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This study is an intensive examination of the role, posi-

tion, and perceptions of women school board members in Texas 

as they perceive them. 

The purpose of this study is to examine the perceptions 

which women school board members have concerning their role, 

function, and relationships as they serve on school boards in 

Texas and to determine if sex prejudice does exist. There 

were eight basic questions to which the study sought answers. 

The first chapter includes the introduction, statement 

of the problem, purposes of the study, background and signi-

ficance of the study, definition of terms, limitations, and 

procedures for collecting the data. 

The second chapter, "Review of the Literature," includes 

a historical overview of women in America and studies per-

taining to women in educational leadership and women school 

board members. 

The third chapter, "Procedures of the Study," includes 

a description of the subjects and the instrument utilized 

for collection of data. Also included is a description of 



the methods of validating the instrument, obtaining the data, 

and the statistical treatment of the data. 

The fourth chapter, "Presentation of the Data," re-

ports findings of this research. 

The fifth and final chapter deals with a summary of the 

study, the conclusions, and recommendations related to the 

perceptions of women school board members concerning their 

role and position. 

The collection of data was accomplished by a survey of 

Texas school board women, using a two-part questionnaire. 

Part I contained items to elicit background information and 

Part II contained perceptual items on a five-point scale to 

which the respondents were asked to respond by selecting the 

number in correspondence with strongly agree, agree, unde-

cided, disagree, and strongly disagree. 

A stratified random sample technique was used to identi-

fy the samples according to four categories of school district 

enrollment. The survey instrument was validated by a jury 

panel composed of twelve members, consisting of seven prom-

inent school board women and five outstanding women adminis-

trators . 

Data from the survey were tabulated in the forms of 

frequency and percent,and analysis of variance was used to 

test the differences among mean scores for the four groups. 

To test the difference among groups for certain items, the 

Chi Square Test of Independence was used. 



The findings indicate that the perceptions of women 

board members are not influenced by age, marital status, 

parental status, educational level, and years of experience. 

They also revealed that only a small minority of the Texas 

school board women responding had experienced instances of 

sex discrimination. Doubt was expressed through the re-

sponses of the women as to whether or not superintendents 

encourage the election of a man as board president. 

Size of the school district was found to have no effect 

on the number of women board members serving. It was found 

to be a factor in whether or not a woman was designated 

chairman of a board committee as only the larger districts 

were likely to have women serving in this capacity. 

It was recommended that superintendents and boards of 

education take the proper steps to encourage the election or 

appointment of qualified women to the school board and that 

superintendents encourage all members to attend professional 

board meetings to promote unity and develop an effective 

working team. 

It was further recommended that superintendents be aware 

of the possibility of the existence of sex prejudice and that 

proper measures be taken to eliminate or avoid discrimination. 

A final recommendation was for further study of superinten-

dents and men board members concerning their attitudes and 

perceptions of women school board members. 
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CHAPTER I 

INTRODUCTION 

The day of the liberated woman is here. Evidence of 

this is the fact that this year, 1975, has been designated 

as International Women's Year. However, with more than half 

the nation's population being female and 6.2 million of 

these heads of their households, it is astonishing that sex 

discrimination is still prevalent in our society. 

Despite the fact that so many women work, a full-time, 

year—round female worker earns only 58 percent of what a 

male earns. The median income of year-round, full-time 

working women with college degrees is lower than that of 

male high school dropouts (2, p. 138). The concentrated 

forts of women's groups throughout the country have re-

sulted in some notable victories, but woman's progress has 

been a gradual one with true equality for women a goal still 

to be attained. 

In a magazine article last August, Clare Booth Luce 

noted that women really have not acquired very much influ-

ence in the corridors of power since they got the vote in 

1920 (2, p. 135). Mullins (4, p. 31) states that no statis-

tics exist to show how much talent, how much skill, and how 

many real contributions to the arts and the sciences and to 



the quality of living are lost because of this ludicrous and 

senseless discrimination against women. 

Even so, the Women1s Movement has had an immense impact 

on every area of American life. One of these areas is edu-

cation. Women today are being given the opportunity to 

assert more initiative and to assume roles of leadership 

that heretofore were reserved strictly for males. Although 

administrative positions are truly male dominated with 85 

percent of all principals being male and fewer than 1 percent 

of local school superintendents being women, many districts 

are taking positive steps to assure equal opportunities for 

women (3, p. 88). Since school district policy is set by the 

local school board, it is interesting to note that here, also, 

a definite absence of women is most evident. 

Fishel (3, p. 85) reports that the percentage of women 

school board members has hovered between 10 and 15 percent 

from 1920 to the present time. Any changes in the status of 

American women that have taken place in the last fifty years 

ĥ .ve not resulted in any substantial increase in the propor-

tion of women in educational policy—making positions. 

Over half of the school boards in the United States do 

not have any women members; another 34 percent have one, 

and only 7 percent have more than two women members (6, 

p. 22). A recent research report of the National School 

Board Association entitled "Women on School Boards" concludes 

that an informal quota" system appears to exist among most 



local school boards which limits them to one woman and 

serves as a major barrier to other women seeking office as 

school policy makers (1, p. 21). 

The result of a representative survey of men and women 

school board members throughout the nation found women 

grossly under utilized (less than 12 percent of all board 

members are women), even though women now serving have more 

prior community organization experience, spend more hours 

in board service, and are as well educated as their male 

counterparts (1, p. 21). 

As a result of the Commission's recommendations, the 

NSBA Delegate Assembly, representing school boards through-

out the nation, acted at its recent convention to encourage 

the greater involvement of women in the governance of educa-

tion at all levels (5, p. 53). 

Andrew Fishel (3, p. 89) believes the movement for 

women's rights has resulted in an increased number of women 

participating in politics as well as in all phases of Ameri-

can life. As a result of this, the proportion of women 

school board members will most likely be increasing in the 

future. 

Statement of the Problem 

The problem of this study will be an intensive examin-

ation of the role, position, and perceptions of women school 

board members in Texas. 



Purpose of the Study 

The purpose of this intensive study is to find out 

about the perceptions which women school board members have 

concerning their role, function, and relationships as they 

serve on boards of trustees. Another purpose of the study 

is to determine the status women have as they serve on school 

boards in Texas and to determine if sex prejudice does exist. 

To accomplish the purposes of this study, information 

is sought concerning the following questions: 

1. Does a difference exist in perceptions of women 

board members as a function of age, marital status, parental 

status, educational level, and experience? 

2. Are women board members subjects of sex discrimin-

ation? 

3. Does the size of the school district have any rela-

tionship on the number of women board members who serve or 

the role they assume? 

4. Do women perceive themselves as being more sincere, 

knowledgeable, hardworking board members? 

5. Do women board members consider themselves as the 

oppressed minority? 

6. Do women board members consider their professional 

relationships with superintendents to be the same as those 

of men board members? 

7. Are women board members more likely to be concerned 

with certain areas of board work than with others? 



8. How do women board members perceive their roles in 

relation to the men with whom they serve? 

Background and Significance 

The ultimate responsibility for what goes on in a pub-

lic school system, for what the schools do and do not 

accomplish, is vested under the American political structure 

in the local school board, not in professional educators 

(4, p. 137) . 

To a great degree, the content, spirit, and purpose of 

public education reflects the bias, attitudes, limitations, 

and the experience of the membership of this board. With 

the multitude of unique problems facing today's board mem-

bers and administrators, there is no time or energy left over 

for the elimination of any stumbling blocks that might pre-

vent effective service of individual board members. More 

than ever before in the history of the public school, maxi-

mum board expertise is needed to solve these problems and 

preserve local control of our American system of education. 

Board members who are educational statesmen understand 

the importance of welding everyone in the school system 

into a smooth working team, with a sense of loyalty to the 

administration, the board, and the community (7, p. 24). 

The best interests of both the children and the patrons 

of the school community can be served most effectively only 

when the persons responsible for making educational policy 



and related decisions are able to work in an atmosphere which 

is characterized by frankness, honesty, good will, and 

mutual understanding (7, p. 96). 

The results of this intensive study of perceptions of 

Texas school board women should be of interest to all school 

superintendents and school board members. It is hoped that 

these findings will be of help to both superintendents and 

board members in providing them information that will con-

tribute to a greater understanding of the relationships that 

exist when board members interact. 

Limitations of the Study 

This study will be restricted to women school board 

members in Texas. No attempt will be made to compare them 

with women board members in other states. 

Since the data will be gathered by the use of a ques-

tionnaire, the study is subject to those limitations of 

reliability and validity inherent in the design and admin-

istration of such an instrument. 

Outline of Procedures 

The following research procedures will be used. 

1. An examination of literature pertinent to the his-

torical role of woman in the American culture from the 

colonial period to the twentieth century. 

2. An examination of literature pertaining to the role 

and status of women leaders in education. 



3. A survey of Texas school districts to identify 

women school board members. The following procedures will 

be used to conduct the survey. 

a. School districts will be divided into these 

four categories: 

Group I: 10,000 and over enrollment/ 

Group II: 1,500 to 9,999 enrollment# 

Group III: 500 to 1,499 enrollment, 

Group IV: less than 500 enrollment. 

b. A stratified random sample of 100 school dis-

tricts will be selected for each category, using a 

table of random numbers. In the event a category does 

not have a sufficient number of school districts from 

which to draw the sample, the entire population will 

be used. 

c. An introductory letter will be sent to each 

selected district's superintendent (See Appendix A.) 

requesting the names and addresses of women board mem-

bers currently serving on that district's board of 

trustees. A stamped, addressed envelope will be in-

cluded for the return of this information. 

d. An introductory letter and a two-part ques-

tionnaire will be sent to each woman school board 

member of the selected districts (See Appendix B.). A 

stamped, addressed envelope will be included for the 

return of the questionnaire. A follow-up letter will 



be used if necessary to obtain additional question-

naires . 

The Survey Instrument 

A two-part questionnaire will be developed to provide 

the information for this study (See Appendix D.). The first 

sixteen items will elicit background information and deter-

mine the status of the woman school board member in Texas. 

The last twenty-five items are a series of perceptions to 

which the women board members will respond in terms of 

strongly agree, agree, undecided, strongly disagree, or 

disagree. 

Content validity of the questionnaire will be estab-

lished by submitting it to a sample population of seven 

women school board members and five women school adminis-

trators. Suggestions will be incorporated into the final 

form. 

Procedures for Analysis of Data 

The data provided by the survey instrument will be com-

piled, reported, and tabled. Responses will be recorded and 

reported according to the four categories established in the 

stratified random sample. Comparisons of responses will be 

made among the different categories to identify similari-

ties, differences, and trends. The Chi Square Test of Inde-

pendence will be used to test the differences among groups 

for items that produce multinomial distributions. Analysis 



of variance will be used to test the differences among 

groups for attitudinal items in Part II of the question-

naire. Findings, conclusions, implications, and recommen-

dations will be established from the data collected. 

Definitions of Terms 

school board—the legally designated, policy-making body 

charged with carrying out the function of education in 

a given school district 

school board member/school trustee—an elected or appointed 

person serving on a school board (Throughout the study 

these two terms will be used interchangeably.) 

role—the characteristics and expected social behavior of 

an individual 

attitudes—a behavior representative of feeling or convic-

tions 

oppressed—to subjugate by unjust use of force or authority 

feminism—the theory of political, economic, social, and 

sexual equality of the sexes 



10 

CHAPTER BIBLIOGRAPHY 

1. Doing, Laura T., "School Boardwomanship," The American 
School Board Journal, XXII (May, 1974), 20-21. 

2. Edraiston, Susan, "Out from Under! A Major Report on 
Women Today," Redbook, (May, 1975), 135-144. 

3. Fishel, Andrew and Janice Pottker, "School Boards and 
Sex Bias in American Education," Contemporary Educa-
tion, XLV (Winter, 1974), 85-89. 

4. Gross, Neal, Who Runs Our Schools, New York, John Wiley 
and Sons, Inc., 1958. 

5. Mullins, Carolyn, "The Plight of the Boardwoman," The 
American School Board Journal, XXVI (September, 1974), 
29. 

6. National School Board Association, "It's No Accident 
Men Outnumber Women Nine to One," American School 
Board Journal, CLXI (May, 1974), 53-54. 

7. Tuttle, Edward Mowbray, School Board Leadership in Amer-
ica, Chicago, The Interstate Printers and Publishers, 
1963. 

8. White, Alpheus, Local School Boards; Organization and 
Practices, Washington, D.C., U.S. Government Printing 
Office, 1962. 



CHAPTER II 

REVIEW OF RELATED LITERATURE 

Part I—A Historical Overview of Women in America 

In order to comprehend the changing economic, political, 

and intellectual status of women and the rapidly growing ten-

dency on the part of women to engage in those activities 

and enterprises which in former times were the special pre-

rogatives of men, it is necessary to review the history of 

American woman. It is hoped that this will provide a frame 

of reference against which the findings of this study may be 

viewed in some kind of perspective. 

Women in Colonial America 

Under certain systems of ancient law, traces of which 

have survived into modern times, a woman, no matter how old, 

was theoretically a perpetual minor—always subject to con-

trol by father, husband, or some male guardian. Whatever 

her social station, under English common law, which followed 

the lonely woman to the land of the free (men), woman had 

many duties, but few rights. The law was simple. As codi-

fied in Blackstone's Commentaries (27, p. 441) in the 1768 

edition, it specifically stated that a married woman had no 

separate existence from her husband, and was "inferior to 

him and acted by his compulsion." By law, then, the woman 

11 
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became her husband's property; she had no right to her 

money, her children, or her own life, for that matter, 

since the husband had the right to control and punish her 

as he did his children (9, p. 12). 

The concept of the femme coverte would carry over 

into the nineteenth century and be a handicap to the married 

women, who, whether from economic necessity or independence 

of spirit, tried to override its taboos. Married women 

could not sign contracts; they had no title to their own 

earnings, to property even when it was their own by inheri-

tance or dower, or to their children in case of legal separa-

tion. Divorce, when granted at all by the courts or by 

legislative action, was given only for the most flagrant 

abuses: adultery, desertion and nonsupport, and extreme 

cruelty. With respect to women's ability to gain redress on 

an equal basis with their husbands, both law and practice 

varied widely, from the relative liberality in New England 

to the stringent limitations of the mid-Atlantic colonies. 

In the South, divorce statutes were for a long time nonexist-

ant, and the legal dissolution of marriage was infrequent 

and difficult to achieve (9, p. 8). 

The question of equal status for women was first raised 

in the earliest days of the founding of New England when 

Anne Hutchinson challenged church and state on behalf of new 

ideas of tolerance and religious freedom; as a woman she 
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went further, questioning for the first time on this contin-

ent the validity of the place assigned to her sex. 

During the Revolutionary war, women assumed a new and 

vital role. The absence of men serving with the continen-

tal armies created a vacuum which women had to fill to 

enable family and farm to survive and to keep the economy of 

the thirteen states functioning. 

As for education, women made little progress, according 

to Flexner (9, p. 24). It was limited to the well-to-do few 

and consisted largely of such pursuits as embroidery, paint-

ing, French, singing, and playing the harpsichord. 

Nineteenth Century Woman 

In the first half of the nineteenth century, the growth 

of industrialism had a widespread effect on the country, but 

more especially on women. They worked in more than a hundred 

industrial occupations. With the invention of the spinning 

jenny and the power loom, home work shrank; there was a 

steady demand for women workers in the textile mills because 

of the demand for men as agricultural workers and their migra-

tion to the West. As women were available, they necessarily 

filled the gap, but at a rate which was considerably less than 

that paid to men. 

Public education in the North found its champion in the 

early 1800's in the rapidly growing labor movement. By 1840, 

the foundations of public education for boys and girls had 
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been laid, and these were to greatly alter the lives and 

influence of women (14, p. 16). The single most significant 

step for women was made by Mary Lyon, who found Mt. Holyoke 

College in 1837. In doing so, she established the funda-

mental principles that education must be made available to 

girls of all economic groups; they must offer an advanced 

curriculum; and they must prepare their students for more 

than homemaking or teaching (9, p. 53). 

The beginnings of higher education for women and their 

emergence as public speakers and anti-slavery workers 

affected with extreme slowness the legal conditions under 

which women lived. Change came at a snail's pace, state by 

state; although the number of women who were "gainfully em-

plyed" rose rapidly, women in most states continued for 

decades to be unable to control their own earnings, manage 

property legally their own, or sign legal papers. 

Although industrial development in the northern states 

was already underway before the Civil War, it was tremen-

dously accelerated by the four-year conflict. Thousands of 

women were forced into the labor market when their menfolk 

joined the Federal armies, came back crippled, or died in 

action. 

Flexner (9, p. 112) states that many published journals 

and collections of letters record the privations women under-

went for the Confederate cause. It was they who kept the 

family fed and clothed, and the farm or plantation going, 
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no small task under the steadily worsening conditions of four 

years of blockade. 

The influx of women into teaching and their entrance 

into government offices date from the Civil War. The tremen-

dous economic and social dislocation resulting from the loss 

of manpower, and the painful changeover from an economy 

based fundamentally on slavery, eventually dislodged large 

numbers of southern white women of all classes from their 

homes and made them breadwinners, seekers for education, and 

potential voters (9, p. 112). 

The growing numbers of women workers provided fresh argu-

ments for woman suffrage. The first victory for women came 

in the Territory of Wyoming in 1870. 

Twentieth Century Woman 

At the beginning of the twentieth century, American 

women were living under very different circumstances from 

those under which their grandmothers and even their mothers 

had grown up. In addition to the changes which were taking 

place throughout the country in its rapid pace toward indus-

trialization, the position of women had altered far more 

drastically than that of men. While changes in the position 

of women had been uneven from one state to another and had 

not always taken place without setbacks, nevertheless many 

of the worst disabilities had been eliminated, while others 

had been greatly reduced. 
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In general, the area of greatest backwardness continued 

to be in the South, where economic recovery from the Civil 

War had been slow and proportionately fewer women were work-

ing for their own living. In Louisiana, the discriminatory 

provisions of the "Code Napoleon" inherited from the days of 

French dominion were still in full force: a married woman 

did not even have legal title to the clothes she wore. In 

Georgia, a woman's earnings still belonged to her husband. 

Yet, next door in Mississippi, she was fairly well safe-

guarded as to property rights, while in Florida she could not 

control her own earnings (9, p. 230). 

Compared with the legions of women workers, women college 

graduates were few in number, but theirs was a growing group, 

full of new life and promise. Not only were the women's 

colleges turning out greater numbers each year—Smith gradu-

ated 219 in 1900 (9, p. 232), but more were coming from the 

state universities and colleges in the far and middle West; 

even in the lagging South, young women were seeking elsewhere 

the opportunities for growth denied them at home. 

According to Koontz (14, p. 25), John Hopkins did not 

open its doors to women until 1893, and the medical schools 

of Columbia and Yale followed suit in 1916. Law schools were 

even slower to admit women. By 1910, there were slightly 

more than 1,000 women lawyers in the United States, while 

there were more than 7,000 women doctors, 3,500 women preach-

ers, 2,000 women journalists, and great numbers in teaching. 
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The years between 1903 and the entry of the United 

States into the first World War in 1917 saw the growth of 

the first unions composed largely of women. These unions 

remain a stable part of the American labor movement down to 

the present time. 

Like the Civil War, World War I brought women out of 

their homes into new spheres of action, and thousands more 

into work no longer new to them. The enormous influx of 

women into industrial work and public service sharply alter-

ed their standing in the community. It also furnished them 

with a new, heightened moral argument; if democracy began at 

home, surely the most immediate application must be to those 

who were shouldering every kind of social responsibility and 

proving once and for all their competence to assume political 

responsibility as well. Finally, with the passage of the 

Nineteenth Amendment in 1920, an important conquest in 

woman's struggle for political enfranchisement was won (9, 

p. 249). 

After suffrage was attained, the women's movement began 

to decline. The number of women seeking professional occupa-

tions was drastically reduced as was the women pursuing their 

right to professional training. The trend was also downward 

for women seeking advanced degrees. Smith (23, p. 255) ob-

served that in 1930 two out of five B.A.'s and M.A.'s were 

awarded to women and one out of seven Ph.D.'s. By 1963, 
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these figures were reduced to one in three of every B.A. and 

M.D., and one of ten held a Ph.D. 

Today, American women comprise only 7 percent of the 

nation's physicians, 4 percent of its architects, 3 percent 

of its lawyers, 2 percent of its dentists , and fewer than 

1 percent of its engineers (8, p. 55). 

Women are once again writing and feminist organizations 

are on the move. Throughout history women have played many 

roles in the formation of our country—not as presidents, in-

ventors, generals, or business leaders, but as mothers and 

homemakers, producers, reformers, and eventually citizens. 

The end is not yet; their roles will continue to evolve along 

with all the changing social relationships in a society kept 

dynamic by the accelerating pace of scientific discovery and 

technological growth. 

Part II—Women in Educational Leadership 

Just as education for women was slow to be attained, 

leadership in education has been even slower. From the begin-

ning, education has been strictly a man's world. During the 

Civil War, it became necessary for females to replace males 

in the classroom. By 1870, nearly two-thirds of the public 

school teachers were women. Then during the Great Depression 

women were consistently denied employment on the premise that 

men were heads of families and therefore represented the 
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household's sole support. When World War II came along, 

women once again replaced men in the classrooms. 

Today, discrimination against women is a consistent 

pattern in the field of education. Although women comprise 

85 percent of all elementary teachers, they account for only 

21 percent of all elementary school principals and 31 percent 

of assistant principals (22, p. 46). 

Fishel (9, p. Ill) found that in secondary schools where 

women comprise half of the teachers, men constitute 97 per-

cent of junior high principals and 99 percent of senior high 

principals. Women constitute only 8 percent of assistant 

principals in junior high schools. Among the more than 

14,000 people holding the top school position as superinten-

dent, fewer than 1 percent are women, and only 3 percent 

assistant superintendents are women. 

While women constitute a majority of all professional 

employees in elementary and secondary education, they are 

not proportionately represented in administrative positions. 

In fact, in most of the positions listed, the percentage of 

women has actually decreased in the last few years (22, p. 48) 

Surprisingly, women educators fared much better general-

ly in the earlier part of the 20th century, according to Dale 

(6, p. 124). That was the era of Mrs. Ella Flagg Young, 1910 

National Education Association President and Chicago Superin-

tendent of Schools from 1901 to 1915. Susan M. Dorsey, Los 

Angeles Superintendent for nine years, served from 1920 to 



20 

1929. Those were the times also that helped produce Dr. M. 

Cary Thomas, President of Bryn Mawr College, and Dr. Alice 

Hamilton, first woman appointed to the Harvard Medical 

School faculty in 1919 (14, p. 124). 

Women clearly do not fair well in appointments to ad-

ministrative positions. The male domination is frequently 

justified on the grounds that men perform better as princi-

pals than do women and that teachers prefer working for male 

principals. Over the last twenty years, a large number of 

studies have analyzed both the behavior of male and female 

principals and the differing attitudes toward principles of 

either sex. 

A 1956 Florida study compared the practices of men and 

women principals and found that women principals were signi-

ficantly more democratic in running their schools than were 

male principals. Women were also found to follow effective 

administrative practices far more often than men. Women 

principals were generally rated much higher in terms of par-

ental approval of the schools, learning outcomes, activities, 

and approval of the principal in general. They were also 

rated higher in terms of teacher and student morale. There 

was no difference found between schools run by men and women 

in pupil achievement in mathematics, reading, or language 

(12, p. 387) . 

A similar study, also conducted in Florida, was reported 

the following year. The researchers in this study were 
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nearly all male. They were surprised by their findings 

and, believing they had made a mistake, carefully rechecked 

their work. Their findings were that women operated demo-

cratically more often than men (6, p. 126). 

Dale (6, p. 126) describes another study conducted on 

a nation-wide basis by Hemphill and Griffiths that studied 

the principals' effectiveness. This study substantiated 

the Flordia Leadership Studies. 

Gross and Trask conducted part of a larger National 

Principalship Study on the difference between men and women 

elementary principals in 1960. They found that regardless 

of socioeconomic level of the students, students learned 

better in schools that had a woman as a principal (12, p. 

388) . 

In the late sixties, Helen M. Morsink went to the 

secondary school level for a comparative study of the leader 

behavior of men and women principals. Supporting the find-

ings of the earlier studies, Morsink concluded that there is 

nothing to suggest any valid reasons in terms of leadership 

behavior for not employing women as secondary school princi-

pals (6, p. 127) . 

These studies clearly indicate that the current criteria 

used by school board and superintendents to hire principals 

is not related to characteristics needed for principal suc-

cess. Sex has been the determining factor, with men quite 
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clearly receiving preference, although the great weight of 

evidence indicates that men are less successful as princi-

pals . 

The economic picture in institutions of higher educa-

tion is even worse. About 22 percent of the full-time 

college and university faculty were women in the latest 

Department of Labor survey. The American Association of Uni-

versity Women surveyed 454 colleges two years ago and con-

cluded that "at every level—student body, administration, 

faculty, and trustees—women are underrepresented or placed 

in positions with little power in decision making" (14, p. 

44). Of all the institutions surveyed, despite a 41 percent 

female enrollment, half had no women trustees and a fourth 

had only one. Less than 3 percent of the department heads 

in the colleges surveyed were women. The Department of 

Labor report indicates that the median annual salary for 

women professors is $11,649, while men earn $12,768. At the 

lowest teaching level, women instructors earn $6,454, and 

men earn $6,864 (14, p. 46). 

A study in 1972 by the National Education Association 

(20, p. 2) revealed the proportions of faculty who are women 

are greatest in the medium and small nonpublic colleges, 

the small public universities, and the public colleges. 

Also, women represent a higher proportion of faculty in the 

Mideast and Southeast than in other regions. 
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In rank, only 7 percent of the presidents of four-year 

institutions are women and only 2 percent of the deans are 

women; 8.6 percent are professors, 14.6 percent associate 

professors, 20.7 percent assistant professors, 39.4 percent 

instructors, and 37.2 percent lecturers. For all ranks 

combined, the median salary of women is 82.5 percent of the 

median salary of men faculty (20, p. 2). 

Fishel and Pottker (12, p. 390) state that women re-

ceive 46 percent of all master's degrees and 20 percent of 

all doctorates in education. However, most women in educa-

tion who seek positions other than that of a classroom 

teacher undertake graduate studies in fields other than 

school administration. This is illustrated by the small num-

ber of women who receive doctorates in educational adminis-

tration. In 1972, only 11 percent went to women and from 

1960 to 1969 only 13 percent (11, p. 114). 

One of the major problems facing the woman who wishes 

to rise to the top level of her profession is that of leader-

ship image. Traditionally, males have been vested with the 

leadership roles in our society. The qualities associated 

with top-level administrators and executives are also asso-

ciated with masculinity and thus are believed to be incon-

sistent with femininity. Clearly women do not fit the 

leadership image as it is presently drawn (21, p. 99). 
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School Board Women 

It is generally accepted that a distinct absence of 

women is quite common in the higher echelons of education. 

It is not surprising, then, to see this same trend in evi-

dence when examining the membership of the local boards of 

education. 

Chancellor (2, p. 12), writing in 1904, contended that 

women were among the classes of persons that were considered 

as undesirable for board membership. This same view was 

shared by Cubberly in his influential book on school admin-

istration in 1916 (4, p. 124). 

According to a recent report by the National School 

Board Association Commission on the Role of Women in Educa-

tional Governance (19, p. 53), the estimated number of women 

serving on school boards today is slightly more than 9,000 

out of a total United States school board member population 

of approximately 90,000. In other words, men outnumber 

women nearly 9 to 1 on school boards in this country. Nor 

has the percentage of women on school boards changed over 

the years since 1927 when the percentage was 10.5 (19, p. 

53) . 

A survey of the educational literature reveals few 

studies concerning school boards and school board members. 

The majority of these studies have been concerned with such 

questions as the organization of the board, the number of 
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members, the term of office, and the method of selection. 

One recent study concerns school board women in Indiana. 

In addition to the studies mentioned in the introduc-

tion, a study of school board composition by Counts (3, p. 

78) in 1926 reveals certain significant relations between 

size of city and representation of women on school boards. 

The position of women seems to be somewhat stronger in the 

larger cities than in the smaller cities. Research by 

Fishel and Pottker (10, p. 86) resulted in the conclusion 

that large city school boards are the most likely to have 

women members. In 1968, 19 percent of school board members 

in large cities were women and by 1971, 24 percent of large 

city board members were women. White (28, p. 22) found 

that small towns and rural communities are the areas least 

likely to have women board members. 

Counts (3, p. 45) also found that the ordinary board 

will possibly have one woman member, and the ordinary com-

munity may come to regard it as desirable for the feminine 

point of view in the population to be guaranteed a hearing 

on the board. 

There seems to be no tendency for women to increase 

their membership on individual boards. A community with one 

woman member seems to feel no great compulsion to secure 

another. Perhaps more surprising is the number who are not 

just the only, but the first and only women ever to serve 

on their local school boards (17, p. 28). 
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Regardless of the personal qualifications of women, 

Counts (3, p. 45) felt the thesis might be defended that 

women should be given representation on the board of educa-

tion to the degree to which they represent a special interest 

in society. 

There exists another characteristic in regard to the 

proportion of women on school boards. Women usually do not 

get appointed to school boards. When a woman is appointed, 

it usually is as a replacement for a boardwoman whose term 

of office has ended, rather than to replace a male board 

member (17, p. 27). 

The study by Counts (3, p. 75) also found more board 

members were parents than were not. A later study of school 

board composition by Brown (1, p. 23) reveals that members 

with children in public schools were about twice as numerous 

on school boards. A 1952 study by Gross (13, p. 78) substan-

tiates these findings and concludes that people who them-

selves have children, in contrast to those who do not, tend 

to be more frequently motivated to act in the interests of 

the best education possible for the children of their com-

munity. 

These studies uphold the assumption and age-old tradi-

tion that the parent who has children in the public school at 

the time he or she serves makes a better board member than 

one who lacks this relationship with the school. 
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The study by Gross (13, p. 14) reveals that over 90 per-

cent of the superintendents in his Massachusetts study felt 

that a board should function as a unit. The board has a 

right to expect the superintendent to conduct all official 

business with the board as a whole and not with portions of 

the board or with individual board members. A school board 

must work as a team and the superintendent should contribute 

to this teamwork. All business should be conducted at offi-

cial board meetings because it is there and only there that 

the board can legally perform its duties (7, p. 120). 

Effective working relationships may be obtained only 

when there are trust and confidence between all members of 

the board and the superintendent, when there is a feeling of 

group cohesiveness and a feeling of team spirit. Confidence 

that the superintendent will treat all board members alike is 

necessary if such an atmosphere is to exist (13, p. 121). 

In studies thus far, there is no evidence that women 

board members are any less effective than men board members. 

Although there is no reason to believe that women are not as 

capable as men to be school board members, many male board 

members act condescendingly toward women on the board (11, 

p. 87). A study done in 1951 found that a third of male 

board members thought women were too emotional to be compe-

tent board members (24, p. 19). A later study by Stapley 

(25, p. 2) concerning school board member effectiveness 

revealed that women excelled in their efforts to study their 
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duties, in willingness to speak about school needs to com-

munity groups, in accepting responsibility of improving edu-

cation throughout the state, and in promoting the welfare 

of schools. 

According to Stoops (26, p. 59), it was formerly thought 

that "substantial" businessmen made the best school board 

members, and indeed such personages still make up a majority 

of the membership of school boards. However, the tendency to 

select board members in accordance with their interests in 

the schools and their ability to serve intelligently rather 

than for any other reason is now becoming established. 

The study by Gross (13, p. 75) revealed also that 80 

percent of the board members in the study listed as their 

reason for seeking election to the board the fact they felt 

it was their civic duty to do so. In this same study, it was 

found that sex and marital status make little difference in 

motivation for seeking election to the school board (13, p. 

78) . 

Studies by White (29, p. 18) show the formal education 

of board members to be considerably higher than that for the 

population at large. A recent survey of nearly 4,000 school 

boards revealed that 48.3 percent of the members of the 

boards included in the survey were college graduates, 44.0 

percent had at least a high school education, and only 7.7 

percent were not high school graduates. Assuming this survey 

is indicative of the formal education of board members in 
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general, college graduates are six times .more numerous among 

school board members than among the general adult population 

and persons who are not high school graduates are seven 

times more numerous among the general adult population than 

among board members. 

According to a 1972 study, the attitudes of male school 

board members toward women board members has changed very 

little in the last two decades (17, p. 27). Women board mem-

bers complain that they are not taken seriously by the men 

on the board, that their opinions are frequently ignored, and 

that it is not uncommon for the male board members to act as 

if women members were not even present at a meeting (17, p. 

29) . 

Cunningham (5, p. 183) reported interviewing male board 

members about their feelings with respect to women's serving 

on school boards. Vehement opposition was expressed by some 

interviewees who suggested that no right-thinking male would 

support women for board membership. "Women on the board 

would inhibit our discussions" and "I'd have to watch my 

language" were cited as reasons for opposing them. Whether 

the reasons are justifiable or not, they are real. 

Mullins' study (17, p. 30) shows that women board mem-

bers also are discriminated against in that they are rarely 

chosen to head a committee set up by the board and are fre-

quently not even considered when the board deliberates on 

which members should be chosen to be president. 
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A study of Indiana school board women by Morrissey re-

veals their perceptions as to board leadership. Women board 

members from small towns tended to suspect the superintendent 

of being biased in favor of men (15, p. 142). These same 

women board members disagreed with the statement that a man, 

because of the likelihood of previous experiences, would 

make a better board president than would a woman. The impli-

cation is that the exposures of a man in the man's world 

prepare him for leadership on a school board no better than 

the exposure of woman in her role of housewife, mother, and 

worker have prepared her for the same task (16, p. 53). 

Fishel and Pottker (11, p. 88) believe that male domin-

ance of school boards is probably an important cause of dis-

ciminatory policies regarding women teachers. They further 

state that the very poor representation of women on American 

school boards has a definite negative effect on a number of 

local school district policies (11, p. 88). 

In the recent study by Morrissey (15, p. 142), only a 

minority of school board women felt they have witnessed sex 

prejudice in school board thinking and policy making. Those 

with six or more years of experience on school boards gener-

ally rejected the notion that the superintendent exhibits a 

bias in favor of men. However, women who had fewer years of 

experience on school board were likely to suspect the super-

intendent of having such bias. 
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This same study reveals 76.9 percent of the women board 

members agreed that a school board cannot act successfully 

as a unit when sex prejudices, expressed or implied, find 

their way into school board thinking (16, p. 52). 

A further finding is that women board members with the 

least education tended to discount the value of professional 

experience on the part of women board members as a means of 

gaining proficiency above and beyond nonprofessional men 

board members. The women with the most education felt that 

parents were biased in favor of women board members where 

children and school are the primary concern. The Indiana 

women board members also felt that they were more effective 

than men when dealing with library, textbook, and instruc-

tional matters (15, p. 142). 

A trait of women board members is that they are usually 

housewives. According to Fishel and Pottker (11, p. 87), this 

over-representation of housewives on school boards is proba-

bly due to housewives' greater leisure time which allows them 

to be more active in community affairs. Housewives account 

for over three-fourths of all women school board members. 

The study by Mullins (17, p. 30) substantiates these 

findings and also reveals that the boardwoman enjoys better 

rapport with certain elements of the community—mothers and 

women's groups in particular—because of her sex and avail-

ability. The woman board member is likely to spend many more 

hours in the classrooms or out selling education over the 
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community coffee cups. Her constituents tend to turn to her 

more often with problems and criticisms than to men because 

they find her more sympathetic. 

The American School Board study (18, p. 29) in 1972 

shows that at least one-third of the superintendents involved 

believed that female board members are picky and tend to get 

upset over trivial details, are more emotional, and do not 

understand finance and maintenance problems. In addition, the 

superintendents said they understand the reactions and think -

ing of men better than women. 

Tuttle (28, p. 60) believes a school board is wisest and 

most successful in its work which seeks to know and to under-

stand how other boards have operated in meeting problems 

similar to those it faces. Here, then, is the basic reason 

for a state school boards association—-to provide a clearing 

house and exchange center for many experiences of local 

boards which, widely cited and discussed, will encourage 

every board to give its own schools and community more effec-

tive service. So, too, the National School Boards Associa-

tion provides a medium for an exchange of ideas and informa-

tion among the states. 
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CHAPTER III 

PROCEDURES OF THE STUDY 

The research procedures employed in this study involved 

the following steps: 

1. establishment of the population for sampling, 

2. the development of the questionnaire 

3. selection of a jury panel, 

4. validating the final survey questionnaire, 

5. administration of the instrument, 

6. treatment of data. 

Establishment of the Population for Sampling 

In order to identify Texas school board women, it was 

necessary to survey Texas school districts as there is no 

complete listing of Texas school board members in existence 

today. 

The school districts were divided into four categories 

by enrollment: 

Group I: 10,000 and over enrollment, 

Group II: 1,500 to 9,999 enrollment, 

Group III: 500 to 1,4 99 enrollment, 

Group IV: less than 500 enrollment. 

36 
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These categories are the same as those listed in the 

Annual Statistical Report for 1972-73, Part II, published 

by the Texas Education Agency in May, 1975. 

A stratified random sample of one hundred school dis-

tricts was selected for each category by using a table of 

random numbers. Because Group I did not have the specified 

number of school districts, the entire population of forty-

seven districts was used. 

The Texas Public School Directory for 1974-75 was util-

ized to obtain names and addresses of each selected dis-

trict's superintendent. An introductory letter was mailed 

November 14, 1975, to each of the superintendents (See 

Appendix A.) requesting the names and addresses of women 

board members currently serving on that district's board of 

trustees. A stamped, addressed envelope was included for 

the return of this information. The immediate response was 

most gratifying and appreciated. 

From the one hundred districts in each category, it was 

decided fifty women board members were desirable for the 

survey. Only in Group IV was it necessary to select an addi-

tional fifty school districts to sample for women board 

members. This was done, and the fifty women board members 

needed in each category was complete. 
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Development of the Questionnaire 

In order to secure the opinions of Texas school board 

women as to their role, position, and perceptions, it was 

determined that a questionnaire would be the most appro-

priate means of gathering data for the study. The question-

naire was developed through extensive research into women in 

leadership roles in education. Questions were then formu-

lated. 

The first draft of the questionnaire was submitted to 

selected faculty members of the Department of School Admin-

istration, North Texas State University, for consideration. 

Valuable comments and suggestions received from this group 

were incorporated into a second draft of the instrument. 

The questionnaire was then submitted to members of the North 

Texas State University School of Education for their consid-

eration. Further changes were incorporated into the second 

draft as a result of their suggestions. 

Selecting a Jury Panel 

A jury panel was selected for the purpose of validating 

the final survey questionnaire. At the suggestion of the 

proposal examining committee members, this panel would con-

sist of prominent Texas women school administrators and 

school board women and nationally known women administrators 

and school board women. It was decided to use a twelve-member 

panel and attempt to have it representative of the population 
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to be sampled by choosing three Texas women school board 

members, four nationally known school board women, three 

Texas women administrators, and two nationally known women 

administrators. None of the panel of validators was involved 

among respondents who later completed the instrument, so 

personal biases were avoided. Since six members of the 

panel resided outside of Texas, the likelihood of geographic 

biases likewise was avoided. 

Validating the Final Survey Questionnaire 

The final questionnaire was submitted to the jury panel 

with instructions to examine the questionnaire for clarity, 

appropriateness, and the probability that it would provide 

the necessary information. 

Letters of instruction (See Appendix C.) and copies of 

the instrument (See Appendix D.) were mailed to members of 

the validating panel on November 10, 1975. Enclosed were 

addressed, stamped envelopes. Five women school board mem-

bers and three women administrators responded. The doctoral 

advisory committee was satisfied with this number, as these 

returns were representative of the jury panel. Only minor 

suggestions were made by the validators, and none of the 

items was rejected. Changes in wording and construction were 

incorporated when the purpose of the item was not affected. 

Finalization of the questionnaire was then completed. 
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Administration of the Instrument 

Each woman board member whose name and address were 

obtained through correspondence with the school superin-

tendents was assigned to the proper group number according 

to the four categories previously established by school 

district enrollment. Each group had fifty women assigned 

with a total population of two hundred school board women 

to be used in the survey. 

For clerical purposes, it was deemed necessary to have 

the questionnaire color-coded. A color was assigned to each 

of the four categories previously established. The colors 

correspond as follows: 

Group I — yellow, 

Group II — blue, 

Group III — pink, 

Group IV — green. 

On December 5, 1975, each woman board member was mailed 

a letter of introduction (See Appendix B.), the two-part 

questionnaire, and a stamped, addressed envelope. After the 

first replies to the survey were returned, a second survey 

was sent to those who had failed to respond. This effort 

yielded additional responses. 

Responses were received from one hundred forty of the 

women school board members, comprising 70 percent of the total 

women identified and selected for the study. 
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By groups, individual returns were as follows: 

Group I — 33, or 66%, 

Group II — 37, or 74%, 

Group III — 38, or 76% 

Group IV — 32, or 64%. 

Treatment of the Data 

Data provided by the survey instrument received sta-

tistical analysis through the use of the analysis of variance, 

one-way design, and the Chi Square Test of Independence. 

The completed questionnaires from the women board mem-

bers were examined and responses recorded and reported in 

frequency and percent according to the four categories es-

tablished in the stratified random sample. To identify any 

similarities and differences, comparison of responses was 

made among the different categories. 

Part I of the questionnaire contained sixteen items 

which make up the background data. Part II of the question-

naire contained twenty-five items of perception. This por-

tion of the questionnaire produced scores which constituted 

the dependent variable for the statistical treatment. 

Scores were assigned to each item completed by the four 

groups of respondents. A five-point scale was selected for 

responses to each item in the instrument as follows: 

strongly agree, 

agree, 
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undecided, 

disagree, and 

strongly disagree. 

Each respondent was asked to select the number which 

she thought best applied to the statement. Each item was 

treated independently, and there was a total of twenty-five 

independent variables. Analysis of variance was used to 

test the differences among mean scores for the four estab-

lished groups. 

To test the differences among groups of items number 8, 

11, and 12 in Part I of the questionnaire, the Chi Square 

Test of Independence was used. 

Only one null hypothesis was used in the analysis of 

the data: no significant relationship existed between the 

perceptions of women board members and the demographic 

variables of years of experience as a board member, age, 

marital status, parental status, and educational level. 

To avoid Type I errors, the alpha level was set at the 

.05 level. The null hypothesis then would be rejected when 

significant differences were found at the .05 level or lower. 

If the null hypothesis was significant only at higher than 

the .05 level, the null hypothesis would not be rejected. 



CHAPTER IV 

PRESENTATION OF DATA 

Data for this study were collected from one hundred 

forty women school board members in Texas in the fall of 

1975. They were stratified according to school district 

enrollment. Information from each women board member 

was gained through the use of a two-part questionnaire: 

background data which included sixteen items; and twenty-five 

perceptions concerning the attitude, function, role, and 

relationships of women board members to the superintendent, 

the rest of the board, and the community. To these percep-

tions the board members were asked to respond by saying 

"strongly agree," "agree," "undecided," "strongly disagree," 

and "disagree." There was a third and unanticipated source 

of information. On occasion, board members felt moved to 

write spontaneous remarks on the questionnaire. These re-

marks were set aside for later reference in hope that they 

might add further information to the study. 

To accomplish the purposes initially set out in the 

study, information was sought concerning the following 

questions: 

1. Does a difference exist in perceptions of women 

board members as a function of age, marital status, parental 

status, educational level, and experience? 

43 
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2. Are women board members subjects of sex discrimina-

tion? 

3. Does the size of the school district have any relation-

ship on the number of women board members who serve or 

the role they assume? 

4. Do women perceive themselves, as more sincere,. know-

ledgeable, hardworking board members? 

5. Do women board members consider themselves as the 

oppressed minority? 

6. Do women board members consider their professional 

relationships with superintendents to be the same as those 

of men board members? 

7. Are women board members more likely to be concerned 

with certain areas of board work than with others? 

8. How do women board members perceive their roles in 

relation to the men with whom they serve? 

This chapter reports the findings of the hypotheses 

posed during statistical analyses of the data collected, 

presents findings related to the purpose of the study, and 

provides information directly related to the questions 

listed above. All findings are based on statistical analyses 

of data received on the completed questionnaires. 

Background Information 

The data from Part I of the questionnaire reveals that 

the average age of the typical Texas woman school board 
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member is 40-49, as 59, or 42.14 percent, of the responding 

women checked this age interval; 35, or 25 percent, are 50-59 

years of age; 6 women board members now serving are over 60 

years of age; 40, or 28.57 percent, women board members in 

Texas are in the 30-39 age bracket; none is younger. 

As for educational level of the 140 respondents, 34, or 

24.28 percent, had completed high school; 45, or 32.14 per-

cent, had from 1 to 3 years of college; and just slightly 

lower than that number, 44, or 31.42 percent, of the women 

have completed college and hold a baccalaureate degree. A 

Master's degree is held by 15 women, and 2 have a Doctor's 

degree. 

Table I shows the number of years of experience of the 

140 women board members who responded to the study, as well 

as the frequency and percent at a given level of experience. 

The greatest frequency was at the two-year level, with 

34 women having attained that degree of experience. Over 

75 percent of the women respondents had from 1 to 5 years 

experience as a board member. Three women had over 12 years 

of experience. 

Further findings from the questionnaire show that 91, 

or 65 percent, of the respondents said they were the only 

woman serving on their board; 45, or 32.15 percent, said 

their board had 2 women members; and 4, or 2.85 percent, 

had 3 or more women members. 
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TABLE I 

NUMBER AND PERCENT OF WOMEN BOARD MEMBERS AT A GIVEN 
LEVEL OF EXPERIENCE, INCLUDING CURRENT TERM 

Years of 
Experience 

Group I Group II Group III Group IV Years of 
Experience No. o, 

"O No. % No. % No. % 

1 1 3.03 4 10.81 7 18.42 4 12.50 

2 10 30.03 12 32.43 4 10.53 8 25.00 

3 4 12.12 6 16.22 10 26.32 7 21.88 

4 5 15.15 3 8.11 5 13.16 4 12.50 

5 2 6.06 6 16.22 3 7.89 2 6.25 

6 4 12.12 2 5.41 2 5.26 1 3.13 

7 3 9.09 1 2.70 1 2.63 2 6.25 

8 0 0 3 8.11 2 5.26 0 0 

9 2 6.06 0 0 2 5.26 1 3.13 

10 1 3.03 0 0 0 0 0 0 

11 0 0 0 0 1 2.63 1 3.13 

12 0 0 0 0 1 2.63 0 0 

13 1 3.03 0 0 0 0 1 3.13 

18 0 0 0 0 0 0 1 3.13 

Total 33 100.00 37 100.00 38 100.00 32 100.00 

The examination of data reveals that 123, or 88 percent, 

of the respondents became board members by election and 17, 

or 12 percent, became board members by appointment. 

One hundred thirty eight of the women serve on boards of 

education consisting of 7 members; 2 are on a nine-panel board. 
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Table II illustrates the degree to which Texas school 

board women are presently serving as officers of their school 

boards. Each member was asked to check whether or not she 

was currently serving as president, vice-president, secretary, 

or in some other office. 

TABLE II 

NUMBER AND PERCENT OF TEXAS SCHOOL BOARD WOMEN 
WHO CURRENTLY HOLD SPECIFIC OFFICES 

Offices 
Group I Group II Group III Group IV 

No. Q, t> No. % No. % No. % 

President 4 12.12 3 8.11 2 5.26 2 6.25 

Vice-
President 3 9.09 4 10.81 3 7.89 2 6.25 

Secretary 11 33.33 13 35.14 17 44.74 14 43.75 

Other 2 6.06 2 5.41 0 0 1 3.13 

Not holding 
an office 13 39.39 15 40.54 16 42.11 13 40.63 

Data show that 11 women are now serving as president of 

their board and 12 are serving as vice-president. In the 

office that is typically held to be one which women are ably 

suited, that is, secretary, 55 respondents are now serving. 

Only 5 respondents are serving in an office other than these 

three, and 57 women board members indicated they are not serv-

ing as an officer at the present time. 
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In the past, 15, or 10.91 percent, of these same respon-

dents have held the office of president and 22, or 15.71 per-

cent, have been vice-president of their board. The office of 

secretary has been held by 64, or 45.71 percent, of the 140 

respondents, and 2 women have served in an office other than 

these mentioned. Thirty-seven, or 26.42 percent, of the 

women board members have never held an office in the past. 

As to marital and parental status, the data show the 

typical Texas woman board member is married, is a parent, 

and has children in school during her term of office. 

An overwhelming number of the women board members, 122, 

or 87.14 per cent, are married. One board member is single, 

and 16, or 11.43 percent, are widowed. One hundred thirty 

eight, or 98.57 percent, of the 140 women are mothers. Only 

2 indicated they were not. Of these parents, 134, or 95.71 

percent, currently have children attending school, and 6 

women do not have children in attendance at a school. 

Further data indicates that the Texas school board woman 

is not likely to be serving as chairman of a board committee, 

nor has she previously served in this capacity. Of the total 

number of women involved in the study, 110, or 7 8.57 percent, 

responded with a "no" for currently serving as chairman, and 

30, or 21.42 percent, answered with a "yes." In the past, 

56, or 40.00 percent, of the women surveyed have served as a 

committee chairman, while 84, or 60.00 percent, have not. 
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In response to the question of being employed outside 

the home, 81, or 57.85 percent, of the women said they were 

not, and 59, or 42.14 percent, said they were. 

Table III illustrates that degree to which women board 

members were in attendance last year at the regular meetings 

of the Texas School Boards Association. 

TABLE III 

NUMBER AND PERCENT OF WOMEN BOARD MEMBERS IN ATTENDANCE 
AT TEXAS SCHOOL BOARDS ASSOCIATION MEETINGS 

Number of 
Meetings 
Attended 

Group I Group II Group III Group IV 

No. Q, *o No. Q. 
"O No. O. 

"O No. % 

6 18.18 7 18.92 19 50.00 15 46.88 

14 42.42 19 51.35 7 18.42 6 18.75 

6 18.18 2 5.41 3 7.81 1 3.13 

2 6.06 2 5.41 0 0 0 0 

5 15.15 7 18.92 9 23.68 10 31.25 

0 

1 

2 

3 

4 
or more 

It would seem from the data above that women board mem-

bers in Texas are conscientious in attending state meetings, 

with 47, or 29.28 percent, of the women having attended at 

least one meeting during the past year; 14 having attended 

two meetings; 4 having attended three meetings; and 31, or 

22.14 percent, having attended four or more meetings. Only 

47, or 29.28 percent, of the women did not attend any meetings, 
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It is interesting to note that even in Groups III and l¥, 

the smaller school districts, half of the women responding 

have attended state school board meetings. 

In attending National School Board meetings, only 12 

women indicated they had attended one meeting, 6 have attended 

two meetings, 4 have attended three meetings, and 7 have 

attended four meetings or more. Of the 140 respondents, 111, 

or 79.28 percent, of the women have never attended a national 

meeting. 

Perceptions of Women Board Members 

Data from Part II of the questionnaire reveals attitudes 

and perceptions of women board members in Texas. 

As to all board members being equally informed by the 

superintendent, the women in this survey agreed. Only 37, 

or 26.42 percent, felt they were not equally informed, while 

96, or 68.57 percent, agreed that they were. Seven women 

were undecided. 

In answer to statement number 2 concerning women being 

more accessible to the community, 69 of the women said they 

were, 43 said they were not, and 21 were undecided. 

Do women have a better rapport with students, teachers, 

and the community? Texas board women believe they do as 

evidenced by 71, or 50.71 percent, agreeing; 44, or 31.42 

percent disagreeing; and 25, or 17.85 percent, being unde-

decided. 
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Women strongly believe they are more interested in 

details than men, with 89, or 63.57 percent, agreeing; 37, 

or 26.42 percent, disagreeing; and 14 women undecided. 

Table IV shows the perception of the women board mem-

bers in regard to the statement that superintendents en-

courage the election of a man as board president. 

TABLE IV 

RESPONSES TO THE STATEMENT "SUPERINTENDENTS ENCOURAGE 
THE ELECTION OF A MAN AS PRESIDENT OF THE BOARD" 

Group 
Number 

Strongly 
Agree 

Agree Undecided Disagree Strongly 
Disagree 

1 5 8 7 10 3 

2 7 8 8 10 4 

3 6 7 7 11 7 

4 3 9 5 11 4 

Total 21 32 27 42 18 

As indicated by the table above, the women board members 

were almost divided evenly in their responses, with 53 in 

agreement and 60 disagreeing. Quite a large number, 27, were 

undecided. 

A large number of women, 124, or 88.57 percent, disagreed 

with the statement that women are not taken seriously and 

their opinions are frequently ignored. The number of women in 

agreement with the statement was only 27, and 9 were undecided. 
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An overwhelming number of women, 127, or 90.71 percent, 

disagreed that parents will telephone a woman board member 

about a school problem rather than a man. Only 4 women 

agreed, and 9 were undecided. 

In response to statement number 8 that refers to women 

board members spending more time pursuing and researching 

information than do men, 82, or 58.57 percent, were in agree-

ment, and 40, or 28.75 percent, disagreed. Eighteen were 

undecided. 

Table V shows the responses of women board members re-

garding the statement that men are more knowledgeable and 

capable in areas of maintenance and construction. 

TABLE V 

RESPONSES TO THE STATEMENT "MEN BOARD MEMBERS ARE MORE 
KNOWLEDGEABLE AND CAPABLE OF DEALING WITH MATTERS OF 

CONSTRUCTION AND MAINTENANCE THAN WOMEN 
BOARD MEMBERS" 

Group 
Number 

Strongly 
Agree 

Agree Undecided Disagree Strongly 
Disagree 

1 2 7 4 19 1 

2 1 11 1 19 6 

3 2 15 3 15 3 

4 4 14 1 13 0 

Total 9 47 9 65 10 
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An examination of these responses reveals that 75, or 

53.57 percent, of the respondents disagreed; 56, or 40.00 

percent, agreed; and 9 were undecided. 

In answer to the statement that superintendents prefer 

working with men board members, 88, or 62.85 percent, of the 

women disagreed; 43, or 30.71 percent, agreed; and 19 were 

undecided. 

In examining the motive for women's seeking election to 

the board, the statement relating to an imbalance in the 

board being the reason for their seeking election was rejected 

by 82, or 58.57 percent, of the women; 54, or 38.57 percent, 

agreed; and 4 were undecided. 

Overwhelmingly women perceived that they have a feminine 

viewpoint as evidenced by 120, or 85.71 percent, agreeing with 

statement 13 and only 19 disagreeing and 1 undecided. 

As to whether or not a woman should be appointed to every 

committee, the women respondents are again very close in their 

responses, with 56 women in agreement, 59 disagreeing, and 

25 undecided. 

Women board members do believe they are treated as 

"equals," with 100, or 71.42 percent, in agreement; 29, or 

20.71 percent, disagreeing; and 11 undecided. 

Table VI presents information regarding the manner in 

which board members responded to the statement that women 

are more knowledgeable concerning matters of instruction 

than they are in financial matters. 
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TABLE VI 

RESPONSES TO THE STATEMENT "WOMEN BOARD MEMBERS ARE MORE 
KNOWLEDGEABLE CONCERNING MATTERS OF INSTRUCTION 

THAN THEY ARE IN FISCAL MATTERS" 

Group 
Number 

Strongly 
Agree 

Agree Undecided Disagree Strongly 
Disagree 

1 1 11 5 16 0 

2 1 17 1 15 3 

3 0 11 3 22 2 

4 1 4 5 21 1 

Total 3 43 14 74 6 

In examining the responses to the above statement, it 

is obvious that women disagree with the statement. Of the 

board members, 80 women, or 57.14 percent, did not agree; 46 

women, or 32.85 percent, did agree; and 14 women were un-

decided. 

Are women board members more attuned to the needs of 

children? In response, 84, or 60.00 percent, of the board 

members agreed that they are; 53, or 37.85 percent, gave a 

negative response; and only 3 were undecided. 

Table VII indicates how the women responded to the 

statement that they are more emotional than men and tend to 

make decisions based on these feelings. 

The data reveal an extremely strong disagreement with 

the statement. Disagreement was voiced by 125, or 89.28 
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TABLE VII 

RESPONSES TO THE STATEMENT "WOMEN BOARD MEMBERS ARE 
MORE EMOTIONAL THAN MALE BOARD MEMBERS AND 

TEND TO MAKE DECISIONS BASED ON 
FEELINGS RATHER THAN FACTS" 

Group 
Number 

Strongly 
Agree 

Agree Undecided Disagree Strongly 
Disagree 

1 0 2 2 21 8 

2 0 2 4 22 9 

3 1 2 0 23 12 

4 0 2 0 21 9 

Total 1 8 6 87 38 

percent of the women; only 9 were in agreement, and 6 were 

undecided. 

When examining the statement relating to sex prejudice 

being evident during board service, 97, or 69.28 percent, 

said absolutely not; 35, or 25,00 percent said yes; and 8, 

were undecided. 

Responses to the statement that men tend to see the 

overall picture better than women reveal the women are 

strongly opposed, with 123, or 87.85 percent, disagreeing; 

only 9 women agreed, and 8 are undecided. 

Statement number 21 relates to superintendents' believing 

women board members are likely to upset board harmony and 

"rock the boat." Of the 140 women who responded, a strong 
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83, or 59.28 percent, disagreed; 40, or 28.57 percent, 

agreed; and 17 were undecided. 

Most women board members do not believe men are better 

suited to serve as chief negotiator if the occasion arises. 

A resounding 97, or 69.28 percent, said men were not better 

suited; 16 said they were; and 16 were undecided. 

Are men more concerned with matters other than instruc-

tion? Of the respondents, 86, or 61.42 percent, said no; 

48, or 34.28 percent, said yes; 6 were undecided. 

Table VIII reflects the responses to the statement of 

the women's personally having experienced sex discrimination 

while serving on the board. 

TABLE VIII 

RESPONSES TO THE STATEMENT "YOU, PERSONALLY, HAVE 
EXPERIENCED INSTANCES OF SEX DISCRIMINATION 

WHILE SERVING AS A MEMBER OF YOUR 
SCHOOL BOARD" 

Group 
Number 

Strongly 
Agree 

Agree Undecided Disagree Strongly 
Disagree 

1 3 7 0 12 11 

2 2 10 0 11 14 

3 3 3 0 18 14 

4 1 5 0 12 14 

Total 9 25 0 53 53 
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The women board members felt quite strongly about this 

statement, with 106, or 75.71 percent, disagreeing. In each 

of the groups, however, some women did agree, with the total 

being 34, or 24.28 percent, in agreement with the statement. 

This is the only instance where no member was undecided. 

Statistical Design 

The analysis of variance technique was used to describe 

the results of testing for differences among mean scores of 

the four groups for the attitudinal items in Part II of the 

questionnaire to determine if age, marital status, parental 

status, educational level, and experience as a board member 

made a difference in the perceptions of women. 

Data Related to Question 1 

Table IX reveals the age intervals of women board mem-

bers in Group I with mean scores and standard deviations for 

perception items in Part II of the questionnaire. The total 

mean score for the 33 women in Group I is 69.69. 

TABLE IX 

PERCEPTIONS BY AGE INTERVALS OF WOMEN 
BOARD MEMBERS IN GROUP I 

Age Mean Standard 
Deviation 

Number 

30-39 74.16 13.28 6 
40-49 70.56 9.44 16 
50-59 65.55 6.46 9 
60 and over 68.00 16.97 2 

Total 69.69 9.89 33 
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The analysis of variance data of chronological age 

related to the perceptions of women board members in Group 

I is presented in Table X. The F ratio of .99 does not 

indicate differences greater than the .05 level of signifi-

cance. 

TABLE X 

ANALYSIS OF VARIANCE OF CHRONOLOGICAL AGE 
RELATED TO PERCEPTIONS OF GROUP I 

Source Sum of 
Squares 

df Mean 
Square 

F 
Ratio 

P 

Between 291.97 3. 97.32 0.99 0.41 

Within 2842.99 29. 98.03 

Total 3134.96 32. 

The age intervals of women board members in Group II 

with mean scores and standard deviations for perception items 

in Part II of the questionnaire are given in Table XI. The 

total mean score for the women is 71.27. 

TABLE XI 

PERCEPTIONS BY AGE INTERVALS OF WOMEN 
BOARD MEMBERS IN GROUP II 

Age Mean Std.Deviation Number 

30-39 71.22 12.38 9 
40-49 72.87 11.17 16 
50-59 68.30 11.86 10 
60 and over 73.50 .70 2 

Total 71.27 11.18 37 
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Table XII presents the analysis of variance data of 

chronological age relating to the perceptions of women board 

members in Group II. The data do not indicate any difference 

with an F ratio of .35. 

TABLE XII 

ANALYSIS OF VARIANCE OF CHRONOLOGICAL AGE 
RELATED TO PERCEPTIONS OF GROUP II 

Source Sum of 
Squares 

df Mean 
Square 

F 
Ratio 

P 

Between 139.39 3. 46.46 0.35 0.78 

Within 4367.90 33. 132.36 

Total 4507.29 36. 

Table XIII gives the age intervals of women board mem-

bers in Group III with mean scores and standard deviations 

for perception items in Part II of the questionnaire. The 

total mean score for the 38 women in Group III is 70.67. 

TABLE XIII 

PERCEPTIONS BY AGE INTERVALS OF WOMEN 
BOARD MEMBERS IN GROUP III 

Age Mean Std.Deviation Number 

30-39 73.06 10.17 15 

40-49 68.53 12.59 15 

50-59 70.14 11.63 7 

Total 70.67 11.35 37 
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The analysis of variance data of chronological age re-

lated to the perceptions of women board members in Group 

II is presented in Table XIV. An F ratio of 0.59 indicates 

no differences. 

TABLE XIV 

ANALYSIS OF VARIANCE OF CHRONOLOGICAL AGE 
RELATED TO PERCEPTIONS OF GROUP III 

Source Sum of 
Squares 

df Mean 
Square 

F 
Ratio 

P 

Between 156.58 2. 78.29 0.59 0.55 

Within 4481.52 34. 131.80 

Total 4638.10 36 . 

The age intervals of women board members in Group IV 

with mean scores and standard deviations for perception items 

in Part II of the questionnaire are listed in Table XV. The 

total mean score for the 32 women is 69.96. 

TABLE XV 

PERCEPTIONS BY AGE INTERVALS OF WOMEN 
BOARD MEMBERS IN GROUP IV 

Age Mean Std.Deviation Number 

30-39 66.90 14.35 10 
40-49 74.41 11.48 12 
50-59 67.44 10.88 9 
6 0 and over 68.14 12.36 1 

Total 69.96 12.44 32 
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The Table XVI, the analysis of variance of chronologi-

cal age related to the perceptions of women board members 

in Group IV is given. With an F ratio of 1.28, no signifi-

cant differences were indicated. 

TABLE XVI 

ANALYSIS OF VARIANCE OF CHRONOLOGICAL AGE 
RELATED TO PERCEPTIONS OF GROUP IV 

Source Sum of 
Squares 

df Mean 
Square 

F 
Ratio 

P 

Between 388.92 2.1 194.46 1.28 0.29 

Within 4254.03 28. 151.93 

Total 4642.96 30. 

The preceding tables containing data that show the relation-

ship of age on perceptions of the four groups of board mem-

bers in this study reveal there is no relationship between 

age and perceptions. 

Table XVII reveals the number of years of experience 

of the board women in Group I with the mean and standard 

deviations for perception items in Part II of the question-

naire. The total mean score for the women is 69.36. 

This table reveals the greatest frequency is at the two-

year level of experience and no women in this group had 

served eight years. 
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PERCEPTIONS BY EXPERIENCE LEVEL OF 
WOMEN BOARD MEMBERS IN GROUP I 
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Years of 
Experience 

Mean Standard 
Deviation 

Number 

2 70. .00 11. .34 10 

3 72. .25 14. .22 4 

4 67. .40 12. .46 5 

5 66. .50 4. .94 2 

6 71. .00 8. .50 4 

7 68. .00 6. .08 3 

9 67. .00 1. .41 2 

Total 69. .36 9. ,83 30 

The analysis of variance of experience related to the 

perceptions of women board members in Group I is presented in 

Table XVIII. The date reveal an F ratio of 0.142. 

TABLE XVIII 

ANALYSIS OF VARIANCE OF BOARD EXPERIENCE 
RELATED TO PERCEPTIONS OF GROUP I 

Source Sum of 
Squares 

df Mean 
Square 

F 
Ratio 

P 

Between 100.51 6. 16.75 0.142 0.98 

Within 2704.45 23. 117.58 

Total 2804.96 29. 
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Table XIX reveals the years of experience of women 

board members in Group II, with the mean and standard devia-

tion for perception items in Part II of the questionnaire. 

The total mean score for Group II is 70.86. 

TABLE XIX 

PERCEPTIONS BY EXPERIENCE LEVEL OF 
WOMEN BOARD MEMBERS IN GROUP II 

Years of Mean Standard Number 
Experience Deviation 

1 69.25 8.99 4 
2 72.00 13.12 12 
3 69.83 12.76 6 
4 65.00 4.58 3 
5 73.66 11.63 6 
6 80.00 8.48 2 
8 64.66 6.11 3 

Total 70.86 11.06 36 

Table XX reveals the analysis of variance of experience 

related to the perceptions of women board members in Group 

II. With an F ratio of 0.58, no differences are indicated in 

the perceptions of the women. 

TABLE XX 

ANALYSIS OF VARIANCE OF BOARD EXPERIENCE 
RELATED TO PERCEPTIONS OF GROUP II 

Source Sum of df Mean F P 
Squares Square Ratio 

Between 464.72 6. 77.45 0.58 0.73 

Within 3819.58 29. 131.70 

Total 4284.30 35. 
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The number of years of experience of the board women in 

Group III with the mean and standard deviations for percep-

tion items in Part II of the questionnaire are given in Table 

XXI. The total mean score for this group is 71.25. 

TABLE XXI 

PERCEPTIONS BY EXPERIENCE LEVEL OF 
WOMEN BOARD MEMBERS IN GROUP III 

Years of Mean Standard Number 
Experience Deviation 

1 71.85 13.70 7 
2 72.75 18.55 5 
3 71.90 11.66 10 
4 73.00 12.44 5 
5 68.66 7.50 3 
6 70.50 2.12 2 
8 63.50 6.36 2 
9 71.00 0.0 2 

Total 71.25 11.29 35 

Table XXII gives the analysis of variance of experience 

related to the perceptions of women board members in Group 

III. The F ratio of 0.159 shows no differences. 

TABLE XXII 

ANALYSIS OF VARIANCE OF BOARD EXPERIENCE 
RELATED TO PERCEPTIONS OF GROUP III 

Source Sum of df Mean F P 
Squares Square Ratio 

Between 172.51 7. 24.62 0.159 0.99 

Within 4162.17 27. 154.15 

Total 4334.68 34. 
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Table XXIII reveals the number of years of experience of 

the board women in Group IV with the mean and standard devia-

tions for perception items in Part II of the questionnaire. 

The total mean score for the group is 69.66. 

TABLE XXIII 

PERCEPTIONS BY EXPERIENCE LEVEL OF 
WOMEN BOARD MEMBERS IN GROUP IV 

Years of Mean Standard Number 
Experience Deviation 

1 73.00 10.39 4 

2 71.12 18.09 8 

3 74.28 9.14 7 

4 60.25 8.73 4 

5 59.00 1.41 2 

7 70.50 6.36 2 

Total 69.66 12.68 27 

Table XXIV gives the analysis of variance data of exper-

ience related to the perceptions of women board members in 

Group IV. The F ratio of 0.98 indicates no differences. 

TABLE XXIV 

ANALYSIS OF VARIANCE OF BOARD EXPERIENCE 
RELATED TO PERCEPTIONS OF GROUP IV 

Source Sum of 
Squares 

df Mean 
Square 

F 
Ratio 

P 

Between 
Within 

794.44 
3389.55 

5. 
21. 

158.88 
161.40 

0.98 0.45 

Total 4184.00 26. 
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The preceding tables of data reflecting the influence 

of experience on perceptions of women board members in this 

study reveal no differences in the perceptions. Experience, 

then, has no relationship to perceptions. 

Table XXV reveals the educational level attained by 

women board members in Group I, with the mean and standard 

deviation for perception items in Part II of the question-

naire. The total mean score for the group is 69.84. 

TABLE XXV 

PERCEPTIONS BY EDUCATIONAL LEVEL OF 
WOMEN BOARD MEMBERS IN GROUP I 

Education Mean Standard 
Deviation 

Number 

High School 

1-3 years 
of College 

B.S./B.A. 
Degree 

Master 1s 
Degree 

70.80 

74.77 

68.31 

57.50 

9.49 

12.31 

7.69 

9.19 

5 

9 

16 

2 

Total 69.84 10.01 32 

Analysis of variance data of educational level relat-

ed to the perceptions of women board members in Group I is 

presented in Tabel XXVI. The F ratio of 2.07 reflects no 

differences. 
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ANALYSIS OF VARIANCE OF EDUCATION RELATED TO 
PERCEPTIONS OF GROUP I 
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Source Sum of 
Squares 

df Mean 
Square 

F 
Ratio 

P 

Between 565.92 3. 188.64 2.07 0.12 

Within 2546.29 28. 90.93 

Total 3112.21 31. 

The educational level attained by women board members in 

Group II, with the mean and standard deviation for perception 

items in Part II of the questionnaire, are given in Table 

XXVII. The mean score is 71.27. 

TABLE XXVII 

PERCEPTIONS BY EDUCATIONAL LEVEL OF 
WOMEN BOARD MEMBERS IN GROUP II 

Education Mean Standard 
Deviation 

Number 

High School 68.50 15.06 4 

1-3 Years 
of College 73.33 11.27 12 

B•S•/B•A• 
Degree 71.16 11.85 12 

Master1s 
Degree 69.88 9.89 9 

Total 71.27 11.18 37 
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Table XXVIII presents the analysis of variance data of 

educational level related, to. the perceptions of women board 

members in Group II. With an F ratio of 0.24, no significant 

differences were evident. 

TABLE XXVIII 

ANALYSIS OF VARIANCE OF EDUCATION RELATED TO 
PERCEPTIONS OF GROUP II 

Source Sum of 
Squares 

df Mean 
Square 

F 
Ratio 

P 

Between 99.07 3. 33.02 0.24 0.86 

Within 4408.22 33. 133.58 

Total 4507.29 36. 

Table XXIX gives the educational level attained by women 

board members in Group III, with the mean and standard devia-

tion for perception items in Part II of the questionnaire. 

The mean score for the group is 70.62. 

TABLE XXIX 

PERCEPTIONS BY EDUCATIONAL LEVEL OF 
WOMEN BOARD MEMBERS IN GROUP III 

Education Mean Std.Deviation Number 

High School 72.33 9.24 12 
1-3 Years 
of College 72.58 11.64 12 

B.S./B.A. 
Degree 68.11 14.82 9 

Master's 
Degree 65.25 7.93 4 

Total 70.62 11.34 37 
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The analysis of variance data of educational level re-

lated to the perceptions of women board members in Group 

III is presented in Table XXX. The F ratio of 0.63 shows no 

differences. 

TABLE XXX 

ANALYSIS OF VARIANCE OF EDUCATION RELATED TO 
PERCEPTIONS OF GROUP III 

Source Sum of 
Squares 

df Mean 
Square 

F 
Ratio 

P 

Between 253.48 3.1 84.49 0.63 0.59 

Within 4379.22 33. 132.70 

Total 4632.70 36. 

Table XXXI gives the educational level attained by women 

board members in Group IV, with the mean and standard devia-

tion for perception items in Part II of the questionnaire. 

The mean score for the group is 69.32. 

TABLE XXXI 

PERCEPTIONS BY EDUCATIONAL LEVEL OF 
WOMEN BOARD MEMBERS IN GROUP IV 

Education Mean Std. Deviation Number 

High School 73.69 13.38 13 

1-3 Years 
of College 69.33 8.59 12 

B.S./B.A. 
Degree 62.57 14.33 7 

Master's 
0 0 0 Degree 0 0 0 

Total 69.62 12.39 32 
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Table XXXII presents the analysis of variance data of 

educational level relating to the perceptions of women board 

members in Group IV. The F ratio of 1.95 indicates no dif-

ferences . 

TABLE XXXII 

ANALYSIS OF VARIANCE OF EDUCATION RELATED TO 
PERCEPTIONS OF GROUP IV 

Source Sum of df Mean F P 
Squares Square Ratio 

Between 564.34 2. 282.17 1.95 0.16 
Within 4195.15 29. 144.66 
Total 4759.50 •
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An examination of the eight preceding tables of data re-

flecting the relationship of educational level attained on the 

perceptions of women board members in this study reveal that 

education does not make a difference in perceptions. 

Table XXXIII indicates the marital status of the women 

board members in Group I with the mean and standard deviation 

for perception items in Part II of the questionnaire. The 

total mean score Group I is 71.27. 

TABLE XXXIII 

PERCEPTIONS BY MARITAL STATUS OF WOMEN 
BOARD MEMBERS IN GROUP I 

Marital Status Mean Std. Deviation Number 

Married 68.10 8.75 29 
Widowed 86.33 6.02 3 

Total 71.27 10.03 32 
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The analysis of variance data of marital status re-

lated to the perceptions of women board members in Group I is 

presented in Table XXXIV. The F ratio is 12.22 This indi-

cates a significant difference between married and widowed 

women board members. 

TABLE XXXIV 

ANALYSIS OF VARIANCE OF MARITAL STATUS 
RELATED TO PERCEPTIONS OF GROUP I 

Source Sum of 
Squares 

df Mean 
Square 

F 
Ratio 

P 

Between 903.51 1. 903.51 12.22 0.001 

Within 2217.35 30. 73.91 

Total 3120.87 31. 

The marital status of the women board members in Group 

II, with the mean and standard deviation for perception items 

in Part II of the questionnaire, is given in Table XXXV. The 

total mean score is 71.27. 

TABLE XXXV 

PERCEPTIONS BY MARITAL STATUS OF WOMEN 
BOARD MEMBERS IN GROUP II 

Marital Status Mean Std. Deviation Number 

Married 70.45 10.98 33 

Widowed 78.00 12.11 4 

Total 71.27 11.18 37 
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Table XXXVI presents the analysis of variance data of 

marital status related to the perceptions of women board mem-

bers in Group II. The F ratio of 1.65 reveals no differences. 

TABLE XXXVI 

ANALYSIS OF VARIANCE OF MARITAL STATUS 
RELATED TO PERCEPTIONS OF GROUP II 

Source Sum of 
Squares 

df Mean 
Square 

F 
Ratio 

P 

Between 302.11 1. 203.11 1.65 0.20 

Within 4304.18 35. 122.97 

Total 4507.29 36. 

It was not possible to do an analysis of variance for 

perceptions by marital status of women board members in Group 

III because there was only one category with more than one 

observation. 

Table XXXVII reveals the marital status of the women 

board members in Group IV, with the mean and standard devia-

tion for perception items in Part II of the questionnaire. 

The total mean score for the group is 69.62. 

TABLE XXVII 

PERCEPTIONS BY MARITAL STATUS OF WOMEN 
BOARD MEMBERS IN GROUP IV 

Marital Status Mean Std. Deviation Number 

Married 70.00 13.10 24 
Widowed 68.50 10.66 8 
Total 69.62 12.39 32 
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Table XXXVIII presents the analysis of variance data of 

marital status related to the perceptions of women board 

members in Group IV. The F ratio of 0.08 indicates no differ-

ences . 

TABLE XXXVIII 

ANALYSIS OF VARIANCE OF MARITAL STATUS 
RELATED TO PERCEPTIONS OF GROUP IV 

Source Sum of 
Squares 

df Mean 
Square 

F 
Ratio 

P 

Between 13.50 1. 13.50 0.08 0.77 

Within 4746.00 30. 158.20 

Total 4759.50 31. 

An examination of the six preceding tables of data re-

flecting the relation of marital status on the perceptions 

of women board members in this study reveals that marital 

status does not influence the perceptions of Texas women 

board members. Only in Group I was there a significant dif-

ference between married and widowed board members. 

It was not possible to obtain analysis of variance data 

of parental status related to the perceptions of women board 

members since there was only one group, Group III, with more 

than one observation. As listed previously, only two women 

of the one hundred forty respondents indicated they were not 

parents. 
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Data Related to Question 2 

In examining data from the questionnaire relating to 

Question 2, "Are women board members subjects of sex dis-

crimination?" on questions 5 and 14, the women respondents 

were almost equally divided in their answers. The first 

question concerned superintendents' encouraging a man as 

president. Fifty-three respondents agreed, 60 disagreed, 

and a very large number, 27, were undecided. This evidently 

is an area of uncertainity for most board women. 

Responses to the statement relating to a woman being on 

every committee were extremely close, with 59 saying a woman 

should not be appointed to every committee, 56 believing she 

should be, and, again, a large number of uncertains. 

There was no doubt as to women's being treated as "equals" 

with 100 respondents agreeing, 29 disagreeing, and only 11 

undecided. 

The question relating to evidence of sex prejudice re-

ceived 95 "no's," 35 "yeses," and 8 undecideds. Question 25 

was more specific toward sex prejudice in stating that the 

woman board member had, personally, experienced sex prejudice 

during her service on the board; this question received a 

very definite 106 disagreements and 34 agreements. 

Data Related to Question 3 

An examination of data from the questionnaire relating 

to Question 3 reveals that most of the women respondents, or 
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138 of 140, are members of a seven-member board. The other 

information from the Questionnaire relating to Question 3 

is reported by Chi Square. 

TABLE XXXIX 

RESPONSES TO THE QUESTION" WHAT IS THE NUMBER OF 
WOMEN WHO ARE CURRENTLY SERVICE ON 

YOUR SCHOOL BOARD?" 

School District 
Enrollment 

0 to 2 women 3 or more women 
School District 
Enrollment Occurred 

frequency 
Expected 
frequency 

Occurred 
frequency 

Expected 
frequency 

10,000 and over 32 32.05 1 0.9 

1,500 to 9,999 37 35.94 0 1.05 

500 to 1,499 35 36.91 3 1.08 

less than 500 32 31.08 0 0.91 

Chi Square = 5.50 with 3 degrees of freedom 

With 3 degrees of freedom, the Chi Square value of 

5.50 is not significant at the .05 level. 

To determine if the size of the school district has any 

relationship to women now serving as chairman of a board 

committee, the Chi Square technique is used and the data is 

shown in Table XL. 

The Chi Square of 8.40 with 3 degrees of freedom is 

significant. It indicates that women from large school dis-

tricts tend to serve as committee chairman more often than 

those women in smaller districts. 
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TABLE XL 

RESPONSES TO THE QUESTION "ARE YOU PRESENTLY 
SERVING AS CHAIRMAN OF A BOARD COMMITTEE?" 

School District 
Enrollment 

0 to 2 women 3 or more women 
School District 
Enrollment Occurred 

frequency 
Expected 
frequency 

Occurred 
frequency 

Expected 
frequency 

10,000 and over 10 7.07 23 25.92 

1,500 to 9,999 12 7.92 25 29.07 

500 to 1,499 4 8.14 34 29.85 

less than 500 4 6.85 28 25.14 

Chi Square = 8.40 with 3 degrees of freedom. 

Table XLI reveals the relationship school district size 

has on women's serving as chairman of a board committee in the 

past. 

TABLE XLI 

RESPONSES TO THE QUESTION "HAVE YOU PREVIOUSLY 
SERVED AS CHAIRMAN OF A BOARD COMMITTEE?" 

School District 
Enrollment 

Yes No 
School District 
Enrollment Occurred 

frequency 
Expected 
frequency 

Occurred 
frequency 

Expected 
frequency 

10,000 and over 17 13.20 16 19.80 

1,500 to 9,999 16 14.80 21 22.20 

500 to 1,499 13 15.20 25 22.80 

less than 500 10 12.80 22 19.20 
Chi Square = 3.53 with 3 degrees of freedom 

With 3 degrees of freedom, the Chi Square value of 

3.53 is not significant. 
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Data Related to Question 4 

Concerning Question 4, "Do women perceive themselves to 

be more sincere, knowledgeable, hardworking, board members?" 

the data reveals that women board members in Texas perceive 

that they do. Ninety-six indicated they had attended from one 

to four regular meetings of the state school board associa-

tion last year, and twenty-nine attended a National School 

Board Association meeting. However, these women were from 

the larger school districts. None from Group III had attended 

a national meeting and only one from Group IV, but she had 

attended four or more. 

A large majority of the women board members agreed they 

were more accessible to the community, had better rapport 

with students, teachers, and the community, and were more in-

terested in details than men board members. They also, al-

most two to one, agreed they spend more time researching and 

pursuing information on certain issues than board men. 

A source of extreme reaction was the statement relating 

to women's being more emotional than men and making decisions 

based on these feelings. Of the 140 respondents, a resound-

ing 125 disagreed. 

No gray areas were evident, with eighty-three women's 

disagreeing with the statement that women board members who 

work professionally outside the home make better board mem-

bers than women who do not. 
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Data Related to Question 5 

Data relating to Question 5, "Do women board members 

consider themselves as the oppressed minority?" reveal it is 

very evident that most women board members do not serve in 

the top leadership role of president or vice-president, nor 

have they previously served in that capacity. Typically, 

women are serving as board secretary, with 119 indicating 

they are presently serving in that capacity or have in the 

past. Only twenty-six women have held the office of presi-

dent. Ninety-four women have never held an office, either 

presently or in the past. 

Women board members do not normally attain office by 

appointment. Only seventeen of the group of 140 board women 

were appointed. Those who were elected were not motivated 

to seek office because of being female or because of imbal-

ance in board membership according to eighty-two of the 140 

respondents. 

Data Related to Question 6 

As to women enjoying the same professional relationship 

with the superintendent as do men, women believe they are 

equally informed as ninety-six respondents indicated this is 

so. They do not believe that superintendents prefer working 

with men, or so eighty-eight indicated, and eighty-three dis-

agreed with the statement that "Superintendents generally 
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believe that women board members will upset the harmony of 

the board and 'rock the boat'." 

Data Related to Question 7 

In examining data relating to Question 7 as to whether 

or not women board members are more likely to be concerned 

with certain areas of board work than others, seventy-five 

women disagree that men are more knowledgeable concerning 

matters of maintenance and construction. A large number of 

women, eighty, do not believe that women are more knowledge-

able in matters of instruction than they are in fiscal matters, 

Data Related to Question 8 

In determining how women board members perceive their 

roles in relation to men board members, the data indicate 

women do believe they are taken seriously by men board mem-

bers, as indicated by 104 respondents. They do not believe 

parents will readily telephone a woman board member rather 

than a man, as evidenced by 127 disagreeing to a statement 

to that effect. 

The majority of women board members do believe they have 

a feminine viewpoint and are more attuned to children. The 

number agreeing with these statements was 120 and 84, respec-

tively. 

The women board members do not believe men see the over-

all picture better than women, nor do they believe that men 

are better suited to serve as chief negotiator. To the first 
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statement, 123 women board members disagreed and 97 disagreed 

with the second. It is most evident that men board members 

do not act condescendingly to women board members, with 101 

agreeing. Women do not believe that parents would rather 

telephone them than a man about a school problem—127 dis-

agreed. Almost 75 percent of the women believe they are 

taken seriously and their opinions are considered. 

Comments of Board Members 

Board members voluntarily gave their spontaneous feel-

ings concerning their experience as board members. They are 

included here because it is felt that they provide further 

insights into the attitudes and perceptions of Texas school 

board women. Those comments deemed most relevant to the 

study are included below. 

1. "After eight months of having to 'prove myself,' 

I am now accepted and respected. I do not feel men exper-

ience this frustration." 

2. "Differences in the way we think, feel, and act re-

sult from our different life experiences, not from whether we 

are men or women." 

3. "It would be nice to say that neither the elector-

ate nor the board views a female any differently than a male 

in this role." 

4. "I have been fortunate to be accepted and treated as 

an equal for four of my six years, but this was earned. 
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New men board members do not have to earn a right to 

serve.11 

5. "Through my own hard work, I have forced my fellow 

board members to regard me as an 'equal,' and I now feel 

they do not think of me first as a woman and then as a board 

member." 

6. "My experience has been very rewarding, and I enjoy 

excellent rapport with my fellow board members." 

7. "I discovered long ago that if I am really inter-

ested in a project or have an idea for solving a problem, 

my thoughts will usually be accepted if they are presented 

by one of my male colleagues. I find this downgrading and 

dishonest, but essential." 

8. "I have been told by two of our male board members 

that they feel a woman's viewpoint is helpful and enlighten-

ing. I tend to think of myself as an individual serving as 

a board member rather than a woman serving as a board member." 

9. "I was asked by two members of the board and a num-

ber of other interested persons to run for a place on the 

board. My sex was not a factor—they were interested in some-

one who would listen to issues and put aside personal feel-

ings to make a decision best for our school." 

From the great number of women board members who felt a 

need to share their comments, it is evident that all is not 

well with some boards of education in Texas. Although the 

statistical analysis of data does not indicate need of 
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further investigation, the comments of these many women in-

dicate otherwise. 



CHAPTER V 

SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS 

The purpose of this study was to examine intensively the 

perceptions which women have concerning their role, position, 

and relationships as they serve on boards of trustees. 

Another purpose of the study was to determine the status 

women have on school boards in Texas and to determine if sex 

prejudice exists. Some of the questions which the study 

attempted to answer were as follows: 

1. Did the age, marital, and parental status, educa-

tional level, and experience make a difference in the percep-

tions of women board members? 

2. Were the women board members discriminated against 

because of sex? 

3. Did the size of the school district have any rela-

tionship to the number of women board members or the role 

they assume? 

4. Did women consider themselves to be more sincere, 

knowledgeable, and hardworking board members than men? 

5. Did the women believe they are an oppressed minor-

ity? 

6. How did they see their professional relationship 

with the superintendent? 

83 
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7. How did they see their professional relationship 

with the men with whom they serve? 

8. Were women more likely to be concerned with cer-

tain areas of board work than with others? 

It was hoped that through examining and studying the 

answers to these questions a greater understanding would 

develop on the part of administrators and men and women 

board members of the human interaction, verbal and nonverbal, 

that takes place as the board carries out its all important 

task of educational policy making for the local school dis-

trict. Internal discord and dissension resulting from 

members being male and female should never happen, for the 

results could be devastating. If prejudices, sex or other-

wise, real or implied, do exist in the minds of members of 

the board of education, an effective working team, so neces-

sary and desirable, will be impossible. Since the school 

board is the force that controls and shapes the more far-

reaching educational policies, both male and female viewpoints 

are needed and necessary if the best decisions for children 

are made in board meetings. 

Summary 

The typical Texas woman board member who responded to 

the study could be characterized as follows: she is married, 

a parent, and has children currently in school. She is 

from 40-49 years of age and is not employed professionally 
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outside the home. She is presently serving her third year 

as a board member on a seven-member board. She became a 

member by seeking election, and she is the only woman on her 

board. She, quite typically, is the secretary of her board 

and has never been asked to chair a board committee. 

So far as the typical woman board member's personal 

education is concerned, she has completed four years of col-

lege or university training. The Texas board woman is quite 

faithful in attending professional meetings. A clear major-

ity, or ninety-six of the women, attended from one to four 

of the regular meetings of the Texas School Board Association 

last year. Concerning attendance at National School Board 

Association meetings, only twenty-five of the women have 

been in attendance at one time or another. 

Conclusions 

Several findings emerged as a result of the study. They 

are as follows. 

1. The perceptions of women board members are not 

related to the variables of age, marital status, parental 

status, educational level, and years of experience. 

2. Only a small minority, or 24.28 percent, of the 

Texas school board women responding had experienced instances 

of sex discrimination in their school board service. The 

majority, or 75 percent, had not. However, considerable 

doubt is raised as to whether or not superintendents encourage 
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the election of a man as board president. Twenty-seven 

women were undecided, fifty—three agreed, and sixty dis-

agreed. Responses by individual groups are just as close 

or closer. 

3. The size of the school district was not found to 

have any effect upon the number of women board members serv-

ing on individual boards. In each of the four groups, the 

majority of the women members were the only woman serving. 

However, the size of the district was found to be a factor 

in whether or not a woman served as chairman of a committee. 

Only four women in Group III and four in Group IV are serv-

ing as chairman now. 

4. A woman board member in Texas is relatively new on 

the scene. Very few women now serving have more than five 

years experience and over 75 percent have served from one to 

five years. 

5. Texas board women typically do not perceive they are 

discriminated against. Although a limited amount of sex pre-

judice is believed to exist, the lack of experience of Texas 

board women in general may conceivably affect board decisions 

when officers are selected and committees are appointed. 

Another consideration might be that fewer of the small school 

districts have need for board committees, and today many of 

the larger districts are finding it more feasible and advan-

tageous to work with boards as a whole. 
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6. Women board members do perceive themselves to be 

more knowledgeable and hardworking. They consider them-

selves to be very sincere and conscientious and agree, almost 

two to one, that they spend more time researching and pursu-

ing information on certain issues than do men. This could 

be attributed to the fact that a majority of women board 

members are not employed professionally outside the home, 

thereby, possibily making them more available to the school. 

All of the women were very forceful in their belief that 

they do not make decisions based on emotion. 

7. Women board members are not usually appointed to 

serve on boards of education, and they seldom serve in the 

leadership role of president. 

8. A large majority of the Texas women board members 

in this study revealed they do not consider their professional 

relationship with the superintendent to be any different 

from that of the men with whom they serve. In their opinion, 

superintendents consider them as a board member and not as a 

"woman" board member. 

9. More than half, or 53.57 percent, of the women board 

members in the study consider themselves just as capable as 

men in dealing with maintenance, construction, and fiscal 

matters. 

10. A majority of the women in this study feel that 

they enjoy a good working relationship with their male col-

leagues. Quite a large number, 7 4.28 percent, believe they 
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are taken seriously and their opinions are valued. They do 

believe they have a feminine viewpoint but are just as capa-

ble as men in serving in any area of board work. 

Recommendations 

The following are several recommendations which have 

been formulated as a result of the findings of this study. 

Enumerated, they are as follows. 

1. Since it is apparent that women do make knowledge-

able, sincere board members who are competent and capable in 

all areas of board work, it is recommended that superinten-

dents who presently have no women members on their board 

encourage community groups to examine the possibility of 

identifying and supporting qualified women as candidates for 

school board election. It is further recommended that when 

vacancies on boards of education do occur the board members 

should entertain the consideration of a woman to fill the 

position. 

2. In helping all members of the board in their under-

standing of the total school operation, it is recommended 

that superintendents strongly encourage their members to 

participate in district school board workshops, the Texas 

School Board Association meetings, and meetings of the 

National School Board Association. This would certainly 

foster a spirit of unity among the members and assist in 
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promoting the development of an efficient, effective working 

team. 

3. Although only a limited amount of sex prejudice 

was believed to exist among boards of education, it is 

recommended that superintendents be aware of the possibility 

that sex prejudice might exist within their organization. 

Increased awareness and sensitivity of the possibility of 

sex prejudice is necessary if measures are to be taken to 

avoid or eliminate the likelihood of discrimination. 

4. It is recommended that further studies be done re-

lating to attitudes and perceptions of superintendents and 

men board members in Texas concerning their professional re-

lationships with women board members. Few school board 

studies relate to this area and none have been conducted in 

Texas. The spontaneous remarks received from the women in 

this study indicate information of this nature would benefit 

all individual members of boards of education in their en-

deavor to develop an effective board team. 
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Route 1 
Tennessee Colony, Texas 75861 
November 14, 1975 

Dear Superintendent: 

I am a doctoral candidate at North Texas State Univer-
sity and am currently pursuing a degree in school adminis-
tration. At the present time, I am engaged in a study of 
women school board members. As a complete list of Texas 
school board members does not exist, you could be of in-
valuable assistance if you send to me the names and 
addresses of women who are serving as members of your 
school boards. If you have no women board members, would 
you so indicate by checking the box at the bottom of this 
letter and return it to me in the envelope provided. 

Mr. Cecil Rusk, Director of TASB, has encouraged me 
in this study as none has ever been done in Texas on women 
school board members and information is needed in this area. 

Your assistance will be greatly appreciated. Thank you 
very much. 

Sincerely, 

Mary Ella Lowe 

Dr. E. V. Huffstutler 
Chairman of Doctoral Committee 

! No women board members 
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Route 1 
Tennessee Colony, Texas 75861 
November, 1975 

Dear School Board Member: 

I am a doctoral candidate at North Texas State Univer-
sity and am currently pursuing a degree in school adminis-
tration. I also am a school board member. 

At the present time, I am engaged in a study of women 
school board members in an attempt to determine their role, 
position, and perceptions, and I need your assistance. 
Could you please find time to complete the enclosed question-
naire and return it to me as soon as possible in the envelope 
provided. All answers are completely confidential, and no 
one is ever connected with a particular questionnaire. There 
is a number on each questionnaire so we can keep our records 
straight. 

Mr. Cecil Rusk, Director of TASB, has encouraged me in 
this study as none has ever been done in Texas on women school 
board members, and information is needed in this area. 

Your assistance will be appreciated. Thank you very 
much. 

Sincerely, 

Mary Ella Lowe 



APPENDIX C 

Introduction Letter to Jury Panel 

94 



95 

Route 1 
Tennessee Colony, Texas 75861 
November 15, 1975 

Dear 

I am a school board member and I also am a doctoral 
candidate at North Texas State University, currently pur-
suing a degree in school administration. 

At the present time, I am engaged in a study of women 
school board members in an attempt to determine their role, 
position, and perceptions, and I need your assistance. 
Would you please examine the enclosed questionnaire for 
clarity of purpose and appropriateness, and return it to me 
as soon as possible in the envelope provided. Please in-
clude your comments and suggestions. They will be incor-
porated into the final form of the questionnaire. 

Mr. Cecil Rusk, Director of TASB, has encouraged me 
in this study as none has ever been done in Texas on women 
school board members and information is needed in this area. 

Your interest and assistance will be greatly appre-
ciated. Thank you very much. 

Sincerely, 

Mary Ella Lowe 



APPENDIX D 

Questionnaire 

96 



97 

THE ROLE, POSITION, AND PERCEPTIONS OF WOMEN 

SCHOOL BOARD MEMBERS IN TEXAS 

Questionnaire 

Part I. Background Data—Please make an appropriate response 
in the space provided. 

1. What is your age interval? 20-29 , 30-39 . 

40-49 , 50-59 _, over 60 . 

2. What is your highest level of schooling? 

a . high school c. B.S. or B.A. degree 

b . 1-3 yrs. college d. Master's degree 

e. Doctor's degree 

3. What is the number of board members on your school board, 
including yourself? 

4. How many years have you served as a school board member, 
including this year? 

5. Are you now serving as an officer of the board? 

a . president c. secretary 

b . vice-president d. other (specify 

6. What office or offices have you held as a school board 
member? 

a . president c. secretary 

b . vice-president d. other (specify) 

7. How did you become a school board member? 

a. election b. appointment 

8. What is the number of women, including yourself, who are 
currently serving on your school board? 
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9. Are you a parent? 

a. yes b. no 

10. Do you have children attending school in your school 
district now or have you had in the past? 

a. yes b. no 

11. Are you presently serving as chairman of a board com-
mittee? 

a. Yes b. no 

12. Have you previously served as chairman of a board 
committee? 

a. yes b. no 

13. Are you employed outside the home? 

a. yes b. no 

If yes, please state occupation 

14. What is your marital status? 

a. married b. single 

c . widowed d. divorced 

15. How many of the regular meetings of your state school 
board association did you attend last year? 

a. none b. two c. four or more 

d . one e. three 

16. Have you ever attended a National School Board Associa-
tion meeting? 

a. none b. one c. two 

d. three e. four or more 



99 

Part II. Perceptions—Please mark your response as honestly 
as you can. Mark with only one 
response for each statement. The 
choices are as follows: 

Strongly agree—SA Agree—A Undecided U 

Disagree—D Strongly disagree SD 

1. All members of your board are equally informed by the 
superintendent and kept up-to-date on school business. 

t ' 5 2 
2. Women board members are more accessible to the community 

people than man board members. 

~ r " ° s° 

3. Women board members have a better rapport with students, 
teachers, and the community than do men board members. 

5* I 5 ? SE 

4. Women board members are more interested in details than 
men board members. 

SA A U D SD 
5 4 3 2 1 

Superintendents encourage the election of a man as presi-
dent of the board. 

I " S 4 5D 

6. Women board members are not taken seriously by the men 
on the board and their opinions are frequently ignored. 

SA A U D SD 
1 2 3 4 5 

Parents will telephone a man board member about a school 
problem rather than a woman board member. 

SA A U D SD 
5 4 3 2 1 
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8. Women board members spend more time researching and pur-
suing more information on certain issues than do men 
board members. 

SA A U D SD 
5 4 3 2 1 

Women board members who work professionally outside the 
home make better board members than women who do not. 

SA A 0 D SD 

10. Men board members are more knowledgeable and capable of 
dealing with matters of construction and maintenance than 
women board members. 

SA A U D SD 
1 2 3 4 5 

11. Superintendents prefer to work with men board members 
rather than women. 

SA A U D SD 
1 2 3 4 5 

12. The fact that you are female and an imbalance existed in 
your board membership was an influencing factor in your 
decision to run for election to the school board. 

SA A U D SD 
5 4 3 2 1 

13. Women board members have a feminine viewpoint and look at 
and ask about things that might not ever occur to a man. 

SA A U D SD 
5 4 3 2 1 

14. At least one woman should be a member of every committee 
appointed. 

SA A U D SD 
5 4 3 2 1 

15. Women board members are treated as "equals" by their male 
colleagues serving on the board. 

SA A U D SID 
5 4 3 2 1 
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16. Women board members are more knowledgeable concerning 
matters of instruction than they are in fiscal matters. 

20 

SA " A U D SD 
1 2 3 4 5 

17. Because they are female, women board members are more 
attuned to the needs of children than men board members 

~ S A ~ A U D SD 
5 4 3 2 1 

18. Women board members are more emotional than male board 
members and tend to make decisions based on feelings 
rather than facts. 

SA A U D SD 
1 2 3 4 5 

19. Sex prejudice has been evident in certain school board 
decisions made during my service on the board. 

SA A U D SD 

Men board members do not dwell on minor issues, but tend 
to see the overall picture better than women board mem-
bers . 

SA A U D SD 
1 2 3 4 5 

21. Superintendents generally believe that women board mem-
bers will upset the harmony of the board and will "rock 
the boat." 

SA A U D SD 
1 2 3 4 5 

22. Men board members are more suited to serve as chief pro-
fessional negotiator for the purpose of bargaining with 
teachers. 

SA A U D SD 
1 2 3 4 5 

23. Men board members act condescendingly toward women on 
the board. 

SA A U D SD 
1 2 3 4 5 
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24. Men board members are more concerned with purchasing, 
school construction, and finance matters and tend to 
relegate educational matters to second place. 

— S A — A U D SD 
1 A 2 3 4 5 

25. You, personally, have experienced instances of sex dis-
crimination while serving as a member of your school 
board. 

"SA"* A U D SD 
1 2 3 4 5 
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