mean a significant increase in the amount of

one's leisure time. For some, satisfaction in retirement

may heavily depend on the ability of a retiree to adjust to

the resultant lack of structure. Some older people may be

able to comfortably adjust to the change and find suitable

and rewarding activities to replace work. Others may view

the increase in leisure time as a burden. For instance,

Blank and Ritchie (1983) found that older people who

experienced a lack of satisfaction in postretirement years

had a lower incidence of goal-oriented behavior and had
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problems with what were described as "empty days." Walker,

Douglas, and Karl (1981) state that some people are

dissatisfied in retirement, because they can't maintain

desired activity levels.

Dorfman and Moffett (1987) focus on the retiree's

frequency of attendance in different types of clubs and

organizations and concluded that an increase in the number

of voluntary association memberships (from preretirement to

retirement) was the most consistent social predictor of

retirement satisfaction. In a similar vein, O'Brien (1981)

found that one of the strongest correlates of satisfaction

with retirement was the sheer number of activities reported

by older people. Hooker and Ventis (1984) found this to be

true when measuring retirement satisfaction on both the

Retirement Description Index (Smith, Kendall & Hulin, 1969)

and the Life Satisfaction Index (Neugarten, Havighurst &

Tobin, 1961). Hooker and Ventis found positive

correlations between the number of activities and both

satisfaction measures.

However, Hooker and Ventis (1984) also discovered that

the type of activity was important. The least-satisfied

retirees were those with high work values who did not

perceive their activities as being useful, or those with

low work values who perceived their activities as being

highly useful. It appears that one's attitude toward the

activities in which he or she is involved, is of
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importance. The retiree who perceives retirement as a time

of leisure might not enjoy being involved in highly useful

activities.

Longino and Kart (1982) sampled three distinct groups

of retirees and asked them to list their previous day's

activities, and coded these as either informal

activity, formal activity (group meeting with set goals or

agendas), or solitary activity (nonsocial dimension). They

found that while informal activity is positively associated

with life satisfaction, a greater amount of formal activity

is negatively associated with one's life satisfaction. They

speculate that lower life satisfaction may result in one

seeking formal group socialization experiences. Also, these

types of group activities are usually low in opportunities

for intimacy, and likely to result in status effects which

serve to lower morale for some group members.

The work of Longino and Kart (1982) appears to

contradict an earlier cited study by Dorfman and Moffett

(1987). One reason for this might be that there are

sampling differences between the two studies. Secondly,

there are differences in the way the two define activities.

Dorfman and Moffett looked at membership in voluntary

associations, while Longino and Kart examined formal

activity. Participation in voluntary associations is

somewhat ambiguous and could include anything from

leadership in an association, to simply stopping by for
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casual conversation. It is unclear by this definition which

aspect of the activity promotes life satisfaction, yet it

would seem that such activities might provide opportunities

for the development of intimate relationships. Longino and

Kart however, clearly outlined differences in types of

activity, and defined formal meetings as group situations

with set goals and agendas. They specifically suggest that

this type of activity would have little opportunity for

intimate interactions.

After observing rural elderly persons, Dorfman,

Kohout, and Heckert (1985) also came to conclusions which

highlight the importance of the type of activity over the

frequency of activity. They argued that the qualitative

aspects of a personal relationship which certain activities

offer, are far more consistent predictors of retirement

satisfaction than the quantity of interactions. Again, the

importance of the meaning which the retiree attached to the

activity is underscored in this work by Dorfman et al.

While much of the research in this area has been

focused on a person's activity involvement during

retirement, some researchers have looked at one's leisure

participation prior to retirement. Glamser and Hayslip

(1985) found that there is a positive relationship between

total activity level prior to retirement and life

satisfaction in retirement. In studying industrial workers,

they noted the complex nature of trying to chart the
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stability of leisure activity involvement across the

retirement event. It appears that involvement in some

activities stays the same, while involvement in other

activities either declines or increases in retirement.

Foner and Schwab (1981) found that most retirees continue

to engage in similar activities at the same level as they

did prior to retirement. Foner and Schwab see this as

support for the Continuity Theory rather than Disengagement

or Substitution Theories.

In attempting to clarify the role of leisure

activities to retirement satisfaction, some have expected

to find differences based on one's previous occupational

level. For example, O'Brien (1981) assumed that retired

people would give the same meaning to leisure as they once

gave to work, and that leisure involvements would vary

depending on occupational level.

O'Brien predicted that those dimensions of work

associated with job satisfaction would also be dimensions

of leisure associated with retirement satisfaction.

However, of the five highest dimensions associated with job

satisfaction, only influence (amount of control over the

environment while involved in the activity), was

significantly associated with retirement satisfaction with

activities. The only difference he found between former

white and blue collar workers was that the former group had

higher levels of skill utilization (the activity provided
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opportunities for the use of skills and personal

capacities) in their leisure activities.

Beveridge (1980) came to similar conclusions after

observing a group of retirees who had previously worked at

the management level. These men were not content to "just

keep busy," but rather continued to have needs related to

feeling socially useful. Their energies needed to be

directed toward the external world and included such

activities as volunteer services for schools, hospitals, or

churches. Morgan, Parnes, and Less (1985) found that

occupational level bears a positive relationship with the

amount of time spent in leisure activity. Comparing

professionals with blue collar, non-skilled workers, they

found that the latter group spent about 400 hours a year

less in leisure activities. They concluded that the kind of

work a retiree performed prior to retirement influenced

leisure activities, not just through income but by

conditioning interests.

A second interesting finding of the Morgan et al.

(1985) study was that in comparing retirees from 1978 to

1981, while there was no increase in the incidence of

participation in leisure activity, there was a 44% increase

in the amount of time spent in those activities. The

authors point out the importance of assessing frequency and

duration of activity involvement, and not just incidence.
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Finally, some argue that the importance of activities

to retirement satisfaction is overemphasized. Foner and

Schwab (1981) state that the relationship between life

satisfaction and activities is vague, difficult to measure,

and the results are often ambiguous. They claim that if

health and SES are controlled, the association between life

satisfaction and participation in voluntary associations

becomes nonsignificant.

After controlling for health and SES status, Bull and

Aucoin (1975) investigated participation in voluntary

associations as indexed by number of associations very

involved in, and frequency of attendance at meetings. They

concluded that when measured this way, participation in

voluntary associations is not a significant predictor of

life satisfaction. Lastly, Fengler and Jensen (1981) found

that participation in organizations was not an important

predictor of life satisfaction for their sample of nonurban

older people.

Generally, there appears to be a large amount of

research investigating the influence of activity

involvement on retirement satisfaction. Certain authors

have pointed out the complexities of this relationship and

support the idea that future research will need to

simultaneously analyze the influence of activity

participation with other variables, to better clarify the

nature of this relationship.
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Those of varying occupational levels appear to spend

different amounts of time engaged in activities (Morgan et

al., 1985). The work of Hooker and Ventis (1984) mentioned

earlier, may reflect occupational differences as well.

Their description of retirees who were less satisfied, had

high work values, and did not perceive their activities as

useful, might be most characteristic of former white collar

workers. Likewise, those retirees who had low work values,

perceived their activities as highly useful, and were less

satisfied in retirement, would be more likely to be former

blue collar workers.

Health and Income

Of all the variables associated with retirement

satisfaction, the two which seem most predictive of

retirement satisfaction are a person's health and level of

income (Beck, 1982; Fengler & Jensen, 1981; Heidreder, 1972;

O'Brien, 1981; Walker et al., 1981). Crowley (1985)

concluded that most of the variation in retirement well-

being can be traced to health and income effects. In

attempting to delineate gender differences in predicting

retirement satisfaction, Seccombe and Lee (1986) observed

that those in better health and with higher levels of income

are most likely to be satisfied. These two factors were

seen as important antecedents of retirement satisfaction,

regardless of gender. They add that some women may be less

satisfied in retirement because of lower levels of income.
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In an earlier study, Riley and Foner (1968) found that

68% of those who stated that retirement was unsatisfactory

gave either financial (40%) or health (28%) reasons for

their dissatisfaction. These results would suggest that

retirees are more troubled by financial than health

concerns. According to the U. S. Senate Special Committee

on Aging 1982 (Robinson, Coberly & Paul, 1985), retirement

usually results in a 1/2 to 2/3 reduction in income and

moves many retired persons into a low-income category.

Chatfield (1977) states that lower life satisfaction in

retirement seems to be the result of primarily lower income

associated with retirement. He further suggests that income

can aid in reducing the impact of health problems.

However, others have argued that health is the

strongest predictor of overall retirement satisfaction.

Kimmel, Price and Walker (1978) looked at variables that

lead a person to perceive the decision to retire as

voluntary versus involuntary. They concluded that good

health allowed one to choose when to retire and that health

in retirement was the most important predictive factor of

satisfaction. More recently, Dorfman et al. (1985) came to

similar conclusions, arguing that self-perceived health was

the strongest predictor of overall retirement satisfaction

for both men and women.

Chatfield (1977) and Kimmel et al.'s (1985) research

suggests that health and income may act as mediating
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variables with regard to retirement satisfaction. This

could occur by either one of these two variables affecting

the other's influence on retirement satisfaction, or by

either of these two variables influencing a third factor.

Holahan (1987) found that good health and adequate finances

are often given by older people as reasons why the future

looks bright. These two factors allow the older person to

look forward to activities such as sailing. Foner and

Schwab (1981) concluded that while it is not clear how

health and SES are involved in the relationship with

activities, retirees in poor health and low SES are more

likely to have low levels of activity. They add that

health and wealth are important to enjoying retirement, but

that it is difficult to understand the cause and effect

nature of this relationship.

One possible explanation is that income and health do

not insure satisfaction in retirement, but rather minimize

dissatisfaction. Such a distinction has been made by

Herzberg, Mausner, and Snyderman (1959) in their theory on

job motivation, and this might apply to retirement, as well.

Beck (1982) found that the effects of income on retirement

satisfaction flattened out at a salary level of about

15,000 dollars. This finding might indicate that a certain

basic income is necessary to prevent dissatisfaction but

not sufficient to insure satisfaction in retirement.
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A second factor confounding the relationship between

income and retirement satisfaction is the difference between

perceived and actual income. Some have observed that the

perceived financial situation, as indexed by comparing

preretirement to present financial status, is more related

to retirement satisfaction than actual income (Dorfman &

Moffett, 1987; Glamser, 1981). Therefore it would seem that

it is the older person's perceptions which are more crucial

to retirement satisfaction and need to be assessed. Fengler

and Jensen (1981) found that perceived evaluations of status

are better predictors of life satisfaction than objective

measures. For example, when comparing urban and nonurban

older persons, they found that urban elderly persons may

experience a greater sense of relative deprivation than

rural elderly persons.

Looking at differences in occupational level, it would

also be important to consider relative changes regarding

income and health. A white collar retiree might perceive a

10,000 dollar reduction in salary, due to retirement, very

differently than would a blue collar worker whose annual

income might be much less. On the other hand, a blue

collar worker who has never had a great deal of money might

adjust to lower income levels, while a white collar worker

would experience retirement life with a greater sense of

relative deprivation. Similar arguments could be made with

regard to health.
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Time Since Retiring

Other factors have been linked to retirement

satisfaction. One of these factors, time since retirement,

appears to have a complex relationship to satisfaction in

retirement. In 1976, Atchley outlined successive periods

of adjustment following retirement. These stages were

honeymoon, disenchantment, reorientation, stability, and

termination. Such a view of retirement would suggest that

everyone goes through these stages in the same order.

Initial high levels of satisfaction would be followed by a

decrease in satisfaction, to be followed by certain

adjustments, and then a more stable period. However, more

recently, Atchley (1988) states that these stages are not

necessarily sequential nor universal. Also, the research in

this area has not substantiated the existence of clear

stages or periods of adjustment.

Romsa et al. (1985) studied retirees at two years, six

years, and ten years into retirement and found that the

highest level of expressed satisfaction was among the

retirees most recently retired. Ekerdt, Bosse, and Levkoff

(1985) found that men retired 13 to 18 months had lower

levels of overall life satisfaction than men retired zero

to six months. These results suggest that as one spends

more time in retirement he or she becomes less satisfied.

However, others have argued that the first years of

retirement are periods of adjustment when retirement is the
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least satisfying (Beck, 1982; Foner & Schwab, 1981).

Szinovacz (1987) claims that there may be two distinct

groups of retirees relative to time since retiring. The

first group may have problems adjusting initially to the

idea of retirement, but after a short period handle this new

life style adequately. The second group of retirees may

have long term adjustment problems and never comfortably

deal with retirement.

Baur and Okun (1983) undertook a longitudinal analysis

of life satisfaction among retired persons and concluded

that there was no evidence of age-related decreases. While

it can be argued that Baur and Okun measured life

satisfaction rather than retirement satisfaction, they

claim that life satisfaction for these older adults is

stable with increasing years. They also suggest that

cross-sectional studies have incorrectly interpreted cohort

effects as age effects.

Cherry, Zarit, and Krauss (1984) view retirement

satisfaction as very much related to one's ability to adapt

to the loss of work. They claim that satisfaction with

retirement (or job deprivation) is a less salient aspect of

adaptation for women retired seven years or longer. After

this period of time, Cherry et al. argue that one is no longer

tapping satisfaction with retirement, but rather a general

state of adaptation influenced by health and other age-

related changes. For this reason, they recommend that
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retirement research not include longer term retirees, for

this inclusion may obscure the important correlates of

adaptation to this life change.

These findings raise the possibility of an interaction

between work commitment and length of time in retirement.

One might speculate that persons with higher levels of work

commitment will have adjustment problems over both the

short and long term. Persons with lower levels of work

commitment might have initial adjustment difficulties, but

then adapt satisfactorily, as they advance further into

retirement.

Finally, with regard to time since retiring, some

research indicates that this variable interacts with others

to impact upon retirement satisfaction. George and Maddox

(1977) suggest that there is an interaction between

occupational level and the length of time a person has been

retired. They found that for middle level and professional

level occupations, the longer a person was in retirement

the more likely he or she was to have adjusted to retirement.

Conversely, for the lower occupational groups, the longer a

person was retired the more likely he or she was to be

maladjusted. One might speculate that for the lower

occupational groups, income might also play a major role

and its influence could become greater for persons who were

retired longer. Lower occupational groups may have a

more difficult time as retirement progresses and their
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relatively low income becomes depleted and subject to

inflationary pressures.

Kamouri and Cavanaugh (1986) reported an interaction

between the number of years in retirement, attendance at

preretirement education programs, and retirement

satisfaction. They found that those retirees who had not

attended preretirement programs became less satisfied with

several aspects of retirement as years in retirement

increased; wheras those retirees who had attended

preretirement programs were equally or more satisfied in

retirement as years in retirement increased.

To summarize this section of the literature, although

there is some disagreement concerning the most difficult

time period following retirement, the notion of dividing

retirees into two groups appears to have good support. One

group deals adequately with retirement over the long-term,

after having initial adjustment problems. The second group

is never able to comfortably adjust to this period of life

and remains dissatisfied throughout much of retirement.

Differences between these two groups may be related to

occupational status. After making adjustments to factors

such as income or daily routine, persons from upper level

occupations may find retirement relatively satisfying,

particularly if they have been involved in anticipatory

planning activities, as is more typical of this group

(Campione, 1988). Retirees of lower occupational levels may
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make less adjustments with regard to income or daily

structure, but may not do as well in retirement. Therefore,

their level of satisfaction may be consistently lower.

Decision To Retire

While the findings regarding time since retiring are

equivocal, those researchers investigating the importance

of the voluntariness of the retirement decision seem to be

in agreement. More specifically, willingness to retire or

viewing the decision to retire as one's own choice has been

found to be an important predictor of retirement

satisfaction (Cherry, et al., 1984; Kimmel, et al., 1978).

Conversely, unexpected retirement is seen as negatively

influencing later retirement satisfaction (Beck, 1982).

Szinovacz (1987) states that it is important for an elderly

person to feel a sense of control and to choose when he or

she wishes to retire. Those who are forced to retire

because of age or illness, who would otherwise prefer to

keep working, are generally less satisfied in retirement.

Bosse, Aldwin, Levenson, and Edkert (1987) claim that

having control over the decision to retire does affect the

association between retirement and psychological symptoms.

No differences were found between men who retired normally

(between ages 62 and 65) and those who continued working

until the age of 65. However, men who continue working in

later life may be exceptionally healthy, whereas those who

either retire early (before age 62) or late (after age 65)
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may experience more emotional distress. They speculate that

early retirees, who for example retire for reasons such as

poor health, may experience stress from being out of step

with peers, while older retirees may have greatly enjoyed

their work and experience distress at mandatory retirement.

The decision to retire can also be confounded with

other factors which makes it difficult to isolate the

effects of this variable. For example, Kimmel, et al.

(1978) found that those older persons who voluntarily

retire are more elite than non-voluntary retirees in terms

of having higher occupational status, higher income, better

health, and more family support for retirement. They also

tended to plan more for post-retirement finances and

activities, and they adjusted to retirement more quickly.

Likewise, Crowley (1985) suggests that while the act of

retiring voluntarily is important to satisfaction, these

older persons are selectively those who could anticipate

doing well for a variety of reasons. They tend to plan well

and have previously adjusted well during periods of

transition, such as moving from one job to another. One

might expect these retirees to be more often from white

collar occupations.

In summary, when investigating factors relevant to

retirement satisfaction, it would seem important to know

whether or not a retiree felt as though he or she had some

control and choice in the decision to retire. Those older
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persons who find the timing of retirement to be consistent

with previous expectations and planning, are more

satisfied. Those forced to retire for reasons such as age

or illness are generally less satisfied, as are those who

feel compelled to continue to work for financial reasons.

Those of higher occupational status may be likely to

feel in control about the decision to retire, because of

higher income, better health, and family support. On the

other hand, blue collar retirees may feel less in control

regarding the decision to retire because of factors such as

lower income, poorer health, and less family support.

Occupational level may also interact with attitudes toward

retirement and retirement preparation to affect the

decision to retire. For example, white collar workers may

be willing to become involved in preparation planning

because of positive attitudes toward retirement, and

consequently actively plan for their retirement. It would

seem then, that a number of factors in combination may

influence one's sense of control or choice in the decision

to retire.

Retirement Preparation

It is often assumed that participation in a retirement

program, prior to retirement, will positively impact on

one's later satisfaction in retirement. However, Foner and

Schwab (1982) argue that lack of retirement planning does

not retard adaptation to the retirement role, and may not
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negatively impact retirement satisfaction. Rather they

suggest that giving up the work role is a natural

process. Glamser (1981), in a longitudinal study with

industrial workers, assessed the effects of a

preretirement program on subsequent adjustment to

retirement, preparation for retirement, life satisfaction,

attitude toward being retired, and a sense of job

deprivation. He concluded that those who participated in

the retirement preparation program were not differentially

affected on any of these variables, relative to those who

did not participate in the program.

Glamser (1981) added that effects of these programs may

be most beneficial to participants prior to retirement, as

they provide information and emotional support which help

the working person deal with the idea of retirement. Abel

and Hayslip (1987) also argued that the effects of

preretirement planning programs seemed to be short-term.

They suggested that many programs are offered for a limited

time, and that in order to have long term effects on the

participants, carrying over into retirement, programs need

to be more extensive.

Earlier research conducted by Charles (1971) seems to

provide a case in point. He exposed subjects to seven,

two-hour lectures, films and discussions concerning topics

in legal, financial, health, role change, and continuing

education areas. Differences in pre- and post-tests
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suggested that the program resulted in more positive

attitudes toward retirement, greater concern and

involvement in different aspects of retirement, and

improved self image. However, again it is difficult to

predict if these attitudinal changes are of a short-term

nature and if they will result in any measureable

differences in later retirement satisfaction.

As previously discussed, Kamouri and Cavanaugh (1986)

found support for the existance of a relationship between

preretirement education programs and retirement

satisfaction. They found that retirees who had not

attended programs prior to retirement became less satisfied

with retirement with increasing years. In contrast, those

retirees who had attended programs became more satisfied in

retirement with increasing years. The authors suggested

that these findings might reflect differences in

expectations between the two groups. The nonattenders may

have entered retirement with unrealistic expectations and

as retirement progressed, they may have become increasingly

aware that those expectations would not be met. Attenders,

on the. other hand, more accurately anticipated their

retirement life style as a result of prior planning.

Some researchers suggested that a potential confound

in this area of research is that since most retirement

planning programs are voluntary, a positive selection bias

exists (Campione, 1988). Those that are likely to succeed
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and be satisfied in retirement are also the types of

persons likely to volunteer to participate in retirement

preparation programs. It appears as though those

individuals who are satisfied in retirement may make use of

a variety of sources both formal and informal, such as

books, articles, and television. Kroeger (1982) found that

men are more likely to use informal sources for retirement

planning, while women rely on formal programs. Kaye and

Monk (1984) concurred, stating that women from academia

made greater use of employee assistance programs on a

financial, educational, and recreational level, than did

men.

Differences in occupational status have also been

linked to involvement in preretirement activities focusing

on planning and preparation for retirement. Specifically,

those of higher occupational status have been found to be

more likely to plan for, and participate in, retirement

preparation programs, than those of lower occupational

status (Campione, 1988).

An extension of this last point might suggest that

work commitment interacts with occupational status to

influence the likelihood of participation in retirement

planning programs. Retirement preparation may be inversely

related to work commitment for white collar retirees, but

not for blue collar retirees. White collar retirees may be

less likely to participate in retirement preparation
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programs if highly work committed and not looking forward

to retirement. Blue collar retirees however, may be less

likely to participate in retirement preparation programs

regardless of their work commitment.

Spouse Support

As has already been discussed, as the older persons

move into retirement, they are confronted with changes in

different areas of their lives. Some of the more obvious

changes may be related to the loss of work, and the

subsequent impact on one's daily routine, social network,

and income. Adjustments of this type can be quite

stressful. Research has suggested that marriage can

protect the older person from the stressful events related

to retirement, and help them cope with difficult

situations as they arise (Stueve, 1982). Perhaps, due to

the number of changes that are generally associated with

retirement, a spouse's support may be more critical during

retirement, since retirement usually means a loss of

social networks and support systems associated with work.

Stueve (1982) suggested that a retiree's spouse can

act as. confidant, economic resource provider, companion,

helper with household work, and caregiver during illness.

As such, the presence of a spouse can positively impact on

the retiree's satisfaction in retirement. Foner and

Schwab (1981) concurred with Stueve, claiming that marital

partners provide companionship to each other, which helps
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to ease the difficulty of making the transition from work

to retirement.

In 1986, Seccombe and Lee found that married men

expressed higher levels of retirement satisfaction than

did unmarried men, even when controlling for health and

income. They reasoned that women may have lower levels

of retirement satisfaction when compared to men, because

in part, they are less likely to be married in retirement.

Similarly, George and Maddox (1977) concluded that

marriage is associated with higher levels of adaptation to

the loss of the work role in retirement.

In trying to more clearly understand the relationship

of marriage and retirement satisfaction, Ade-Ridder and

Brubaker (1983) explained that for the retiree,

reinforcement of self concept shifts from the work place

and career to the family, particularly the spouse. The

retiree seems to become more dependent on feedback from

the spouse, regarding involvement and performance in

different life arenas. If the spouse's view of the

retiree is not consistent with his or her own self view,

this might negatively impact on the retiree's marital

relationship as well as on more general retirement

satisfaction.

Glamser (1981) found that older individuals' attitudes

toward retirement were related to the spouse's attitude

toward that retirement. If a spouse has concerns about
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a husband's or wife's retirement, such as the

appropriateness of the timing, or whether or not they can

afford to retire, these attitudes appear to impact on the

retirees themselves.

Others argued that the importance of a spouse to a

retiree's satisfaction has not been clearly demonstrated.

Barfield and Morgan (1978) found only a tendency for

married males to be more satisfied in retirement than

unmarried males. In 1977, Chatfield suggested that the

greater life satisfaction of living in a family is more

clearly related to the financial benefits of living in a

family setting than other familial factors. Fengler and

Jensen (1981) studied urban and non-urban elderly persons

and concluded that having a significant other available in

time of crisis was not as consistently an important

predictor of the life satisfaction for non-urban older

persons in retirement, as it was for urban older

individuals.

Some research suggested that older people may rely on

friends more heavily than family members and spouses.

Dorfman, Kohout, and Heckert (1985) concluded that after

health, contacts with confidants was the strongest

predictor of overall retirement satisfaction for both men

and women. In their study of the rural elderly person,

confidants were most often same-sexed friends.
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These results are similar to those reported by Fox

(1977). She did not find clear effects for marital status

on women's adaptation in retirement. Comparing retired

women to women still working and to women who had been

housewives most of their lives, Fox found that retirees are

more dependent on extrafamilial social contacts. While

more socially involved than housewives or women still in

the work force, retirees have a lower perceived level of

social contact. The author suggested that this perception,

along with reduced income levels, accounts for lower

feelings of psychological well-being for retired women.

In summary, the presence of a spouse has been thought

to help the retiree deal with the stress associated with

the retirement transition, therefore leading to increased

satisfaction. Yet not all the literature suggests that

this relationship can be so easily explained. For example,

spouse support may interact with retirement attitudes or

retirement decisions to affect retirement satisfaction.

When a spouse disagrees with a retiree about some aspect of

his or her retirement, more conflict is likely to ensue.

This may carry over and negatively impact the retiree's

satisfaction in retirement.

Therefore, it seems that an important consideration in

understanding retirement attitudes, would be the nature of

the marital relationship. If the spouse is viewed by the

retiree as supportive, and the marital relationship is



32

satisfying, then one might expect the presence of a spouse

to positively influence retirement. Obviously this is not

always the case. It may be that a failure to consider

differences in marital satisfaction accounts for those

findings claiming little relationship between the presence

of a spouse and retirement satisfaction. Some older people

rely more heavily on same-sexed friends. These elderly

individuals may be involved in less satisfying marital

relationships.

A relationship may exist between occupational level

and spouse support which ultimately impacts on retirement

satisfaction. Certain white collar workers may be

expected, as part of their job, to put in long hours and be

highly committed to their work. The wife of a physician or

an attorney might be accepting of long absences, while the

spouse of some hourly workers might not. Associated with

the higher occupational level would generally be financial

and status rewards. Therefore, one type of behavior might

be accepted and not result in negative consequences for the

marital relationship at one occupational level, but not at

another. This impact on the marital relationship could be

expected to carry over into retirement.

occupational Level

Throughout this review of the literature, an attempt

has been made to underscore occupational differences as

they interacted with other key variables. There are some
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additional studies which have focused more particularly on

occupational differences with regard to retirement

satisfaction. Kremer (1985) compared former industrial and

service workers in Israel by means of a path analysis. He

concluded that a respondent's former occupational level had

no effect on overall satisfaction with retirement.

However, two aspects of his study seem particularly

important when interpreting these findings. Kremer

included bookkeepers, clerks, and technicians as part of

his white collar sample, which raises a question about his

distinction between the two groups. Secondly, the vast

majority of his sample was satisfied, with only 12 percent

claiming to be "not satisfied."

Others have argued that there are differences in

retirement satisfaction based on one's occupational status.

Walker, et al. (1981) found that managers form the elite in

terms of education, income, occupation, and health and are

the highest group in retirement satisfaction. Kaye and

Monk (1984) studied emeriti officers of instruction,

research, administration, and libraries, all considered

professional level positions in academe requiring graduate

education. They concluded that all officers seemed to

enjoy their status in retirement and were adjusting

relatively successfully to retirement.

Similar results have been reported by Snow and

Havighurst (1977) and Rowe (1972). Snow and Havighurst
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stated that administrators in higher education, regardless

of retirement life style, appeared generally satisfied with

retirement and had higher Life Satisfaction Scores on the

Life Satisfaction Inventory (Neugarten et al., 1961) than

the national average for elderly persons. Similarly, when

Rowe surveyed retired academic scientists, she found that

they tended to be accepting of retirement, relatively

content, and independent.

Such research would seem to support the notion that

the relationship between previous occupational level and

retirement satisfaction may be mediated by factors such as

income. Seccombe and Lee (1986) suggested that

occupational status is positively correlated with

retirement satisfaction unless health and income are

controlled. However, when they are controlled in

multivariate analysis, the relationship between

occupational status and retirement satisfaction

disappears. Earlier, Kimmel, et al. (1978) made a similar

argument. They concluded that when the factors of income

and planning were associated with higher occupational

status, retirement satisfaction disappears. They

concluded that it is the factors of income and planning

which are associated with higher occupational levels which

positively affect one's satisfaction in retirement.

O'Brien (1981) also found that differences between

blue and white collar workers are related to specific
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factors whose relationship is somewhat complex. He states

that previous work experiences of retirees are significant

determinants of their satisfaction with finances,

activities and life in general. Salary seems to directly

determine retirement satisfaction and indirectly affect it

through its influence on the number and type of activities

in which one participates. He adds that one's prior

occupation seems to affect the personality structure, as

autonomy, self esteem, and locus of control are shaped by

prolonged experience at jobs of varying skill utilization

and prestige.

George and Maddox (1977) also cited evidence for the

complex nature of this relationship. They found that

people of high status occupations adapt to retirement more

readily than people of lower occupational status. The

former group's level of adaptation increased the longer

they were in retirement, while the lower status group

became less adapted as time in retirement increased.

Attitudes Toward Retirement

In trying to more fully understand the relationship

between occupational levels and retirement satisfaction,

some suggest that these differences may be related to

attitudinal differences among different occupations.

Atchley (1976) argued that each occupation has different

norms concerning the desirability of retirement. These

norms affect an individual retiring from that occupation, in
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terms of attitude towards retirement or adjustment to

retirement.

Streib and Schneider (1971) concluded that prior

attitude toward retirement is an important determinant of

later retirement satisfaction. Kimmel, et al. (1978)

concur, arguing that preretirement attitudes toward

retirement are an important predictor of later retirement

satisfaction. Morgan, Parnes, and Less (1985) suggested

that men who hold favorable views of retirement are likely

to develop purposeful use of their leisure when they

themselves retire. Also, one might argue that work

commitment acts in combination with attitudes toward

retirement and leisure satisfaction to predict retirement

satisfaction, and that it is inversely related to the

other three. Together the works by Kimmel et al. and

Morgan et al. might suggest that those who hold positive

attitudes toward retirement before they retire, may also

be the type of people likely to develop purposeful use of

leisure before they retire, and that this carries over

into retirement.

However, the research has not supported the notion

that people at a particular occupational level hold the

same attitudes toward retirement, and that these are

different from others at different occupational levels. In

1972, Heidbreder compared the attitudes toward retirement

of blue and white collar workers. She concluded that the
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largest proportion of men who looked forward to retirement

was among the hourly, blue collar workers who were also

assessed to be more highly adjusted in retirement, compared

to lower adjusted groups. Heidbreder's results are

confounded by the fact that this survey was of men who had

retired early, prior to the company's mandatory retirement

age, and they excluded those who retired because of

disability. So this sample was of a nontypical group of

blue collar workers.

Dobson and Morrow (1984) reported similar results to

those of Heidbreder (1972). They compared a high status,

faculty member group to a nonfaculty group of lower

occupational status, and found that the faculty members had

a more positive career orientation (higher committment to

work) but a less positive attitude toward retirement. In

some ways, the findings of Heidbreder (1972) and Dobson and

Morrow (1984) are consistent with other research which

argues that those more committed to work (more often white

collar retirees) are less likely to look forward to

retirement. However, these findings are inconsistent with

the argument that those of higher occupational status have

higher incomes, better preparation, etc. (Kimmel et al.,

1978), and so view themselves more in control of the

decision to retire and are more likely to look forward to

retirement.
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Strieb and Schneider (1971) also expected to find

upper white collar and professional workers less willing to

retire than blue collar workers. They assumed that the

former group would be more committed to work and derive

more satisfaction from work. Therefore, they reasoned that

they would have a negative attitude toward retirement.

However, they found the white collar workers most willing

to retire, followed by the blue collar skilled workers.

The managers and unskilled blue collar workers made up the

next group in terms of willingness to retire. These

differences might be explained by other factors, such as

retirement preparation or spouse support, which were not

taken into account in this study.

Results such as these make it difficult to delineate

clear patterns in the relationship between attitude toward

retirement and occupational level. Kilty and Behling

(1985) suggested that the reason for such difficulty is that

other variables, such as prestige in the job, extensiveness

of training, and income, account for differences within

occupational levels. They compared the attitudes toward

retirement of four different professional groups, lawyers,

social workers, college teachers, and high school teachers.

They found that lawyers had the least positive attitude

toward retirement and the strongest feelings of avoidance

of retirement. In contrast, high school teachers had the
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most positive attitude toward retirement and anticipated

retiring early.

One might speculate that high school teachers select

their profession partly because of the large amount of free

time and vacation it offers, or that they can develop

comfortable use of leisure time during their working years.

Lawyers, on the other hand, again possibly as a result of

their nature, select a profession with long hours and

comparatively little free time, or once in the profession

find themselves with little free time. Lawyers have

usually invested more time and money in preparation for

their profession as well. In either case, the choice of a

profession may reflect one's attitude toward work and free

time, or it may shape one's attitude toward work and free

time. Ultimately, these attitudes will impact on how one

views the period of retirement, and the accompanying

decrease in the time spent working and increase in free

time.

Summary

An attempt has been made to review the major variables

identified in the literature as related to retirement

satisfaction. There is considerable support for the notion

that good health and higher levels of income are directly

predictive of retirement satisfaction. Both factors have

also been thought to mediate the influence of other

variables as well. However, a closer look at the effects
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of health and income suggest that rather than guarantee

satisfaction, they may minimize dissatisfaction.

The support of a spouse has been thought to help the

retiree deal successfully with the transition into

retirement. Yet empirically, this has not been

consistently demonstrated. The nature of the marital

relationship may be a factor which significantly impacts on

whether or not the presence of a spouse is positively or

negatively related to retirement satisfaction. From the

research reviewed, it does not appear as though this

seemingly crucial association has been explored.

Time since retirement is another factor which has been

thought to influence retirement satisfaction. However, the

findings are equivocal, with some arguing that the

retirement event causes new stresses and concerns

(Szinovacz, 1987). Others have concluded that the early

years after work ends are the happiest time in retirement

(Romsa, Bondy, & Blennan, 1985). Atchley (1988) outlined

stages which exist after the retirement event. He

acknowledges that these stages are not always entered into

sequentially nor are they universal. This suggests that

it would be difficult to find differences in retirement

satisfaction based on the time of sampling in a cross-

sectional study. However, while it has been difficult to

make a convincing argument for the importance of how long

a person has been retired, decision to retire has been
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consistently found to relate significantly to retirement

satisfaction. Having a sense of control and choice in the

decision to retire is positively related to future

retirement satisfaction.

While it is generally assumed that retirement

preparation programs prepare an individual for retirement,

and so positively influence later retirement satisfaction,

the studies reviewed here do not support this notion.

Rather, these programs may have a short-term effect and be

most beneficial to persons while they are still working.

The bulk of literature reviewing the importance of

leisure activities to one's retirement satisfaction

supports the importance of the qualitative aspects of an

activity over mere participation. Activities which offer

an opportunity for the development of close personal

relationships, and the use of skills previously associated

with work, seem more clearly linked to a retiree's

satisfaction. Activity surveys need to measure frequency

and duration of participation, as well as type.

Older persons who enter retirement with strong work

values may find it more difficult to develop satisfying

life styles in retirement. While it is often assumed that

white collar workers are more committed to their work than

blue collar workers, this is not always true. Individual

differences in work commitment exist within each

occupational level. In a similar vein, it had been
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predicted that occupational norms would dictate differences

in attitudes toward retiring. However, this review does

not substantiate clear differences between blue and white

collar workers concerning the desirability of retirement,

thus indicating that this relationship is more complex than

formerly assumed. Other variables, such as job prestige,

income, and extensiveness of education, make it difficult to

delineate clear differences between the two occupational

levels with regard to attitude toward retirement.

Similarly, a more general review of the research

focusing on the effects of occupational level on retirement

satisfaction suggests this to be a complex relationship.

While some findings argue that no differences exist by

occupational level, there is considerable support for the

notion that those of higher occupational levels more

uniformly enjoy their retirement. However, the question

arises as to why this is true. One argument is that one's

prior occupation affects the developing personality

structure, as autonomy and self-esteem are shaped by

prolonged job experiences. Others claim that factors

associated with higher occupational status, such as better

health, higher income, higher education, and better

planning, account for these differences.

The Present Study

As previously discussed, retirement as a life event is

a process which begins much before the actual day someone
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stops working, and continues long after one retires (Danish

et al., 1980). Following a life span perspective, this

study has attempted to understand the relationship between

antecedents and consequences. More specifically, an effort

has been made to delineate those factors predictive of

satisfaction in retirement.

Research investigating the factors predictive of

retirement satisfaction is justified for at least two

reasons. First, as Smith et al. (1969) contend,

understanding the sources of satisfaction and

dissatisfaction in retirement has important implications

for mental health. They add that the improvement of

satisfaction that might result through such an

understanding is of humanistic value. Secondly, as

previously discussed, research findings have not supported

the popular assumption that preretirement preparation

programs benefit those retirees who participated in them

while working. Olson and Kosloski (1988) claimed that one

major reason for this is that the theoretical models

underlying these programs are vague. They argued for more

clarity in this regard, so programs might be designed with

more appropriate goals and agenda. If successful, the

present study will help to identify those factors which

should be addressed in preparation programs to more

adequately benefit older persons in retirement.
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As Baltes (1987) pointed out, there are often multiple

antecedents of both a historical and concurrent nature-

which impact on any life event. This appears to be true

for retirement and factors predicting satisfaction during

that time of life. As many as ten variables have been

reviewed in the literature as somewhat responsible for

retirement satisfaction. As previously discussed, income

and health have been seen as most predictive of retirement

satisfaction (Beck, 1982; Fengler & Jensen, 1981;

Heidreder, 1972; O'Brien, 1981; Walker, Douglas, & Karl,

1981). In fact, these are the only two variables which have

been consistently found to directly predict it. However,

income and health have also been thought to indirectly

affect one's satisfaction in retirement through other

variables.

As one looks closely at the research in this area, it

becomes apparent that there are a number of factors which

become confounded and make it difficult to understand the

complex nature of this problem. Spousal support,

retirement preparation, the amount of time since retiring,

the decision to retire, leisure activities, work

commitment, attitudes toward retirement, and occupational

level, have all been found to impact on retirement

satisfaction, though less consistently or directly than

either income or health.



45

Often two or more of these variables have been thought

to interact to affect an older person's satisfaction in

retirement. Kamouri and Cavanough (1986) concluded that

attendance at preretirement preparation programs and the

length of time someone had been retired, acted together to

influence a retiree's satisfaction. In another study,

Kimmel et al. (1978) pointed out that good health allows

one to choose when to retire and so indirectly affects

retirement satisfaction in that way.

The role of a retiree's previous occupational level to

retirement satisfaction is of particular interest in this

study. Occupational level has been examined as it relates

to each of the other variables identified in this study.

It has been found to interact with length of time in

retirement (George & Maddox, 1977), and attitude toward

retirement (Dobson & Morrow, 1984) in influencing

retirement satisfaction. Income, retiree planning,

education, and health have all been compared across levels

of occupation in analyzing these effects on retirement

satisfaction (Campione, 1988; Kimmel et al., 1978; Walker

et al.., 1981).

However, while other studies have examined the

relationship of these certain variables to retirement

satisfaction via occupational status, certain shortcomings

exist in this body of work. General problems with this

research include the fact that time in retirement and
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cohort differences are not taken into consideration (Kimmel

et al., 1978; Kremer, 1985). At times, dependent variables

were constructed specifically for a study and consisted of

only one or two questions (Beveridge, 1980; Seccombe & Lee,

1986). These authors did not report reliability or

validity data on the measurements they developed. Yet

another problem, as alluded to by Kilty and Behling (1985),

is that occupational status, as an independent variable, is

defined differently from study to study.

George and Maddox (1977) performed a longitudinal

study investigating the effect of the loss of work on

adaptation. Their study was well done in that they

assessed the effects of attitude toward retirement,

commitment to work, SES, education, health, length of time

retired, marital status, as well as occupational status.

However, due to problems with attrition, the results are

based on a follow-up with only 58 males, and the authors

themselves discourage attempts-to generalize from their

work to other retired people.

Seccombe and Lee's (1986) study looked at gender

differences in retirement satisfaction and included the

antecedents of health, marital status, income, and

occupational status. As mentioned, they used only two

items as their dependent variable. They looked at those 55

and older and did not consider cohort differences or time

in retirement. Occupational status was measured via a
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prestige scale, and marital relationship was not assessed

for level of satisfaction.

Kimmel et al. (1978) focused on the question of why

some people have more choice about retiring and how that

choice impacts on a number of factors including retirement

satisfaction. They looked at a number of other variables

as well. While they concluded that voluntary retirees

tended to be even more elite than nonvoluntary retirees in

a number of areas, the authors acknowledged that their

sample reflected a group of retirees higher in occupational

status, education, and income than the typical American

worker and so represented a relatively advantaged segment of

the U.S. population. So although their study presents

findings relevant to the present study, it did not clearly

compare retirees coming, from different occupational

backgrounds.

Dorfman et al. (1985) studied retirees from a rural

area in an attempt to assess the effects of social

integration on retirement satisfaction. Theirs was a

comprehensive study in that they examined as many as ten

independent variables. However, while this and other

studies mentioned have been thorough enough to include

multiple measures, their means of analysis did not allow

them to control the effect of one variable to determine the

separate effects of the other variables, or to look at both

direct and indirect relationships. As has been previously
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mentioned, the complex nature of this type of research

necessitates analysis which considers both direct and

indirect relationships.

Three studies have attempted to do this by means of a

path analysis. Kremer's (1985) study, which has already

been discussed, looked at the effects of preretirement

preparation programs, health, occupational status,

educational level, and recreational activities on

retirement satisfaction. This study was limited in that

he did not include many of the variables discussed above

as relevant to a comprehensive investigation of the

antecedents of retirement satisfaction, such as income,

work commitment, decision to retire, and time since

retiring. Another major problem with his study is that he

used only one item as the dependent variable, thereby

increasing the possibility of error.

Riddick and Daniel (1984) used a path analysis to

examine the relative contribution of income, health, and

leisure activity to the mental health (life satisfaction)

of retired women versus homemakers. Finally, O'Brien

(1981) investigated leisure attributes as they related to

retirement satisfaction. In the process, he also examined

the relationship of health, finances, sex, and

occupational differences as they predicted retirement

satisfaction. The author acknowledged that his study had

some shortcomings and did not adequately gather



49

information on salary and other variables seen as

important to a comprehensive understanding of retirement

satisfaction. He suggested that future research needs to

learn how retirement satisfaction is jointly determined by

leisure and situational variables such as health and

income.

The purpose of this study is to build on the previous

research, particularly that of Dorfman et al. (1985), in

undertaking a more comprehensive analysis of those factors

predictive of retirement satisfaction, with particular

focus on occupational level. While it is expected that

many of those in retirement will report satisfaction with

retirement, there is evidence to suggest that differences

will exist by occupational level. Specifically, an

attempt will be made to more clearly understand the roles

that occupational level plays in determining retirement

satisfaction, as a sub-component of life satisfaction.

The impact of occupational status is a function of its

relationship to leisure satisfaction, work commitment,

retirement preparation, retirement attitudes, spouse

support, income, and health, in that they determine the

influence of occupational level on retirement

satisfaction. Moreover, their interaction with

occupational level is a function of their relationship

with one another.



50

As discussed, the major problem with previous

research is that it concentrates on certain key variables

while ignoring others. Variables become confounded with

one another, making it difficult to clearly differentiate

their effects. This research will investigate in

combination, those key factors previously found to predict

retirement satisfaction. This research is exploratory in

nature and is attempting to answer the following general

question. Which variables directly predict retirement

satisfaction and which variables indirectly predict it?

This study argues that occupational level works via

certain other variables to predict retirement

satisfaction. Given that all white collar or all blue

collar workers are not alike, an effort will be made to

identify those variables which differentiate them.

Following from the above review, the following

hypotheses will be investigated:

1. Occupational level and sex will directly affect

income. Those from white collar occupations and men will

have higher incomes.

2. Occupational level, marital status, and sex will

be directly related to health. Males, those from white

collar occupations, and married persons will report

themselves to be in better health.

3. Educational level and locus of control will have

a direct relationship to occupational level. Individuals
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with more education and an internal locus of control will

be more likely to have retired from white collar

occupations.

4. Occupational level, income, health, work

commitment, retirement preparation, and attitudes toward

retirement will have a direct effect on leisure

satisfaction. Higher levels of leisure satisfaction will

be related to retiring from blue collar occupations,

higher income, better health, lower work commitment, more

retirement preparation, and more positive attitudes toward

retirement.

5. Occupational level, income, job satisfaction, and

locus of control will directly affect work commitment.

Those from white collar occupations, higher income, higher

job satisfaction, and an internal locus of control, will

be more work committed.

6. Occupational level, work commitment, income,

health, and sex will be directly related to retirement

preparation. Those from white collar occupational

backgrounds, less work commitment, higher income, better

health, and women will be more likely to participate in

retirement preparation activities.

7. Occupational level, income, health, and locus of

control will have a direct effect on job satisfaction.

Those from white collar occupations, higher income, better
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health, and an internal locus of control will have higher

levels of job satisfaction.

8. Occupational level, work commitment, job

satisfaction, leisure satisfaction, and retirement

preparation will directly affect job deprivation. White

collar retirees, and those with higher work commitment,

higher job satisfaction, less leisure satisfaction, and

less retirement preparation will be more job deprived.

9. Occupational level, income, health, retirement

preparation, relationship satisfaction, work commitment,

job satisfaction, locus of control, and leisure

satisfaction will directly affect the decision to retire.

White collar retirees, and those with higher income,

better health, more retirement preparation, higher

relationship satisfaction, higher work commitment, more

job satisfaction, an internal locus of control, and higher

leisure satisfaction will be true of individuals who

perceive themselves to be in control of the decision to

retire.

10. Occupational level, income, health, retirement

preparation, relationship satisfaction, work commitment,

job satisfaction, locus of control, leisure satisfaction,

time in retirement, and the decision to retire will

directly affect retirement satisfaction. White collar

retirees, and those with higher income, better health,

more retirement preparation, higher relationship
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satisfaction, less work commitment, less job satisfaction,

an internal locus of control, higher leisure satisfaction,

more control in the decision to retire, and those more

recently retired will be more satisfied in retirement.



CHAPTER II

METHOD

Subjects and Procedure

Subjects were chosen for this study if they indicated

that they had worked full time (at least 30 hours a week)

outside the home for a minimum of ten years prior to

retirement. Recruitment of subjects was undertaken through

chapters of the American Association of Retired Persons

(AARP), the National Association of Retired Federal

Employees (NARFE), the National Retired Teachers

Association (NRTA), the National Association of Social

Workers (NASW), the Texas Senior Games, and through the

Denton and Dallas area senior centers. Contact was made

either in person or via the mail. In each case, potential

subjects were given a brief explanation of the purpose of

the study and asked to return questionnaires in prepaid,

addressed envelopes.

A total of 355 men and women agreed to participate in

the study, and 257 people actually returned questionnaires

(72% return rate). Of those questionnaires returned,

thirty eight were not useable because of incomplete

information. The number of subjects included in each

regression equation ranged from 197-219 (see table B-l).
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This was because some subjects failed to complete all items

on all of the major scales used as variables, and so their

responses were excluded from a particular analysis.

The 219 subjects with complete data ranged in age from

52-91, with a mean age of 70 years (see table B-2 for

means, standard deviations and ranges). A majority of

subjects (130) were married, 57 were widowed, and 16 were

divorced. Only 7% (15) of those surveyed were never

married. Fifty-one percent of the subjects were women, and

a majority of those (56%) worked in white collar occupations

prior to retiring. A slight majority of male participants

(53%) worked in white collar occupations before retiring.

All but seven of the subjects listed their race as white.

The educational level of the subjects varied from

having completed sixth grade through graduate school

training. However, the majority of those surveyed (72%)

received education beyond high school. Approximately 50% of

the subjects reported their present annual household income

to be at least 30,000 dollars. Only 10% were living on less

than 10,000 dollars a year. All of the subjects indicated

that they were retired, but approximately 7% were also

working part time. The average amount of time spent in

retirement was 9 years; 28% of the sample had been retired

for 5 years or less. The reasons for retiring included: ill

health or family illness, being fired or laid off, forced

retirement, and disagreement with a boss or coworker.
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Instrumentation:

The following constructs were the primary focus of this

investigation: occupational level, income, health, leisure

satisfaction, work commitment, retirement preparation,

retirement attitudes, relationship satisfaction, job

satisfaction, job deprivation, locus of control, the

retirement decision, time since retiring, and retirement

satisfaction. All measures utilized in this study were

incorporated into a 24 page questionnaire (see Appendix A).

It was preceded by an explanation of the study, instructions

for taking the questionnaire, and an informed consent form

which explained that: a) the information provided was

confidential; b) participation in the study was voluntary;

c) subjects could drop out of the study at any time; d)

participants were assured of anonymity. The questionnaire

took about one hour to complete and there was no cost to the

participants.

The first two pages of the questionnaire focused on

demographic information including age, sex, race, marital

status, level of education, income, health, time since

retiring, current employment status, and retirement status.

Participants were asked to indicate their involvement in

retirement preparation activities, and the extent to which

they thought the decision to retire when they did was

voluntary. They were also asked if they perceived

themselves to be white collar or blue collar workers for

most of their working lives.
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A detailed work history was taken including dates of

employment, job title, salary, and a description of work

tasks and responsibilies. Space was alloted for information

relevant to an individual's last four jobs. The work

history was followed by the different scales which comprised

the measures for this study.

Two measures of satisfaction, which have been used in

similar research (Snow & Havighurst, 1977; Hooker & Ventis,

1984), were employed in this study as the dependent

variables. The Retirement Description Index (RDI),

developed by Smith et al. (1969), was the primary dependent

variable and it measured specific aspects of satisfaction

with retirement such as activities, finances, people, and

health. The RDI's internal consistency as measured by

Cornbachs alpha was .85 (Dorfman et al., 1985). They

reported internal consistency reliabilities for the

subscales to be as follows: activities, alpha = .78;

finances, alpha = .74; health, alpha = .74; and people,

alpha = .77.

The Life Satisfaction Index (LSI) developed by

Neugarten et al. (1961) and revised by Wood, Wylie, and

Sheafor (1969), measures more global affective components

such as mood and positive self concept. Validity and

reliability coefficients for this Index have been reported

at .57 and .79 respectively (Wylie, 1970). The RDI and the

LSI are highly correlated, showing evidence of construct
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validity. While they share a significant amount of variance

(38%), there is a substantial non-overlap to suggest they

tap different domains of satisfaction.

Since 1983, the U.S. Department of Labor has not used

the terms blue collar and white collar, but rather they have

classified occupations into 7 categories. Occupational

levels were derived by referencing the occupational

categories as defined by the U.S. Department of Commerce,

Bureau of the Census (1983). White collar was defined to

include any occupation falling within the first two

categories (executive, administrative, and managerial

occupations; professional specialty). Blue collar was

defined to include the remaining five categories of

occupations (technical, sales, and administrative support;

service; farming, forestry and fishing; precision production,

craft, and repair; operators, fabricators, and laborers).

Leisure satisfaction was measured by the Leisure

Satisfaction Scale (LSS) developed by Beard and Ragheb

(1980). The original form had 51 items, a reduced form

composed of 24 items is also available. The short form with

a 5-point Likert scale ranging from "Almost Never True " to

"Almost Always True" was used in this study. The alpha

internal consistency reliability coefficient was .93 for the

24 items. The range of scores possible on this measure was

from 24 to 120, with high scores indicating greater leisure

satisfaction.
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Attitude toward retirement was measured utilizing a

scale developed by Glamser (1976), who reported a Cronbach

alpha of .77 indicating a relatively homogenous scale. The

scale had five items and was presented via a 5-point Likert

scale with responses ranging from "Strongly Agree" to

"Strongly Disagree." The possible range of scores was from

5 to 25, with the higher scores indicating a more positive

attitude toward retirement.

The Dyadic Adjustment Scale (Spanier, 1976) was used as

a measure of relationship satisfaction and support. A short

form comprised of a 10-item subscale (Dyadic Satisfaction)

was used in this study. For this short form, the Cronbach

alpha coefficient indexing internal consistency was .94 for

this subscale. The author also reported that each of these

items correlated significantly with the external criterion

of marital status, and that the scale was highly correlated

(.87) with the Locke-Wallace Marital Adjustment Scale.

Scores ranged from 0 to 50, with high scores indicating

greater relationship satisfaction and support.

Subjects were also asked to indicate the degree to

which they experienced support from a spouse or confidant in

regard to: the time at which they retired, the decision to

retire, support in retirement, happiness with their previous

work, and happiness with present lifestyle. These items

were developed for this study and although they were field

tested and revised, they still presented problems for many
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respondents. These items were often left blank or subjects

indicated that they were unclear as to how to respond.

Therefore it was not possible to include this 5 item scale

in the analysis, as a second measure of relationship

satisfaction and support.

A short form of the Minnesota Satisfaction

Questionnaire (Weiss, Dawis, Lotquist, and England, 1966)

was used to assess previous job satisfaction. An internal

consistency reliability coefficient was computed to be .90

for this short form. Respondents were asked to answer the

20 items from this measure, keeping in mind the job they

considered their main job over the past ten years. A 5-

point Likert scale, ranging from "Very Dissatisfied" to

"Very Satisfied" was provided for response. Scores ranged

from 20 to 100, with high scores indicating a higher degree

of job satisfaction.

Subjective health was assessed using a four-point self-

rated scale (excellent, good, fair, poor), with higher

scores indicating better self rated health. Subjects were

also asked to rate their overall health, as compared to

others. their age, on a five-point Likert scale ranging from

"Much Better" to "Much Worse" (Dorfman & Moffett, 1987).

However in the actual analysis only the former measure of

health (excellent, good, etc.) was used because fewer

subjects omitted these items. The two measures of health

were moderately correlated at (r = .58).
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Income was measured by asking respondents to indicate

their total annual income from all sources (including the

spouse). It was measured in increments of $1,000, from

under $5,000 to $9,999, and in increments of $5,000, from

$10,000 to $34,999. This resulted in 11 categories, with a

twelth defined as $35,000+. Higher ratings reflected higher

levels of income. Subjects were also asked to compare their

present income to what it was before they retired. A 5-item

Likert scale, ranging from "Much More Adequate" to "Much

Less Adequate", was used for the comparison (Dorfman &

Moffett, 1987). For the actual analysis, income was defined

utilizing income levels rather than comparisons of income

pre and post retirement, because fewer subjects answered the

latter item. These two variables of income were moderately

correlated (r = .37).

Commitment to work was measured by the use of a scale

developed by Simpson, Back, and McKinney (1966). It

consists of five items presented on a 5-point Likert scale,

ranging from "Strongly Agree" to "Strongly Disagree". The

authors reported a test-retest reliability coefficient

of .91. Scores ranged from 5 to 25, with high scores

indicating higher degrees of work commitment.

Likewise, job deprivation was measured by a scale used

earlier by Simpson et al. (1966) and adapted from a scale

developed by Thompson (1958). Four items asking subjects if

certain aspects of their job were missed (i.e., people at
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work) were presented on a 5-point Likert scale ranging from

"Strongly Agree" to "Strongly Disagree". The remaining 5

items qualifying the degree of job deprivation, were also on

a 5-point Likert scale but ranging from "Very Much" to "Not

At All". Simpson et al. (1966) report a test-retest

reliability coefficient of .97 for this scale. Scores

ranged from 9 to 45, with high scores indicating a greater

sense of job deprivation.

Levinson's (1972) scale of locus of control with the

delineation of three subscales (Powerful Others, Internal,

Chance) was used to measure this variable. Each subscale is

comprised of eight items, making up the 24 item scale.

Items were presented on a 5-point Likert scale ranging from

"Strongly Agree" to "Strongly Disagree". For the purposes

of this analysis, the subscale internal was utilized because

it was thought to be the most representative of the core

dimension of this variable, namely internality -

externality. Scores ranged from 8 to 40, with higher scores

indicating a more internal locus of control. Levinson

(1972) reported that this subscale had high internal

consistency.

Subjects were also asked to respond to questions

regarding involvement in retirement preparation activities.

They were asked to indicate if they had been involved in

preparation activities, and if so, to indicate the number of

hours and type of activities they engaged in while employed.



63

A list of ten activities associated with retirement

preparation were presented as part pf the questionnaire so

that subjects could indicate the type of activity

involvement. However, because of the small number of

subjects actually engaged in formal retirement preparation

through their employer, this variable was dichotomized (yes

or no) for the actual analysis.

They were also asked to indicate to what extent they

thought the decision to retire when they did was voluntary

and under their control. Responses to this item were

reported on a 5-point Likert scale ranging from "Entirely

Voluntary" to "Entirely Nonvoluntary", with high scores

indicating a greater sense of control in the decision.

Finally, a short form of the Personal Reaction

Inventory, developed by Crowne-Marlowe (1960) was used to

assess social desirability. The ten item scale was

presented in statements to which the respondents either

agreed or disagreed. Scores ranged from 10 to 20, with high

scores indicating high social desirability. Kuder-

Richardson reliability coefficients for the short version

are .70 and the correlation with the short form and the

total scale is .90.

Analysis

Path analysis was used to examine the hypothesized

relations among the variables of the model, because it

allows one to separate variable effects into direct and
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indirect effects (those effects mediated by intervening

variables). Total effects are calculated as the sum of the

direct and indirect effects.

Variables in the path diagram are separated into two

classes. Exogenous variables represent causal sources in

the diagram and are independent with respect to other

variables. Endogenous variables have causal sources that

lie within the path diagram and are considered dependent on

these other variables. Residual effects, defined as error,

are those influences unspecified and assumed to be beyond

the scope of this analysis, were also calculated for the

endogenous variables. In Figure 2, "e" is the symbol for

residual variables. In the cases where two variables had

exceedingly high correlations (multicollinear), one was

dropped where appropriate (e.g., education and occupational

level).

Path analysis then, is a method for tracing the

implications of a set of causal assumptions imposed upon a

system of relationships. It is not a method for discovering

causes. Rather a path analysis attempts to establish weak

causal ordering. For the purpose of this study, it was also

assumed that the model was linear, additive, and recursive.

Thus, a variable cannot be both causal and dependent upon

the effects of this same variable. The model as depicted in

Figure 1 is unidirectional.
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CHAPTER III

RESULTS

The ten hypotheses outlined earlier were utilized in

developing the path diagram (see Figure 2 which depicts all

significant path coefficients existing between variables).

In the first stage of testing the model, each hypothesis

was separately evaluated, using multiple regression

equations. In each case, the independent (predictor)

variables were entered simultaneously, utilizing listwise

deletion of cases with missing data. From the regression

results, standardized beta weights were used as path

coefficients and as indicators of direct effects of

independent variables on dependent ones. Standardized

coefficients were utilized because the independent

variables were measured in different units of measurement;

these betas are scale-free and can therefore be compared

across different variables.

These betas were also used to calculate the percent

of variance accounted for in the dependent variable by

each independent variable. This was accomplished by

squaring the beta and dividing by the adjusted R square,

in each regression equation.
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The first hypothesis predicted that one's sex and

occupational level would directly affect one's income.

Males and those from white collar occupations were thought

to be more likely to have higher incomes than women and

those who had worked in blue collar occupations. In order

to test the first hypothesis, the variables of sex and

occupational level were regressed on the variable income.

Table B-1 shows that the path coefficients (listed as

direct effects) for sex and occupational level were B =

-.228, p < .001, and B = .407, p < .001, respectively

(n = 217). The contributions to the variance in income

by these two independent variables was 20.5%.

The results of regressing occupational level and sex

on income indicate that the first hypothesis is supported.

Men are more likely to have higher incomes than women, and

those from white collar occupations are more likely to have

higher incomes than those from blue collar occupations.

Hypothesis two predicted that one's sex, marital

status, and occupational level would directly affect one's

health. Males, those from white collar occupations, and

married persons were thought to report themselves in better

health when compared to females, those from blue collar

occupations, and divorced, separated, or widowed individuals.

The variables of sex, occupational level, and marital

status were regressed on the variable health in order to

test this second hypothesis. As illustrated in Table B-1,
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the regression weight for sex was B = .081, p > .05; that

for occupational level was B = .164, p < .05; that for

marital status was B = .159, p < .05, (n = 219). The

proportion of variance in health accounted for by all three

variables was 3.4%, and approximately 98% of that was due

to occupational level and marital status.

This second hypothesis was partially supported. Both

one's occupational status and one's marital status had a

direct, positive effect on one's health. Those from white

collar occupations reported themselves to be in better

health than those from blue collar occupations. Those

individuals who were married thought themselves to be in

better health than those persons divorced, separated, or

widowed. Men and women however, reported no significant

differences in health.

The third hypothesis predicted that one's educational

level and locus of control would directly affect one's

occupational level. Individuals with more education and an

internal locus of control were expected to be more likely

to be from white collar occupational backgrounds, than

those with less education and an external locus of control.

Education and locus of control were regressed on the

dependent variable occupational level. Education had a

larger effect on occupational level (B = .757, p < .001)

than did locus of control (B = .096, p < .05), (Table B-l)

and education explained 57.2% of the variance in
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occupational level (n = 219). While significant, locus of

control only accounted for approximately 2.0% of the

variance in occupational level.

These data confirm hypothesis three. Those from white

collar occupational backgrounds were more likely to have

more education than those from blue collar occupations. In

addition, they were more likely to have an internal locus

of control than those retired from blue collar occupations.

In the fourth hypothesis, the prediction was that

leisure satisfaction would be directly related to one's

occupational level, income, health, work commitment,

retirement preparation, and attitude toward retirement.

Those with higher levels of leisure satisfaction in

retirement were thought to be from blue collar occupations,

have higher incomes, be in better health, be less work

committed, have been more likely to have been involved in

retirement preparation, and have more positive attitudes

toward retirement.

In this fourth step, occupational level, income,

health, work commitment, retirement preparation, and

attitudes toward retirement were regressed on leisure

satisfaction. Attitudes toward retirement had the largest

effect on leisure satisfaction (B = .300, p < .001),

followed by work commitment (B = .101, p > .05), health (B

.072, p > .05), retirement preparation (B = .059, p

> .05), occupational level (B = -.048, p > .05), and income
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(B = -. 041, p > .05), (n = 214). Together, these six

variables accounted for 7.1% of the variance in leisure

satisfaction. Of the total variance accounted for,

approximately 90% was due to one's attitude toward

retirement. Although indirect relationships existed

between occupational level and leisure satisfaction via

income, health, and work commitment, these did not

significantly explain further variance in leisure

satisfaction (see Table B-i).

These results indicate that of those relationships

analyzed, only one's attitude toward retirement is a

predictor of leisure satisfaction in retirement. One's work

commitment, involvement in retirement preparation

activities, present income, and health are unrelated to

leisure satisfaction in retirement.

The fifth hypothesis predicted that occupational

level, job satisfaction, income, and locus of control would

have a direct effect upon work commitment. White collar

retirees, those with higher incomes, more job satisfaction,

and an internal locus of control were expected to be more

work committed. Occupational level, income, job

satisfaction, and locus of control were regressed on work

commitment in this fifth step.

In order of importance, (see Table B-1) the regression

weight for job satisfaction was B = .365, p < .001, that

for occupational level was B = .208, p < .01, that for
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income was B = -.132, p > .05 and for internal locus of

control, B = -.049, p > .05 (n = 216). As a result of

these direct effects, 14.5% of the variance in work

commitment was explained.

The results of the regression analysis partially

support the predictions of the fifth hypothesis. Retirees

from white collar occupations are more work-committed than

those from blue collar occupations. Likewise, those more

job satisfied are also more work-committed. Income and

locus of control are unrelated to work commitment.

In addition to the direct effects, indirect effects

were also of importance with regard to work commitment

(Table B-1). In contrast to its lack of a direct effect

on work commitment, locus of control had a positive,

indirect effect on work commitment via job satisfaction.

Thus, an internal locus of control, given high job

satisfaction, leads to high work commitment.

Internal locus of control also had two other indirect

relationships to work commitment. One via occupational

level and a third between locus of control and work

commitment via occupational level, income, and job

satisfaction. However, because of its complexity, the

effect of this latter indirect path on work commitment was

not remarkable.

Similarly, income had a positive, indirect effect on

work commitment via job satisfaction. Individuals whose
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higher income predicted higher job satisfaction, reported

high work commitment. Lastly, with regard to this fifth

hypothesis, occupational level had an indirect effect on

work commitment via income and job satisfaction. White

collar retirees with higher income and job satisfaction

were more likely to report higher work commitment.

The sixth hypothesis predicted that occupational

level, health, income, work commitment, and sex would

directly affect retirement preparation. White collar

retirees, those in better health, higher income, less work

commitment, and females were expected to be more likely to

participate in retirement preparation activities. In this

step, occupational level, health, income, work commitment,

and sex were regressed on retirement preparation. Table B-

1 shows that the path coefficients for occupational level

were B = .110, p > .05, for health, B = .078, p > .05, for

income, B = .125, p > .05, for work commitment, B = .000, p

> .05 and for sex, B = -.142, p < .05, (n = 216). Of the

total variance accounted for in retirement preparation

(5.9%), approximately 34% was due to one's sex.

Of those variables expected to directly affect

retirement preparation, only one's sex had a significant

impact on participation in these activities. However, it

was in the opposite direction of that which was predicted.

Specifically, men were more likely to engage in retirement

preparation activities than women.
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The seventh hypothesis stated that occupational level,

income, health, and locus of control would directly affect

job satisfaction. White collar retirees, those with higher

income, better health, and an internal locus of control

were predicted to have higher job satisfaction. Path

coefficients derived from multiple regression analysis were

as follows: for locus of control, B = .265, p < .001, for

income, B = .193, p < .01, for health, B = --.041, p > .05,

and for occupational level, B = .027, p > .05, (n = 217).

The results of this analysis partially support the

seventh hypothesis. Those individuals with an internal

locus of control and higher income were more job-satisfied

than those with an external locus of control and lower

income. Together, these two independent variables accounted

for 11.5% of the variance in job satisfaction, which was

98% of the total variance explained in this analysis.

Also of importance in this analysis was the indirect effect

of occupational level on job satisfaction via income. Thus,

individuals from white collar occupations who also had high

incomes reported higher job satisfaction.

The eighth hypothesis predicted that occupational

level, leisure satisfaction, work commitment, job

satisfaction, and retirement preparation would directly

affect job deprivation. White collar retirees, those with

less leisure satisfaction, higher work commitment, higher

job satisfaction, and less retirement preparation were
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expected to result in higher job deprivation. Leisure

satisfaction had the largest effect on job deprivation (B =

-.279, p < .001), followed by work commitment (B = .233, p

< .001), occupational level (B = -.215, p < .001), job

satisfaction (B = -.150, p < .05), and retirement

preparation (B = -.059, p > .05), (n = 216).

Given these results, the roles of two of the five

variables predicted to affect job deprivation in

Hypothesis Eight are supported. Less leisure satisfaction

and higher work commitment lead to higher job deprivation.

However, in directions opposite to those predicted, those

less job-satisfied and from blue collar occupations, are

more job-deprived. Involvement in retirement preparation

activities was unrelated to job deprivation in retirement.

The contribution to the variance in job deprivation by

these independent variables was 18.2%.

In addition to the direct effects, significant

indirect effects on job deprivation were also noted.

Occupational level had a positive indirect effect on job

deprivation via work commitment. White collar retirees, when

also more work-committed, experienced more job deprivation.

Secondly, job satisfaction had an indirect effect on job

deprivation when mediated by work commitment. Thus, higher

job satisfaction when associated with higher work

commitment leads to higher job deprivation.
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The ninth hypothesis predicted that occupational

level, relationship satisfaction, retirement preparation,

leisure satisfaction, health, work commitment, job

satisfaction, income, and locus of control would have a

direct effect on the decision to retire. Specifically,

retiring from a white collar occupation, higher

relationship satisfaction, those more likely to participate

in retirement preparation, higher leisure satisfaction,

better health, higher work commitment, higher job

satisfaction, higher income, and an internal locus of

control would be true of individuals who perceive

themselves to be in greater control of the decision to

retire.

The regression weight (see Table B-1) for occupational

level was B = .009, p > .05; that for relationship

satisfaction was B = .025, p > .05; that for retirement

preparation was B = .020, p > .05; that for leisure

satisfaction was B = .124, p > .05; that for health

was B = .000, p > .05; that for work commitment was B

=.021, p > .05; that for job satisfaction was B = .040,

p > .05; that for income was B = .171, p < .05; and that for

locus of control was B = .087, p > .05, (n = 197).

Together, these variables explained only 4.3% of the

variance in the decision to retire.

These results indicate that of all those independent

variables expected to affect the decision to retire, only
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the relationship with income was significant. Those

individuals with higher incomes thought themselves to be

more in control of the decision to retire. Income was

responsible for approximately 68% of the variance accounted

for in the decision to retire. None of the other

independent variables had a direct effect upon the decision

to retire. However, an important indirect effect was

that of occupational level on the decision to retire via

income. White collar retirees who had higher incomes

thought themselves to be more in control of the decision to

retire.

In the final hypothesis, eleven variables were

predicted to have a direct effect on retirement

satisfaction. White collar retirees, with more perceived

control over the decision to retire, who were more likely

to participate in retirement preparation, higher

relationship satisfaction, more recent retirement, higher

leisure satisfaction, better health, less work commitment,

less job satisfaction, higher income, and an internal locus

of control were expected to have higher retirement

satisfaction.

Leisure satisfaction had the largest effect (Table B-

1) on retirement satisfaction (B = .384, p < .001), followed

by income (B = .369, p < .001), health (B = .150, p < .01),

occupational level (B = .123, p < .05), decision to retire

(B = .077, p > .05), job satisfaction (B = .071, p > .05),
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work commitment (B = -.064, p > .05), locus of control (B

= .058, p > .05), time in retirement (B = -.054, p > .05),

retirement preparation (B = -.050, p > .05), and

relationship satisfaction (B = .023, p > .05), (n = 197).

Thus, those who were more leisure-satisfied, with

higher incomes, better health, and from white collar

occupations were more satisfied in retirement. Together

these four independent variables explained 51.1% of the

variance in retirement satisfaction.

Also noteworthy are the indirect relationships of

significance in predicting retirement satisfaction.

Occupational level had an indirect effect on retirement

satisfaction via health and also via income. Therefore,

those white collar retirees in better health were more

satisfied in retirement. Likewise, those white collar

retirees with higher incomes were also more satisfied in

retirement.

Internal locus of control also had an indirect effect

on retirement satisfaction via occupational level and

health in one path, and via occupational level and income

in a second. Those with an internal locus of control, who

were from a white collar occupational background, and who

had a higher income, had higher retirement satisfaction.



CHAPTER IV

DISCUSSION

The present research evolved from an exploratory

attempt to find meaningful predictors of retirement

satisfaction. The findings pointed to the importance of

four variables: leisure satisfaction, income, health, and

occupational level, in explaining 51.1% of the variance in

retirement satisfaction.

Comparing the theoretical and empirical models,

(Figures 1 and 2) the results supported Hypothesis One,

which predicted that sex and occupational level would

directly affect income. Thus, as proposed in this

hypothesis, those from white collar occupations had higher

incomes when compared to those retired from blue collar

occupations. These results were similar to those reported

by Kimmel et al. (1978), which indicated that those from

higher occupational levels had higher incomes.

Those retired from white collar occupations may have

more money in retirement for the obvious reason that they

made more money while they were working. It has also been

argued that those in white collar occupations were more

likely to plan for retirement and to participate in

retirement preparation programs (Campione, 1988). This

79



80

latter point was not supported in the present study (this

will be discussed further under Hypothesis Six). However,

one might expect that those at higher occupational levels

were offered better pension plans and retirement benefits

by their employers than those at lower, blue collar levels.

Together, these two points could account for this initial

finding of Hypothesis One.

Secondly, as predicted, men had higher incomes than

women in retirement. This supported the earlier findings

of Seccombe and Lee (1986) who argued that lower levels of

retirement satisfaction among women, when compared to men,

may be related to their lower levels of income. This

second finding may be due to the fact that men made more

money while they were working than did women and that this

carried over into retirement. But more important may be

the point that more women than men are living alone in

retirement, and don't have the benefit of two sources of

income. Chatfield (1977) found that those living with a

spouse in retirement had yearly incomes which were 36%

higher than those living alone. In the present study,

there was a significant difference in the number of men and

women who were married versus separated, widowed, or

divorced. Five times as many women were separated,

widowed, or divorced when compared to men.

The second hypothesis was partially supported by the

results of this study. It predicted that one's
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occupational level, marital status, and sex would directly

affect one's health. Those retired from white collar

occupations did report themselves in better health than

those from blue collar occupations. This supports the

findings of Walker et al. (1981) who found that those from

higher occupational levels tend to be the elite in a number

of areas, including health. They suggest that there is an

overall positive effect in having worked at higher

occupational levels.

For example, Chatfield (1977) found that income

interacts with health to result in high retirement

satisfaction. Those with higher levels of income are able

to reduce the impact of health problems because they can

afford better medical benefits and care. Presumably, those

from white collar backgrounds were also more likely to have

been in jobs which offered more comprehensive medical

coverage so that they could address their health problems

in a more immediate, effective, and preventative way.

Therefore, one would expect that these individuals entered

retirement more healthy.

A second finding related to the second hypothesis was

that those individuals who were married reported themselves

in better health than those persons divorced, separated, or

widowed. While it is possible that being married may

reduce the frequency or extent of health problems, it is

more probable that a spouse's presence changes the
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subjective experience of an illness. Stueve (1982) has

argued that a retiree's spouse can act as an economic

resource provider, companion, and caregiver during illness.

Besides providing direct care to an ailing partner, a

spouse can communicate with health agencies, provide

transportation and access to health providers, and

facilitate the use of follow-up treatments. Also, as

previously discussed, the presence of a spouse often means

increased financial resources and benefits which allows one

to take advantage of available health care.

The above findings and discussion suggest that there

might be differences in health between men and women. As

reported, men had higher incomes than women, and so might

be better able to afford health care. Secondly, men are

more likely to be married, and as discussed, benefit from

the presence of a spouse. However, in the present study,

no differences were found between men and women in regard

to health. These findings may be as a result of age

differences between men and women. Men were significantly

older than women. Thus, some men may be in poorer health

because of age factors, and this may have offset any other

benefits that they enjoy with reference to health.

Still another factor contributing to the complexity of

this finding is the possibility of a selective sampling

effect. For example, this sample may have been comprised

of an unusually healthy group of men or an unusually
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unhealthy sample of women. Taken together, this suggests

that health as a dependent variable appears to be sensitive

to sampling variability. While not of major interest in

the present study, further analysis is necessary to better

understand the ways in which health is affected by these

and other antecedent variables.

The third hypothesis predicted that one's educational

level and locus of control would directly affect one's

occupational level. Both aspects of the hypothesis were

supported. More education is associated with retiring from

a white collar occupation than from a blue collar

occupation. This finding supports earlier research by Kaye

and Monk (1984) and is the most robust finding of the

present study. Clearly, executive, administrative, and

managerial occupations are more likely to recruit

individuals who have obtained advanced degrees in areas of

specialization. Those in blue collar occupations, such as

sales and technical areas, do not often need to attain

degrees beyond the bachelor's level.

An internal locus of control was a personality

characteristic found more often in those retiring from

white collar occupations. These results are consistent

with those reported by O'Brien (1981) who found that

differences between blue and white collar workers are

related to personality factors. Those from higher

occupational levels are more likely to view themselves as
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responsible for what happens to them in their lives.

Retirees from blue collar occupations may be more likely to

view situations as influenced by factors out of their

control.

Hypothesis Four predicted that leisure satisfaction

would be directly related to one's occupational level,

income, health, work commitment, retirement preparation,

and attitude toward retirement. However, based on the

results of this study, only one's attitude toward

retirement affected leisure satisfaction. Those with a

more positive attitude toward retirement were more likely

to be leisure- satisfied. One's attitude toward retirement

accounted for almost 10% of the variance in leisure

satisfaction. Yet the importance of this finding loses

some significance, due to the fact that attitudes were

measured in retirement rather than in preretirement.

Earlier studies, underscoring the relevance of one's

attitude toward retirement as predictive of :Later

satisfaction, were based on preretirement attitudes. For

example, Morgan et al. (1985) suggested that favorable

views of retirement held by those still working led to the

development of purposeful use of leisure in retirement.

However, by comparison, in this study both factors were

measured at the same point in time and attitudes toward

retirement, prior to retirement, are not known.
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More important may be the finding that none of the

other variables had the expected influence on leisure

satisfaction. Holahan (1987) argued that good health and

adequate finances allow older persons to better enjoy their

leisure time. Health and finances were two factors

expected to lead to differences in leisure satisfaction at

different occupational levels. As reported, both factors

had previously been found to be higher when associated with

retiring from white collar occupations.

Leisure satisfaction was also expected to vary

dependent on previous occupational levels because of the

influence of work commitment and attitude toward

retirement. Dobson and Morrow (1984) found that those from

a higher occupational status had a more positive career

orientation (or higher work commitment) and less positive

attitudes toward retirement. As a result, one might

speculate that retirees from blue collar occupations look

forward to retirement and the increase in leisure time.

However, in this study such factors were not found to

influence leisure satisfaction. Apparently, regardless of

finances or health, many of the older persons in this study

were able to adjust and find enjoyable ways to spend their

leisure time. Formal retirement preparation may not have

affected leisure satisfaction, because many people are

preparing on their own, in different, informal ways. This

argument is supported by Kroeger's (1982) research. He
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found that men in particular rely on informal sources for

retirement planning.

As stated earlier, retirement and the accompanying

increase in leisure time has become an anticipated life

event (Foner & Schwab, 1981). High leisure satisfaction

among retired persons may be an increasing phenomenom with

fewer factors emerging as both necessary and sufficient.

For example, in this study, a clear majority of the sample

was at least moderately satisfied. While this would appear

to support the argument of increased leisure satisfaction

among today's older persons, this may also be a result of a

sampling bias. As mentioned, many of those contacted as

subjects for this study were found at local chapters of

organizations for retired persons. Their participation in

such organizations most likely reflects general high rates

of leisure involvement and social activity. As a result,

they may be more satisfied with their leisure in retirement

than other groups of persons their age.

Morgan et al. (1985) reported a 44% increase in the

amount of time spent in leisure activities from 1978 to

1981. It would seem reasonable to expect that the increase

in leisure time has continued. The cohort in the present

study seems representative of older persons who have

prepared for the anticipated increase in leisure time that

occurs in retirement. Those at different occupational

levels or with different levels of income may be finding
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different means of satisfaction. For example, Hooker and

Ventis (1984) discovered that those with different work

values seek out different types of leisure activities.

Morgan et al. (1985) concur, stating that the kind of work

a retiree performs prior to retirement influences leisure

activities by conditioning interests. This suggests that

leisure satisfaction is multidimensional (Glamser &

Hayslip, 1985). Future research could attempt to outline

which types of leisure activities lead to satisfaction for

older persons of varying levels of occupation, income, and

health.

The predictions of the fifth hypothesis were partially

supported. It was expected that occupational level, job

satisfaction, income, and locus of control would directly

affect work commitment. Job satisfaction and occupational

level did have the expected effect. Those older persons

who reported themselves to have been more job-satisfied

were more likely to have been committed to their work.

This finding, though not having direct support from the

literature reviewed, makes intuitive sense. As Hayslip and

Panek (1989) discuss, those individuals who are satisfied

with their jobs continue to work longer than individuals

who are dissatisfied. In fact, job satisfaction had the

strongest relationship to work commitment of those

variables in this analysis.
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Those retirees from white collar occupations reported

higher work commitment than those retired from blue collar

occupations. Apparently, those older persons from

occupational backgrounds in management and other

professional areas were more likely to be involved in their

work. Perhaps those at upper occupational levels have

invested more time and energy (for example in education) to

achieve their high status, and so are more work committed.

Or it may be that those individuals who are more work

committed move up through the ranks into higher levels of

management as a result of that dedication and hard work.

Therefore, high work commitment preceded and led to their

movement into upper occupational levels, and it continues

to be a characteristic of this group.

These findings are similar to the earlier research of

Dobson and Morrow (1984), who found that a high status

faculty member group was more work-committed than a non-

faculty group of a lower occupational status. However, the

present study extends their work, because in the present

sample, subjects were from more diverse occupational

backgrounds and not limited to educational settings.

In addition to its direct effect, occupational level

also indirectly affected work commitment via income and job

satisfaction. While all relationships in this path were

significant (meaning occupational level to income to job

satisfaction to work commitment) its complexity diminished
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the indirect effect of this path. Also, while not having a

direct effect on work commitment, locus of control had an

indirect effect via three separate paths. Locus of

control, in some combination with occupational level,

income, and job satisfaction, had a significant indirect

effect on work commitment. The strengths of these

relationships varied considerably depending on the

intervening variable. The path via job satisfaction was

the most robust and accounted for 55.76% of the relative

total effect between locus of control and work commitment.

Thus, given high job satisfaction, an internal locus of

control leads to high work commitment. Knowing those two

factors significantly increases one's ability to predict

high work commitment. An older person who views himself or

herself in control of what happens, and who has also been

satisfied with work, is more likely to have been committed

to work.

one final, indirect path was of importance with regard

to the fifth hypothesis. While income did not have the

expected, direct effect on work commitment, income did have

an indirect effect via job satisfaction. Those individuals

with higher income and higher job satisfaction were more

likely to be high work-committed. This indirect effect,

together with the indirect path between locus of control

and work commitment via job satisfaction, underscore the
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importance of job satisfaction in predicting high work

commitment.

In the sixth hypothesis, predictions were made in

regard to the likelihood of one's participation in

retirement preparation. The variables of occupational

level, health, income, work commitment, and sex were all

expected to directly affect the likelihood of participation

in retirement preparation. However, only one's gender had

a significant impact on retirement preparation, and that

was in the opposite direction of what was predicted.

It had been expected that women would be more likely

to participate in formal retirement preparation activities

(offered by their employer). Others had found that women

are more likely than men to take advantage of programs in

areas such as education, finance, and recreation (Kaye &

Monk, 1984; Kroeger, 1982). However, in the present study,

men indicated that they were more likely to participate in

retirement preparation programs when offered by their

employer.

This finding is interesting given the earlier findings

suggesting that women are more likely to utilize formal

retirement preparation programs. One possible explanation

might have been the accessibility of retirement programs.

Kroeger (1982) points out that formal retirement programs

are much more likely to be made available to men than

women. Thus, in the present study, it is possible that
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because of differences in specific jobs, women were not

given equal access to retirement programs and therefore

appeared less willing to participate in formal programs.

In the investigation by Kaye and Monk (1984), men and women

were in academe at the professional level. Thus, this was

a more homogeneous group with regard to occupational

background and access to retirement programs than found in

the present study.

A second finding of interest is that there were no

differences in formal retirement planning based on

occupational level, income, health, and work commitment.

As noted earlier, white collar retirees were found to be

more likely to have higher income, better health, and

higher levels of work commitment. These factors were found

to positively influence participation in retirement

preparation programs (Dobson & Morrow, 1984; Kimmel et al.,

1978). Campione (1988) found that those of higher

occupational status were more likely to plan for, and

participate in, retirement preparation programs than those

of lower status.

The present results, suggesting equal participation in

retirement programs by occupational level, may reflect

gradual changes in the type of work setting which offers

retirement preparation programs to its workers (Hayslip &

Panek, 1989). These may be broad changes which have

resulted in providing blue collar workers more equal access
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to programs relative to their counterparts in upper level

occupations. However, as discussed, while there have been

many changes in American society benefiting women in the

work world, Hayslip and Panek (1989) argue that in some

ways they are still at a disadvantage relative to men. One

might speculate that differences in actual jobs held within

occupational levels result in differences in access to

retirement programs for men and women.

A final point is that only about thirty percent of

those sampled reported that they participated in retirement

preparation programs. It is also. possible that even when

offered, workers are not taking advantage of this planning

source. Although contrary to the present findings, Kroeger

(1982) pointed out that men, in particular, use informal

methods of retirement planning. Perhaps members of this

cohort used informal sources or found planning sources

outside of the work place.

Results partially supported Hypothesis Seven which

predicted that occupational level, income, health, and

locus of control would directly affect job satisfaction.

Those individuals with an internal locus of control and

higher incomes had more job satisfaction than those with an

external locus of control and lower income. However, no

differences were found in job satisfaction relative to

occupational level or health.
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While the literature reviewed in the present study did

not specifically address the relationship between these

antecedent variables and job satisfaction, this dependent

variable was added for exploratory purposes as part of the

overall path analysis. It was expected that some of the

variables discussed as important to work commitment would

also be important to job satisfaction. For example, Streib

and Schneider (1971) state that upper level white collar

and professional workers are generally more committed to

their work and derive more satisfaction from it than do

blue collar workers. Kremer (1985) concurs with this

point, arguing that those older workers not holding high

ranking positions are less job-satisfied and therefore view

the loss of work as a release from daily stress.

In the present study, while those retired from white

collar occupations were more likely to be work committed

they did not differ from blue collar retirees in terms of

job satisfaction. This may be a function of asking

retirees to rate their level of job satisfaction and work

commitment retrospectively. However, these results are

supported by Dobson and Morrow (1984) who also found

occupational status to be related to work commitment, but

not job satisfaction.

Meier and Yaari (1988) offer a perspective which may

help to clarify this finding. They argue that the

relationship between occupational level and job
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satisfaction is complex. They compared individuals high in

specialty congruence (defined as a high level of person-

environment similarity within an occupation) with

individuals high in occupational congruence (defined as

similarity between personality and occupational choice), by

subdividing eight professional occupations into fifty-nine

specialities. Meier and Yaari (1988) concluded that

specialty congruence is more important to the individual

than broad congruence and is related to significantly

higher levels of job satisfaction.

Their research would support the argument that an

attempt to differentiate levels of job satisfaction across

only two levels of occupation is too simplistic. Future

research in the area of job satisfaction may need to

consider sub-specialities within different occupations.

Meier and Yaari (1988) have begun this work at the

professional level and suggest that others attempt to make

distinctions at lower occupational levels.

In the present study, occupational level did have an

indirect effect on job satisfaction via income. This

finding supports the argument made by Meier and Yaari

(1988), suggesting that occupational levels should be more

specifically defined. Income helped to differentiate upper

and lower occupational levels in relation to job

satisfaction. While there was no direct relationship

between occupational level and job satisfaction, knowing
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more about an occupation, such as the income derived,

allows one to make more accurate predictions regarding job

satisfaction.

The eighth hypothesis predicted that occupational

level, leisure satisfaction, work commitment, job

satisfaction, and retirement preparation would directly

affect job deprivation. Leisure satisfaction had the

largest effect on job deprivation. Those older persons who

are more leisure-satisfied in retirement are more likely to

report feeling less job deprivation. Secondly, those with

higher work commitment are more likely to be more job-

deprived.

These two findings would seem somewhat obvious. As

discussed, retirement may be difficult because it requires

adjustment to a new life style, characterized by increased

free time and the loss of a structure and routine for daily

activity (Freidman & Havighurst, 1954). Those older

persons capable of making adjustments to the increased free

time in retirement through the involvement in satisfying

leisure pursuits are less likely to miss working.

Likewise, the loss of the worker role and the accompanying

loss of responsibility, identity, and contact with peers is

likely to be more difficult for those individuals who were

more work-committed (Bosse et al., 1987).

Work commitment was one factor expected to contribute

to differences in job deprivation at varying occupational
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levels. Those retired from white collar occupations were

predicted to report feeling more job-deprived. However,

the results support the opposite conclusion. Blue collar

retirees are more likely to feel job-deprived than are

white collar retirees. This is particularly interesting

because retirees from blue collar occupations appear to

enjoy their leisure to the same degree as white collar

retirees. Therefore, there must be other factors

accounting for this difference in job deprivation. Riley

and Foner (1968) argue that semiskilled and unskilled

workers are less favorable toward retirement, primarily

because of expected financial difficulties. Perhaps those

retired from blue collar occupations are more job-deprived

because of differences related to income. As reported

earlier, those older persons from this occupational group

are more likely to have less income in retirement (Bosse et

al., 1987).

A second finding which was in a direction opposite of

that predicted was that those who reported more job

satisfaction are likely to be less job-deprived. This

finding is difficult to interpret and again may reflect the

retrospective, self report nature of this study. However,

it may suggest that those individuals who were more

satisfied with their work are the type of individuals to

also be more satisfied at other times in their lives and

feel less job-deprived. For example, there was a
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moderately high correlation between job satisfaction and

leisure satisfaction (r = .32, p < .001). Those older

persons who were happy in the work place may be more likely

to have found ways to use their leisure time enjoyably and

thus feel less job-deprived. Crowley (1985) suggests that

some individuals adjust well during periods of transition,

plan well, and are those who one could anticipate doing

well in a variety of situations. This finding in the

present study may reflect that conclusion.

Both occupational level and job satisfaction had the

predicted effect on job deprivation when mediated by work

commitment. White collar retirees and those more job-

satisfied were more likely to be job-deprived when they

also had higher work commitment. Work commitment appears

to be an important factor in attempts to identify those

more likely to be job-deprived. Its presence impacted both

occupational level and job satisfaction in such a way that

it significantly shifted the nature of those relationships

with job deprivation from negative to positive.

For example, blue collar retirees are more job-

deprived until work commitment is considered in the

equation, at which point those retired from white collar

occupations are more likely to be job-deprived. Similarly,

those with less job satisfaction are more likely to be job-

deprived until work commitment is taken into consideration.
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Then, those with high job satisfaction and high work

commitment are more likely to be job-deprived.

If one were to view a state of higher job deprivation

as undesirable (Szinovacz, 1987 has viewed it as related to

low retirement satisfaction), these distinctions become

important. There may be something about those individuals

with higher work commitment that leaves them vulnerable at

a later point in life. These persons may derive an unusual

sense of self-esteem and identity from work and may lack

the flexibility associated with a more balanced style of

living (Osipow, 1983).

Of the nine independent variables expected to directly

affect the decision to retire, only the relationship with

income was significant. Those individuals with higher

income reported themselves more in control of the decision

to retire. This finding was predicted based on earlier

research by Kimmel et al. (1978) who found that having a

higher income allows one greater flexibility in deciding

when to retire. These individuals do not feel the

necessity to continue working for financial reasons when

they would otherwise rather retire.

However, it is surprising that none of the other

antecedent variables had the predicted effect on the

decision to retire. Even health did not affect the

decision to retire as expected. Szinovacz (1987) reported

that illness is often a reason for older persons to retire
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early and thereby experience a sense of loss of control

around the decision to retire. However, in the present

study, health had the weakest relationship to the decision

to retire. Kimmel et al. (1978) found that older persons

who retire voluntarily have higher occupational status,

higher income, better health, more retirement preparation,

and more family support for retirement than do non-

voluntary retirees.

By comparison, the results of the present study may

reflect changes that are associated with retirement being a

more anticipated life event. Approximately 80% of the

sample indicated that they perceived the decision to retire

to be in their control and voluntary. More specifically,

retiring voluntarily may no longer be a privilege reserved

for the elite. For example, those at different

occupational levels report similar perceptions in the

extent to which they retired voluntarily. Apparently, blue

collar workers in this survey perceive themselves more in

control of when to retire than in previous investigations

(Kimmel et al., 1978). Financial considerations appear to

be the only exception. In fact, there was an indirect

relationship between occupational level and the decision to

retire via income. Those retired from white collar

occupations who had higher incomes were more likely to

perceive themselves in control of the decision to retire.

But this effect was largely due to income.
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A second possible explanation for these findings may

be related to the measure used as the dependent variable in

this analysis. As discussed, only one item was used to

assess the extent to which older people perceived

themselves in control of the decision to retire. While

this item would appear to have been an adequate measure of

the decision to retire, the development of a more

comprehensive instrument is needed in future research in

this area.

In the final hypothesis, it was expected that

retirement satisfaction would be directly affected by

eleven independent variables. The results indicate that

four of the eleven variables had a direct, positive effect

on retirement satisfaction and accounted for 51.1% of its

variance.

Leisure satisfaction had the largest effect on

retirement satisfaction. Those older persons more leisure-

satisfied were also more likely to be satisfied with

overall retirement. These findings support earlier

research. Blank and Ritchie (1983) found that older

persons who experienced a lack of satisfaction in post-

retirement years had problems with what were described as

"empty days."

As mentioned, theories attempting to explain a

person's adjustment to retirement focus on the relative

importance of developing substitute activities for the loss



101

of work (Atchley, 1972; Bell, 1978; Friedman & Havighurst,

1954). Theorists have debated whether or not this can be

successfully accomplished. Apparently, a good percentage

of individuals who comprise the cohort sampled here have

been able to find satisfying ways to spend their days in

retirement. Perhaps as Atchley (1972) argues, they have

been preparing for this role change well in advance and so

are able to make a positive adjustment. The present

results underscore how important it can be for an older

person to develop enjoyable, satisfying leisure activities

in retirement. Having accomplished this, they are more

likely to also report feeling satisfied with retirement.

Following leisure satisfaction, income and health,

respectively, were the two variables to have the next

largest effect on retirement satisfaction. Those with

higher incomes and in better health reported themselves to

be more satisfied in retirement. These findings received

considerable support in the literature (Beck, 1982, Fengler

& Jensen, 1981; Walker et al., 1981). Yet many have argued

that income and health would account for most of the

variation in retirement satisfaction (Crowley, 1985; Riley

& Foner, 1968; Seccombe, & Lee, 1986). Dorfman et al.

(1985) concluded that self-perceived health was the

strongest predictor of overall retirement satisfaction.

Thus, the fact that income and health were found to

significantly affect retirement satisfaction is not
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surprising. It is interesting however that leisure

satisfaction had a stronger relationship to retirement

satisfaction than either of these two predictors,

particularly since income and health did not directly

affect leisure satisfaction. O'Brien (1981) argued that

income directly determines retirement satisfaction and

indirectly affects it through its influence on activity

participation. However, as discussed, older persons may be

becoming more adaptable in their planning for, and use of,

free time. They may not be as dependent on income as were

earlier cohorts in order to insure leisure enjoyment.

The last independent variable to directly affect

retirement satisfaction, as expected, was occupational

level. White collar retirees were more likely to be

satisfied in retirement than were blue collar retirees.

Earlier Walker et al. (1981) had reached similar

conclusions, finding that managers are the highest-rated

group in terms of retirement satisfaction. Others found

that blue collar workers entered retirement earlier than

white collar workers for reasons generally expected to

negatively influence retirement satisfaction (Mitchell,

Levine, & Pozzebon, 1988). These reasons included

differences in on-the-job injuries, poor health, and work

limitations associated with blue collar occupations.

After finding a significantly positive relationship

between occupational status and retirement satisfaction,
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Seccombe and Lee (1986) attempted to identify factors that

contributed to this relationship. By utilizing

multivariate analysis, they determined that the effects of

occupational status on retirement satisfaction were related

to income and health, and disappeared once these factors

were present.

However, in the present study using similar analyses,

occupational level had a direct effect on retirement

satisfaction even though income and health were included in

the analysis, and their relationship to occupational level

was controlled. This finding suggests that other factors

contribute to the difference found in retirement

satisfaction across occupational levels. Simpson et al.

(1966) have argued that the characteristics of different

occupations prepare people differentially for retirement.

For example, those in upper level occupations are more

likely to work with ideas or other people, whereas those in

lower level occupations are more likely to deal with

objects. Therefore, higher level occupations may require

and develop skills which are more directly transferable to

the social context of retirement (Seccombe & Lee, 1986).

It could also be argued that professionals and those

at other management levels are given more responsibility,

are expected to be self-motivated, and are more likely to

structure their own work day. In comparison, blue collar

workers are more involved in a repetitive daily work task,
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and are more likely to be supervised. Such differences

might put the blue collar retirees at a disadvantage in

retirement when they become their own boss and no longer

have a routine which is familiar. Once retired, they must

develop the skills that their counterparts from white

collar occupations have been utilizing for years.

Occupational level also had indirect effects on

retirement via health and also via income. This latter

path (via income) accounted for almost half of the relative

total effect of occupational level on retirement

satisfaction. White collar retirees who had higher incomes

were more likely to be satisfied in retirement. This

finding would also seem to support the argument made

earlier that blue collar retirees are more likely to

experience job deprivation because of having less income in

retirement.

Interestingly, seven of the eleven variables predicted

to affect retirement satisfaction did not do so. It was

expected that higher work commitment would predict lower

retirement satisfaction. Earlier Strieb and Schneider

(1971) concluded that those with a strong commitment to

work have a more difficult time adjusting to retirement.

However, there was no relationship between these two

variables in the present study. Retirees at differing

levels of work commitment are as likely to be satisfied in

retirement. This is particularly interesting given that
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those more work-committed were found to be more likely to

be job-deprived. Therefore, higher work commitment is

likely to lead to higher job deprivation, but not lower

retirement satisfaction.

This finding suggests that although job deprivation

and retirement satisfaction are sometimes used

interchangeably as dependent variables, they appear to tap

different domains of the retirement experience. Because of

factors such as work commitment, one may miss different

aspects of work and yet not be less satisfied in

retirement. This supports Beck's (1982) argument that the

loss of the worker role does not have to negatively impact

on personal happiness in retirement. It also suggests that

measures of job deprivation should not be interchanged with

measures of retirement satisfaction.

In 1983, Baur and Okun concluded that life satisfaction

for older adults is stable with increasing years. They

'undertook a longitudinal analysis and found no evidence of

age-related decreases in life satisfaction. The results of

the present study support their conclusions. There were no

differences in retirement satisfaction at different points

following the retirement event. These results do not

support the notion that retirees will experience adjustment

problems as they enter retirement. Earlier, others had

concluded that the first years of retirement are least

satisfying because of the changes in life style that the
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older person encounters (Beck, 1982; Foner & Schwab, 1981).

These results also dispute the findings of Romsa et al.

(1985) who concluded that retirement satisfaction was

highest amongst those most recently retired. Again, this

finding suggests that older persons may be better prepared

for retirement than were older cohorts previously studied.

A second possible explanation for these results may be

related to the type of analysis in this study. Bauer and

Okun (1983) argue that research in this area has

misinterpreted cohort .effects as age effects,, and therefore

has incorrectly concluded that differences in satisfaction

exist at different points in time. In the present study, a

similar argument could be made regarding the conclusion

that no differences in retirement satisfaction exist based

on one's time in retirement. There may be individual

differences in retirement satisfaction across time, however

longitudinal analysis would be necessary to examine these.

Perceived control in the decision of when to retire

had previously been found to be an important factor leading

to retirement satisfaction (Cherry et al., 1984; Szinovacz,

1987). Although in agreement, Kimmel et al. (1978) argued

that the decision to retire can be confounded with other

factors, making it difficult to isolate its effect on

retirement satisfaction.

In the present analysis, voluntariness of the decision

to retire did not have the anticipated direct effect on
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retirement satisfaction. These findings would seem to lend

support to Kimmel's et al. conclusion. Although

significantly correlated with retirement satisfaction

(r = .267, p < .001), when entered in the analysis with

other variables, the effects of the decision to retire

disappeared. Therefore, the effects of the decision to

retire on retirement satisfaction appears related to other

factors (i.e., leisure satisfaction, income, health, and

occupational level). Again, these results support the

notion that people are anticipating retirement and are not

being forced out of jobs before they are prepared to leave.

Instead, factors such as financial readiness to retire or

the ability to use one's free time enjoyably, seem more

related to retirement satisfaction.

A similar argument can be made regarding the effects

of the remaining four variables predicted to affect

retirement satisfaction. Job satisfaction (: = .319,

p < .001), locus of control (r = .236, p < .001),

relationship satisfaction (r = .201, p < .01), and

retirement preparation (r = .137, p < .05) were all

positively correlated with retirement satisfaction.

However, as part of the multivariate analysis, their effects

failed to reach significance, suggesting that other factors

(e.g. health, occupational level, income) contributed to

their effect on retirement satisfaction. This reflects the
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amount of variance they shared in common with the other

variables in the analysis.

It had been predicted that relationship satisfaction

would be an important prediction of retirement

satisfaction. Foner and Schwab (1981) and Stueve (1982)

argued that marital partners provide companionship to each

other, making the transition from work to retirement less

difficult. It was expected that a more satisfying

relationship would enhance the benefits of living with a

partner, more so than a less satisfying relationship.

However, as reported, no differences in retirement

satisfaction were found relative to relationship

satisfaction. While significantly correlated with

retirement satisfaction, the effects of relationship

appeared related to factors such as leisure satisfaction,

income, health, or occupational level. Apparently, if a

person is leisure-satisfied and financially comfortable,

the importance of relationship satisfaction is diminished.

The issues raised in this research are important, not

only from a theoretical perspective of developing a model

that explains which variables affect retirement

satisfaction, but from an applied perspective. Of major

interest was understanding the influence of occupational

level on retirement satisfaction, both directly and via a

number of intervening variables. As predicted, the effects

of occupational level on retirement satisfaction were
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significant, even when the effects of other predictors were

controlled within a multivariate framework.

Thus, there appear to be benefits associated with

working in higher level occupations beyond the well-

documented contributions of income and health. It has been

suggested that the responsibilites and work environment of

many white collar positions better prepare these workers

for the life styles they will encounter in retirement.

While it may require creative planning, prehaps there are

steps that employers could take to pass along some of these

benefits to those working in blue collar occupations. It

may be possible to provide experiences for increased

responsibility, or flexibility in planning one's day.

Opportunities might be developed for blue collar workers to

have more automomy and independence in the work place,

particularly as they become more experienced.

Though it seems reasonable to think that some changes

can be made to benefit the blue collar employee, it is

likely that differences will remain in some of these areas

discussed. One example may be the benefits of higher

income afforded to white collar retirees. However, in

still another area, progressive employers could help workers

at all levels to enter retirement better prepared.

Physical fitness programs are generally only offered at

upper management levels in large corporations (Monahan,

1989). Japanese companies appear to realize the health



110

benefits associated with regular exercise and seem likely

to offer such activities to all workers. Perhaps fitness

programs could be offered on a wider scale in this country

as well.

A second finding with important practical implications

was the relative importance of leisure satisfaction to

retirement satisfaction. Enjoyable use of free time

appears to be an area worthy of considerable planning.

Traditionally, retirement planning has been synonomous with

financial planning. However, the present results suggest

that attention to leisure interests may be at least as

important to later retirement satisfaction.

Employers can help with the development of such

interests through both education and by offering activities

through the work place. Golf, tennis, and bowling are

examples of life time sports which, when offered at work, can

carry over into one's private life. More passive

'activities, such as bridge and book clubs, could also be

beneficial.

Leisure activities have been found to change over the

course of the life span, according to current needs and

abilities of the individual (Burrus-Bammel & Bammel, 1985;

Glamser & Hayslip, 1985). Therefore, it would seem most

beneficial for individuals while employed to be exposed to

a wide variety of activities, both active and passive.

This would provide the retiree with a wide range of leisure
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experiences to utilize in developing leisure interests in

retirement.

A positive finding was that leisure satisfaction

appears to be less dependent on factors such as

occupational level, income, and health, than was previously

thought. As discussed, this may be related to the notion

that retirement is increasingly becoming an anticipated

life event. As attitudes toward retirement change, fewer

older persons may find themselves faced with what Blank and

Ritchie (1983) described as "empty days."

Finally, in 1987, Abel and Hayslip concluded that the

effects of retirement preparation programs are short term

and that programs need to be more extensive in order to

have a positive effect on the retirement experience. Olson

and Kosloski (1988) concurred, arguing that the theoretical

models underlying these programs are vague. This suggests

that employers may be wasting time and money providing

ineffective programs.

The results of the present study support such

conclusions, as the effects of retirement preparation on

retirement satisfaction disappeared when entered in

multivariate analysis. Instead, as has been suggested,

employers might focus on reaching the employee in more

informal ways. Providing opportunities for more

independent functioning at all occupational levels was one

example mentioned. Secondly, offering varied life time
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activities organized through the work place, would also

seem to address this problem. These activities, in

conjunction with the more traditional financial planning

programs, may better serve the employee when they reach

retirement.

As previously alluded to, there were some limitations

to the present study. Using a self report measure presents

problems regarding the accuracy of the information

collected. With this population, it is difficult to get

collaboration from other sources as might be more easily

accomplished in studies of children, using parents or

teachers as alternatives to self report. However,

correlations between social desirability and the major

variables were mostly non-significant, suggesting that the

subjects in this study did not seem to respond in socially

desirable ways.

A study of this type would have been better to

'undertake longitudinally rather than cross-sectionally.

This would have eliminated the need to ask retirees to rate

factors such as job satisfaction, attitude toward

retirement, or the decision to retire, retrospectively. A

longitudinal study would have also provided a more accurate

assessment of the changes which occurred in areas like

leisure satisfaction and life satisfaction from pre to post

retirement. Also, more sophisticated methods of examining

causal influence (e.g. lisrel), could be used to more
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clearly understand the nature of the key relationships in

the present study.

Thirdly, as discussed, many of the respondents to this

survey were contacted through retiree organizations such as

the American Association of Retired Persons, suggesting a

selection bias. Underrepresented are those in ill health,

those in lower income and education categories, as well as

the oldest. An ongoing problem in this area of research is

how to reach and receive the cooperation of those

individuals potentially least satisfied in retirement.

Also as mentioned, because of the broad scope of this

study, certain variables were not measured optimally.

Future research should make use of a more comprehensive

measure of the decision to retire. Secondly, now that the

importance of leisure satisfaction to retirement

satisfaction has been identified, it needs to be further

studied. The fact that leisure satisfaction is

multidimensional has been suggested by others (Beveridge,

1980; Dorfman et al., 1985; Morgan et al., 1985).

Understanding activity frequency, type, and duration

relative to such areas as occupational background and

retirement satisfaction would seem worthy of further

investigation. Research in this area could also more

closely examine the relationship between job satisfaction

and leisure satisfaction. As reported, there was a

significant correlation between these two variables, and
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the implications of this relationship remain unclear.

Lastly, future research in the area of retirement

satisfaction should consider the importance of personality

factors. While locus of control was included in the present

analysis, it was not a major variable of investigation, and

other factors such as mood state and morale would also seem

of importance.
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University of North Texas
Study of Retirement Satisfaction

Explanation of the Study

Dear Participant;

The attached questionnaire is part of a study of
retirement satisfaction by the Department of Psychology of the
University of North Texas. The objective of the study is to
understand better those factors which are important to a
person's satisfaction or dissatisfaction in retirement.
Potentially these results could benefit individuals in
understanding how to better prepare for retirement. The study
could also provide employers with information to assist them in
developing more helpful retirement preparation programs for
their workers.

The questionnaire will take you about one hour to
complete. To maintain your confidentiality, do not write your
name on the questionnaire. We do not need to know who you are
to conduct the research. Results of all questionnaires will be
analyzed as a group. When you have completed it, either hand
it in to the designated person, or mail it, in the envelope
provided you.

Understanding those factors which contribute to retirement
satisfaction is very important. Through your participation, we
eventually hope to better understand how an individual can
better plan for this important time of life. We ask your
participation and thank you for reading this letter.

Sincerely,

ack Verdi

THIS PROJECT HAS BEEN REVIEWED BY THE UNIVERSITY OF NORTH TEXAS
COMMITTEE FOR THE PROTECTION OF HUMAN SUBJECTS (phone 817/565-3940
or 267-3731.
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University of North Texas
Study on Retirement Satisfaction

Informed Consent

Your Name:

1. 1 hereby consent to complete a questionnaire for Jack Verdi
to help in his research on retirement satisfaction. The
questionnaire will take about one hour to complete, at no
cost to me. There are no physical, psychological or social
risks involved in this procedure. Understand that the benefits
to me will be indirect to the extent that this research furthers
an understanding of those factors important to retirement
satisfaction.

2. I understand that all information I provide is confidential.
Data reported in professional publications will be given in
group form so individuals cannot be identified. I also
understand that I am under no obligation to participate and
may refuse without prejudice.

3. I have heard or read a clear explanation and understand the
nature of the questionnaire and the benefits to be expected. I
understand the information is to be used strictly for research
and no other purpose. I can refuse to answer any question and I
may withdraw my consent at any time.

4. If I have any questions regarding the procedures or results I
may contact Jack Verdi at the University of North Texas
(817/565-2671), or his faculty sponsor, Bert Hayslip, Ph.D.
(817/267-3731, toll free or 817/565-2675).

Signature of Participant

Date
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University of North Texas
Study of Retirement

INSTRUCTIONS FOR TAKING THE QUESTIONNAIRE

The following questionnaire is part of a study of retirement.

Please fill out the questions as honestly and completely as you can.

To maintain you confidentiality,

PLEASE DO NOT WRITE YOUR NAME OR ADDRESS ANYWHERE

ON THE QUESTIONNAIRE

If you need to contact one of the researchers, please call either:

Bert Hayslip, Ph.D.
Professor of Psychology
University of North Texas
(817) 267-3731 (toll free)
or (817) 565-2675

Jack Verdi, M.S.
Doctoral Student
University of North Texas
(214) 350-8376

***** THANK YOU FOR YOUR HELP *****
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Retirement Questionnaire 4

INSTRUCTIONS: THE FOLLOWING QUESTIONS WILL
YOUR FEELINGS ABOUT SEVERAL ISSUES. PLEASE
AND AS COMPLETELY AS YOU CAN. YOUR ANSWERS

BE DEALING WITH
REPOND AS HONESTLY
ARE ENTIRELY CONFIDENTIAL.

MOST ANSWERS WILL HAVE A NUMBER FOR YOU TO CIRCLE TO INDICATE
YOUR RESPONSE.

FOR EXAMPLE:
Are you male or female? MALE 1 FEMALE 2

OTHER ANSWERS WILL REQUIRE YOU TO WRITE IN THE SPACES
PROVIDED.

1. Are you male or female? MALE 1 FEMALE 2

2. What was your age on your last birthday?
ENTER NUMBER OF YEARS

3. Are you? WHITE
BLACK
HISPANIC

4. Have you ever been married?

5. Are you currently married,
divorced, separated, or widowed?

I
2
3

YES

ORIENTAL 4
OTHER 5

1

MARRIED 1
DIVORCED 2

NO 2

SEPARATED
WIDOWED

6. If you are currently married, divorced, separated,
how long in years have you been so?

ENTER NUMBER OF YEARS

or widowed,

7. How many years of formal education did you complete?
(CIRCLE the number of years)

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16

Grade School High School College

retired? YES 1

17 18 19 20 21 22 23

Grad School

3
4

8. Are you currently NO2
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9. In what calendar year did you retire?

10. Are you currently employed full-time? YES 1 NO 2

11. Are you currently employed part-time? YES 1 NO 2

12. Do you receive social YES, MY OWN 1
security benefits? YES, MY SPOUSES 2

NO 3

13. In general, how is your health? EXCELLENT . GOOD 2
FAIR 3 POOR 4

For the following statements please CIRCLE THE NUMBER which best
describes what you think about the statement before it.

14. Compared to other people my age, I would rate my overall health as:

MUCH BETTER BETTER ABOUT THE SAME WORSE MUCH WORSE
1----------2------------3------------------------5

15. In comparison to before retirement, my present income is:

MUCH SLIGHTLY AS SLIGHTLY MUCH
MORE MORE ADEQUATE LESS LESS

ADEQUATE ADEQUATE ADEQUATE ADEQUATE
I---------------2----------3-----------4-----------5

16. Including what you and your spouse get from all sources, what
was your total household income last year? (PLEASE CIRCLE ONE)

1 under $5,000 7 $10,000 - 14,999
2 $5,000 - 5,999 8 $15,000 - 19,999
3 $6,000 - 6,999 9 $20,000 - 24,999

4 $7,000 - 7,999 10 $25,000 - 29,999

5 $8,000 - 8,999 11 $30,000 - 34,999
6 $9,000 - 9,999 12 $35,000 or over

17. While you were employed, were you involved in any retirement
preparation activities provided by your employer? YES 1 NO 2

17a. If yes, approximately how many HOURS did you spend in such
activities?
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18. CIRCLE below those retirement preparation activities, if any,
you were involved in:

financial and legal planning
leisure planning
lifestyle planning
changing roles
new careers in retirement
health education

7
8
9

10
11

living arrangements
role playing
group discussion
individual counseling
other (please specify)

19. To what extent do you feel that your decision to retire, when
you did, was voluntary and under your control. (CIRCLE ONE)

ENTIRELY SOMEWHAT UNCERTAIN SOMEWHAT ENTIRELY
VOLUNTARY VOLUNTARY NONVOLUNTARY NONVOLUNTARY5-------- 4------------3-----------2--------------1

20. For most of your working life, did you
perceive yourself to be a blue collar
or a white collar worker? (circle one)

BLUE COLLAR
WHITE COLLAR

YOUR WORK HISTORY (Please start with your LAST JOB before retiring)
# 1.
Name of your employer
Dates you were employed (years) From: to
Average number of hours you worked per week:
The exact title of your job:
Kind of business or organization (manufacturing, accounting, social
service, etc.):
Your reason for leaving:
Wages or salary: Starting: $ per ________

Ending: $_per
Description of your work: (Briefly describe your specific duties)

' r r s li- | | | ||l |||| | -

1
2
3
4
5
6

1
2
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1 2. YOUR SECOND MOST RECENT JOB:
Name of your employer
Dates you were employed (years) From:_to
Average number of hours you worked per week:
The exact title of your job:
Kind of business or organization (manufacturing, accoun t ing, social
service, etc.):

Your reason for leaving:
Wages or salary: Starting: $_. per ~

Ending: $_per
Description of your work: (Briefly describe your specific duties)

# 3. YOUR NEXT MOST RECENT JOB:
Name of your employer
Dates you were employed (years) From: to
Average number of hours you worked per week:
The exact title of your job: -~-
Kind of business or organization (manufacturing, accounting, social
service, etc.):

Your reason for leaving:
Wages or salary: Starting: $_per

Ending: $ per
Description of your work: (Briefly describe your specific duties)

# 4. YOUR NEXT MOST RECENT JOB:
Name of your employer
Dates you were employed (years) From: to
Average number of hours you worked per week:
The exact title of your job:
Kind of business or organization (manufacturing, accounting, social
service, etc.):
Your reason for leaving:
Wages or salary: Starting: $_per

Ending: $_per
Description of your work: (Briefly describe your specific duties)

r'
11 rI
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The following questions deal with aspects of your current
retirement situation. FOR EACH ITEM RESPOND BY CIRCLING:

1 for "YES" if it describes an aspect of your retirement situation

2 for "NO" if it does not describe it

3 if you are unsure or cannot decide

PLEASE MAKE SURE TO CIRCLE EITHER "1', "2", or "3" NEXT TO
EACH WORD OR PHRASE
FOR EXAMPLE: MY PRESENT ACTIVITIES ARE:

YES NO UNSURE
1 2 ) Challenging

2 3 Interesting
1 ':) 3 Useless

THERE ARE NO CORRECT OR INCORRECT ANSWERS. I AM ONLY INTERESTED IN
YOUR OPINION.

21. MY PRESENT ACTIVITIES AND/OR WORK ARE:

YES NO UNSURE

1 2 3 Tiresome
1 2 3 Discouraging
1 2 3 Exciting
1 2 3 Good
1 2 3 Fascinating
1 2 3 Hard
1 2 3 Boring
1 2 3 Challenging
1 2 3 Interesting
1 2 3 Useless
1 2 3 Limited
1 2 3 The same thing everyday
1 2 3 Creative
1 2 3 I have nothing to do
1 2 3 I have nothing to look forward to
1 2 3 Relaxing
1 2 3 I have new things to do
1 2 3 Give me a sense of accomplishment
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22. MY PRESENT FINANCIAL SITUATION CAN BE DESCRIBED AS:

YES NO UNSURE

2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2

3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
3

High income
Insecure
Satisfactory
Well off
Steady
Bad
Need outside help
Worry about it
Self-supporting
Good pension plan
Have to make do
Serious financial problems
Barely live on income
No money to meet emergencies
Income for investments
Need help from children
Income provides luxuries
Good life insurance plan

23. MY PRESENT HEALTH IS:

YES NO UNSURE

2
2
2
2
2
2
2
2
2

3
3
3
3
3
3
3
3
3

Poor
Excellent
Failing
I have never felt better
Better condition than most people my age
I have a lot of minor ailments
I need little or no medical care
I feel tired all the time
I must be careful what I do

1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1

1
1
1
1
1
1
1
1
1
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24. THE PEOPLE I ASSOCIATE WITH ARE:

YES NO UNSURE

1 2 3 Too slow
1 2 3 Have narrow interests
1 2 3 Intelligent
1 2 3 Stimulating
1 2 3 Talk too much
1 2 3 Interesting
1 2 3 Hard too meet
1 2 3 Healthy
1 2 3 Good
1 2 3 Worried
1 2 3 Boring
1 2 3 Active
1 2 3 Sympathetic
1 2 3 Confident
1 2 3 Too quiet
1 2 3 Complaining
1 2 3 Stubborn
1 2 3 Interested in doing things

25. IN GENERAL, MY RETIREMENT IS:

YES NO UNSURE

1 2 3 Pleasant
1 2 3 Bad
1 2 3 Ideal
1 2 3 A waste of time
1 2 3 Good
1 2 3 Undesirable
1 2 3 Worthwhile
1 2 3 Acceptable
1 2 3 Superior
1 2 3 Better than for most
1 2 3 Disagreeable
1 2 3 Makes me content
1 2 3 Inadequate
1 2 3 Excellent
1 2 3 Rotten
1 2 3 Enjoyable
1 2 3 Worse than for most
1 2 3 Poor
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Here are some statements about life in general. Please read each
statement on the list, and if you AGREE with it, CIRCLE THE NUMBER 1
in the space under "AGREE". If you DISAGREE with a statement, CIRCLE
THE NUMBER 2 in the space under 'DISAGREE". If you are UNSURE if you
agree or disagree, CIRCLE THE NUMBER 3 in the space under 'UNSURE

M .

AGREE DISAGREE UNSURE
1. As I grow older, things seem better

than I thought they would be.

2. I have gotten more of the breaks in
life than most of the people I know.

3. This is the dreariest time of my life.

4. I am just as happy as when I was younger.

5. These are the best years of my life.

6. Most of the things I do are boring or
monotonous.

7. The things I do are as interesting to me
as they ever were.

8. As I look back on my life, I am fairly
well satisfied.

9. I have made plans for things I'll be
doing a month or a year from now.

10. When I think back over my life, I didn't
get most of the important things I wanted.

11. Compared to other people, I get down in
the dumps too often.

12. I've gotten pretty much what I expected
out of life.

13. In spite of what people say, the lot of
the average man is getting worse, not
better.

1 2 3

1

1

1

1

I

2

2

2

2

2

2

2

2

1

1

1

1 2

2

I

1

2

2 3
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Below are nine statements about work. For questions 1-9 PLEASE CIRCLE
THE NUMBER which explains what you think about the statement before it.

1. Even if I had an entirely different job, sometimes I would have
liked to do the same kind of work I used to do, just for fun.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5------------4---------3----------2--------------1

2. If I had inherited a million dollars, I would still have wanted
to keep on doing the work I did.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5-------------4---------3----------2---------------1

3. I wouldn't have taken a better paying job if it had meant I
would have had to do work different from what I did.

STRONGLY AGREE AGREE UNDECIDED -DISAGREE STRONGLY DISAGREE
5------------4---------3----------2---------------1

4. Nobody would have done the kind of work I did, if he didn't
have to.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5-------------4_---------3----------2--------------1

5. Toward the end of the day, it often seemed as if quitting time
would never come.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5------------4---------3----------2--------------1

6. 1 often miss being with other people at work.
STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE

5------------4---------3-----------2---------------1
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7. I often miss the feeling of doing a good job.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5------------4---------3----------2----------------1

8. I often wish I could go back to work.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5------------4---------3----------2---------------

9. I often worry about not having a job.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5------------4----------3-----------2---------------1

For questions i0a -10e, ask yourself WHAT DO I MISS ABOUT NOT WORKING?

10a. How much do you miss the people at work?

VERY MUCH SOMEWHAT UNCERTAIN VERY LITTLE NOT AT ALL

1------------2------------3------------4--------------5

10b. How much do I miss the money?

VERY MUCH SOMEWHAT UNCERTAIN VERY LITTLE NOT AT ALL

1------------2------------3------------4--------------5

10c. How much do I miss feeling useful?

VERY MUCH SOMEWHAT UNCERTAIN VERY LITTLE NOT AT ALL

1------------2------------3------------4--------------5

lOd. How much do I miss the work itself?

VERY MUCH SOMEWHAT UNCERTAIN VERY LITTLE NOT AT ALL

1------------2------------3------------4--------------5

lOe. How much do I miss being active?

VERY MUCH SOMEWHAT UNCERTAIN VERY LITTLE NOT AT ALL

1------------2------------3------------4--------------5
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Below are five statements about retirement. For questions 1-5

PLEASE CIRCLE THE NUMBER which explains what you think about

the statement before it.

1. Retirement is mostly good for a person.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE

5------------4---------3----------2--------------1

2. I think that things will go well for me in retirement.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE

5------------4---------3----------2--------------

3. It is not fair to make a person retire because of his age.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE

5------------4---------3----------2--------------3

4. I am looking forward to the time off that retirement will bring.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE

5-----------4---------3----------2--------------1

5. If it were up to me alone, I would keep on working as long as

possible.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE

5------------4---------3----------2--------------1

Here are some statements about leisure activities (ie. reading, walking,

visiting with friends, playing golf, etc.). Please CIRCLE THE NUMBER

which best explains the statement next to it.

Almost Some- Almost

Never Seldom times Often Always
True True True True True

1. My leisure activities
are very interesting to me. 1 2 3 4 5

2. My leisure activities
give me self-confidence. 1 2 3 4 5

3. My leisure activities
give me a sense of
accomplishment. 1 2 3 4 5
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Almost Some- Almost
Never Seldom times Often Always

True True True True True

4. I use many different skills

and abilities in my leisure

activities. 1 2 3 45

5. My leisure activities

increased my knowledge about

things around me. 1 2 3 4 5

6. -My leisure activities
provide opportunities to

try new things 1 2 3 4 5

7. My leisure activities
help me to learn about

myself. 1 2 3 4 5

8. My leisure activities
help me to learn about

other people. 1 2 3 4 5

9. I have social interaction
with others through

activities. 1 2 3 4 5

10. My leisure activities
have helped me to develop

close relationships with

others. 1 2 3 4 5

11. The people I meet in my
leisure activities are

friendly. 1 2 3 4 5

12. I associate with people

in my free time who enjoy

doing leisure activities a 5
great deal. 1 2 3 4

13. My leisure activities
help me to relax. 1 2 3 4
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Almost Some-- Almost
Never Seldom times Often Always
True True True True True

14. My leisure activities

help relieve stress. 1 2 3 4 5

15. My leisure activities
contribute to my emotional
well being. 1 2 3 4 5

16. I engage in leisure
activities simply because I

like doing them. 1 2 3 4 5

17. My leisure activities
are physically challenging. 1 2 3 4 5

18. I do leisure activities
which develop my physical

fitness. 1 2 3 4 5

19. I do leisure activities
which restore me physically. 1 2 3 4 5

20. My leisure activities

help me to stay healthy. 1 2 3 4 5

21. The areas or places where
I engage in my leisure activ-

ities are fresh and clean. 1 2 3 4 5

22. The areas or places where
I engage in my leisure

activities are interesting. 1 2 3 4 5

23. The areas or places where
I engage in my leisure

activities are beautiful. 1 2 3 4 5

24. The areas or places where
I engage in my leisure

activities are well designed. 1 2 3 4 5
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For the following questions please indicate how you feel about

the job you consider your main job, over the last ten years that

you worked. Ask yourself: HOW SATISFYING WAS THIS ASPECT OF THE

JOB? (please CIRCLE THE NUMBER which best describes how you feel)

1. Being able to keep busy all the time.

VERY VERY

DISSATISFIED DISSATISFIED NEUTRAL SATISFIED SATISFIED

1-------------2------------3------------4-------------5

2. The chance to work alone on the job.

VERY VERY

DISSATISFIED DISSATISFIED NEUTRAL SATISFIED SATISFIED

1-------------2------------3------------4-------------5

3. The chance to do different things from time to time.

VERY VERY

DISSATISFIED DISSATISFIED NEUTRAL SATISFIED SATISFIED

1--------------2-------------3--------------4--------------5

4. The chance to be "somebody" in the community.

VERY VERY

DISSATISFIED DISSATISFIED NEUTRAL SATISFIED SATISFIED
1-------------2------------3-------------4-------------5

5. The way my boss handled his employees.

VERY VERY

DISSATISFIED DISSATISFIED NEUTRAL SATISFIED SATISFIED

1-------------2------------3-------------4--------------5

6. The competence of my supervisor in making decisions.

VERY VERY

DISSATISFIED DISSATISFIED NEUTRAL SATISFIED SATISFIED

1-------------2------------3------------4------------5

7. Being able to do things that didn't go against my conscience.

VERY VERY

DISSATISFIED DISSATISFIED NEUTRAL SATISFIED SATISFIED

1---------------2-------------3-------------4--------------5
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8. The way my job provided for steady employment.

VERY VERY
DISSATISFIED DISSATISFIED NEUTRAL SATISFIED SATISFIED

1-------------2------------3------------4-------------5

9. The chance to do things for other people.

VERY VERY
DISSATISFIED DISSATISFIED NEUTRAL SATISFIED SATISFIED

1-------------2------------3-------------4-------------5

10. The chance to tell people what to do.

VERY VERY
DISSATISFIED DISSATISFIED NEUTRAL SATISFIED SATISFIED

1--------------2------------3--------------4--------------5

11. The chance to do something that made use of my abiliities.

VERY VERY
DISSATISFIED DISSATISFIED NEUTRAL SATISFIED SATISFIED

1-------------2------------3--------------4--------5

12. The way company policies were put into practice.

VERY VERY
DISSATISFIED DISSATISFIED NEUTRAL SATISFIED SATISFIED

1-------------2------------3------------4------------5

13. My pay and the amount of work I did.

VERY VERY
DISSATISFIED DISSATISFIED NEUTRAL SATISFIED SATISFIED

1-------------2------------3------------4--------------5

14. The chances for advancement on the job.

VERY VERY
DISSATISFIED DISSATISFIED NEUTRAL SATISFIED SATISFIED

1-------------2------------3------------4-------------5

15. The freedom to use my own judgment.

VERY VERY.
DISSATISFIED DISSATISFIED NEUTRAL SATISFIED SATISFIED

1-------------2------------3------------4-------------5
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16. The chance to try my own methods of doing the job.

VERY VERY

DISSATISFIED DISSATISFIED NEUTRAL SATISFIED SATISFIED
1-------------2------------3------------4-------------5

17. The working conditions.

VERY VERY

DISSATISFIED DISSATISFIED NEUTRAL SATISFIED SATISFIED
1-------------2------------3------------4-------------5

18. The way my co-workers got along with each other.

VERY VERY

DISSATISFIED DISSATISFIED NEUTRAL SATISFIED SATISFIED
1-------------2------------3------------4------------5

19. The praise I got for doing a good job.

VERY VERY

DISSATISFIED DISSATISFIED NEUTRAL SATISFIED SATISFIED
1-------------2------------3------------4-------------5

20. The feeling of accomplishment I got from the job.

VERY VERY

DISSATISFIED DISSATISFIED NEUTRAL SATISFIED SATISFIED
1-------------2------------3------------4-------------5

PLEASE INDICATE THE EXTENT TO WHICH YOU AGREE OR DISAGREE WITH
THE STATEMENTS BELOW BY CIRCLING THE NUMBER WHICH EXPLAINS
WHAT YOU THINK ABOUT THE STATEMENT ABOVE IT.

1. Whether or not I get to be a leader depends mostly on
my ability.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5-------------4---------3----------2---------------1

2. To a great extent my life is controlled by accidental happenings.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5------------4---------3-----------2---------------1
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3. I feel like what happens in my life is mostly determined by
powerful people.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5------------4----------3----------2--------------.

4. Whether or not I get into a car accident depends mostly on
how good a driver I am.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5------------4----------3-----------2----------------1

5. When I make plans,'I am almost certain to make them work.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5------------4----------3-----------2----------------1

6. Often there is no chance of protecting my personal interest
from bad luck happenings.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5------------4---------3----------2---------------1

7. When I get what I want it's usually because I'm lucky.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5------------4---------3----------2---------------1

8. Although I might have good ability, I will not be given
leadership responsibility without appealing to those in positions
of power.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5-------------4----------3-----------2----------------1

9. How many friends I have depends on how nice a person I am.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5------------4---------3----------2--------------1

10. I have often found that what is going to happen will happen.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5------------4---------3----------2--------------1
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11. My life is chiefly controlled by powerful others.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5-------------4---------3----------2--------------l

12. Whether or not I get into a car accident is mostly a matter

of luck.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5------------4---------3----------2---------------1

13. People like myself have very little chance of protecting

personal interests when they conflict with those of strong

pressure groups.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5------------4---------3----------2--------------1

14. Its not always wise for me.to plan too far ahead because

many things turn out to be a matter of good or bad fortune.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5------------4---------3----------2--------------

15. Getting what I want requires pleasing people above me.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5------------4---------3----------2---------------1

16. Whether or not I get to be a leader depends on whether I'm

lucky enough to be in the right place at the right time.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5------------4---------3----------2-----------

17. If important people were to decide they didn't like me, I
probably wouldn't make many friends.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5------------4---------3----------2--------------1

18. I can pretty much determine what will happen in my life.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5------------4---------3----------2--------------1
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19. I am usually able to protect my personal interests.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE

5------------4--------- 3----------2---------------I

20. Whether or not I get into a car accident depends mostly on
the other driver.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE

5------------4---------3----------2----------------1

21. When I get what I want it's usually because I worked hard for it.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5-----------4---------3----------2--------------1

22. In order to have my plans work I make sure that they fit in
with the desires of people who have power over me.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5-------------4---------3-----------2---------------1

23. My life is determined by my own actions.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5-------------4---------3----------2---------------1

24. It's chiefly a matter of fate whether or not I have a few
friends or many friends.

STRONGLY AGREE AGREE UNDECIDED DISAGREE STRONGLY DISAGREE
5------------4---------3----------2---------------1
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IF YOU ARE CURRENTLY MARRIED PLEASE ANSWER QUESTIONS 1-5.
IF YOU ARE CURRENTLY UNMARRIED, SEPARATED, DIVORCED OR WIDOWED
SKIP TO QUESTIONS 6-10, ON THE NEXT PAGE.

For those who are CURRENTLY MARRIED ONLY:

1. To what extent did you and your spouse agree on the time
at which you should retire? (please CIRCLE one)

TOTALLY AGREED UNCERTAIN DISAGREED TOTALLY
AGREED DISAGREED

5----------------4--------------3--------------2-------------1

2. To what extent did you and your spouse share the decision
about when you would retire? (please CIRCLE one)

I MADE IT I MADE IT WE EQUALLY HE/SHE HE/SHE MADE
TOTALLY BUT WITH SHARED THE MADE IT IT TOTALLY

HELP DECISION WITH HELP
5----------------4-------------3---------------2-------------1

3. Now that you are retired, how supportive do you perceive your
spouse to be?

VERY SUPPORTIVE UNDECIDED UNSUPPORTIVE VERY
SUPPORTIVE UNSUPPORTIVE

5-------------4---------------3-------------2---------------1

4. Was your spouse happy with your previous line of work?

VERY HAPPY UNCERTAIN UNHAPPY VERY
HAPPY UNHAPPY

5-------------4---------------3--------------1

5. Is your spouse happy with your present lifestyle?

VERY HAPPY UNCERTAIN UNHAPPY VERY
HAPPY UNHAPPY

5-------------4--------------3---------------2--------------1
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For UNMARRIEDSEPARATED, DIVORCED OR WIDOWED persons only:(IF YOU DO NOT HAVE A SPOUSE PLEASE ANSWER WITH CONFIDANT IN MIND)
6. To what extent did you and your SPOUSE/CONFIDANT agree on

the time at which you would retire? (please CIRCLE one)

TOTALLY AGREED UNCERTAIN DISAGREED TOTALLY

AGREED DISAGREED

5---------------4-------------3-----------w--2------------

7. To what extent did you and your SPOUSE/CONFIDANT share the

decision about when you would retire? (please circle one)

I MADE IT I MADE IT WE EQUALLY HE/SHE HE/SHE MADE

TOTALLY BUT WITH SHARED THE MADE IT IT TOTALLY
HELP DECISION WITH HELP

5-------------4-----------3-------------2------------_-

8. Now that you are retired, how supportive do you perceive your

SPOUSE/CONFIDANT to be?

VERY SUPPORTIVE UNDECIDED UNSUPPORTIVE VERY

SUPPORTIVE UNSUPPORTIVE
5----------------------------3---------------------------I

9. Was your SPOUSE/CONFIDANT happy with your previous line of work?

VERY HAPPY UNCERTAIN UNHAPPY VERY

HAPPY UNHAPPY

5-------- 4---------------3---------------2--------------1

10. Is your SPOUSE/CONFIDANT happy with your present lifestyle?

VERY HAPPY UNCERTAIN UNHAPPY VERY

HAPPY . UNHAPPY
5-4------------------------------2-------------
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FOR ALL PERSONS:
Mot persons have disagreements in their relationships.

FOR THE FOLLOWING QUESTIONS PLEASE CIRCLE THE NUMBER WHICH

EXPLAINS WHAT YOU THINK ABOUT THE STATEMENT ABOVE IT.

IF YOU ARE PRESENTLY UNMARRIED, DIVORCED, SEPARATED OR WIDOWED,

RESPOND WITH A SPECIAL PERSON IN MIND OR SOMEONE WHO YOU WERE CLOSE TO.

1. How often do you discuss or have you considered divorce, separation,

or terminating your relationship?

ALL THE MOST OF MORE OFTEN OCCASIONALLY RARELY NEVER

TIME THE TIME THAN NOT
0----------------------------------3-------------4---------5

2. How often do you or your mate leave the house after a fight?

ALL THE MOST OF MORE OFTEN OCCASIONALLY RARELY NEVER

TIME THE TIME THAN NOT

0-----------------------2--------------3-------------4---------5

3. In general, how often do you think that things between you and your

partner are going well?

ALL THE MOST OF MORE OFTEN OCCASIONALLY RARELY NEVER

TIME THE TIME THAN NOT

0-----------1-----------2---------------3--------------4---------5

4. Do you confide in your mate?

ALL THE MOST OF MORE OFTEN OCCASIONALLY RARELY NEVER

TIME THE TIME THAN NOT

0----------------------2--------------3-------------4---------5

5. Do you ever regret that you married or are together?

ALL THE MOST OF MORE OFTEN OCCASIONALLY RARELY NEVER

TIME THE TIME THAN NOT
0----------------------2--------------3-------------4---------5
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6. How often do you and your partner quarrel?

ALL THE MOST OF MORE OFTEN OCCASIONALLY RARELY NEVER

TIME THE TIME THAN NOT

0-----------I-----------2--------------3------------4---------5

7. How often do you and your mate "get on each other's 
nerves?"

ALL THE MOST OF MORE OFTEN OCCASIONALLY RARELY NEVER

TIME THE TIME THAN NOT
0-----------1-----------2--------------3------------4---------5

8. Do you kiss your mate?

EVERY DAY ALMOST EVERY DAY OCCASIONALLY RARELY NEVER
1---------------2---------------3--------------4-------------5

9. The numbers on the following line represent different DEGREES

OF HAPPINESS in your relationship. The middle point, "HAPPY,"

represents the degree of happiness of most relationships. 
Please

CIRCLE the number which best describes the DEGREE OF HAPPINESS,

all things considered, of your relationship.

EXTREMELY FAIRLY A LITTLE HAPPY VERY EXTREMELY PERFECT

UNHAPPY UNHAPPY UNHAPPY HAPPY HAPPY

1----------2---------3-------4--------5--------6---------7

10. Which of the following statements best describes how you feel

about the future of your relationship? (Please CIRCLE JUST ONE).

1 I want desperately for my relationship to succeed, and would go

to almost any length to see that it does.

2 I want very much for my relationship to succeed, and will do

all I can to see that it does.

3 I want very much for my relationship to succeed, and will do my

fair share to see that it does.

4 It would be nice if my relationship succeeded, but I can't do much

more than I am doing now to help it succeed.

5 It would be nice if it succeeded, but I refuse to do any more

than I am doing now to keep the relationship going.

6 My relationship can never succeed, and there is no more that I can

do to keep the relationship going.
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Listed below are a number of statements concerning personal attitudes

and traits. There are no correct or incorrect answers. I am interested

in whether or not you AGREE or DISAGREE with each item as it pertains
to you personally. CIRCLE the NUMBER 1 IF YOU AGREE with the statement

next to it and CIRCLE NUMBER 2 IF YOU DISAGREE with it.

AGREE DISAGREE
1 2 1. 1 like to gossip at times.

1 2 2. There have been occasions when I took advant-

2

2

2

2

2

2

2

2

age of someone.

3. I'm always willing to admit it when I make a
mistake.

4. 1 always try to practice what I preach.
5. I sometimes try to get even rather than

forgive and forget.

6. At times I have really insisted on having

things my own way.

7. There have been occasions when I felt like
smashing things.

8. I never resent being asked to return a favor.

9. I have never been irked when people expressed
ideas very different from my own.

10. 1 have never deliberately said something that
hurt someone's feelings.

THANK YOU VERY MUCH FOR HELPING ME WITH MY RESEARCH.

1

1

1

1

I-

1

I
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Table B-I

Decomposition of Effects in the Path Analysis

Independent
Variables

Total Direct Indirect Total Noncausal
Covariance

Sex

Occupational
level

Income (n -

-. 22

.40

Health (n =

Sex -.00

Occupational

217, ad

.41*

219, ad

j.

j.

.08

level .17 .16*

Marital Status .12 .16*

Occupational Level (n = 219,

Education .76 .76*

Locus of Control .11 .10

Leisure Satisfaction (n = 214

Retirement
attitudes

Retirement prep

Work commitment

Health

Income

Occupational
level

.28

. 07

..08

.07

08

.05

30*

.06

. 10

.07

-. 04

R2 = . 2

nonea

nonea

R2 = .0

none

none

nonea

adj. R

nonea

nonea

adj.

nonea

nonea

nonea

nonea

nonea

-.05 .02

0)

-.23 .01

.41 -. 01

3)

.08 .08

.16 .01

.16 -. 04

2 = .58)

.76 .00

.10 .02

R2 = .07)

.30

.06

.10

.07

-.04

-.02

.01

-.02

-.00

.13

-. 03 .08

I

L
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Independent
Variables

Total Direct Indirect Total Noncausal
Covariance

Work Commitment

Job satisfaction .35

(_n = 216

36*

13

21*

04

l(n =

08

00

12

14

11

= 217

04

19*

03

27*

= 21

06

28*

.23*

.15*

adj. R2

nonea

.07

-. 02

.11

216, adj.

none

nonea

nonea

-. 03

.06

7, adj. R2

nonea

nonea

.07

.01

6, adj . R2

nonea

nonea

none

.08

.14)

.36

-. 06

.18

.06

2 = .06)

. 08

-.00

.12

-. 17

.17

= "11)

-. 04

.19

.10

.27

.18)

- .06

-. 28

.23

-. 06

Income .03 -.

Occupational level .19 .

Locus of control .06 -.

Retirement Preparation

Health .13

Work commitment -.00 -.

Income .22 .

Sex -. 17 --

Occupational level .17

Job Satisfaction (n

Health .02 -.

Income .23 .

Occupational level .12

Locus of control .29

Job Deprivation (I

Retirement prep -.13 -.

Leisure
satisfaction -. 33

Work commitment .11

Job satisfaction -.19 -

Occupational
level -. 21 -.

-.02

.09

.01

-.00

.06

.00

.10

.00

-. 00

.06

.04

.03

.02

.07

.05

-. 12

.13

.05 05r-.17 .05
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Independent Total Direct Indirect Total Noncausal
Variables Covariance

Decision to Retire (n = 197, adj. R2 = .04)

Relationship
satisfaction .11 .02 none .02 .09

Retirement prep .08 .02 nonea .02 .06

Leisure
satisfaction .18 .12 nonea .12 .05

Health .08 .00 nonea .00 .08

Work commitment .06 .02 nonea .02 .04

Job satisfaction .17 .04 .01 .05 .12

Income .22 .17* .01 .18 .04

Occupational level .11 .01 .08 .09 .02

Locus of control .16 .09 .02 .02 .14

Retirement Satisfaction (n = 197, adj. R2 = .51)

Decision to retire .27 .08 nonea .08 .19

Length of
retirement -.16 -.05 nonea -.05 .10

Relationship a
satisfaction .20 .02 none .02 .18

Retirement prep .14 -.05 nonea -.05 .19

Leisure
satisfaction .49 .38 nonea .38 .10

Health .34 .15* nonea .15 .19

Work commitment .02 -.06 nonea -.06 .09

Job satisfaction .32 .07 -.02 .05 .27

Income .54 .37* .02 .39 .15

Occupational level .33 .12* .17 .29 .04

Locus of control .25 .06 .03 .09 .17

a by hypothesis

* significant direct effects
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Table B-2

Major Variables

Mean SD Range

attitude toward retirement 19.25

decision to retire 4.09

health 3.14

income 9.77

internal locus of control 30.31

job deprivation 21.17.

job satisfaction 79.63

leisure satisfaction 93.44

life satisfaction 20.07

marital status 1.63

occupational level 1.54

relationship satisfaction 38.19

retirement preparation 1.38

retirement satisfaction 191.33

sex 1.49

social desirability 15.78

time in retirement 9.83

work commitment 15.98

2.55 12-25

1.51 1-5

.73 1-4

2.63 < 5,000-
>35, 000

3.10 20-40

6.73 8-37

9.49 42-100

14.30 24-120

4.73 5-26

.48 59% married
41% sep-wid-div

.50 55% white collar
45% blue collar

6.01 10-49

.49 62% no
38% yes

34.29 58-243

.50 51% female
49% male

2.15 10-20

5.81 1-26

2.71 8-23
| | |||In inilB
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