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Interest in this study was evoked by concern over the 

small percentage of women employed as school administrators. 

Despite recent legislation, this situation has not changed 

markedly. This study was needed to determine the current 

status, attitudes, and concerns of women certified as admin-

istrators in Texas with those of the superintendents of Texas 

public school districts? and to compare the differences of 

the two concerning this situation. 

The population of the study was all women for whom 

current addresses could be obtained who were certified as 

administrators in Texas between January, 1966, and April, 1977. 

and who were currently employed as of April, 1977* by a 

Texas school district; and the superintendents of Texas 

as of March, 1978. Questionnaires were designed and mailed 

to the women and the superintendents. 

Hypotheses were formulated and comparisons were made to 

determine if there were significant differences in the atti-

tudes and/or concerns between the following groups; 

(1) women currently seeking employment as administrators} 



(2) women not currently seeking employment as adminis-

trators and never previously employed as suchj 

(3) women not currently seeking employment as adminis-

trators but previously employed as such} 

(if-) women currently employed as administrators; and 

(5) superintendents. 

The data were also analyzed to determine if three time periods 

in which the women were certified produced significant differ-

ences in those attitudes and/or concerns. 

A review of the literature was conducted to determine 

attitudes and concerns which should be dealt with by the 

questionnaire. Some questions were also formulated from in-

formation gathered from other sources. The initial questions 

were arranged into questionnaires for the women and the sup-

erintendents and were submitted to a panel of authorities for 

validation purposes. 

The null hypothesis, that there would be no significant 

difference in the attitudes and/or concerns between the groups 

within each hypothesis, was both accepted and rejected for 

given attitudes within all hypotheses except those pertaining 

to the women in relation to the time periods in which they 

became certified as administrators. Those hypotheses were 

accepted in their entirety. Additional questions were also 

answered. Both the women and the superintendents listed as 

a major reason so few women are being employed as adminis-

trators is that a lack exists of certified women available. 



who have been seeking such positions. It was also found that 

significant differences at the P=.001 level of significance 

existed between the attitudes and/or concerns of every group 

of the women pertaining to employment status and the super-

intendents on the questions compared between the groups. 

It was concluded that not only did a larger percentage 

of the women prefer to be employed as elementary school ad-

ministrators, but also the superintendents felt they would 

be more likely to be employed at that level. It was further 

concluded that a majority of the superintendents were likely 

to give women substantial consideration for employment as 

elementary school administrators, but were unlikely to hire 

them as chief administrators of their secondary schools. 

Many of the women also perceived that Texas school districts 

are still "in effect" participating in sexually discriminatory 

hiring practices whether or not the superintendents are aware 

of the situation. The attitudes of the women and the super-

intendents very clearly differed concerning opportunities 

available for female administrators in Texas. 

It was recommended that educators responsible for certi-

fication programs at Texas colleges and universities should 

be aware of a need for more women certified as administrators 

and consider recruiting women for their administrative 

certification programs. 
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CHAPTER I 

INTRODUCTION 

Interest in this study was evoked by concern over the 

decreasing number of" women in elementary school administrative 

positions and the very small percentage of women in secondary 

school administrative positions. Despite resolutions by many 

organizations, civil rights laws, and executive orders such 

as the Title IX regulations, women still do not occupy a large 

number of administrative positions in our public schools. 

Results from a study by Taylor, published in 1973# "showed 

that all other things being equal, superintendents (male) were 

not likely to hire women as administrators."1 This &tudy was 

needed to determine the current status of women in Texas in 

relation to their employment as public school administrators. 

Bobroff, Howard and Howard reported a study which iden-

tified attitudes and characteristics needed by those who hold 

administrative positions.^ Koerner identified tasks which 

must be performed by successful administrators. Gross and 

1Suzanne S. Taylor, "Educational Leadershipi A Male 
Domain?" Phi Delta Kappan. LV (October, 1973). 12^-128. 

23ohn L. Bobroff, Joan G. Howard and Alvin W. Howard, 
"The Prineipalship» Junior High and Middle School," National 
Association of Secondary School Principals Bulletin. LVTII*1 
(April, 197^17 5̂ -61. 

3 
Thomas P. Koerner, "The Care and Feeding of the New 

Breed School Principal," The American School Board Journal, 
CLX (June, 1973). 33-3^. 



Trask studied the differences between men and women principals 

and their leadership styles.** None of the data accumulated 

have suggested that men are more competent or effective than 

women as school administrators. Seawell cites several studies 

which he says could be presented "to refute, on the basis of 

hard data available, the idea that women should be excluded 

from the principalship. 
6 

Nolte states the problem is "one of public attitudes. 

According to Epstein, studies have shown "that talented women 

have a fear of success."'' It is also the belief of this 

author that the problem concerns other attitudes of women. 

This study attempted to determine and compare the attitudes 

of superintendents in Texas concerning the employment of women 

administrators. It further attempted to determine and compare 

the attitudes of the women concerning their employment as 

public school administrators. 

^Joan D. Meskin, "The Performance of Women School Admin-
istrators—A Review of the Literature," Administrator&s Note-
book, XXIII (January, 1975)» D3-

%illiam H. Seawell and Robert L. Canody, "Where Have 
All the Women Gone?" National Elementary Principal. LIII 
(May-June, 197^), 

^Chester M. Nolte, "Women in Education! A Long, Long 
Way to Go," The American School Board Journal. GLX (October, 
1973), 39-^0. ~~ 

^Cynthia F. Epstein, "Women Vs. Success," Educational 
Horizons, XXXI (Spring, 197^), 107-109. 



Statement of the Problem 

The problem of this study was to determine the attitudes 

and other concerns that can be related to women being employed 

as elementary and secondary school aitainistrators. 

Purposes of the Study 

The primary purposes of the study were 

1. to determine the attitudes and concerns of the women 

who were certified as public school administrators in Texas 

between January 1» 19^6, and April 6» 1977s 

2. to determine the attitudes of the superintendents 

of Texas public school districts concerning the employment 

of women versus men as elementary or secondary school admin-

istrators j and 

3. to compare the attitudes of the certified women 

toward their employment as administrators with those of the 

superintendents. 

Hypotheses 

To carry out the purposes of the study» the following 

hypotheses and questions were formulated. All hypotheses and 

questions concerned women who were certified as public school 

administrators in Texas from January 1, 19^6, to April 6, 1977» 

and superintendents of all Texas school districts in 1977• 

1. Attitudes and/or concerns of women who are currently 

seeking employment as administrators will not differ signifi-

cantly from those of women who were certified and are not now 
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seeking employment as administrators and have never been 

employed as such. 

2. Attitudes and/or concerns of those women who are 

currently seeking employment as administrators will not differ 

significantly from those women who were certified and are not 

now seeking employment as administrators but have been 

previously employed as such. 

3, Attitudes and/or concerns of those women who are 

currently seeking employment as administrators will not differ 

significantly from those women who are currently employed as 

administrators. 

Attitudes and/or concerns of those women who are not 

now seeking employment as administrators and have never been 

employed as such will not differ significantly from the atti-

tudes and/or concerns of those women who are not now seeking 

employment as administrators but who have been previously 

employed as such. 

5. Attitudes and/or concerns of those women who were 

certified and are currently employed as administrators will 

not differ significantly from those women who were certified 

and are not now seeking employment as administrators and have 

never been employed as such* 

6. Attitudes and/or concerns of those women who were 

certified and are currently employed as administrators will 

not differ significantly from those women who were certified 

and are not now seeking employment as administrators but have 

been previously employed as such. 



7. Attitudes and/or concerns of women certified as ad-

ministrators from January 1, 1966, through December 31, 1969, 

will not differ significantly from those women certified from 

January 1, 1970, through December 31. 1972. 

8. Attitudes and/or concerns of women certified as ad-

ministrators from January 1, 1966, through December 31. 1969, 

will not differ significantly from those women certified from 

January 1, 1973» through April 6, 1977• 

9. Attitudes and/or concerns of women certified as ad-

ministrators from January 1, 1970, through December 31. 1972, 

will not differ significantly from those women certified from 

January 1, 1973, through April 6, 1977. 

Questions to Be Answered by the Study 

1. Have a larger percentage of the women administrators 

been employed as elementary rather than secondary school 

administrators? 

2. Will a larger percentage of women certified as 

administrators express a preference to be employed as elemen-

tary rather than secondary school administrators? 

3. Will a larger percentage of women certified as 

administrators feel they are more likely to be employed as 

elementary rather than secondary school administrators? 

What percentage of the women certified as adminis-

trators have participated in an administrative intern program 

operated by their employing school district? 



6 

5« What percentage of the women certified as adminis-

trators who are currently seeking employment as administrators 

feel they have not been employed due to discriminatory 

practices concerning their sex? 

6. What percentage of the women certified as adminis-

trators have chosen not to seek employment as administrators 

because they feel they would not be employed due to discrimi-

natory practices concerning their sex? 

7. What percentage of the women certified as adminis-

trators who have been previously employed as school adminis-

trators have chosen not to continue as a school administrator 

because they felt they were being sexually discriminated 

against by their employing school district? 

8. What percentage of the women certified as adminis-

trators who are currently employed as school administrators 

feel they were subject to discriminatory hiring practices 

concerning their sex before they were hired as administrators? 

9. WM&t are the major reasons which the certified women 

feel explain why there are so few women being employed as 

school administrators? 

10. Will a larger percentage of Texas public school sup-

erintendents express a preference for employing men rather 

than women as elementary school administrators? 

11. Will a larger percentage of Texas public school sup-

erintendents express a preference for employing men rather 

than women as secondary school administrators? 



12. Will a larger percentage of £exas public school sup-

erintendents express the belief that women would more likely 

be employed as elementary rather than secondary school 

administrators? 

13, What percentage of Texas public school superintendents 

feel their employing school districts "in effect" participate 

in sexually discriminatory employing practices in employing 

or not employing women for administrative positions? 

Ik, What are the major reasons which the superintendents 

feel explain why there are so few women employed as elementary 

school administrators? 

15. What are the major reasons which the superintendents 

feel explain why there are so few women employed as secondary 

school administrators? 

Background and Significance of the Study 

A review of the literature indicates the decline of women 

administrators in our public schools. Studies have been done 

to identify the qualities or characteristics which are held by 

school administrators, tasks have been identified which school 

administrators must perform, and the question of competence has 

been widely discussed, but none of the data presented have been 

able to show that women cannot perform just as well as men as 

school administrators. If the reasons they are not being em-

ployed as administrators are due to their own personal attitudes 

and concerns, then a substantial amount of time and efiEort is 

being wasted in training and certifying them to be administrators1 
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If this is the case, then colleges and universities need to 

make the women aware of this situation so they do not lose the 

expertise and abilities of these females. It may be that women 

have traditionally viewed themselves in the role of elementary 

administrators and they need to be made aware of the potential 

for them as secondary school administrators. If it is found 

that superintendents in Texas show no preference to hiring men 

or women as secondary school administrators, then the women 

should be made aware of this situation and encouraged to 

actively seek administrative positions. The significance of 

this study will also lie in answering the questions concerning 

the employment of women as administrators. How many women are 

employed as elementary school administrators in Texas? How 

many women are employed as secondary school administrators in 

Texas? Is the time right for women to seek such positions? 

Definition of Terms 

1. Attitude. — A mental position with regard to a 

fact or state, or any feeling or emotion regarding a supposed 

fact or state. 

2. Concern. — A marked interest or regard (usually 

arising through a personal tie or relationship) or a state 

of uncertainty and apprehension. 

3. Elementary or secondary school administrator. 

Any person employed as an elementary or secondary public school 

principal, assistant principal, or other similar capacity. 



Elementary school. — Any school concerned with 

teaching children in grades Kindergarten through s&x or any 

conbination of these grades. 

5. Secondary school. — Any school concerned with 

teaching children in grades seven through twelve. Those 

schools which include grades lower than seven would still "be 

considered secondary schools as long as grades seven or 

above are included in the school. 

Limitations of the Study 

This study was limited in part by the use of a question-

naire. The number of women certified as administrators and 

superintendents who were surveyed limited the study due to 

difficulty in obtaining accurate addresses. For this reason, 

only those employed in Texas public school districts for the 

1976-77 school year were contacted. It is possible that 

negative attitudes may have caused those women who were working 

in 1976-77 to discontinue their employment with school 

districts. While recognizing that these attitudes might be 

significant, the women could not be contacted? therefore, 

the attitudes could not be determined by this study. 

Basic Assumptions 

The basic assumption of this study was that the women 

certified as administrators and the school superintendents 

did respond honestly to the items on the questionnaire. 
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Procedures for Collection of Data 

The population for this study was all the women who 

received their school administration certification m Texas 

from January 1, 1966, to April 6, 197?, and were employed by 

a Texas public school district, and the superintendents of 

all Texas school districts for the 1977-78 school year. The 

list was determined by the use of a computer program to scan 

the Texas Education Agency certification records. The women 

and the superintendents were each mailed a questionnaire to 

complete and return. A cover letter reflected that all data 

would appear in summary form to encourage all respondents to 

answer the questions candidly. 

The questionnaires were mailed March 31» 1978. Any 

questionnaire which was not returned within four weeks, by 

April 28, 1978, was not considered for the purposes of this 

study. 

Organization of Remainder of Study 

A review of related literature is presented in Chapter 

II. The methods and procedures for conducting the study are 

presented and described in Chapter III. An analysis of the 

data collected and the findings related to the hypotheses and 

questions to be answered is presented in Chapter IV. Chapter 

V consists of a summary of the study, conclusions drawn from 

the findings, implications of the findings, and recommen-

dations for further study. 



CHAPTER II 

SURVEY OP THE LITERATURE 

The survey of literature was undertaken to provide a 

background of information for the study and to review studies 

and available data relevant to women being employed as public 

school administrators. The review of literature also provided 

many of the questions later incorporated into the question-

naire. 

The survey of literature is divided into the following 

related sectionsi 

1. statistics concerning the decline in the number of 

women employed as school administrators} 

2. salary discrepancies for male and female 

administrators ? 

3. current status of legislation related to the equal 

employment of womenj 

qualities or characteristics needed by successful 

administrators j 

5. the question of experience, performance, and 

leadership concerning administrators} 

6. the "traditional" image of a woman's rolei sex-role 

stereotyping} 

7. encouragement from supervisors affects the decisions 

of women whether or not to seek administrative positions} 

11 
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8, the idea that women do not want to work for women 

is a myths 

9. many women need to work for financial reasons? and 

10. there is a large number of certified women who 

could "be employed as school administrators. 

Statistics Concerning the Decline inthe Number 
of Women Employed as School Administrators 

In a female dominated profession it is contradictory that 

there are more male administrators at both the elementary and 

secondary levels. Cronin found that Although women still 

constitute more than 60$ of the elementary school faculties 

and one-third of the high school teachers...dozens of communi-

ties have replaced the female principals of the 19^0's with 

male administrators.... In a female dominated profession 

fewer than 1% of the chief administrators are women." Nolte 

has stated, "Statistics show that the number of women who 

served as elementary principals declined from 1951 (56$) to 

1962 (37$)."^ According to Gross and Trask, the number of 

female elementary school principals decreased from "55% in 

1928 to 21% in 1 9 7 1 . A c c o r d i n g to a study conducted in 1963 

1John M. Cronin, "Educating the Majority* A Woman Power 
Policy for the 1970fs," Phi Delta Kappan. LV (October, 1973)» 
138. 

2M. Chester Nolte, "Women in Educationi A Long, Long 
Way to Go," The American School Board Journal. CLX (October, 
1973). 39. 

-*Neal Gross and Anne E. Trask, The Sex Factor and the 
janagement of Schools. (New York, 1976), p. 1. 
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by the National Association of Secondary School Principals, 

11 per cent of the senior high school principals were women. 

By 1972, this figure had dwindled to 4 per cent. Taylor 

found that "the percentage of women elementary principals 
w5 

(21%) is actually lower today than it was in past decades. ** 

This represented a proportional decline from 37 P©** cent in 

1960.^ A study was reported at the National Association of 

Elementary and Secondary School Principals convention in 1973» 

that showed only 3 per cent of the secondary schools had women 

principals.7 According to the United States Department of 

Labor, Women's Bureau (1975). the proportion of women that are 

administrators is considerably lower than the proportion of 

women that are classroom teachers which constituted two-thirds 

of all teachers. The Women's Bureau's statistics revealed 

that 8^.5 per cent of the pre-school or kindergarten teachers 

were female, ̂ 9.5 per cent of the secondary teachers were 

female, but only 20.0 per cent of the school administrators 

were female. One per cent of the superintendents were found 

^John L. Bobroff, Joan G. Howard and Alvin W. Howard, 
"The Principalships Junior High and Middle School," National 
Association for Secondary School Principals. LVIIIsl (April, 
197*0, 90. 

Ŝuiaanne S. Taylor, "Educational Leadershipt A Male 
Domain?" Phi Delta Rap-pan. LV (October, 1973)# 124. 

^William H. Seawell and Robert L. Canody, "Where Have 
All the Women Gone?" National Elementary Principal, LIII 
(May-June, 197*0, 124. 

7Ibid.. p. 127. 



to be female and 3 per cent of the assistant superintendents 

8 
were females. 

In 1975* White reported on a study conducted in Texas. 

In the role of principal, it was found that women represented 

even a smaller percentage than the national average. The 

number of male principals of Texas schools was much higher 

than the number of women principals. For the five year period 

from the 1968-69 through the 1972-73 school year, women prin-

cipals in Texas totaled approximately 10 per cent compared to 

the national average of 20 per cent.9 It was concluded "that 

all things being equal, superintendents were not likely to 

hire women as administrators."^0 It was also found that 

while the national average for women superintendents was .0051* 

in Texas that average was only .0026, representing only three 
11 

women superintendents out of a possible 1,126 positions. 

Salary Discrepancies for Male 
and Female Administrators 

Historically, economics dictated employing women as ele-

mentary principals to balance the school budget. According to 

Grambs, as of 1905, female elementary principals "were paid on 

the average of $970 to the male $1,5^2, with the result that a 

^Barbara S. Levandowski, "Women in Educational Adminis-
tratiom Where Do They Stand?", National Association of Sec-
ondary School Princiuals Bulletin» LXI (September, 1977)» 1-3* 

^Dorothy Bailey White, "A Descriptive Study of the Status 
of Women Administrators in Texas Public Schools," Dissertation 
abstract, 1975* 5735-A. 

10Ibid. 11Ibid. 
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majority of principalships were accorded to women." With 

the advent of the single salary schedule, by which all 

teachers were paid according to education and experience, 

equal pay for women was achieved to some degree by 19^0. 
With the teacher shortages of the 19^0's and 1950*s, 
how©irs!T» school sys*t©ifis ©fton circtimT6ri"fc@d i#fi©ir 
own rules giving a veteran's preference to returning 
male teachers (thus placing them higher in the 
salary scale than women with equal educational 
experience), paying an additional stipend to 
married men with children (but not to married 
women), and giving unequal pay for extra duties 
particularly in *fch© cs,s@ of Rthlstic co&cfoss# 

After having achieved equal pay, women teachers subsided 

in their demands to school boards until the advent of the 

women's liberation movement of the 1960's. "In her keynote 

speech at the Barnard College Conference on Women (April 17 # 

1870), Alice S. Rossi declared the sixties the 'renaissance of 

women's rights movements*«•after forty years of dormancy • 

However, after nearly a decade of "women's liberation", in 

1972, the Felishman Commission Report based on 1970-71 New 

York data revealed not only a decrease in female administra-

tors, but also "median earnings in 1970 for male administrators 

12Jean D. Grambs, "Women and Administration» Confronta-
tion or Accommodation?", Theory in Practice, XX (October, 1976), 
293. 

*^Ibld., p. 29^. 
1 L 
James J. Pallante and Cheryl L. Hilton, "Authority 

Positions for lomeni Principalships in Public Education," 
Contemporary Education. XLVTII (Summer, 1977)* 206. 
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in the nation were $13.256( female, $7.600."15 Cutler also 

reported in 1973. statistics released toy Richard J. Martwick, 

Cook County Superintendent of Schools, which she said "illus-

trated the inconsistent and discriminatory practices rampant 
16 

in the suburban school districts surrounding Chicago." 

Martwick had reported that the average salary among adminis-

trative staff members was $20,187 for males, $16,788 for 

females while average number of years of administrative exper-

ience was 18.* for males, 19-1 for females. He also reported 

that for central office administrative positions in high 

schools the average salary was $26,19* for males, $18,255 for 

females; and in the elementary central offices the average 

was $22,998 for males, $18,28* for females.1"^ How can this 

situation prevail in light of recent federal legislation and 

executive orders? 

Current Status of Legislation Related to the 
Equal Employment of Women 

Over a century has passed since the beginning of the 

women's movement for equal rights in the United States. The 

movement began in 18*8, when women met at Seneca Falls, New 

York, to discuss their rights. "It was then that women first 

demanded equal access to education, the trades, and the 

15Ibid. 

1^Marilyn H. Cutler, "Ridding the Schools of Sexismi A 
Mixed Bag," The American School Board Journal, CLX (October, 
1973), 52. 

17 Ibid. 
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professions."18 By 1920, they had worn the major battle fought 

to gain them the right to vote. Not until the early 1960's 

did the women's movement take on new impetus to gain women 

equality in the job market. 

In 1963, two events took place which mark the beginning 

of the present women's movement for equal rights. The Com-

mission on the Status of Women, which had been appointed by 

John F. Kennedy, the President of the United States, presented 

its report entitled "American Women." The report amply docu-

mented the fact that women occupied lower status in education 

and work than men did. In 1963, Betty Friedan also had pub-

lished her book, The Feminine Mystique, in which she "discussed 

the way in which American Society had imprisoned women in 

their own homes by not encouraging them to pursue their talents 

and lead independent lives. Her book created a climate of 
19 

awareness and dissatisfaction with the status quo." The 

years following saw major legislation enacted w&ich affected 
women's struggles for equality. 

In 1963, the Civil Rights Commission also "established 

equal opportunity policies for both sexes in federal employ-

ment,"20 and the Fair Labor Standards Act was amended by the 

Equal Pay Act in an attempt to secure equal pay for equal work 

18Helen S. Asten, "Achieving Educational Equity for 
Women," National Association of Student Personnel Administra-
tors, XIY (Summer, 1976), 15• 

l9Ibid. 
20Levandowski, op. cit.. p. 103« 
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regardless of sex."21 Unfortunately, this amendment did not 

cover employees in executive, administrative, and professional 

jobs. Hot until 1972 was the Equal Pay Act of 1963 amended 

22 
to include professional employees. 

Executive Order 11246, issued by President Lyndon Johnson 

in 1965, "prohibits discrimination by all federal contractors^ 

on the basis of race, color, religion, and national origin."2 

In 1967, this order was amended by Executive Order 11375 to 

include sex. It became effective October 14, 1968.2 One of 

the more important aspects of this second order is that it 

included both the concepts of nondiscrimination and affirma-

tive action. 

For women, 1972 has been regarded by many as a landmark 

year. The Equal Employment Opportunity Act amended Title VII 

of the Civil Rights Act of 1964 to prohibit "discrimination 

on the basis of sex, religion, national origin, or creed in 

hiring, firing, wages, fringe benefits, classifying, referring, 

assigning, promotion, extending or assigning of facilities, 

training or retraining, and any other terms or conditions of 

employment."25 The Equal Employment Opportunities Commission 

21Ibid. 
22,,An Update on Sex Bias Cases," Today* s Education, LXVT 

(November-December, 1977)# 22. 

2^Astin, oj>. cit., p. 15* 
2\etayun H. Gould, "Goals and Timetables Vs. Quotast 

Nondiscrimination or Reverse Discrimination?", Journal gf 
National Association of Women Deans, Administrators, ana 
Counselors. XL (Fall, 1976), 3» 

25Levandowslci, 0£. cit., p. 103* 



19 

(EEOC) has been in charge of enforcing Title VII to see that 

jobs are open to qualified men and women. In 1972, the change 

in the Fair labor Standards Act also extended equal pay to 

executive, administrative, and professional employees. In 

1972, the Equal Rights Amendment was passed by Congress to 

provide sexual equality as a Constitutional Right? however, 

the states must ratify the amendment before it becomes effec-

tive, Perhaps the most powerful 1972 legislation passed in 

relation to women was Title IX of the Education Amendments 

which "prohibits discrimination on the basis of sex under 

any education program or activity receiving federal financial 

assistance, including school districts, their professional 

employees, and students."27 Executive Order 1124-6 amended 

Title IX to prohibit discrimination, with a possible penalty 

of cancellation of federal funding in the event a school dis-

trict or institution failed to comply with the order. Execu-

tive Order 11247 requires "an affirmative action program with 

goals and timetables to assure better utilization of women in 

28 
high level positions." 

More recently as reported in Section 408 of the 
Educational Amendments of 1974, the Congress found 
and declared that educational programs in the United 
States (including its possessions), as presently con-
ducted, are frequently inequitable as such programs 

26Ibid., p. 104. 

27 Ibid. 
28Charlene T. Dale, "Women Are Still Missing Persons in 

Administrative and Supervisory Jobs," Educational Leadership, 
XXXI (November, 1973). 127. 
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relate to women and frequently limit the full 
participation of all individuals m American 
Society. 

During the 1975 convention of the National Association 

of Secondary School Principals, a resolution to prohibit dis-

crimination on the basis of sex was passed unanimously. The 

resolution directed school districts "to recruit, employ, 

provide appropriate in-service education, and promote women 

as educational administrators," and "to encourage qualified 

women to prepare for and to accept the challenge of adminis-

trative and executive positions for which they have the 
nJQ 

interest, ability, and potential," 

The law now provides that affirmative action may be re-

quired if discrimination is found. In implementing Executive 

Order 11375. "the Federal Government has contended that it is 

doing no more than enforcing equal hiring and promotion oppor-
31 

tunities for women and minorities." 

Opponents of the program are, however, 
that "goals are thinly disguised plans to institute 
hiring quotas for women and minorities"^(Peterson, 
1972) and the charge of "reverse discrimination 
maintains that "such a drastic remedy is both un-
realistic and equally discriminatory against white 
males" (Chalmers, 1972). Furthermore, there jsa 
widespread feeling that, m order to meet affirmative 
action goals and timetables, universities are hiring 
less qualified women and minorities in preference 
to more qualified white males. 

2%stin, o£. bit., p. 15« 

•^Thelma Barnes, "America's Forgotten Minorityj Women 
School Administrators," National Association fo£ Secondary 
School Principals Bulletin, LX (April, 1976), 87. 

31Gould, o£. cit., p. 3- 32Ibid. 
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This issue is at the heart of current controversy in academic 

circles but it can be argued that some institutions are using 

the issue to argue against necessary affirmative action to 

make equal employment a reality in this nation's schools. 

Qualities and Characteristics Needed 
By Successful Administrators 

In an effort to establish why women have not been ap-

pointed to the principalship, a study was made concerning the 

qualities or characteristics which are held by elementary and 

secondary school administrators# Dale identified qualities 

needed such as "ideas, human understanding, dedication and 

ability to grow with the job,"33 and she said "these qualities 

are not monopolies of the male gender."3^ Bobroff, Howard 

and Howard identified the following "attitudes and character-

istics considered to be essential for principals in junior 

high and middle schools."35 They indluded 

1. Ability to listen - to talk with, not 
at, people 

2. Respect for people as individuals 
3. Sense of humor 
k. Respect for privacy and confidences 
5. Ability to avoid favoritism 
6. Evident sympathy and empathy 
7. Tolerance for errors-* 

According to Levandowski, leaders must possess certain common 

characteristics. 

3^Charlene T. Dale, "Let's Open District Doors to Female 
Administrators," Nation's Schools. XCIII (June, 1978), 16. 

3^Ibid. 

35Bobroff, o£. cit., p. 58. 3^Ibid. 
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They must be democratic in style; deyel°p 
trust, responsibility, and understanding with the 
participants of the organization! offer ««PP°rt» 
guidance and assistance to the school ser^®® 
personnel} maintain positive working re . 
ships with the community; foster two-way communi 
cation; and possess knowledge of the curriculum 
and instruction.' 

Nothing in the literature has indicated that male administra-

tors have been shown to exhibit more of these qualities or 

characteristics than female administrators. In a study done 

by Barter (1959)» i"& via-s concluded that, "men and women dif-

fered in their views toward women principals, but nonetheless 

they rated men and women principals as equal in both abilities 
.,38 

and personal qualities." 

The Question of Experience, Performance, and 
Leadership Concerning Administrators 

Without a doubt, competence should be the criterion for 

placing any individual in a given position. Statistics refute 

the misconception that women rarely possess education require-

ments for administrative positions. 

In 1973, 56 per cent of all Master's Degrees were 
granted to women and 21 per cent of the Doctorate 
Degrees were granted to women; 13 P®** cent of all 
advanced degrees awarded in the area of educational 
administration were to women.™ 

A 1975 Ohio study revealed that women principals were, "on 

^Levandowski, op. cit., p. 102. 

38Joan D. Meskin, "The Performance of Women School 
Administrators—A Review of the Literature," Administrator s 
Notebook. XXIII (January, 1975). PJ• 

39 Levandowski, 0£. cit.. p. 102. 
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,"lM> This the average, six years older than men principals, 

age differential was attributed to the faot that women usually 

enter the principalship later than men, after accumulating "an 

average of seven more years of elementary teaching experience 

than their male counterparts."W This finding was also sub-

stantiated by a study done by Baron in 1976. concerning women 

senior high school principals,hZ and a study done by Way in 

1976.43 Gross and Trask found in 1976, that men acquired ad-

ministrative positions after an average of five years teaching 

experience while the women acquired positions after fifteen 

years teaching experience.44 It was suggested that this 

longer period of teaching experience on the part of the women 

may have affected the importance they placed on supervising 

instruction. They concluded "there was no sex difference in 

the importance principals attribute to supervising instruc-

tion,"^ but, "when principals have a low assessment of the 

^Marian E. Kurner, "The Vanishing Ladies," Delta Kappa 
Gamma Bulletin. XLIII (Summer, 1977)» 57• 

41Ibid. 

Eleanor B. Baron, "The Status of Women Senior High 
School Principals in the United States," Dissertation 
abstract, 1976, ^259-A. 

^Joyce W. Way, "A Comparison of Background Profiles, 
Career Expectations and Career Aspirations of Men and Women 
Public School Administrators," Dissertation abstract, 1976, 
3333-A. 

^Levandowski, 02.. cit«, p. 102 . 

^Gross and Trask, op. ext., p. 109* 
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competency of their teachers, women assess the supervision 
i±6 

of instruction as more important than the man." 

Research does exist which shows that women make good 

administrators, perhaps better than many men. Hemphill, 
Griffiths, and Frederiksen 

concluded that although men principals seem to "be 
preferred by Boards of Education, the male prin-
cipals did not demonstrate superior performance. 
In fact, women tended to outscore men in ability 
to work with teachers and outsiders, were more 
concerned with objectives, possessed greater 
knowledge of teaching methods and techniques, 
and were able to gain positive reactions from 
teachers and supervisors.^ 

According to Estler, research data available on differences 

between men and women principals "indicates the perceived 
kg 

effectiveness of women is as high as that of men." Gross 

and Trask published a study in 1964, comparing the perfor-

mance of men and women as educational administrators. They 

found that not only did women principals "induce more profes-
kQ 

sional performances from the teachers in their schools," ̂  

but also, the students in the schools administered by the 

women did better academically. According to Seawell, a Texas 

study also suggested that academic achievement of students 

in schools that had women principals was better than that of 

students in schools with men principals. The fctudy also 
k6 
Ibid. 

ii.7 
'Taylor, op. cit.. p. 125. 

48 
Grambs, oj>. cit.. p. 297. 

tyQ 
Meskin, oj>. cit.. 
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showed that female principals were more aware of problems 

50 
facing their teachers than were male principals. 

Many studies have also concerned leadership styles and 

abilities of men and women administrators. 

The Florida Leadership Project of 1955» showed that, 
in their reactions to a test situation, women prin-
cipals ranked significantly ahead of men as demo-
cratic leaders and another Florida study conducted 
the following year, involving teachers, students, 
parents and community, again showed that women 
operated more democratically than men.*1 

A study done by Davenport in 1976, concluded that "the sex 

of elementary school principals is not a significant factor 

in their overall leader behavior."-*2 According to Coles, 

"studies by Wiles, Hare, and Grobman and Mines reveal that 

women ranked significantly ahead of men as 'democratic 

leaders'. 

It has also been argued that "the creation of competence 

is a result of on-the-job training."^ "Demonstration of com-

petence is in itself a problem—competence that, once recog-

nized can be rewarded and can lead to s u c c e s s . I f women 

are not appointed to administrative positions, they can 

-*°Seawell, oj>. cit.. p. k6, 

-^Kurner, op. cit.. p. 58. 

^2Irvin W. Davenport, "Analysis of the Perceived Leader 
Behavior of Male and Female Elementary School Principals," 
Dissertation abstract, 1976, 5^76-A. 

-^Kathryn C. Coles, "The Administrator* Male or Female?", 
Journal of Teacher Education. XXVI (Winter, 1975)» 326. 

-^Cynthia F. Epstein, Women Vs. Success," Educational 
Horizons. XXXI (Spring, 197*0, 107. 

55Ibid. 
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neither learn "by observing and acting from experience, nor 

receive important feedback vital for their improvement as pro-

fessionals. This demonstration of competence is also a problem 

for women still seeking their first administrative position. 

The "Traditional" Image of a Woman's 
Rolej Sex-Role Stereotyping 

One attempt to explain the lack of women school adminis-

trators is based on the "traditional" image of women's role, 

"that women have responsibilities as wives and mothers and 

must frequently stop work in order to have babies.... Closely 

related to this idea is the viewpoint that women are passive, 

nonprofessional types who shrink from major responsibilities . 

Nolte has stated that the basic problem "is one of public atti-

tudes wherein..tschoolboard members and their tax-paying con-

stituents continue to view men and women in separate and highly 
<57 

compartmentalized roles.According to Grambs, "the sex-role 

stereotypes that are pervasive in our culture have produced 

generations of persons who operate, as they must, within the 

frameworks and limitations of their own socialization. Many 

children have been reared to view the man's role in our society 

as substantially different from that of the woman's role. 

Socialization has been defined as "the pattern of ante-

cedent variables that shape behavior and tie it to the social 

system in which an individual lives. It is step-by-step 

-^Meskin, o£. cit., (1] . 57Nolte, ©£. cit.. p. 39. 
<8 
Grambs, o£. cit.. p. 298. 
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56Meskin, o£. cit., (l}. 57Nolte, o£. cit., p. 39. 

Grambs, 0£. cit.. p. 298. 
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59 

learning "behavior appropriate to one's role in society."-' 

Sexism has been defined as "those attitudes and actions that 

relegate women to secondary and inferior status and prevent 
60 

their equal participation in all levels of our society." 

It has been said to involve sex-role stereotyping of both men 

and women. Sexism is rooted in the process of socialization. 

"Inherent in the socialization process is the expectation 

that women will play a supportive role as marriage partner 

rather than a supporting role as an achieving individual of 
61 

value in the marketplace." 

Several studies have shown that women administrators do 

not perceive role conflicts concerning their family obliga-

tions and child-rearing and their performance as administra-

tors. Nye and Hoffman concluded from a 1963 study that, 

although "a mother's employment leads her husband to assume 

some of her former household tasks...that women's employment 
z 2 

does not affect family power structure directly." Lloyd 

concluded in a 1976 study that "marriage and children seem to 

present no serious barriers to the ability of women to obtain 
^Michele Harway and Helen S. Astin, Sex Discrimination 

in Career Counseling and Education. (New York, 1977), p. 8. 
60 

"Women in Administrative Positions in Public Education," 
a position paper prepared by the Recruitment Leadership and 
Training Institute, (July, 197*0» p. 1. 

6l 
Gertrude Berger, "The Socialization of American Females 

as a Psyfunctional Processi Selected Research," Journal of 
Research and Development in Education. X (Summer, 1977), 3» 

62 
F. Ivan Nye and Lois W. Hoffman, The Employed Mother 

in America. (Chicago, 1963), p. 230. 
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and hold administrative positions.1,63 Concerning the belief 

that due to limitations imposed on women by their children 

and family obligations, their rate of absenteeism will be 

higher; it was found in 1969, by the Bureau of the United 

States Department of Labor, "that attendance and turnover were 

influenced more by the skill level of the job, the age of the 

worker, the worker's record of job stability, and the length 

of service with the employer than by the mere fact of the sex 

of the worker."^ It was also found that "according to Annual 

Public Health Service surveys, men and women lose about the 

same amount of time from work due to illness and injury, 

including childbirth and pregnancy." 

Other studies have indicated just the opposite of the 

above situation. These studies indicate "that there are 

significantly more husband-wife conflicts in employed-wife 

families...and that the higher the level of income for the 

wife, the greater are role conflicts for the husband-wife 

relationship."^ "The situation is intensified when the 

wife is a mother." 

^LaVera Leverett Loyd, "Personality Characteristics of 
Selected Women Educators," Dissertation abstract, 1976, 7^3-A. 

^Suzanne Howard, Why Aren' t Women Administering Our 
Schools?". (Arlington, Virginia, 1975)» P» 23 • 

65Ibid. 
z/r 
Rosa A. Smith, "Women Administrators—Is the Price 

Too High?", National Association of Secondary School 
Principals Bulletin. LX (April, 1976), 100/ 

67Ibid. 
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According to Smith, while "modern birth control methods 

have freed women from the uncertainties of childbearing... 

attitudes toward women and the family, however, have not 

c h a n g e d . A n d many of these attitudes, rooted in the 

socialization process of our society have affected would-be 

women administrators in their decisions whether or not to 

seek administrative positions. 

Self-Concept Affects the Aspiration 
Level of Women 

go 

According to Gordon, "motivation is self-oriented." 7 

Any individual's self-concept and his self-evaluation is 

strongly influenced by the cultural factors in his life situ-

ation."^0 It has been suggested that the socialization of a 

woman influences her work motivation and the kinds of work 

she will consider for employment.The image a person devel-

ops of himself/herself affects behavior and attitudes. Harway 

and Astin concluded from a 197? study that "many social myths 

about achievement, motivation, self-concept, and women's 

place in society persist. While acceptance of women working 

68Ibid., p. 101. 

69 
Ira J. Gordon, Human Development, if New York, 1969), 

7°Ibid.. p. 144. 

P* 157• 

70 

71 
Lawrence J. Wisniewski, "Choosing a Man's Jobs The 

Effect of Socialization on Female Occupational Entry," 
Dissertation abstract, 1977, 4397-A. 
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seems to be increasing» career options are restricted largely 

72 
to traditionally feminine areas." 

Just "as one's own sex-role perceptions affect one's at-

titudes, so also can one's beliefs about significant other's 

perceptions affect attitudes and behavior." A number of 

studies have indicated that the female's concept of the male s 

image of woman is highly influential in shaping her image of 

herself.Barger concluded in 1968, that self-evaluation of 

women is particularly contingent on their degree of certainty 

that others like them, which implies 

that women's self-esteem is shaped by the messages 
they receive from significant others, rather than 
by tests of their own competencies. Although self-
esteem might increase from successful testing, if 
the competencies are perceived as incongruent with 
"feminine" behavior and approval, the impact might 
be negative.75 
Hawley (1971) hypothesized that women are influenced 
in their career choice by what they believe men 
think is appropriate.... A series of studies (Stein-
man, 1959, 1963? Steinman and Fax, 1966) that ex-
amined sex differences in perceptions of the 
"average women" and the "ideal woman" showed that 
women believe that the ideal woman should strive for 
a balance between self-realization and intrafamily 
nurturing. But women's view of men's ideal woman 
is significantly more family oriented and personally 
subordinated.'6 

This belief may have inhibited some women from seeking 

certain work roles because they believed that men preferred 

"^^Harway and Astin, o£. cit.. p. 5* 

^Ibid.. p. 79. 

^"Woraen—Nine Reports on Role, Image and Message J" 
Journal of Communication, XXIV (Spring, 197*0» 104. 

^Harway and Astin, OJD. cit.. p. 25» "^Ibid.. p. 29. 
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traditional homemakers, "when in fact men prefer as their 
77 

ideal a "balanced woman.'"' 

"Since success "by women is not highly valued even by 

other women, for women to seek success requires high self-
78 

mativation and an internalized reward system. This has 

been suggested "because "when a woman is successful, either 

the quality of her achievement is devalued or a multitude of 
79 

negative consequences is associated with her success."'' This 

concept has "been described as the "fear of success." It is a 

motive postulated "by M. S. Hoerner in 1972, which may conflict 

with the motive to achieve for women. Pear of success is 

considered a stable personality trait which "probably develops 

in early childhood or adolescence when a girl learns or ex-

pects that negative consequences will follow her success be-

cause of the masculine sex-typed nature of achievement and 
8o 

the personality qualities and behavior necessary for it." 

Hoerner showed that some women "compensate" for their achieve-

ment striving by "being feminine in appearance and behavior 

or by fulfilling all the functions of the traditional female 

role— wife/mother/homemaker—as well as those of her career."^ 

Results of his study "clearly indicated that young women, 

especially those high in the motive to avoid success, would 
77 78 

Ibid. Harway and Astin, o£. cit.. p. 5. 
79Ibid. 80Ibid.. p. 22. 
81ibid. 



32 

be least likely to develop their interests and explore their 

intellectual potential when competing against others, 

especially men."^2 

Women's achievement motivation is affected "by socializa-

tion. It plays a major role in shaping the educational and 

career decisions of people# Socialization does not end once 

an individual chooses a career or job. As women are social-

ized as members of the teaching profession, they learn the 

rules and expected modes of behavior. New experiences also 

affect a person's self-concept. To some degree, the way in 

Which information is processed and internalized depends on 

how consistent it is with the person's self-image. 

Encouragement Prom Superiors Affects the 
Decisions of Women Whether or Not to 

Seek Administrative Positions 

It has been argued that if women are not encouraged to 

enter the field of administration or seek administrative posi-

tions, it is unlikely that they will do so, due to their 

socialization. Some lack of interest on the part of women to 

seek administrative positions has been attributed to their 

"dissillusionment derived from witnessing the difficulties en-

countered in obtaining a position."®-* A study by Williams in 

1977 f concluded that pessimism was apparent on the part of the 

82Berger, o£. cit., p. 7. 

®^Pallante and Hilton, oj>. cit.« p. 208. 
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8*t 

women in the study concerning their job opportunities. 

Hulett reported in 1977, a study in which women educators were 

asked if they aspired to be administrators, and 93 P©*" cent 

said "no", while 8 per cent were already certified to "be 

administrators.85 Some have related this problem of aspira-

tion to the lack of encouragement. Paddock concluded from a 

1977 study that "the encouragement of an immediate superior 
86 

was important in women choosing administration." Matheny 

also found in a 1973 study that teachers felt that men re-

ceived more encouragement from their superiors to seek admin-
87 

istrative positions than did "women with comparable ability." 

The Idea That Women Do Not Want to Work 
for Women Is a Myth 

A factor which has hindered "the promotion of women into 

administrative positions is the widespread belief that women 

do not want to work for another woman and that men resent a 
88 

woman as their immediate supervisor." Wakefield concluded 

^Patricia J. Williams, "Career Aspirations of Selected 
Women Teachers as Related to Their Perceptions of the Chances 
of Success in Becoming a School Administrator," Dissertation 
abstract, 1977, ^507-A. 

®^Sarah A. Hulett, "Women Administrators in Missouri," 
School and Community. LXIII (January, 1977), 16. 

86 
Susan Paddock, "Women's Careers in Administration," 

Dissertation abstract, 1977, 583^-A* 

^Priseilia H. P. Matheny, "A Study of the Attitudes of 
Selected Male and Female Teachers, Administrators and Board of 
Education Presidents Toward Women in Educational Administra-
tive Positions," Dissertation abstract, 1973, 2976-A. 

®®Howard, op. cit.. p. k. 



in a 1972 study that in the Alexandria, Virginia, public 

schools, "teachers, in general, have no prejudice concerning 

the sex of principals."89 Linton also concluded in a 197^ 

study that "'both men and women teachers were, on the whole, 

positive toward women as principals.Gross and Trask in 

their 1976 study concluded that "the morale of the teachers 

in schools where women are principals is just as high as in 

schools headed by men principals."91 Howard pointed out 

evidence from several research studies in the past decade 

which she says "show that 

1. the favorable attitudes of female teachers in the 
school systems surveyed explode the myth that wo-
men do not wish to work for a female administrator? 

2. the neutral to favorable attitudes of male teachers 
would not represent a hindrance to the appointment 
of women administrators} 

3. teachers as a group are more favorable toward a 
female administrator than superintendents and 
school board membeBSs and 

attitudes are more positive when both men and 
women have had experience working for a female 
administrator.°2 

All of the research available, then, substantiates that the 

idea "women do not want to work for a woman" is a myth. 

89Samuel Wakefield, "A Study of Teacher Attitudes Toward 
Female Principals in Alexandria, Virginia," Dissertation 
abstract, 1972, ̂ 770-A. 

9°DSiores L. Linton, "Teacher's Perceptions of Women as 
Principals in an Elementary School District," Dissertation 
abstract, 197̂ » 1354-A. 

9^Levandowski, o£. cit.. pp. 101-102. 

9^Howard, oj). cit., p. 25. 
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Many Women Need to Work for 
Financial Reasons 

It has been argued toy some that men should "be given pre-

ference to administrative positions "because women do not have 

to work, their incomes are only secondary to their husbands', 

Today, women are committed to the labor force in large numbers. 

Neither marriage nor the presence of children prevent 
women from participating in the labor force in large 
numbers. Between 19^0 and 1971*, the rate of working 
mothers tuin-tuPled* Because of a rising divorce rate 
which doubled between 19&3» an<* 197^» 6.8 million 
families...in March, 197^, were headed by women. 

"The vast majority of married women with children who work 
G/j, 

do so for serious economic reasons*" flIt seems clear that 

when women are widowed, divorced, or separated and must bear 

the burden of raising children alone, they must not only pro-

vide care for and be responsible for the youngsters, but they 
o < 

must do so on a comparatively meager i n c o m e . F o r some 

women seeking an administrative position is their best solu-

tion to the problem of supporting their children, just as 

men have done for generations pa&t. 

There Is a Large Number of Women Certified 
Who Could Be Employed as 

School Administrators 

It has been argued that there are not enough certified 

women available for administrative positions, and that the 

^Berger, op. cit*» p. 3» 
Qii 
^ Howard, o£. cit.. p. 13-

^Bea Mayes, "Women, Equality, and the Public High 
School," Education. XCVII (Summer, 1977), 331-332. 
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women do not apply for positions available. "In a survey 

cited "by Young (19?6), over half of the school systems did 

not encourage women to seek or apply for administrative 

positions."96 Young found that in 1973» 56 per cent of all 

master's degrees were awarded to women, and 21 per cent of 

all doctorates in education were granted to women, with 13 

per cent of those degrees in the field of administration and 

supervision. He also concluded that "although it is diffi-

cult to determine how many women hold accepted state adminis-

tration certificates...graduate school matriculation figures 

for advanced study in educational administration indicate 

these is a greater pool of women with proper credentials than 

men."9^ This number of women qualified to hold administrative 

positions should continue to increase since affirmative action 

programs of colleges and universities are now encouraging 

women to enter their administration certification programs. 

7 Levandowski, o|>. cit.. p. 1G2. 

^Claudia K. Young, "Women in School Administration and 

Supervisions A New Leadership Dimension," National Association 
of Secondary School Principals Bulletin. LX (May, 1976), 8^. 



CHAPTER III 

PROCEDURE OF THE STUDY 

The primary purposes of this study were to determine the 

attitudes and concerns of the women who were certified as 

public school administrators in Texas between January 1, 1966-

and April 6, 1977; to determine the attitudes of superinten-

dents of Texas public school districts concerning the employ-

ment of women versus men as elementary or secondary school 

administrators? and to compare the attitudes of the certified 

women toward their employment as administrators with those of 

the superintendents. Eight stages were necessary for obtain-

ing and interpreting the dataj 

1. obtaining the names and addresses of women and 

superintendents to be used as the population for the study; 

2. developing a questionnaire designed to determine 

attitudes and concerns related to women being employed as 

public school administrators in Texas? 

3. selecting a panel of authorities to evaluate the 

questions included in the questionnaire; 

k, obtaining the panel of authorities' responses to 

the questionnaire; 

5. measuring the degree to which the questionnaires 

appeared to be understandable; 

37 
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6. administering the questionnaires to the women and 

superintendents in the population of the study; 

7. data gathered through the questionnaires} and 

8. testing the hypotheses and tabulating answers to 

to questions. 

Obtaining the Names and Addresses of Women 
and Superintendents to Be Used as 

the Population of the Study 

The first stage of the study was to consult the Texas 

Education Agency to determine that a list of names and addresses 

was available for women certified to be public school admin-

istrators in Texas. The list was then formulated by the use 

of a computer program to scan the Texas Education Agency cer-

tification records. The list included the names of all women 

who received their administrative certification in Texas be-

tween January 1, 1966, and April 6, 197? • "?he school districts 

in which the women were employed for the 1976-77 school year 

were also listed. Since it was impossible to get a current 

address for the women not employed for the 19?6-77 school year, 

it was decided to delete these women from the population. The 

home addresses were obtained for women employed in the follow-

ing major-sized school districts by either contacting the 

personnel officers of the districts or by consulting available 

school employee directories! Dallas, El Paso, Port Worth, 

Houston, and San Antonio. Women for whom home addresses could 

not be obtained were mailed questionnaires in care of their 

employing school districts. 
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A list of all school districts in Texas was obtained from 

the 1976-77 Texas School Directory, and questionnaires were 

mailed to the superintendents of these districts in care of 

their district office. 

Developing a Questionnaire Designed to Determine 
Attitudes and Concerns Related to Women 

Being Employed as Public School 
Administrators in Texas 

A review of the literature was conducted to determine 

attitudes related to personal characteristics, ability as ad-

ministrators, child-rearing in relation to working, and other 

concerns that might be considered as important in relation to 

a woman's ability to work successfully as an elementary or 

secondary school administrator. An extensive list of ques-

tions concerning these attitudes and concerns was developed. 

Although a majority of the questions were formulated from in-

formation gathered in the review of literature and from the 

experience and knowledge of the author, some were also formu-

lated from information gathered by questioning teachers, 

administrators, and students participating in administrative 

certification programs. 

The initial questions were arranged into two question-

naires! one to be sent to women certified to be public school 

administrators in Uexas, and another to be sent to the current 

superintendents of all the school districts in Texas. 



Selecting a Panel of Authorities to 
Evaluate the Questions Included 

in the Questionnaire 

The next stage of the study was the selection of a panel 

of authorities to review and evaluate the questions to be in-

cluded in the questionnaire. The panel consisted of one male 

high school principal, three male high school assistant prin-

cipals, one female high school department chairperson and 

teacher, one female elementary school principal, one female 

elementary school resource administrator, one male professor 

in Educational Administration at North Texas State University, 

two female consultants at Region X Service Center who had ex-

perience and had done research in the field of women in 

administration, and a professor at North Texas State Univer-

sity employed as research assistant and Assistant Director 

in University Planning. 

Obtaining the Panel of Authorities' 

Responses to the Questionnaire 

The next stage of the study was the presentation of the 

initial questions to the panel of authorities for evaluation 

and revision. The women's questionnaire and the superinten-

dent's questionnaire were submitted to all membess of the panel 

except the Assistant Director in University Planning who was 

consulted later concerning the form of the questionnaires being 

suitable for computer key-punching and analysis. The panel 

was requested to respond to each question using one of the 

following choicesi 1) Accept - the question definitely should 
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be included in the questionnaire as an attitude or concern 

related to women being employed as administrators, 2) Delete -

the question should not be included in the questionnaire 

because it is not applicable to the attitudes or concerns re-

lated to women being employed as administrators, 3) Rewrite -

the panel member agrees the question should be included in 

the questionnaire but it needs to be rephrased. The panel 

member either rewrote the question or made suggestions for 

the author to rewrite it. The panel was also requested to 

submit any additional questions or topics which might be con-

sidered attitudes or concerns related to women being employed 

as administrators. 

Before a question could be accepted, deleted, rewritten, 

or added to the questionnaires, six of the ten panel members 

had to agree. All of the initial questions were accepted to 

be included in the questionnaire. Three additional questions 

were submitted. After the revisions in the initial questions 

were made, the same procedure was followed again. All of the 

questions were accepted as written. The questions were later 

revised to inelude strongly agree to strongly disagree data 

at the request of the writer's doctoral committee. The 

questions were set up on a 1-5 scale where (1) represented 

strongly agree, (2) represented agree, (3) represented undeci-

ded, (*<•) represented disagree, and (5) represented strongly 

disagree. The data acquired was to be treated as continuous 

data so that means could be obtained and an analysis of variance 
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technique could be utilized. At that time the Assistant 

Director in University Planning at North Texas State Univer-

sity was consulted relating to the form of the questionnaires 

"being suitable for computer key-punching and analysis. 

Additional demographic data questions were devised. These 

revised questionnaires were then re-submitted to the panel 

for evaluation. These revised questionnaires were approved 

by the panel without any changes. 

Measuring the Degree to Which the Questionnaires 
Appeared to be Understandable 

The next stage ©f the study was to determine the degree 

to which respondents would answer the questions on the ques-

tionnaire in the same manner each time the questionnaire was 

administered. A test/re-test procedure was used to test the 

female students in graduate courses in Educational Adminis-

tration at North Texas State University concerning the ques-

tionnaire to be mailed to the certified women in the study. 

The questionnaire was initially administered to twenty-nine 

female students. At the time of re-testing, two weeks later, 

twenty-four of the initial group were present for the re-test. 

The purpose of the administration of the questionnaire was to 

determine if the questions and instructions were clear and 

understandable. 

A test/re-test procedure was also used with a panel of 

men certified to be school superintendents. The panel con-

sisted of four professors in Educational Administration at 
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North Texas State University and nine assistant superintendents 

of school districts. Re-test questionnaires were submitted 

to the panel tw© weeks after the initial questionnaires were 

delivered. The panel members were requested to fill out and 

return the questionnaires by mail to the writer. Seven sets 

of test/re-test questionnaires were returned. As a result of 

this process, the items on the questionnaire appeared to be 

understandable. 

Administering the Questionnaires to the 
Women and Superintendents in the 

Population of the Study 

The next stage in the study was to administer the 

questionnaires to the women and superintendents in the popu-

lation of the study. All questionnaires were mailed on 

March 31» 19?8. Accompanying the questionnaires for the women 

and superintendents were letters explaining the nature of the 

study, instructions for the questionnaire and a self-addressed, 

stamped return envelope (Appendices A and C). Any ques-

tionnaire which was not returned by four weeks later, 

April 28, 1978, was not considered for the purposes of the study. 

Six hundred and eighty-seven, or 66 per cent of the 1,036 

women and six hundred and thirty-one, or 56 per cent of the 

1,12? superintendents returned usuable questionnaires. A 

small number of questionnaires were returned after the four-

week time period, but these were not considered. 
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Data Gathered Through the Questionnaires 

The next stage of the study was tabulating the data 

gathered through the questionnaires. The following questions 

required individual explanations by the women. 

•* Please give and comment briefly on any other 
reasons why (a) you feel you have not acquired 
a position as a school administrator, (b) you 
have chosen not to continue as an administrator, 
or (c) you have chosen not to seek employment 
as a school administrator. 

** Briefly explain why, in your opinion, there 
are so few women being employed as school 
administrators. 

The following questions required individual explanations 

by the superintendents. 

53. Briefly, please explain why you feel there 
are fewer women employed as elementary 
school administrators. 

54, Briefly, please explain why you feel there 
are fewer women employed as secondary 
school administrators. 

As each questionnaire was read, the given responses were 

placed into categories and the total was tabulated. A 

category was included only if five or more responses were 

given for it. 

All of the questionnaires were then used to transfer 

information to key-punch cards. The data was then divided 

into five classes; 1) women who were certified and were 

currently seeking employment as school administrators (111), 

2) women who were certified and were not currently seeking 

employment as administrators and have never been employed as 

administrators (82), 3) women who were certified and were not 
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currently seeking employment as administrators but have 

previously been employed as administrators (28), 4) women who 

were certified and were currently employed as school adminis-

trators (^38), and 5) superintendents (591)« The data obtained 

from the women was also divided into three groups* 6) those 

certified as administrators from January 1, 1966, through 

December 31» 1969» 7) those certified as administrators from 

January 1, 1970, through December 31» 1972, and 8) those 

certified as administrators from January 1, 1973* through 

April 6, 1977* All data obtained from the 1-5 strongly agree 

to strongly disagree, questions were treated as continuous 

data and means were computed. These mean scores were compared 

between groups 1 - 5. An analysis of variance was used to 

compare the answers for the 1-5 questions for groups 6 - 8 . 

If the F was found to be significant, the Scheffe test was 

used to determine where the significance lay. 

Testing the Hypotheses and Tabulating 
Answers to the Questions 

The last stage of the study was to test the hypotheses 

and tabulate answers to the questions by statistical treat-

ment of the data. The hypotheses were tested as they related 

to the attitudes and/or concerns treated in questions nineteen 

through twenty-nine on the women's questionnaire (Appendix B) 

and those comparable questions on the superintendent's 

questionnaire (Appendix D). The hypothesis that there would 
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he no significant difference between the attitudes and/or 

concerns of the women in the groups treated was tested at 

the P-.05 level. 



CHAPTER IV 

FINDINGS OF THE STUDY 

This study was conducted for the following purposes! 

1. to determine the attitudes and concerns of the women 

who were certified as public school administrators in Texas 

between January 1, 1966, and April 6, 1977i 

2. to determine the attitudes of the superintendents of 

Texas public school districts for the 1977-78 school year 

concerning the employment of women versus men as elementary 

or secondary school administrators; and 

3. to compare the attitudes of the certified women 

toward their employment as administrators with those of the 

superintendents. The findings are related to the hypotheses 

and questions which are stated in Chapter I. 

Hypotheses 

Hypothesis One, which stated that attitudes and/or 

concerns of women who were currently seeking employment as 

administrators would not differ significantly from those 

women who were certified and were not seeking employment as 

administrators and had never been employed as such, was 

tested by using the Scheffe procedure to determine whether 

there was a significant difference between the means of the 

two groups. The Scheffe was used after an analysis of variance 
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had determined that there was a significant difference between 

the four women's groups pertaining to employment status and 

the superintendent's group on items 19 through 29 on the 

women's questionnaire (Appendix B) and items 15 through 25 

on the superintendent's questionnaire (Appendix D). The null 

hypothesis that there would be no significant difference in 

the attitudes and/or concerns within each group concerning 

Hypothesis One was accepted for the attitudes and/or concerns 

tested by questions 19, 21, 22, and 2k on the women's ques-

tionnaire. The null hypothesis was rejected at the P=.05 

level of significance (Table I) for the attitudes and/or 

concerns treated by questions 23, 25, and 29, which read as 

follows. 

23. You feel the emotional pressures of an administrative 

position had a significant bearing on your decision whether o 

not to seek an( administrative position. 

25. You feel there would be a physical strain that would 

keep you from effectively executing your duties as an 

administrator. 

29. You feel the additional responsibility of being an 

administrator had a significant bearing on your decision 

whether or not to seek such a position. 

The null hypothesis was rejected at the P=.01 level of signi-

ficance (Table X) for the attitudes and/or concerns treated 

by questions 26,and 28, which read as follows. 
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26, You feel that you have some serious concerns and/ 

or conflicts concerning child-rearing practices that would 

keep you from effectively executing your duties as an 

administrator. 

28. You feel that conflict would develop in your rela-

tionship with your husband due to his lack of supportiveness 

of you as an administrator. 

The null hypothesis was rejected at the P=.001 level of 

significance (Table I) for the attitudes and/or concerns 

treated by questions 20 and 27, which read as followsi 

20. You feel the additional time requirements of an 

administrative position had a significant bearing on your 

decision whether or not to seek such a position. 

2?. You feel that there are other family obligations 

or concerns which would conflict with your performance as 

an administrator. 

TABLE I 

MEANS OF RESPONSES OF WOMEN'S GROUPS RELATED TO 
HYPOTHESIS ONE AND RESULTS OF 

SCHEFFE PROCEDURE 

Item* Groups** 

r " ™ . 

Means*** F Ratio F Probability 

19 
1 3.2710 

0.365 0.5^68 19 
2 3.2058 

0.365 0.5^68 

20 
1 4.0000 

2^.999 0.0001 20 
2 3.0000 

2^.999 0.0001 
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Item Groups Means F Ratio P Probability 

21 
1 3-7658 

1.791 0.1824 21 
2 3.5309 

1.791 0.1824 

22 
1 k.k$k5 

3.837 0.0516 22 
2 4.2278 

3.837 0.0516 

23 
1 4.073^ 

4.904 0.0280 23 
2 3.6790 

4.904 0.0280 

24 
1 4.2432 

2.300 0.1311 24 
2 4.0256 

2.300 0.1311 

25 
1 4.5405 

5.909 0.0160 25 
2 4.2593 

5.909 0.0160 

26 
1 4.5909 

7.480 0.0068 26 
2 4.2839 

7.480 0.0068 

27 
1 4.4000 

21.607 0.0001 27 
2 3 .6962 

21.607 0.0001 

28 
1 4.6055 

7.559 0.0066 28 
2 4.2603 

7.559 0.0066 

29 
1 3.8796 

6.461 0.0118 29 
2 3.3875 

6.461 0.0118 

**Groupss (1) Women who were currently seeking employment 
<i.s school &dn!nis"fera*t©FS; (2) Womsn who w@r6 not; currently 
seeking employment as an administrator and had never been so 
employed. 

***Means were calculated on the scale of 1) strongly agrees 
' aSree» 3) undecidedj 4) disagree! 5) strongly disagree. 



51 

Hypothesis Two, which stated that attitudes and/or con-

cerns of those women who were currently seeking employment as 

administrators would not differ significantly from those women 

who were certified and were not seeking employment as adminis, 

trators but had been previously employed as such, was tested 

by using the Scheffe procedure to determine whether there was 

a significant difference between the means of the two groups. 

The Scheffe was used after an analysis of variance had deter-

mined that there was a significant difference between the four 

women's groups pertaining to employment status and the super-

intendent's group on items 19 through 29 on the women's ques-

tionnaire and items 15 through 25 on the superintendent's 

questionnaire. The null hypothesis that there would be no 

significant difference in the attitudes and/or concerns within 

each group concerning Hypothesis Two was accepted for the 

attitudes and/or concerns tested by questions 21, 22, 27, 28, 

and 29 on the women's questionnaire. The null hypothesis was 

rejected at the P=.05 level of significance (Table II) for the 

attitude and/or concern treated by question 23, which read 

as follows. 

23. You feel the emotional pressures of an administrative 

position had a significant bearing on your decision whether 

or not to seek an administrative position. 

The null hypothesis was rejected at the P».01 level of signi-

ficance (Table II) for the attitudes and/or concerns treated 

by questions 19, 24, 25, and 26, which read as follows. 
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19. You feel you had difficulty obtaining an adminis-

trative position due to lack of positions available. 

2k-. The degree of physical strain resulting from your 

executing your duties as an administrator had a significant 

bearing on your decision whether or not to seek such a position. 

25. You feel there would be a physical strain that would 

keep you from effectively executing your duties as an 

administrator. 

26. You feel that you have some serious concerns and/or 

conflicts concerning child-rearing practices that would keep 

you from effectively executing your duties as an administrator. 

The null hypothesis was rejected at the P=.001 level of 

significance (Table II) for the attitude and/or concern 

treated by question 20, which read as followsj 

20, You feel the additional time requirements of an 

administrative position had a significant bearing on your 

decision whether or not to seek such a position. 

TABLE II 

MEANS GP RESPONSES OF WOMEN'S GROUPS RELATED TO 
HYPOTHESIS TWO AND RESULTS OP 

SCHEFFE PROCEDURE 

Item* Groups** Means*** F Ratio F Probability 

19 
1 3.2710 

8.105 0.0051 19 
3 4.1111 

8.105 0.0051 

20 
1 4.0000 

15.071 0.0002 20 
3 2.9259 

15.071 0.0002 
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Item Groups Means F Ratio P Probability 

21 
1 3.7658 

1.158 0.2839 21 
3 3.5000 

1.158 0.2839 

22 
1 4•4545 

0.499 0.4810 22 
3 4.3571 

0.499 0.4810 

23 
1 4.0734 

6.307 0.0132 23 
3 3.4286 

6.307 0.0132 

24 
1 4.2432 

6.820 0.100 24 
3 3.7037 

6.820 0.100 

25 
1 4.54-05 

7.982 0.0054 25 
3 4.1111 

7.982 0.0054 

26 
1 4.5090 

10.687 0.0014 26 
3 4.0357 

10.687 0.0014 

27 
1 4.4000 

1.609 0.2068 27 
3 4.1786 

1.609 0.2068 

28 
1 4.6055 

2.459 0.1192 28 
3 4.3600 

2.459 0.1192 

29 
1 3.8796 

1.880 0.1726 29 
3 3.5000 

1.880 0.1726 

•Appendix B. 

**Groupss^ (1) Women who were currently seeking employment 
as school administratorsj (3) Women who were not currently 
seeking employment as an administrator "but had been previously 
employed as such. 

***Means were calculated on the scale of 1) strongly agrees 
2) agree; 3) undecided; 4) disagree; 5) strongly disagree. 
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Hypothesis Three, which stated that attitudes and/or 

concerns of those women who were currently seeking employment 

as administrators would not differ significantly from those 

women who were currently employed as administrators, was 

tested by using the Scheffe procedure to determine whether 

there was a significant difference between the means of the 

two groups. The Scheffe was used after an analysis of variance 

had determined that there was a significant difference between 

the four women's groups pertaining to employment status and 

the superintendent's group on items 19 through 29 on the 

women's questionnaire and items 15 through 25 on the superin-

tendent's questionnaire. The null hypothesis that there would 

be no significant difference in the attitudes and/or concerns 

within each group concerning Hypothesis Three was accepted 

for the attitudes and/or concerns tested by questions 2G 

through 25 and 29 on the women's questionnaire. The women in 

those two groups consistently agreed in their responses to 

question 21 (Table III) with means approaching 4.G000, indicat-

ing that they tended to disagree that they felt there were 

conditions of an administrative position which might at times 

make them feel physically unsafe. The null hypothesis was 

rejected at the P=.05 level of significance (Table III) for 

the attitudes and/or concerns treated by questions 26 and 27, 

which read as follows * 

26. You feel that you have some serious concerns and/or 

conflicts concerning child-rearing practices that would keep 

you from effectively executing your duties as an administrator. 
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27. You feel that there are other family obligations 

or concerns which would conflict with your performance as 

an administrator. 

The null hypothesis was rejected at the P=.01 level of signi-

ficance (Table III) for the attitude and/or concern treated 

by question 28, which read as followsi 

28. You feel that conflict would develop in your 

relationship with your husband due to his lack of suppor-

tiveness of you as an administrator. 

The null hypothesis was rejected at the P^.OOl level of 

significance (Table III) for the attitude and/or concern 

treated by question 19» which read as followst 

19. You feel you had difficulty obtaining an adminis-

trative position due to lack of positions available. 

TABLE III 

MEANS OP RESPONSES OP WOMEN'S GROUPS RELATED TO 
HYPOTHESIS THREE AND RESULTS OF 

SCHEFFE PROCEDURE 

Item* Groups** Means*** P Ratio F Probability 

19 
1 3.2710 

22.027 0.0001 19 
k 3.9052 

22.027 0.0001 

20 
1 4.0000 

3. W 0 . 0 7 6 6 20 
4 3.?6kk 

3. W 0 . 0 7 6 6 

21 
1 3.7658 

0.037 0.8467 21 
4 3.7908 

0.037 0.8467 
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Item Groups Means F Ratio F Probability 

22 
1 if., 4545 

0.309 0.5787 22 
4 4.4977 

0.309 0.5787 

23 
1 4.0734 

I.676 0.1960 23 
3.9192 

I.676 0.1960 

24 
1 4.2432 

1.368 0.2427 24 
if 4.1206 

1.368 0.2427 

25 
1 4.5^05 

1.211 0.2717 25 
4 4.4550 

1.211 0.2717 

26 
1 4.5909 

6.182 0.0132 26 
4 4.3744 

6.182 0.0132 

2? 
1 4.4000 

4.958 0.0264 2? 
4 4.1848 

4.958 0.0264 

28 
1 4.6055 

9.147 0.0026 28 
4 4.3184 

9.147 0.0026 

?Q 
1 3.8796 

2.786 0.0957 C/y 

4 3.6404 
2.786 0.0957 

**Groups» ̂  (1) Women who were currently seeking employment 
as school administrators} (4) Women who were currently 
employed as school administrators. 

***Means were calculated on the scale of 1) strongly agree? 
2) agree; 3) undecided? 4) disagree? 5) strongly disagree. 

Hypothesis Four, which stated that attitudes and/or 

concerns of those women who were not seeking employment as 

administrators and had never been employed as such would not 
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differ significantly from the attitudes and/or concerns of 

those women who were not seeking employment as administrators 

"but who had been previously employed as such, was tested by 

using the Scheffe procedure to determine whether there was a 

significant difference between the means of the two groups. 

The Scheffe was used after an analysis of variance had deter-

mined that there was a significant difference between the 

four women's groups pertaining to employment status and the 

superintendent's group on items 19 through 29 on the women's 

questionnaire and items 15 through 25 on the superintendent's 

questionnaire. The null hypothesis that there would be no 

significant difference in the attitudes and/or concerns within 

each group concerning Hypothesis Four was accepted for the 

attitudes and/or concerns tested by questions 20 through 29 

on the women's questionnaire. The women in those two groups 

consistently agreed in their responses to question 20 

(Table IV) with means of approximately 3•0000, indicating 

that they were basically undecided on whether or not they 

felt the additional time requirements of an administrative 

position had a significant bearing on their decisions whether 

or not to seek such positions. The women in those two groups 

consistently agreed in their responses to question 21 

(Table IV) with means approaching *K0000, indicating that 

they disagreed that they felt there were conditions of an 

administrative position which might at times make them feel 

physically unsafe. The women in those two groups consistently 
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agreed in their responses to question 29 (Table IV') with means 

of approximately 3.0000, indicating that they were basically 

undecided whether or not they felt the additional responsi-

bility of being an administrator had a significant bearing 

on their decisions whether or not to seek such positions. 

The null hypothesis was rejected at the P=.05 level of 

significance (Table IY) for the attitude and/or concern 

treated by question 19, vtfiich read as followss 

19. You feel you had difficulty obtaining an adminis-

trative position due to lack of positions available. 

TABLE IV 

MEANS OP RESPONSES OP WOMEN'S GROUPS RELATED TO 
HYPOTHESIS FOUR AND RESULTS OF 

SCHEFFE PROCEDURE 

Item* Groups** Means*** F Ratio F Probability 

19 
2 3.4058 

5.360 0.0228 19 
3 4.1111 

5.360 0.0228 

20 
2 3.0000 

0.042 0.8385 20 
3 2.9259 

0.042 0.8385 

21 
2 3.5309 

0.012 0.9136 21 
3 3.5000 

0.012 0.9136 

22 
2 4.2278 

0.441 0.5081 22 
3 4.3571 

0.441 0.5081 

23 
2 3.6790 

0.622 0.4320 23 
3 3.4286 

0.622 0.4320 
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Item Groups Means F Ratio F Probability 

24 
2 4.0256 

1.652 0.2015 24 
3 3.7037 

1.652 0.2015 

25 
2 4.2593 

0.560 0.4560 25 
3 4,1111 

0.560 0.4560 

26 
2 4.2839 

1.352 0,2475 26 
3 4,0357 

1.352 0,2475 

27 
2 3.6962 

O O A tf 0.0719 27 
3 4,1786 

- 3.305 0.0719 

28 
2 4.2603 

0.190 0.6643 28 
3 4.3600 

0.190 0.6643 

29 
2 3.3875 

0.128 0.7215 29 
3 3.5000 

0.128 0.7215 

*Appendix B. 

**Groups« (2) Women who were not currently seeking em-
ployment as an administrator and had never been so employedj 
(3) Women who were not currently seeking employment as an 
administrator but had been previously employed as such, 

***Means were calculated on the scale of 1) strongly agree} 
2) agreej 3) undecided; 4) disagrees 5) strongly disagree. 

Hypothesis Five, which stated that attitudes and/or con-

cerns of those women who were certified and were currently 

employed as administrators would not differ significantly 

from those women who were certified and were not seeking em-

ployment as administrators and have never been employed as 

such, was tested by using the Scheffe procedure to determine 
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whether there was a significant difference between the means 

of the two groups. The Scheffe was used after an analysis of 

variance had determined that there was a significant difference 

"between the four women's groups pertaining to employment status 

and the superintendent's group on items 19 through 29 on the 

women's questionnaire and items 15 through 25 on the superin-

tendent's questionnaire. The null hypothesis that there would 

be no significant difference in the attitudes and/or concerns 

within each group concerning Hypothesis Five was accepted for 

the attitudes and/or concerns tested by questions 21, 23, 24, 

26, 28, and 29 on the women's questionnaire. The null hypo-

thesis was rejected at the P=.05 level of significance 

(Table V) for the attitude and/or concern treated by question 

25, which read as follows# 

25. You feel there would be a physical strain that 

would keep you from effectively executing your duties as an 

administrator. 

The null hypothesis was rejected at the P^.Ol level of signi-

ficance {Table V) for the attitudes and/or concerns treated 

by questions 19 and 22, which read as follows# 

19. You feel you had difficulty obtaining an adminis-

trative position due to lack of positions available. 

22. You feel that your physical safety concerns had a 

significant bearing on your decision whether or not to seek 

an administrative position. 

The null hypothesis was rejected at the P*.O01 level of signi-

ficance (Table Y) for the attitudes and/or concerns treated 
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by questions 20 and 27, which read as follows* 

20, You feel $he additional time requirements of an 

administrative position had a significant bearing on your 

decision whether or not to seek such a position. 

2?. You feel that there are other family obligations 

or concerns which would conflict with your performance as an 

administrator. 

TABLE V 

MEANS OP RESPONSES OF WOMEN'S GROUPS RELATED TO 
HYPOTHESIS FIVE AND RESULTS OF 

SCHEFFE PROCEDURE 

Item* Groups** Means*** F Ratio F Probability 

19 
2 3.4058 

9.737 0.0019 19 
3.9052 

9.737 0.0019 

20 
2 3.0000 

22.463 0.0001 20 
4 3.7644 

22.463 0.0001 

21 
2 3.5309 

3.024 0.0827 21 
4 3.7908 

3.024 0.0827 

22 
2 4.2278 

8.040 0.0048 22 
4 4.4977 

8.040 0.0048 

23 
2 3.6790 

2.904 0.0890 23 
4 3.9192 

2.904 0.0890 

24 
2 4.0256 

0.576 0.4491 24 
4 4.1206 

0.576 0.4491 

25 
2 4.2593 

4.389 0.0367 25 
if 4.4550 

4.389 0.0367 
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Item Groups Means P Ratio F Probability 

26 
2 4.2839 

0.765 0.3822 26 
4 4.3744 

0.765 0.3822 

27 
2 3.6962 

16.139 0.0001 27 
if 4.1848 

16.139 0.0001 

28 
2 4.2603 

0.234 0.6287 28 
jj, 4.3184 

0.234 0.6287 

29 
2 3.3875 

2.330 0.1275 29 
4 

h < * % * * * A £ T 5 

3.6404 
2.330 0.1275 

**Groupst (2) Women who were not currently seeking em-
ployment as an administrator and had never been so employed; 
(4) Women wh© were currently employed as school administrators. 

***Means were calculated on the scale of 1) strongly agree? 
2) agree; 3) undecided; 4) disagree; 5) strongly disagree. 

Hypothesis Six, which stated that attitudes and/or con-

cerns of those women who were certified and were currently 

employed as administrators would not differ significantly 

from those women who were certified and were not seeking 

employment as administrators but had been previously employed 

as such, was tested by using the Scheffe procedure to determine 

whether there was a significant difference between the means 

of the two groups. The Scheffe was used after an analysis of 

variance had determined that there was a significant difference 

between the four women's groups pertaining to employment status 
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and the superintendent's group on items 19 through 29 on the 

women's questionnaire and items 15 through 25 on the super-

intendent's questionnaire. The null hypothesis that there 

would be no significant difference in the attitudes and/or 

concerns within each group concerning Hypothesis Six was 

accepted for the attitudes and/or concerns tested by questions 

19, 21, 22, 27, 28, and 29 on the women's questionnaire. The 

women in those two groups consistently agreed in their 

responses to question 2? (Table ?I) with means of approximately 

4.1000, indicating that they disagreed that they felt that 

there were other family obligations or concerns which would 

conflict with their performance as administrators. The women 

in those two groups consistently agreed in their responses 

to question 28 (Table VI) with means of approximately 4.3000, 

indicating that they disagreed that they felt that conflict 

would develop in their relationships with their husbands due 

to their lack of supportiveness of the women as administrators. 

The null hypothesis was rejected at the Pa=.05 level of signi-

ficance (Table VI) for the attitudes and/or concerns treated 

by question® 23# 24, 25# and 26, which read as follows. 

23. You feel the emotional pressures of an adminis-

trative position had a significant bearing on your decision 

whether or not to seek an administrative position. 

24. The degree of physical strain resulting from your 

executing your duties as an administrator had a significant 

bearing on your decision whether or not to seek such a position! 
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25. You feel there would be a physical strain that 

would keep you from effectively executing your duties as an 

administrator. 

26. You feel that you have some serious concerns and/or 

conflicts concerning child-rearing practices that would keep 

you from effectively executing your duties as an administrator. 

The null hypothesis was rejected at the P=.Q1 level of signi-

ficance (Table VI) for the attitude and or concern treated 

by question 20, which read as follows* 

20, You feel the additional time requirements of an 

administrative position had a significant bearing on your 

decision whether or not to seek such a position. 

TABLE VI 

MEANS OP RESPONSES OP WOMEN'S GROUPS RELATED TO 
HYPOTHESIS SIX AND RESULTS OF 

SCHEFFE PROCEDURE 

Item* 

r~ 

Groups** Means*** F Rati© F Probability 

19 
3 4 . 1 1 1 1 

0 . 7 6 7 0 . 3 8 1 6 19 
3 . 9 0 5 2 

0 . 7 6 7 0 . 3 8 1 6 

20 
3 2 . 9 2 5 9 

1 0 . 8 2 9 0 . 0 0 1 1 20 
k 3 . 7 6 ^ 

1 0 . 8 2 9 0 . 0 0 1 1 

21 
3 3 . 5 0 0 0 

1 . 4 7 2 0 . 2 2 5 7 21 
* 3 . 7 9 0 8 

1 . 4 7 2 0 . 2 2 5 7 

22 
3 4 . 3 5 7 1 

0 .9^9 0 . 3 3 0 5 22 
1*. 1*9 77 

0 .9^9 0 . 3 3 0 5 

IWUMilJM 
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Item Groups Means F Ratio F Probability 

23 
3 3.4286 

4.724 0.0303 23 
4 3.9192 

4.724 0.0303 

24 
3 3.7037 

4.220 0.0405 24 
4 4.1206 

4.220 0.0405 

25 
3 4.1111 

5.417 0.0204 25 
4 4.4550 

5.417 0.0204 

26 
3 4.0357 

3.956 0.0473 26 
4 4.3744 

3.956 0.0473 

27 
3 4.1786 

0.001 0.9730 27 
4 4.1848 

0.001 0.9730 

28 
3 4.3600 

0.047 0.8293 28 
4 4.3184 

0.047 0.8293 

29 
3 3.5000 

0.279 0.5979 29 
4 3.6404 

0.279 0.5979 

•Appendix B. 

**Groupss (3) Women who were not currently seeking em-
ployment as an administrator but had "been previously employed 
as such} (4) Women who were currently employed as school 
administrators. 

***Means were calculated on the scale of 1) strongly agree; 
2) agree? 3) undecided} 4) disagree; 5) strongly disagree. 

When a comparison was made "between the responses of the 

four women's groups pertaining to employment status and the 

superintendent's group, by use of an analysis of variance, 

it was determined that there was a significant difference 
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at the P*.001 level of significance for every item on the 

questionnaire compared for Hypotheses One through Six (Table 

XXIX of Appendix 1), The Scheffe procedure was used to deter-

mine between which pairs of groups there was a significant 

difference in the means of the groups. The null hypothesis 

was both accepted and rejected for many items, 19 through 29, 

compared for Hypotheses One through Six. The questions which 

caused the null hypothesis to be rejected at the P«.Q5 level 

of significance or better on at least half of the hypotheses 

were items 19, 20, 23, 25» 26, and 2?, which read as follows.; 

19. You feel you had difficulty obtaining an adminis-

trative position due to lack of positions available. 

20. You feel the additional time requirements of an 

administrative position had a significant bearing on your 

decision whether or not to seek such a position. 

23. You feel the emotional pressures of an adminis-

trative position had a significant bearing on your decision 

whether or not to seek an administrative position. 

25* You feel there would be a physical strain that 

would keep you from effectively executing your duties as an 

administrator. 

26. You feel that you have some serious concerns and/or 

conflicts concerning child-rearing practices that would keep 

you from effectively executing your duties as an administrator. 

27. You feel that there are other family obligations or 

concerns which would conflict with your performance as an 

administrator. 
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In summarizing the hypotheses related to the women's 

groups pertaining to employment status, it should be noted 

that the two groups of women currently seeking employment as 

administrators and not seeking and never previously employed 

as administrators, differed significantly on most of the items 

compared. Some factors must have been operating here which 

caused these groups to consistently differ in their opinions. 

The means of the group of women who were currently seeking 

employment as administrators were consistently larger, indi-

cating that their attitudes were more sharply defined than 

the other groups in relation to the traditionally cited atti= 

tudes and/or concerns related to fewer women "being employed 

as administrators. These women consistently disagreed with 

the attitudes and/or concerns treated in that section of the 

questionnaire. It is also clear that the least differences 

existed in the attitudes and/or concerns between the two 

groups of women who were not seeking employment as adminis-

trators. Perhaps there were factors relevant to the condition 

of the women not seeking employment as administrators which 

caused these two groups of women to agree rather consistently. 

Item 21 on the women's questionnaire was the only item on 

which none of the women's groups differed significantly in 

their attitudes. On that item all of the women's groups 

tended to disagree that there were conditions of an adminis-

trative position which might at time make female administra-

tors feel physically unsafe. 
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Hypotheses Seven, Eight, and Nine were tested by using 

an analysis of variance. The null hypothesis was accepted 

for all groups within these hypotheses, that there would "be 

no significant difference in attitudes and/or concerns within 

the groups of women as related to the following dates when 

they were certified* (Table XXVII of Appendix E) 

a. January 1, 1966, through December Jl, 1969; 

b. January 1, 1970, through December 31» 1972i and 

c. January 1, 1973» through April 6, 1977* 

Questions Answered by the Study 

Question One stated, "Have a larger percentage of the 

women administrators been employed as elementary rather than 

secondary school administrators?" 

It was found that a larger percentage of the certified 

women in the study who were currently employed as adminis-

trators were employed as elementary rather than secondary 

school administrators} 61.2 per cent were employed as ele-

mentary administrators} 28.1 per cent were enployed as 

secondary administrators? and 10.6 per cent were employed at 

another level of administration. A larger percentage of the 

certified women who were not currently employed as adminis-

trators but had been previously employed as such were employed 

as elementary rather than secondary school administrators; 

55*6 per cent of these women had been employed as elementary 

school administrators} 22.2 per cent as secondary school 

administrators? and 22.2 per cent at another level of 

administration (Table XXXI of Appendix E). 
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Question Two stated, "Will a larger percentage of women 

certified as administrators express a preference to be 

employed as elementary rather than secondary school 

administrators?** 

It was found that a larger percentage of the women cer-

tified as administrators expressed a preference to be employed 

as elementary rather than secondary school administrators. 

Fifty-seven per cent expressed a preference to be employed at 

the elementary levelj 2? per cent at the secondary level; 

and 11 per cent at another level of administration. Five per 

cent said they did not want to be administrators (Table XXXII 

of Appendix E). 

Question Three stated, "Will a larger percentage of women 

certified as administrators feel they are more likely to be 

employed as elementary rather than secondary school adminis-

trators?" 

It was found that a larger percentage of the women cer-

tified as administrators, but not currently employed as such, 

felt they would be more likely to be employed as elementary 

rather than secondary school administrators. Of the women 

currently seeking employment as administrators, 60.2 per cent 

felt they would be more likely to be employed as elementary 

school administrators. Of the women not currently seeking 

employment as administrators and never previously employed as 

such, 62.8 per cent felt they would be more likely to be 

employed as elementary school administrators (Table XXXI of 

Appendix E). 
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Question Pour stated, "What percentage of these women 

will have participated in any administrative intern program 

operated by their employing school district?" 

It was found that per cent of the women certified as 

administrators had participated in an administrative training 

or intern program operated by their employing school district. 

Thirty-eight per cent of the women had not participated in 

such a program because their employing school district did 

not have such a program. Sixteen per cent had not participated 

in such a program because they had not applied to participate 

in the program offered by their employing school district. 

Three per cent of the women had not participated in such a 

program because they had applied but had not been accepted to 

participate in the program offered by their employing district 

(Table XXXIII of Appendix E). 

Question Five stated, "What percentage of these women 

feel they have not been employed due to discriminatory 

practices concerning their sex?" 

It was found that ^5 per cent of the women certified as 

administrators who were currently seeking employment as 

administrators felt they had not been employed as adminis-

trators due to discriminatory practices concerning their sex. 

Twenty-three per cent of the women strongly agreed to the 

question; 22 per cent agreed; 16 per cent were undecided; 

28 per cent disagreed; and 11 per cent strongly disagreed. 

Treating the data as continuous data a mean score of 2.820 
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on the scale of 1-5, strongly agree to strongly disagree, was 

obtained for this question (Table XXXIV of Appendix E). 

Question Six stated, "What percentage of these women 

have chosen not to seek employment as administrators because 

they feel they would not be employed due to discriminatory 

practices concerning their sex?" 

It was found that 23 per cent of the women certified as 

administrators had chosen not to seek employment as adminis-

trators because they felt they would not be employed due to 

discriminatory practices concerning their sex. Twelve per 

cent of the women strongly agreed to the question? 11 per 

cent agreed; 11 per cent were undecided? 32 per cent 

disagreed? and 35 per cent strongly disagreed (Table XXXIV 

of Appendix E). Treating the data as continuous data on the 

1-5 scale, a mean of 3*667 was obtained for this question. 

Question Seven stated, "What percentage of these women 

who have been employed as school administrators have chosen 

not to continue as a school administrator because they felt 

they were being sexually discriminated against by their 

employing school district?" 

It was found that 20 per cent of the women certified as 

administrators who had been previously employed as school 

administrators had chosen not to continue as administrators 

because they felt they were being sexually discriminated 

against by their employing school district. Sixteen per cent 

of the women strongly agreed to the question? ^ per cent 
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agreed? none were undecided; J6 per cent disagreed} and 

W- per cent strongly disagreed. Treating the data as 

continuous data a mean score of 3*880 on the scale of l-5» 

strongly agree to strongly disagree, was obtained for this 

question (Table XXXIV of Appendix E). 

Question Eight stated, "What percentage of these women 

who are currently employed as school administrators feel they 

were subject to discriminatory hiring practices concerning 

their sex before they were hired as administrators?" 

It was found that 14 per cent of the women certified as 

administrators who were currently employed as school adminis-

trators felt they were subject to discriminatory hiring 

practices concerning their sex before they were hired as 

administrators. Seven per cent of the women strongly agreed 

to the question? 7 per cent agreed? 6 per cent were undecided? 

35 per cent disagreed? and *<4 per cent strongly disagreed. 

Treating the data as continuous data a mean score of 4.011 

on the scale of 1-5, strongly agree to strongly disagree, was 

obtained on this question (Table XXXIV of Appendix E). 

Question Nine stated, "What are the major reasons which 

the certified women feel explain why there are so few women 

being employed as school administrators?" 

In attempting to determine these major reasons, a 

minimum of five responses in each category was used to determine 

whether the category should be considered valid for the purpose 

of answering the question. The data is summarized in Table VII. 
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It should be rioted that several responses or reasons were 

often listed by individual respondents to the questionnaire 

while others chose not to respond at all. 

TABLE VII 

THE MAJOR REASONS WHICH THE CERTIFIED WOMEN FEEL 
EXPLAIN WHY THERE ARE SO FEW WOMEN 

BEING EMPLOYED AS SCHOOL 
ADMINISTRATORS 

Categories of Responses Number of 
by the Women Responses 

Tradition . . . . . . . . . . . . . . . 43 
Politics. 21 
Not enough certified women. . . . . . . . 47 
Women don't seek or apply for positions available . . 37 
Lack of qualified applicants 8 
Lack of experience 5 
Lack of interest 14 
Lack of positions available 14 
Sex-role Stereo-typing 14 
Women are not career-oriented and lack of ambition. . 5 
Women's image of themselves 7 
Women are not aggressive or assertive enough. 22 
Women don't want to work for women. 6 
Women's inability to relocate 10 
Time requirement. . . . . . . . 31 
Stress or pressure 20 
Emotional problems or concerns. 14 
Physical strain or safety concerns 14 
Discipline concerns or problems . . . . . . . . . . . 30 
Responsibility concerns 18 
Child-rearing concerns 8 
Family obligations 39 
Racial discrimination 6 
"It's a man's world" 17 
Sexual discrimination . . . . . . . . . . 50 
Men consider women a threat 25 
Not enough women who are ex-coaches 12 
Men would rather hire men 45 
Woman's income considered secondary to her husband's. 6 
Women are not encouraged 19 
Times are changing—many are employed in our district 30 
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Women cited sexual discrimination as a major reason more 

than any other response. As might be expected, "tradition" 

was given as one of the most common responses. Many of the 

women also felt that there were either not enough certified 

women or not enough women seeking or applying for positions 

available. Discipline concerns or problems were also stated 

as a major reason why the certified women felt so few women 

have been employed as administrators. 

Question Ten stated, "Will a larger percentage of Texas 

public school superintendents express a preference for 

employing men rather than women as elementary school 

administrators?" 

It was found that a larger percentage of the superin-

tendents gave a response of "no preference" in regard to 

employing either a male or female applicant, with comparable 

education and experience, for a given elementary school admin-

istrative position. Sixty-nine per cent of the superintendents 

gave a response of "no preference". Twenty-two per cent said 

they would personally prefer to hire a female applicant for 

such a position. Nine per cent said they would prefer to 

hire a male applicant (Table XXXV of Appendix E). 

A similar item on the questionnaire asked the superin-

tendents if they were not bound by regulations, which would 

they prefer to employ as the chief administrators of their 

districts' elementary schools. Again, a larger percentage 

gave the response of "no preference." Seventy-one per cent 
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of the superintendents gave a response of "no preference". 

Twenty-one per cent said they would prefer to hire men for 

these positions and 8 per cent said they would prefer to 

hire women. This represented a reversal in the second choice 

responses given to the other question (Table XXXV of 

Appendix E). 

Question Eleven stated, "Will a larger percentage of 

Texas public school superintendents express a preference for 

employing men rather than women as secondary school 

administrators?" 

It was found that a larger percentage of the superin-

tendents said they would personally prefer to hire a male 

applicant for a given secondary school administrative 

position when they were given a male and female applicant 

with comparable education and experience to choose from for 

such a position. Sixty-seven per cent preferred to hire a 

man. Only 1 per cent preferred to hire a woman. Thirty-two 

per cent gave the response of "no preference" to the question 

(Table XXXV of Appendix E). 

Again there was a similar item on the questionnaire 

which asked the superintendents if they were not bound by 

regulations, which would they prefer to hire as chief admin-

istrators of their secondary schools. Again it was found 

that a larger percentage of the superintendents personally 

preferred to hire men for these positions. Sixty-five per 

cent preferred to hire men. Only 1 per cent again preferred 

to hire women, while Jk per cent gave the response "no 
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preference" to this question (Table XXXV of Appendix E), 

In this instance the superintendents did not reverse their 

responses on the two questions, consistently preferring the 

same responses on the given categories. 

Question Twelve stated, "Will a larger percentage of 

Texas public school superintendents express the belief that 

women would more likely be employed as elementary rather than 

secondary school administrators?" 

It was found that a larger percentage (95%) of the 

superintendents felt that women would be more likely to be 

employed as elementary school administrators. Only two of 

the 591 responding superintendents (0%) felt that women 

would be more likely to be employed as secondary school 

administrators, and 5 per cent of the superintendents felt 

the women would more likely be employed as administrators at 

some other level of administration (Table XXXVI of Appendix E), 

Question Thirteen stated, "What percentage of Texas 

public school superintendents feel their employing school 

districts "in effect" participate in sexually discriminatory 

employing practices in employing or not employing women for 

administrative positions?" 

It was found that 8 per cent of the superintendents 

either strongly agreed or agreed that their employing school 

districts "in effect" participated in sexually discriminatory 

hiring practices in employing or not employing women for admin-

istrative positions. Only 7 per cent of the superintendents 
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responded "undecided" to the question, while 85 per cent 

either disagreed or strongly disagreed to the question (Table 

XXXVII of Appendix 1). These responses are the opposite of 

what the women who were seeking employment felt, with only 

39 per cent of the women either disagreeing or strongly 

disagreeing that they had not been hired as administrators 

due to sexually discriminatory hiring practices. 

Question Fourteen stated, "What are the major reasons 

which the superintendents feel explain why there are so few 

women employed as elementary school administrators?" 

In attempting to determine these major reasons, the 

responses were placed into self-forming categories. A minimum 

of five responses in each category was used to determine 

whether the category should be considered valid for the purpose 

of answering the question. The data are summarized in Table 

VIII. It should be noted that several responses or reasons 

were often listed by individual respondents to the question 

while others chose not to respond at all. 

Most numerous by far was the response by superintendents 

that there were fewer women employed as elementary school 

administrators because there were not enough certified women. 

The next most numerous response of the superintendents was 

that women do not apply for the positions available. As 

might be expected, they also cited tradition as a major 

reason. While many of the women had listed discrimination 

in hiring practices as a major reason, only fourteen superin-

tendents listed that response to this question. 
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TABLE ¥111 

REASONS WHY SUPERINTENDENTS PEEL THERE ARE FEWER WOMEN 
EMPLOYED AS ELEMENTARY SCHOOL ADMINISTRATORS 

Categories of Responses Number of 
of the Superintendents Responses 

Tradition 64 
Not enough certified women 115 
Women don't apply for positions available . . . . . . 93 
Lack of qualified applicants 21 
Lack of experience . 6 
Lack of positions available 26 
Lack of interest by women 58 
Women don't want to work for women. 11 
Time requirements 31 
Responsibility concerns 21 
Physical strain or safety concerns 10 
Child-rearing concerns 6 
Family obligations 26 
Discrimination in hiring practices l4 

Question Fifteen stated, "What are the major reasons 

which the superintendents feel explain why there are so few 

women employed as secondary school administrators?" 

In attempting to determine these major reasons, the 

responses were placed into self-forming categories. A minimum 

of five responses in each category was used to determine 

whether the category should be considered valid for the 

purpose of answering the question. The data are summarized 

in Table IX. It should be noted that several responses or 

reasons were listed by individual respondents to the 

questionnaire while others chose not to respond at all. 

Again the most numerous response by superintendents why 

they felt there were fewer women employed as secondary school 

administrators was that there were not enough certified. 
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Discipline concerns or problems was the superintendents second 

most numerous response to this question. They also listed as 

major reasons that women do not apply for positions available 

and tradition. Again, only a few of the superintendents 

listed discrimination in hiring practices as a major reason 

while many of the women felt just the opposite. 

TABLE IX 

REASONS WHY SUPERINTENDENTS PEEL THERE ARE FEWER WOMEN 
EMPLOYED AS SECONDARY SCHOOL ADMINISTRATORS 

Categories of Responses Number of 
of the Superintendents Responses 

Tradition 58 
Not enough certified women. 88 
Women don't apply for positions available . . . . . . 67 
Lack of qualified applicants. 23 
Lack of experience. . 9 
Lack of positions available . 23 
Lack of interest by women . . . . . . . . . 52 
Women don't want to work for women 8 
Time requirements 67 
Discipline concerns or problems . . . . . 83 
Responsibility concerns . . . . . 19 
Stress or pressure. 17 
Emotional problems or concerns. . . . . . . 12 
Physical strain or safety concerns . . . . . ^8 
Child-rearing concerns 9 
Family obligations 17 
Discrimination in hiring practices 9 
The ®ob is too demanding for a woman. 10 

In comparing the reasons the superintendents felt there 

are fewer women employed as elementary school administrators 

with their reasons why there are fewer employed as secondary 

school administrators, not enough certified women was the 

most numerous response at the elementary level as well as the 

secondary level. While the second most numerous response at 
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•the elementary level was that women don't apply for the 

positions available, the second most numerous response for 

the secondary level was discipline problems or concerns. 

This response could be expected since 67 per cent of the 

superintendents had stated they would prefer to hire a male 

applicant given a male and a female applicant with comparable 

education and experience for a given secondary school admin-

istrative position. More than twice as many superintendents 

listed time requirements as a major reason for fewer women 

employed as secondary school administrators than those who 

listed that for a reason at the elementary level. Almost 

five times as many superintendents felt physical strain or 

safety concerns were a major reason at the secondary level 

than those did at the elementary level (Tables VIII and IX). 

Additional Findings of the Study 

Additional demographic cata obtained from the study 

pertaining to the women certified as administrators are summar-

ized in Tables X through XXVI. An explanation thereof follows. 

Sixty-five per cent of the certified women were found to 

have had eleven years or more of teaching experience. 

Approximately one-fourth of the women were found to have had 

no administrative experience. Only one-fifth had seven or 

more years of administrative experience (Table X). 
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TABLE X 

YEARS OF TEACHING AND ADMINISTRATIVE EXPERIENCE 
OF THE WOMEN CERTIFIED AS ADMINISTRATORS 

Years 
Teaching 
Percent 

Administrative 
Percent 

None 0% 24# 

3 years or less 3% 27% 

4-6 years 10* 28% 

7-10 years 22# 14* 

11 years or more 65% 6% 

The study showed that there were no women under twenty-

five years of age who were certified as administrators. Only 

a small number of women were under the age of thirty, while 

over half of the women were over the age of forty (Table XI). 

TABLE XI 

AGE OF THE WOMEN CERTIFIED AS ADMINISTRATORS 

Years Percent 

Under 25 0* 
25-30. 5% 
31-40 31# 
Over 40. . . . . . . . . . 

The largest number of the women in the study were found 

to be certified at the elementary level as well as being 

certified as administrators. Over one-fourth of the women 

were certified as counselors, and approximately one-third 

also were certified to be superintendents (Table XII). 



82 

TABLE XII 

CERTIFICATION STATUS OF THE WOMEN 
CERTIFIED AS ADMINISTRATORS 

Certificate 

Elementary. * 
Secondary * 
Counselor 
Administrator . . 
Administrator—Mid-Management 
Superintendent. . . . . . . . . . . . 
Other * 

Number 

492 
334 
146 
384 
315 
188 
141 

Almost twice as many of the women certified as adminis-

trators held either a B. S. or B. A. in elementary education 

than those who had a B. S. or B. A. in secondary education. 

Approximately one-fifth of the women held a degree other than 

a B. S. or B. A. in either elementary or secondary education 

(Table XIII). 

TABLE XIII 

TYPE OF BACHELOR'S DEGREE RECEIVED BY THE 
WOMEN CERTIFIED AS ADMINISTRATORS 

Degree Number Percent 

B. S. or B. A. in elementary education 314 52.% 

B. S. or B. A. in secondary education 181 30% 

Other 110 18% 

More of the women certified as administrators in the 

study received a M. Ed. in elementary education than any 

other master's degree listed. Approximately one-fourth of 
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the women received an M. Id. in administration. Only 2 per 

cent of the women did not have a master's degree (Table XIV) 

TABUS XIV 

TYPE OF EASTER'S DEGREE RECEIVED BY THE 
WOMEN CERTIFIED AS ADMINISTRATORS 

Degree Number Percent 

Do not have a master's degree 12 2$ 

M. Ed. in elementally education 228 3?$ 

M. Ed. in secondary education 68 11$ 

M. Ed. in counseling 78 13$ 

M. Ed, in administration 138 23$ 

Other 86 

A large majority of the certified women in the study did 

not have a doctoral degree. A larger number of the women who 

did have a doctoral degree had received either an Ed. D. or a 

Ph. D. in administration (Table XV). 

TABLE XV 

TYPE OF DOCTORAL DEGREE RECEIVED BY THE 
WOMEN CERTIFIED AS ADMINISTRATORS 

Degree Percent 

Do not have a doctoral degree. 92$ 
Ed. D. or Ph. D. in elementary education . . . . . . . 1$ 
Ed. D. or Ph. D. in secondary education. 1$ 
Ed, D. or Ph. D. in counseling 0$ 
Ed. D. or Ph. D. in administration 5$ 
Other 2$ 
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A majority of the certified women in the study were 

employed as administrators. Only 17 per cent of those not 

employed as administrators were found to be seeking employ-

ment as such (Table XVI). 

TABLE XVI 

EMPLOYMENT STATUS OF THE WOMEN CERTIFIED 
AS ADMINISTRATORS 

Status Number Percent 

Currently seeking employment as a 
school administrator 111 m 

Not now seeking employment as an adminis-
trator and have never been so employed 82 12* 

Not now seeking employment as an adminis-
trator but have previously been employed 
as such 28 

Currently employed as a school 
administrator 66* 

It was also found that of the women who were not currently 

seeking employment as administrators, only 6 per cent had done 

so because they were denied entrance to an administrative 

intern program offered by their employing school districts 

(Table XVII), 
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TABLE XVII 

WOMEN NOT CURRENTLY SEEKING EMPLOYMENT AS ADMINISTRATORS 
BECAUSE THEY WERE DENIED ENTRANCE TO AN 
ADMINISTRATIVE INTERN PROGRAM OFFERED 
BY THEIR EMPLOYING SCHOOL DISTRICTS 

Responses Number Percent 

Yes k 6% 

No 65 9 

Total 69 100$ 

It was found that only 15 per cent of the women either 

agreed or strongly agreed that they had chosen not to seek 

employment as administrators because they could make more 

money in another position within their employing school 

districts. The remaining 85 per cent either disagreed or 

strongly disagreed that they had chosen not to seek employ-

ment as administrators because they could make more money 

in another position within their employing school districts. 

None of the women were undecided that they had chosen not to 

seek employment as administrators because they could make 

more money in another position within their employing school 

districts. (Table XVIII). 
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RESPONSES OF THE WOMEN AS TO WHETHER OR NOT THEY HAD 
CHOSEN NOT TO SEEK EMPLOYMENT AS ADMINISTRATORS 
BECAUSE THEY COULD MAKE MORE MONEY IN ANOTHER 

POSITION WITHIN THEIR EMPLOYING 
SCHOOL DISTRICTS 

86 

Response 
Per Cent of Responses 

Response 
Strangly 
Agree Agree i Undecided Disagree 

Strongly 
Disagree 

Women* 5% lOjt 39$ k6fo 
*Certified women "not currently seeki Lng employment as 

administrators. 

Additional demographic data obtained from the study, 

pertaining to the superintendents, are summarized in Tables 

XIX through XXVI. An explanation thereof followst 

Only a few of the superintendents in the study were found 

to have less than three years of administrative experience. 

Approximately three-fourths of the superintendents had eleven 

or more years of administrative experience (Table XIX). 

TABLE XIX 

YEARS OF TEACHING AND ADMINISTRATIVE EXPERIENCE 
OF THE SUPERINTENDENTS 

Years 
Teaching 
Percent 

Administrat ive 
Percent 

3 years or less l4?o 
4-6 years 11% w 
7-10 years 

11 years or more 70% 
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None of the superintendents in the study were found to be 

under the age of twenty-five years. Over four-fifths of the 

superintendents were over the age of forty (Table XX). 

TABLE XX 

AGE OP THE SUPERINTENDENTS 

Years Percent 

Under 25 • • • • • • 
25-30. . . . . . 1% 
31-^0. . 5# 
Over 4o. . . . . oWfo 

About an equal number of the superintendents were found 

to have a secondary teaching certificate as had the superin-

tendent's certificate. There was little difference between 

the number who had elementary teaching certification and 

those who held secondary teaching certificates. Very few 

of the superintendents were certified to be counselors 

(Table XXI). 

TABLE XXI 

CERTIFICATION STATUS OF THE SUPERINTENDENTS 

Certificate Number 

Elementary teaching certificate ^09 
Secondary teaching certificate . 536 
Counselor certificate . . . . . . . . . . . ^9 
Administrator certificate 528 
Administrator—Mid-Management 13** 
Superintendent certificate. . . . . . . . . . . . . . . 526 
Other 83 

Over half of the superintendents had either a B. S. or 

B. A. degree in secondary education. About as many had 
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either a B. S. or B. A. in elementary education as those who 

had a bachelor's degree in some other field (Table XXII). 

TABLE XXII 

TYPE OF BACHELOR'S DEGREE RECEIVED 
BY THE SUPERINTENDENTS 

Degree Number Percent 

B. S. or B. A. in elementary education 110 20* 

B. S. or B. A. in secondary education 3^8 62% 

Other 101 18* 

Very few of the superintendents in the study did not 

have a master's degree. Only 1 per cent had an M. Ed. in 

counseling. The largest percentage of the superintendents 

had a M. Ed. in administration (Table XXIII). 

TABLE XXIII 

TYPE OP MASTER'S DEGREE RECEIVED 
BY THE SUPERINTENDENTS 

Degree Number Percent 

Do not have a master's degree 22 4* 

M. Ed. in elementary education n 

M. Ed, in secondary education 114 19% 

M. Ed. in counseling 7 1% 
M. Ed. in administration 351 58* 
Other 56 9% 

Four-fifths of the superintendents in the study did not 

have a doctoral degree. The largest percentage of those who 
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did have a doctoral degree had either an Ed. D. or a Ph. D. 

in administration (Table XXIV). 

TABLE XXIV 

TYPE OF DOCTORAL DEGREE RECEIVED 
BY THE SUPERINTENDENTS 

Degree Percent 

Do not have a doctoral degree 80$ 
Ed. D. or Ph. D. in elementary education 1% 
Ed. D. or Ph. D. in secondary education 1% 
Ed. D. or Ph. D. in counseling • 
Ed. D. or Ph. D. in administration 17% 
Other & 

Additional questions were also asked of the superin-

tendents that were not asked of the certified women. It was 

found that only per cent of the superintendents' employing 

school districts operated an administrative training or 

intern program (Table XXV), 

TABLE XXV 

TEXAS PUBLIC SCHOOL DISTRICTS WHICH OPERATE AN 
ADMINISTRATIVE TRAINING OR INTERN PROGRAM 

Response Number Percent 

Do not operate such a program 516 8 6% 

Do operate such a program 81 

Total of valid responses 595 97% 

The other responses of the superintendents to the other 

questions that were not asked of the women (questions 32-50) 
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are summarized in Table XXVI. While a majority of the super-

intendents felt that a woman could administer an elementary 

school as well as a man, only about one-third of them felt a 

woman could administer a secondary school as well as a man. 

The superintendents disagreed most strongly on questions con-

cerning whether a woman needs more education or training than 

a man to be an effective administrator and whether a woman 

should have more experience or training than a man before 

being promoted to the position of chief administrator of an 

elementary school. Four-fifths of the superintendents did 

not feel that there were physical strains or demands which 

would keep a woman from performing as well as a man in an 

elementary school position, but almost half of the superin-

tendents felt there were physical strains or demands that 

would keep a woman from performing as well as a man in a 

secondary school administrative position. Over half of the 

superintendents did not feel that there were child-rearing 

concerns and/or conflicts that would keep a woman from per-

forming as well as a man as an elementary school adminis-

trator, and almost half of the superintendents felt the same 

way in relation to a secondary school administrative position. 

The same percentages were approximated in relation to other 

family obligations and/or concerns at both the elementary and 

secondary levels. Half of the superintendents felt there 

were fewer women employed as administrators in their employing 

school districts due to a lack of positions available. 
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TABLE XXVI 

QUESTIONS ASKED OF THE SUPERINTENDENTS 
THAT WERE NOT ASKED OF THE 

CERTIFIED WOMEN 

Percent of Responses 

Questions 
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32. You personally feel that a 
woman can administer an ele-
mentary school as well as a man 3 ^ 52$ 6% 6% l:% 

33. You personally feel that a 
woman can administer a sec-
ondary school as well as a man 9% 23$ 16% 13$ 

3k. You feel that a woman needs more 
education and/or training than a 
man to toe an effective school 
administrator 1:% 1% 58$ 36% 

35• You feel that a woman should 
have more administrative experi-
ence than a man "before being 
promoted to the position of 
chief administrator of an 
elementary school 0$> 2% 2% 61% 3W 

36. You feel that a woman should 
have more administrative ex-
perience than a man before being 
promoted to the position of 
chief administrator of a 
secondary school 3% 10$ 6% 51% 29$ 

37. You feel that there are physical 
safety concerns why women should 
not be elementary school 
administrators 6% m 63% 25$ 
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TABLE XXVI —Continued 

Questions 

Percent of Responses 
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m 3 6 * 12* 32* 12* 

3 * 21* 18* 46* 13* 

1* 10$ 9* 61* 19* 

7 * 4o* 13* 30* 11* 

l!% 9* 9* 6 3 * 18* 

6* 33* 13* 37* 11* 

38. You feel that there are physical 
safety concerns why women should 
not Toe secondary school 
administrators 

39. You feel that the additional 
time requirements of an adminis-
trative position would keep a 
woman from performing as well 
as a man in such a position 

40. You feel that there are physical 
strains or demands which would 
keep a woman from performing as 
well as a man in an elementary 
school administrative position 

41. You feel that there are physical 
strains or demands which would 
keep a woman from performing as 
well as a man in a secondary 
school administrative position 

42. You feel that there are emotiona 
pressures which would keep a 
woman from performing as well as 
a man in an elementary school 
administrative position 

pressures which would keep a 
woman from performing as well as 
a man in a secondary school 
administrative position 
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TABLE XXYI —Continued 

Questions 

Percent of Responses 
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You feel that there are child-
rearing concerns and/or conflie 
flicts which would keep a 
woman from performing as well 
as a man as an elementary 
school administrator 

k-5. You feel that there are child-
rearing concerns and/or con-
flicts which would keep a 
woman from performing as well 
as a man as a secondary 
school administrator 

^6. You feel that there are other 
family obligations and/or con-
cerns that would conflict and 
keep a woman from performing as 
well as a man as an elementary 
school administrator 

**7. You feel that there are other 
family obligations and/or con-
cerns that would conflict and 
keep a woman from performing as 
well as a man as a secondary 
school administrator 

^8. You feel that conflicts would 
develop in the relationship a 
woman would have with her hus-
band resulting from his lack of 
supportiveness which would keep 
her from satisfactorly perform-
ing her duties as an elementary 
school administrator 

3% 22% 20% k6% 

6% 27% 

3% 

2% 

21% 38% 

2 16% k7% 10% 

35% 18% 33% 8% 

13% 28% *7% 
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TABLE XXVI --Continued 

Questions 

Percent of Responses 

Questions 
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You feel that conflicts would 
develop in the relationship a 
woman would have with her hus-
band resulting from his lack of 
supportiveness which would keep 
her from satisfactorly perform-
ing her duties as a secondary 
school administrator 3% 22% 29% 3B% 9% 

50. You feel there are fewer women 
employed as administrators in 
your employing sehool district 
due to a lack of positions 
available 8% 9& 31% 9% 

In relationship to the questions given to both the 

superintendents and the certified women, it was found that 

there were many instances of significant differences between 

the responses of the superintendents and one or more of the 

women's groups as they were divided according to their 

employment status. The women were divided into the following 

groups related to their employment status: 

1. currently seeking employment as a school adminis-

trator { 

2. not now seeking employment as an administrator and 

have never been employed as such? 
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3. not now seeking employment as an administrator but 

have previously "been employed as such? and 

4, currently employed as a school administrator. 

The data obtained from the 1-5# strongly agree to strongly 

disagree questions, items 19 through 29 on the women's ques-

tionnaire and items 15 through 25 on the superintendent's 

questionnaire, were treated as continuous data and means were 

obtained. An analysis of variance was used to determine 

whether there were significant differences at the P«.05 level 

of significance or better between the means of the four 

women's groups and the superintendent's group. After it was 

determined that there were significant differences at the 

P=.001 level of significance between the means of the five 

groups, the Scheffe procedure was used to determine between 

which groups the significant differences in means existed. 

There were significant differences at the P=.001 level 

of significance between the responses of the superintendent's 

and the women's group that was currently seeking employment 

as school administrators for every item compared except 19 

(Table XXXVIII of Appendix E). Item 19 read as followsi 

19. You feel you had difficulty obtaining an adminis-

trative position due to lack of positions available. 

There were significant differences at the P=.001 level 

of significance between the responses of the superintendents 

and the women* s group that was not currently seeking employ-

ment as administrators and had never been employed as such, 
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for every item except 19, again (Table XXXIX of Appendix E). 

Item 19 read as follows» 

19. You feel you had difficulty obtaining an adminis-

trative position due to lack of positions available. 

There were significant differences at the P^.OOl level 

of significance between the responses of the superintendents 

and the women's group that was not currently seeking employ-

ment as administrators but had previously been employed as 

such, for every item except 20, 23, and 25, which were stat-

istically significant at the P=.05, P=.05, and P=?.01 levels 

respectively (Table XXXXoof Appendix E). Items 20, 23, and 

25 read as followsi 

20. You feel the additional time requirements of an 

administrative position had a significant bearing on your 

decision whether or not to seek such a position. 

23. You feel the emotional pressures of an adminis-

trative position had a significant bearing on your decision 

whether or not to seek an administrative position. 

25. You feel there would be a physical strain that would 

keep you from effectively executing your duties as an 

administrator. 

There were significant differences between the responses 

of the superintendents and the women's group that was currently 

employed as school administrators for every item. The level 

of significance was determined to be significant at the 
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P-« 001 level of significance for every item compared without 

exceptions (Table XXXXI of Appendix E). 

Chapter Summary 

The data gathered through the questionnaires were 

divided into the following groupsi 

1. women who were certified and were currently seeking 

employment as school administrators} 

2. women who were certified and were not currently 

seeking employment as administrators and had never been 

employed as administrators} 

3. women who were certified and were not currently 

seeking employment as administrators but had previously been 

employed as administrators} 

k, women who were certified and were currently employed 

as school administrators} and 

5. superintendents. 

The data gathered through the questionnaires administered to 

the women were regrouped into the following groups or 

categories! 

1. women certified as administrators from 

January 1, 1966, through December 31# 1969} 

2. women certified as administrators fr©m 

January 1, 1970, through December 31» 1972} and 

3. women certified as administrators from 

January 1, 1973» through April 6, 1977. 

The data were examined with respect to the hypotheses listed 
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in Chapter I. The null hypotheses, that there would be no 

significant differences in the attitudes and/or concerns 

within each group of women concerning Hypotheses One through 

Six were all accepted and rejected in part. When the hypo-

theses were rejected, they were done so at the P-.05 level 

of significance or better. The null hypothesis was accepted 

for all groups within Hypotheses Seven, Eight, and Nine 

without exceptions. 

Additional questions were answered by the study (Tables 

VII through XXVI). It was also found that there were signi-

ficant differences at the F«.001 level of significance 

between the attitudes and/or concerns of every group of the 

women pertaining to employment status and the superintendents 

on the questions compared between the groups (Tables XXVIII 

through XXXXI of Appendix E). 



CHAPTER V 

SUMMARY, FINDINGS, CONCLUSIONS, IMPLICATIONS, 

RECOMMENDATIONS, AND SUGGESTIONS 

FOR FURTHER STUDY 

Summary 

The study was conducted for the following purposesi 

1. to determine the attitudes and concerns of the 

women who were certified as public school administrators in 

Texas "between January 1, 1966, and April 6, 197?i 

2. to determine the attitudes of the superintendents of 

Texas public school districts for the 1977-78 school year 

concerning the employment of women versus men as elementary 

or secondary school administrators! and 

3# to compare the attitudes of the certified women 

toward their employment as administrators with those of the 

superintendents. 

The first phase of the study dealt with determining the 

names and addresses of the women certified as administrators 

and the superintendents to be used as the population of the 

study. The next phase was the development of the question-

naire which was designed to determine attitudes and concerns 

related to women being employed as public school adminis-

trators in Texas. Other phases involving the questionnaire 

were the selection of the panel of authorities who evaluated 

99 



100 

the questions included in the questionnaire} obtaining the 

authorities' responses to the questionnaire; measuring the 

degree to which the questionnaires appeared to be under-

standable} and the administration of the questionnaire to 

the certified women and superintendents in the population 

of the study. 

The data gathered through the questionnaires were 

divided into the following groupst 

1. women who were certified and were currently seeking 

employment as school administrators} 

2. women who were certified and were not currently 

seeking employment as administrators and had never been 

employed as administrators; 

3. women who were certified and were not currently 

seeking employment as administrators but had previously been 

employed as administrators} 

k. women who were certified and were currently employed 

as school administrators} and 

5. superintendents. 

The dtta gathered through the questionnaire administered to 

the women were regrouped into the following groups or categories! 

1. those women certified as administrators from 

January 1, 1966, through December 31, 1969} 

2. those women certified as administrators from 

January 1, 1970, through December 31, 1972; and 
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3. those women certified as administrators from 

January 1, 1973» through April 6, 1977. 

The data collected were examined with respect to the 

following hypotheses* 

1. attitudes and/or concerns of women who are currently 

seeking employment as administrators will not differ signi-

ficantly from those women who were certified and are not now 

seeking employment as administrators and have never been 

employed as such} 

2. attitudes and/or concerns of those women who are 

currently seeking employment as administrators will not 

differ significantly from those women who were certified and 

are not now seeking employment as administrators but have 

been employed as such! 

3. attitudes and/or concerns of those women who are 

currently seeking employment as administrators will not 

differ significantly from those women who are currently 

employed as administrators; 

k. attitudes and/or concerns of those women who are not 

now seeking employment as administrators and have never been 

employed as such will not differ significantly from the 

attitudes and/or concerns of those women who are not now 

seeking employment as administrators but who have been 

previously employed as such? 

5. attitudes and/or concerns of those women who were 

certified and are currently employed as administrators will 
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not differ significantly from those women who were certified 

and are not now seeking employment as administrators and 

have never been employed as such? 

6. attitudes and/or concerns of those women who were 

certified and are currently employed as administrators will 

not differ significantly from those women who were certified 

and are not now seeking employment as administrators "but 

have "been previously employed as such; 

7. attitudes and/or concerns of women certified as admin-

istrators from January 1, 1966, through December 31> 1969» 

will not differ significantly from those women certified from 

January 1, 1970» through December 31* 1972; 

8. Attitudes and/or concerns of women certified as admin-

istrators from January 1, 1966, through December 31» 1969, 

will not differ significantly from those women certified from 

January 1, 1973. through April 6, 1977; and 

9» attitudes and/or concerns of women certified as admin-

istrators from January 1, 1970, through December 31, 1972, 

will not differ significantly from those women certified from 

January 1, 1973. through April 6, 1977. 

The hypotheses were tested by using an analysis of 

variance on the l-5» strongly agree to strongly disagree, 

questions on the questionnaire. When significant differences 

were determined, the Scheffe procedure was used to determine 

between which groups the significant differences existed. 

The women who were certified as administrators in Texas 



103 

between January 1, 1966, and April 6, 1977. for whom current 

addresses could be obtained, were used as the population for 

the women's part of the study. The remaining part of the 

population consisted of the superintendents for all public 

school districts in Texas at the time of the mailing of the 

questionnaire, March 31» 1978. Of the 1,036 questionnaires 

which were mailed to the certified women, 659 were returned 

with usuable data. Of the 1,127 questionnaires which were 

mailed to the superintendents, 591 were returned with usuable 

data. 

Findings 

The null hypothesis, that there would be no significant 

difference in the attitudes and/or concerns within each group 

of Hypothesis One, was accepted for the attitudes and/or con-

cerns tested by questions 19* 21, 22 and 2k, on the women's 

questionnaire (Appendix B). The null hypothesis was rejected 

at the P=.05 level of significance for the attitudes and/or 

concerns treated by questions 23, 25, and 29 (Appendix B). 

The null hypothesis was rejected at the P=.01 level of signi-

ficance for the attitudes and/or concerns treated by ques-

tions 26 and 28 (Appendix B). The null hypothesis was rejected 

at the P=.001 level of significance for the attitudes and/or 

concerns treated by questions 20 and 27 (Appendix B). 

The null hypothesis, that there would be no significant 

difference in the attitudes and/or concerns within each group 

of Hypothesis Two, was accepted for the attitudes and/or 
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concerns tested by questions 21, 22, 27» 28, and 29» on the 

women's questionnaire (Appendix B). The null hypothesis was 

rejected at the P=.05 level of significance for the attitude 

and/or concern treated by question 23 (Appendix B)• The 

null hypothesis was rejected at the P=.01 level of signi-

ficance for the attitudes and/or concerns treated by questions 

19, zb9 25, and 26 (Appendix B). The null hypothesis was 

rejected at the P=,Q01 level of significance for the attitude 

and/or concern treated by question 20 (Appendix B). 

The null hypothesis that there would be no significant 

difference in attitudes and/or concerns within each group of 

Hypothesis Three was accepted for the attitudes and/or con-

cerns tested by questions 20 through 25 and 29 on the women's 

questionnaire (Appendix B). The null hypothesis was rejected 

at the P=.05 level of significance for the attitudes and/or 

concerns treated by questions 26 and 27 (Appendix B). The 

null hypothesis was rejected at the P=.01 level of signifi-

cance for the attitudes and/or concerns treated by question 28 

(Appendix B). The null hypothesis vets rejected at the P=.001 

level of significance for the attitudes and/or concerns 

treated by question 19 (Appendix B). 

The null hypothesis that there would be no significant 

difference in attitudes and/or concerns within each group of 

Hypothesis Four was accepted for the attitudes and/or concerns 

tested by questions 20 through 28 on the women's question-

naire (Appendix B). The null hypothesis was rejected at the 
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p=,05 level of significance for the attitude and/or concern 

treated by question 19 (Appendix B). 

The null hypothesis that there would be no significant 

difference in the attitudes and/or concerns within each group 

of Hypothesis Five, was accepted for the attitudes and/or 

concerns treated by questions 21, 23. 24, 26, 28, and 29 on 

the women's questionnaire (Appendix B). The null hypothesis 

was rejected at the P=.05 level of significance for the atti-

tude and/or concern treated by question 25 (Appendix B). The 

null hypothesis was rejected at the P=.01 level of significance 

for the attitudes and/or concerns treated by questions 19 

and 22 (Appendix B)• The null hypothesis was rejected at 

the P=.001 level of significance for the attitudes and/or 

concerns treated by questions 20 and 2? (Appendix B). 

The null hypothesis, that there would be no significant 

difference in the attitudes and/or concerns within each group 

of Hypothesis Six, was accepted for the attitudes and/or con-

cerns treated by questions 19, 21, 22, and 2? through 29, on 

the women's questionnaire (Appendix B). The null hypothesis 

was rejected at the P=.05 level of significance for the atti-

tudes and/or concerns treated by questions 23 through 26 

(Appendix B). The null hypothesis was rejected at the P-,01 

level of significance for the attitude and/or concern 

treated by question 20 (Appendix B), 

Hypotheses Seven, Eight, and Nine were tested using an 

analysis of variance. The null hypothesis, that there would 
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be no significant difference in attitudes and/or concerns 

within the groups of women, was accepted for all groups 

within those hypotheses. 

The following questions were also answered by the study* 

1. A larger percentage (61.2$) of the certified women in 

the study who were currently employed as administrators, were 

employed as elementary school administrators. A larger per-

centage (55-6$) of the certified women in the study who were 

not currently employed as administrators, but had been pre-

viously employed as administrators, had been employed as 

elementary rather than secondary school administrators. 

2. A larger percentage (57%) of the women certified as 

administrators expressed a preference to be employed as 

elementary rather than secondary school administrators. 

3- A larger percentage of the women certified as admin-

istrators, but not currently employed as such, felt they 

would be more likely to be employed as elementary rather than 

secondary school administrators. Of those women seeking em-

ployment as administrators, 60.2 per cent felt they would 

more likely be employed as elementary school administrators. 

Of those women not currently seeking employment as adminis-

trators, and never previously employed as such, 62.8 per cent 

felt they would be more likely to be employed as elementary 

school administrators if they were to seek such positions. 

k. Forty-four per cent of the women certified as admin-

istrators had participated in an administrative training or 

intern program operated by their employing school district. 
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5. Forty-five per cent of the women certified as admin-

istrators who were currently seeking employment as adminis-

trators felt they had not been employed as administrators due 

to discriminatory practices concerning their sex. 

6. Twenty-three per cent of the women certified as admin-

istrators had chosen not to seek employment as administrators 

because they felt they would not be employed due to discrimi-

natory practices concerning their sex. 

7. Twenty per cent of the women certified as adminis-

trators who had been previously employed as administrators 

had chosen not to continue as administrators because they 

felt they were being sexually discriminated against by their 

employing school district. 

8. Fourteen per cent of the women certified as adminis-

trators who were currently employed as administrators felt 

they were subject to discriminatory hiring practices con-

cerning their sex before they were hired as administrators. 

9. The women certified as administrators identified 

thirty major reasons (Table VII in Chapter IV) which they 

felt explained why there are so few women being employed as 

school administrators. 

10. A larger percentage of the Texas public school super-

intendents gave a response of "no preference" in regard to 

employing either a male or female applicant, with comparable 

education and experience, for a given elementary school posi-

tion. Twenty-two per cent said they would personally prefer 
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to hire a female applicant for such a position and 9 per cent 

said they would prefer to hire a male applicant. On a 

similar item on the questionnaire, the superintendents were 

asked if they were not bound "by regulations, which would they 

prefer to hire as the chief administrators of their district's 

elementary schools. Again, a larger percentage gave the 

response of "no preference", "but this time the superintendents 

reversed their responses with 21 per cent saying they would 

prefer to hire men for those positions and 8 per cent saying 

they would prefer to hire women. 

11. A larger percentage (6?$) of the Texas public school 

superintendents said they would personally prefer to hire a 

male applicant for a given secondary school administrative 

position when they were given a male and female applicant 

with comparable education and experience to choose from for 

such a position. A similar item on the questionnaire asked 

the superintendents if they were not bound by regulations, 

which would they prefer to hire as chief administrators of 

their secondary schools. Again, a larger percentage (6$%) 

preferred to hire men for those positions. 

12. A larger percentage (95$) of the Texas public school 

superintendents felt that women would be more likely to be 

employed as elementary school administrators. 

13* Only 8 per cent of the Texas public school superin-

tendents felt th&t their employing school district "in effect" 
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participated in sexually discriminatory hiring practices in 

employing or not employing women for administrative positions• 

The Texas public school superintendents identified 

fourteen major reasons which they felt explained why there 

are so few women being employed as elementary administrators. 

15. The Texas public school superintendents identified 

eighteen major reasons which they felt explained why there 

are so few women being employed as secondary administrators. 

Additional demographic data obtained from the study were 

summarized in Tables XII through XXVI in Chapter I?. It was 

found that of the women who were not currently seeking employ-

ment as administrators, only 6 per cent had done so because 

they felt they were denied entrance to an administrative 

intern program offered by their employing school districts. 

It was found that 15 per cent of the women had chosen not to 

seek employment as administrators because they could make 

more money in another position within their employing school 

district. Of the women who were currently seeking employment 

as administrators, 57.9 per cent said they would prefer to be 

employed and 60.2 per cent felt they would be more likely to 

be employed as elementary school administrators. Of these 

women, 36.^ per cent said they would prefer to be employed as 

secondary school administrators and 36.1 per cent felt they 

would be more likely to be employed as secondary school 

administrators. Answers to additional questions which were 

asked of the superintendents that were not asked of the cer-

tified women were summarized in Table XXVI in Chapter IV. 
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In comparing the attitudes and/or concerns of the cer-

tified women with those of the superintendents, the women's 

responses were divided into the following groups; 

1. women who were certified and were currently seeking 

employment as school administratorsj 

2. women who were certified and were not currently 

seeking employment as administrators and have never been 

employed as administrators} 

3. women who were certified and were not currently 

seeking employment as administrators but have previously 

been employed as administrators! and 

k. women who were certified and were currently 

employed as school administrators. 

An analysis of variance was obtained for each item compared, 

and significant differences at the P-.001 level of signi-

ficance were found between the groups of the women and the 

superintendents on every question given to both the superin-

tendents and the certified women, fhe Scheffe procedure was 

used to determine between which groups the significant differ-

ences in means existed. There was a significant difference 

at the P^.GS level of significance or better between the 

responses of the superintendents and all four groups of the 

women for most of the questions compared between the groups 

(Tables XXXVIII through XXXXI of Appendix E). 

Additional findings of the study showed that 

1. a large percentage (66$) of the certified women in 

the study were currently employed as administrators 
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(Table XVI)» 61.2 per cent as elementary school adminis-

trators! 28.2 per cent as secondary school administratorsj 

and 10.6 per cent at another level of administration 

(Table XXXI of Appendix E)t 

2, only 17 per cent of the certified women were 

currently seeking employment as administrators (Table XVI). 

Of those women, 57.9 per cent said they would prefer to be 

employed as elementary school administrators and 60.2 per cent 

felt they would be more likely to be employed as elementary 

school administrators (Tables XXX and XXXI of Appendix E). 

Of those women, 36.4 per cent said they would prefer to be 

employed as secondary school administrators and 36.1 per cent 

said they felt they would be more likely to be employed as 

secondary school administrators (Tables XXX and XXXI of 

Appendix E); 

3. attitudes and/or concerns of the women certified as 

administrators did not differ significantly in relation to 

the dates of their certification spanning the time period 

from January 1, 1966, through April 6, 1977 J 

k* two questions on the questionnaire addressed the 

superintendent's attitudes regarding their preference of 

hiring either a male or female applicant for a given elemen-

tary administrative position. While a larger percentage of 

the superintendents expressed "no preference" to hiring 

either a male or female applicant for the given position for 

both questions on the questionnaire, the superintendents that 
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were calculated to determine their preferences between a male 

and female applicant were reversed as to the two questions on 

the questionnaire} and 

5. a significant difference at the P».05 level of signi-

ficance or better was found between the attitudes and/or 

concerns of all four groups related to the employment status 

of the certified women and the superintendents on most of the 

attitudes and/or concerns compared between the groups, items 

19 through 29 on the women's questionnaire and items 15 through 

25 on the superintendent's questionnaire (Tables XXXVIII 

through XXXXI of Appendix E). 

Conclusions and Implications 

While the findings of this study apply only to the atti-

tudes and/or concerns treated in the questionnaire developed 

for this study, they do have certain implications related to 

the employment of women as public school administrators in 

Texas. 

1. While a larger percentage of the women certified 

as administrators expressed a preference to be employed as 

elementary school administrators, and a larger percentage of 

the Texas public school superintendents felt that the women 

would prefer to be employed as elementary school adminis-

trators, women are more likely to be found seeking elementary 

school administrative positions. 

2. While a larger percentage ©f the women certified as 

administrators felt they would be more likely to be employed 
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as elementary school administrators and a larger percentage 

of the Texas public school superintendents felt that the 

certified women would be more likely to be employed as ele-

mentary school administrators, it is likely that superin-

tendents will consider women more for elementary positions 

rather than for secondary administrative positions. 

3. Since a larger percentage of the superintendents of 

Texas public schools who gave a preference between a male and 

female applicant for a given secondary administrative position 

said they would prefer to hire the male applicant, but 36.k 

per cent of the certified women seeking administrative 

positions in Texas said they felt they would be more likely 

to be employed as secondary school administrators, the women 

should be made aware that they would be more likely to be 

employed as elementary school administrators and should 

consider seeking such positions. 

Women seeking secondary administrative positions 

will have a harder time acquiring such positions than their 

male counterparts. 

5. In reverse to a study done in Texas by White (1975), 

this study showed that a majority of the Texas public school 

superintendents are likely to give women extensive consider-

ation for employment as elementary school administrators, but 

they still are not likely to hire women as chief administrators 

of their secondary schools. 

1 
Dorothy Bailey White, "A Descriptive Study of the Status 

of Women Administrators in Texas Public Schools," Dissertation 
abstract, 1975» 5735-A. 
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6. Many women certified as administrators in Texas 

perceive that school districts are still "in effect" parti-

cipating in sexually discriminatory hiring practices whether 

or not the superintendents are aware of the situation. 

7. In accordance with several studies presented in the 

review of literature, this study showed that the women certi-

fied as administrators did not view child-rearing concerns 

and family obligations as substantial obstacles that would 

keep them from performing effectively as administrators or 

as major reasons why so few women are being employed as 

school administrators. 

8. The attitudes of the women certified as adminis-

trators and the superintendents of Texas public school 

districts differed significantly almost across the board on 

every item compared. 

9. One of the clearest conclusions to be drawn from 

this study is that the attitudes of the women and the super-

intendents very clearly differ concerning opportunities 

available for female administrators in Texas. 

Recommendations 

1. While only 8 per cent of the Texas public school 

superintendents felt that their employing school districts 

"in effect" participated in sexually discriminatory hiring 

practices, but per cent of the women seeking administrative 

positions felt they had not acquired such positions due to 

discriminatory hiring practices concerning their sex, the 
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superintendents should evaluate their hiring practices to 

see how their districts coiild be "in effect" participating in 

sexually discriminatory hiring practices, and should take 

appropriate measures to remedy those situations# 

2. Since only 1? per cent of the women certified to be 

administrators in Texas who were not currently employed as 

administrators were seeking employment as administrators, 

and the superintendents of the Texas public school districts 

cited the lack of certified women available as a reason for 

so few women being employed as administrators, educators 

responsible for certification programs at Texas colleges and 

universities should be aware of this situation and consider 

recruiting women for their administrative certification 

programs. 

3. Since a larger percentage of the Texas public school 

superintendents said they had no preference as whether to hire 

a male or female applicant for a given elementary school 

position, and the superintendents listed as their second most 

numerout response to why there are so few women employed as 

elementary school administrators because the women do not 

apply for the positions available, school districts which 

desire more women in administrative positions should consider 

personnel policies which would encourage women to believe 

that they have equal opportunities of being appointed to 

the positions. 
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b. Since many superintendents as well as the women 

certified -to be administrators in Texas felt the reason there 

were not more female administrators "because the women either 

were not certified or were not interested in the positions or 

did not seek or apply for such positions, intervention coun-

seling strategies such as assertive training should be offered 

by colleges and universities or by Texas public school 

districts to help women overcome some of the negative effects 

of socialization which have kept them from seeking such 

positions. 

5. Since 86 per cent of the Texas public school super-

intendents said their employing school districts did not 

offer an administrative training or intern program, more of 

these districts should consider initiating programs whereby 

both male and female staff members showing potential for 

leadership could be identified and encouraged to become 

qualified for and seek leadership positions. 

Suggestions for Further Study 

1. Additional investigation is needed to determine why 

36.^ per cent of the certified women who were seeking employ-

ment as administrators in Texas felt they would be more likely 

to be employed as secondary school administrators while a 

larger percentage of the superintendents who responded a 

preference to a male or female applicant said they would 

prefer to hire the male applicant for a given secondary school 

administrative position. 
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2. Further research needs to be done to determine the 

characteristics or styles of leadership exhibited by successful 

female administrators which could be used to develop programs 

used by colleges and universities as well as individual school 

districts to help meet the needs of women who aspire to 

leadership positions. 
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APPENDIX A 

Dear Fellow Certified Administrator: 

I am a doctoral student ft North Texas State University 
working on my doctorate in Administrative Leadership. My 
3tudy concerns women in administration. 

Your assistance is needed to fill out the enclosed 
questionnaire which will be used in part to try to determine 
whv there are so few women administrators employed in our 
public schools. Your help in this matter will be greatly 
appreciated. 

Please answer all questions as candidly as possible and 
return the enclosed questionnaire in the self-addressed. 
stamped envelope. Since the questionnaire is unsigned, your 
anonymity is assured. All data accumulated will appear in 
my dissertation in summary form. You will not be contacted 
again concerning this study. 

Thank you for your cooperation. Your assistance is 
greatly appreciated. 

Sincerely, ; 

v ji 

Jo Ann Hurlbut 
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A P P E N D I X B 

WOMEN AND PUBLIC SCHOOL ADMINISTRATION 

This is a study about women in education and the i r 
feel ings about administrative positions for women 
in tho public schools, The following def in i t ions 
apply throughout the questionnaire, 

Please return the c mipleted questionnaire 
in the enclosed pn -addressed and. postage 
paid envelope. If needed/ the address id-

Jo Ann Iurlbut 
193?, War tminstfi'r 
Carrollton3 .Texas 76006 

@ An adm-hi intra hm is one who is employed in a public school concerned with teaching 
children in grades kindergarten through six or any combination of these grades. 

$ A /-/riwfNtrttvdtor is one who is employed in a public school concerned with, teaching 
children in grades seven through twelve. A school which includes grades lower than-seven would s t i l l be 
considered a secondary school as long as grades seven or above are included in the school. 

• *'• 'uriiw/orhi are n<• / considered as administrators for the purposes of this study. 

INSTRUCTIONS: Most questions can be answered by evtrier checking a box, e. g.» [ / ] , or by circling a number, 
e.g . , 1 2 Q } 4 5, Some questions ask for cqmments--please attach an additional page i f 
extra space is needed for wr i t ing comments. Thank you for your help. 

(1) Years of teaching'experience, 

U 3 None 
2\ ] 3 years or less 
3f ] 4-6 years 
41 ) 7-10 years 
5i 1 11 years or more 

(2) Years of administrative experience. 

1[ ] None 
2[ ] 3 years or less 
3[ ] 4-6 years 
4C 1 • 7-10 years 
51 1 11 years or more 

(3) Age 

I t ] 
2[ ] 
3C ] 
4f ] 

Under 25 
25-30 
31-40 
Over 40 

(4) Date .your f i r s t administrative ce r t i f i ca te 
was issued 

i Certification status—check al l 
appropriate responses. 

H 1 I do not have an administrator's i certificate (5) 1 J Elementary teaching certificate 
21 1 Before January 1, 1966 (6) 1 1 Secondary teaching certificate 
31 1 Between Jan. 1, 1966 and Dec. 31, 1969 (7) 1 3 Counselor certif icate 
41" ] Between Jan. 1, 1970 and Dec. 31, 1972 (8) 1 ] Administrator certificate 
51 1 Between Jan. 1, 1973 and April 6, 1977 (9) 1 ] Administrator — Mid-Management 
6f. 1 After April 6, 1977 (10) 1 ] Superintendent certificate 

(11) 1 ] Other ~ please l i s t : 

(12) Type of bachelor's degree received. 

1[ ] 8.S. or 8.A. in elementary education 
21 1 B,S. or B.A, in secondary education 
3L J Other -- l i s t the degree and major: 

(13) Type of master's degree received, 

II 1 Do not have a master's degree 
2[ 1 M.Ed, in elementary education 
31 1 M.Ed, in secondary education 
4[ ] M.Ed, in counseling 
5[ J M.Ed. in administration 
6[ ] Other l i s t the degree and major: 

(14) Type of doctoral degree received. 

] 1[ 
2[ 
3C 
4[ 
5C 
6C 

Do not have a doctoral degree 
] Ed.D. or Ph.D, in elementary educ. 
] Ed.D. or Ph.D. in secondary educ, 
] Ed.D. or Ph.D. in counseling 
3 Ed.D. or Ph.D. in administration 
] Other — l i s t the degree and major: 

(15) Check one of the fol lowing statements. 

H 
2f 
31 
4[ 

I am currently employed as a school administrator, 
I am currently seeking employment as a school admin is t ra tor . 
I am no/ now seeking employment as an a d m i n i s t r a t o r bu t have previously been employed as such. 
I am not now seeking employment as an a d m i n i s t r a t o r and have never been so employed. 

(16) At which level would you prefer to be employed as an administrator? 

II ] I do not want to be an administrator 
21 J Elementary administrator 
31 J Secondary administrator 
4[ 3 Other - - please specify: _ _ _ _ _ _ _ _ 
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APPENDIX B --Continued 120 
(17) At which level do you feel you wil l /would be more l i ke ly to be employed as an administrator 1f you 

are currently seeking, or i f you were to seek* suVfTempYoyment? OR, at which level are/were you 
employed i f your are current ly, or were previously, employed as an' administrator? 

II I Elementary administrator 
21 I Secondary administrator 
3t ] Other ~ please specify: 

(18) Have you been involved in an administrative training or intern 
program operated by your employing school d i s t r i c t? 

U 1 Yes 
21 J No - - school d i s t r i c t does not have such a program 
3[ J No -- school d i s t r i c t has such a program but I have not applied 
4[ 1 No -- I have applied but have not yet been accepted 

Please c i rc le the number that best expresses your response to each question. 

EXAMPLE. Circle "1ff if you "strongly agree"; 

KXAMPiF. Civate "/>" if you "strongly disagree 

0 2 3 i 5 

1 2 3 4 0 

(19) 

(20) 

( 2 1 ) 

You feel you hid d i f f i c u l t y obtaining an administrative position 
due to lack of positions available — 

You feel the additional time requirements of an administrative position had a 
signi f icant bearing on your decision whether or not to seek such a posit ion --

You feel there are conditions of an administrative position which might 
at times make you feel physically unsafe — 

(22) You feel that your physical safety concerns had a s igni f icant bearing on 
your decision whether or not to seek an administrative position 

(23) 

(24) 

You feel the emotional pressures of an administrative position had a s igni f icant 
bearing on your decision whether or not to seek an administrative position — 

The degree of physical strain result ing from your executing your duties as an adminis-
t rator had a signi f icant bearing on your decision whether or not to seek such a position --

(25) You feel there would be a physical strain that would keep you from 
ef fect ively executing your duties as an administrator •— 

(26) You feel that you have some serious concerns and/or conf l ic ts concerning child-rearing 
practices that would keep you from ef fect ive ly executing your duties as an 
administrator. I f you agree, please explain b r ie f l y -

(27) 

(28) 

(2.9) 

You feel that there are other family obligations or concerns which would conf l ic t with 
your performance as an administrator. I f you agree, please explain br ie f l y 

You feel that conf l ic t would develop in your relationship with your husband due 
to his lack of supportiveness of you as an administrator 

You feel the additional responsibi l i ty of being an administrator had a 
signi f icant bearing on your decision whether or not to seek such a position 

AntiUfj* the next qumllon only, if you are mirrent ly empIoyed as a school admin is f raior, 

(30) You feel you were subject to discriminatory hir ing practices concerning your sex 
before you were hired as an administrator. I f you agree, please explain how you 
"feel you were discriminated against — 

Anmjet* the next question only if you are ourrently seeking employment aa an administrator. 

(31) You feel that you have not been employed as an administrator due to discriminatory 
practices concerning your sex. I f you agree, please explain in what ways you feel 
you have been discriminated against — — 

Q 
> - g . UJ 

UJ >~ UJ 
LU o 1—4 ac C5 Q£ ac uj UJ o <3 Z CJ3 O UJ UJ O < tx. cr Q c/> ac t/> i—.eg o Z i—< \— •—« 

< ID Q 00 Q 

1 2 3 4 5 

1 2 3 4 5 

2 3 4 5 

2 3 4 5 

1 2 3 4 5 

1 2 3 '4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 



APPENDIX B --Continued 

Aneoer the mrt throe .questions only if you are not now seeking employment aa an administrator. 

(32) You have chosen not to seek employment as an administrator because you were denied 
entrance to an administrative intern program offered by your employing d is t r ic t . 

<'l 1 No' 

(33) You have chosen not to seek employment as an administrator because you feel you would 
not acquire a job due to discriminatory practices concerning your sex. I f you agree 
please explain in what ways you feel you would be discriminated against — - 3 4. 5 

(34) You have chosen not to seek employment as an administrator because you can make 
more money in another position within your employing school d ist r ic t 

Ansaev the next question only if you haoe previously been employed aa an administrator. 

(35) You have chosen not to continue as a school administrator because you f e l t you were 
being sexually dTscriminated" against by your employ my school d is t r ic t . I f you 
agree, please explain how you feel you were being discriminated against -

The last two qumtions are for everyone — use an extra sheet of paper if needed. 

# :te!!.?lr;«and/£r,ntwbr1#fI* 0 n a n y reasons why (a) you feel you have not acquired a position as a school 

. t l n & F T ^ 5 2 2 3 5 ^ 8
 " a d m i n 1 S t ^ ' - <c> ^ ^ ^ s e n V r ^ 

• Briefly explain why, in your opinion, there are so few women being employed as school administrators: 

THANKS ACfAIN FOR YOUR HELP! 



March 29, 1978 

APPENDIX C 

Dear Sir: 

I am a doctoral student at North Texas State University 
working on my doctorate in Administrative Leadership. My 
study concerns women in administration. 

Your assistance is needed to fill out the enclosed 
questionnaire which will be used in part to try to determine 
why there are so few women administrators employed in our 
public schools. Your help in this matter will be greatly 
appreciated. 

Please answer all questions as candidly as possible and 
return the enclosed questionnaire in the self-addressed, 
stamped envelope. Since the questionnaire is unsigned, your 
anonymity is assured. All data accumulated will appear in 
my dissertation in summary form, You will not be contacted 
again concerning this study. 

Thank you for your cooperation. Your assistance is 
greatly appreciated. 

Sincerely, 

Jo Ann Hurlbut 
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APPENDIX D 

WOMEN AS SCHOOL ADMINISTRATORS 

This quest1onn«1rt deals with M R U as school 
administrators and 1s to be completed by school 
suwiotendents. I t asks for your opinions about 
fat tors that art sometimes perceived as posing 
special problems for woman as administrators. 

Pleaae return tha oompletM qu&®$idrmaip® 
in the wtalomd pm^addmmmi and postage 
paid envelope* If needed* tk& w m i a -

Jo Ann Huplhut 
1933 Weetmimter 
CorrolltonM Texas 7600$ 

• ^ *Jvol vbrtniatrator is one who is employed 1n a public school concerned with teaching 
cnf idfiri In jffidts klrtd^rg&rtiti through six or combination of th®s§ grades. 

• h * < ^ M d c a y a o h f l adrdnUtmtQP is one who is employed in a public school concerned with teaching 
children in grades seven through twelve, A school which includes grades lower than seven would s t i l l 
be considered a secondary school as long as grades seven and above, are Included in the school. 

• Couneelora are not considered as administrators for the purposes of th is study. 

INSTRUCTIONS: Most questions can be answered by checking a box, e . g . , [ / I , or by circl ing a number, 
e . g . , 1 2 ( J ) 4 5. Some quest io... ask for comments—please attach an additional page 1f 
extra space IT needed for writing comments. Thank you for your help. 

(1) Years of teaching experience. (2) Years of administrative experience. 
It ] None 
2C 3 3 years or less 
3[ ] 4-6 years 
4[ 5 7-10 years 
5E 3 11 years or more 

IE 3 None 
2[ 3 3 years or less 
3E 3 4-6 years 
4[ 3 7-10 years 
5[ 3 11 years or more 

(3) Age 

1C 3 
2C 3 
3[ 3 
4C 3 

Under 25 
25-30 
31-40 
0ver40 

(4) Date your f i r s t administrative certif icate 
was Issued 

U 3 I do not have an administrator's certif icate 
11 3 Before January 1, 1966 
3[ 3 Between Jan. 1, 1966 and Dec. 31, 1969 
4[ 3 Between Jan. 1, 1870 and Dec. 31, 1972 
5£ 3 Between Jan. 1, 1973 and April 6, 1977 
6[ 3 After April 6, 1977 

(12) Type of bachelor's degree received. 
1[ 3 B.S. or 8.A. in elementary education 
2[ 3 B.S. or B.A. in secondary education 
3[ 3 Other — l i s t the degree and major: 

• Certification status—check all 
appropriate responses. 

(5) i t 3 
(6 i t 3 
(n u 3 
(8) ic 3 
(9) IE 3 

;io 1[ 3 
n U 3 

Elementary teaching ce r t i f i ca t e 
Secondary teaching ce r t i f i ca t e 
Counselor certif icate 
Administrator c e r t i f i c a t e 
Administrator — Mid-Management 
Superintendent ce r t i f i ca t e 
Other — please l i s t : 

(13) Type of master's degree received. 

1C 3 Do not have a master's degree 
2C 3 M.Ed. in elementary education 
3[ 3 M.Ed, in secondary education 
4C 3 M.Ed, in counseling 
5[ 3 M.Ed, in administration 
6[ 3 Other — l i s t the degree and major: 

(14) Type of doctoral degree received. 

1C 3 Do not have a doctoral degree 
2[ 3 Ed.D. or Ph.D. 1n elementary educ. 
3C 3 Ed.D. or Ph.D. in secondary educ. 
4[ 3 Ed.D. or Ph.D. 1n counseling 
5[ 3 Ed.D. or Ph.D. in adMln1strat1on 
6[ 3 Other — 11st the degree and major: 

Pimm continue on next page. 
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|T|MM circle the number that best expresses your response to each question, 
. - , m-DLUKT—Tl—— 

SXAHPLS. Oral* " I " i f you "ttrongly agpm": { J j 2 

SXAMPUS. Circl# "6" i f you "etrongly disagree": 1 

3 

2 3 

4 5 
* © 

(15) You feel that women taw had difficulty 1n obtaining administrative positions 
due to « lack of positions available — — — — 

(16) You feel that the additional time requirements of administrative positions 
have hod a significant bearing on the decisions of women1, whether or not to 
seek such postions 

(17) You ftel there are conditions of an admin1»t>* ve position which might at 
times wake a femtl# administrator feel ph>»'i iy unsafe —— " 

(18) You feel there are physical safety concerns which have had a significant bearing 
on the decisions of women whether or not to seek administrative postions 

(19) You feel the emotional pressures of an administrative position have had a signi-
ficant bearing on the decisions of women whether or not to seek such postitons 

(20) You feel the degree of physical strain which would result from women 
executing their duties as administrators has had a significant bearing 
on their decisions whether or not to seek such positions — — 

(21) You feel there would be a degree of physical strain that would keep a female 
administrator from affectively executing her duties as an administrator — 

(22) You feel that women have some serious concerns and/or conflicts concerning 
child-rearing practices that would keep them from effectively executing 
their duties as administrators — — — — 

(23) You feel there are other family obligations or concerns which would conflict 
with the performance of women as administrators 

(24) You feel that conflict would develop In the relationships female administrators 
would have with their husbands due to a lack of supportlveness of the men 
toward their wives as administrators —>———— 

(25) YOU feel the additional responsibility of being an administrator has had a 
significant bearing on the decisions of women whether or not to seaksuch positions— 

(26) At which level do you feel that womsn would prefer to be employed as administrator-? 

1[ 3 Elementary 
2[ 3 Secondary . 
3[ ] Other please specify: 

(27) At which level do you feel women would be more likely to be «ploy®d as administrators? 

1[ 3 Elementary 
2[ 3 Secondary 
3C 3 Other - specify: 

O 
Q 

pa 
mm t> 

/iO 

1 2 3 4 5 

1 2 

1 2 

1 2 

1 2 

(28) Does your employing school district operate an administrative training or Intern prograw? 

1C 3 
2[ 1 

Yes 
No 

(29) To the best of your knowledge, your employing school district In effect 
participates 1n sexually discriminatory alloying practices In employing or 
not amptoy1"9 wo«n for administrative positions ————•——————— 

(30) if you were not bound by regulations, which would you prefer to employ as th« 
chief administrators of your district 's elementary schools? 

3 4 5 

3 4 5 

3 4 5 

3 4 5 

3 4 5 

3 4 5 

3 4 5 

3 4 5 

3 4 5 

3 4 5 

1 2 3 4 5 

1C 3 
2C 3 
3[ 3 

Men 
Women 
No preference 

Vimm rnntrfmw on nmat 



I'MS I 
a p p e n d i x . ® - - s 

I 
«*•*<»« 

(3D if you were not bound by regulations, which would you «*Ploy 
as the chief administrators of your d i s t r i c t ' s Hcopdarj. schools? 

1[ ] Men 
2[ ] Woman 
3t ] No preference 

(32) You personally feel that a woman can administer an elementary school as 
well as a man - —" 

(33) You personally feel that a woman can administer a secondary, school as 
well as a man - — - — —— """"" " "" " 

(34) You feel that a woman needs more education ana/or training than a man to be 
' an effective school administrator —— — " " 

(35) You feel that a woman should have more administrative exp^lewe ttan a «an tefo«__ 
being promoted to the position of chief administrator of an elementary schoo 

(36) You feel that a woman should have more administrative e x p e r l e r e e than a man before 
being promoted to the position of chief administrator of a secondary school — — 

(37) You feel that there are physical safety concerns why women should n o t 

elementary school administrators 

(38) You feel that there are physical safety concerns why women should not be 
secondary school administrators 

(39) You feel that the additional time requirements of an aitolnlstratlve position 
would keep a woman from performing as well as a man in such a position would keep 

ii.n\ vnu fi«i that there are physical strains or demands which would keep a woman 
< 4 0 ) f?Sm ?Srfim1«g Is will as a man in an elementary school administrative position - -

(41) You feel that there are physical strains or demands which v ^ l d keep a 
froD performing as well as a man in a secondary school administrative position 

(42) You feel that there are emotional pressures which -
oerforming as well as a man in an elementary school administrative position 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

V 2 3 4 5 

1 2 3 4 5 

1 2 3 4 5 

1 2 3 4 9 

1 

1 

1 

1 

1 

1 

, « i you feel that there are emotional pressures which would keep a woman from 
. ( 4 3 ) performing i s Sell as a man in a sjcopdary school administrative position — — - -

(441 You feel that there are child-rearing concerns and/or corsfl*{ct5_thst_would keep 
a woman from performing as wall as a man as an elementary school administrator—— 

(45) You feel that there are child-rearing concerns and/or ^ 
a woman from performing as well as a man as a secondary school administrator 

(46) You feel that there are other family obligations and/or concerns that would 
conflict and keep a woman from performing as well as a man as an elementary ^ 
school administrator 

(47) You feel that there are other family obligations and/or concerns that would 
conflict and keep a woman from performing as well as a man as a secondary ^ 
school administrator — — — — — - ——— — — — 

(43) You feel that conflicts would develop In the relationship a woman would have with 
her husband resulting from his lack of supportlveness which would keep her from 
sa t i s fac tory performing her duties as an elementary school administrator 

(49) You feel that conflicts would develop 1n the relationship a woman ^ l d have with 
her husband resulting from his lact of supportlveness which would keep her from 
sa t i s fac tory performing her duties as a secondary school administrator 

(50) You feel there are fewer women employed as administrators in your employing 
school dis t r ic t due to a lack of positions available "" 

2 

2 

2 

2 

2 

2 

3 4 

3 4 

3 4 

3 4 

3 4 

3 4 

5 •: 

s 

s 

s 

s 

5. 

2 3 4 $ 

2 3 4 5 

1 2 3 4 5 

2 

2 

3 4 5 

3 4 5 

Pi nam aontima on next pdg&. 
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126 

. - j 8 fwaie applicant for a given elementary scl»ol a<te1n1strat1lve position, 1f 
' 5 , ) o w m b l t . Shich » 1 1 * » personally * « " * tt M r " 

1C 3 Men 
2C 1 Mun 
3[ 1 No pwrfemw® 

<"> St 
It ] Man 
2[ ] W«8a?> 
3t 3 No preference 

53. wny, piaas® explain why you feel there are fw@r wwn wployedas el«entary school ad«1n1strators. 

64. Briefly, please explain * y you feel there are fewer w»en alloyed as secondary school ad»1n1strators. 

2MIHC 300 FOB SOUR BSLPI 



APPENDIX E 

TABLE XXVII 

ANALYSIS OF VARIANCE OP RESPONSES OF WOMEN'S GROUPS AS 
COMPARED WITH THEIR DATES OF CERTIFICATION 

Item 
Number* Source** 

Sum of 
Squares 

Mean 
Squares F Ratio 

F Proba-
bility 

19 
Between 
groups 
1 - 3 

0.7905 0.3953 0.249 0.7794 

20 
Between 
groups 
1 - 3 

2.2666 1.1333 0.659 0.5177 

21 
Between 
groups 
1 - 3 

3.8199 1.9099 1.315 0.2693 

22 
Between 
groups 
1 - 3 

1.8860 0.5430 0.099 0.3697 

23 
Between 
groups 
1 - 3 

0.1201 0.0601 0.045 0.9562 

24 
Between 
groups 
1 - 3 

0.0463 0.0231 0 .024 0.9761 

25 
Between 
groups 
1 - 3 

0.4931 0.2465 0.457 0.6332 

26 
Between 
groups 
1 - 3 

1.477^ 0.7387 0.988 0.3730 

27 
Between 
groups 
1 - 3 

0.4910 0.2455 0.262 0.7700 

127 
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TABLE XXVII —Continued 
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Item 
Number Source 

Sum of 
Squares 

Mean 
Squares F Ratio 

F Proba-
bility 

28 
Between 
groups 
1 - 3 

0.^925 0.^963 0.675 0.5096 

29 
Between 
groups 
1 - 3 

3.06£8 1.5309 0.850 0.^278 

30 
Between 
groups 
1 - 3 

1.2892 0.6446 0.MJ-7 0.6398 

31 
Between 
groups 
1 - 3 

^.3668 2.183^ 1.225 0.2991 

32 
Between 
groups 
1 - 3 

0.078*+ 0.0392 0.512 0.6029 

33 
Between 
groups 
1 - 3 

5.5069 2.753^ 1.5^0 0.2255 

•Appendix B. 

**Groupsj (dates first administrator's certificate was 
ussued) (1) Between January 1, 1966, and December 31» 1972j 
(2) Between January 1, 1970, and December 31» 1972} 
(3) Between January 1, 1973» and April 6, 1977• 
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APPENDIX E —-Continued 

TABLE XXVIII 

MEANS OF RESPONSES OF THE WOMEN'S GROUPS (REIATED TO 
THEIR EMPLOYMENT STATUS) AND THE SUPERINTENDENT'S 

RESPONSES TO COMPARABLE ITEMS 
ON THE QUESTIONNAIRE 

Item Number (a) Group (b) Mean (c) 

W - 1 9 / S - 1 5 ( d ) 

1 
2 
3 
4 
5 

3 . 2 7 1 0 
3 . 4 0 5 8 
4 . 1 1 1 1 
3 . 9 0 5 2 
3 . 2 7 3 9 

W - 2 0 / S - 1 6 

1 
2 
3 
4 
5 

4 . 0 0 0 0 
3 . 0 0 0 0 
2 . 9 2 5 9 
3 . 7 6 4 4 
2 . 4 6 3 3 

W - 2 1 / S - 1 7 

1 
2 
3 
4 
5 

3 . 7 6 5 8 
3 . 5 3 0 9 
3 . 5 0 0 0 
3 . 7 9 0 8 
2 . 6 0 9 7 

W - 2 2 / S - 1 8 

1 
2 
3 

5 

4 . 4 5 4 5 
4 . 2 2 7 8 
4 . 3 5 7 1 
4 . 4 9 7 7 
2 . 8 4 0 9 

W - 2 3 / S - 1 9 

1 
2 
3 
4 
5 

4 . 0 7 3 4 
3 . 6 7 9 0 
3 . 4 2 8 6 
3 . 9 1 9 2 
2 . 9 0 3 2 

W - 2 4 / S - 2 0 

1 
2 
3 
4 
5 

4 . 2 4 3 2 
4 . 0 2 5 6 
3 . 7 0 3 7 
4 . 1 2 0 6 
3 . 0 1 6 7 
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TABLE XXVIII —Continued 
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Item Number Group Mean 

1 05 
2 4.2593 

W-25/S-21 3 4.1111 W-25/S-21 
4 4.^550 
5 3.4791 

1 4.5909 
2 4.2839 

W-26/S-22 3 4.0357 W-26/S-22 
4 4.3744 
5 3.3595 

1 4.4000 
2 3.6962 

W-27/S-23 3 4.1786 W-27/S-23 
4 4.1848 
5 2.7913 

1 4.6055 
2 4.2603 

W-28/S-24 3 4.3600 W-28/S-24 
4 4.3184 
5 3.3372 

1 3.8796 
2 3.3875 

W-29/S-25 3 3.5000 W-29/S-25 
4 3.6404 
5 2.5647 

women's questionnaire and the superintendent's questionnaire 
(Appendices B and D). 

(b) 1) Women who were currently seeking employment as 
school administrators} 2) Women who were not currently seeking 
employment as an administrator and had never been so employed; 
3) Women who were not currently seeking employment as an ad 
ministrator but had been previously employed as such; 4) Women 
who were currently employed as school administrators! 
5) Superintendents of Texas public school districts. 

(c) Means were calculated on the scale of 2) strongly agrees 
2) agree; 3) undecided, 4) disagree, 5) strongly disagree. 

(d) W—women S—superintendents 
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TABLE XXIX 

ANALYSIS OF VARIANCE OF RESPONSES OF THE WOMEN'S GROUPS 
(RELATED TO THEIR EMPLOYMENT STATUS) COMPARED WITH 

THE SUPERINTENDENT'S RESPONSES 

Item 
Number* Source** 

Sum of 
Squares 

Mean 
Squares E ratio 

F Proba-
bility 

W - 1 9 / S - 1 5 * * * 
Between 
groups 
1 - 5 

115.6036 28.9009 19.784 0.001 

W - 2 0 / S - 1 6 
Between 
groups 
1 - 5 

522.5361 130.6340 95.833 0.001 

W - 2 1 / S - 1 7 
Between 
groups 
1 - 5 

406.7652 101.6913 72.669 0.001 

W-22/S-18 
Between 
groups 
1 - 5 

811.7481 202.9370 242.291 0.001 

W - 2 3 / S - 1 9 
Between 
groups 
1 - 5 

319.8590 79.9647 62.598 0.001 

W-24/S-20 
Between 
groups 
1 - 5 

380,7^08 95.1852 92.181 0.001 

W - 2 5 / S - 2 1 
Between 
groups 
1 - 5 

289.5793 72.3948 91.429 0.001 

W-26/S-22 
Between 
groups 
1 » 5 

336.3699 84.0925 97.941 0.001 

W-27/S-23 
Between 
groups 
1 - 5 

608.8749 152.2187 149.422 0.001 
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APPENDIX E —-Continued 

TABLE XXIX —Continued 

Item 
Number Source 

Sum of 
Squares 

Mean 
Squares F Ratio 

F Proba-
bility 

W-28/S-24 
Between 
groups 
1.-5 

326.6710 81.6678 97.185 0.001 

W-29/S-25 
Between 
groups 
1 - 5 

372.21^8 93.0537 65.819 0.001 

jnuiiiutsi ss arc wmj w** —~ 
women's questionnaire and the superintendent's questionnaire 
(Appendices B and D). 

**Groupss 1) Women who were currently seeking employment 
as school administrators? 2) Women who were not currently 
seeking employment as an administrator and had never "been so 
employed*, 3) Women who were not currently seeking employment 
as an administrator but had been previously employed as suehs 
*0 Women who were currently employed as school administrators; 
5) Superintendents of Texas public school districts. 

***W~-women S—superintendents 
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APPENDIX E —Continued 

TABLE XXX 

LEVELS AT WHICH THE GROUPS OF CERTIFIED WOMEN 
PREFERRED TO BE EMPLOYED AS ADMINISTRATORS 

Group* 
Elementary Level Secondary Level 

Group* 

Number 
Cent of 

Each Group Number 
Per Cent of 
Each Group 

1 62 5? >9% 39 36.4% 

2 25 31.6^ 20 25.3^ 

3 10 35.7^ 5 17*9% 

4 256 62.6% 102 Zk.9% 

school administrators; 2) Women who were not currently 
seeking employment as an administrator and had never "been 
so employed? 3) Women who were not currently seeking 
employment as an administrator but had been previously 
employed as such? Women who were currently employed 
as school administrators. 
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TABLE XXX —Continued 
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Other Level 
Did Not Want to Be an 

Administrator 

Number 
Per Cent of 
Each Group Number 

Per Cent of 
Each Group 

6 5.6* 0 .0* 

11 13.9* 23 29.1* 

5 17.9* 8 28.6* 

12.0* 2 .5* 
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APPENDIX E —Continued 

TABLE XXXI 

EMPLOYMENT STATUS OF CERTIFIED WOMEN SEEKING EMPLOYMENT, 
EMPLOYED, PREVIOUSLY EMPLOYED, OR NOT SEEKING 

EMPLOYMENT AS ADMINISTRATORS 

This table represents responses of the groups of 
women to the following question on the questionnaire* 

17. At which level do you feel you will/would 
be more likely to be employed as an admin-
istrator if you are currently seeking, or 
if you were to seek, such employment? OR, 
at which level are/were you employed if 
you are currently or were previously em-
ployed as an administrator? 

Group* 
Elementary 
Administrator 

Secondary 
Administrator Other Group* 

dumber 
Per Cent of 
Each Group Number 

Per Cent of 
Each Group Number 

Per Cent 0: 
Each Grou] 

1 65 60.2$ 39 36,1% if. 3*7% 

2 62.8$ 21 26.9% 8 10.3% 

3 15 55 M 6 22.2$ 6 22.2% 

k 237 61.2% 109 28.2$ 41 10.6% 

* l)Women who were currently seeking employmenl as 
school administrators? 2) Women who were not currently 
seeking employment as an administrator and had never been 
so employed; 3) Women who were not currently seeking 
employment as an administrator but had been previously 
employed as suchi b) Women who were currently employed 
as school administrators. 
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APPENDIX E --Continued 

TABLE XXXII 

LEVEL AT WHICH THE CERTIFIED WOMEN PREFERRED 
TO BE EMPLOYED IN ADMINISTRATION 

Level Number Percent 

Elementary Administration 353 57% 

Secondary Administration 166 27% 

Other 71 11% 

Did not want to be an administrator 33 5% 
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TABLE XXXIII 

PARTICIPATION STATUS OF THE CERTIFIED WOMEN 
ADMINISTRATORS IN ADMINISTRATIVE TRAINING 

OR INTERN PROGRAMS OPERATED BY THEIR 
EMPLOYING SCHOOL DISTRICTS 

137 

Groups Number Per Cent 

Yes - Had participated 2 77 

No - School district did not 
have such a program 239 38$ 

No - School district had such 
a program hut respondent 
had not applied 99 16% 

No - Respondent had applied but 
had not yet been accepted 20 3% 
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TABLE XXXIV 

FEELINGS OF THE CERTIFIED WOMEN IN RELATION TO 
DISCRIMINATORY HIRING PRACTICES AND 

THEIR EMPLOYMENT STATUS 

138 

Group* 
Strongly 
Agree Agree Undecided Disagree 

Strongly 
Disagree Mean 

1 23$ 22$ 16$ 28$ 11$ 2.820 

2 12$ 11$ 11$ 32$ 35$ 3.667 

3 16$ k f f o 0$ 36$ 44$ 3.880 

7$ 7$ 6$ 35$ 44$ 4.011 

*1 L)Certified women currently seeking employment as ad-
ministrators responding to whether or not they felt they had 
not been employed as administrators due to discriminatory 
hiring practices concerning their sexj 2) Certified women 
not seeking employment as administrators responding to whether 
or not they had chosen not to seek employment as such because 
they felt they would not acquire a job due to discriminatory 
practices concerning their sex* 3) Certified women not seek-
ing employment as administrators but previously employed as 
such responding to whether or not they had chosen not to 
continue as administrators because they felt they were being 
sexually discriminated against by their employing school 
district} 4) Certified women currently employed as adminis-
trators responding to whether or not they felt they were 
subject to discriminatory hiring practices concerning their 
sex before they were hired as administrators. 
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APPENDIX E —Continued 

TABLE XXXV 

SUPERINTENDENT'S PREFERENCE TG HIRING MEN GR WOMEN 
AS CHIEF ADMINISTRATORS OF THEIR DISTRICT'S 

ELEMENTARY AND SECONDARY SCHOOLS 

Item* 
Per Cent of Responses 

Mean Item* 
Prefer Men Prefer Women No Preference 

Mean 

30 21$ m n% 2.^98 

51 22$ 9$ 69$ 2.^63 

31 &5fo I!% 34$ 1.69^ 

52 6?$ 1$ 
• * « . »_ * 

32$ 
/ * 'jm V 

1.6^9 

*Items« 30 

51. 

31, 

52, 

not bound "by regulations) to whether they 
would prefer to employ either men or women 
as the chief administrators of their 
district's elementary schools. 
Superintendent's responses, given a male 
and a female applicant (with comparable 
education and experience) for a given ele-
mentary school position, to whether they 
would prefer to hire the male or female 
applicant 
Superintendent's responses (if they were 
not "bound by regulations) to whether they 
would prefer to employ either men or women 
as the chief administrators of their 
district's secondary schools. 
Superintendent's responses, given a male 
and a female applicant (with comparable 
education and experience) for a given 
secondary school position, to whether they 
would prefer to hire the male or female 
applicant. 



1^0 

APPENDIX E —Continued 

TABLE XXX YI 

SUPERINTENDENT'S BELIEFS CONCERNING WHETHER WOMEN 
WOULD MORE LIKELY BE EMPLOYED OR PREFER TO BE 

EMPLOYED AS ELEMENTARY RATHER THAN 
SECONDARY SCHOOL ADMINISTRATORS 

Per Cent at the Per Cent at the Per Cent at 
Group* Elementary Level Secondary Level Another Level 

1 93$ l:% 6$ 

2 95$ 

" ' '• "j JWJ # i. _ . *t 

0$ 

JL * ... „ _ JL 

5$ 

"yX OUJ/ XI .Lit 1/ S3 JL Ĵw 
they felt women would prefer to be employed as administrators. 
Group 2s Superintendent's responses to which level they felt 
women would more likely to be employed as administrators. 
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APPENDIX E --Continued 

TABLE XXXVII 

SUPERINTENDENT'S RESPONSES TO WHETHER OR NOT THEIR 
SCHOOL DISTRICTS IN EFFECT PARTICIPATED IN 
SEXUALLY DISCRIMINATORY HIRING PRACTICES 

Responses 
Strongly 
Agree Agree Undecided Disagree 

Strongly 
Disagree 

Per Cent % % 1% kW 
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APPENDIX E —Continued 

TABLE XXXVIII 

MEANS OP RESPONSES OF WOMEN'S GROUP ONE RELATED TO 
EMPLOYMENT STATUS AS COMPARED WITH THOSE OP 

THE SUPERINTENDENTS AND RESULTS OF 
THE SCHEFFE PROCEDURE 

Item(a) Groups (la) Means( c) F Ratio F Probability 

19-W/15-S(d) 
1 3.2710 

0.0 1.000 19-W/15-S(d) 
5 3.2739 

0.0 1.000 

20-W/16-S 
1 4.0000 

202.870 0.001 20-W/16-S 
5 2.4633 

202.870 0.001 

21-W/17-S 
1 3.7658 

96.629 0.001 21-W/17-S 
5 2.6097 

96.629 0.001 

22-W/18-S 
1 4. 4545 

237.I25 0.001 22-W/18-S 
5 2.8409 

237.I25 0.001 

23-W/19-S 
1 4.0734 

108.235 0.001 23-W/19-S 
5 2.9032 

108.235 0.001 

24-W/20-S 
1 4.2432 

136.972 0.001 24-W/20-S 
5 3.0167 

136.972 0.001 

25-W/21-S 
1 4.5405 

112.321 0.001 25-W/21-S 
5 3.4791 

112.321 0.001 

26-W/22-S 
1 4.5909 

151.558 0.001 26-W/22-S 
5 3.3595 

151.558 0.001 

27-W/23-S 
1 4.4000 

230.001 0.001 27-W/23-S 
5 2.7913 

230.001 0.001 
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APPENDIX E —Continued 

TABLE XXXVIII —Continued 

Item Groups Means F Ratio P Probability 

l8-W/2*-S 
1 *.6055 

183.126 0.001 l8-W/2*-S 
5 3-3372 

183.126 0.001 

29-W/25-S 
1 3.8796 

1^8.98* 0.001 29-W/25-S 
5 2.56*7 

** * t . •% _ 

1^8.98* 0.001 

women's questionnaire and the superintendents questionnaire. 

(b)GroupsJ 1) Women who were currently seeking employ-
ment as school administrators? 5) Superintendents. 

(c)Means were calculated on the scale of 1) strongly agree? 
2) agrees 3) undecided? *0 disagree? 5) strongly disagree. 

{c)W—women S—superintendents 
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TABLE XXXIX 

MEANS OF RESPONSES OF WOMEN'S GROUP TWO RELATED TO 
EMPLOYMENT STATUS AS COMPARED WITH THOSE OF 

THE SUPERINTENDENTS AND RESULTS OF 
THE SCHEFFE PROCEDURE 

Item(a) Groups(b) Means(c) F Ratio F Probability 

-j A M A ^ c f A \ 
2 3.4058 

0.767 0.381 ly~W/l5~bia; 
5 3.2739 

0.767 0.381 

20-W/16-S 
2 3.0000 

16.685 0.001 20-W/16-S 
5 2.4633 

16.685 0.001 

21-W/17-S 
2 3.5309 

45.046 0.001 21-W/17-S 
5 2.6097 

45.046 0.001 

22-W/18-S 
2 4.2278 

1 01 /Coo 0.001 22-W/18-S 
5 2.8409 

JLjuX • 0i&y 0.001 

23-W/19-S 
2 3.6790 

34.259 0.001 23-W/19-S 
5 2.9032 

34.259 0.001 

24-W/20-S 
2 4,0256 

64.805 0.001 24-W/20-S 
5 3.0167 

64.805 0.001 

25-W/21-S 
2 4.2593 

^3.233 0.001 25-W/21-S 
5 3.4791 

^3.233 0.001 

26-W/22-S 
2 4.2839 

61.588 0.001 26-W/22-S 
5 3.3595 

61.588 0.001 

27-W/23-S 
2 3.6962 

48.317 0.001 27-W/23-S 
5 2.7913 

48.317 0.001 
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TABLE XXXIX —Continued 

Item Groups Means F Ratio F Probability 

28-W/24-S 
2 4.2603 

61.917 0.001 28-W/24-S 
5 3.3372 

61.917 0.001 

29-W/25-S 
2 3-3875 

**3.821 0.001 29-W/25-S 
5 2.56^7 

**3.821 0.001 

women's questionnaire and the superintendent's questionnaire. 

(b)Groupst 2) Women who were not currently seeking em-
ployment as an administrator and had never been so employed} 
5) Superintendents. 

(c)Means were calculated on the scale of £) strongly agrees 
2) agrees 3) undecideds *0 disagrees 5) strongly disagree. 

(d)W—women S — super intenden ts 
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TABLE XXXX 

MEANS OF RESPONSES OP WOMEN'S GROUP THREE RELATED TO 
EMPLOYMENT STATUS AS COMPARED WITH THOSE OP 

THE SUPERINTENDENTS AND RESULTS OP 
THE SCHEPFE PROCEDURE 

Item(a) Groups ("b) Means(c) F Ratio F Probability 

19-W/15-S(d) 
3 4.1111 

13.837 0.001 19-W/15-S(d) 
5 3.2739 

13.837 0.001 

20-W/16-S 
3 2.9259 

5.030 0.025 20-W/16-S 
5 2.4633 

5.030 0.025 

21-W/17-S 
3 3.5000 

16.086 0.001 21-W/17-S 
5 2.6097 

16.086 0.001 

22-W/18-S 
3 4.3571 

55*823 0.001 22-W/18-S 
5 2.8409 

55*823 0.001 

23-W/19-S 
3 3.4286 

5-985 0.015 23-W/19-S 
5 2.9032 

5-985 0.015 

24-W/20-S 
3 3.7037 

11.166 0.001 24-W/20-S 
5 3.0167 

11.166 0.001 

25-W/21-S 
3 4.1111 

10.218 0.006 25-W/21-S 
5 3.^791 

10.218 0.006 

26-W/22-S 
3 4.0357 

11.801 0.001 26-W/22-S 
5 3.3595 

11.801 0.001 

27-W/23-S 
3 4.1786 

46.295 0.001 27-W/23-S 
5 2.7913 

46.295 0.001 
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TABLE XXXX —Continued 

Item Groups Means P Ratio P Probability 

28-W/24-S 
3 *K3600 

28.830 0.001 28-W/24-S 
5 3.3372 

28.830 0.001 

29-W/25-S 
3 3.5000 

22.656 0.001 29-W/25-S 
5 2.5647 

22.656 0.001 

V&jxû zn xiuinutsx» v -ljlo wcu ^ w** 
women's questionnaire and the superintendent's questionnaire. 

(b)Groups: 3) Women who were not currently seeking em-
ployment as an administrator "but had been previously employed 
as such} 5) Superintendents. 

(c)Means were calculated on the scale of 1) strongly agree; 
2) agreej 3) undecided} 4) disagree; 5) strongly disagree. 

(d)W—women S—superintendents 
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TABLE XXXXI 

MEANS OP RESPONSES OP WOMEN'S GROUP POUR RELATED TO 
EMPLOYMENT STATUS AS COMPARED WITH THOSE OP 

THE SUPERINTENDENTS AND RESULTS OF 
THE SCHEFFE PROCEDURE 

Item(a) Groups(b) Means(c) F Ratio F Probability 

19-W/15-S(d) 
4 3.9052 

72.128 0.001 19-W/15-S(d) 
5 3.2739 

72.128 0.001 

20-W/l^-S 
4 3.7644 

342.108 0.001 20-W/l^-S 
5 2.4633 

342.108 0.001 

01 ta A n c* 

4 3.7908 
253.919 0.001 Cjl —W/ 1 { —£> 

5 2.6097 
253.919 0.001 

22-W/18-S 
4 4.4977 

774.901 0.001 22-W/18-S 
5 2.8409 

774.901 0.001 

23-W/19-S 
4 3.9192 

215.411 0.001 23-W/19-S 
5 2.9032 

215.411 0.001 

24-W/20-S 
4 4.1206 

290.899 0.001 24-W/20-S 
5 3.0167 

290.899 0.001 

25-W/21-S 
4 4.4550 

289.729 0.001 25-W/21-S 
5 3.4791 

289.729 0.001 

26-W/22-S 
4 4.3744 

288.465 0.001 26-W/22-S 
5 3.3595 

288.465 0.001 

27-W/23-S 
4 4.1848 

480.491 0.001 27-W/23-S 
5 2.7913 

480.491 0.001 
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Item Groups leans F Ratio F Probability 

28-W/24-S 
4 4.3184 

266.211 0.001 28-W/24-S 
5 3-3372 

266.211 0.001 

29-W/25-S 
4 3.6404 

216.884 0.001 29-W/25-S 
5 2.5647 

216.884 0.001 

(a)Item numbers were listed as they were compared on the 
women's questionnaire and the superintendent's questionnaire. 

(b)Groups: 4) Women who were currently employed as school 
administrators; 5) Superintendents. 

(c)Means were calculated on the scale of 1) strongly agree? 
2) agree? 3) undecided? *0 disagree; 5) strongly disagree. 

(d)W—women S—superintendents 
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