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This study proposed to determine the reasons given by 

registered nurses for participation or nonparticipation in 

programs leading to a baccalaureate or higher degree. The 

method of determining these reasons was a survey of all the 

registered nurses listed in the 1980-81 Roster of Registered 

Nurses for State of Texas via a random sample of 500 nurses. 

The purpose of this study was the following: identify 

the factors influencing registered nurses to return or not 

return to school for an advanced degree and to compare the 

needs (met or unmet) of the participants with the antici-

pated needs (met and unmet) of the nonparticipants. 

The survey instrument was adapted from the Educational 

Participation Scale with substition of items freguently 

found in the nursing literature. Content validity of the 

instrument was established subjectively by a panel of nursing 

experts. Reliability of survey items was determined by 

test-retest. 

Respondents were divided into two groups for analysis, 

participants and nonparticipants. 
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The Chi-Square test of independence was used to test the 

relationship between selected characteristics of respondents 

and responses to motivational items. 

Little difference was found in the characteristics of 

the two groups. In general, the respondents were caucasian, 

married, female, diploma graduates, and had one to two 

children in the home. The factors most frequently identified 

as related to the decision to return to school were: acquire 

new knowledge, intellectual stimulation, and increase pro-

fessional status. The factors related to nonparticipation 

were: family/home responsibilities, insufficient time and 

money to go to school, and feel comfortable with present 

skills. Family/home responsibilities was most often se-

lected by nonparticipants who had young children and who 

were unemployed. Participants who were self-supporting and 

employed full-time were more apt to select the following as 

reasons for returning to school: obtain a salary increase, 

preparation for future needs, and professional advancement. 
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CHAPTER I 

INTRODUCTION, PROBLEM STATEMENT, PURPOSES, 

RESEARCH QUESTIONS, BACKGROUND AND 

SIGNIFICANCE, DEFINITIONS 

Introduction 

The profession of nursing has changed drastically in 

the past twenty-five years. These changes are evident at 

all levels of nursing education and nursing practice but 

are most evident in the greater emphasis given to clinical 

specialization, expansion of nursing roles, and in the 

restructuring of traditional relationships between nursing 

and medicine (21, 24, 25). Other factors that continue to 

shape the type and form of change seen in nursing are rapid 

technological developments, social demands for health care, 

and the profession's increasing preoccupation with its 

identity and image (A, p. 50). 

Kurt Lewin describes the role of participants in change 

as one of being caught in the process of unfreezing values 

and perceptions, developing new diagnostic stances and 

skills, and then creating new action structures (2, p. 315). 

Nursing as a profession appears to be caught in the un-

freezing phase of change. Two paramount issues have emerged 

in this change process. These issues are "entry level" to 



professional nursing and the paucity of nurses qualified to 

function in leadership roles (4, 6, 10, 11, 12, 20, 25). 

An implication inherent to these issues is re-education for 

a large per cent of registered nurses (4, 17). Re-education 

is one method for altering, replacing or transcending pat-

terns of thinking, valuing, behaving by which a person has 

previously managed and justified his life (2, p. 307). 

Data presented by the National League of Nursing's 

1979-80 annual survey of state approved schools in the United 

States indicate an increased participation by registered 

nurses in re-educational activities. From academic year, 

1978-79 to 1979-80, the growth rate in graduation of nursing 

students from baccalaureate programs was 9 per cent, asso-

ciate degree programs, 1 per cent, and diploma programs, 

-3 per cent. The graduation rate of registered nurses from 

baccalaureate programs during this period was 5 per cent. 

During this same period, enrollments in masters' programs 

rose by nearly 8 per cent (27). 

The intent of this study was to describe and to analyze 

registered nurses' participation in formal programs of 

study leading to a baccalaureate or higher degree. Know-

ledge of registered nurses' motivational needs (met and/or 

unmet) will be useful as a tool for improving the quality 

of learning experiences for those registered nurses parti-

cipating in educational activities (19). 



Statement of the Problem 

The problem of this study was to determine the reasons 

given for participation or nonparticipation of registered 

nurses in programs leading to a baccalaureate or higher 

degree. 

Purposes of the Study 

The purpose of the study was to survey a population of 

registered nurses via a random sample. More specifically, 

the study sought to identify factors related to the reasons 

registered nurses give for their decision to return or not 

to return to school for a degree higher than their basic 

nursing programs; to compare needs of nurses (met or unmet) 

if they returned to school for another degree; and to 

determine possible relationships between reasons given by 

registered nurses for participation or nonparticipation in 

a program leading to a degree higher than their basic 

nursing program and selected demographic and sociological 

variables. 

Research Questions 

The following questions were addressed in this study: 

1. Do relationships exist between the reasons given 

by registered nurses for participation or for non-

participation in a program leading to a degree 

higher than their basic nursing program and the 

following variables: 



a. basic nursing program 

b. highest degree obtained 

c. present employment, full time, part time, or 

unemployed 

d. age 

e. present marital state 

f. source of income, self or others 

g. length of time in active nursing practice 

h. size of residential community 

i. number of children residing in home 

j. ages of children residing in home 

2. Among the reasons given by registered nurses for 

participating or not participating in a program 

leading to a higher degree than their basic nursing 

program, which reasons are mentioned most often? 

3. For registered nurses who are participating or have 

participated in a program leading to a degree 

higher than basic nursing program, what was per-

ceived as needs most often met or not met by the 

program? 

4. For registered nurses who have not returned to 

school for a degree higher than their basic nursing 

program, what needs do they anticipate would be or 

would not be met by the program? 

5. Is there a significant difference among nurses 

whose basic nursing program was associate degree, 



diploma, or baccalaureate degree with respect to 

perceived needs met or unmet in a program leading 

to a degree higher than their basic program? 

6. Is there a significant difference among nurses 

whose basic nursing program was associate degree, 

diploma, or baccalaureate degree with respect to 

anticipation cf which needs might or might not be 

met if they chose to participate in a program 

leading to a higher degree? 

7. Is there a significant difference in the response 

of participants and nonparticipants in programs 

leading to a degree higher than their basic nursing 

program to the statement, "I anticipate the entry 

level for professional nursing to be a bacca-

laureate degree in nursing by the year 1985"? 

8. Is there a significant difference among nurses 

whose basic nursing program was associate degree, 

diploma, or baccalaureate degree and their re-

sponses to the statement, "I anticipate the entry 

level for professional nursing to be a baccalaureate 

degree in nursing by the year 1985"? 

Background and Significance of the Study 

Historically, nursing evolved as a vocation. Prior to 

the era of Florence Nightingale, those who had the "calling" 



to care for the sick had ari apprentice-type training. It 

was not until the late nineteenth century that Florence 

Nightingale introduced the concept of formal preparation for 

the practice of nursing (9, p. 34). The Nightingale system 

and the imitators that came after were service-oriented. 

This was the diploma school model, centered in a hospital 

setting, which served the United States as the major source 

of nurse manpower for the first half of the twentieth 

century. World War II brought on a rapid stratification 

of nursing roles. As registered nurses became scarce, 

auxiliary workers were recruited into the resulting void. 

At the end of World War II, nursing aides and practical 

nurses far outnumbered registered nurses. These workers 

have assumed many of the activities previously the pre-

rogatives of registered nurses. As a result, registered 

nurses have been required to work in increasingly more 

complex environments (9). 

In response to a growing registered nurse shortage, 

the Kellogg Foundation in 1951 sponsored a series of pilot 

projects for development of two-year associate degree pro-

grams designed to prepare a qualified registered nurse in 

a two-year program. These programs primarily located in 

junior and community colleges have rapidly proliferated, 

graduating more nurses than other types of nursing programs 

(5, p. 8). Although the growth in the number of basic 



nursing programs has stabilized since the early 1970's, 

there continues to be an internal shift in distribution of 

types of registered nurse programs with the number of di-

ploma programs declining, while the number of baccalaureate 

and associate degree programs in nursing increase (8, p. 

568). Irrespective of this trend, currently 36 per cent of 

the nursing force in the United States are diploma graduates 

and 42 per cent are associate degree graduates (16). There-

fore, large numbers of the working force do not have a 

baccalaureate degree. The evolution of nursing education 

from diploma programs to associate degree programs with a 

relatively small number of baccalaureate degree nursing 

programs admitting students has left nursing education un-

prepared for the present day emphasis on baccalaureate 

education as the "entry-level11 for professional nursing. 

The most controversial issue within the nursing pro-

fession today concerns proposals that the baccalaureate 

degree in nursing be the requirement for licensure as a 

registered nurse (15). The emphasis on baccalaureate edu-

cation as "entry level" to professional nursing had its 

beginnings in several early recommendations; the Goldmark 

Report, 1923 (7), and Esther Lucille Brown's Nursing for 

the Future, 1948 (3). In 1965 the American Nurses Asso-

ciation issued a position paper which declared that 

"education for all those who practice nursing should take 



place in institutions of higher education." Graduates of 

associate degree and diploma nursing programs would assume 

the title of "technical nurse" (1). A more recent report 

by the Council on Collegiate Education for Nursing reaf-

firmed the American Nurses Association's position paper 

(24). In June, 1978, the American Nurses Association in 

convention passed a resolution mandating the baccalaureate 

degree as "entry level" for professional nursing by the 

year 1985. The house of delegates also called for multiple 

avenues for upward mobility for the nondegree registered 

nurse (26). 

A report of the National Advisory Commission on Health 

Manpower, 1970, identified as a crisis the matter of quality 

in health care manpower not just quantity (16). Improvement 

of quality is predicted at the masters and doctoral level. 

It is from the ranks of nurses prepared with graduate edu-

cation that nursing leaders must be recruited. Preparation 

for leadership is a professional process which requires a 

student's serious involvement in rigorous study over a sus-

tained period of time (23, p. 301). The Southern Regional 

Council for Nursing Education stated as a primary concern 

the lack of prepared faculty to staff the registered nurse 

programs currently in operation as well as teachers for the 

expanding educational programs in health care agencies 

(21) . 



If educators are to plan meaningful programs for these 

potential students, associate and diploma graduates, more 

information is needed regarding the factors which can 

influence an adult's decision to participate or not to 

participate in educational activities (19). 

Definitions 

For the purpose of this study, the following definitions 

were used: 

Associate Degree Nursing Program. A program usually 

established in a junior or community college environment. 

Its two-year curriculum provides a continuum of concurrent 

courses in liberal arts, general education and nursing 

courses that are broad in scope. 

Baccalaureate Degree in Nursing Program. A nursing 

program established by a college or university whose curri-

culum includes courses in liberal arts, biological and 

physical sciences, social sciences and nursing courses that 

focus on nursing care given to patients in a variety of 

settings. 

Diploma Nursing Program. A hospital-based program 

which provides theory and clinical experiences related to 

nursing care of patients in a general hospital setting. 

Higher Degree. A masters or doctorate degree in 

nursing or in a related field such as education, psychology, 

sociology or biological sciences. 
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Registered Nurse. An individual who has graduated 

from an approved diploma, associate degree, or baccalau-

reate nursing program and passed the State Nursing Board 

Examinations given by an official regulatory agency. 

Generic Nursing Program. A program designed to admit 

students who have not had previous nursing education. 

Successful completion of program entitles the students to 

sit for licensure examination. 

Continuing Education. Course work in a university or 

college for the purpose of obtaining a degree higher than 

generic nursing program. 

Advanced Degree. A degree granted at a higher edu-

cational level than generic nursing program. 
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CHAPTER II 

REVIEW OF LITERATURE 

A selective review of the literature failed to reveal 

any comparable study of the factors motivating registered 

nurses to return or not return to school for an advanced 

degree. Nursing programs that admit registered nurses to 

prepare for a baccalaureate degree have generally developed 

a curriculum for these nurses based on the program's pre-

sent generic nursing program or the faculty's perception 

of the registered nurses' unique needs (31, p. 43). Curran, 

in a study of curriculum guidelines for a baccalaureate in 

nursing program for registered nurses, made the following 

statement: 

If nursing educators are to accept the dual challenge 
of meeting the learning needs of registered nurses who 
seek additional formal education at the baccalaureate 
level, and also of making the education meaningful 
for students, the learning needs of registered nurses 
first must be assessed and used in curricular development 
of baccalaureate nursing programs (7, p. 5). 

A prerequisite to the planning of any educational program 

for adults should be a needs assessment which relates to 

the educational needs unique to that group (20). 

Studies based on empirical observations have identified 

some of the more obvious educational needs of and factors 

14 
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motivating registered nurses who return to school for a 

baccalaureate or higher degree. One of these studies was 

a state-wide survey of Illinois registered nurses in 

1972-73. Of the nurses surveyed, 53 per cent were inter-

ested in proceeding toward a baccalaureate degree. One 

half of these nurses anticipated major financial needs when 

returning to school. Distance to an appropriate nursing 

program was ranked as a problem by almost one half of the 

responsdents. Approximately one fourth of the nurses in 

commuting distance of an appropriate educational institution 

said that courses were available only at hours that con-

flicted with their necessary working schedule. A considerable 

number of these actively employed registered nurses indi-

cated that they would not receive advancement or other forms 

of recognition in their present position if they earned a 

higher degree (34, p. 3). One of the professional nursing 

journals, Nursing ' 74, conducted a survey of nursing asso-

ciation officials, nursing educators, and hospital personnel 

directors plus a sampling of their readers to determine the 

economic benefits of advanced education if a nurse chooses 

to practice clinical nursing rather than involvement in 

nursing education. The conclusion of investigators was that 

an increase in salary was not a realistic expectation after 

completing a degree beyond the diploma or associate degree 

(21, p. 26). Despite financial incentive, data indicated 
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that one out of every nine students enrolled in a bacca-

laureate degree program is already a registered nurse. 

Some 60 per cent of the respondents in this study were 

under the age of thirty-four. One half of them anticipated 

more pay eventually. Nearly all of these nurses were women 

and had one or more dependents. When asked "why" had they 

chosen to continue their education, the most common reasons 

were related to a personal satisfaction and for professional 

growth (21). 

Cooper and Hornback (7) provided one of the first 

early studies of the continuing nurse learner based on re-

sponses of 314 nurses attending conferences at the University 

of Wisconsin Extension Division. Most participants were 

young, more than half were married, and nearly half had 

children. Ninety per cent of respondents were graduates 

of diploma programs. This profile of the nurses who parti-

cipated in continuing education was similar to that reported 

by O'Connor (26) in a study of 843 nurses participating in 

continuing education courses in nursing sponsored by public 

colleges and universities. The respondents were asked to 

check a fifty-six item checklist of reasons for partici-

pation in continuing educational activities. Factor analysis 

of responses to Education Participation Scale items indicated 

seven factors that underlie nurses' reasons for participation, 

In rank order, the motivational factors were: professional 
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knowledge, improvement in social welfare skills, profes-

sional advancement, acquisition of credentials, compliance 

with authority, relief from routine and improvement in 

social relations. 

A special project report funded by the Department of 

Health, Education and Welfare, 1972-73, examined the needs 

of registered nurses who had registered for continued edu-

cation and/or interrupted or discontinued their studies at 

the University of Wisconsin-Milwaukee School of Nursing. 

Data were also obtained from registered nurses in the 

Milwaukee area who were considering the possibility of bacca-

laureate education. These registered nurses listed as the 

major problems encountered in school: poor or inadequate 

guidance and counseling, vague or unclear degree requirements, 

and not being given credit for experience and previous 

training. Most of the registered nurses were evenly divided 

between married and single (33). 

A 1980 study of registered nurses in Texas investi-

gated conditions associated with registered nurse employment 

(36). Questionnaires were sent to 10,000 nurses licensed 

in 1979 to practice as registered nurses in Texas. Some 

of the conclusions drawn from data were: the greatest in-

fluence on the quality of nursing care is nurses, nurses 

are not provided with job conditions that allow them to 

function as professional, there is a lack of leadership at 
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the administrative level, and a paucity of educational pro-

grams and support for updating knowledge and skills. Twenty-

nine per cent of respondents were baccalaureate graduates, 

54 per cent diploma, and 17 per cent associate degree 

graduates. Only 48 per cent of the employed nurse group 

were diploma graduates. Therefore, nurses whose basic edu-

cation was in an institution of higher education have a 

representation among employed nurses that is higher than 

that for nurses whose education was in a hospital diploma 

program. The mean annual salary for nurses employed full 

time in nursing was no higher for those with a baccalaureate 

degree than the associate degree and diploma prepared 

registered nurses. 

Several university schools of nursing have surveyed 

the registered nurses entering their respective generic 

programs. On the average they were older than the tradi-

tional college student and the average age was thirty-five, 

committed to an identifiable professional goal, employed at 

least part-time, wanted a degree for "personal satisfaction" 

as well as possibility of future "better jobs," and felt 

that it, a baccalaureate degree, was going to be mandatory 

anyway for professional nursing (2, 9, 29, 37). 

There is a sense of ambiguity about the expressed need 

and desire of registered nurses for at least a baccalaureate 

degree. A 1968 report by Sister May Hubert Renkemeyer explored 
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this paradox. On the one hand the profession assumes that 

baccalaureate nurses are needed; on the other hand, there 

exists a definite reluctance to promote the growth of uni-

versity programs or to accept their product (29). This 

paradox can be seen inother studies which indicate a simul-

taneous demand for and a rejection of baccalaureate education 

by the public and by nurses (3, 6, 12, 17). An example of this 

ambiguity is found in the responses to a poll taken by R.N. 

magazine of its readers in 1978. Readers were requested to 

state their viewpoints on the subject, mandatory baccalaureate 

degree in nursing as an entry level to professional nursing. 

Seven out of ten registered nurses responding opposed this 

mandate. Yet 43 per cent of these registered nurses held a 

baccalaureate or higher degree and 33 per cent were planning 

on or had returned to school for a higher degree. Factors 

cited as motivating their decision to return to school were: 

to upgrade themselves to professional status, a need for a 

broader scope of knowledge, and to prepare for job advance-

ment or graduate school. Reasons given for not planning on 

continuing their education were: insufficient time with de-

mands of family or full-time job, financial burden of tuition 

and other school expenses, redundancy of course material, 

no advantage personally or professionally, and lack of 

economic incentives (14, 15). 
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Nursing has traditionally attracted predominantly women 

from the middle class of American culture (17, p. 41). A 

review of the literature pertaininq to the return of women 

to school shows that the adult female enrollment in higher 

education is increasing. A major part of this increase can 

be attributed to the following factors: women are having 

fewer children; labor saving devices; increased numbers of 

single, widowed, and divorced women; and the women's 

movement (27, 30, 37, 38, 39). Ten Elshof and Konef (35), 

writing about women and education, stated that women are 

the most rapidly increasing segment of the new adult student 

population. They also expressed the belief that a need-

centered approach is essential for these women to be able 

to evaluate and appreciate their own potential, formulate 

goals, and receive needed support services. Support ser-

vices are essential to women in the processes of re-entry 

and role definition (35, p. 239). A sense of isolation and 

a need to meet with other older adults were reported as 

dominant feelings by a survey of women who were returning 

to school at Queens College (11). Another study of women 

returning to school stated that motivations must be powerful 

since women have to put up with criticism, misunderstanding, 

and outright hostility in order to spend their time in the 

classroom (10, p. 52). Reasons cited by Durchholz and O'Conner 

(10) for women returning to the classroom were: to prepare 
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for employment, fulfill a need or desire for additional 

education and/or achievement, facilitate personal growth, 

to promote independence, and for intellectual stimulation. 

Adult education literature is replete with studies 

investigating the needs felt by adults re-entering school. 

Johnstone and Rivera (13) determined that younger people and 

individuals from lower socioeconomic strata expressed more 

vocation-related reasons for returning to school while older 

and higher socioeconomic learners were less utilitarian in 

their expressed reasons for participation. Carp, Peterson, 

and Roelfs (6) reported results from a national survey of 

prospective and currently enrolled adult learners. In the 

latter group, men more often reported job and employment-

related reasons as being very important, while women more 

often expressed curiosity, personal fulfillment, and getting 

away from the routine of daily living as reasons for their 

participation in an educational activity. Other studies have 

identified as a major concern of the adult learner, a fear 

that they do not have the ability to study, to concentrate, 

or to remember (27). Presence of children in the family is 

another barrier to college attendance for both husband and 

wife. For wives, the factor with the strongest negative 

effect was the presence of children under the age of six (3). 

Studies of nurses' motives for participation in continued 

education show factors similar to those of other adult 

learners (25). 
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A fundamental principle of adult education relates to 

the importance of conducting a needs-diagnosis prior to 

designing and implementing a learning experience (4, p. 24). 

Many nursing programs violate this principle by having little 

empirical information on the reasons for registered nurses' 

decision to continue or not to continue their education 

beyond a basic nursing degree (18, p. 666). Such information 

should be of potential value not only in developing curri-

culum, but also in providing a reference point for judging 

how well these educational programs are responding to the 

needs of this adult group. Monette (19, p. 83) in a need 

assessment critique emphasized the point that " . . . on the 

level of practice, it is recommended that educators initiate 

planning with a critical examination of the causes of felt-

needs. . . ." 

Registered nurses without baccalaureate degrees con-

stitute the largest single category of nurses in the United 

States today (1). These registered nurses represent a sig-

nificant proportion of the adults returning to programs 

for advanced degrees. In a summary of responses to a con-

tinuing education questionnaire, the Board of Nurse Examiners 

for the State of Texas reported that 16 per cent of the 

respondents used "work toward an advanced degree" as their 

method for continuing education (24). Nursing education 

should recognize this adult group's uniqueness and seek 
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through its structure to enhance and promote their devel-

opment. Part of this effort would be to analyze the 

motivation of older students returning to school (22, p. 

532) . 
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CHAPTER III 

METHODOLOGY 

Subjects 

The population for this study was all of the regis-

tered nurses currently licensed in Texas. The April 1, 

1980,to March 31, 1981, Roster of Registered Nurses for State 

of Texas listed 82,923 names and addresses (6). Each of 

the registrants was assigned a number from 1 to 82,923. 

The sample was composed of 500 registrants chosen by number 

from a table of 5-digit random numbers. These numbers were 

selected by choosing 500 consecutive numbers from a table 

of random numbers. 

A survey instrument with a cover letter and an ad-

dressed, stamped return envelope was mailed to each randomly 

selected subject. Each return envelope was coded so that 

nonrespondents could be identified. A follow-up postcard 

requesting that the questionnaire be returned was sent to 

nonrespondents after a lapse of two weeks from the initial 

mailout. A follow-up of nonrespondents with a second ques-

tionnaire and cover letter was sent within one month after 

postcard mailout. At the conclusion of a ten-week period, 

data collection was complete with a total of 309 usable 

surveys. Return rate of questionnaires was 61.8 per cent. 
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One hundred thirty were participants and 179 nonparticipants 

in educational activities leading to a higher degree. 

Instrument 

Research questions determined the content of the sur-

vey instrument. Factors influencing the decision to continue 

or not continue education for an advanced degree were iden-

tified from the five areas developed by Boshier (3). These 

five areas are the basis for items found in the Educational 

Participation Scale which has been used in previous motiva-

tional orientation studies (2). Items relating to needs, 

met or unmet, actual or anticipated by registered nurses 

were taken from a review of nursing literature. Demographic 

data provided information pertinent to determining if 

relationships exist between certain characteristics of 

respondents and reasons given for participation or nonpar-

ticipation and needs met or unmet, actual or anticipated. 

Content (face) validity of the survey instrument was 

established by a subjective appraisal of items by a panel 

of nursing experts. The survey was submitted to a panel 

of registered nurses, three of whom hold a master's degree 

in nursing with at least five years nursing experience and 

three diploma or associate degree nurses with at least five 

years experience. The nurses holding master's degrees were 
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currently employed as nurse educators. The other members 

of the panel were currently employed as hospital nursing 

staff. The panel was arbitrarily selected. The panel 

members were not part of the study population. Borg and 

Gall (1, p. 136), in Educational Research: An Introduction, 

state: 

One type of content validity is face validity, which 
refers to the valuator's appraisal of what the content 
of the test measures. Unlike the other types of 
validity, the degree of content validity is not ex-
pressed in numerical terms as a correlation coefficient. 
Instead, content validity is appraised usually by a 
subjective comparison of the test items with the con-
tent and skills that they purport to teach. 

The survey instrument had minor revisions based upon 

recommendation of this panel. Only those items that 50 

per cent or more of the panel agreed upon were retained. 

Items from motivational factor list for both participants 

and nonparticipants that tended to be redundant were the 

ones eliminated. A few of the items were reworded. 

Reliability of questionnaire items was determined by 

test-retest. The instrument was administered twice to a 

sample of twenty registered nurses selected from regis-

tered nurses listed on membership roll of district number 

eleven, Texas Nurses Association. Each individual in 

this sample responded to each survey item at two different 

testing periods one week apart. The stability of each 

item was measured by the per cent of agreement from 
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first to second testing period. Per cent of agreement for 

each item, question one to fifteen, ranged from 93 per cent 

to 100 per cent, averaging 98 per cent for demographic 

data. Selection of factors for those responding to question 

number sixteen agreed on the average of 83 per cent for 

test-retest. Question seventeen had an average per cent of 

81 per cent agreement while question eighteen averaged 83 

per cent agreement. Question nineteen was consistently 

answered in the same manner by each of the twenty subjects. 

There were not any changes made in the questionnaire as a 

result of reliability study. 

A pilot study of the survey instrument was conducted 

two months prior to data collection for the primary study. 

The pilot study was conducted with a random sample of fifty 

registered nurses listed in Roster of Registered Nurses for 

State Texas (6). Subjects used in pilot study were 

excluded from primary study. In Planning and Conducting 

Surveys, McCallon (4, p. 48) wrote: 

The pilot study should resemble the planned survey 
as closely as possible, in order to check the survey 
procedures to be employed. The pilot study group 
should be a subset or be closely akin to the popu-
lation to be considered in the overall survey and 
the procedures followed should be as close as pos-
sible to the actual procedures planned for the survey 
itself. In this way, the pilot study becomes a 
miniature survey, checking the questionnaire and 
procedures. 

Thirty-seven survey forms were returned for a return rate 

of 74 per cent. Eighteen respondents were or had been 
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involved in educational activities directed toward a higher 

degree. The procedure used for pilot survey presented no 

obvious problems. 

Data Analysis 

Data were analyzed by computer tabulation using the 

Statistical Package for Social Sciences (5). 

Statistics computed were distributions of responses 

for each survey item using freguency and percentage. Re-

spondents were divided into two groups, participants and 

nonparticipants in educational activities leading to a 

baccalaureate or higher degree. The Chi-Sguare Test of 

independence was used to test the relationships between 

selected characteristics of registered nurses from each 

group and responses to items relating to reasons for edu-

cational decision and needs met or not met, actual or 

anticipated. 
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CHAPTER IV 

DATA ANALYSIS 

Demography 

Subjects of the study were 309 registered nurses 

currently licensed in the State of Texas. Subjects were 

classified as participants—those who had continued their 

education in an effort to obtain a higher degree, or non-

participants--those who had chosen not to continue their 

education toward a higher degree. Demographic data were 

analyzed using frequency counts and percentages. 

Fifty per cent of the respondents were between the 

ages of 26 and 35 years of age. Participants and nonparti-

cipants were represented in each age group by a very similar 

percentage varying from 1.17 to 5.06 percentage points. 

Males represented only 3.88 per cent of total respon-

dents with one half of these individuals stating that they 

are or have in the past continued their education beyond a 

basic degree. The per cent of female participants and non-

participants were essentially the same. 

Seventy-four and forty-three hundredths per cent of 

total respondents were married. Within the category non-

participants, married registered nurses represented 79.89 

per cent and 66.92 per cent of participants were married. 
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Caucasians comprised 85.76 per cent of total respondents. 

The blacks represented only 2.27 per cent of respondents. 

The percentage of blacks and Mexican Americans who had re-

turned to school for a higher degree was 3.08 per cent. 

The total percentage in each ethnic group is very similar 

to that reported by Wandelt (11, p . 125). 

TABLE I 

AGE, SEX, MARITAL STATUS, ETHNIC GROUP 

Parti- Nonparti- Totals 
cipants cipants 

Variable # 0' /0 # 0/ 
/0 # 0/ /Q 

Age: 

Less than 20 years 0 0.0 0 0.0 0 0.0 
20 to 25 years 9 6.92 18 10.06 27 8.74 
26 to 30 years 37 28.46 60 33.52 97 31.39 
31 to 35 years 27 20.77 31 17.32 58 18.77 
36 to 40 years 16 12.31 17 9.50 33 10.68 
41 to 45 years 13 10.00 20 11.17 33 10.68 
46 to 50 years 9 5.92 11 6.15 20 6.47 
51 years or more 19 14.62 22 12.29 41 13.27 

Sex: 
Female 124 95.39 173 96.65 297 96.12 
Male 6 4.62 6 3.35 12 3.88 

Marital Status: 
Single 28 21.54 17 9.5 45 14.56 
Married 87 66.92 143 79.89 230 74 .43 
Widowed 2 1.54 6 3.35 8 2.59 
Divorced 13 10.09 13 7.26 26 8.41 

Ethnic Groups: 
Black 4 3.08 3 1.68 7 2 .27 
Mexican American 4 3.08 12 6.7 16 5.18 
Caucasian 113 86.92 152 84.92 265 85.76 
Other 

Jk — nnmKop • 
9 

0/ _ 
6.92 12 6.7 21 6.8 
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Fifty-eight and nine tenths of respondents were between 

20 and 35 years of age. Nonparticipants were slightly younger 

than participants. The sample was 96.12 per cent female. 

Males were 4.62 per cent of the participant group and 3.35 per 

cent of the nonparticipant group. Married nurses were 46.28 

per cent of the nonparticipant group. Comparison of cate-

gories, participants and nonparticipants, indicates a pattern. 

Single respondents were more apt to be participants and 

married respondents to be nonparticipants. Widowed respon-

dents were more often in the nonparticipant category with 

divorced respondents in the participant category. 

Characteristics of Respondents 

The subjects of study responded to a series of questions 

concerning population in area of residence, the number and 

ages of children in the home, educational experience, source 

of income, and employment status. 

TABLE II 

POPULATION IN AREA OF RESIDENCE 

Parti- Nonparti- Total 
cipants cipants 

Variable # 0/ 
/O # 0/ 

/O # 0/ 
/O 

Less than 2 , 5 0 0 3 2 . 5 9 3 1 . 7 9 6 2 . 1 1 
2 , 5 0 0 to 9 , 9 9 9 5 4 . 3 1 14 8 . 3 3 19 6 . 6 9 
1 0 , 0 0 0 to 4 9 , 0 0 0 18 1 5 . 5 2 31 1 8 . 4 5 49 1 7 . 2 5 
5 0 . 0 0 0 to 9 0 , 0 0 0 17 1 4 . 6 6 23 1 3 . 6 9 40 1 4 . 0 9 
1 0 0 , 0 0 0 to 5 0 0 , 0 0 0 25 21 . 5 5 44 2 6 , 1 9 69 2 4 . 3 
Over 5 0 0 , 0 0 0 

M n f Q • # — mimkrt n . 

48 
0/ _ 

4 1 . 3 8 53 3 1 . 5 5 101 3 5 . 5 6 
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There is a slightly larger percentage of participants, 

41.38 per cent, residing in cities of over 500,000 than non-

participants, 31.55 per cent. Thirty-five and fifty-six 

hundredths per cent of total nurses responding were from areas 

of population over 500,000 census. 

TABLE III 

NUMBER AND AGE OF CHILDREN PRESENTLY LIVING AT HOME 

Variable 

Parti-
cipants 

# 

Nonparti• 
cipants 

# 

Total 

# 

Number of Children: 
None 
One child 
2 or 3 children 
4 or more children 

75 
23 
27 
5 

57.69 
17.69 
20.77 
3.85 

73 
32 
65 
9 

40.78 
17.88 
36.31 
5.02 

148 
55 
92 
14 

14.9 
17.8 
29.77 
4.53 

Age of Children: 
Birth to 5 years 
6 years to 15 years 
16 years or older 
No response 

26 
23 
7 

74 

46.43 
41.07 
12,5 
57.81 

57 
36 
13 
73 

53.77 
33.96 
12.26 
40.3 

83 
59 
20 

147 

51.24 
36.42 
12.35 
47.89 

Note: # = number; % = percentage. 

Fifty-seven and sixty-nine hundredths per cent of par-

ticipant group in Table III are those nurses who do not 

presently have children in the home. Nurses with no children 

in the home represent only 40.78 per cent of nonparticipant 

group. Fifty-three and seventy-seven per cent of nonparti-

cipants have children in the age range of birth to 5 years 

compared to 46.43 per cent of participant group. It is 
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obvious that the "no response" in Table III was due to the 

nurses who indicated that they did not have children presently 

living in the home. 

TABLE IV 

MAJOR SOURCE OF INCOME 

Variable 

Part. icipants Nonparticipants Total 

Variable # 0/ 
/0 # 0/ 

/O # 0/ 
/0 

Self 
Others 
No response 

Nl n f p • It 

63 
66 
1 

— n u r 

48.46 
50.77 
0.77 

n K a • 0 / _ 

71 
104 

4 

39.66 
58.1 
2.23 

134 
170 

5 

43.37 
55.01 
1.62 

More of the total respondents, 11.64 per cent, depend on 

others for a major source of their income compared to the 

category "self." This variance between the percentages for 

"self" and "others" decreases for the participant group to 

2.31 and increase for nonparticipant group to 18.54. The 

percentage of participants and nonparticipants who checked 

"others" as major source of income is higher than "self" in 

all categories. 

Sixty-one and fifty-four hundredths of participants are 

employed full time compared with 55.19 per cent of nonparti-

cipants. Twenty-four and six tenths of total respondents 

are presently unemployed but only twenty-seven out of the 

total seventy-six unemployed respondents have been or pre-

sently are involved in an educational program leading to a 

higher degree. 
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TABLE V 

EMPLOYMENT STATUS, EMPLOYMENT POSITION, NUMBER 
OF YEARS IN ACTIVE NURSING PRACTICE 

Variable 

Parti -
cipants 

# 

Nonparti-
cipants 

# 

Total 

# 

Employment Status: 

Unemployed 
Employed full-time 
Employed part-time 
No response 

27 
80 
21 

2 

20.77 
61.54 
16.15 
1.54 

49 
97 
29 

27.34 
54.19 
16.20 
2.23 

76 
177 
50 

6 

24.6 
57.28 
16.18 
1.94 

Employment Position: 
General Nursing Staff 
Supervision 
Administrative-Health 

Care Agencies 
Office Nursing Staff 
Teaching Nursing 
Administrative-Nursing 

School 
Independent Practice 
Other 
No Response 

48 
21 

7 
3 
3 

0 

20 
26 

36.92 
16,15 

5.38 
2.3 
2.3 

0.0 

15.38 
20.0 

77 
16 

5 
9 
0 

0 

20 
51 

43.01 
8.94 

2.79 
5.02 
0.0 

0 .0 

11.17 
28.49 

125 
37 

12 
12 
3 

0 

40 
77 

40.45 
11.97 

3.88 
3.88 
0.97 

0.0 

12.94 
24.92 

Number of Years in Active 
Practice: 
None to 1 year 
2 to 4 years 
5 to 7 years 
8 to 10 years 
11 to 20 years 
Over 20 years 

3 
17 
33 
25 
29 
23 

2.31 
13.08 
25.39 
19.23 
22.31 
17.69 

13 
48 
38 
26 
30 
24 

7.26 
26.82 
21.23 
14.53 
16.76 
13.41 

16 
65 
71 
51 
59 
47 

5.18 
21.04 
22.98 
16.51 
19.09 
15.21 

Note: # = number; % = percentage 

The largest percentage of participants and nonparticipants. 

40.45 per cent, come from those nurses employed as general 

nursing staff. General nursing staff was 36.92 per cent of 

participants and 43.01 per cent of nonparticipants. Sixteen 
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and fifteen hundredths of participants were supervisors com-

pared to 8.94 per cent of nonparticipants. Registered nurses 

employed who checked category "other" as their employment 

position divided between participants and nonparticipants, 

15.38 to 11.17 per cent. The 24 per cent who indicated 

"no response" may be unemployed nurses. 

Most participants in higher education, 84.62 per cent, 

had been active in nursing practice for a minimum of 5 years. 

Nonparticipants with 5 years or more in active nursing prac-

tice were 65.93 per cent of sample. 

Table VI indicates 46.93 per cent of total respondents 

were diploma graduates with the largest number belonging to 

the nonparticipants' category, 82 nut of a total 145 nurses. 

Diploma graduates also represented 48.46 per cent of those 

who had returned to school for a higher degree. Twenty-eight 

and eight tenths of the total baccalaureate graduates re-

sponding had returned to school while 23.62 per cent of 

associate degree graduates responding had chosen to return to 

school for a higher degree. 

Table VI indicates that 33.66 per cent of total respon-

dents do not presently have a degree. Registered nurses who 

do not possess a degree are graduates from a diploma school 

and have not acquired a degree. Table VI also shows that 

46.93 per cent of total respondents check diploma as ge-

neric nursing program. Therefore, only 13.27 per cent of 

those registered nurses originally with diploma school basic 
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TABLE VI 

BASIC NURSING PROGRAM, NUMBER OF YEARS SINCE GRADUATION 
FROM BASIC PROGRAM, HIGHEST DEGREE EARNED, 

PRESENTLY ENROLLED IN A NURSING PROGRAM 

Parti- Nonparti- Total 
ci pants cipants 

Variable # 0/ 
/O # 0/ 

/0 # 0/ 
/O 

Basic Nursing Program: 
Diploma 63 48.46 82 45.81 145 46.93 
Associate Degree 26 20.00 47 26.26 73 23 .62 
Baccalaureate 40 30.77 49 27.37 89 28.80 
No Response 1 0.77 1 0.56 2 0.65 

Years Since Gradu-
ation From Basic 
Nursing Program: 
Less than 1 year 1 0.77 5 2.79 6 1.94 
1 to 5 years 26 20.00 62 34.64 88 28.48 
6 to 12 years 47 36-15 53 29.61 100 32.36 
More than 13 years 54 41.54 58 32.40 112 36.25 
No Response 2 1.54 1 0.56 3 0.97 

Highest Degree Earned: 
No Degree 31 23.85 73 40.78 104 33.66 
Associate Degree 22 16.92 48 26.82 70 22.65 
Bachelor Degree 

70 

in Nursing 50 38.46 47 26.26 97 31.39 
Bachelor's Degree 

97 

in Other 11 8.46 6 3.35 17 5.50 
Master's Degree 

17 

in Nursing 7 5.38 • • * • • • 7 2 .27 
Master's Degree 

in Other 6 4.62 1 0.56 7 2.27 
Ph.D. in Nursing 1 0.77 • • • • • • 1 0.32 
No Response 2 1.54 4 2.23 6 1.94 

Presently Enrolled in 
a Nursing Program: 
Yes 24 18.46 0 0.00 24 7.77 
No 102 78.46 177 98.88 279 90.29 
No Response 

N n f P ! - n n m K o P . 

4 
0' _ 

3 .07 2 1.12 6 1.94 
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nursing education presently holding a degree. Twenty-two 

and sixty-five hundredths per cent of total respondents said 

that they had an associate degree as highest degree held. 

The per cent of total respondents indicating an associate 

degree as generic nursing program was 23.62 per cent. A 

comparison of these percentages reveals only 0.97 per cent 

(three individuals) of associate degree graduates presently 

holding a higher degree. 

Of the total respondents, 309, 42.07 per cent, 130, 

stated that they were currently in school or have continued 

their education beyond a basic nursing degree. Only 4.86 

per cent of total respondents presently hold a master's or 

higher degree. This 4.86 per cent of total respondents could 

be graduates of any of the three generic programs. Analysis 

of Rable VI shows 13.27 per cent of generic diploma graduates 

with a degree and 0.97 per cent of associate degree graduates 

with a baccalaureate or higher degree, totaling 14.24 per cent 

Therefore, only 14.24 per cent of these participants can 

be accurately accounted for in the 42.07 per cent of regis-

tered nurses who indicated that they were preparing for or 

had obtained a degree higher than their basic nursing program. 

This would indicate that from 22.97 to a possible maximum of 

27.83 per cent of total respondents are in the process of 

obtaining a higher degree. 

Only 7.77 per cent of total respondents indicated present 

enrollment in a nursing program. Since from 22.97 to a 
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possible maximum of 27.83 per cent of total respondents have 

not obtained a higher degree and 7.7 per cent are presently 

in school, there are from 15.2 to 20.6 per cent of total 

respondents who could be classified as "drop-outs" from the 

education system. A large majority of Texas nurses may be 

prospects for educational programs offering a nursing degree. 

Table VI indicates 62.78 per cent of the total respon-

dents had graduated within the last twelve years with 36.25 

per cent of this group graduating from a basic nursing pro-

gram more than thirteen years ago. Forty-one and fifty-four 

hundredths per cent of participants graduated from a basic 

nursing program at least thirteen years ago compared to 

32.4 per cent of nonparticipants. Thirty-seven and forty-

three hundredths per cent of nonparticipants indicated a 

maximum of five years since graduation from basic program. 

Approximately 21 per cent of participants had completed their 

basic program within the last five years. Therefore, Table 

VI indicates an usual delay of five years before a regis-

tered nurse is likely to return for education beyond basic 

program. 

The registered nurses responding were similar in age, 

basic nursing program, and employment status to those Texas 

nurses surveyed by the Wandelt study (11). Data from parti-

cipant group was also similar to the demographic profiles 

reported in other surveys of nurses in a continuing educa-

tional program (3, 9, 10). 
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Reasons Given by Registered Nurses 
for Participation in a Program 

Leading to a Higher Degree 

Frequency and percentage of all motivational factors 

checked by participants are found in Appendix A. Those 

factors checked by at least 24.5 per cent of participants 

are reported in Table VII. 

TABLE VII 

FACTORS INFLUENCING DECISION TO RETURN TO SCHOOL 

Groups with Factors 

Escape, Stimulation 
Enjoy academic environment 

Professional Advancement 
Increase professional status 
Preparation for an expanded/ 

extended role in nursing 
Preparation for a different type 

of job 
Obtain professional advancement 
Obtain a salary increase 
Gain knowledge for immediate use 
Obtain a degree 
Supplement previous education 

Social Welfare 

Gain insight into myself 
Gain insight into interpersonal 

relationship 
Improve quality of patient care 
To have a sense of accomplishment 
To feel better about self 

External Expectations 
Anticipate that higher degree 
Will be required as "Entry Level" 
Adapt to a new role 
Preparation for anticipated 

future needs 
Cognitive Interest 

Intellectual Stimulation 

Frequency Percentage 

61 46.92 

92 70.77 

77 59.23 

53 40.77 
69 53.08 
61 46.92 
45 34.62 
67 51.54 
58 44.62 

38 29.23 

35 26.92 
60 46.15 
85 65.38 
66 50.77 

38 29.23 
32 24.62 
86 66.15 

86 66.15 

94 72.31 
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Research question 2. Among the reasons given by re-

gistered nurses for participating in a program leading to 

a degree higher than their basic nursing program, which 

are mentioned most often? 

The motivational factors making up question sixteen in 

survey were developed from Boshier's Education Participation 

S c a J- e Boshier's examination of the inter-correlations 

between factors revealed a structure for grouping the factors 

into five categories, escape or stimulation, professional ad-

vancement, social welfare, external expectations, and 

cognitive interest (1). 

Items related to professional advancement were chosen 

as factors influencing decision to return to school by 44.62 

to 70.77 per cent of participant group. According to Boshier 

(1, p. 103), this item is chosen by participants enrolled in 

order to acquire knowledge, attitudes, or skills that will 

help with skills. Cognitive interest contained only one 

item chosen by 72.31 per cent of participants. Cognitive 

interest is interpreted by Bosher (1, p . 105) as a self-

actualization indicator with learning by the individual 

for the sake of learning. Social welfare is chosen by 

participants who require knowledge, attitudes, and skills 

that will help them achieve social or community objectives. 

Boshier states that this item is associated with absence of 

self actualization (1, p . 105). Social welfare was chosen 
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by participants from 26.92 to 65.38 per cent. Escape-

stimulation category contained only one item selected by 

46.92 per cent of the participants. Boshier identified 

participants who selected this item as enrolling to rectify 

deficiencies in social life (1, p . 103). The category of 

external expectations was selected at a rate of 29.23 or 

66.15 per cent by participants. 

Motivational orientation literature reports that adult 

learners in general, place the most importance on cognitive 

interest and professional advancement as reasons for par-

ticipating in continued education. Escape or stimulation 

and social welfare tend to be rated least important (8). 

Surveyed registered nurses appear to differ in that the 

factors most often checked as influencing decisions were in 

areas of professional advancement and social welfare. 

Reasons Given by Registered Nurses 
for Nonparticipation in Programs 

Leading to a Higher Degree 

Frequency and percentage of factors checked in survey 

question seventeen are reported in Appendix B. Those factors 

checked by 25 per cent of nonparticipants are reported in 

Table VIII. 

Research question 2. Among the reasons given by regis-

tered nurses for not participating in a program leading to 

a degree higher than their basic nursing program, which 

reasons are mentioned most often? 



47 

TABLE VIII 

FACTORS INFLUENCING DECISION OF NONPARTICIPANTS 

Factor Number Percentage 

Would not increase professional status 47 26 .26 
Feel as capable as those with a higher 

.26 

degree than my own 53 29 .61 
Present social position acceptable 59 32 .96 
Employer does not require a higher 

degree for present job 59 32 .96 
Feel comfortable with present level of 

nursing skills 61 34 .08 
Do not think that a higher degree would 

.08 

improve quality of patient care 58 32 .4 
Family/home responsibilities 104 58 .1 
Would not increase my present salary 52 29 .05 
Would not advance me in my job 46 25 .7 
Lack of sufficient time to go to 

school, study, etc. 83 46 .37 
Can't afford the tuition and book cost 47 26 .26 
Lack of sufficient monies to go to 

26 .26 

school and meet present obligations 65 36 .31 

Table VIII indicates the primary reason for registered 

nurses decisions not to participate in an effort to obtain 

a higher degree is home and family responsibilities, 58.1 per 

cent. The other two factors most often checked are related 

to insufficient time, 46.37 and lack of money, 36.31 per cent, 

Fifty-five and thirty-one hundredths of nonparticipants 

checked factors congruent with a belief that an advanced 

degree would not be useful to them professionally or eco-

nomically, Present social position acceptable, feel 

comfortable with present level of nursing skills, do not 

think a higher degree would improve quality of patient 
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care, arid employer does not require a higher degree for 

present job were chosen respectively by 32.96, 34.08, 32.4, 

and 32.96 per cent of nonparticipants. This may indicate 

satisfaction with present status. The factors most often 

checked are similar to the reasons cited by registered 

nurses informally in surveys by RN magazine (5). The ex-

ception being the factors, redundancy of course materials 

and lack of credit for previous nursing courses, given by 

only 13.41 and 14.53 per cent respectively of nonparti-

cipants (see Appendix B). 

Needs Perceived or Anticipated to be 
Met or Unmet in a Program Leading 

to a Higher Degree 

Respondents were asked to check all of the needs that 

they perceived or anticipated to be met or unmet when re-

turning to school for an advanced degree. Frequencies 

and percentage of each need, met or unmet, have been cal-

culated for each group, participant and nonparticipant. 

Research questions 3 and 4. For registered nurses who 

are participating or have participated in a program leading 

to a degree higher than basic nursing program, what was 

perceived as needs most often met or not met by the program? 

For registered nurses who have not returned to school for a 

degree higher than basic nursing program, what needs do they 

anticipate would be or would not be met by the program/ 

university? 
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TABLE IX 

NEEDS CHECKED BY PARTICIPANTS AND NONPARTICI PANTS 
AS MET OR UNMET 

Participants Nonparticipants 

Need Unmet Unmet 

3 6 . 7 50 3 9 . 0 2 7 . 6 2 9 . 8 

4 3 . 8 3 5 . 1 1 9 . 3 

68 .0 1 2 . 5 53 .6 

5 0 . 0 2 3 . 8 

5 9 . 3 1 6 . 4 4 8 . 6 1 0 . 5 

4 9 . 2 2 2 . 7 4 0 . 3 18 .2 

5 2 . 3 1 9 . 5 4 3 . 3 1 3 . 2 

7 9 . 7 5 5 . 8 
3 4 . 8 
1 4 . 9 

2 2 . 7 2 3 . 2 
1 7 . 1 4 3 . 8 3 9 . 8 

4 6 . 0 
68.0 

28.1 3 6 . 5 
4 9 . 1 

3 8 . 3 
3 2 . 0 

3 2 . 8 3 7 . 6 
2 4 . 9 

21.0 
3 1 . 3 3 3 . 7 

3 5 . 9 3 7 . 6 18,8 

3 2 . 8 2 7 . 0 2 6 . 5 

3 9 . 8 1 0 . 5 4 2 . 0 

4 5 . 3 2 3 . 4 3 7 . 0 1 9 . 9 

Adequate personal 
counseling 

Adequate academic 
counseling 

Treatment as an 
adult 

Convenient 
scheduling of 

classes . 
Explanation of 

course 
requirements 

Development of 
clinical skills 

Development of 
leadership skill 

Acquisition of new 
knowledge 

Evening courses 
Weekend courses 
Credit for previous 

nursing courses 
Made to feel welcome 
Opportunity to 

challenge courses 
Financial aid 
Orientation to 

university routine 
Opportunity for an 

accelerated program 
Provision for child 

care 
Opportunity for 

independent study I 

Note: # = number; # = percentage 
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There appears to be ambiguity among the nurses re-

sponding to needs as being "met or unmet" or anticipated to 

be met or unmet" if they were nonparticipants. Percentage 

of responses are very close for most of the needs. Nonpar-

ticipants checked "met" for the item adequate academic 

counseling 38.7 per cent compared to "unmet" 19.3 per cent. 

Treatment as an adult was checked "met" by 68 per cent of 

participants and 53.6 of nonparticipants compared to "unmet" 

checked by 12.5 per cent of participants and 7.7 per cent of 

nonparticipants. Acquisition of new knowledge was a "met" 

need by 79.7 per cent of participants and anticipated to be 

"met" by 55.8 per cent of nonparticipants. Participants and 

nonparticipants checked "unmet" the need provision for child 

care with 39.8 and 42 per cent respectively. 

Other needs checked by participants in almost equal 

proportions between "met and unmet" were: opportunity to 

challenge courses, financial aid, orientation to university 

routine, and opportunity for an accelerated program. The 

participants were generally positive in their perception of 

needs met when returning to school for an advanced degree. 

The needs checked by participants as "unmet" more often than 

"met" are: weekend courses and provision for child care. 

The needs most often anticipated not to be met by non-

participants are: convenient scheduling of classes, week-

end courses, financial aid, and provision for child care. 
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The need expected to be met most often was acquisition of 

new knowledge. 

The responses to needs most often checked to be "met or 

unmet" are very similar for participants and nonparticipants. 

Both groups' responses were almost equally divided between 

met and unmet categories for a majority of the needs. 

Relationship Between Registered Nurse 
Characteristics and Motivational 

F actors 

The data were analyzed using the chi-square procedure 

with an SPSS (Statistical Package for the Social Sciences). 

The relationship between basic nursing program, latest de-

gree obtained, present employment, age, present marital 

state, source of income, length of time in active nursing 

practice, size of residential community, number of children 

residing in home, and ages of children residing in home with 

the reasons given by registered nurses for participation or 

for nonparticipation in a program leading to an advanced 

degree were analyzed. The number of subjects in each cell, 

the chi-square, degrees of freedom and level of significance 

are reported for each variable where the relationship was 

at the .05 level of significance or less. 

Research question 1. Do relationships exist between 

the reasons given by registered nurses for participation in 

a program leading to a degree higher than their basic nursing 

program and selected variables? 
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Participants whose basic program was an associate degree 

are most likely to check "Prerequisite for a graduate degree 

as a reason for returning to school for an advanced degree 

(see Table XV). These associate degree graduates may have as 

a goal the acquisition of at least a master's degree. The 

number of participants with a master's degree in nursing or 

in another field was only 10 per cent (see Table III). A 

comparison of percentages in Table III shows less than 1 

per cent of associate degree graduates have progressed to a 

baccalaureate degree. Apparently these nurses have aspir-

ations as yet unobtained. Baccalaureate degree graduates 

were less likely to choose the factor, "prerequisite for a 

graduate degree" as a reason for continuing their education. 

This could indicate little interest in a graduate degree for 

graduates of a basic baccalaureate program. 

Graduates from a generic associate degree program were 

more likely to check "obtain a degree" as a factor influencing 

their decision than diploma or baccalaureate graduates. 

Individuals whose basic nursing program was a baccalaureate 

program were likely not to select this factor as being influ-

e n z a l in their decision to return to school for an advanced 

degree (see Table XVI). 

The participant's basic nursing program was significantly 

related to reasons for returning to school, to feel better 

about self and gain insight into interpersonal relationships. 

Diploma and baccalaureate graduates chose these factors less 
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frequently than expected while associate degree graduates 

chose these factors more often than expected (see Tables 

III and IV). 

Participants who were employed full-time were more 

likely to choose "obtain a salary increase" as a reason for 

returning to school (see Table XIX). Salary increases were 

expected by those returning to school even though the validity 

of this expectation may be doubtful (7). This factor was 

chosen by 46.92 per cent of participants (see Table VII). 

"Preparation for anticipated future needs" was signi-

ficantly related to present employment status. Those 

participants who were employed full-time were more likely to 

choose this factor as influencing their decision to return 

to school for an advanced degree (see Table VI). This choice 

might indicate that employed registered nurses anticipate 

changes in nursing which will require additional education. 

The motivational factor, increase professional status, 

was checked by 70.77 per cent of participants as influencing 

their decision to continue their education (see Table VII). 

This factor was significantly related to the age of partici-

pants. Participants in the age range of twenty to thirty 

years were more apt to choose this factor. Participants 

fifty-one years or older were less likely tn choose this 

factor (see Table XXI). 

The participants' major source of income was signifi-

cantly related to motivational factors, preparation for a 
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different type of job, preparation for anticipated future 

needs, obtain professional advancement, and obtain a salary 

increase. Those participants who were self supporting were 

more apt to choose one of the above reasons for continuing 

their education. All of these reasons indicate a desire for 

professional advancement. 

The participant's characteristics such as latest degree 

obtained, present marital state, length of time in active 

nursing practice, size of residential community, number of 

children residing in home, and ages of children residing in 

home were not significantly related to any of the motiva-

tional factors surveyed. 

Research question 1. Do relationships exist between 

the reasons given by registered nurses for nonparticipation 

in a program granting a degree higher than their basic 

nursing program and selected variables? 

Diploma graduates were more likely to choose as reasons 

for not returning to school these factors: present social 

position acceptable, feel comfortable with present level of 

nursing skills, do not think that a higher degree would 

improve quality of patient care, and feel as capable as 

those with a higher degree than my own. These four reasons 

are self-appraisal factors. Nonparticipants appeared to 

feel comfortable with social status, clinical performance 

level, and personal capabilities. 
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Associate degree nurses chose reasons for not returning 

to school related to monetary needs. They seemed to feel 

that an advanced degree would not increase salary while cost 

of school would be prohibitive. These factors: would not 

increase my present salary, can't afford the tuition and 

book cost, and lack sufficient monies to go to school and 

meet present obligations, were chosen by 25 to 36.31 per cent 

of the total numbers of nonparticipants (see Table VIII). 

Associate degree graduates were also more apt to check the 

factors: takes too long to finish program and too many re-

quired non-nursing classes. Diploma graduates most frequently 

chose the factor, lack of credit for previous knowledge and 

experience. These factors were checked by less than 20 per 

cent of total number of nonparticipants. 

Employment status was found to be significantly related 

to three motivational factors: would not increase my present 

salary, family and home responsibilities, and employer does not 

require a higher degree. Unemployed nurses were more likely 

to check "family and home responsibilities" while nurses em-

ployed part-time were more likely to choose "employer does 

not require a higher degree for present job." 

The self-supporting nurses chose the factors, would not 

increase my present salary and can't afford to be absent from 

work as influential in their decision to not return to school 

for an advanced degree. If the nonparticipants chose family 

and home responsibilities, they were more apt to be supported 
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by another source than self (see Table XLI). This would pos-

sibly indicate a spouse's support. 

The nonparticipant's number of children presently in 

the home and age of youngest child in the home were found to 

be significantly related to motivational factor, family and 

home responsibilities. In fact, the more children presently 

in the home, the more likely that family and home responsi-

bilities would be chosen as a motivational factor (see Table 

XL 11) • This is consistent with Bishop's (8) study on adults 

returning to school. Children can be a barrier to continuing 

education for both men and women. Those individuals who had 

one or more children at home from the ages of birth to five 

years were more likely to check home and family responsibil-

ities as a reason for not returning to school. Wandelt (11) 

also found that home responsibilities were related to nurse 

voluntary unemployment. Registered nurses who were childless 

in the home tend not to choose family and home responsibilities 

as a reason for their nonparticipation in advanced education. 

The nonparticipant1 s age was also found to have a sig-

nificant relationship to the motivational factor, family and 

home responsibilities. Nonparticipants whose ages range from 

26 to 30 were more apt to choose the motivational reason 

family and home responsibilities. Nonparticipants were less 

likely to choose this factor as their age increased and most 

unlikely to choose it if they were between the ages of 20 to 
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25 (see Table XLIV). It could be hypothesized that this 

younger age group had not as yet started a family with re-

sponsibilities. The older group would reasonably have older 

children. 

Relationship Between Generic 
Nursing Program and Needs 

Research question 5. Is there a significant difference 

between nurses whose basic nursing program was associate 

degree, diploma, or baccalaureate degree with respect to 

perceived needs met or not met in a program leading to a 

degree higher than their basic nursing program? 

Table IX reports the percentage of participants who 

chose each need as being met or unmet in the programs that 

they attended. The majority appeared to feel that most of 

the listed needs were met. There did not seem to be any 

need perceived as met or unmet by an overwhelming majority 

of the participants. Perhaps then it is not surprising 

that none of the needs were significantly related to any 

variable studied. 

Nonparticipants were asked to check those needs that 

they anticipated would or would not be met if they returned 

to school for an advanced degree. 

Research question 6. Is there a significant difference 

between nurses whose basic nursing program was associate 

degree, diploma, or baccalaureate degree with respect to 
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anticipated of which needs might or might not be met if they 

chose to participate in a program leading to a degree higher 

than their basic nursing program? 

Only two needs were significantly related to nonparti-

cipants' basic nursing program. 

TABLE X 

NONPARTICIPANT'S BASIC NURSING PROGRAM RELATED 
TO NEED "OPPORTUNITY FOR INDIVIDUALIZED 

AND/OR INDEPENDENT STUDY" 

Basic Nursing 
Program 

Met Need Unmet Need Basic Nursing 
Program 

Diploma ADN BSN Diploma ADN BSN 

Frequency 
Expected 

frequency 
Deviation 

M n f P • Ph-i 

20.00 
25.37 

-5.37 

21.00 
22.12 

-1.12 

- Q C. -7 n 

26.00 
19.51 

6.49 

19.00 
13.63 

5.37 

13.00 
11.88 

1.12 

4.00 
10.49 

-6.49 

Nonparticipants were apt to choose this need as being 

met or unmet, opportunity for individual or independent 

study, indicating it as a significant need. There appears 

to be little discrimination among the basic programs as to 

which group was more likely to check this need. A slightly 

greater number of baccalaureate graduates anticipated this 

need to be met while diploma graduates indicated that it 

would be unmet. 

Credit for previous nursing courses has been a need 

frequently unmet by registered nurses entering a baccalaureate 
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TABLE XI 

NONPARTICIPANT'S BASIC NURSING PROGRAM RELATED TO 
NEED "CREDIT FOR PREVIOUS NURSING COURSES" 

Highest Degree Need Met Need Unmet Highest Degree 

Diploma ADN BSN Diploma ADN BSN 

Frequency 
Expected 

frequency 
Deviation 

22.Q 
27.11 

-5.1 

20.0 
21.21 

-1.21 

24.0 
17.68 

6.32 

24.0 
18.9 

5.1 

16.0 
14.79 

1.21 

6.0 
1:2.32 

-6.32 

Note: Chi-Square = 8.016; DF = 2: Probability = 0.0082 

program (24). Nonparticipar.ts whose generic nursing program 

was diploma tend to choose this need to be unmet more often 

than other graduates. Diploma graduates most often have 

difficulties with transfer of credits to a baccalaureate 

program (5). 

Participant's Response to the Question, "I Anticipate 
the Entry Level for Professional Nursing to 

be a Baccalaureate Degree in Nursing by 
the Year 1985" 

All respondents were asked to answer "yes" or "no" to 

the question "I anticipate that the 'entry level' for 

professional nursing will be a baccalaureate in nursing by 

the year 1985." Most of the respondents checked this 

question but several wrote in remarks such as, "Do you mean 

in Texas?" This indicated that the question could have been 

stated in a clearer manner. This problem was not evident 

in pilot study. 
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Research question 7. Is there a significant difference 

in the responses of participants and nonparticipants in pro-

grams leading to a degree higher than their basic program 

to the statement, "I anticipate the 'entry level' for pro-

fessional nursing to be a baccalaureate degree in nursing by 

the year 1985?" 

TABLE XII 

PARTICIPANT'S AND NONPARTICI PANT'S RESPONSE TO 
QUESTION, "I ANTICIPATE THE 'ENTRY LEVEL' TO 
PROFESSIONAL NURSING TO BE A BACCALAUREATE 

DEGREE IN NURSING BY THE YEAR 1985" 

Yes No 

Number Per cent Number Per cent 

Nonparticipants 69 38.12 96 53.03 
Participants 74 57.81 52 40.62 
Total respondents 143 46.28 148 47.90 

Since fourteen of the nonparticipants and four of par-

ticipants failed to check either "yes" or "no" to the above 

question, the table represents 94.1 per cent. It is evident 

that this question of "entry level" continues to be one that 

divides registered nurses to Texas. The percentage of non-

participants responding "no" to entry level question was 

only 12.41 per cent higher than participants. 

Research question 8. Is there a significant difference 

between nurses whose basic nursing program was associate 

degree, diploma, or baccalaureate degree and their responses 
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to the statement, "I anticipate the entry level for profes-

sional nursing to be a baccalaureate degree in nursing by 

the year 1985?" 

TABLE XIII 

PARTICIPANT'S BASIC NURSING PROGRAM RELATED TO RESPONSE TO 
QUESTION "I ANTICIPATE THAT THE 'ENTRY LEVEL' FOR 

PROFESSIONAL NURSING WILL BE A BACCALAUREATE 
IN NURSING BY YEAR 1985" 

Basic Nursing No Yes 

Diploma ADN BSN Diploma ADN BSN 

Frequency 
Expected 

frequency 
Deviation 

2:6.00 
20.63 

5.37 

15.00 
11.90 

3.10 

11.00 
8.73 

2.27 

36.00 
28.57 

7.43 

9.00 
7.14 

1.86 

29.00 
23.02 

5.98 

Note: Chi-Square = 7.603; DF = 2; Probability = 0.0223. 

Participants whose basic nursing program was diploma 

tended to answer yes to "entry level" question even though 

only 29.6 per cent chose the motivational factor, antici-

pation of degree as required (see Table VII). The next group 

most likely to say "yes" to "entry level" question were grad-

uates of a basic generic baccalaureate degree program. 

Nonparticipants most likely to respond "no" to the 

entry level question were graduates of diploma programs. 

The next most likely "no" choice was made by associate 

degree graduates. 
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TABLE XIV 

NONPARTICIPANT 1 S BASIC NURSING PROGRAM RELATED TO RESPONSE 
TO QUESTION "I ANTICIPATE THAT THE 'ENTRY LEVEL' FOR 

PROFESSIONAL NURSING WILL BE A BACCALAUREATE 
IN NURSING BY YEAR 1985" 

Basic Nursing 
Program 

No Yes Basic Nursing 
Program 

Diploma ADN BSN Diploma ADN BSN 

Frequency 
Expected 

frequency 
Deviation 

49.00 
29.70 

19.20 

30.00 
18.18 

11.82 

17.00 
10.30 

6.70 

26.00 
15.76 

10.24 

14.00 
8.48 

5.52 

29.00 
17.58 

11.42 

Note: Chi-Square = 11.902; DF = 2; Probability = 0.0021. 
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CHAPTER V 

SUMMARY, CONCLUSIONS, IMPLICATIONS 

AND RECOMMENDATIONS 

Summary of Findings 

At the 1978 convention, delegates of the American Nurses 

Association voted to support a resolution stating that the 

entry level for professional nursing would be a baccalaureate 

degree by the year 1985. This resolution created a furor 

among those nurses who had not received a baccalaureate 

nursing education (1, 7). This resolution climaxed a series 

of events effecting registered nurses' decision to return to 

school for an advanced degree. Diploma and associate degree 

nurses began to seek admission to baccalaureate nursing pro-

grams asking for advanced standing (9). Within the last ten 

years a second step or upper division programs designed for 

registered nurses began to appear (9). 

Five hundred nurses currently licensed as registered 

nurses in Texas were sent questionnaires during the fall of 

1980. Three hundred nine questionnaires were returned or 

61.8 per cent. Respondents were divided for analysis into 

two groups, participants, 42.07 per cent, and nonpartici-

pants, 57.93 per cent. There was no attempt to determine 

if the nonrespondents differed from the respondents. The 
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respondents are volunteers. Therefore, the possibility exist 

that nonrespondents would have responded in a different 

manner. 

There was little difference in the characteristics of 

the two groups, participants and nonparticipants. The larg-

est number of respondents, 31.39 per cent, were in the age 

range of 26 to 30 years. Participants in programs leading 

to an advanced degree were generally younger than nonpar-

ticipants. Seventy-four and forty-three hundredths of 

the nurses responding were married, 96.12 per cent female 

and 85.76 per cent caucasian. 

Sixty-six and ninety-two per cent of participants were 

married compared with 79.89 per cent of nonparticipants. 

Blacks were represented in the participant group with a 

3.08 per cent and 1.68 per cent in the nonparticipant group. 

Males represented 4.62 per cent of participant group com-

pared to 3.35 per cent of nonparticipant group. Respondents 

had one to three children living at home with the largest 

per cent of participants (57.69 per cent) having no children 

presently at home. If children were five years of age or 

less, respondent was more likely to be in nonparticipant 

group. The largest group of respondents were diploma grad-

uates (46.93 per cent) with baccalaureate (28.80 per cent) 

and associate degree nurses (23.62 per cent) least repre-

sented. Generally the participant group (48.46 per cent) 
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listed diploma program as their generic program. Participants 

most usually had been in active nursing practice for five 

years or longer and were employed full time. Despite the 

number of participants, 42.07 per cent of total respondents, 

only 38.46 per cent of total respondents had a baccalaureate 

degree in nursing with 8.46 per cent holding a baccalaureate 

in another field. Participants indicated that 18.46 per 

cent were presently enrolled in a nursing program. Compar-

ison of statistical data results lead to the conclusion that 

a large per cent of participants had not completed bacca-

laureate or higher degree but had dropped out of formal 

education. Sixteen and fifteen hundredths per cent of par-

ticipants were nursing supervisors while 36.92 per cent of 

this group were employed as general nursing staff. Of the 

nurses in the nonparticipant group, 43.01 per cent were 

employed as general nursing staff with a smaller number, 

8.94 per cent, employed as supervisors. This may indicate 

that supervisors feel some pressure to continue their edu-

cation. Forty-eight and forty-six hundredths per cent of 

participants and 39.66 per cent of nonparticipants list 

themselves as being self supporting. 

The factors related to respondents' decision to return 

to school for an advanced degree that were checked with a 

frequency of 50 per cent or greater are listed in priority 

order. 
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1. Acquire new knowledge 

2. Intellectual stimulation 

3. Increase professional status 

4. Preparation for anticipated future trends 

5. To have a sense of accomplishment 

6. Preparation for an expanded or extended, role in 

nursing 

7. Obtain professional advancement 

8. Obtain a degree 

9. To feel better about self 

Even though there has not been a widespread tendency 

to reward nurses monetarily for acquisition of an advanced 

degree, a possible "increase in salary" is related to a 

decision to return to school with 46 per cent of participants 

checking this factor. Personal satisfaction is a factor men-

tioned frequently as a motivational factor in continuing 

educational literature (2, 6). This category of motivational 

factors also held a high priority in participants responses. 

Other factors grouped as professional advancement may also 

have an affect on the self esteem and self image of nurses 

participating in continuing education. 

Factors influencing nurses to not participate in pro-

grams leading to an advanced degree were not consistent with 

many of the negative reasons cited by literature. The 

reasons cited in literature indicated some hostility toward 
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advanced education (3, 4). In rank order the motivational 

factors checked most frequently (32 per cent or more) by 

nonparticipants were: 

1. Family and home responsibilities 

2. Insufficient time to go to school, study, etc. 

3. Insufficient monies to go to school and meet 

present obligations 

4. Feel comfortable with present level of nursing 

skills 

5. Present social position acceptable 

6. Employer does not require a higher degree for 

present job 

7. Do not think that a higher degree would improve 

auqlity of patient care 

Family and home responsibilities were chosen by a ma-

jority of the nonparticipants (58.1 per cent) as reason for not 

continuing their education. These nurses also indicated 

that money and insufficient free time prevents them from 

returning to school. It cannot be assumed that they would 

participate in an educational program if the above factors 

were not present. To a lesser extent the nurses in nonpar-

ticipant group chose reasons for not returning to school 

related to their satisfaction with present role and position 

in nursing (average percentage 30 per cent). 
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Participants and nonparticipants were very similar in 

their choices of needs that they perceived and/or anticipated 

to be met or unmet in a program leading to an advanced de-

gree. The needs most often perceived to be unmet by 

participants were weekend classes (43.8 per cent) and child 

care provisions (39.8 per cent). The needs most often 

checked as anticipated to be unmet by nonparticipants were 

child care provision (42 per cent), weekend classes (39.8 

per cent), and convenient scheduling of classes (39.2 per 

cent). Relationships between demographic data and factors 

influencing registered nurses to participate in programs 

leading to an advanced degree were analyzed. Significant 

chi-squares were found in relationships between basic nursing 

program and the following motivational factors: obtain a 

degree, prerequisite for a graduate degree, gain insight 

into interpersonal relationships, and to feel better about 

self. In each of the above relationships the associate 

degree graduates contributed the most to significance indi-

cating that these factors were apt to be related to their 

decision. 

The participant's present employment status in nursing 

was found to have a significant relationship to the following 

motivational factors: obtain a salary increase and prepar-

ation for anticipated future needs. Those individuals who 

were employed full time were more apt to choose these two 

factors as being related to a decision to continue education. 
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Age was significantly related to only one motivational 

factor, increase professional status. Nurses in the age 

range of 20 to 30 years were more likely to choose this 

factor than any other age groups. 

Several motivational factors were significantly related 

to participant's major source of income. These factors were: 

preparation for a different type of job, preparation for 

anticipated future need, obtain professional advancement, 

and obtain a salary increase. Nurses who depended on self 

for major source of income also returned to school anti-

cipating job advantages, possible salary increase,and 

advancement. Nonparties pants whose generic nursing program 

was a diploma were more apt to choose the following factors 

as related to decision to continue their education: pre-

sent social position acceptable, feel comfortable with 

present level of nursing skills, do not think that a higher 

degree would improve quality of patient care, feel as 

capable as those with a higher degree, and lack of credit 

for previous knowledge and experience. 

Those factors chosen most frequently by nonparticipant 

graduates of an associate degree program were: takes too 

long to finish program, too many required non-nursing 

classes, would not increase my present salary, can't afford 

the tuition and book cost, and lack of sufficient monies 

to go to school and meet present obligations. 
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Employer does not require a higher degree for present 

job was a factor significantly related to variable, full 

time employment, in the nonparticipant group. Lack suffi-

cient monies to go to school and meet present obligations 

and would not increase my present salary were apt to be 

chosen by nurses who were employed full time and were not 

participating in continuing education. 

Family and home responsibilities tend to be chosen more 

often by the unemployed nurse as a reason for not parti-

cipating in a program leading to an advanced degree than 

by the employed nurse. Family and home responsibilities were 

also significantly related to the ages of children and num-

ber of children presently in the home of nonparticipants. 

Those nurses with children five years of age or younger and 

those with two or three children were apt to indicate family 

and home responsibilities as motivating them to not return 

to school. Nurses in the 26 to 30 age range were likely to 

choose family and home responsibilities as a reason for not 

returning to school. Nurses who chose family and home respon-

sibilities as a motivating factor were also apt to have 

"others" as their major source of income. 

Significant relationships were not found between basic 

nursing program and needs selected by participants to be 

either met or not met. 
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Relationships between demographic data and needs, met or 

unmet, indicating significance in the nonparticipant group 

were sparse. Diploma graduates were apt to choose the needs, 

opportunity for individualized or independent study and 

credit for previous nursing courses, as being unmet. 

Respondents were nearly equally divided in their re-

sponse to question, "I anticipate 'entry level' to 

professional nursing to be a baccalaureate degree by 

1985." This question was not answered by eighteen of the 

respondents. Fifty-seven and eighty-one hundredths per cent 

of participants responded "yes" compared to 38.12 per cent 

of nonparticipants. 

Conclusions and Implications 

Based on the data analysis, the following conclusions 

are warranted: 

1. Registered nurses who return to school for an ad-

vanced degree are similar demographically to the 

nurses who do not participate. 

2. Participants in programs leading to an advanced 

degree are usually nurses who have had sufficient 

nursing experience to be aware of their educational 

needs. 

3. The largest per cent of participants in continuing 

education are full time, employed, general staff 

nurses. This probably indicates a high level of 
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commitment to an educational goal. These potential 

or actual students would have little time for waste 

in their educational activities. 

In spite of evidence to the contrary, participants 

are optimistic that an advanced degree will im-

prove their salary. 

Participants generally have a need for self-ful-

fillment and increased professional status. They 

are seeking to satisfy this need within the edu-

cational system. Educators may wish to evaluate 

this conclusion as a possible learning outcome. 

Nurses are more apt to seek an advanced degree when 

family and home responsibilities have been adequately 

met. 

Participants and nonparticipants generally are 

ambivalent about needs being met if they seek an 

advanced degree. 

Convenient scheduling of classes is very important 

to nurses who have families and are employed. 

Many registered nurses have been participants in 

continuing education but have discontinued their 

efforts at least temporarily. 

The "entry level" question continues to divide 

nurses philosophically. 
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This study implies a need for nursing programs offering 

a baccalaureate or higher degree to recognize that regis-

tered nurses, as a group, are interested in advanced 

education. A number of registered nurses have started to 

school and dropped out, therefore, reasons for this attrition 

should be investigated. Nursing programs which admit regis-

tered nurses will be working primarily with a married, female 

nurse who desires a flexible schedule and probably needs 

financial aid. 

Recommendations for Further Study 

The following recommendations are made: 

1. Replicate this study to include questions which 

will elicit information about "drop-outs" and if 

participants plan on re-entry to a nursing program 

for an advanced degree. 

2. Replicate this study to include a need analysis 

directly related to curriculum. 

3. Replicate this study recording "entry level" 

questions while leaving out the date. 

4. Study factors motivating registered nurses to 

continue or discontinue education, determining at 

what point, "drop-out" occurs. 

5. Design a study to determine attitudes of registered 

nurses toward higher education. 

6. Investigate impact of registered nurse advanced 

study on the quality of nursing practice. 
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APPENDIX A 

FACTORS INFLUENCING REGISTERED NURSES 
TO CONTINUE EDUCATION BEYOND BASIC 

GENERIC NURSING PROGRAMS 

Factor Total 
Number 

Percentage 

Fellowship with others 
Increase professional status 
Improve social position 
"Keep Up" with the education of my 

children, friends, associates 
Gain insight unto myself 
Anticipated that higher degree will 

be required as "entry level" 
Required/expected by employer in 

present job 
Suggested by an authority 
Preparation for an expanded/extended 

role 
Gain insight into interpersonal 

relationships 
Obtain a salary increase 
Improve quality of patient care 
New requirements for present job 
Preparation for a different type of 

job 

Prerequisite for a graduate degree 
Obtain a promotion 
Keep up with competition 
Preparation for anticipated future 

needs 

Obtain professional advancement 
Gain relief from boredom 
Intellectual stimulation 
Better use of leisure time 
Break in routine 

To have a sense of accomplishment. 
To feel better about self 
Gain knowledge for immediate use 
Acquire new knowledge 
Learn problem-solving skills 
Obtain a degree 

26 
92 
23 

23 
38 

38 

17 
18 

77 

35 
61 
60 

53 
31 
17 
31 

86 
69 
28 
94 
27 
23 
85 
6 6 
45 
96 
30 
67 

20 
7 0 . 7 7 
1 7 . 9 2 

1 7 . 9 2 
2 9 . 2 3 

2 9 . 2 3 

1 3 . 0 8 
1 3 . 8 5 

5 9 . 2 3 

2 6 . 9 2 
4 6 . 9 2 
4 6 . 1 5 

6 . 1 5 

4 0 . 7 7 
2 3 . 8 5 
1 3 . 0 8 
2 3 . 8 5 

6 6 . 1 5 
5 3 . 0 8 
2 1 . 5 4 
7 2 . 3 1 
2 0 . 7 7 
1 7 . 6 9 
6 5 . 3 8 
5 0 . 7 7 
3 4 . 6 2 
7 3 . 8 5 
2 3 . 0 8 
5 1 . 5 4 
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Factor Total 
Number 

Percentage 

Supplement previous education 58 44.62 
Adapt to a new role 32 24.62 
Enjoy academic environment 61 46.92 



APPENDIX B 

FACTORS INFLUENCING REGISTERED NURSES 
NOT TO RETURN TO PROGRAMS LEADING 

TO A HIGHER DEGREE 

Factor 

Would not increase professional 
status 

Feel as capable as those with a 
higher degree 

Present social position accep-
table 

Lack of encouragement from friends/ 
co-worker 

Do not anticipate change in "entry 
level" to professional nursing 

Employer does not require a higher 
degree for present job 

Lack of encouragement/support from 
significant others (i.e., family) 

Too great a distance to appropriate 
university 

Do not plan on an expansion in 
present nursing role 

Feel comfortable with present level 
of nursing skills 

Do not think that a higher degree 
would improve quality of patient 
care 

Family/home responsibility 
Would not increase my present salary 
Would not advance me in my job 
Do not desire a graduate degree 
Feel competent to deal with any 

future changes in nursing 
Do not plan to continue in 

nursing field 

Obtain intellectual stimulation in 
other ways 

Lack of sufficient time to go to 
school, study, etc. 

Total 
Number 

47 

53 

59 

14 

26 

59 

18 

37 

44 

61 

Percentage 

2 6 . 2 6 

2 9 . 6 1 

3 2 . 9 6 

7 . 8 2 

1 4 . 5 3 

3 2 . 9 6 

1 0 . 0 6 

2 0 . 6 7 

2 4 . 5 8 

3 4 . 0 8 

58 3 2 . 4 
104 5 8 . 1 

52 2 9 . 0 5 
46 2 5 . 7 
38 2 1 . 2 3 

28 1 5 . 6 4 

11 6 . 1 5 

38 21 .23 

83 4 6 . 3 7 
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Factor Total 
Number 

Percentage 

Nursing courses not expected to be 
relevant to my needs 

"Out of practice" in studying 
Never enjoyed formal educational 

environment 

Nursing program has too much repetition 
of material previously mastered 

Inconvenient scheduling of classes 
Takes too long to finish program 
Can't afford the tuition and book 

cost 
Can't afford to be absent from work 
Anticipate being treated as a 

student without experience 
Difficulty in understanding requirement 

entering program 

Registration process tedious and/or 

frightening 

Lack of credit for previous knowledge/ 
experience 

Too many required non-nursing classes 
Lack sufficient monies to go to 

school and meet present obligations 

13 7 . 2 6 
17 9 . 5 

10 5 . 5 9 

24 1 3 . 4 1 
33 1 8 . 4 4 
26 1 4 . 5 3 

47 2 6 . 2 6 
45 2 5 . 1 4 

11 6 . 1 5 

9 5 . 0 3 

6 3 . 3 5 

26 1 4 . 5 3 
39 2 1 . 7 9 

65 3 6 . 3 1 



APPENDIX C 

SIGNIFICANT RELATIONSHIPS BETWEEN PARTICIPANTS 

CHARACTERISTICS AND MOTIVATIONAL FACTORS 

TABLE XV 

PARTICIPANT'S BASIC NURSING PROGRAM RELATED TO 
MOTIVATIONAL FACTOR "PREREQUISITE FOR 

A GRADUATE DEGREE" 

Basic Nursing Program Diploma ADN* BSN** 

Frequency 
Expected frequency 
Deviation 

1 4 . 0 
1 5 . 1 
- 1 . 1 

1 3 . 0 
6 . 2 
6 . 8 

4 . 0 
9 . 6 

- 5 . 6 

Note: Chi-Square r 14 .031; DF = 2; Probability 
*ADN = Associate Degree in Nursing. 

**BSN = Baccalaureate Degree in Nursing. 

* 0 . 0 0 0 9 

TABLE XVI 

PARTICIPANT'S BASIC NURSING PROGRAM RELATED TO 
MOTIVATIONAL FACTOR "OBTAIN A DEGREE" 

Basic Nursing Program Diploma ADN* BSN** 

Frequency 
Expected frequency 
Deviation 

3 3 . 0 
3 2 . 7 

0 . 3 
i 

2 0 . 0 
1 3 . 5 

6 . 5 

1 4 . 0 
2 0 . 8 
- 6 . 8 

Note: 
, ~ w ' J 1 — J— j i x 

*ADN = Associate Degree in Nursing. 
**BSN = Baccalaureate Degree in Nursing. 

= 0 . 0 0 3 9 . 
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APPENDIX C--Continued 

TABLE XVII 

PARTICIPANT'S BASIC NURSING PRCGRAM RELATED TO 
MOTIVATIONAL FACTOR "TO FEEL BETTER 

ABOUT SELF" 

81 

Basic Nursing Program Diploma ADN* BSN** 

Frequency 
Expected frequency 
Deviation 

29.0 
32.2 
-3.2 

19.0 
13.3 
5.7 

18.0 
20.5 
-2.5 

nuuo. unjL-oquare = ?.ze>y; Uh = 2: 
*ADN = Associate Degree in Nursing. 

**BSN = Baccalaureate Degree in Nursing. 

Probability = 0.0435 

TABLE XVIII 

PARTICIPANT'S BASIC NURSING PROGRAM RELATED TO 
MOTIVATIONAL FACTOR "GAIN INSIGHT INTO 

INTERPERSONAL RELATIONSHIP" 

Basic Nursing Program Diploma ADN* BSN** 

Frequency 
Expected frequency 
Deviation 

13.0 
17.1 
-4.1 

13.0 
7.1 
5.9 

9.0 
10.9 
-1.0 

* /\ n m 6 ' /hi-Square = 8.656; DF = 2; Probability = 
ADN - Associate Degree in Nursing, 

**BSN = Baccalaureate Degree in Nursing. 

= 0.0132. 
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APPENDIX C--Continued 

TABLE XIX 

PARTICIPANT'S PRESENT EMPLOYMENT STATUS IN NURSING 
RELATED TO MOTIVATIONAL FACTOR "OBTAIN 

A SALARY INCREASE" 

Employment Status Unemployment Employed 
Full Time 

Emp1oyed 
Part Time 

Frequency 5.0 45.0 9.0 
Expected frequency 12.4 36.9 9.7 
Deviation -7.4 8.1 -0.7 

Note: Chi-Square = 11.672; DF = 2; Probability = 0.0029 

TABLE XX 

PARTICIPANT'S PRESENT EMPLOYMENT STATUS IN NURSING RELATED 
TO MOTIVATIONAL FACTOR "PREPARATION FOR 

ANTICIPATED FUTURE NEEDS" 

Employment Status Unemployment Employed 
Full time 

Employed 
Part Time 

Frequency 
Expected frequency 
Deviation 

13.0 
17.7 
-4.7 

60.0 
52.5 
7.5 

11.0 
13.8 
-2.8 

Note Chi-Square = 8.406; DF = 2; Probability = 0.01 50, 
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APPENDIX C--Continued 

TABLE XXI 

PARTICIPANT'S AGE RELATED TO MOTIVATIONAL FACTOR 
"INCREASE PROFESSIONAL STATUS" 

Age in Years 20 21- 26- 31- 36- 41- 46- 51 
25 30 35 40 45 50 or 

More 

Frequency 9.0 29.0 17.0 13.0 11.0 4.0 9.0 
Expected frequency 6.4 26.1 19.1 11.3 9.2 6.4 13.4 
Deviation 2.6 2.8 -2.1 1.7 1.8 -2.4 -4.4 

Note: Chj-Square = 15.647; DF = 6; Probability = 0.0158 

TABLE XXII 

PARTICIPANT'S MAJOR SOURCE OF INCOME RELATED TO 
MOTIVATIONAL FACTOR "PREPARATION FOR A 

DIFFERENT TYPE OF JOB" 

Major Source of Income Self Others 

Frequency 32.0 20.0 
Expected frequency 25.4 26.6 
Deviation 6.6 -6.6 

Note: Chi-Square = 0.625; DF = 1; Probability = 0.0177 
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APPENDIX C--Continued 

TABLE XXIII 

PARTICIPANT'S MAJOR SOURCE OF INCOME RELATED TO 
MOTIVATIONAL FACTOR "PREPARATION FOR 

ANTICIPATED FUTURE NEEDS" 

Major Source of Income Self Others 

Frequency 40.0 35.0 
Expected Frequency 41.5 43.5 
Deviation 8.5 -8.5 

Note: Chi-Square - 9.946; DF = I; Probability = 0.0016 

TABLE XXIV 

PARTICIPANT'S MAJOR SOURCE OF INCOME RELATED TO 
MOTIVATIONAL FACTOR "OBTAIN 

PROFESSIONAL ADVANCEMENT" 

Major Source of Income Self Others 

Frequency 39.0 29.0 
Expected Frequency 33.2 34.8 
Deviation 5.8 -5.8 

Note: Chi-Square = 4.174; DF = 1; Probability = 0.0411 

TABLE XXV 

PARTICIPANT'S MAJOR SOURCE OF INCOME RELATED TO 
MOTIVATIONAL FACTOR "OBTAIN A SALARY INCREASE" 

Major Source of Income Self Others 

Frequency 41.0 20.0 
Expected frequency 29.8 31.2 
Deviation 11.2 -11.2 

Note Chi-Square = 15.639; DF = 1; Probability = 0.0001 



APPENDIX D 

SIGNIFICANT RELATIONSHIPS BETWEEN NONPART I CI PANT 1S 

CHARACTERISTICS QND MOTIVATIONAL FACTORS 

TABLE XXVI 

NONPARTICIPANT 1S BASIC NURSING PROGRAM RELATED TO 
MOTIVATIONAL FACTOR "PRESENT SOCIAL 

POSITION ACCEPTABLE" 

Diploma 
Associate 
Degree 

Baccalaureate 
Degree 

Frequency 
Expected frequency 
Deviation 

34.0 
26.7 
7.3 

10.0 
15.3 
-5.3 

14.0 
16.0 
-2.0 

Note: Chi-Square = 6.038; DF = 2; Probability = 0.0489 

TABLE XXVII 

NONPARTICIPANT'S BASIC NURSING PROGRAM RELATED TO 
MOTIVATIONAL FACTOR "FEEL COMFORTABLE WITH 

PRFSENT LEVEL OF NURSING SKILLS" 

Diploma 
Associate 
Degree 

Baccalaureate 
Degree 

Frequency 
Expected frequency 
Deviation 

38.0 
28.1 
9.9 

8.0 
16.1 
-8.1 

15.0 
16.8 
-1.8 

Note: Chi-Square - 11.803; DF = 2; Probability = 0.0027. 
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TABLE XXVIII 

NONPARTICIPANT'S BASIC NURSING PROGRAM RELATED TO 
MOTIVATIONAL FACTOR "DO NOT THTNK THAT A 

HIGHER DEGREE WOULD IMPROVE QUALITY 
OF PATIENT CARE" 

Associate Baccalaureate 
Diploma Degree Degree 

Frequency 34.0 14.0 10.0 
Expected frequency 26.7 15.3 16.0 
Deviation 7.3 -1.3 -6.0 

Note: Chi-Square = 6.417; DF = 2; Probability = 0,0404 

TABLE XXIX 

NONPARTICIPANT'S BASIC NURSING PROGRAM RELATED TO 
MOTIVATIONAL FACTOR "FEEL AS CAPABLE AS 
THOSE WITH A HIGHER DEGREE THAN MY OWN" 

Diploma 
Associate 
Degree 

Baccalaureate 
Degree 

Frequency 
Expected frequency 
Deviation 

32.0 
24.0 
8.0 

16.0 
13.7 
2.3 

4.0 
14.3 

-10.3 

Note: Chi-Square = 14.846; DF = 2; Probability = 0.0006, 
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TABLE XXXII 

NONPARTICIPANT'S BASIC NURSING PROGRAM RELATED TO 
MOTIVATIONAL FACTOR "LACK SUFFICIENT MONIES TO 

GO TO SCHOOL AND MEET PRESENT OBLIGATIONS" 

Diploma 
Associate 
Degree 

Baccalaureate 
Degree 

Frequency 27.0 24.0 13 
Expected frequency 29.5 16.9 17.6 
Deviation -2.5 7.1 -4.5 

Note: Chi-Square = 6.876; DF = 2; Probability = 0.0321 

TABLE XXXIII 

NONPARTICIPANT'S BASIC NURSING PROGRAM RELATED TO 
MOTIVATIONAL FACTOR "TAKES TOO LONG 

TO FINISH PROGRAM" 

Associate Baccalaureate 
Diploma Degree Degree 

Frequency 14.0 11.0 1.0 
Expected frequency 12.0 6.9 7,2 
Deviation 2.0 4.1 -6.2 

Note; Chi-Square = 9.519; DF = 2; Probability = 0.0086 
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TABLE XXX 

NONPARTICIPANT 1S BASIC NURSING PROGRAM RELATED TO 
MOTIVATIONAL FACTOR "WOULD NOT 

INCREASE MY PRESENT SALARY" 

Diploma 
Associate 
Degree 

Baccalaureate 
Degree 

Frequency 
Expected frequency 
Deviation 

20.0 
23.5 
-3.5 

20.0 
13.5 
6.5 

11.0 
14.0 
-3.0 

Note: Chi-Square = 6.094; DF = 2; Probability = 0.0475. 

TABLE XXXI 

NONPARTICIPANT'S BASIC NURSING PROGRAM RELATED TO 
MOTIVATIONAL FACTOR "CAN'T AFFORD THE 

TUITION AND BOOK COST" 

Diploma 
Associate 

Degree 
Baccalaureate 

Degree 

Frequency 
Expected frequency 
Deviation 

17.0 
21.7 
-4.7 

24.0 
12.4 
11.6 

6.0 
12.9 
-6.9 

Note: Chi-Square = 21.121; DF = 2; Probability = 0.0001 
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TABLE XXXIV 

NONPARTICIPANT'S BASIC NURSING PROGRAM RELATED TO 
MOTIVATIONAL FACTOR "TOO MANY 
REQUIRED NON-NURSING CLASSES" 

Diploma 
Associate 

Degree 
Baccalaureate 

Degree 

Frequency 
Expected frequency 
Deviation 

21.0 
18.0 
3.0 

15.0 
10.3 
4.7 

3.0 
10.7 
-7.7 

Note: Chi-Square = 10.544; DF = 2; Probability = 0.0051 

TABLE XXXV 

NONPARTICIPANT'S BASIC NURSING PROGRAM RELATED TO 
MOTIVATIONAL FACTOR "LACK OF CREDIT FOR 

PREVIOUS KNOWLEDGE/EXPERIENCE" 

Associate Baccalaureate 
Diploma Degree Degree 

Frequency 18.0 8.0 0.0 
Expected frequency 12.0 6.9 7.2 
Deviation 6.0 1.1 -7.2 

Note: Chi-Square = 12.147; DF = 2; Probability = 0.0023. 
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TABLE XXXVI 

NONPARTICIPANT 1S PRESENT EMPLOYMENT STATUS RELATED TO 
MOTIVATIONAL FACTOR "WOULD NOT INCREASE 

MY PRESENT SALARY" 

Unemployed 
Employed 
Full Time 

Employed 
Part Time 

Frequency 5.0 33.0 13.0 
Expected frequency 14.3 28.3 8.5 
Deviation -9.3 4.7 4.5 

Note: Chi-Square = 13.084; DF = 2; Probability = 0.0014 

TABLE XXXVII 

NONPARTICIPANT'S PRESENT EMPLOYMENT STATUS RELATED TO 
MOTIVATIONAL FACTOR "FAMILY/HOME 

RESPONSIBILITIES" 

Unemployed 
Employed 
Full Time 

Employed 
Part Time 

Frequency 40.0 43.0 20.0 
Expected frequency 28.8 57.1 17.1 
Deviation 11.2 -14.1 2.9 

Note: Chi-Square = 20.174; DF = 2; Probability = 0.0001. 
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TABLE XXXVIII 

NONPARTICIPANT'S PRESENT EMPLOYMENT STATUS RELATED TO 
MOTIVATIONAL FACTOR "EMPLOYER DOES NOT REQUIRE 

A HIGHER DEGREE FOR PRESENT JOB" 

Unemployed 
Employed Employed 

Unemployed Full Time Part Time 

Frequency 5.0 37.2 16.0 
Expected frequency 16.2 32.1 9.6 
Deviation -11.2 4.9 6.4 

Note: Chi-Square z 19.082; DF = 2; Probability = 0.0001 

TABLE XXXIX 

NONPARTICIPANT'S MAJOR SOURCE OF INCOME RELATED TO 
MOTIVATIONAL FACTOR "WOULD NOT INCREASE MY 

PRESENT SALARY" 

Self Others 

Frequency 27.0 25.0 
Expected frequency 21.1 30.9 
Deviation -5.9 -5.9 

Note: Chi-Square = 3.954; DF = 1; Probability = 0.0468, 
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TABLE XL 

NONPARTICIPANT'S MAJOR SOURCE OF INCOME RELATED TO 
MOTIVATIONAL FACTOR "CAN'T AFFORD TO 

BE ABSENT FROM WORK" 

Self Others 

Frequency 31.0 14.0 
Expected Frequency 18.3 26.7 
Deviation 12.7 -12.7 

Note: Chi-Square = 10.147; DF = 1; Probability = 0.0001 

TABLE XL I 

NONPARTICIPANT 1S MAJOR SOURCE OF INCOME RELATED TO 
MOTIVATIONAL FACTOR "FAMILY/HOME 

RESPONSIBILITIES" 

Self Others 

Frequency 
Expected frequency 
Deviation 

31.0 
42.2 

-11.2 

73.0 
61.8 
11.2 

Note: Chi-Square = 12.318; DF = 1; Probability - 0.0004 
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TABLE XL 11 

NONPARTICIPANT 1S NUMBER OF CHILDREN PRESENTLY LIVING 
AT HOME RELATED TO MOTIVATIONAL FACTOR 

"FAMILY/HOME RESPONSIBILITIES" 

None One 2 or 3 4 or more 

Frequency 18.0 25.0 54.0 7.0 
Expected frequency 42.4 18.6 37.8 5.2 
Devi ation -24.4 6.4 16.2 1.8 

Note: Chi-Square = 56.897; DF = 3; Probability = O.OOOl 

TABLE XXL 111 

NONPARTICIPANT 1S YOUNGEST CHILD'S AGE PRESENTLY 
LIVING AT HOME RELATED TO MOTIVATIONAL FACTOR 

"FAMILY/HOME RESPONSIBILITIES" 

Birth to 5 6 - 1 5 16 or older 

Frequency 53.0 27.0 6.0 
Expected frequency 46.2 29.2 10.5 
Deviation 6.8 -2.2 -4.5 

Note: Chi-Square = 16.504; DF = 2; Probability = 0.0003. 
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TABLE XL IV 

NONPARTICIPANT'S AGE GROUP RELATED TO 
MOTIVATIONAL FACTOR "FAMILY/HOME 

RESPONSIBILITIES 

20-25 26-30 31-35 36-40 41-45 45-50 51 or 
more 

Frequency 
Expected 

frequency 
Deviation 

5.0 

10.5 
-5.5 

40.0 

34.9 
5.1 

21.0 

18.0 
3.0 

11.0 

9.9 
1.1 

13.0 

11.6 
1.4 

6.0 

6.4 
-0.4 

8.0 

12.8 
-4.8 

Note: Chi-Square = 14.814; DF = 6; Probability = 0.0218 



APPENDIX E 

QUESTIONNAIRE 

PLEASE RESPOND BY CHECKING THE APPROPRIATE BLANK. 

1. Your basic nursing program was: 

Diploma 

Associate Degree 

Baccalaureate Degree 

2. Number of years since graduation from basic nursing 

program is: 

1 ess than one year 

one to five years 

six to twelve years 

more than thirteen years 

Highest degree earned: (If you have two or more degrees 

at the same level, please check the highest nursing 

degree.) 

Bachelor's degree in nursing 

Bachelor's degree in another field 

Master's degree in nursing 

Master's degree in another field 

Ph.D./Ed.D. in nursing 

Ph.D./Ed.D. in another field 
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4. Your present age: 

tinder 20 years 

20 to 25 years 

26 to 30 years 

31 to 35 years 

10, 

5. Sex: 

Female 

36 to 40 years 

41 to 45 years 

46 to 50 years 

51 or more years 

Male 

6. Present marital status: 

Single 

Married 

7. Ethnic group: 

B lack 

Mexican American 

Widowed 

Separated 

Caucasian 

Other 

8. Number of children presently living at home: 

None 

One 

_2 or 3 children 

4 or more 

Ageof youngest child presently living at home: 

Birth to 5 years 16 or older 

6 years to 15 years 

Number of years actively involved in nursing practice 

(in any capacity): 

None to 1 year 8 to 10 years 

2 to 4 years 11 to 20 years 

5 to 7 years Over 20 years 
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11. Estimated population in your area of residence: 

12 

13 

Less than 2,500 

2,500 to 9,999 

10,000 to 49,000 

Present employment status: 

Unemployed 

Employed full-time 

Major source of income: 

Self 

_50,000 to 99,999 

100,000 to 500,000 

Over 500,000 

Employed part-time 

Others 

14. If present employed, type of position: 

Administrative Teaching 

Independent practice General nursing 
staff 

Office nursing 
"staff 

_Not employed in 
nursing 

Other 

15. Are you presently enrolled in a nursing program leading 

to a degree higher than present nursing degree? 

Yes N o 

ANSWER THIS QUESTION IF YOU ARE CURRENTLY IN SCHOOL OR HAVE 

CONTINUED YOUR EDUCATION IN THE PAST BEYOND A BASIC NURSING 

DEGREE. 

16. Check all FACTORS that influenced your decision to return 

to school. 
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Fellowship with others 

Increase professional status 

Improve social position 

_"Keep up" with the education of my children, 

friends or associates 

_Gain insight into myself 

Anticipate that higher degree will be required 

as "entry level" 

_Required/expected by employer in present job 

_Suggested by an authority 

_Expected by those with whom I associate 

_Preparation for an expanded role in nursing 

_Gain insight into interpersonal relationships 

_0btain a salary increase 

_Improve quality of patient care 

_New requirements for present job 

_Prerequisite for a graduate degree 

_Preparation for a different type of job 

_0btain a promotion 

_Keep up with competition 

Preparation for anticipated future needs 

Obtain professional advancement 

Gain relief from boredom 
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Intellectual stimulation 

_Better use of leisure time 

Break in routine 

To have a sense of accomplishment 

To feel better about self 

Gain knowledge for immediate use 

Acquire new knowledge 

Learn problem-solving skills 

_0btain a degree 

Supplement previous education 

Adapt to a new role 

Enjoy academic environment 

ANSWER THIS QUESTION IF YOU HAVE NOT CONTINUED YOUR EDUCATION 

BEYOND THE BASIC NURSING PROGRAM. 

1^• Please check all FACTORS influencing your decision. 

Would not increase professional status 

Feel as capable as those with a higher degree 

than my own 

Present social position acceptable 

Lack of encouragement from friends/co-workers 

Do not anticipate change in "entry level" to 

professional nursing 

Employer does not require a higher degree for 

present job 
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Lack of encouragement/support from significant 

others (i.e. family) 

__Too great a distance to appropriate university 

not plan on any expansion in present nursing 

role 

Feel comfortable with present level of nursing 

skills 

_Do not think that a higher degree would improve 

quality of patient care 

_Family/home responsibilities 

_Would not increase my present salary 

_Would not advance me in my job 

_Do not desire a graduate degree 

_Feel competent to deal with any future changes 

in nursing 

_Do not plan to continue in nursing field 

_0btain intellectual stimulation in other ways 

_Lack of sufficient time to go to school, study, 

etc. 

_Nursing courses usually are not relevant to my 

needs 

_"0ut of practice" in studying 

_Never enjoyed formal educational environment 

Nursing program has too much repetition of mater-

ial previously mastered 
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Inconvenient scheduling of classes 

Takes too long to finish program 

Can't afford the tuition 

Can't afford to be absent from work 

_Anticipate being treated as a student without 

any experience 

Difficulty in understanding requirements 

Registration process tedious and/or frightening 

Lack of credit for previous knowledge/experience 

Too many required non-nursing classes 

Lack sufficient monies to go to school and meet 

present obligations 

18. IF YOU HAVE CONTINUED/CONTINUING EDUCATION, which of the 

following needs were most often met or unmet by the 

program? 

IF YOU HAVE NOT CONTINUED EDUCATION, which of the following 

needs would you anticipate being met or not being met 

by a program? 

NEED MET NOT MET 

Adequate personal counseling 

Adequate academic counseling 

Treatment as an adult 

Convenient scheduling of classes 

Explanation of course requirements 
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N E E D MET NOT MET 

Development of clinical skills 

Development of leadership skills 

Acquisition of new knowledge 

Evening courses 

Weekend courses 

Credit for previous nursing courses 

Made to feel welcome 

Opportunity to challenge courses 

Financial aid 

Orientation to university routine 

Opportunity for an accelerated 

program 

Provisions for child care 

Opportunity for individualized and/or 

independent study 

19. I anticipate that the "entry level" for professional 

nursing will be a baccalaureate nursing degree by year 

1985. 

No Yes 



APPENDIX F 

FIRST COVER LETTER 

Dear Colleague, 

Your help is needed. Please take five minutes to complete 
this questionnaire. I am collecting data for a study of 
factors influencing Registered Nurses to participate or 
not participate in programs leading to a baccalaureate or 
higher degree. Also to be correlated are nurses' demogra-
phic data, employment status, and basic nursing education 
data. 

Your name has been drawn in a random sample of Registered 
Nurses in Texas. I will greatly appreciate it if you will 
fill out the enclosed questionnaire and return it in the 
enclosed, self-addressed stamped envelope. You do not need 
to sign it or in any way indicate your identity. If you would 
like a copy of the questionnaire results, send me your name 
and address. 

Thank you for your help. 

Sincerely, 

Charlene Inman, R.N. 
Associate Professor, Nursing Department 
Midwestern State University 
3400 Taft 
Wichita Falls, Texas 76308 
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APPENDIX G 

FOLLOW-UP POSTCARD 

Dear Registered Nurse, 

Just recently I sent you a questionnaire to obtain data 
about the factors that influence R.N.'s to continue or not 
continue their education. I desperately need these ques-
tionnaires returned as it is information for a dissertation. 

Thank you very much for helping me. 

Sincerely, 

Charlene Inman, R.N, 
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COVER LETTER WITH FOLLOW-UP MAILINGS 

Hello ! 

Recently I wrote asking your help in gathering data for a 
study of the factors influencing registered nurses decision 
about continuing or not continuing their education toward 
a higher degree. 

Many of you have responded already and that is greatly appre-
ciated. If, for some reason, you did not answer the first 
questionnaire, I would be forever grateful if you would 
take ten minutes to complete and mail this one. 

Even though you may not be presently working or retired, 
your response is needed. Your identity is confidential, 
therefore do not sign this questionnaire. 

Thank you for helping me. 

Sincerely yours, 

Charlene Inman, R.N. 
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