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The study examined the impact of maternal employment and 

family life cycle stage on the psychological well-being o£ 

middle socioeconomic status women. One hundred twenty eight 

mothers of children at the stages of birth to 6 years, 7 to 

12 years and 13 to 17 years, completed a self-report question-

naire. To test the hypothesis of the study, a 3 X 3 

(employment X family life cycle stage) analysis of covariance 

was conducted with age, income, time employed and psychological 

resources as covariates. Results indicated that middle 

socioeconomic status mothers employed full-time experienced 

significantly higher levels of role overload, occupational 

strain, spouse support and job commitment. A post hoc 

exploratory analysis using conflict level between commitment 

to work and parenting, yielded data which indicated that 

individuals with a large discrepancy between commitment to 

one role versus the other, experienced the greatest degree 

of difficulty. Results were evaluated in the light of 

selective characteristics of the sample. Recommendations 

for future research included the use of projective assessment 

to reduce the effect of defensive response styles. A life 

span approach using the concept of perceived conflict between 



roles was advanced, instead of the age specific developmental 

construct of family life cycle stage. 
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THE EFFECTS OF MATERNAL EMPLOYMENT AND FAMILY 

LIFE CYCLE STAGE ON WOMEN'S PSYCHOLOGICAL WELL-BEING 

As increasing numbers of wives and mothers participate in 

the work force, it is becoming increasingly important to 

examine the impact of multiple roles on the woman and the 

family. There has been a dramatic increase in the prevalence 

of two-provider families (Rapoport and Rapoport/ 1971; 

Wallston, Foster & Berger, 1978). According to recent reports 

(U.S. Department of Commerce, 1979), maternal employment has 

become the modal pattern rather than the exception to the rule. 

In husband-wife families, more than 33 percent of preschoolers, 

46 percent of cheldren aged from 6 to 13 years, and 53 percent 

of children aged from 14 to 17 years have working mothers 

(U.S. Senate Hearing on Working Women, 1979). 

Projections suggest that the rate of influx of mothers 

into the work force will continue to increase dramatically. 

By 1990, it is estimated that three of every four mothers will 

work and that there will be 10.5 million very young children 

in need of day care (Urban Institute, 1980). Foremost among 

the reasons for the remarkable growth of the two-provider 

family are increases family financial need, opportunities for 

women in the service type industries, declining birthrate, 

and changes in social attitudes and prescriptive roles of 

women and men (Hoffman & Nye, 1974; Moore & Hofferth, 1979). 



Scholars have documented the individual, social and 

familial factors that have affected the decision of married 

women to work (Moore, 1979; Sobol, 1974), but there has been 

little systematic study of the consequences for the family 

having two earners. Research on women's work and family 

relations had generally been dominated by the traditional view 

of the women's place until the late 1960's (Kanter, 1977). 

First there was a "social problem" orientation which resulted 

in the study of only those aspects of a woman's work that 

appear to create "problems." Jobs in the paid labor force 

outside the home were assumed to generate role conflict or 

induce strain. Most studies tried to assess whether there 

were detrimental consequences to the children (see Etaugh, 

1980; Hoffman, 1979), or to the marriage (Staines, Pleck, 

Shephard & O'Connor, 1979) as a result of the mother working. 

Another indicator of the traditional assumptions under-

lying research in this area was the lack of attention paid to 

what the women does when she works or the characteristics of 

her work (income, prestige, hours of work). As Kanter (1977) 

points out, the assumption behind this absence of attention 

must have been that the family is always the only salient 

realm for women. Even those women with high commitment to 

work (Safilios-Rothchild, 1970) were seen by researchers as 

motivated to be employed but not necessarily interested in 

what they did. Interestingly, this ideology is exactly the 



opposite mode for men: work is central for men and thus the 

unemployed male is usually viewed as the social problem 

whereas in the literature the employed female is generally 

seen as a problem. It has been clearly established that 

being unemployed is associated with low psychological well-

being in men (Dooley * Catalano, 1980; Warr & Parry, 1982). 

However, for women, the relationship between employment 

status and psychological well-being is not yet clear. 

While the focus on the employed woman as a social 

problem has dominated until recently, a growing body of 

evidence indicates conflicting findings regarding the 

influence of maternal employment on a woman's life satisfac-

tion and stress experiences. Some studies have found that 

working outside the home contributes to positive identity 

development (Birnbaum, 1971; Hoffman, 1979), greater life 

satisfaction and better physical health (Feld, 1963) for 

working mothers. However, several other studies of married 

women with children at home (which have used measures of 

psychological distress, life satisfaction or positive well-

being) are almost unanimous in their report of no significant 

differences between employed and unemployed women with children 

at home. Walker and Walker (1980) found no significant 

differences in trait anxiety between employed and unemployed 

married women with children. Similarly, Radloff (19 75) and 



Stewart and Salt (1981) found no significant differences 

between employed and unemployed mothers on measures of 

psychological well-being and depression, respectively. 

Other studies have found that maternal employment, 

especially when children are of preschool age, leads to 

stress and depression among women (Potts, 1979; Segre, 1978; 

Robison, 1979). Yet another study of 180 women with preschool 

children in London (Moss & Plewis, 1977) indicated no 

significant relationship for the sample as a whole between 

number of weekly hours of paid employment and interviewer's 

standardized ratings of psychological distress. 

In a recent review of the literature, Smith (1981) 

attributes the conflicting findings regarding the effects of 

maternal employment on self and family to the lack of a 

theory of maternal employment and to the absence of a 

multidimensional approach to analysis in researching this area. 

In another review of the literature, Warr and Parry (19 82) 

attribute the lack of clarity in this area of research to 

several reasons: firstly, the tendency d>:f researchers to 

take an undifferentiated approach in examining samples of 

women drawn without regard for life cycle stage, socioeconomic 

status, and domestic setting; secondly, the scarcity of 

multivariate investigations to identify relationships beyond 

the single variable of employment status; thirdly, the use of 

unsophisticated design and simple measuring instruments; and 



fourthly, the lack of attention paid to issues of temporal 

sequence and causal relationships since the majority of 

studies have been cross—sectional in nature. 

In an examination of the effects of employment on the 

mother, it is clear that a greater emphasis has been placed 

on the effects of maternal employment on the child or husband-

wife relationship as opposed to the effects on the mother. 

Few studies have directly examined the effects of maternal 

employment on the health, emotions, and self-concept of the 

woman herself. 

Thus, the current study examines the effects of combining 

work and family roles over the family life cycle, taking 

into account the influence of demographic factors such as 

socioeconomic status, the quality of the nonoccupational 

environment and commitment to employment. The main outcomes 

of women's employment which have attracted research attention 

to date are related to the psychological health of the woman, 

her role behavior, life satisfaction, marital satisfaction, 

and her children (Railings & Nye, 1979). Key mediating 

variables are the woman's social class, the attitudes of 

reference groups (in particular, her spouse) toward her 

employment, her liking for and commitment to work and mother-

hood, the stage in the family life cycle and the family size. 

Each factor will be discussed in more detail in the following 

section. 



Maternal Employment 

Maternal employment as an independent variable is simply 

a status variable. Lamb (19 82) maintains that it has little 

explanatory value unless attempts are made to view a woman's 

employment status within the context of her social and family 

c ir exams tan ces, as well as within the content of her values 

and goals. Investigators have been forced to acknowledge that 

working and nonworking mothers comprise a remarkable hetero-

geneous group (Lamb, 1980). Most studies in this area have 

failed to differentiate between, for example, working class 

and middle class women, mothers and nonmothers or married and 

single women since the pattern of findings differs between 

these categories (Warr & Parry, 1982). Warr and Parry (1982) 

note that in certain circumstances psychological well-being 

is significantly associated with having paid employment but 

that this association is not a general one. For example, 

Warr and Parry (19 82) maintain that the relationship is 

strong for single women but rarely observed for married women 

in general, and that this relationship is more likely to be 

found in groups of working class women than in middle class 

samples. Differences in factors such as socioeconomic status, 

family life cycle stage, psychological resources, and spouse's 

emotional support may impact greatly on the employed woman's 

well-being. The nature of the mother's employment, the reason 

for it, and how long she has worked are important variables 

which need to be specified. 



As a result of the heterogeneity of working women and 

the need to focus on more defined target populations in 

hypothesis testing (Warr & Parry, 1982), the present study 

will be limited to the study of the Caucasian middle class 

socioeconomic group, as a special area of interest. With 

reference to the use of the term full time employment, it 

is used to refer to employment outside the home. However, it 

did not suggest that women who remain at home are not engaged 

in work. 

Family Life Cycle Stage 

The concept of family life cycle stage has been viewed 

in the literature (Moen, 19 82; Pearlin, 19 75; Hall, 1972) as 

an important independent variable as role strain and stress 

may be significantly affected by the responsibilities of the 

mother at various stages. Scarcity of time is especially 

problematic, both economically and psychologically, for 

parents of young children who simultaneously face both high 

time demands for child care and high financial needs (Moen, 

19 82; Railings & Nye, 19 79). Families with a large number 

of children (especially preschoolers) are more likely to 

experience difficulties meshing work and family responsibil-

ities than are smaller families or families with school aged 

children. Pearlin (1975) found that women with more children 

living at home experienced greater disenchantment with home-

making than those women with fewer children at home. As 

the number of children increases, the women in two-career 
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families are more dissatisfied with the amount of time they 

have for domestic and avocational activities, although their 

husband's satisfaction with available time is not associated 

with the number of children (Bryson & Bryson, 1978). Pearlin 

(1975) has observed that role strain results not because women 

prefer employment outside the home, but because they experience 

severe demands in their work inside the home. 

There is some evidence to suggest that working mothers 

of preschool aged children may experience higher levels of 

role strain (Robison, 1977; Hall, 19 72) and depression (Segre, 

19 78) than mothers of other aged groups. It is apparent that 

little attention has been paid directly to the possibility 

that life stages may affect the experience of conflict or 

strain in combining the roles of mother and employee 

(Richardson, 1980). In this vein, Hall's (1975) study using 

age as a simple criterion indicates that role conflict for 

adult women increased at least through the stage of having 

adolescent children. However, simple interpretation of this 

study is difficult because the number of roles enacted 

increased with age, thus precluding any conclusions about the 

potential capacity for combining specific roles as a function 

of life stage. 

As a result of an inadequate existing body of knowledge, 

Moen (19 82) has emphasized the need to explore the effects of 

the expanding and contrasting demands of both home and work 



life over the various, stages of the family life cycle. More 

recently, other family researchers with a life-span orienta-

tion have questioned the value of using the concept of the 

family life cycle in research from the standpoint of it being 

ahistorical, static, culture-bound and unduly focused on the 

impact of children on the parental relationship (Featherman, 

1983). This newer approach views the family as a constellation 

of individual life courses in some mutually contingent 

relationship and in the context of evolving historical 

circumstances. However, much of the research in the area of 

dual careers for women has been characterized by the traditional 

use of the structural features and "stages" of family develop-

ment as analytical tools. The present study aims to make use 

of the family life cycle stage as an analytical tool and to 

examine the viability of this approach in dual career research. 

Before proceeding with a discussion of the dependent 

variables, role strain, overload and stress will be clearly 

defined and differentiated. The present study will focus on 

the conceptualization of psychological strain in terms of 

(a) time demands from multiple roles referred to as role 

overload and (b) type or source of strain, referred to as 

life role strain. 

Role Strain, Overload and Stress 

Since the employed mother has multiple roles—employee 

and homemaker, mother and wife—which have traditionally been 
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considered full time occupations, considerable concern has 

arisen about her well-being. In examining the impact of 

employment on the psychological well-being of mothers, effects 

such as role conflict or strains, role overload, and conflicts 

surrounding involvement in and priority of career pursuits 

have been discussed in the literature (Tobey, 19 81; Rapoport, 

1976). In families where both spouses are employed, the 

strains between job and family may well be inevitable. 

Difficulties faced by working couples have been described as 

role overload, where the totality of job and family demands 

is simply too great, or as work-family interference or conflict, 

where the demands of one's job and one's family are actually 

contradictory (Voydanoff, 1980). 

Several types of dilemmas faced by working couples have 

been outlined (Rapoport, 1976). The first is overload, which 

can involve social-psychological strain as well as time 

pressure. In the second category are normative dilemmas 

brought about by discrepancies between one's own life style 

and that valued by society. For example, a mother who is 

employed may feel she is not properly caring for her child 

according to societal expectations regarding the maternal 

role. Thirdly, identity dilemmas represent discontinuities 

between early internalized norms about the role of men and 

women and the actual behavior of two-provider couples. A 

husband may, for example, feel that a wife's place is at 

home even though his wife is employed. 
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Several empirical studies have tended to show that 

working mothers with children experience more strain and 

stress than do women who remain home with their children. 

For example, Potts (19 79) investigated the relationship of 

stress among four groups of married women whose youngest 

child was 13 or older. The four groups of married mothers 

studied included (a) housewives, (b) newly employed, (c) 

women with extensive work experience, and (d) women in 

transition (in the process of becoming employed). Potts 

(19 79) found that women in the newly employed group showed 

greater signs of stress (as measured by the Structure of 

Coping Scale) than did women in the category of housewife, 

longer employed, or transitional group. Potts (1979) 

concluded that mental health professionals must focus on 

working mothers' employment status and stress. 

Robison (1977) also investigated the nature of role 

strain among working mothers and housewives. Strain was 

defined as a reaction to an accumulation of role demands. 

Robison found that employed mothers, especially those with 

preschool children, demonstrated higher strain than did 

housewives. Strain also correlated highly with low marital 

adjustment among working wives/mothers, suggesting a complex 

interplay between marital values and broader economic condi-

tions. Robison (1977) concluded that strain was not found 

to be entirely a negative experience; however, she also 
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maintained that the long-range effects of role strain on 

mothers' health, longevity and children could not be ascer-

tained. However, the literature is contradictory in this 

area. For instance, Barnett's (1982) study examined the 

relationship of well-being to involvement in multiple roles 

in a study of 136 caucasian married mothers with at least 

one preschool child. This study produced results that 

contradicted the hypothesis that working mothers of preschool 

children experienced a decreased level of psychological 

well-being. No differences in level of psychological well-

being (self-esteem) were found between employed and unemployed 

groups. In fact, the stronger the commitment to work among 

employed women, the higher they scored on measurements of 

well-being. Barnett (19 82) attributed these findings to the 

possibility that the employment role in a highly committed 

woman could serve to counterbalance family sources of stress so 

that the employement role results in a compensatory positive 

impact. 

Segre (19 78) examined the relationship of self-concept 

and depression among mothers returning to work or remaining 

at home. The sample consisted of middle aged, educated women 

who had remained as housewives and those who had reentered 

the work world after a period of time spent at home. Working 

women were futher subdivided into two groups: part-time 

returnees and full-time returnees to work. Segre (1978) 

found that marital happiness increased with age for all groups 
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of women, with full time returnees to work expressing the 

least marital happiness. Depression increased for working 

women only when there was still a preschooler at home. 

Additional analyses showed that women employed part-time were 

leading the most satisfying lives, while homemakers manifested 

tendencies toward the denial of problems and defensiveness in 

the face of perceived cultural criticisms. Segre (1978) 

concluded that "The full-timers, although appearing to be 

less dependent on their husbands for self-satisfaction, 

frequently seemed to be angry that this was so... and to 

yearn for a bygone sense of security" (p. 2762A). 

Clearly from a review of the literature (Smith, 1981), 

several studies show that for some mothers maternal employment 

is stress-producing. The factors that lead to such stress-

producing situations are not clearly evident in the studies 

reviewed. In a recent literature review, Smith (1981) has 

directed attention to several possible explanations for the 

findings on maternal employment and stress. One explanation 

refers to the inevitable "role conflicts of allocation" 

(Beckman, 19 78) for the employed mother to the demands of 

family and work. That is, participation in the labor force 

makes demands on the time and energy of a mother, thereby 

creating role overload and restricting the amount of time 

available for child care and household responsibilities. 

A second explanation, referring to the "motherhood 

mandate" (Russo, 1979), may have particular relevance in 
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analyzing research on maternal employment and stress. 

According to Russo (1979), the motherhood mandate (which 

refers to the societal belief that good motherhood is a full-

time, exclusive occupation) of necessity creates conflict 

with other roles, especially that of working. As Russo 

(19 79) has stated: "No matter how well a woman manages 

multiple roles (e.g., mother and worker) she is in violation 

of the motherhood mandate and may face personal feelings of 

guilt and ostracism by family members, peers and others. . . 

Incompatibility with other roles is thus built into society's 

definition of good motherhood" (p. 8). 

Smith (1981) proposes that stress related to maternal 

employment may very well be a by-product of women's attempt 

to carry out the idealized role of saintliness inherent in 

the motherhood mandate. It would seem important then to 

examine the degree of role overload as well as anxiety/guilt 

over the maternal role in an attempt to explore the explana-

tions propagated for maternal stress. 

Role Overload 

Role overload has been viewed in the context of time 

pressure or time demands (Epstein, 19 71; Hall, 1972; Rapoport 

& Rapoport, 1971; Johnson & Johnson, 1977). Most responsibili-

ties for running the home are apparently still assumed by 

women (Keith & Brubaker, 1979; Hill & Stafford, 1980). In a 

recent study, Keith and Schafer (19 80) found that time demands, 
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both in the workplace and home, and the stage in the family 

life cycle influenced the role strain of both sexes. Role 

overload appears to be an important variable to examine in 

order to differentiate the day to day strains experienced by 

multiple role women in contrast to homemakers. 

Guilt/Anxiety Over the Maternal Role 

It is ironic that although the majority of women with 

children under 18 work outside the home, and women with 

children under 6 years of age are the fastest growing segment 

of the female workforce, they are still viewed as deviating 

from the "norm" of full-time motherhood. 

Several studies have explored the relationship between 

maternal employment and orientation to work and maternal roles, 

most commonly focusing on the guilt and anxiety engendered by 

employment (White, 1972; Birnbaum, 1971; Kaley, 1971; Feld, 

1963). Women choosing a dual-career life style may not be 

prepared for the conflicts arising from their deep-rooted 

value systems regarding the maternal role (Gilbert et al., 

1981). Thus, regardless of coping strategy employed, high 

stress and guilt due to role conflict may occur. 

Two-thirds of the professional women sampled by Johnson 

and Johnson (1977) attributed their role conflict to guilt and 

fatigue centering on the maternal role. Several studies have 

found that feelings of inadequacy as a mother were more highly 

correlated with employed mothers (Hoffman & Nye, 1976; Feld, 
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1963; Kliger, 1956) and more particularly with the more 

educated high school and college graduates (Feld, 1963). 

The report of earlier researchers of anxiety and guilt 

feelings on the part of the employed mother prompted White 

(19 72) to assess whether anxiety feelings about child care 

and socialization roles were different from those of house-

wives who leave their children to engage in community 

activities or recreation. A study of 1,092 mothers disclosed 

that anxiety was more prevalent among women who left their 

children with mother substitutes to go to work than among 

mothers who left them to engage in another activity. 

There is some evidence to suggest that maternal anxiety 

is closely related to the evaluation of the mother substitute 

(White, 1972) or child care situation. Almost all of the 

mothers with low anxiety levels (88 percent) reported a "good" 

evaluation of the substitute compared with only 45 percent of 

the high anxiety mothers. Lower anxiety scores were found 

for higher-income families, perhaps because they were able 

to secure better child care services. McCroskey (1980) 

investigated the relationship of job satisfaction, work 

commitment, personal life satisfaction, and social class to 

child care satisfaction. He concluded that child care 

satisfaction was very important to the life satisfaction of 

working mothers. 

The overall findings seem to indicate that although 

guilt and anxiety over the mother role are not limited to 
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employed mothers, these feelings are nevertheless dispro-

portionately experienced. Birnbaum (1971) found that 

nonemployed mothers' anxiety/guilt levels were more similar 

to those of employed mothers if their level of education 

was high and/or they had high aspirations for their children. 

Husband's Level of Emotional Support and Physical Help 

Spouse support has been investigated as an important 

correlate of role conflict and marital strain in multiple 

role women (Gordon & Hall, 1976; Bailyn, 1970; Rapoport & 

Rapoport, 1971). Husbands' attitudes are often crucial 

in determining how content women feel with their employment 

decisions and how readily they are able to satisfy the seem-

ingly incompatible demands on them (Lamb, 1982). When the 

husband is supportive of the wife's desire to work, he is 

likely to assume greater than usual responsibility for 

sharing child and household chores and to be more tolerant 

of the inevitable lapses in the performance of these tasks. 

The importance of the spouse's attitude is further 

documented by Kundsin's (19 76) finding that most of her 

sample of successful women in the sciences attributed a large 

degree of their ability to function professionally to their 

husbands' support. Moreover, the high influence of husbands' 

attitudes on the work of women appears to occur regardless 

of career orientation (Hawley, 1972). 

Empirical research indicates that role strain may be 

significantly alleviated by supportive husbands who share 
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in home management and child care in a highly egalitarian 

marriage (Holohan & Gilbert, 1979; Holstrom, 1973). Hoffman 

(19 79) noted that husbands of employed wives in general are 

more likely to help with the care of children than are 

husbands of nonemployed wives. Overall, the issue of spouse 

support is an important dependent measure as it seems to be 

of critical significance in helping to account for how women 

manage to reconcile work and family roles (Epstein, 1971). 

Marital Satisfaction 

Research on the relationship between maternal employment 

and marital satisfaction is of varying quality and the findings 

are somewhat inconsistent (Lamb, 1982). On the whole, it 

seems that working women tend to be as satisfied, or more 

satisfied than homemakers whereas the husbands of employed 

women tend to be less satisfied than the husbands of unemployed 

women (Glenn, 1975; Moore & Hofferth, 1979). Lamb (1982) 

indicates that there may be a social class difference in that 

working class men may tend to have more conservative attitudes 

so that maternal employment may undermine the husband's 

status and increase the likelihood of role strain in the 

employee/wi fe/mo the r. 

However, studies of middle class families reveal no 

such differences (Hoffman & Nye, 1976). Indeed, when the wife 

enjoys her work and it is a part of her self-esteem, working 

couples may experience greater levels of marital satisfaction 
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than single-earner couples. Adverse effects of role overload 

are likely to be offset, at least in part, by the enhancement 

in self-esteem and by their husbands' assistance and support 

(Lamb, 1982). Attitudinal orientation of husband (Bailyn, 

1970) and role overload of wife (Staines, 1979), defined as 

wishing for domestic help from husband and feeling rushed, 

are important correlates of marital satisfaction in two-

provider families. However, it is important to note that in 

marriages characterized by dissatisfaction, the wife will be 

most likely to perceive a lack of spouse support. Thus a 

two way causal relationship may exist between marital 

satisfaction and perception of spouse support. 

In addition to attitudinal variables, marital satisfaction 

may be related to demographic, family and job characteristics. 

For example, having more children may increase the difficulties 

of managing multiple roles while having greater family income 

would make it possible for couples to hire outside help. 

Unfortunately, very few studies with the exception of Staines 

et al. (1979), for example, have included systematic cross-

sectional evidence on important control variables such as 

family life cycle stage. The present study examines the 

impact of maternal employment on marital satisfaction across 

different family life cycle stages. 

In an examination of role stress on middle class working 

mothers, it seems important to control for the effects of 
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commitment to both motherhood and the work role, time employed 

and psychological resources. The selective importance of 

mothering and working is an important factor influencing the 

role strain and life satisfaction of women (Beckman, 19 78). 

Since persons have only so much time and energy to allot 

among roles, women may feel that part of the price of full-

time employment may be the limiting of parenting interests 

or, alternatively, that parenting demands may mean partial or 

total renouncement of the employment role. 

Previous discussions have assumed that high levels of 

career commitment in women may have negative consequences 

for the marital relationship by creating role conflicts and 

overload (Staines et al., 19 79; Hardesty & Betz, 19 80). 

Gilbert, Holohan and Manning (19 81) have examined the consid-

erable stress that can arise when commitment to both parenting 

and work roles have equal and high salience. Pearlin (19 75) 

found that both high maternal and job involvement are more 

closely associated with maternal conflict among middle class 

than working class mothers. It appears that job and maternal 

roles run the greatest risk of coming into conflict when 

the mother is absorbed in her work and when work is valued 

intrinsically. The problem for the career-oriented woman 

"is not two jobs, but two large ambitions that have trouble 

living together in a home with young children" (Bardwick, 

1971, p. 200). 
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Psychological resources represent the personality 

characteristics that individuals draw upon to withstand 

stress, independent of the particular roles they play 

(Pearlin & Schooler, 1978). Three resources outlined by 

Pearlin and Schooler (1978), those of self-esteem, self-

denigration, and mastery, are controlled for in assessing 

role stress and strain. 

Summary of Literature 

Several conclusions can be drawn from the above review: 

(1) the multiple role pattern of being a paid worker, wife 

and mother is clearly a pattern that is increasing, (2) previous 

research examining the effects of such multiple roles on 

women's psychological well-being is inconsistent, and (3) the 

particular stage of the family life cycle in which the women 

attempt to negotiate both work and family demands may be an 

important factor to examine (Moen, 1982). In this light, 

recent life span orientation literature (Featherman, 19 83) 

has questioned the usefulness of such a concept in research. 

The major purpose of the present study was to examine 

whether employed women at different family life cycle stages 

do in fact experience greater role stress, strain and overload 

(Tobey, 1981; Rapoport, 1976), or whether involvement in multiple 

roles can result in a net gain of psychological well-being 

(Barnett, 19 82; Illfeld & Burnbaum, 1975). Since high levels of 

commitment to work and motherhood could conceivable create 

greater conflict and overload (Holohan & Manning, 19 81) and 
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hence diminish psychological well-being, the role that work 

commitment plays in mediating levels of well-being may be 

important to examine. 

The degree of spouse support and marital satisfaction 

(Lamb, 19 82) should also impact on the psychological well-

being of employed women; this study also examined the roles 

that these constructs play in determining adjustment to 

multiple demands. Full-time employed women and mothers are 

obliged to make alternate day care provisions for their 

children. In addition to experiencing anxiety or concern 

over the quality of care in their absence, (McCroskey, 1980; 

White, 19 72) they may also be vulnerable to feelings of 

guilt as a result of the "motherhood mandate" (Russo, 1979). 

High maternal anxiety and guilt may thus also contribute to 

a sense of diminished psychological well-being. 

The extent to which an individual possesses personal 

and psychological resources (self-esteem and mastery) may 

influence the way in which stress can be withstood (Pearlin 

& Schooler, 1978) . Additional factors which were considered 

important to control in the present study included differences 

in income, maternal age, number of children and length of 

time employed (Moen, 1982; Pearlin & Schooler, 1978; Beckman, 

1978). For instance, women who have been employed full time 

for several years would presumably have had more experience and 

opportunity to adjust to the work role and the later addition 

of a maternal role. 
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A major purpose of the study was to assess the impact 

of multiple roles on women at various stages of the family 

life cycle. The present study examined the effects of two 

independent variables, maternal employment (employed and 

unemployed) and family life cycle stage (age of youngest 

child 0-6 years, 7-12 years and 13-17 years), on the middle 

socioeconomic status woman. 

Primary dependent variables included measures of role 

strain, role stress, role overload and anxiety/guilt. Other 

dependent measures of secondary importance included maternal 

and job commitment, marital satisfaction and husband's level 

of emotional support and physical help in the home. An attempt 

was made to control for the effects of the following (which 

served as covariates): psychological resources, length of time 

employed, differences in income, maternal age, and number of 

children. 

Of primary concern was the question of how women who are 

both wives and mothers are affected by combining work and 

family roles over the family life cycle. The study utilized 

a cross-sectional design and incorporated a mail-out ques-

tionnaire. A control group of nonemployed housewives matched 

by stage of family life cycle was also employed. 

Hypothesis I 

With controls for the effects of time employed, income, 

age and psychological resources, it was hypothesized that 
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full time employment for mothers (in comparison with home-

makers) at all stages of the family life cycle would result 

in significantly greater levels of (a) role overload, (b) 

role strain, (c) role stress, (d) anxiety/guilt over maternal 

role, and (e) job commitment; and lower levels of (f) spouse 

emotional support, and (g) marital satisfaction. 

Hypothesis II 

All mothers of preschool children, whether employed or 

unemployed (relative to those with children aged 6-12 years 

and 13-17 years) , will experience significantly greater 

levels of (a) role overload, (b) role strain, (c) role stress, 

(d) anxiety/guilt over maternal role, and (e) job commitment; 

and lower levels of (f) spouse emotional support, and (g) 

marital satisfaction. 

Hypothesis III 

There will be an interaction between employment status 

and family life cycle with employed mothers of the youngest 

age group of children (birth to preschool) experiencing the 

greatest level of (a) role overload, (b) role strain, (c) role 

stress, (d) guilt/anxiety over maternal role, and (e) job 

commitment; and lower levels of (f) marital satisfaction, and 

(g) spouse emotional support. 

Method 

Subjects 

A research design incorporating a mailed questionnaire 

was employed. One hundred and thirty four subjects were 
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sampled from two different populations, employed mothers 

(full-time and part-time) and unemployed mothers. All subjects 

were informed of the nature of the study and participated on 

a voluntary basis. 

Design and Procedure 

The design of the study was a 3 X 3 (employment X family 

life cycle stage) factorial design. Six groups were formed 

from the sample. The following general criteria were used 

for inclusion in all groups: (a) Caucasian, middle to upper 

socioeconomic group determined by gross income (Scanzoni, 

19 78); (b) currently has intact marriage and lives with spouse 

under same roof; (c) the couple has at least one child younger 

than 17 years; and (d) the wife has had some higher education 

(college). Three full-time employed wife and mother groups 

included wives currently married and employed full-time (at 

least 35 hours per week) whose spouses were currently 

employed. Three unemployed homemaker and mother groups 

included women currently married, but not employed, whose 

spouses were currently employed. A third category of women 

employed part-time (less than 25 hours per week) was added 

to analyze the data obtained from those who fitted this 

category. The three employment by family life cycle groups 

were derived from mothers employed in professions, business 

and universities, as well as through day care centers, 

elementary and high schools. 
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The stage of the family life cycle was defined by the age 

of the youngest child in the family. The groups were derived 

according to Lopata's (1966) categories and definitions: 

group 1, the peak stage (Lopata, 1966), is represented as the 

period in which the family's youngest child is currently 

preschool age and younger; group 2, the full house plateau 

(Lopata, 1966), starts when the youngest child enters school 

and ends when the first child leaves home (mothers in this 

group typically have children ranging in age from 6 to 17 

years). Since the latter group encompassed such a broad 

developmental range, it was further subdivided into two groups 

of different developmental periods. Hence, for the purposes 

of the present study, group 2 represented mothers whose 

youngest child was between six to twelve years. Group 3 

consisted of mothers whose youngest child was between thirteen 

and seventeen years. Thus the three groups of mothers 

employed full-time at each phase of the family life cycle 

included sample 1, employed mothers whose youngest child 

was 0-6 years; sample 2, employed mothers whose youngest 

child was 7-12 years; and sample 3, employed mothers whose 

youngest child was 13-17 years. 

The remaining three sample groups of unemployed mothers 

matched by family life cycle stage were recruited from sources 

such as church, community groups and Mother's Day Out Programs, 

The latter three groups included sample 4, unemployed mothers 

whose youngest child was 0-6 years; sample 5, unemployed 
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mothers whose youngest child was 7-12 years; and sample 6, 

unemployed mothers whose youngest child was 13-17 years. 

Those women who fitted the criteria for part-time 

employment were subdivided into three groups including 

sample 7, youngest child was 0-6 years; sample 8, youngest 

child was 7-12 years; and sample 9, youngest child was 13-17 

years. Detailed demographic characteristics of subjects in 

the total sample are included in Table 6 in Appendix C. A 

total of 230 questionnaires were distributed with a return 

rate of 5 8 percent. Six questionnaires were unusable since 

they were either incomplete or did not fit the criteria 

delineated. A total sample of 12 8 participants included 60 

full-time employed mothers, 45 unemployed mothers and 23 

mothers employed part-time. The data in Table 6 clearly 

illustrate that the sample from which the data was derived 

included a highly educated, high income and mostly profes-

sional group of women. 

Instruments 

The questionnaire consisted of the following (administered 

in fixed order): demographic variables of age, employment 

status, length of employment, age of children, religion, 

occupation, educational level, income, reason for working, 

satisfaction with child care and domestic help. In addition, 

the following scales were employed: Structure of Coping 

Scale (Pearlin, 1978), Work Commitment Scale (Westhoff, Potter, 



28 

Sagi & Mishler, 1961), Dyadic Satisfaction subscale of the 

Dyadic Adjustment Scale (Spanier, 1976), White's Index of 

Anxiety over the Maternal Role (White, 19 72), and likert-type 

rating scales measuring role overload (Pearlin, 19 75), maternal 

commitment, husband's level of emotional support, and 

physical participation in the household. 

Structure of Coping Scale 

Role strain and role stress. Role strain is defined as 

current social strains in terms of conditions of daily social 

roles which are generally considered to be problematic or 

undesirable (Pearlin & Schooler, 1978; Illfeld, 1977). The 

reported experience of emotional upset arising within the 

multiple roles that women encounter—marital, parental, 

occupational, and financial—were considered as sources of 

role strain. 

Role stress is differentiated from role strain since it 

is viewed as a response to strain. Role stress may be defined 

as "a condition of tension within an individual which occurs 

as a response to one or more stressors" (Croog, 1970). 

The Structure of Coping Scale (Pearlin & Schooler, 19 78) 

was used to assess role stress, role strain and psychological 

resources. The Structure of Coping interview schedule was 

formulated from 2300 interviews of people aged 18-65. It is 

a self-report instrument that measures respondent's perceptions 

of potential life strains in major social roles, as well as 

emotional stresses and the extent to which symptoms of depression 

and anxiety are experienced. 
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The scale is designed to measure role strain and role 

stress in the areas of marriage, parenting, occupation and 

household economics. Those items selected for use in the 

questionnaire had factor loadings in the range of .60 to 

. 83. 

Composed of 31 items, the role stress scale asks subjects 

to indicate on a 4 point Likert scale how bothered, tense and 

frustrated subjects may feel in situations involving parenting, 

occupation, hosehold finances and marriage. Subjects selected 

one of the following for each item: none at all, somewhat, 

only a little and very. 

Composed of 28 items, the role strain scale asks subjects 

to indicate the extent of their agreement on a 5 point Likert 

scale (strongly disagree to strongly agree) on potential 

strains which may be experienced in parenting, marriage, 

finance and occupation. 

Psychological resources are the personality character-

istics that people draw upon to help them withstand threats 

posed by events and objects in their environment (Pearlin & 

Schooler, 1978). These resources can act as barriers to 

the consequences of social strain. Three resources, self 

esteem, delf denigration, and mastery, were measured 

from a modified version of the Structure of Coping Scale 

(Pearlin & Schooler, 1978). Self esteem refers to positive-

ness of one's attitude toward oneself and is a factor measured 
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by items in the Rosenberg (1965) scale. Self denigration is 

an independent factor derived from the original pool of 

items (Pearlin & Schooler, 19 78) and indicates the extent 

to which one holds negative attitudes toward oneself. 

Mastery was assessed by a measure constructed by Pearlin and 

Schooler (1978). It concerns the extent to which one regards 

one's life chances as being under one's own control in 

contrast to being fatalistically ruled. Fourteen items 

assessing mastery, self esteem and self denigration were 

uses. Subjects were asked to respond on a 5-point Likert 

scale (from strongly agree to strongly disagree). Scores 

ranged from 14 to 70, with higher scores indicating higher 

levels of psychological resources. Since the Structure of 

Coping Scale is experimental, no validity or reliability 

data were available at the time of the study (Pearlin, 1978). 

Dyadic Satisfaction Subscale (DSS) 

Marital satisfaction refers to the degree of satisfac-

tion with the marital relationship. It was measured using 

a 10 item scale for marital satisfaction from the Dyadic 

Adjustment Scale (Spanier, 1976). Item responses were 

obtained using a 6 category Likert scale and were scored 

such that higher scores indicated higher levels of marital 

satisfaction. The DSS consists of eight 5-point Likert 

items in which subjects responses ranged from "all the time" 

to "never." Of the remaining two items, one is a 7-point 

Likert Item which asks subjects to rate their overall degree 
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of satisfaction in the relationship from "perfect" to 

"extremely unhappy." The remaining item, a 6-point Likert 

item, asks respondents to indicate their degree of commitment 

to making their relationship successful. Spanier (19 76) 

reports validity and reliability coefficient for the Dyadic 

Adjustment Scale of .87 and .96, respectively. In addition, 

the author reports a reliability coefficient of .94 for the 

DSS. Scores on the DSS range from 8 to 51 with higher scores 

indicating higher levels of Dyadic satisfaction and commitment. 

White's Index of Anxiety Over the Maternal Role 

White's (19 72) Index consists of six items which ask 

subjects to indicate how they feel when they are outside 

the home and away from their children by using categories 

ranging from "greatly disturbed" to "never disturbed." The 

scale yields scores from 5 to 25 with higher scores 

indicating higher levels of maternal anxiety caused by the 

mother's absence from the home as well as the concern over 

the care her children receive in her absence. Since the 

scale was used experimentally, reliability and validity 

coefficients of the scale have not been reported (White, 1972). 

Four items (developed by the present author) were included 

to assess maternal guilt in which subjects responded on a 

5-point Likert scale. Scores ranged from 4 to 20 with higher 

scores indicating higher levels of maternal guilt. 
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Role Overload Scale 

Role overload refers to the experience of time pressure 

or "role conflicts of time allocation to family and work" 

(Goode, 1960) . Role overload may occur when the role 

incumbent is expected to engage in several role behaviors, 

all of which may be mutually compatible in the abstract, 

within too short a time period (Van Sell, Brief & Schuler, 

19 81) . It specifically refers to the strain that arises 

from having too much to do in too short a space of time. 

Role overload was measured by means of a 5-point Likert 

rating scale which included several items adapted from 

(Pearlin (1974) and some items from an exploratory scale 

(based on a knowledge of the literature) developed by the 

present author. The scale consists of nine items which ask 

subjects to indicate their responses from categories ranging 

from "strongly agree" to "strongly disagree". Scores ranged 

from 9 to 45 with higher scores indicating higher levels of 

role overload. 

Commitment to Work and Maternal Roles 

Commitment to work was measured by means of seven 

items taken from a summated rating scale developed by 

Westhoff, Potter, Sagi and Mishler (1961). An alpha coeffi-

cient of .82 was calculated with the sample of Westhoff et al. 

(1961) . The scale consists of eight items which ask subjects 

to respond on a 5-point Likert scale from "strongly agree" to 
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"strongly disagree". Scores ranged from 8 to 40 with higher 

scores indicating higher commitment to work. 

Commitment to the maternal role was assessed by 

means of six items on the same 5-point Likert rating scale 

developed experimentally by the author, based on a knowledge 

of the literature. Scores ranged from 6 to 30 with higher 

scores indicating higher commitment to motherhood. 

Husband's level of emotional support and physical 

participation. Husband's support in the household is defined 

in terms of (a) perceived attitude of emotional supportiveness 

to wife's current work role and (b) extent of physical aid 

with household chores and participation in child care and 

child-rearing. This dependent variable was assessed by ten 

items on an exploratory 5-point Likert rating scale developed 

from a knowledge of the literature by the present author. 

Response categories ranged from "strongly agree" to "strongly 

disagree". Scores ranged from 10 to 50 with higher scores 

indicating higher levels of spouse support. 

The Minnesota Multiphasic Personality Inventory Lie Scale 

(MMPI Lie Scale) 

The MMPI Lie Scale was included in the questionnaire to 

assess the extent of participants denial and willingness 

to endorse various items. The Lie scale from the Minnesota 

Multiphasic Personality Inventory is composed of 15 items 

which ask subjects to indicate "true" or "false" responses 

to opinions and behaviors which, while valued in our culture, 
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are actually found in only the most conscientious of indivi-

duals, if at all. The 15 items of the MMPI Lie Scale are 

scored in the false direction. The scale attempts to 

identify a response style in which individuals may tend to 

cover up and deny undesirable personal faults or attempts 

to "look good" by choosing the response that is more 

socially acceptable. The mean raw score for the MMPI Lie 

Scale is nearly 0 and the modal score is 4 (Duckworth, 

1979). Test-retest reliability coefficients have ranged 

from .62 to .81 depending on the sample tested (Dahlstrom 

& Welch, 19 60). 

Statistical Procedures 

A 3 X 3 analysis of covariance was used to examine 

differences in psychological well-being between mothers 

employed full-time, part-time and unemployed at three stages 

of the family life cycle (those mothers with the youngest 

child belonging in the categories 0-6 years, 7-12 years and 

13-17 years) as well as potential interactions between these 

two factors (Winer, 19 71). Covariates included psychological 

resources, differences in income, maternal age and length of 

time employed. The literature has documented the importance 

of psychological resources (Pearlin & Schooler, 1978), 

differences in income (Beckman, 1978), maternal age (Smith, 

19 81), and length of time employed (Moen, 19 82), as important 

factors impacting the adjustment of women to multiple roles. 
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Two analyses of covariance were performed on the data using 

family life cycle stage as defined by (a) age of youngest 

child and (b) age of oldest child. Family life cycle stage 

has been defined in the literature by age of the youngest 

child and by the age of the oldest child (Hall, 1972; Lopata, 

1966). Both definitions of family life cycle stage were 

included in the analysis for exploratory purposes. Two 

additional analyses of covariance were conducted using (a) 

conflict level (defined via work versus maternal commitment 

scores) by family life cycle stage and (b) employment status 

by family life cycle by when the women first started work in 

terms of the age and demands of the youngest child. Explora-

tory correlational analysis were also conducted. Post hoc 

analysis for conflict level between work and maternal roles 

was introduced as a more useful specific construct in place 

of the more general variable of maternal employment. The 

additional analysis for when the woman first started work 

was introduced for exploratory purposes. 

Results 

Table 1 (Appendix A) presents the descriptive statistics 

for major dependent measures; means, standard deviations and 

ranges are presented for mothers according to their employ-

ment status: employed full-time, part-time, and unemployed. 

Three hypotheses were tested utilizing a 3 X 3 analysis of 

covariance. The minimum cell size for all analysis was 

7 and cell size varied from 7 to 24, with the average being 
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between 14 and 18 subjects per cell. The first hypothesis 

predicted a main effect for employment status in which three 

levels of employment status (full-time, part-time, unemployed) 

and three levels of family life cycle (mothers of youngest 

child aged 0-6 years, 7-12 years and 13-17 years) were 

utilized. The second hypothesis predicted a main effect for 

family life cycle since mothers of preschool aged children 

were expected to experience lowest levels of psychological 

well-being. The third hypothesis predicted an interaction 

between employment status (full-time employed) and family 

life cycle stage (mothers of preschool children) since these 

mothers were expected to experience the lowest level of 

psychological well-being. 

The first question of the study addressed the issue 

of whether work status impacts upon the psychological well-

being of a woman combining family and career. The first 

hypothesis predicted that full-time employment for mothers 

at all stages of the family life cycle would result in 

significantly greater levels of role overload, role strain, 

role stress, job commitment, anxiety and guilt over the 

maternal role. Lower levels of marital satisfaction and 

spouse emotional support were hypothesized for all full-

time employed mothers regardless of family life cycle stage. 

Multivariate analysis of covariance (with income, age, time 

employed, and psychological resources as covariates), 

indicated a highly significant effect for work status 
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—2,34 = 2*^' P < *01). Post hoc univariate analyses produced 

significant effects for role overload, (F2 ^ = 13.8, p < .01), 

occupational strain (£2 7 4 = 12.9, p < .01) and commitment 

to work (£2,74 = 7*4' E < *01)• Marginally significant effects 

were obtained for financial stress and spouse support. Thus, 

full-time employment for mothers regardless of family life 

cycle stage was positively (jd < .01) associated with signifi-

cantly increased levels of role overload, occupational strain, 

job commitment and to a lesser extent, increased levels of 

financial stress and spouse support. Portions of the first 

hypothesis were thus supported. 

Table 2 presents the adjusted means for dependent measures 

reaching significance for all three levels of employment status. 

An examination of the data presented (via post hoc tests) 

clearly indicates that full-time employed women experience the 

greatest level of role overload and higher levels of occupa-

tional strain and job commitment. Financial stress, occupational 

strain and spouse support was least for unemployed women. Post 

hoc Newman-Keuls tests (Appendix D, Table 7) suggested that at 

least one of the groups was significantly diferent (£ < .05) 

from the others for the following variables: occupational 

strain, role overload, spouse support and job commitment. 

The second hypothesis predicted a main effect for family 

life cycle, since mothers of preschool aged children (irrespec-

tive of work status) were expected to experience significantly 

greater levels of role overload, role strain, role stress and 
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Table 2 

Adjusted Means for Dependent Measures Reaching 
Significance for Three Levels of Employment Status 

Variable 
Full-Time 
Employed 

Employment Status 
Unemployed Part-Time 

Employed 

Role Overload 33.4 25.6 24.0 

Financial Stress 24.0 15.2 26. 4 

Occupational Strain 19. 7 12. 2 17.7 

Spouse Support for 
Wife's Employment 19. 8 14.2 17. 8 

Commitment to Work 21.4 18.5 19.1 

maternal anxiety. Lower levels of spouse support and marital 

satisfaction were also hypothesized for mothers at this 

particular family life cycle stage. 

Two separate multivariate analyses of covariance were 

conducted for family life cycle defined according to first, 

the age of the youngest child, and second in relation to the 

age of the oldest child. Both analyses were used since family 

life cycle stage has been alternatively defined in the litera-

ture (Hall, 1972; Lopata, 1966; Moen, 1982). No significant 

multivariate effects for family life cycle were obtained for 

mothers of preschool children defined according to the age 

of the oldest child. Similarly, no significant effects were 

yielded for mothers of preschool children defined according 

to the age of the youngest child. Consequently, the second 

hypothesis was rejected. 



39 

The third hypothesis predicted an interaction between 

employment status and family life cycle. Full-time employed 

mothers of the youngest children (birth to 6 years) were 

expected to experience the greatest degree of role overload, 

role strain, role stress, job commitment and maternal anxiety 

and guilt. Lowest levels of marital satisfaction and spouse 

emotional support were also hypothesized for this group. 

Multivariate analysis of covariance yielded a nonsignificant 

interaction for the analysis of work status by family life 

cycle stage defined by the age of the oldest child. Similarly, 

nonsignificant interaction effects were obtained for the 

analysis of work status by family life cycle defined by the 

age of the youngest child. Since interaction effects at the 

multivariate level for work status and family life cycle were 

nonsignificant, the third hypothesis was rejected. 

Based on a consideration of the independent variables in 

the present study, the probability arose that employment status 

per se, as it interacts with family life cycle stage, may be 

too general as an independent variable in the assessment of the 

relationship of maternal employment and psychological well-

being. Thus the concept of conflict level was advanced as 

a more specific dimension to utilize in analyzing the impact 

of combining employment and parenting. Levels of conflict 

were defined in terms of commitment to motherhood as opposed 

to commitment to work. Previous research (Gilbert, Holohan & 

Manning, 19 81; Pearlin, 1975) suggests that equally high levels 

of commitment to both motherhood and career represented the 
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greatest degree of conflict. Intermediate levels of conflict 

were represented by high commitment to career and low commit-

ment to motherhood or high commitment to motherhood and low 

commitment to career. Low levels of conflict were represented 

by equally low levels of commitment to both motherhood and 

career. Thus, four levels of conflict were utilized. 

Two supplementary 4(conflict level) X 3(employment status) 

X 3(family life cycle) analyses of covariance were conducted 

to examine the effects of conflict level as defined above 

(high, 2 levels of intermediate and low), work status (full-

time, part-time, unemployed) and family life cycle stage 

(mothers of children 0-6 years, 7-12 years, and 13-17 years). 

One analysis defined family life cycle stage by the age of 

the youngest child. A second analysis defined family life 

cycle stage by the age of the oldest child. Both of the 

three way analyses for conflict level, work status and family 

life cycle stage yielded no significant interaction effects. 

Second order interaction effects for conflict level by 

family life cycle according to the oldest child, were also 

nonsignificant. Similarly, second-order effects for work 

status by conflict were also nonsignificant. However, a 

significant multivariate main effect for conflict (F̂  g = 

1.57, p < .05) was obtained. Post hoc univariate analyses 

produced significant effects for work stress (F = 3.93, 
o / 4 / 

p < .01), and role overload (F̂  4 7 = 3.27, p < .05). In 

addition, the following variables marginally approached 
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significance: occupational Strain (F = 2.78, p < .06) 
j f 4 / — 

and parental strain (F3/47 = 2.43, p < .07). Post hoc Newman-

Keuls Tests (Appendix Df Table 8) suggested that at least one 

of the groups was significantly different (p < .05) from the 

others for the following variables: occupational strain, role 

overload, spouse support and job commitment. 

Table 3 illustrates the adjusted means for dependent 

measures reaching and approaching significance for all four 

levels of conflict. 

Table 3 

Adjusted Means for Dependent Measures Reaching 
Significance and Marginally Significant 

for All Four Levels of Conflict 

Variable 1 
Conflict 
2 

Level 
3 4 

Occupational Stress 14. 9 13.4 16.4 16. 6 

Role Overload 28. 7 28.5 32.0 28. 1 

Occupational Strain 18. 2 18.3 18.0 11. 0 

Parental Strain 39. 2 48.3 39.1 39. 0 

Note. 1 = High commitment to work and motherhood. 

2 = High commitment to work, low commitment to motherhood. 

3 = High commitment to motherhood, low commitment to work. 

4 = Low commitment to work, low commitment to motherhood. 

Occupational stress was highest for those women with a 

low commitment to work and a high commitment to motherhood, 

and those women with a low commitment to both work and 
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motherhood. Thus those women with a high commitment to work 

experienced the least occupational stress. It is possible 

that occupational stress may have been underreported since 

the MMPI Lie Scale was negatively associated with occupational 

stress. Similarly, occupational strain was least for those 

women with a low commitment to both work and parenting. Role 

overload was clearly highest for those women with a high 

commitment to motherhood and a low commitment to work. 

Parental strain was greatest for those women with a high 

commitment to work and a low commitment to motherhood. 

Contrary to expectation, the group of women with equally 

high commitment to both work and parenting did not present the 

highest levels of role overload, occupational strain, parental 

strain or occupational stress in relation to the other groups. 

It is possible that a high commitment to both work and 

parenting may innoculate the individual against experiencing 

stress. The other possibility is that this group of women 

may have underreported experiencing role stress and strain 

(refer to correlational data with MMPI Lie Scale). 

The intermediate level of conflict (groups 3 and 4), 

that is, the groups with a high commitment to one orientation 

versus another, reported experiencing the greatest difficulty; 

parental and occupational strain was greatest for those women 

with a high commitment to work and a low commitment to 

parenting; role overload was greatest for the group with a 

high commitment to motherhood and a low commitment to work. 
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The issue of when a woman first begins full-time work 

in relation to her family life cycle stage (defined by the 

age of the youngest child), appeared important in further 

exploring the role that the family life cycle plays. The 

demands made on a working mother would presumably differ 

depending on the age of her child or children when she 

returns to full-time employment. Two supplementary analyses 

were conducted which included the stage when the woman first 

returned to work defined by (a) the age of the youngest 

child and (b) the age of the oldest child. 

The supplementary 4 (levels of when woman first returned 

to work) X 3(family life cycle) X 2(full-time and part-time 

employed) analysis of covariance were limited to full-time 

and part-time employed women (N = 83; full-time = 60, part-

time = 2 3) . The four levels of when the woman first returned 

to work was defined according to the age levels of the 

youngest child in the family; level 1 (younger than 12 months), 

level 2 (1-3 years), level 3 (3-6 years) and level 4 (6 years 

and older) . 

For family life cycle (defined by the youngest child), 

third order interaction effects for work status by category 

of the youngest child by when the woman first returned to 

work after having children were nonsignificant. Similarly, 

third order interaction effects for family life cycle 

according to the oldest child were also nonsignificant. 

Second order interaction effects for the category of the 
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youngest child by when the woman first returned to work were 

also nonsignificant. Similarly, the analyses of work status 

by when the woman first returned to work and work status by 

category of youngest child yielded nonsignificant interaction 

effects. Main effects for when the woman first returned to 

work and category of the youngest child were also nonsignificant. 

In the analysis for family life cycle defined by the age 

of the oldest child, results were similarly replicated with 

the following exception: a main effect was obtained for when 

the woman first returned to work in relation to the age of 

the oldest child (F = 1.49, p < .05). Post hoc univariate 

analysis of covariance yielded significant effects for occupa-

tional strain (F̂  43 = 44, p < .01) and financial strain (F̂  43 

= 2.83, p < .05). Marginally significant effects were approached 

for marital satisfaction (F = 2.55, p < .06). 
~ 3,43 ~ 

Contrary to expectation, the issue of when a woman first 

returns to work does not appear to have an impact when family 

life cycle is defined by the age of the youngest child. 

However, when family life cycle stage is defined by the age 

of the oldest child, a main effect was obtained for the 

analysis of when a woman first returned to work. Table 4 

presents the adjusted means for univariate dependent measures 

reaching significance. Post hoc Newman-Keuls Tests (Appendix D, 

Table 9) suggested that at least one of the groups was signifi-

cantly different (p < .05) from the others for the following 

variables: occupational strain, financial strain and marital 

satisfaction. 
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Table 4 

Adjusted Means for Dependent Measures Reaching 
Significance in Relation to Family Life Cycle Stage 

(Defined by the Oldest Child) and When a 
Woman First Returned to Work 

When Woman First Returned to Employment 
Level 1 Level 2 Level 3 Level 4 

Variable (0-12 months) (1-3 years) (3-6 years) (6+ years) 

Occupational 

Strain 18.97 24.01 23.1 15.81 

Financial 

Strain 8.70 10.25 9.61 8.70 

Marital 
Satisfaction 32.53 32.44 28.93 35.31 

It is likely that for the analysis of family life cycle 

defined by the oldest child, the oldest child at this point 

would most likely be the only child. The family most defin-

itely would have had fewer children at this stage, been less 

experienced with child rearing and probably had less financial 

resources so that the mother was forced to go to work. 

For the analysis of family life cycle defined by the 

age of the youngest child, the family would at that stage 

most likely have older children who could be of some assistance 

to younger ones in child care. It is also likely that finan-

cial resources may have increased substantially. 

Occupational and financial strain was greatest for women 

who returned to work when their oldest child was between one 

and six years old. Occupational strain was least for those 
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women who returned to work after their child was 6 years old 

and older. Marital satisfaction was greatest for those women 

returning to work when their oldest child was above 6 years, 

whereas marital satisfaction was least when women returned to 

work when their child was between 3 and 6 years old. 

A Pearson-product correlational matrix in addition to 

normative data on dependent measures for the sample as a 

whole, has been included in Table 5 (Appendix B). in order 

to explore the extent to which women in the sample were 

defensive with respect to how they viewed their work and 

parental roles, correlations between the Minnesota Multiphasic 

Personality Inventory Lie Scale and the major dependent 

variables were computed. 

The Lie scale was negatively associated with occupational 

stress (r = -.21, p < .01), parental stress (r = -.18, p < .05), 

maternal guilt (r = -.19, p < .05), maternal anxiety (r = -.15, 

p < .05), self-denigration (r = -.15, p < .05) and role over-

load (r — —.20, p < .01). The Lie scale was positively 

associated with mastery (r = .18, p < .05), self esteem 

(r = .18, p < .05) and maternal commitment (r = .15, p < .05). 

Disscussion 

The present study addressed the question of the extent 

to which maternal employment outside of the home and the 

role conflict associated with combining full—time employment 

and family pursuits would impact on the psychological well-

being and marital satisfaction of middle class, currently 
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married mothers at three stages of the family life cycle. 

The study was conducted by comparing self-report measures 

of indices of psychological well-being of mothers who were 

unemployed with mothers employed full-time and part-time 

outside of the home. Three hypothesis were investigated. 

The first hypothesis, which predicted that full-time 

employed mothers at all stages of the family life cycle, 

would experience significantly greater levels of role 

overload, role strain, role stress, job commitment and 

anxiety and guilt over the maternal role, was partially 

supported. Full-time employment for middle-income mothers, 

regardless of family life cycle stage, was positively 

associated with increased role overload, occupational strain 

and job commitment. Full-time employment was not associated 

with lower levels of spouse support as was initially hypothe-

sized. Instead, full-time employed mothers endorsed receiving 

higher levels of spouse support in comparison with homemakers. 

The high level of reported spouse support may have 

permitted full-time employed women to better cope with the 

role conflicts associated with combining work and children. 

From an examination of the data on conflict level and family 

life cycle, it is clear that those women with the least 

discrepancy, that is, with equally high levels of commitment 

to work and parenting (approach-approach) or equally low 

commitment to both work and parenting (avoidance-avoidance) , 

reported experiencing the least difficulty or stress. In 
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contrast, those women with the greatest discrepancy, that is, 

with a high commitment to one orientation versus a low 

commitment to the other (approach-avoidance), reported 

experiencing the greatest stress. 

The post hoc analysis of the conflict level experienced 

between commitment to work and commitment to parenting 

indicated that women with the highest discrepancy in commit-

ment levels (high-low, low-high) experienced the greatest 

degree of role overload and parental strainj The exploratory 

post hoc analysis of the results in terms of when a woman 

first returns to work in relation to the age of her child(ren) 

provides further support for the observation that the present 

sample may represent a cohort struggling with conflicting 

expectations regarding full-time employment (traditional versus 

feminist values). Marital satisfaction was least when women 

returned to work when their oldest child was between 3-6 

years old in contrast with those women who returned to work 

when their child was at least six years old. The latter group 

reported experiencing the highest level of marital satisfac-

tion. It is probable that being able to send a child off to 

school at six years old may enable a woman to rationalize 

her working and she may thus experience less societal pressure 

to remain at home. 

Another explanation for the partial support of the first 

hypothesis could be that the findings are an artifact of the 

socioeconomic status of the sample. An examination of the 
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demographic characteristics of the sample (Table 6, Appendix 

C) makes it clear that the present sample is a highly homo-

genous group of middle to upper socioeconomic status 

individuals who share the following characteristics: high 

income ($45,000 and above), high educational level (college 

and graduate), high level of spouse support and mostly 

professional occupation. It is possible that a very different 

picture would emerge if employed women in the lower socio-

economic group were examined. The findings in the present 

study are consistent with the literature (Warr & Parry, 1982; 

Haynes, 1978), which indicates that while middle income, 

full-time employed women experienced increased role overload 

(Haw, 1982; Johnson & Johnson, 1977), they demonstrate fewer 

psychiatric symptoms such as depression (Gove & Geerken, 

1977; Radloff, 19 75; Rosenfeld, 1980) than do housewives. 

A number of studies examining employment status and 

depressed mood have recorded significant associations of 

increased depressed mood for working class, but not middle 

class women (Warr & Parry, 1982). Moreover, Haynes et al. 

(19 78) have found an excess risk of coronary heart disease 

only among working mothers who were married to blue collar 

workers. This suggests a complex interrelationship among 

the following variables: the necessity to work, family 

responsibilities, attitudes, life styles and job conditions. 



50 

The absence of a significant difference in role strain, 

role stress, role overload, maternal anxiety and marital 

satisfaction for mothers of preschool children in comparison 

with mothers of children aged 6 to 17 years may also be 

explained by the selective nature of the sample. As noted 

earlier, the sample in general resembles most closely an upper 

socioeconomic group which has access to both financial and 

physical resources (child care, domestic help). It is 

highly likely that much of the psychological strain and 

demands associated with rearing preschool children (irres-

pective of employment) may be alleviated by access to 

resources which serve as a buffer against stress. The 

importance of social resources has been emphasized recently 

(Roberts, Roberts & Stevenson, 1982; Warr & Parry, 1982). 

Roberts et al. (19 82) found that extent of social contact 

was the only significant predictor of psychiatric morbidity 

among women when marital status and employment status were 

controlled simultaneously. Increasing evidence has been 

presented regarding the role of social support provided by 

friends, relatives and confidantes in relation to psychiatric 

morbidity (Mueller, 1980; Lin et al., 1979; Pearlin & Johnson, 

1977; Lowenthal & Haven, 1968). For example, Pearlin and 

Johnson (19 77) report that in their study, social isolation 

was one of the significant predictors of depression among 

several variables which included economic hardship, parental 

responsibility and marital status. 
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The relationship between employment status, family life 

cycle stage and psychological well-being appears to be very 

complex. Future research in this area needs to evaluate the 

role of social support in mediating the psychological well-

being of women combining family and career. The presence 

of significant correlations with the lie scale lends support 

to the existence of a more complex relationship between 

employment status and psychological well-being. For example, 

the responses from the women in the present sample indicated 

a defensive response style in which positive attributes such 

as mastery and self-esteem were overreported. However, there 

was a tendency to underreport difficulties such as occupational 

and parental stress, maternal anxiety and guilt, and self-

denigration. It is possible that the results obtained may 

have been very different if the respondents would have made 

use of a less defensive style of responding. The tendency 

to underreport role overload, maternal anxiety and guilt, 

maternal commitment, parental stress and occupational strain 

indicates the existence of a complex interrelationahip which 

requires further examination. It is likely that projective 

assessment as opposed to self report instruments may tap more 

clearly and accurately the relationship between such variables. 

In addition to the selectivity of the sample, an addi-

tional factor which may explain the absence of an observed 

differential effect for mothers of preschool children 
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(irrespective of employment status) may be the use of the 

concept of the family life cycle stage. This concept defined 

by the chronological age of the children in the family did 

not appear to be useful in the present study. The traditional 

means of defining the family life cycle by the chronological 

age of the youngest or oldest child may not be as meaningful 

as a more contextual and dialectical life span approach 

(Baltes, 1973). For instance, an examination of an indivi-

dual's perception of the demands made by family and by 

employment and the conflict that may arise over competing 

demands may be a more useful approach in evaluating how 

women combine family and work. Thus the use of the concept 

of conflict level as a dialectical construct may represent 

a more meaningful approach than the use of the age specific 

developmental model of the family life cycle stage (Featherman, 

1983) . 

Such a life span orientation emphasizes the variability 

across persons in the temporal course and consequences of 

biological, psychological, social and historical events. 

It also directs attention to how changes in the societal 

and cultural contexts continually alter the situations in 

which successive generations and cohorts live. (Featherman, 

1983). Future research in the area of dual career life 

styles may more fruitfully benefit from a life span 

developmental approach with the focus on multiply determined 

qualitative and quantitative processes over time. 
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The absence of support for the third hypothesis may also 

be attributed to the factor of social and financial resources. 

Employed mothers of preschool children did not demonstrate 

as expected, significantly higher levels of role overload, 

psychological stress and strain, or significantly lower 

levels of marital satisfaction and spouse emotional support. 

Instead, full-time employed mothers of preschool children 

reported a higher degree of marital satisfaction and spouse 

support than the unemployed group. It is clear that spouse 

support may be an important resource in mediating the stresses 

and demands involved in combining work and rearing children. 

A highly supportive spouse would be more likely to take 

responsibility in alleviating some of the burdens of household 

tasks and child care. 

Another factor which could explain why employed mothers 

of preschool children did not demonstrate significantly 

greater psychological distress than other groups is the 

high level of satisfaction reported for child care services 

they had procured. In sum, the abundant level of both 

financial and psychological resources (spouse support, 

marital satisfaction, access to high guality child care 

services) in the present sample may have reduced many of 

the stresses and strains for this particular group. This 

explanation is consistent with research in the literature 

which indicates that satisfaction with child care services 
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and spouse emotional support are crucial to a working woman's 

life satisfaction and psychological well-being (McCroskey, 

1980; White, 1972). 

The present sample in general is representative of a 

highly motivated group of individuals. The majority of 

women reported that their prime motivation for work was 

"a need for accomplishment" and "income problems." Since 

the majority o£ participants were affluent, the endorsement 

of "income problems" could be reinterpreted to indicate 

the desire to provide additional quality and quantity rather 

than presupposing financial difficulites for the majority 

of the sample. In sum, the sample represented a select 

homogenous, upper socioeconomic group of women who indicated 

that they were self-actualized in their choice to work as 

opposed to being forced to work for financial reasons. 

The psychological and financial resources characteristic 

of the sample may explain the lack of support for the latter 

two hypotheses. Yet, even though psychological and financial 

resources may contribute in alleviating some of the strains 

associated with combining work and child rearing, it is 

evident that women in the present sample appeared to 

experience more psychological stress and strain than they 

were willing to endorse. An examination of the correlations 

of dependent measures with the Lie Scale of the MMPI (Table 5, 

Appendix B) and the conflict data supports this observation. 

The women in the present sample, as noted earlier, tended to 



55 

underreport on highly pertinent and relevant measures such 

as maternal anxiety, maternal guilt, role overload, parental 

and occupational stress. In addition, there was a tendency 

to overreport more positively on measures such as mastery, 

self-esteem and maternal commitment which suggests that the 

respondents may have denied many difficulties in an attempt 

to present a favorable image of good adjustment to combining 

dual roles. 

The post hoc exploratory analysis of the results using 

the construct of conflict level (between commitment to work 

and commitment to parenting) adds further support to this 

argument. The analysis of covariance for conflict level 

by family life cycle for employed women demonstrated that 

women who experienced high levels of conflict and a 

discrepancy between commitment to work and parenting 

reported significantly high levels of work stress and role 

overload, and marginally significant parental and occupa-

tional strain. Women with a high commitment to work and 

low commitment to parenting demonstrated the highest level 

of parental strain. 

This suggests that women who are self-actualizing, 

resourceful individuals who are highly motivated to pursue 

a career may reach the limits of their own resources so 

that role overload, occupational and parental strain may 

nevertheless be experienced, in spite of the advantages 

associated with an abundance of financial and psychological 

resources (see above). 
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The correlational data (Lie Scale) and analysis according 

to conflict level provide support for the explanation that 

the present sample of women may experience more psychological 

stress than they are willing to endorse. They may represent 

a cohort of individuals who are attempting to negotiate the 

conflict between the norms and cultural "motherhood mandate" 

(Russo, 19 79) with which they were reared (the traditional 

attitude that women should not work when children are young) 

and the current societal expectations for women to work and 

achieve independently in a traditionally male world. The 

mixed or contradictory pattern of observations yielded from 

the correlational data and analysis by conflict level are 

consistent for what one may expect from this particular 

cohort who were born in the 1940's and 1950's; this group 

of women were reared with traditional assumptions regarding 

the family, but as young adults became more exposed to 

nontraditional thinking. 

In the light of the hypotheses under investigation, 

the present study found that middle income full-time employed 

women, regardless of family life cycle stage, endorsed 

experiencing greater levels of role overload, occupational 

strain, spouse support and job commitment in comparison with 

unemployed homemakers. Post hoc data analysis demonstrated 

that these women who reported the greatest degree of discre-

pancy between commitment to work and commitment to parenting 

also experienced more difficulties in combining dual roles 
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compared with those women who reported the least discrepancy 

between roles. 

An examination of the selective nature of the sample 

in terms of the availability of financial, psychological 

and social resources may explain the lack of support for the 

latter two hypotheses. However, the correlational data 

(MMPI Lie Scale) and post hoc analysis of when a woman first 

returns to work suggests that regardless of abundant 

resources, middle socioeconomic level women may nevertheless 

experience more role stress and strain than they are willing 

to endorse. 

The present findings indicate that a more fruitful 

approach to research in this area may be the development and 

use of projective assessment in conjunction with standardized 

objective measures to tap work-child rearing conflict. 

Projective assessment may be better able to reflect individual 

perceptions of conflict and coping mechanisms more accurately 

than standardized self-report measures. 

In the present study, the construct of conflict level 

between commitment to work versus parenting yielded more 

meaningful information than did the age-specific construct 

of family life cycle stage. On the basis of this observation, 

future research could profit from taking a life span approach. 

Longitudinal studies would be appropriate to explore the 

question of antecedent-consequence relationships by examining 

homemakers and employed women before, during and after 
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cessation of employment. The heterogeneity of the career 

involvement of women must be addressed by means of the 

following distinctions (a) currently employed, (b) never 

employed, and (c) unemployed currently, but was formerly in 

the labor force. The present study did not make the latter 

distinction. It is likely that each category will differ 

in the way adjustments are made in the marital relationship 

and the work role. A recent study (Freudiger, 19 83) found 

that the unemployed woman who had a former occupation 

resembled the working mother more than the never employed 

mother. The study by Freudiger (19 83) also found that 

formerly and currently employed wives drew on sources of 

life satisfaction (marital happiness, occupational prestige) 

different from those associated with the traditionally 

unemployed wife (whose sources were financial satisfaction 

and security). 

The present study demonstrates that middle socioeconomic 

level women highly commited to both full-time employment and 

childrearing may find full-time employment less of a problem 

than had been postulated. However, this study provides 

evidence that the middle socioeconomic level women in general 

may still be struggling with issues which they are less 

willing to report. In particular, the middle socioeconomic 

woman who engages in multiple roles, but is more highly 

commited to one role at the expense of the other, is clearly 
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experiencing the greatest difficulty. The data analyzing 

when a woman first returns to work adds further support to 

the argument that the middle socioeconomic level woman may 

be struggling with more issues than have been reported. 

Occupational strain was greatest and marital satisfaction 

was least when women returned to work when their oldest 

child was under six years old. 

The findings of this study are limited to the short 

term effects of combining dual roles. The long term effects 

of performing multiple roles requires further research 

(Holahan, 1981). It is likely that the long term effects 

of, for instance, the commitment to work versus family may 

work against women who in retiring from the work force may 

not have the option at that point to focus their commitment 

exclusively on motherhood (see however, Featherman, 1983). 

The whole area of coping styles in combining multiple 

roles is a relevant and fertile area of investigation. 

Future research should address which coping responses to 

perceived psychological stress reduce the effects, and for 

which individuals under what circumstances they do so. The 

availability of financial, psychological and social resources 

has emerged from this study as an important factor in 

understanding the adjustment to dual roles of work and child 

rearing. An examination of both low socioeconomic and middle 

to upper socioeconomic groups would clarify the impact on 

well-being that maternal employment may have at different 
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socioeconomic levels. The important question of the impact 

of maternal employment on minority groups has also received 

insufficient attention. 

The results of the study highlight many areas of 

intervention that may be useful both for the practitioner 

and those individuals in organizations and businesses who 

are responsible for employing women. The importance of 

social resources (social networks, spouse support) suggests 

the usefulness of creating support groups for dual career 

men and women geared toward dealing with the issues involved. 

Business and university organizations need to be more prepared 

in providing quality day-care and provision for flexible work 

including flexitime, part-time work and job sharing, if they 

are to cater to their employee's needs and hence their 

productivity. 



61 

Appendix A 

Table 1 
Means, S t a n d a r d D e v i a t i o n s and Ranges on Ma jo r Dependen t 

V a r i a b l e s f o r Mothers Employed F u l l - t i m e , P a r t - l i m e and Unemployed 

V a r i a b l e 
_ F u l l 
X 

-Time 
SD 

Unemploye d 
X SD 

P a r t -
X 

- t ime 
SD 

Range f o r 
E n t i r e Sample 

S t r e s s 
P a r e n t a l 1 2 . 9 5 . 0 1 3 . 6 5 . 1 1 3 . 0 6 . 1 2 - 3 5 
O c c u p a t i o n a l 1 6 . 8 4 . 7 1 5 . 0 4 . 2 1 3 . 0 4 . 0 9 - 2 5 
Mari t a l 1 9 . 3 7 . 9 1 8 . 3 7 . 1 1 9 . 1 7 . 3 3 - 4 2 
F i n a n c i a l 1 9 . 5 6 . 2 1 7 . 1 6 . 2 1 6 . 1 7 . 0 10 - 34 

S t r a i n 
P a r e n t a l 4 2 . 0 1 1 . 5 3 9 . 1 1 0 . 0 4 0 . 6 10 .6 14 - 68 
O c c u p a t i o n a l 2 0 . 1 6 . 0 2 . 8 6 . 6 1 8 . 3 4 . 5 0 - 3 4 
M a r i t a l 2 5 . 3 7 . 7 2 1 . 0 6 . 1 2 4 . 3 8 . 5 10 - 47 
F i n a n c i a l 1 1 . 7 3 . 6 9 . 8 2 . 5 1 1 . 3 4 . 4 4 - 2 2 
Rol e Ove r l o.ad 3 3 . 1 6 . 5 2 6 . 1 8 . 1 2 4 . 2 7 . 4 0 - 4 5 
G u i l t 1 0 . 5 2 . 8 8 . 9 3 . 2 8 . 0 3 . 0 4 - 1 6 
M a t e r n a l A n x i e t y 9 . 4 2 . 6 8 .0 3 . 4 8 .6 2 . 6 0 - 2 0 
Job Commitmen t 2 4 . 3 6 . 7 9 . 6 9 . 6 2 6 . 4 6 . 4 0 - 3 9 
M a t e r n a l 

0 - 3 9 

Commitment 2 2 . 0 5 . 0 2 0 . 0 4 . 5 2 2 . 7 4 . 5 2 - 3 0 
Mari t a l 

2 - 3 0 

S a t i s f a c t i o n 3 3 . 3 4 . 9 3 3 . 8 5 . 4 3 3 . 3 5 . 3 23 - 55 

Psy cho l o g i c a l 
R e s o u r c e s 

S e l f D e n i g r a t i o n 8 . 3 3 . 2 9 . 4 3 . 7 7 . 0 3 . 1 4 - 1 7 
M a s t e r y 1 7 . 8 4 . 1 1 9 . 5 3 . 3 2 0 . 1 4 . 4 4 - 2 5 
S e l f - E s t e e m 1 9 . 3 3 . 7 2 0 . 3 3 . 0 2 0 . 7 4 . 0 7 - 2 5 
Spouse A t t i t u d e 2 1 . 2 4 . 3 1 9 . 2 4 . 8 1 9 . 7 4 . 7 8 - 3 0 
Spouse S u p p o r t 3 4 . 6 7 . 0 3 4 . 2 6 . 0 3 7 . 0 6 . 2 17 - 50 
MMPI L i e S c a l e 1 7 . 9 1 . 6 1 8 . 3 2 . 0 1 8 . 0 2 . 1 15 - 25 
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Appendix C 

Table 6 

Demographic v a r i a b l e s of s ample : (N = 1 2 8 ) ; F u l l - t i m e 
Employed (N = 6 0 ) , P a r t - t i m e Employed (N = 23) and 

Unemployed Mothers (N = 45) 

Age: 

Length of 
M a r r i a g e : 

Occupat ion : 

X 
36.7 

1 3 . 8 

Educa t ion 

R e l i g i o n : 

Combined 
Income : 

Husband1 s 
Income: 

Wife 1 s 
Income: 

Length of 
Work: 

44 

6 - 1 1 mo. 
14 

Mode 
34 

P r o f e s s i o n a l 
38 

High School 
51 

P r o t e s t a n t 
86 

Below 15k 

Mo t i va t i on In come 
f o r work ing : Problems 

S a t i s f a c t i o n 
wi th Chi ld 
Care 

Manager ia l 
11 

College 
57 

Ca tho l i c 
18 

16-25k 

13 

34 

12-18 mo. 
9 

S t a n d a r d Dev ia t i on Range 
6*65 23-55 Years 

1 .4 1 -14 Years+ 

S a l e s 
32 

Tra ined Worker S t u d e n t 

Mas te r /Ph .D. 
27 

Jewish 
13 

26-35k 
30 

33 

17 

19-26 mo. 
13 

None 
6 

36-45k 
38 

31 

Other 
12 

Above 45k 
52 

52 

2^-5 y r s . 
34 

A d d i t i o n a l Family 
Savings 

Over 6 y r s , 
19 

Need t o 

37 

Very 
S a t i s f i e d 

10 

10 

Need f o r 
Bus ines s Accomplishment Occupy t ime 

3 30 5 

Somewhat F a i r l y Well Very 
D i s s a t i s f i e d S a t i s f i e d S a t i s f i e d S a t i s f i e d 

12 24 12 38 
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Appendix D 

Newman Keuls Tests 

Table 7 

Newman Keuls Tests for Univariate Measures Reaching 
Significance for Employment Status (p < .05) 

Role Overload 
3 2 1 Role Overload 24.0 25.6 33.4 

Financial Stress 
2 
15.2 

1 
24 

3 
16.4 

Occupational Strain 
2 3 1 Occupational Strain 12. 2 17.7 19.7 

2 3 1 Spouse Support 14.2 17. 8 19. 8 

Job Commitment 
2 3 1 Job Commitment 18.5 19.1 21.4 

Note. 1 = Full-time employed 
2 = Unemployed 
3 = Part-time employed 

Table 8 

Newman Keuls Tests for Univariate Measures Reaching 
Significance for Conflict Level (p < .05) 

2 1 3 4 
Occupational Stress 13.4 16.4 16.4 16.6 

4 2 1 3 
Role Overload 28.1 28.5 28.7 32 

4 3 1 2 
Occupational Strain 11 18 18.2 18.3 

4 3 1 2 
Parental Strain 39 39.1 39. 2 48. 3 

Note. Conflict Level 
1 = High commitment to work and motherhood 
2 — High commitment to work, low commitment to motherhood 
3 = High commitment to motherhood, low commitment to work 
4 = Low commitment to work and motherhood 
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Table 9 

Newman Keuls Tests for Univariate Measures Reaching 
Significance for When a Woman First Returns to Work (p < .05) 

Occupational Strain •
 

L
D

 

i—
1 8 

1 
18. 9 

3 
23. 1 

2 
24. 0 

Financial Strain 
1 
8. 9 

4 
8. 7 

3 
9. 61 

2 
10. 25 

Marital Satisfaction 
3 
28. 93 

2 
32. 44 

1 
32. 53 

4 
35. 31 

Note. Level 1 = 0-12 months 
Level 2 = 1-3 years 
Level 3 = 3-6 years 
Level 4 = 6 + years 
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