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The purpose of this study was to compare working 

women, career women, and homemakers on the variable of 

self-concept, locus of control, and attitudes toward 

women; to determine the relationship between group mem-

bership and age, marital status, education, income level, 

number of children, age of youngest child, maternal edu-

cation, maternal training, and maternal work history; 

and to predict self-concept from a linear combination 

of locus of control, attitudes toward women, group mem-

bership, and all the other variables. Each group in the 

sample consisted of 30 females over 18 years old. 

The Attitude toward Work Questionnaire, designed by 

the researcher, was used to form the groups. The Tennes-

see Self-Concept Scale, I-E Scale, and Attitude toward 

Women Scale were used to measure self-concept, locus of 

control, and attitudes toward women. 

By means of one-way analysis of variance, career 

women were found to be significantly more non-traditional 

in their attitudes than either of the other groups. The 

chi-square test of independence indicated a significant 



relationship between group membership and marital status, 

income level, education, number of children, age of young-

est child, maternal training, and maternal work history. 

Multiple regression analysis indicated that a combination 

of education, number of children, and age of youngest 

child was the best predictor of self-concept. 

The following conclusions were drawn. Career women 

held more non-traditional attitudes toward women; were 

more educated; had lower incomes, fewer children, and 

fewer young children; and were more likely to have 

mothers who were career women than either of the other 

groups. The homemakers were more likely to have mothers 

who were homemakers. Positive self-concept was related 

to education and to fewer and older children. 
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CHAPTER I 

INTRODUCTION 

The counseling profession has been among the many 

areas affected by the changes in women's roles. The needs 

and concerns of women have become the focus of much re-

search undertaken in the field and involve various topics. 

Questions related to women's mental health (Baruch & Bar-

nett, 1979; Broverman, Broverman, Clarks on, Rosenkrantz & 

Vogel, 1970), interpersonal relationships (Hoffman, 1974; 

Hollender & Shafer, 1981), and vocational choice and career 

salience (Almquist & Angrist, 1970; Auster & Auster, 1981) 

have generated much of the exploration. 

Examination of the literature suggests particular 

attention being paid to the relationship among intrapsychic 

factors (Gordon & Hall, 1971; Spence & Helmreich, 1978), 

family background and situational factors (Hoffman, 1972; 

Tinsley &. Faunce, 1980), and sex role orientation (Cabal-

lero, Giles & Shaver, 1975; Keith, 1981). Specifically, 

many research studies explored the variables of self-

concept and self-esteem (Baruch, 1973; Harrison, Guy & 

Lupfer, 1981), locus of control (Pawlicki & Almquist, 

1973; Rykman & Sherman, 1973), and attitudes toward women 



(Harrison, Guy & Lupfer, 1981) in an attempt to understand 

women's feelings and behaviors. 

Distinctions have been made between homemakers and 

working women (Baruch, 1973; Smith, 1981). The differences 

between women who choose careers and women who work but are 

not career oriented has also been defined (Richardson, 

1974). However, a description of the differences and 

similarities regarding self-concept, locus of control, and 

attitudes toward women among homemakers, working women, 

and career women seems to be absent from the literature. 

The study attempts to describe these three groups 

of women--homemakers, working women, and career women--in 

relation to the variables of self-concept, locus of con-

trol, and attitudes toward women. The intention of such 

an undertaking is to provide counselors with a theoretical 

knowledge base regarding women's vocational behaviors, 

thereby increasing counselors' understanding of how women 

are thinking and feeling about themselves, what factors 

have the greatest impact upon women's perceptions of self, 

and how vocational choices may be influenced by these feel-

ings and perceptions. 



CHAPTER II 

SYNTHESIS OF RELATED LITERATURE 

The literature addressing women's changing roles puts 

considerable focus upon the concept of the traditional 

female role versus the non-traditional female role. Ac-

cording to Jenkins (1979), the traditional role of women 

refers to the societally-held female stereotype described 

as a personal disposition of nurturance, emotional expres-

siveness, and interpersonal sensitivity. Jenkins contends 

that these characteristics are manifested behaviorally 

through the feminine roles of wife and mother and atti-

tudinally by the belief that a woman should be passive, 

submissive, and dependent. 

The non-traditional woman, on the other hand, has 

been described as one who ascribes to the more masculine 

stereotype, including having an interest in things rather 

than people, being analytical, having the ability to be 

objective, possessing problem-solving skills and leader-

ship capabilities, and manifesting independence and ag-

gressiveness (Harrison, Guy & Lupfer, 1981). The career/ 

home dichotomy and the masculine/feminine trait distinc-

tion have been used frequently in the literature (Horner, 

1972; Tangri, 1972), and considerable research has been 



undertaken in an effort to understand both the factors 

influencing women's orientation and the psychological con-

sequences of choosing one role over another. 

This literature review will focus upon the psycho-

logical well-being and self-concept related to traditional 

and non-traditional sex role orientation, locus of control, 

attitudes toward women, and selected background variables 

and their relationship to women's vocational choices. 

Psychological Well-Being and 
Self-Esteem 

Grove and Tudor (1973) focused their study on the 

relationship between adult sex roles and mental illness. 

They examined community surveys, first admissions to mental 

hospitals, psychiatric admissions to general hospitals, 

psychiatric care in outpatient clinics, private outpatient 

psychiatric care, and the prevalence of mental illness in 

the practice of general physicians in which adult male and 

female patients were involved. Their results revealed 

that, for the time between World War II and 1967, there 

were major differences in the rate of mental illness. 

Their data suggested that more married women than married 

men experienced mental illness. The authors believed that 

one reason for this discrepancy was that the primary role 

women are expected to play in western society—raising 

children and caring for the home--carries with it a low 



level of prestige and a high degree of frustration. They 

concluded that, because the homemaker role has such low 

status and is not consonant with the educational intellec-

tual attainment of a large number of women, women exper-

ience more discontent and unhappiness that results in 

more emotional problems than do men. 

The question of mental health and sex roles was ad-

dressed by Broverman, Broverman, Clarkson, Rosenkrantz, and 

Vogel (1970). They examined the attitudes of mental health 

professionals regarding sex roles through responses to the 

Stereotype Questionnaire. They found that the adult male 

qualities of competency and aggressiveness also are con-

sidered to be qualities of healthy adults. Typical female 

characteristics, i.e., dependency, emotionality, and pas-

sivity, hold a negative connotation. Their results sup-

ported their hypothesis that characteristics of healthy 

individuals, sex unspecified, would resemble behaviors 

judged healthy for men but differ from behaviors judged 

healthy for women. Their findings substantiated the re-

sults of earlier studies that found differential valuation 

of behaviors and characteristics which were stereotypically 

ascribed to men and women (Kitay, 1940; Lynn, 1959; Rosen-

krantz, Vogel, Bee & Broverman, 1968). 

In light of the double standard regarding mental health 

and expectation, several studies have been done examining 



women's self-concept and level of self-esteem. Richardson 

(1975) examined the relationship of women's self-concepts 

and role concepts to career orientation. Self-esteem and 

role differentiation were used as moderator variables. 

Her hypothesis was based upon the findings of previous re-

search (Korman, 1966, 1967; Oppenheimer, 1966) that stated 

that the degree of congruence between self-concept and 

chosen or preferred occupational concepts is greater for 

high self-esteem subjects. Accordingly, Richardson pro-

posed that women would be more oriented toward the role 

they perceive as most similar to themselves if they were 

also characterized by a high level of self-esteem. Her 

population consisted of 97 college seniors from an urban 

college. Her instruments included a self- and role concept 

questionnaire that the researcher devised and nine career 

orientation variables compiled by the researcher from pre-

viously designed instruments. Her findings indicated no 

relationship between self- and career role concepts and 

career orientation. She found a significant negative rela-

tionship between women's level of self-career congruence 

and the value they placed upon marriage. In addition, 

women who perceived themselves as similar to homemakers 

were not career oriented. Women whose self-concepts 

closely matched their concept of a career women and who 

differentiated between a career and homemaking role were 



career oriented. Conversely, women who saw themselves as 

similar to homemakers and who differentiated between the 

two roles were not career oriented. A high level of self-

esteem strengthened the relationship between self-career 

congruence and career orientation. Richardson also found, 

however, that subjects with high self-homemaker congruence 

and high levels of self-esteem did not have the expected 

low level of career orientation. She concluded that the 

moderating effects of self-esteem indicated that women 

whose self- and role concepts and role aspirations are 

oriented consistently toward the homemaking role have 

medium to low levels of self-esteem. She felt that her 

findings supported the ambivalence experienced by women 

who pursue a traditional course of development in a so-

ciety which devalues the feminine role. 

The idea of self-career congruence was expressed in 

a similar manner by Korman (1970). He suggested that 

individuals engaged in and found satisfaction from those 

behavioral roles which tended to maximize their sense of 

cognitive consistency. Thus, to the extent that indi-

viduals had a belief about themselves as competent indi-

viduals, they would choose and find satisfying those 

situations which were in balance with these self-perceptions. 

According to Korman, one of the most important factors 

determining task performance of a given individual was 
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related to socially influenced self-esteem. Therefore, to 

the extent that a woman saw herself within the framework 

of the traditionally feminine stereotypic concept, she 

would hesitate to engage in behaviors requiring charac-

teristics typified by society as appropriate for the male 

sex role. 

Self-esteem and its relationship to sex role identifi-

cation were explored by Stericher and Johnson (1977). From 

a sample of 321 male and female college students, using the 

Stereotype Questionnaire and the Tennessee Self-Concept 

Scale, they found that a stereotypically more masculine 

sex role identification was positively related to self-

esteem for both males and females. The relationship of 

achievement motivation to the above two variables was 

also measured by means of a modified form of the Mehrahran 

Achievement Motivation Test. Stericher and Johnson found 

that achievement motivation, masculine sex role identifica-

tion, and self-esteem were all positively correlated. 

They suggested two possible explanations for these findings. 

First, if one of the essential components of self-esteem 

is a sense of competence in areas deemed important, then 

strong achievement motives combined with the task-oriented 

aspects of the masculine role might enable an individual 

to gain that sense of competence. Second, a high level 

of self-esteem might give an individual the psychological 



9 

strength to maintain high achievement motives and to adopt 

a stereotpyically more masculine orientation. In the lat-

ter case, they suggested, women with high esteem might 

feel freer to deviate from a traditional feminine role 

regardless of society's stereotypes. 

Baruch and Barnett (1979) studied the influence of 

occupational competence, economic dependency, and involve-

ment in a variety of roles upon the well-being of adult 

women. Their sample consisted of 142 white middle-class 

women who had at least one child enrolled in a preschool. 

Of the group, 62 per cent had bachelor's degrees, 35 per 

cent were employed, and the remainder were classified as 

"at home." Self-esteem was assessed by a modified version 

of the Coppersmith Self-Esteem Scale, prestige of the hus-

bands' occupations was measured by a scale developed by 

Treiman (1975), and the husbands' beliefs regarding the 

appropriate roles of women were measured by a short form 

of the Attitude toward Women Scale. To obtain the women's 

self-perceptions of competence and femininity, the women 

were asked to rate themselves on the Rosenkrantz Sex-Role 

Questionnaire. Work commitment and job prestige for the 

women were also measured. The findings indicated a strong 

positive relationship between self-esteem and self-

perceptions of competence (r = .48, p < .001). Thus, 

according to Baruch and Barnett, perceiving oneself as 
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having competence-related traits contributes to the self-

esteem of women even if these traits are considered mas-

culine. The sense of femininity was not associated with 

self-esteem or satisfaction. There was also a positive 

relationship between women's perceptions of husbands' 

attitudes toward their roles and indices of well-being. 

"At home" women as compared with employed women depended 

more heavily upon their perceptions of husbands' approval 

of their role patterns for their own sense of personal 

satisfaction. Fifty-five per cent of the variance of 

satisfaction for "at home" women was accounted for by 

perceptions of husbands' approval. Thirty-three per cent 

of the variance of satisfaction for employed women was 

attributed to husbands' approval. For "at home" women, 

having a non-traditional sex-role ideology was negatively 

related to role satisfaction. Among those who were em-

ployed, commitment to work was strongly related to self-

esteem (r = .48, p < .01). The authors concluded that a 

sense of well-being of non-employed women was highly de-

pendent upon their husbands' approval of their role pattern, 

or on the women's perceptions of their husbands' approval. 

Although employed women were also sensitive to their hus-

bands ' attitudes, they appeared to be less sensitive than 

the non-employed women. The women's own commitment to 

work and their satisfaction with their current job 
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contributed heavily to well-being. Baruch and Barnett 

inferred from the results that work-related variables 

were more under the woman's own control, more independent 

of others, and thus may be a more stable basis for well-

being. 

The above studies demonstrated a correlation between 

adherence to the female stereotype and a negative self-

concept and feelings of low self-esteem. Conversely, feel-

ings of competence associated with the stereotypical mas-

culine role have been shown to be positively correlated 

with higher levels of self-esteem and a positive self-

concept among women. Work commitment has been used as a 

behavioral manifestation of a less traditional female 

stereotype and also has been associated with feelings of 

competence and well-being. Given the above situation, 

O'Leary (1974) suggested that women are in a double bind. 

He found that women could not be both ideal homemaker, 

typifying the stereotypic feminine characteristics, and 

at the same time the more socially desirable achieving 

individual. The woman's dilemma arises if she should 

seek employment in a non-traditional field. If women 

believed that they could not or should not have those 

characteristics ascribed to males, according to O'Leary, 

they suffered from lack of confidence concerning their 

ability to do the job well. If, on the other hand, they 
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had the potential to manifest masculine traits, they might 

feel that allowing such characteristics to surface would 

be detrimental to their femininity. Thus, he contended, 

the perception of having both male and female character-

istics as well as a desire to aspire to a career, marriage, 

and family may lead to role conflict for women. 

Wellington (1980) further explored this ambivalence 

of women's positions. She suggested that women are forced 

to choose between being a healthy adult or a healthy woman. 

The conflict, she believed, leads to problems with women's 

self-concept. She outlined four areas that contribute to 

the conflict women face: (1) guilt over allegiance to the 

wife/mother role, (2) allegiance to the feminine version 

of a correct female role, (3) self-identity and self-

concept, and (4) the need to be validated by a man. Bros-

chart (1979) stated that a strategy adopted by contemporary 

women to reconcile the conflict over roles could be charac-

terized as the "avoidance syndrome." She said that many 

women avoid the conflict implicit in combining traditionally 

defined family and professional roles by not pursuing 

professional careers. Women reject what would be a more 

rewarding professional career and select less demanding 

occupations. 

The importance of male validation and acceptance of 

women within their assigned female roles has been explored 
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in relation to its impact upon the choices women make re-

garding their role identification. In several studies 

undertaken by Horner (1970, 1972), she found that women 

who feel competent are deviant in terms of traditional 

feminine sex role standards and are likely to feel con-

flicted, anxious, and vulnerable to rejection. In studying 

the motivational dynamics of American females, Horner found 

that professional advancement for women has been hampered 

by what she termed the fear of success. Implied in this 

concept, Horner suggested, was the idea that women who 

seemed to free themselves from the traditional roles and 

entered into the competitive world alongside of men became 

anxious that their success would cause them to be rejected 

socially, particularly by men. Hoffman (1977) suggested 

that women such as those described above found it necessary 

to either sabotage their success efforts or prove their 

femininity by marrying earlier and having children sooner 

than their more overtly traditional counterparts. 

Caballero, Giles, and Shaver (1975) conducted a study 

with 33 adult women which supported Horner's findings 

that non-traditional women experienced fear of success. 

Their results suggested that the fear of success was a 

rejection of ambitious women to threatening conditions, 

real or perceived, that usually took the form of rejection. 
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Pursuing further the concept of fear of success, 

Illfelder (1980) studied 99 undergraduate women. She 

hypothesized that women high in fear of success would be 

lower on the variable of career salience, a term used by 

Masih (1967) to describe the degree to which an occupation 

was career motivated, the degree to which an occupation 

was important as a source of satisfaction, and the degree 

of priority ascribed to an occupation among other sources 

of satisfaction. One of the findings of Illfelder's study 

was that fear of success and sex role attitudes in combina-

tion significantly predicted the level of career salience 

in women. Her findings indicated that those women who 

both were low in fear of success and held non-traditional 

sex role attitudes showed the highest levels of career 

salience. Career salience was at its lowest levels among 

those women who were high in fear of success and held 

traditional sex role attitudes. 

Attitudes toward Women 

Women's attitudes related to the role of homemaker 

versus career woman have been explored by Birnbaum (1971). 

She found differences between mothers who had graduated 

from college with distinction and chosen the role of 

full-time homemakers and those who had also graduated 

with distinction but chose to combine career with mother-

hood. The latter group demonstrated higher self-esteem 
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and a higher sense of competence and voiced fewer concerns 

over identify problems than did the full-time homemakers. 

In a study conducted by Bryant (cited by Smith, 

1981), 1,522 adult women in the U.S. were surveyed regard-

ing their attitudes toward work. Results indicated that 

one-half of the sample believed that the ideal life would 

be to stay home when their children were young and to 

combine a job and homemaking throughout the rest of their 

working lives. Only 5 per cent surveyed wanted a career 

without homemaking as some part of it. 

Brown University (cited in Smith, 1981) conducted a 

survey of 3,000 male and female college students regarding 

their attitudes toward working mothers. Seventy-seven 

per cent of the women said that mothers should either not 

work at all or work only part-time until their children 

were five years old. About 84 per cent of the men had a 

similar attitude. Many of the women based their choice 

upon their fear of the high divorce rate and upon their per-

ception that a large number of professionally successful 

women remained unmarried. 

Using a sample of 162 senior college women, Gump 

(1972) studied the relationship of sex-role concepts to 

ego strength, happiness, and achievement plans. The ma-

jority of women believed it possible to assume the roles 

of wife and mother while concomitantly pursuing extra-

familial interests. Those interested in pursuing a career 
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chose traditionally feminine careers. Subjects were ad-

ministered the Barron's Ego Strength Scale in order to 

assess such qualities of the ego as resourcefulness and 

vitality. The qualities which distinguished most clearly 

high from low ego strength scores were an awareness of 

needs, a capacity to realistically plan in terms of those 

needs, and clarity of goals. Seventeen high scorers were 

planning to enter graduate schools, while only eight of 

the low scorers on the Ego Scale were continuing their 

formal education. No significant difference was found in 

their grades (X2 = 10.17, p < .01). Gump found that those 

with low ego strength scores were more dependent, in-

hibited, and vague regarding future plans. Achievement 

was not found to be the stronger motivation in future 

plans even for the high scorers. Their choice of graduate 

school was usually related to a relationship or desire for 

a relationship with a man. However, high scorers were 

found to be resourceful, responsible, persistent, and 

self-directed. 

Studies dealing with women's fear of success and its 

consequential behavior regarding vocational choice have a 

direct relationship to the issue of non-traditional versus 

traditional roles of women. The study conducted by Smith 

(1981) suggests that, despite previous findings that 

professional women with feelings of competence experience 
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high levels of self-esteem (Birnbaum, 1971), the fear of 

success as well as other factors, e . g . , fear of rejection, 

seemed to be influencing many women to maintain a more tra-

ditional attitude toward women's roles. These more tradi-

tional attitudes also appear to be supported by males 

Hollender and Shafer (1981) conducted a study regard-

ing the male acceptance of female career roles which indi-

cated that college males with liberal attitudes preferred 

marrying a female who was willing to remain at home until 

the children were in school rather than one who combined a 

career and family. They also found a strong reluctance 

on the part of these college males to choose career women 

who were unwilling to raise a family. 

Spence, Helmreich, and Stapp (1975) found similar re-

sults . They noted a preference among college males for 

competent females with the feminine interests of homemaking 

rather than competent females with career interests. The 

results of these studies suggest that there is a basis for 

the fear women have regarding males' rejection if they 

choose careers instead of the more traditional role of 

homemaker (Dowling, 1981). 

There are several studies that suggest additional 

negative consequences for women who manifest non-traditional 

attitudes toward women's roles. According to Hall (1975), 

working mothers were found to suffer from role overload. 



18 

He maintained that, since the role of homemaker is tradi-

tionally seen as the female role, society expects women to 

develop their own means of coping with any stress that ac-

companies career choice. Therefore, Hall contended, few 

assistances have been built into societal structures for 

these women. 

Darley (1976) suggested that the satisfactory per-

formance of the dual roles of homemaker/career women is 

almost impossible. She attributed the strains and insecuri-

ties that dual-role women experience to the lack of clear-

cut norms with regard to their dual roles. She suggested 

that these negative consequences derive in part from the 

tendency for people to make inferences about individuals' 

personalities from their behaviors. If the fact that a 

woman succeeds at a career implies that she has a tough, 

hard-driving nature, it also implies, according to Darley, 

that, keeping with sex-role stereotypes, she must not be a 

good mother. If a woman works because she enjoys it, 

again it might be assumed by others that she somehow is 

lacking in the womanly qualities that make for good wives 

and mothers. 

Segre (cited in Smith, 1981) examined the relation-

ship between self-concept and depression among mothers 

returning to work and those remaining at home. The sample 

consisted of middle-aged,educated women who had remained 
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as homemakers and those who had reentered the work world 

after a period of time spent at home. The working women 

were divided into two groups: full- and part-time workers. 

Segre found that depression increased for working women 

when there was still a preschool child at home. The women 

who worked part-time were leading the most satisfying 

lives. She contended that those women who were employed 

full-time, although appearing to be less dependent upon 

their husbands for self-satisfaction, frequently seemed to 

be angry that this was the case rather than experiencing 

greater feelings of self-esteem. 

Locus of Control 

Rotter (1966) has defined the concept of internal 

locus of control as relating to people's beliefs that 

they have some control over their destiny. The converse 

of that, external locus of control, he defined as relating 

to people's beliefs that the outcomes of events are deter-

mined by such extrinsic factors as fate, luck, chance, 

and other people and that these events are unpredictable. 

The studies on women and sex-role orintation have fre-

quently explored the concept of internal versus external 

locus of control. Within this context, having internalized 

societal expectations regarding the appropriate behavior 

and characteristics of women, the "traditional" women 

would behave in a manner consistent with these expectations. 
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The woman who has not internalized these expectations would 

behave in a characteristically different manner, exhibiting 

more traditionally masculine traits and behaviors (Glenn & 

Osterman, 1978). 

Harrison, Guy, and Lupfer (1981) examined the relation-

ship between locus of control, self-esteem, and traditional 

versus non-traditional behavior of women. They hypothe-

sized that women tending toward internality and high self-

esteem would be more likely to manifest non-traditional 

behaviors as evidenced through career-oriented roles. 

Women tending toward externality and low self-esteem would, 

on the other hand, be more likely to manifest traditional 

behavior, as evidenced through family-oriented roles. The 

subjects for this study consisted of 91 white females from 

a southern metropolitan area. Thirty-one per cent of the 

subjects were homemakers; 62 per cent were employed either 

part-time or full-time. The researchers used The Janis-

Field Feelings of Inadequacy Scale to measure self-esteem 

and the Attitudes toward Women Scale. Rotter's I-E Scale 

was used to measure locus of control. A questionnaire 

was administered to determine socio-personal variables. 

Significant Pearson r product moment coefficient correla-

tions were found between self-esteem and traditional-

non-traditional attitudes (r = .24, p < .01) and self-esteem 

and locus of control (r = .33, p < .01). The results 
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indicated that high self-esteem internals were more likely 

to manifest non-traditional behavior. They also found, 

however, that low self-esteem externals were more non-

traditional in role orientation. They were unable to ex-

plain the latter results. 

The positive correlation between self-esteem and 

internality supports previous research that found that 

those individuals, both men and women, who were high in 

self-esteem were also internally controlled (Ryckman 6c 

Sherman, 1973). 

Pawlicki and Almquist (1972) also explored the rela-

tionship between locus of control and women's behaviors. 

They examined the variable of authoritarianism, locus of 

control, and tolerance of ambiguity in relation to member-

ship in a women's liberation group. Their sample consisted 

of 49 female students enrolled in adolescent psychology, 

none of whom were members of a women's liberation group, 

and 38 members of NOW from a non-college population. They 

administered the California F-Scale, the I-E Scale, the 

Rydell-Rosen Tolerance of Ambiguity Scale, and some demo-

graphic and attitudinal questions. The results indicated 

that women who belonged to a women's liberation group 

held more favorable attitudes toward the Women's Libera-

tion Movement than did non-members. Further results 

indicated that belonging to a women's liberation group 
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was associated with lower externality on the I-E Scale 

(r = .31, p < .05) and a higher tolerance of ambiguity 

and a low F-scale. The authors concluded from these re-

sults that, for this population, low authoritarianism, 

feelings of control over one's environment, and tolerance 

of ambiguity were positively related to the behavioral 

indicators of joining a women's liberation group. 

Marecek and Frasch (1977) conducted a study to test 

the hypothesis that an external locus of control orienta-

tion might be one of the barriers to women's occupational 

participation. They hypothesized that college women's 

locus of control orientation would be related to their role 

expectations. Women with an external locus of control 

would have lower work-related aspirations, more conserva-

tive sex role ideologies, and less involvement in career 

planning than women with an internal locus of control. 

Their sample consisted of 116 college juniors and seniors 

from a private coeducational college. The subjects were 

administered the Career Expectation Scale, the Adult No-

wicki Strickland Internal External Scale (ANS-IE), and an 

index of sympathy for women's liberation ideology. Using 

regression analysis with the ANS-IE scores as the predictor 

variable, the results indicated that, compared to women 

with internal orientations, subjects with external orienta-

tions expected to have less commitment to their careers, 
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planned to work for a smaller portion of their lives, and 

felt more discomfort due to violating sex role stereotypes. 

In addition, subjects with a more external orientation 

reported less career planning activity, less positive 

feelings about their future careers, and more conservative 

views on women's liberation ideology. 

Background Variables 

Several studies have been undertaken exploring the 

differences in background factors between women with tra-

ditional sex role orientation and non-traditional sex role 

orientation. Houser and Beckman (1980) conducted a study 

focusing on the relationship between women's demographic 

characteristics and their attitudes about women assuming 

the dual roles of homemaker and working woman. Their 

sample consisted of 583 married women between the ages of 

18 and 49. Each participant was administered a dual role 

attitude scale and a series of questions related to demo-

graphic characteristics. Multiple regression was used to 

ascertain the relationship between attitudes and demo-

graphics. The results of their study indicated that women 

who held favorable attitudes regarding married women's 

employment tended to be highly educated, to be married to 

highly educated men, to have a high socioeconomic index, 

and to be employed full-time. The findings suggested that 

the level of educational attainment and current work status 
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(highly educated and/or employed full-time) were the two 

most important predictors of women's positive dual role 

attitudes. 

Auster and Auster (1981) conducted a selected survey 

of the literature related to women's choice of non-

traditional careers for the twenty years prior to 1980. 

They focused on the role of family, peers, and vocational 

counselors upon women's decision to enter non-traditional 

occupations. The summation of their results indicated 

that a woman who chose a non-traditional career would 

probably come from an environment in which the mother 

worked, probably in a high-level non-traditional occupation; 

the father was an achievement role model; both parents 

were supportive of their daughter's career orientation; 

the family had a high socioeconomic status; and the woman 

was either a first born or early born within a small family. 

Influenced by the findings of Auster and Auster, Lunne-

borg (1982) tested the hypothesis that the backgrounds of 

non-traditional women consisted of a very supportive family 

milieu. Her sample consisted of 142 female college grad-

uates employed in engineering, natural science, and archi-

tecture or pursuing advanced degrees in these areas or in 

law, business administration, or social science. The Non-

Traditional Career Survey and the Influence of Role Model 

Scale were used to measure the sample. The results of the 
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study supported Lunneborg's hypothesis as well as the 

findings of Auster and Auster (1981). Non-traditional 

careers were found to be fostered by identification with 

and the emotional support of both parents. 

Tangri (1972), in a study of the determinants of role 

innovation among 200 women planning careers in law, medi-

cine, physics, and other professions populated primarily 

by males, found that mothers' employment in a role innova-

tive job bore a strong relationship to similar aspirations 

of their daughters. Similar results were obtained by 

Rosenfeld (1978) and Kutner and Brogan (1979). 

Tinsley and Faunce (1980) focused their research upon 

the differences in the enabling (family characteristics), 

facilitating (educational and vocational characteristics), 

and precipitating conditions (attitudinal factors) of women 

classified as career and homemaker oriented. The sample 

consisted of 1,169 women who had enrolled as new freshmen 

at a large midwestern university during the 1950s. The 

subjects completed a follow-up questionnaire in 1971, 12 

to 21 years after their freshman year. Those classified 

as career-oriented women (N= 372) had answered "yes" to 

the question "Are you usually employed outside the home?" 

Those classified as homemaker oriented (N = 797) had an-

swered "no" to that question. The College, Post-College 

Inventory was administered to the subjects. Statistically 
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significant results were found on 90 per cent of the varia-

bles within the enabling conditions, 60 per cent of the 

variables within the facilitating conditions, and 88 per 

cent of the variables within the precipitating conditions. 

The homemaker-oriented women dated more frequently 

as college undergraduates, were more likely to be married, 

and had more children than the career-oriented women. The 

spouses of the currently married homemaker-oriented women 

were more likely to be employed full-time, had a higher 

annual salary, and had a higher educational level than the 

spouses of the currently married career-oriented women. 

0'Donne11 and Andersen (1978) explored the factors 

influencing the choice of majors and career by female stu-

dents with high quantitative abilities at Washington State 

University. Since the study was designed to be exploratory, 

both close-ended and open-ended questions were utilized. 

The subjects were divided into two categories: Traditionals, 

those majoring in a field in which the academic department 

was made up of two-thirds or more females, and Pioneers, 

those majoring in a field in which the academic department 

consisted of less than one-third females. There were ten 

subjects from each category in the sample. It was found 

that none of the mothers of the Traditionals had received 

a B.A. degree whereas 50 per cent of the mothers of the 

Pioneers were college graduates. All of these mothers had 
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worked in some professional capacity. However, none of the 

mothers in either group worked during the women's preschool 

years, nor had any of the mothers followed a continuous 

career pattern. More than 80 per cent of the Pioneers 

as compared to 30 per cent of the Traditionals stated 

that their parents expected them to work after graduation, 

whether or not they married. 

In a research study undertaken by Keith (1981), the re-

lationship between career orientations and personal and 

background characteristics was explored. Her sample con-

sisted of 181 undergraduate females who were students in a 

sociology class at a large midwestern state university. 

Sex role orientations were measured by a scale developed by 

Brogan and Kutner (1976). Self-esteem was measured by 

Rosenburg's scale of self-esteem (1965). Respondents re-

ported their major area of study, and these majors were 

classified as either conventional or unconventional based 

on whether fields of study were dominated by females or 

males, respectively. Respondents also stated whether they 

intended to work continuously even though they might have 

children. Those who answered in the affirmative were clas-

sified as unconventional regarding work/family plans, and 

those who answered in the negative were classified as con-

ventional in this area. 

The results of Keith's study indicated that unconven-

tional women were more often daughters of working women 
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than were conventional women. Seventy per cent of the 

women who selected traditional feminine fields but were 

career oriented had employed mothers. Self-esteem was not 

associated with career orientation. However, non-

traditional sex role orientations were positively related 

to self-esteem (r = .20). 

Baruch (1973) examined the relationship between self-

esteem and self-ratings of competence. Comparisons were 

made among subjects whose mothers differed in work history 

and attitudes toward careers. Her sample consisted of 71 

college students at two New England colleges. Self-esteem 

was measured by the Coopersmith Self-Esteem Inventory. 

Subjects were asked what they felt their mothers' prefer-

ence would be regarding a career. Maternal employment was 

based upon the mother's working for more than one year of 

the subject's life. Maternal employment and material atti-

tude toward work were analyzed by means of a two-way 

analysis of variance. High self-esteem was positively cor-

related with high ratings in competence-related traits (r = 

.58, p < .001). In addition, it was found that maternal 

employment had no significantly positive effect upon 

either self-esteem or self-ratings of competence. Daugh-

ters of non-working mothers had significantly high self-

ratings of competence. However, daughters of mothers who 

preferred a career were higher in self-esteem. 
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Summary 

The review of the literature results in the emergence 

of several questions. On the one hand, several studies 

indicated a relationship between sex role orientation and 

the mental health, self-concept, and self-esteem of women. 

These studies indicated a positive correlation between 

self-esteem and the possession of male-typed qualities, 

i.e., competence, achievement orientation, and career-

mindedness (Baruch, 1973; Broverman et al., 1970; Stericher 

& Johnson, 1977). Women with non-traditional attitudes 

have been reported to have a positive self-concept and 

higher levels of self-esteem than women with traditional 

attitudes regarding sex roles (Baruch & Barnett, 1979). 

Yet, women considered competent have chosen less challeng-

ing occupations and displayed limited career salience 

(Illfelder, 1980). In addition, some studies have sug-

gested negative consequences related to non-traditional 

attitudes, resulting in emotional problems (Horner, 1970, 

1972; Smith, 1981). 

The literature also indicated a positive relationship 

between non-traditional attitudes, self-esteem, and locus 

of control (Harrison, Guy & Lupfer, 1981). It was sug-

gested that women with an external locus of control had 

lower work-related aspirations (Marecek & Frasch, 1977). 

Yet, most of the studies in the area of locus of control 
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were conducted with college populations rather than home-

makers and career women. In addition, many of the studies 

regarding role choice dealt with intentionality rather 

than actual behaviors. 

Are there differences not only between women who work 

and homemakers but between working women and career women 

in relation to self-concept, locus of control, and attitudes 

toward women? The question of the relationship of self-

concept to role choice still seems unanswered. It is the 

intention of this study to describe the differences in 

self-concept, locus of control, and attitudes toward women 

among working women, career women, and homemakers and to 

examine some of the factors that influence the self-concept 

of these women. 



CHAPTER III 

HYPOTHESES 

The following hypotheses were formulated for this 

s tudy. 

1. There will be a significant difference among the 

three groups of women (working women, career women, and 

homemakers) on the variable of self-concept. 

2. There will be a significant difference among the 

three groups of women (working women, career women, and 

homemakers) on the variable of locus of control. 

3. There will be a significant difference among the 

three groups of women (working women, career women, and 

homemakers) on the variable of attitudes toward women. 

4. There will be a significant relationship between 

group membership and age. 

5. There will be a significant relationship between 

group membership and marital status. 

6. There will be a significant relationship between 

group membership and education. 

7. There will be a significant relationship between 

group membership and income level. 

8. There will be a significant relationship between 

group membership and number of children. 

31 
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9. There will be a significant relationship between 

group membership and the age of the youngest child. 

10. There will be a significant relationship between 

group membership and maternal education. 

11. There will be a significant relationship between 

group membership and maternal training. 

12. There will be a significant relationship between 

group membership and maternal work history. 

13. Self-concept can be predicted by a linear com-

bination of two or more of the following variables: locus 

of control, attitudes toward women, group membership, age, 

marital status, education, income level, number of children, 

age of youngest child, maternal education, maternal train-

ing, and maternal work history. 



CHAPTER IV 

METHOD 

Subjects 

In an attempt to ensure an adequate range of occupa-

tional orientations for comparative purposes, participants 

were sought from churches, PTA groups, graduate classes in 

counseling and rehabilitation, Kiwanis and Elks clubs, and 

the National Organization of Women. All subjects were 

volunteers and came from the north Texas and southwest 

Missouri areas. Ninety subjects were needed, 30 for each 

of the three groups. One hundred twenty-three volunteered 

and received the research instruments. One hundred six-

teen returned completed instruments. As there were enough 

subjects to complete each group, no follow-up requests 

were needed. 

Group I was designated the working women's group. 

Percentages for age, marital status, and income level 

are presented in Table I. 

33 
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TABLE I 

PERCENTAGES OF SUBJECTS IN GROUP I: AGE, 
MARITAL STATUS, AND INCOME LEVEL 

Variable Percentage 

Age 

18-22 years 
23-29 years 
30-35 years 
36-42 years 
43-50 years 
51-59 years 

2 0 . 0 
16.7 
36.7 
6.7 
13.3 
6.7 

Over 59 years 0.0 

Marital Status 

Married (first time) 60.0 
Married (more than 

one time) 5 7 
Separated 0.0 
Divorced 3 3 
Widowed 3.3 
Single ! ! ! ! . ' 26 .'7 

Income Level 

Under $10,000 10 0 
$10,000-$18,000 ' 20 0 
$18,001-$25,000 10 0 
$25,001-$30,000 16*7 
$30,001-$39,000 20.0 
Over $39,000 23.3 

Group II was designated the career women's group. Per-

centages for age, marital status, and income level are pre-

sented in Table II. 
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TABLE II 

PERCENTAGES OF SUBJECTS IN GROUP II: AGE, 
MARITAL STATUS, AND INCOME LEVEL 

Variable Percentage 

18-22 years 13.3 
23-29 years ] ' 35 [7 
30-35 years 
36-42 years 
43-50 years 
51-59 years 
Over 59 years 

36.7 
6.7 
3.3 
3.3 
0 . 0 

Marital Status 

Married (first time) 
Married (more than 
one time) . . . . 

Separated 
Divorced 
Widowed 
Single 

Income Level 

Under $10,000 . 
$10,000-$18,000 
$18,001-$25,000 
$25,001-$30,000 
$30,001-$39,000 
Over $39,000 

36.7 

3.3 
0 .0 
23.3 

0 . 0 
36.7 

3.3 
43.3 
13.3 
10.0 
10.0 
2 0 . 0 

Group III was designated the homemakers' group. Per-

centages for age, marital status, and income level are pre-

sented in Table III. 
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TABLE III 

PERCENTAGE OF SUBJECTS IN GROUP III: AGE, 
MARITAL STATUS, AND INCOME LEVEL 

Variable Percentage 

Age 

18-22 years 3.3 
23-29 years 20.0 
30-35 years . . . 30.0 
36-42 years 10.0 
43-50 years 6.7 
51-59 years 23.3 
Over 59 years 6.7 

Marital Status 

Married (first time) 76.7 
Married (more than 
one time) 16. 7 

Separated 0.0 
Divorced 0.0 
Widowed 6.7 
Single ; [ [ 0.0 

Income Level 

Under $10,000 10 0 
$10,000-$18,000 3 3 
$18,001-$25,000 16 7 
$25,001-$30,000 43 3 
$30,001-$39,000 16.7 
Over $39,000 10.0 

The means for educational level for the three groups 

are presented in Table IV. 
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TABLE IV 

MEANS FOR EDUCATIONAL LEVEL FOR ALL 
THREE GROUPS 

Group Mean 

Working women 14.4 years 

Career women 16.7 years 

Homemakers 13.8 years 

Instruments 

The instrument used to measure self-concept is the 

Tennessee Self-Concept Scale, Counseling Form (TCSC) 

(Fitts, 1965) (Appendix G). This instrument contains 100 

items measuring eight aspects of self-concept. The scale 

yields a composite score which is a multidimensional view 

of the self. This complete view of the self is derived 

from the following aspects: self-identity, self-satisfaction, 

behavior, physical self, moral ethical self, personal self, 

family self, and social self. Normative data were obtained 

from sampling a group of 626 people. The individuals 

represented a wide geographic region. They ranged in ages 

from 12 to 68 years. There were approximately equal num-

bers of both sexes. Fitts (1965) also reported that the 

subjects were representative of all social, economic, and 

intellectual levels and educational levels from the sixth 

grade through the doctoral degree. He believed that it 

was not necessary to report norms based on sex, age, and 
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geographic regions separately because the effect of such 

variables on the scores was negligible if the sample was 

larger than 75. Test-retest reliability coefficient for 

the Total Positive Score is .92 as reported in the manual 

(Fitts, 1965). 

Content validity was obtained by submitting the items 

to a panel of judges. The panel consisted of seven clini-

cal psychologists. Perfect agreement on both the classifi-

cation and the content of each item was required in order 

for the item to be retained. The ability of the instrument 

to discriminate between groups was established by measuring 

a group of psychiatric patients and a group of non-patients. 

The difference was significant at the .001 level. Addi-

tional tests indicating discriminating function of the in-

strument are reported in the manual. 

In the scoring of the TSCS, the Total Positive Score 

is used. A positive self-concept is considered any Total 

Positive Score of 345 or higher. A negative self-concept 

is considered any Total Positive Score of 344 or lower. 

These scores are based upon the mean score as cited in 

the manual (Fitts, 1965). 

Rotter's Internal-External Locus of Control Scale 

(Î E Scale) (1966) was used to measure individuals' expec-

tations regarding the control of reinforcement (Appendix 

H). This scale is a 29-item forced choice test, with six 
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filler items. Internal consistency ranges from .63 to .76. 

Test-retest reliability coefficients range from .49 to .83. 

Rotter (1966) reported that the I-E Scale correlated satis-

factorily with other methods that assessed the same varia-

ble such as questionnaires, Likert scales, interview 

assessments, and ratings from a story-completion technique. 

The low relationship with such variables as intelligence 

and social desirability indicated that the instrument has 

discriminant validity. Construct validity is also reported 

in the manual (Rotter, 1966). 

The scores on the I-E Scale range from 0 (most inter-

nal) to 23 (most external). Scores of 11 or below indicate 

internal locus of control; scores of 12 or above indicate 

external locus of control. These scores are based upon 

the mean scores reported in the manual for a variety of 

samples, i.e., university students, Peace Corps trainees, 

and a national stratified sample. 

The Attitudes toward Women Scale (AWS) was devised to 

measure the attitudes individuals have about the proper 

roles of women (Spence & Helmreich, 1972) (Appendix E). 

The AWS consists of 55 Likert-type items. Each item is 

presented as a statement expressing either a traditional 

view, specifying separate rights and roles for men and 

women, or a non-traditional view, specifying equal rights 

and responsibilities for men and women. Scale scores 
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range from 0 (most traditional) to 165 (most non-

traditional) . A score of 86 or above is considered to 

indicate non-traditional attitudes. These scores are 

based upon the mean score quoted in the manual (Spence 

& Helmreich, 1972). Initial normative data were collected 

on a sample of approximately 1,500 college students and 

approximately 500 male and female adults. Split-half 

reliability was reported by Spence and Helmreich (1972) 

to be .96. Subsequent research done by Spence and Helm-

reich (1978) resulted in moderately high correlations be-

tween scores on the AWS and scores on the Personal Atti-

tudes Questionnaire which measures stereotypes, those per-

ceiving large differences in the characteristics of the 

sexes having more traditional sex role attitudes. 

The Attitude toward Work Questionnaire was designed 

by the researcher for the purpose of forming the three 

groups to be studied: homemakers, working women, and career 

women. A review of the literature related to the differ-

ences between working and career women was conducted. 

From that review, a criterion for determining a career 

woman was established. Key elements in the criterion 

were compiled, and a definition of "career woman" was formu-

lated. Ten questions were initially designed based upon 

this definition. The profile of responses for a career 

woman was then determined. The literature review, 
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definition, questionnaire, and profile were submitted to a 

panel of eight judges, four males and four females (Ap-

pendix D). The credentials of these judges included ex-

tensive research regarding women's roles, the conduction 

of career exploration and vocational development courses 

for women, and personal and career counseling of women. 

There was also one professional woman on the panel who was 

engaged in a non-traditional career. Six of the eight 

judges had Ph.D.'s: two in psychology, one in sociology, 

one in education, one in rehabilitation, and one in coun-

seling. There was one M.S.W. on the panel (Appendix C). 

Each question required the approval of two out of the 

four males and two out of the four females in order to be 

included. Four out of the four females and three out of 

the four males submitted their comments and ultimate ac-

ceptance. 

Questions 1, 5, 8, and 9 were retained in content but 

were reworded. Questions, 2, 3, 4, 6, 7, and 10 were re-

tained as submitted. A contingency component was added to 

question 1. An additional question pertaining to the finan-

cial motivation for work was added. This was done because 

it was felt by one of the judges that a distinction should 

be made between working for financial need and/or working 

in order to maintain the present standard of living. Ques-

tion 8 was broken down into two questions. The final ques-

tionnaire contained 12 questions (Appendix E). 
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A negative response to the first question, "Do you 

receive financial remuneration for the work you do?," 

automatically put the respondent into the homemaker group. 

The remaining questions related to the differences between 

a working woman and a career woman. If a respondents' 

profile of choices matched the criterion profile, she 

was placed in the career group. Those whose responses did 

not meet the criterion profile were placed in the working 

women's group. 

A reliability study was conducted by means of a test-

retest method. Twenty-five students in a graduate class 

in counseling were administered the questionnaire. Each 

student was given an identification number to be placed on 

the questionnaire. Three weeks later, the questionnaire 

was again administered to the same 25 students, and again 

they were asked to include their number on it. Each pair 

of questionnaires were hand-scored by the researcher. There 

was no discrepancy in any of the responses. The question-

naire was therefore considered reliable. 

Demographic data were obtained by means of an informa-

tion sheet (Appendix I). The age categories for the sub-

jects were broken down based upon developmental levels 

suggested in the literature (Sheehy, 1974; Troll, 1975). 

The age categories for the subjects' children were broken 

down based upon the need for child care services. 
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Procedure 

A contact person of whom the researcher had previous 

knowledge in each of the organizations and groups was ap-

proached in person, and the nature of the research and the 

need for volunteers were explained. Each contact person 

was asked to read a prepared statement requesting volun-

teers at the next planned meeting of his or her organiza-

tion (Appendix A). A follow-up letter reiterating this 

request was then sent to each contact person (Appendix B). 

Volunteers were informed, via the prepared request, that 

a copy of the instrument would be given to them at their 

next meeting. They also would receive a stamped, addressed 

envelope in which to return the instrument upon completion. 

The volunteers were given two weeks from receipt of the 

instrument to return it completed. 

After receiving the count of volunteers from each con-

tact person, the appropriate number of instruments were 

either mailed or hand-delivered by the researcher to the 

contact person, who then distributed them at a pre-arranged 

meeting time. 

Three weeks after distribution of the instruments, 116 

were returned. The first task upon receiving all 116 in-

struments was to form the three groups of women. These 

groups were formed based upon the responses to the Atti-

tude toward Work Questionnaire. All those who responded 
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in the negative to the question "Do you receive financial 

remuneration for the work you do?" were placed into the 

homemaker group. A profile for the career woman had 

been previously designed based upon the definition of 

"career woman" compiled from the literature. Those whose 

responses followed the profile were put into the career 

women's group. All others were placed into the working 

women's group. Since only 30 subjects were needed for 

each group, as that number was reached all others who 

would have fallen into that group were discarded. The 

career women's group was the first to be completed. It 

was followed by the working women's group and then the 

homemaker group. 

After the groups were formed, the instruments were 

hand-scored by the researcher. All scores were transferred 

to worksheets for computer analysis. 

Definition of Terms 

For the purpose of this investigation the following 

definitions were used. 

1. Career woman was defined as a female who would 

work regardless of financial need; is highly motivated 

with regard to work; views work as an important source of 

satisfaction; ascribes a high priority to occupation in 

relation to other sources of satisfaction; expresses expec-

tation for long-term employment, relatively independently 
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of the actual circumstances; and believes that maternal 

employment is meaningful and necessary for personal ful-

fillment even if there are young children in the home 

(Haller & Rosenmayr, 1971; Illfelder, 1980). 

2* Working woman was defined as a female who is 

gainfully employed outside the home but who does not ex-

press the commitment to work that the career woman does. 

A working woman may be motivated by financial need and/or 

a desire to get out of the house. If given the option, 

she would not work when her children were growing up or 

would choose only part-time employment (Safilios-Rothschild, 

1971) . 

3- Homemaker was defined as a female who is not 

gainfully employed outside of the home. 

Limitations 

This study was limited to volunteer subjects obtained 

from churches, clubs, organizations, and classes in the 

north Texas and southwest Missouri areas. This was not a 

randomized sample. 



CHAPTER V 

RESULTS 

Hypothesis 1 states that there will be a significant 

difference among the three groups of women on the varia-

ble of self-concept. The three groups are Group I, 

working women; Group II, career women; and Group III, 

homemakers. Hypothesis 1 was tested by means of a one-way 

analysis of variance. Table V presents the mean scores 

for the variable of self-concept for the three groups. 

TABLE V 

MEAN SCORES FOR SELF-CONCEPT FOR WORKING 
WOMEN, CAREER WOMEN, AND HOMEMAKERS 

Group M e a n 

Working women 353 90 

Career women ^S7 66 

Homemakers 35166 

Observation of Table V indicates that Group II, career 

women, has the highest mean score. Table VI presents the 

F-Value for the one-way analysis of variance. Observation 

of Table VI indicates an F-Value of 2.16 (2,87) with p = 

.12. Since the value of p is greater than .05, the 
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TABLE VI 

ONE-WAY ANALYSIS OF VARIANCE FOR SELF-CONCEPT FOR 
WORKING WOMEN, CAREER WOMEN, AND HOME MAKERS 

47 

Source of 
Variation 

Sum of 
Squares 

Mean 
Square DF F-Value P 

Between groups 4212.42 2106.21 2 

Within groups 84989.53 976.89 87 
2.16 .12 

differences among the three groups are not significant. 

Hypothesis 1 is not supported. 

Hypothesis 2 states that there will be a significant 

difference among the three groups of women on the variable 

of locus of control. The three groups are Group I, working 

women; Group II, career women; and Group III, homemakers. 

Hypothesis 2 was tested by means of a one-way analysis of 

variance. Table VII presents the mean scores for the 

variable locus of control for the three groups. Observation 

TABLE VII 

MEAN SCORES FOR LOCUS OF CONTROL FOR WORKING 
WOMEN, CAREER WOMEN, AND HOMEMAKERS 

G r o uP Mean 

Working women 997 

Career women 9 00 

Homemakers 10 47 
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of Table VII indicates that Group II, career women, had 

the lowest locus of control score. Table VIII presents 

the F - Value for the one-way analysis of variance. Ob-

servation of Table VIII indicates an F-Value of .85 (2,87) 

TABLE VIII 

ONE-WAY ANALYSIS OF VARIANCE FOR LOCUS OF CONTROL 
FOR WORKING WOMEN, CAREER WOMEN, AND HOMEMAKERS 

Source of 
Variation 

Sum of 
Squares 

Mean 
Square DF F-Value P 

Between groups 

Within groups 

33.36 

1698.43 

16.68 

19.52 

2 

87 
0.85 . 43 

with p .43. Since the value of p is greater than .05, 

the differences among the three groups are not signifi-

cant. Hypothesis 2 is not supported. 

Hypothesis 3 states that there will be a significant 

difference among the three groups of women on the variable 

of attitudes toward women. The three groups are Group I, 

working women; Group II, career women; and Group III, 

homemakers. Hypothesis 3 was tested by means of a one-

way analysis of variance. Table IX presents the mean scores 

for the variable attitudes toward women for the three 

groups. Observation of Table IX indicates that Group II, 
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TABLE IX 

MEAN SCORES FOR ATTITUDES TOWARD WOMEN FOR 
WORKING WOMEN, CAREER WOMEN, AND 

HOME MAKERS 

Croup M e a n 

Working women 108.93 

Career women 129 gy 

Homemakers 103.70 

career women, has the highest attitudes toward women score, 

indicating that they have the most non-traditional atti-

tudes regarding women's roles. Table X presents the F-Value 

for the one-way analysis of variance. Observation of Table 

TABLE X 

ONE-WAY ANALYSIS OF VARIANCE FOR ATTITUDES 
TOWARD WOMEN FOR WORKING WOMEN, CAREER 

WOMEN, AND HOMEMAKERS 

Source of 
Variation 

Sum of 
Squares 

Mean 
Square DF F-Value P 

Between groups 11502.87 5751.43 2 

Within groups 
13.42 .001 

Within groups 37289.63 428.62 87 

X indicates an F-Value of 13.42 (2,87) with p = .001. 

Since the value of p is less than .05, the differences 

among the groups are significant. Hypothesis 3 is accepted. 



50 

In order to determine which pair of groups created 

the significant difference in attitudes toward women an 

a posteriori comparison test, Scheffe, was performed. 

Table XI presents the result of the Scheffe multiple com-

parison test. Observation of Table XI indicates that the 

TABLE XI 

A POSTERIORI COMPARISON OF ATTITUDES TOWARD WOMEN 
AMONG WORKING WOMEN, CAREER WOMEN, AND 

HOMEMAKERS 

Group Mean Homemakers Working Women Career Women 

Homemakers 103.7 

Working women 108.9 

Career women 129.9 * * 

"Pairs of groups with significant differences at the 
.05 level. 

means of Group III and Group I differ significantly at .05 

from the mean of Group II. 

Hypothesis 4 states that there will be a significant 

relationship between group membership and age. The cate-

gories are (a) 18-22 years, (b) 23-39 years, (c) 30-35 

years, (d) 36-42 years, (e) 43-50 years, (f) 51-59 years, 

and (g) 60 years and over. A chi-square test of indepen-

dence was used to test this hypothesis at the .05 level. 

Table XII presents frequencies and row and column 
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TABLE XII 

FREQUENCIES AND PERCENTAGES FOR EACH CELL-
GROUP MEMBERSHIP AND AGE 

Group 

Membership Age 
Expected 
Value 

Group 

Membership 

18-22 23-29 30-35 36-42 43-50 51-59 60+ 

Expected 
Value 

Working 
women 
Row % 
Col. % 

N = 6 
20.0 
54.5* 

N = 5 

16.7 
22.7 

N = 11 

36.7 
35.5 

N = 2 

6.7 
28.6 

N = 4 

13.3 
57.1* 

N = 2 

6.7 
20.0 

N = 0 

33.3 

Career 
women 
Row % 
Col. % 

N = 4 

13.3 

36.4 

N = 11 

36.7 

50.0* 

N = 11 

36.7 

35.5 

N = 2 

6.7 

28.6 

N = 1 

3.3 

14.3* 

N = 1 

3.3 

10.0* 

N = 0 

33.3 

Homemakers 
Row % 
Col. % 

N = 1 

3.3 

9.1* 

N = 6 

20.0 

27.3 

N = 9 

30.0 

29.0 

N = 3 

10.0 

42.9 

N = 2 

6.7 

28.6 

N = 7 

23.3 

70.0* 

N = 22 

6.7 
100.0* 

33.3 

X2 = 19.02 
DF = 12 
p = 0.0881 

percentages of cases for all cells. An asterisk (*) indi-

cates those column percentages that differ greatly from the 

expected percentage (33.3). The analysis of the data 

indicates a chi-square of 19.02 with 12 degrees of freedom 

and a probability of 0.0881. Since this value of p is 

greater than .05, the differences are not considered to 

be significant. Hypothesis 4 is not supported. 

Hypothesis 5 states that there is a significant rela-

tionship between group membership and marital status. The 
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categories for marital status are (a) married, for the 

first time; (b) married, more than once; (c) separated; 

(d) divorced; (e) widowed; and (f) single. A chi-square 

test of independence was used to test this hypothesis. 

Table XIII represents frequencies and column and row per-

centages of cases for all cells. There were no cases in 

the separated category, so section (c) was not included 

in the analysis. An asterisk (*) indicates those column 

TABLE XIII 

FREQUENCIES AND PERCENTAGES FOR EACH CELL: 
GROUP MEMBERSHIP AND MARITAL STATUS 

Group 
Membership Marital Status 

Expected 
Value 

Mar. 1 Mar. > 1 Divorced Widowed Single 

Working 
women 
Row % 
Col. 70 

N = 18 
60.0 
34.6 

N = 2 
6.7 
25.0 

N = 1 
3.3 
12. 5* 

N = 1 
3.3 
33.3 

N = 8 
26.7 
42.1 

33.3 

Career 
women 
Row 7o 
Col. 7a 

N = 11 
36.7 
21.2 

N = 1 
3.3 
12. 5* 

N = 7 
23.3 
87.5* 

N = 0 N = 11 
36.7 
57.9* 

33.3 

Homemakers 
Row 7o 
Col. % 

N = 23 
76.7 
44.2 

N = 5 
16. 7 
62.5* 

N = 0 N = 2 
6.7 
66. 7* 

N = 0 
33.3 

X2 = 30.40 
DF = 8 
p = 0.0002 
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percentages that differ greatly from the expected percen-

tage (33.3). The analysis of the data indicates a chi-

square of 30.40 with 8 degrees of freedom and a probability 

of 0.0002. Since the value of p is less than .05, the 

differences can be considered significant. Hypothesis 5 

is accepted. 

Observation of Table XIII indicates that 57 per cent 

of all the single women in the sample are career women. 

The career women group has as many women who are single 

as women who were married for the first time. In addi-

tion, 87 per cent of all the divorced women are career 

women. The greatest percentage of homemakers is married 

for the first time. The greatest percentage of the working 

women is also married for the first time. 

Hypothesis 6 states that there will be a significant 

relationship between group membership and education. The 

educational levels originally ranged from the first grade 

of elementary school through the sixth year of graduate 

school. However, for purposes of this analysis, the 

grade levels were collapsed into the following categories: 

(a) high school and less, (b) some college, (c) college, 

and (d) graduate school. A chi-square test of indepen-

dence was used to test this hypothesis. Table XIV pre-

sents frequencies and column and row percentages of cases 

for all cells. An asterisk (*) indicates those column 
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TABLE XIV 

FREQUENCIES AND PERCENTAGES FOR EACH CELL-
GROUP MEMBERSHIP AND EDUCATION 

Group 

Membership Education 
Expected 

Value 

Group 

Membership 

£ High Sch. Some Coll. Coll. Grad. Sch. 

Expected 

Value 

Working women N = 7 CO 
i—1 
II N = 4 N = 6 

Row % 23.3 43.3 13.3 20.0 33.3 
Col. % 33.3 50.0* 19.0* 27.3 

Career women N = 3 N = 4 N = 9 N = 14 
Row % 10.0 13.3 30.0 46.7 33.3 
Col. % 14.3* 15.4* 42.9 63.3* 

33.3 

Homemakers 

i—1 
i—1 
II 
J23 N = 9 N = 8 N = 2 

Row % 36.7 30.0 26.7 6.7 33.3 
Col. % 52.4* 34.6 38.1 9.1* 

X2 = 21.45 
DF = 6 
p = 0.002 

percentages that differ greatly from the expected percent-

age (33.3). The analysis of the data indicates a chi-

square of 21.45 with 6 degrees of freedom and a probability 

of 0.002. Since the value of p is less than .05, the dif-

ferences are considered significant. Hypothesis 6 is 

accepted. 

Further observation of Table XIV indicates that the 

largest percentage of women with some college education 

is in the working women group (50 per cent). The largest 

percentage of all the women who have done graduate work 
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is in the career women's group. The largest percentage of 

all the women with a high school education or less is in 

the homemakers' group. Forty-three per cent of all the 

working women completed some college, 46 per cent of all 

the career women have done some graduate work, and 36 per 

cent of all the homemakers have a high school education 

or less. 

Hypothesis 7 states that there will be a significant 

relationship between group membership and income level. 

The income levels are (a) under $10,000, (b) $10,000-

$18,000, (c) $18,001-$25,000, (d) $25,001-$30,000, (e) 

$30,001-$39,000, and (f) over $39,000. A chi-square test 

of independence was used to test this hypothesis. Table 

XV presents frequencies and row and column percentages 

of cases for all cells. An asterisk (^) indicates those 

column percentages that differ greatly from the expected 

percentage (33.3). The analysis of the data indicates a 

chi-square of 23.17 with 10 degrees of freedom and a 

probability of 0.0101. Since the value of p is less than 

.05, the differences are considered significant. Hypothe-

sis 7 is accepted. 

Observation of Table XV reveals that the greatest 

percentage of women who fall within the $10,000-$18,000 

income level is in the career women group (65 per cent). 

In addition, the greatest percentage of career women falls 
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TABLE XV 

FREQUENCIES AND PERCENTAGES FOR EACH CELL: 
GROUP MEMBERSHIP AND INCOME LEVEL 

Group Income Level Expected 
Membership 

< 10,000 
10,000-

18,000 
18,001-

25,000 
25,001-

30,000 
30,001-

39,000 > 39,000 
Value 

Working women 
Row % 

Col. % 

N = 3 
10.0 
42.9 

N = 6 
20.0 
30.0 

N = 3 
10.0 
25.0 

N = 5 

16.7 

23.8 

N = 6 
20.0 
42.9 

N = 7 

23.3 
43.8 

33.3 

Career women 
Row % 
Col. % 

N = 1 

3.3 

14.3* 

N = 13 

43.3 

65.0* 

N = 4 

13.3 

33.3 

N = 3 
10.0 
14.3* 

N = 3 

10.0 

21.4 

N = 6 
20.0 
37.5 

33.3 

Homemakers 
Row % 
Col. % 

N = 3 
10.0 
42.9 

N = 1 
3.3 
5.0* 

N = 5 

16.7 
41.7 

N = 13 

43.3 
61.9* 

N = 5 

16.7 
35.7 

N = 3 
10.0 
18.8* 

33.3 

X2 = 23.17 
DF = 10 
p = 0.0101 

within the $10,000-$18,000 income level (43.3 per cent). 

The greatest percentage of women who fall within the 

$25,001-$30,000 income level is in the homemaker group, 

and the greatest percentage of homemakers falls within this 

income level (43.3 per cent). 

Hypothesis 8 states that there will be a significant 

relationship between group membership and number of chil-

dren. The categories are (a) no children, (b) one child, 

(c) two children, (d) three children, (e) four children, 

and (f) more than four children. Table XVI presents the 
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TABLE XVI 

FREQUENCIES AND PERCENTAGES FOR EACH CELL: 
GROUP MEMBERSHIP AND NUMBER OF CHILDREN 

Group 

Membership Number of Children 
Expected 
Value 

0 1 2 3 4 > 4 

Expected 
Value 

Working women 
Row % 
Col. % 

N = 11 

36.7 

31.4 

N = 4 

13.3 

33.3 

N = 10 ' 

33.3 

40.0 

N = 4 

13.3 

30.8 

N = 0 N = 1 

3.3 

50.0* 
33.3 

Career women 
Row % 
Col. % 

N = 20 

66.7 
57.1* 

N = 3 
10.0 
25.0 

N = 4 

13.3 
16.0* 

N = 3 
10.0 
23.1 

N = 0 N = 0 

33.3 

Homemakers 

Row % 

Col. % 

N = 4 

13.3 

11.4* 

N = 5 

16.7 

41.7 

N = 11 

36.7 
44.0 

N = 6 

20.0 

46.2 

N = 3 

10.0 

100.0* 

N = 1 

3.3 

50.0* 
33.3 

X2 = 23.05 
DF = 10 
p = 0.0106 

frequencies and row and column percentages of cases for all 

cells. An asterisk (*) indicates those column percentages 

that differ greatly from the expected percentage (33.3). 

Analysis of the data indicates a chi-square of 23.05 with 

10 degrees of freedom and a probability of 0.0106. Since 

the value of p is less than .05, the differences are con-

sidered significant. Hypothesis 8 is accepted. 

Observation of Table XVI indicates that the greatest 

percentage of women who have no children is in the career 

women group (57.1 per cent). The lowest percentage of 
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women who have no children is in the homemaker group (11.4 

per cent). Sixty-six per cent of the career women have 

no children. Thirty-six per cent of the homemakers have 

two children. None of the career women has more than 

three children. 

Hypothesis 9 states that there will be a significant 

relationship between group membership and the age of the 

youngest child. The age levels are (a) under two years, 

(b) two to five years, (c) six to twelve years, (d) thir-

teen to eighteen years, and (e) over eighteen years. Table 

XVH presents the frequencies and row and column percentages 

foT all cells. An asterisk (*) indicates those column per-

centages that differ greatly from the expected percentage 

(33.3). Analysis of the data indicates a chi-square of 

20.6 with 10 degrees of freedom and a probability of 0.0214. 

Since the value of p is less than .05, the differences are 

considered significant. Hypothesis 9 is accepted. 

Further observation of Table XVII indicates that, due 

to the large percentage of career women who do not have 

children (see Table XVI), the largest percentage of career 

women falls into category (a), which indicates no children. 

Both homemakers and working women have a larger percentage 

of youngest children under two years old than do career 

women. All three groups have equal percentages of youngest 

children who fall within the two to six years category. 
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TABLE XVII 

FREQUENCIES AND PERCENTAGES FOR EACH CELL: 
GROUP MEMBERSHIP AND AGE OF YOUNGEST CHILD 

X2 = 20.6 
DF = 10 
p = 0.0214 

Group 

Membership Age of Youngest Child 
Expected 

Value 

Group 

Membership 

0 < 2 2-5 6-12 13-18 > 18 

Expected 

Value 

Working women 

Row % 
Col. % 

N = 11 

36.7 

31.4 

N = 3 

10.0 

32.9 

N = 3 

10.0 

33.3 

N = 7 

23.3 

33.3 

N = 1 

3.3 

25.0 

N = 5 

16.7 

35.7 
33.3 

Career women 
Row % 
Col. % 

N = 20 

66.7 

57.1* 

N = 1 

3.3 

14.3* 

N - 3 

10.0 

33.3 

N = 4 

13.3 

19.0* 

N = 0 N = 2 

6.7 
14.3* 

33.3 

Homemakers 
Row % 
Col. % 

N = 4 

13.3 
11.4* 

N = 3 
10.0 
42.9 

N = 3 
10.0 
33.3 

N = 10 

33.3 
47.6 

N = 3 

10.0 

75.0* 

N = 7 

23.3 
50.0* 

33.3 

Hypothesis 10 states that theirs will be a. significant 

relationship between group membership and maternal educa-

tion. The levels of education originally ranged from the 

first grade of elementary school through the sixth year 

of graduate school. However, for the purposes of analysis, 

the grade levels were collapsed into the following cate-

gories: (a) high school and less, (b) some college, (c) 

college, and (d) graduate school. A chi-square test of 

independence was used to test this hypothesis. Table XVIII 

presents frequencies and column and row percentages of cases 
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TABLE XVIII 

FREQUENCIES AND PERCENTAGES FOR EACH CELL: 
GROUP MEMBERSHIP AND MATERNAL EDUCATION 

Group 

Memb ership Maternal Education 
Expected 

Value 

Group 

Memb ership 

^ High Sch. Some Coll. Coll. Grad. Sch. 

Expected 

Value 

Working women N = 23 N = 1 N = 5 N = 1 
Row % 76.7 3.3 16.7 3.3 33.3 
Col. % 33.8 16.7* 41.7 25.0 

Career women N = 18 N = 3 N = 6 N = 3 
Row % 60.0 10.0 20.0 10.0 33.3 
Col. % 26.5 50.0* 50.0* 75.0* 

Homemakers N = 26 N = 2 N = 1 N = 2 
Row % 90.0 6.7 3.3 33.3 
Col. % 39.7 33.3 8.3* 

X2 = 9.80 
DF = 6 
p = 0.13 

for all cells. An asterisk (") indicates those column per-

centages that differ greatly from the expected percentage 

(33.3). The analysis of the data indicates a chi-square 

of 9.80 with 6 degrees of freedom and a probability of 

0.13. Since the value of p is greater than .05, Hypothe-

sis 10 is not supported. 

Hypothesis 11 states that there will be a significant 

relationship between group membership and maternal train-

ing. Respondents were asked to respond with either "yes" 

or "no" to the question "Did your mother receive a 
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professional or grade school degree?" A chi-square test 

of independence was used to test this hypothesis. Table 

XIX presents the frequencies and row and column percent-

ages of cases for all cells. An asterisk (*) indicates 

those column percentages that differ greatly from the 

expected percentage (33.3). Analysis of the data indi-

cates a chi-square of 6.53 with 2 degrees of freedom and a 

probability of 0.04. Since the value of p is less than 

.05, the differences are considered significant. Hypothe-

sis 11 is accepted. 

TABLE XIX 

FREQUENCIES AND PERCENTAGES FOR EACH CELL: 
GROUP MEMBERSHIP AND MATERNAL TRAINING 

Group 
Membership Maternal Training 

Expected 
Value 

No Yes 

Working women 
Row % 
Col. % 

N = 4 

13.3 
21.1 

N = 26 
86.7 
36.6 

33.3 

Career women 
Row % 
Col. % 

N = 11 
36.7 
57.9* 

N = 19 
63.3 
26.8 

33.3 

Homemakers 
Row % 
Col. To 

N = 4 

13.3 
21.1 

N = 26 
86.7 
36.6 

33.3 

X2 = 6.53 
DF = 2 
p = 0.04 
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Observation of Table XIX indicates that the greatest 

percentage of all the women whose mothers did not receive 

professional training is in the career women group. Also, 

the greatest percentage of career women's mothers did re-

ceive training. Of all the women whose mothers did receive 

training, more came from the working women's group and 

homemakers' group than from the career women's group. 

Eighty-six per cent of the women from the homemakers' group 

and 86 per cent of the working women had mothers who re-

ceived training. 

Hypothesis 12 states that there will be a significant 

relationship between group membership and maternal work 

history. The respondents were asked to choose the state-

ment that best described their mother's work history: (a) 

mother was primarily a homemaker and was not employed out-

side of the home, (b) mother worked some of the time out-

side of the home, or (c) mother was a career woman. Table 

XX presents the frequencies and row and column percentages 

for all cells. An asterisk (*•) indicates those column per-

centages that differ greatly from the expected percentage 

(33.3). Analysis of the data indicates a chi-square of 

15.64 with 4 degrees of freedom and a probability of 0.004. 

Since the value of p is less than .05, the differences are 

considered significant. Hypothesis 12 is accepted. 
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TABLE XX 

FREQUENCIES AND PERCENTAGES FOR EACH CELL: 
GROUP MEMBERSHIP AND MATERNAL WORK HISTORY 

Group 
Membership Maternal Work History 

Expected 
Value 

Group 
Membership 

Homemaker Work Part-Time Career 

Expected 
Value 

Working women 
Row % 
Col. 70 

N = 10 
33.3 
11. 1* 

N = 18 
60.0 
43.9 

N = 2 
6.7 
13. 3* 

33.3 

Career women 
Row % 
Col. 7o 

N = 6 
20.0 
17.6* 

N = 15 
50.0 
36.6 

N = 9 
30.0 
60.0* 

33.3 

Homemaker 
Row % 
Col. % 

N = 18 
60.0 
20.0 

N = 8 
26.7 
19. 5* 

N = 4 
13.3 
26.7 

33.3 

X2 = 15.64 
DF = 4 
p = 0.004 

Further observation of Table XX indicates that 60 per 

cent of all the working women had mothers who worked part 

of the time. Fifty per cent of all the career women had 

mothers who worked part of the time. Sixty per cent of 

all the homemakers had mothers who never worked, whereas 

33 per cent of the working women and only 20 per cent of 

the career women had mothers who never worked. Sixty per 

cent of all the women who had mothers who were career 

women were in the career women's group. Only 13 per cent 

of all the women who had mothers who were career women 
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were in the working women's group, whereas 26 per cent of 

all the women who had mothers who were career women were 

in the homemakers' group. Eighty per cent of all the 

career women had mothers who worked either as career women 

or part of the time. Only 60 per cent of the working women 

and 39 per cent of the homemakers had mothers who worked 

either as career women or at least part of the time. 

Hypothesis 13 states that self-concept will be pre-

dicted by a linear combination of two or more of the fol-

lowing variables: locus of control, attitudes toward 

women, group membership, age, marital status, education, 

income level, number of children, age of youngest child, 

maternal education, maternal training, and maternal work 

history. Group membership, marital status, and maternal 

work history were categorical variables. They were divided 

into the following categories: group membership--(1) working 

women, (2) career women, (3) homemakers; marital status--

(1) married for the first time, (2) married more than 

one time, (3) separated, (4) divorced, (5) widowed, (6) 

single; and maternal work history--(1) homemaker, (2) worked 

part of the time, (3) career women. Multiple regression 

was used to test this hypothesis. Table XXI presents the 

t-values for the variables in the equation for the full 

model multiple regression. For the purposes of the 

analysis, the categorical variables were coded as dummy 
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TABLE XXI 

t-VALUES FOR THE FULL MODEL REGRESSION 
EQUATION 

Variable B t P 

Group membership (1) 4. 41 .52 .60 
Group membership (2) 17. 88 1.73 .089 
Marital status (1) 8. 59 .86 .40 
Marital status (2) -11. 37 - .79 .43 
Marital status (4) - 2. 20 - .15 .88 
Marital status (5) 19. 74 .89 .38 
Maternal work history (1) 13. 87 1.27 .21 
Maternal work history (2) 5. 05 .48 .63 
Locus of control - 83 -1.03 .31 
Attitudes toward women 07 .38 .71 
Income level 1. 87 .84 .40 
Maternal education - 2. 32 -1.81 .07 
Maternal training - 7. 19 - .818 .42 
Education 2. 53 1.81 .07 
Number of children - 8. 74 -2.14 .04 
Age - 4. 91 -1.09 .28 
Age of youngest child 9. 71 2.45 .02 

F-Value =1.94 
DF = 17,72 
p = 0.03 
R2 = .31 

variables. Table XXI indicates an F-Value of 1.94 (17,72) 

with a probability of 0.03. Even though the p value is 

less than .05, further analysis was necessary in order to 

determine which combination of variables contributed to 

the significant F. 

Backward analysis was performed. In this method, all 

variables are initially entered into the equation, and then 

the variable with the largest probability of F-Values is 
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removed. Table XXII presents the t-values for the regres-

sion equation. Table XXII indicates an F-Value of 4.78 

(5,84) with a probability of 0.001. Further observation 

of the data indicates that education with a t = 2.80, p = 

0.01; number of children with a t = -2.85, p = 0.01; and 

age of youngest child with a t = 3.01 and p = 0.003 make a 

significant contribution to the F-Value. This significance 

occurs when marital status (2) and maternal education are 

also in the equation. Marital status (2) and maternal 

education do not, however, contribute to the significance 

of the F-Value. 

TABLE XXII 

t-VALUES FOR THE REGRESSION EQUATION FOR 
BACKWARD ANALYSIS 

Variable B t P 

Marital status (2) -20.01 -1.82 .07 

Maternal education - 2.18 -1.91 .06 

Education 3.36 2.80 .01 

Number of children -10.42 -2.85 .01 

Age of youngest child 8.04 3.01 .003 

F-Value = 4.78 
DF - 5,84 
p = 0.001 
R2 = .22 
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Since group membership, maternal employment, and 

marital status have been used in the analysis as dummy 

variables, further analysis was performed using the dummy 

variables as subsets. This method of analysis first builds 

a full model and then removes the different subsets of 

variables from the full model. Table XXIII presents the 

t-values for the regression equation. Table XXIII 

TABLE XXIII 

t-VALUES FOR THE REGRESSION EQUATION 
TESTING SUBSETS 

Variable B t P 

Age of youngest child 8.44 3.14 .002 

Education 3.38 2.80 .01 

Number of children -8.92 -2.41 .02 

F-Value =5.23 
DF = 3,86 
p = 0.002 
R2 = .15 

indicates that, after all the subsets were tested, the only 

combination of variables that made a significant contribu-

tion were age of youngest child with a t = 3.14, p = 0.002; 

education with a t = 2.80, p = 0.01; and number of chil-

dren with a t = -2.41, p = 0.02. These results indicate 

that self-concept can be predicted by a linear combination 



68 

of age of youngest child, education, and number of children. 

Hypothesis 13 is accepted. 

In summary, analysis of the data resulted in the accep-

tance of nine of the thirteen hypotheses. The results of 

the one-way analysis of variance indicated a significant 

difference among the three groups on the variable of atti-

tudes toward women. In addition, the findings of the chi-

square test of independence indicated that there is a sig-

nificant relationship between group membership and the 

following variables: marital status, education, income 

level, number of children, age of youngest child, maternal 

training, and maternal work history. Lastly, the best pre-

dictor equation for self-concept is a combination of the 

variables of education, number of children, and age of 

youngest child. This equation was arrived at by means of 

multiple regression analysis. 

Hypothesis 1, 2, 4, and 10 were not supported by the 

results of this study. No differences were found among 

the three groups on the variables of self-concept and locus 

of control. No relationship was found between group mem-

bership and the variables of age and maternal education. 



CHAPTER VI 

DISCUSSION 

The purpose of this study was threefold: to describe 

the differences among working women, career women, and 

homemakers on the variables of self-concept, locus of con-

trol, and attitudes toward women; to determine whether 

there was a significant relationship between group member-

ship and selected demographic variables (age, marital 

status, income level, education, number of children, age of 

youngest child, maternal training, maternal education, 

and maternal work history); and to determine the best 

predictor of self-concept for this sample of women using 

a linear combination of locus of control, attitudes toward 

women, group membership, and the selected demographic 

variables. 

The literature offers somewhat contradictory views 

regarding the relationship between women's vocational 

choices and their self-concept and self-esteem. On the 

one hand, career-oriented women with the qualities of 

competence and achievement motivation experienced high 

levels of self-esteem and a positive self-concept as com-

pared to competent women who were homemakers (Baruch & 

Barnette, 1979). Others, however, have found that 
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considerable stress, anxiety, and fear of success are asso-

ciated with the role of career women (Caballero, Giles & 

Shaver, 1975; Wellington, 1980). Segre (cited in Smith, 

1981) found that the most satisfied women were those who 

worked only part-time and stayed home with their family 

the remainder of the time. Despite these contradictions, 

the research does indicate differences in self-concept be-

tween career and non-career women. The results of this 

present study, however, do not indicate a significant dif-

ference. Although the mean scores suggest that career 

women do have the highest self-concept score, statistically 

this difference was not found to be significant. Based 

upon the statistical analysis, there was no difference 

among the three groups of women in self-concept. 

All three mean self-concept scores were above the 

score of 345, which suggests that each group has a positive 

self-concept and thus experiences feelings of worth and 

self-esteem (Fritts, 1965). Richardson (1975) has sug-

gested a relationship between self-concept, role concept, 

and self-esteem. If the assumption is made regarding this 

present sample, as Richardson suggested, that individuals 

are motivated to implement their self-concepts, it could 

be assumed that women would choose roles which are con-

gruent with their perceptions of self. Korman (1970) 

referred to this as "cognitive consistency." If this 
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consistency exists, then a positive self-concept for all 

three groups would be the anticipated consequence. Fur-

ther examination of the data seems to support this assump-

tion of consistency. 

The present findings indicated a significant difference 

among the three groups in attitudes toward women, with the 

working women's group and the homemakers' group differing 

significantly from the career women's group. The career 

women were found to be the most non-traditional in their 

attitudes toward women. Previous research has found a dif-

ference between the behavioral manifestations of women 

with traditional attitudes and those with non-traditional 

attitudes. Not surprisingly, women with non-traditional 

attitudes were found to belong to a women's liberation 

group (Pawlicki & Almquist, 1972). Harrison, Guy, and Lup-

fer (1981) found that women with more traditional attitudes 

regarding women's roles would themselves manifest more tra-

ditional role behaviors, i.e., homemakers. From these 

findings, one might assume that the women with the most non-

traditional attitudes have a concept of self and a role 

concept that are consistent with the non-traditional role 

of career women. Those women with more traditional atti-

tudes have a concept of self and a role concept that are 

consistent with the more traditional roles of homemaker 

and working woman. This being the case, consistent with 
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Richardson's findings, all three groups would experience a 

positive self-concept. 

Earlier studies have established a relationship be-

tween group membership and locus of control: career-minded 

women were more internally controlled, whereas women in 

more traditional roles were more externally controlled 

(Harrison, Guy & Lupfer, 1981; Pawlicki & Almquist, 1972). 

This present study, however, found no significant differ-

ence among the three groups in locus of control. The mean 

scores for all three groups suggest that each group was 

internally controlled (Rotter, 1966). Even though a rela-

tionship between internal control and positive self-concept 

was not specifically addressed in this study, the results 

suggested that in all three groups both internality and 

positive self-concept were present. As will be discussed 

below, however, internal locus of control is not a pre-

dictor of positive self-concept. Therefore, no conclusions 

regarding the relationship of locus of control and self-

esteem can be drawn from this study. 

A significant relationship was found between group 

membership and the following demographic variables: marital 

status, education, income level, maternal training, number 

of children, age of youngest child, and maternal employ-

ment. These results indicated more diversity regarding 

marital status among career women than was exhibited by 
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either of the other two groups. The career group included 

a relatively equal percentage of single women, divorced 

women, and women married for the first time. Both the 

homemakers1 and working women's groups were composed pri-

marily of women who were married for the first time. The 

career women appeared to be more highly educated, have 

lower incomes, and have fewer and older children than 

either the homemakers or working women. 

The career women seemed to have been raised in an en-

vironment in which they were encouraged to pursue a career 

or in which their mothers functioned as career role models. 

The working women also appeared to have been raised in an 

environment in which the mother worked, but the results do 

not indicate any career orientation on the mothers' parts. 

It is also apparent from the findings that the homemakers 

had role models in their mothers who were themselves home-

makers. These findings are consistent with the results of 

previous studies (Auster & Auster, 1981; Houser & Beckman, 

1980; Keith, 1981; Lunneborg, 1982; Tinsley & Faunce, 1980) 

which focused upon the role of maternal employment and 

encouragement and its relationship to career development. 

The results of the multiple regression analysis indi-

cated that the best predictor of self-concept was a com-

bination of education, number of children, and age of 

youngest child. Considering the findings of the chi-square 
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tests, it can be inferred that, for career women, positive 

self-concept would be related to being highly educated, 

having no children or having very few children, and having 

the youngest child being school age or older. For home-

makers, positive self-concept would be related to having a 

high school education and some college education and having 

two children. The data suggest, however, that, even for 

homemakers, having school-age children, older children, 

or no children at all, as opposed to having infants or pre-

school children, was related to positive self-concept. 

The working women's group fell between the career 

women and the homemakers on all the significant variables. 

They were similar to career women with regard to having no 

children and similar to homemakers regarding the age of 

the youngest child. 

The assumption can be made from these findings that 

the care and subsequent stress and anxiety of raising 

young children may have a negative effect upon self-concept 

independent of vocational or role choice. In addition, 

a relationship may exist between non-traditional attitudes 

regarding women's roles and education. Education was 

related to group membership, with career women being the 

more highly educated. Non-traditional attitudes also 

distinguished career women from the other two groups. 

However, since the relationship of attitudes and education 
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was not addressed in this study, the results are inconclu-

sive . 

A relationship was found between education and self-

concept. Education may assist the woman in developing 

skills and abilities which result in feelings of competency. 

Previous research has suggested a relationship between feel-

ings of competency and self-concept, and education can be 

considered a means of attaining this competency. Consider-

ing the importance of education for the development of self-

concept, then, it seems appropriate for school counselors to 

focus attention on the motivational aspects of pursuing an 

education beyond high school. In addition, comprehensive 

career education programs that emphasize both the tradi-

tional and non-traditional jobs for women should be devel-

oped at both the elementary and secondary school levels. 

Counselors must then provide guidance regarding the choice 

of appropriate academic programs. Education can also be a 

means for supplying girls with homemaking and child-rearing 

skills. Counselors may participate in this aspect of edu-

cation by offering classes in human development. 

The entire concept of child-rearing has held an in-

trinsic place within the framework of women's roles. Much 

of the literature examined women's roles with reference to 

children. The results of the various studies seem to sug-

gest an atmosphere of ambiguity surrounding women's choices. 
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On the one hand, men prefer women with homemaking inter-

ests and a willingness to raise children. Many women chose 

the homemaker role but also indicated a desire to combine 

it with careers. From another perspective, findings have 

indicated that there are negative emotional and psycho-

logical consequences as the result of choosing dual roles. 

Much of the feminine stereotype centers around the 

female role as nurturer. It is not surprising that the re-

sults of this present study indicate a significant rela-

tionship between children and self-concept. This is a 

negative relationship, however; fewer children contribute 

to a positive self-concept. This relationship is not re-

stricted to the career group, as one might expect, but goes 

across all three groups. Several assumptions can be drawn 

from this. Women, whether traditional or non-traditional in 

role choice, find raising children a difficult task for 

which they may not be prepared. They, thus, do not exper-

ience a sense of competency in the task of child-rearing. 

In fact, the very concept of competency when addressed in 

the literature is applied to careers and not child-rearing. 

In addition, women may not see their role as child-rearer 

to be valuable even though it is expected. Societal struc-

tures provide little extrinsic reward for good mothering. 

There is no external recognition for success as a mother. 

However, there is much external pressure to fulfill the 

role of mother without error. 
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The literature gives support for the devaluing atti-

tudes of the traditional female role. The emphasis now 

being placed upon the women's movement attaches an addi-

tional negative connotation to the traditional role which 

includes the bearing and rearing of children. It, there-

fore, may be necessary for counselors to include in their 

focus upon feminist research a better understanding of the 

role of child-bearer and nurturer. This role is one that 

is thrust upon women by society without providing them with 

the necessary emotional and practical preparation. Coun-

selors must explore the family system, considering the 

feelings, attitudes, and behaviors of everyone in that sys-

tem and how they are influenced by and interact with the 

greater system of society. In order to examine this larger 

perspective, ethnographic research should be considered. 

This type of research is a form of contextual data analysis 

and is consistent with a systems theory framework. Women's 

roles, especially that of child-bearer and nurturer, should 

be explored within the context of the systems in which 

women interact. Specific areas that should be addressed are 

the different perceptions of child-rearing held by men and 

women, the different needs of men and women that are met 

through having children, and the void experienced by men 

and women in regard to the actual skills of raising chil-

dren. To tonderstand women's perceptions it seems necessary 
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to have an understanding of the perceptions of the signifi-

cant others in their lives, in this case, their husbands. 

Beyond the need for research, there also are some 

practical considerations. The possibility of child-free 

marriages should be presented as a viable alternative to 

couples who are ambivalent regarding the prospect of having 

children. Counselors must be able to help couples separate 

their personal desires regarding having children from their 

responses to the expectations of society. 

Parenting classes and parent groups should become a 

common practice. Counselors must teach both parents how to 

parent. Women can then have a sense of competency in their 

role as mothers. Men will also feel competent in the 

father role and be able to share the parenting responsibil-

ity. Thus, women may not experience as much role strain 

and role overload and the resulting stress and anxiety. 

In the light of the findings of this study, certain 

recommendations seem warranted. Past research has supported 

the hypothesis that there are differences in self-concept 

among career women and homemakers. Previous results have 

suggested than career women experience a more positive 

self-concept that non-career women. Additional studies 

regarding self-concept were related to the feeling of com-

petence and the sense of achievement that career women ex-

perience as a result of their involvement in their work. 
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The fact that this present study found no difference among 

the groups regarding self-concept may be a result of the 

sample examined. All subjects in this study were members 

of either an organization, a church, or a club. The possi-

bility exists that their involvement in these groups pro-

vided opportunities to experience a sense of competence, 

satisfaction, achievement, and/or self-worth. As these 

feelings have been associated with a positive self-concept, 

it is not possible to determine, in this study, the impact 

of being a member of one of these groups upon self-concept. 

Therefore, it seems that future research in this area 

should deal with a randomized sample, thereby avoiding the 

possible confounding effects of club membership. 

Along these same lines, the possibility of participa-

tion in clubs, churches, organizations, or some type of 

volunteer work should be explored directly in future studies 

of this nature. The concept of leisure time activity as 

well as church-related activity may add clarity to the 

differences and similarities among working women, career 

women, and homemakers. 

An additional recommendation addresses the Attitudes 

toward Work Questionnaire used in this study for the pur-

pose of forming the three groups. If this instrument, or 

one of a similar nature, is used in the future to distin-

guish vocational groups, it seems beneficial to establish 
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the instrument's ability to discriminate adequately among 

all three groups. Although content validity was estab-

lished for the Attitudes toward Work Questionnaire, this 

was done based upon a criterion for distinguishing between 

working women and career women. The sole criterion for 

the homemaker group was that the woman was not receiving 

financial remuneration for the work she did. Beyond that 

point, the homemakers1 attitudes toward work were not con-

sidered. Ensuring the discriminant function of the instru-

ment would also ensure a more accurate assignment of women 

to one of the three groups. 

In summary, this study examined the differences among 

working women, career women, and homemakers on the variables 

of self-concept, locus of control, and attitudes toward 

women. It also sought to determine the relationship be-

tween group membership (working women, career women, and 

homemakers) and selected demographic variables (age, edu-

cation, marital status, income level, number of children, 

age of youngest child, maternal education, maternal train-

ing, and maternal work history). The final purpose of 

this study was to predict self-concept from a linear com-

bination of locus of control, attitudes toward women, and 

the selected demographic variables. The findings of the 

study indicated that the only difference among the three 

groups was in attitudes toward women. The career group 

differed significantly from the other two groups. The 
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results also indicated that group membership was related 

to the following demographic variables: marital status, 

education, income level, number of children, age of young-

est child, maternal training, and maternal work history. 

Lastly, the findings indicated that a linear combination 

of education, number of children, and age of youngest child 

was the best predictor of self-concept. 



APPENDIX A 

CONFIRMATION LETTER 

Dear , 

This is to confirm our conversation on 

Enclosed you will find a copy of the tran-

script to be read at your next meeting requesting volunteers 

as well as arranging places and times for the survey to 

be administered. Please have the volunteers choose a time 

most convenient for them out of the times listed. Please 

return the sheet with the names to me in the self-addressed 

stamped envelope. 

Thank you again. I appreciate your assistance. 
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APPENDIX B 

REQUEST FOR VOLUNTEERS 

Dear Members, 

I am presently completing my doctoral degree in coun-

seling at North Texas State University. As part of my de-

gree requirement I am conducting a study regarding the 

attitudes and feelings of women. I am requesting volunteers 

from this organization to participate in my study. It will 

require that you fill out a survey related to your feelings 

and attitudes. All information will be anonymous and will 

take approximately one hour. The survey will be adminis-

tered at the following times: or 

a t . Please sign 

up for the one most convenient for you. 

Thank you for your assistance. 

8 Q 
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Assistant Professor of Sociology and Anthropology 
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Fred Lopez, Ph.D. 
Psychologist 
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Tom Overton, Ph.D. 
Psychologist 
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North Texas State University 
Denton, Texas 

Peggy Richardson, Ph.D. 
Associate Professor of Education 
North Texas State University 
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Anita Tippan 
Sales Manager 
Metropolitan Insurance Company 
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APPENDIX D 

COVER LETTER, LITERATURE REVIEW, AND DEFINITION OF 

CAREER WOMAN SUBMITTED TO PANEL OF JUDGES 

In the summer of 1982 you consented to become a mem-

ber of a panel of experts needed to validate a question-

naire that I am designing as part of my doctoral disserta-

tion. The purpose of the questionnaire is to distinguish 

between working women and career women. 

Attached you will find a copy of the questionnaire 

and citations from the review of literature that were used 

to develop a definition of a career woman. The questions 

were draw from this definition. I would appreciate your 

feedback regarding the questionnaire. 

Please determine if, in your opinion, the questions, 

taken as a whole, distinguish between career women, as 

described in the definition, and working women. If you 

think that a question is inadequate, unnecessary, poorly 

worded, etc., please indicate that so that I may revise it. 

I appreciate your time and effort in this. Thank you. 

Sincerely, 
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Richardson (1974) broadly defines career orientation 

as the degree to which a woman expresses interest in and 

an intention to pursue some type of work instead of or in 

addition to homemaking. She adds that central to a career 

woman's future are long-term career goals which include 

plans for advancement. Richardson has also found a com-

patibility between career goals and a desire for a family. 

Haller and Rosenmayr (1971) contend that a career-minded 

woman is one who has the intention to continue working 

into the future. They also feel that a truly career-

oriented woman displays a desire to work even without fi-

nancial necessity. Almquist and Angrist (1970) suggest 

that career salience is measured by the degree of impor-

tance that a career holds in an adult woman's life. 

Career orientation among women with small children 

has also been addressed in the literature (Fogarty, Rapo-

port & Rapoport, 1971; Haller & Rosenmayr, 1971; Katelman 

& Barnett, 1969). These researchers have found that the 

belief that women should work even when they have small 

children is one of the criteria distinguishing career 

women from working women. 

Safilios-Rothschild (1971) suggests that the measure 

of a married woman's career commitment is the length and 

continuity of her employment. 



87 

Masih (1967) describes a career-oriented woman as one 

who views her work as an important source of personal 

satisfaction. 

The following definition is a compilation of the 

criteria presented in the literature distinguishing between 

a career woman and a working woman: a career woman is one 

who expresses a desire/intention to work in the future 

regardless of the presence of small children and irrespec-

tive of financial need; she has long-term career goals, in-

cluding relatively uninterrupted employment and career ad-

vancement, and finds her work to be an important source of 

personal satisfaction. 

The questions in the following questionnaire are 

based upon the above definition. The profile of a career 

woman will be composed of those responses marked with an 

"X." The women who respond in a like fashion will be placed 

in the career group. Those who mark "No" for question 1 

will be placed in the homemaker group. The remaining 

women will be placed in the working women's group (those 

who have a profile that deviates from that of the career 

woman's profile but who have marked "Yes" to question 1). 



APPENDIX E 

ATTITUDES TOWARD WORK QUESTIONNAIRE 

1. Do you receive financial remuneration for the 
work you do? 

Yes X 
yes» continue with question 2; No 

if no, skip to question 9. 

2. Do you work on a full-time basis? 
Yes X 
No 

If you work full-time, would you continue 
to do so if there were not a financial need? 

Yes X 
No 

4. If you work full-time, would you continue 
to do so if there were not a "financial need 
and your salary was not necessary in order 
for you and your family to maintain your 
present standard of living? 

Yes X 
No 

5. If you had the choice, which of the follow-
ing would you choose? 

Work full-time X 
Work part-time 

Not work 

Choose the statement that best describes you. 

a. The only reason I work is because of finan-
cial need. 

b. The primary reason for my working is in order 
to have a change from staying at home. 

c. The primary reason for my working is because 
I am interested in the type of work I do. X 
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or 

Does your present job present an opportunity 
for career advancement? 

Yes X 
No X 

8. If your present job does not present an oppor-
tunity for advancement, are you considering 
changing jobs? 

Yes X 
No 

If your present job did not present an oppor-
tunity for advancement, would you consider 
changing jobs? 

Yes X 
No 

10. Choose the statement that best describes you. 

a. I believe that it is unacceptable for a woman 
with small children to work for financial re-
muneration outside the home, except in the 
case of compelling financial need. 

b. I believe that it is acceptable for a woman 
with small children to work part-time for fi-
nancial remuneration outside the home. Only 
financial need, however, should cause her to 
work full-time. 

c. I believe that it is acceptable for a woman 
to work full-time for financial remuneration 
in her chosen field even if she has small 
children and even if there is not a financial 
need to do so. X 

11. Choose the statement that best describes you. 

a. Having a family is the most important source 
of personal fulfillment for me. 

b. Having a family is a very important source of 
personal fulfillment, but my work is also a 
very important source of personal fulfillment 
for me. X 

c. My work is the most important source of per-
sonal fulfillment for me. X 

-0or 
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12. To the best of your knowledge, does your work 
plan for the future include any extended inter-
ruptions (greater than 6-8 weeks)? 

Yes 
No X 



APPENDIX F 

ATTITUDES TOWARD WOMEN. SCALE 

ATTITUDES TOWARD WOMEN 

I h i d V ? ! W d e * c n b e attitudes toward the role of women in society 
which ^ f f e r e n . people have. There are no right or wrong answers, only opinions 
Inn m a ? express your feelings about each statement by indicating whether 
you (A) Agree^strongly, (B) Agree mildly, (C) Disagree mildly ar (DJ Disaarpp 
s t ronq iy . After reading the statement, choase one or' uhe four responses 
that best reflects your feeling. Place the letter that precedes your 
choice on the line to the left of the statement. Please respond to 
all items. 

(A) Agree strongly (8) Agree mildly (C) Disagree mildly (0) Oisagree strongly 

1. Women have an obligation to be fa i th fu l to their husbands. 

2. Swearing and obscenity is more repulsive in the speech of a woman 
tnan a man. 

3 ' n l ! ? i n ^ i r a C J i o n 0 f ^ h u s b a n d ' s sexual desires 1s a fundamental obligation of every wife. 

4. Divorced men should help support their children but should not be 
required to pay alimony i f their wives are capable of working. 

5 ' pU ln r
(o

0c rd lha i ry circumstances, men should be expected to pay a l l the 
expenses while they're out on a date. 

6 ' i " c r e a ? i n 9 responsibil i ty for leadership in solvinq 
the intel lectual and social problems of the day. l i v i n g 

7* a£ fg| r
a 1 1 n g h t f o r W 1 v e s t 0 h a v e an occasional, casual, extramarital 

8 ' ^ e n i a l a t J e n t i o n s 1 i k e standing up for a woman who comes into a room 
continued * °P 3 c r o w d e d b u s a r e outmoded and should be dis-

I 9* ^?S2i«?«al4aIId p r ° f " s i ° n a l schools .should admit the best quali f ied J students, independent of sex. H " e a 
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10. Both husband and wife should be allowed the same grounds for divorce. 

11. Tell ing d i r ty jokes should be mostly a masculine prerogative. 

12. Husbands and wives should be equal partners in planning the family 
budget. 

13. Men should continue to show courtesies to women such as holding open 
the door or helping them on with their coats. 

14. Women should claim alimony not as persons incapable of self-support 
but only when there are children to provide for or when the burden 
of start ing l i f e anew after the divorce is obviously heavier for the 
wife. 

15. Intoxication among women is worse than intoxication among men. 

16. The in i t i a t i ve in dating should come from the man. 

17. Under modern economic conditions with women being active outside the 
home, men should share in household tasks such as washing dishes and 
doing the laundry. ~ 

18. I t is insult ing to women to have the "obey" clause remain in the marriage 
service. 

19. There should be a s t r i c t merit system in job appointment and promotion 
without regard to sex. 

20. A woman should be as free as a man to propose marriage. 

21. Parental authority and responsibil i ty for discipl ine of the children 
should be equally divided between husband and wife. 

22. Women should worry less about their rights and more about becoming good 
wives and mothers. 

23. Women earning as much as their dates should bear equally the expense when 
they go out together. 

24. Women should assume their r ight fu l place in business and a l l the professi 
along with men. 

25. A woman should not expect to go to exactly the same places or to have qui 
the same freedom of action as a man. 

26. Sons in a family should be given more encouragement to go to college than 
daughters. 
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27. It is r id iculous for a woman to run a "Locomotive and for a man to 
darn socks. 

28. I t is ch i ld ish fo r a woman to a s se r t hersel f by re ta in ing her maiden 
name a f t e r marriage. 

29. Society should regard the services rendered by the women workers as 
valuable as those of men. 

30. I t is only f a i r tha t male workers should receive more pay than women 
even fo r ident ica l work. 

31. In genera l , the f a t h e r should have g rea te r au thor i ty than the mother 
in the bringing up of chi ldren . 

32. Women should be encouraged not to become sexually intimate with anyone 
before marriage, even t h e i r f i ances . 

33. Women should demand money fo r household and personal expenses as a r igh t 
ra ther tha.i as a g i f t . 

34. The husband should not be favored by law over the wife in the disposal 
of family property or income. 

35. Wifely submission is an outworn v i r t u e . 

36. There are some profess ions and types of businesses tha t are more su i t ab le 
for men than women. 

37. Women should be concerned with t h e i r dut ies of ch i ld rea r ing and house-
tending, r a the r than with des i res f o r profess ional and business ca ree r s . 

38. The i n t e l l e c t u a l leadership of a community should be la rge ly in the hands 
of men. 

39. A wife should make every e f f o r t to minimize i r r i t a t i o n and inconvenience 
to the male head of the family. 

40. There should be no g rea te r b a r r i e r to an unmarried woman having sex with 
a casual acquaintance than having dinner with him. 

41. Economic and social freedom is worth f a r more to women than acceptance 
of the ideal of feminini ty which has been se t by men. 

42. Women should take the passive role in cour t sh ip . 

43. On the average, women should be regarded as l ess capable of cont r ibut ion 
to economic production than are men. 



94 
44. The intel lectual equality of woman with man is perfectly obvious. 

45. Women should have f u l l control of their persons and give ov withhold 
sex intimacy as they choose. 

46. The husband has in general no obligation to inform his wife of his 
financial plans. 

47. There are many jobs in which men should be given preference over women 
in being hired or promoted. 

48. Women with children should not work outside the home i f they don't have 
to f inancial ly. 

49. Women should be given equal opportunity with men for apprenticeship in 
the various trades. 

50. The relative amounts of time and energy to be devoted to household duties 
on the one hand and to a career on the other should be determined by per-
sonal desires and interests rather than by sex. 

51. As head of the household, the husband should have more responsibil ity 
for the family's financial plans than his wife. 

52. I f both husband and wife agree that sexual f i de l i t y i sn ' t important, there': 
no reason why both shouldn't have extramarital af fa i rs i f they want to. 

53. The husband should be regarded as the legal representative of the family 
group in a l l matters of law. 

54. The modern g i r l is ent i t led to the same freedom from regulation and control 
that is given to the modern boy. 

55. Most women need and want the kind of protection and support that men have 
t radi t ional ly given them. 



APPENDIX G 

TENNESSEE SELF-CONCEPT SCALE, COUNSELING FORM 

The following statements are to help you describe yourself as you 
see yourself. Please respond to each item as if you were describing 
yourself to yourself. Please do not omit any item. 
There are 5 responses to choose from. Please pick the number that 
corresponds to your choice and write it on the line to the right 
of the statement. 
Thank you. 
(1 )Cornpletely (2)Mostly (3)Part!v false (4)Mostly (5)Completelv 

false false and true true 
partly true 

1. I have a healthy body. 

2. I am an attractive person. 

3. 3 consider myself a sloppy person. 

4. I am a decent sort of person. 

5. I am an honest person. 

6. I am a bad person 

7. I am a cheerful person. 

8. I am a calm and easy going person. 

9. I am a nobody. 

10. I have a family that would always help me in any kind of trouble, 

11. I am a member of a happy family. 

12. My friends have no confidence in me. 

13* I am a friendly person. 

14. I am popular with men. 

15. 1 am not interested- in what other people do. 

16. I do not always tell the truth. 

17. I get angry sometimes. 

18. I like to look nice and neat all the time. 

19. 1 am full of aches and pains. . 

20. I am a sick person 

21. I am a religious per3on 
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(1 Completely (2)Kostly (3)Partly false/ (4)Mostly (5 Completely 
false fa3.se partly true true true 

22. I arn a moral failure. 

J 

34 

23. I am a moraliy weak person 96 

24. •! have a lot of self-control. 

25. I arn a hateful person. 

2G. 1 am losing my mind. 

27. 1 am an important person to my friends and family. 

28. I am not loved by my family. 

29. I feel that my family doesn't trust me. 

3C. I am popular with women. __________ 

31. I am mad at the whole world. 

"2. I am hard to "be friendly with. 

Once in a while 1 think of things too bad to talk about.< 

Sometimes, when I am not feeling well, I am cross. 

35. I arn neither too fat nor too thin. ______ 

36. I like my looks just the way they are. 

37. I would like to change some parts of ray body. 

38. I am satisfied with my moral behavior. 

39. I am satisfied with my relationship to God. 

40. I ought to go to church more. 

41. I am satisfied to be just what I am. 

42. I am just as nice as I should be. 

43. I despise myself. ______ 

44. I am satisfied with my family relationships. 

45. I understand my family as well as I should. 

4 6. I should trust my family more. 

47. I am as sociable as I want to be. 

48. I try to please others but I don't overdo it. 

49. 1 arn no good at all from a social standpoint. _____ 

50. 1 do not like everyone I know 



(1 )Cornpletely ^2)Mostly (3)Partly false/ (4)Kostly (5)Corapletely 
false false partly true true true 

51. Once in a while, I laugh at a dirty joke. 

52. I am neither* too tall nor too short. 97 

53. I don't feel as well as I should. 

54. I should have more sex appeal. *• 

55. I am as religious as I want to "be. 

56. I wish I could be more trustworthy, 

57. 1 shouldn't tell so many lies. 

58. I am as smart as I want to be. _______ 

59. I ani not the person I would like to be. 

60. I wish I didn't give up as easily as 1 do. 

61. I treat my parents as well as I should. 
(use past tense if parents are not living) 

62. I am too sensitive to things my family say. 

63. I should love my family more# 

64. I am satisfied with the way I treat other people. 

65. 1 should be more polite to others-

66. I ought to get along better with other people. 

67. I gossip a little at times. 

68. At times I feel like swearing. , 

69. I take good care of myself physically, 

70. I try to be careful about my appearance. 

71. I often act like I arn "all thumbs!' 

7?. I am true to my religion in my everyday life. 

73. I try to change when I know I'm doing things that are wrong,_ 

74. I sometimes do very bad things, 

75. 1 can always take care of myself in any situation, 

76. I take the blame for things without getting mad. 

77. I do things without thinking about them first. • 

78. I try' to play fair with my friends and family. 

79. I take a real interest in my family. ' 



(1 Completely (2)Mostly (3)Partly false/ 04)Mostly (5Completely 
false false partly true true true 

80. I give in to my parents. 
(use past tense if parents are not living) 
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I try to understand the other fellow's point of view. 

i get along well with other people. 

S3. I do not forgive others easily. 

84. I would rather win than lose a game. 

1 feel good most of the time* 

I do poorly in sports and games. 

I am a poor sleeper. 

I do what is right most of the time . 

I sometimes use unfair means to get ahead. 

I have trouble doing the things that are right. 

91. I solve my problems quite easily. 

92. 1 change my mind a lot, •• 

93. I try to run away from my problems. • 

I do my share of work at home. 

I quarrel with my family, 

I do not act like my family thinks I should* 

I see good points in all the people I meet . 

I do not feel at ease with other people . : 

I find it hard to talk with strangers . 

100. Once in a while I put off until tomorrow what I ought to 
do today. 



APPENDIX H 

INTERNAL-EXTERNAL LOCUS OF CONTROL SCALE 

This is a questionnaire to find out the way in which certain important 
events in our society affect different people. Each item consists of 
a pair of alternatives lettered a or b. Please select the one statement 
of each pair (and only one) which you more strongly believe to be the 
rase as far as you're concerned. He sure to select the one you actually 
believe to be more true rather than the one you think you should choose 
or the one you would like to be true. .'his is a measure of personal 
belief; obviously there are no right or wrong answers. 

•;our answers to the items on this inventory are to be recorded by 
placing a circle around the letter corresDonding to your answer. 

In some instances you may discover that you believe both statements 
or neither one. In such cases, be sure to select the one you more-
strongly believe to be the case as far as you're concerned. Also 
try to respond to each item independently when making your choice; 
do not be influenced by your previous choices. 

1. a. children get into trouble because their parents ounish 
them too much. 

b. The trouble with most children nowadays is that their parents 
are too easy with them. 

?. a Many of the unhappy things in people's lives are partly due to 

bad luck. 
b. People's misfortunes result from the mistakes they make. 

3. a. One of tne major reasons why we have v/ars is because people 
don't take enough interest in politics. 

l> There will always be wars, no matter how hard people try to 
prevent them. 

a. in the long run people get the respect they deserve in this 

worid. . 
Unfortunately, an individual's worth often passes unrecognized 
no matter how hard he tries. 

Tne idea that teachers are unfair to students is nonsense. 
Most students don't realize the extent to which their grades 
arc influonced by accidental happenings. 

Without the right breaks one cannot be an effective leader. 
Capable people who fail to become leaders have not taken 
advantage of their opnortunities. ' 

99 

ij 



100 

7. =» 
t j X 

n« a 

10 

1.4 

Wo matter how hard you try some people just don't like you. 
oop e wno can't get others to like them don't understand 
how to get along with others. 

alitŷ "̂"*' t^e m a3 o r role in determining one's person-

'J* like5 o n o' s oxPcriGnces in life which determine what they're 

0. a 
o. 

: *ave often found that v/hat is going to happen will happen. 
Trusting to fate has never turned out as well for me as 
making a decision to take a definite course of action. 

In the case of the well prepared student there is rarely if 
ever such a thing as an unfair test. 

u. .lany times exam questions tend to be so unrelated to course 
work that studying is really useless. 

11. a. Becoming a success is a matter of hard work, luck has little 
or nothing to do with it. 

b. Getting a good job depends mainly on being in the right place 
at the right time. 

12. a. The average citizen can have an influence in government 
decisions. 

b. This world is run by the few people in power, and there is 
not much the little guy can do about it. 

13. a. When I make plans, I am almost certain that I can make them 
work. 

°* It is not always wise to plan too far ahead because many 
things turn out to be a matter of good or bad fortune anyhow. 

There are certain people who are just no good. 
There is some good in everybody. 

5. a. In my case getting what I want has little or nothing to do 
with luck. 

b Many times wo might just as well decide what to do by flip-
ping a coin. 

1,J • J Mio gets to be the boss ofton depends on who was lucky 
enough to be in the right place first. 

b. Getting people to do the right thing depends upon ability, 
luck har, little or nothing to do with it. 

17. a As far as world affairs are concerned, most of us are the 
victims of forces we can neither understand, nor control, 

b. By taking an active part in political and social affairs 
the people can control v/orld events. 
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18. a Most people don't realize the extent to which their lives 
are controlled by accidental happenings. 

b. 1'here really is no such tiling as "luck". 

10. a. One should always be willing to admit mistakes. 
b. It is usually best to cover up one's mistakes. 

-.0. a. It is hard to know whether or not a person really likes you. 
a. How many friends you have depends upon how nice a person you 

are. 

21. i. In the long run the bad things that happen to us are balanced 
by the good ones. 

b. Most misfortunes are the result of lack of ability, ignorance, 
laziness, or all three. 

22. With enough effort we can wipe out political corruption, 
o It is difficult for people to have much control over the 

things politicians do in office. 

2 3. a. Sometimes I can't understand how teachers arrive at the grades 
they give. 

b. There is a direct connection between how hard I study and the 
grades I get. 

24. a. A good leader expects people to decide for themselves what 
they should do. 

b. A good leader makes it clear to everybody what their jobs are. 

a Many times I feel that I have little influence over the things 
that happen to me. 

b. It is impossible for me to believe that chance or luck plays 
an important role in my life. 

.l(>. ~ People are lonely because they don't try to be friendly. 
i'. I'here'r. not much use in trying too hard to please .people, if 

they like youT they like you. 

.'.7. a. There is too much emphasis on athletics in high school, 
b. Team sports are an excellent way to build character. 

.3. ^ What happens to me is my own doing. 
u Sometimes I feel that I don't have enough control over the 

direction my life is taking. 

20. a. Most of the time I can't understand why politicians behave 
the way they do. 

b. In the long run the people are responsible for bad government 
on a national as well as on a local level. 



APPENDIX I 

INFORMATION DATA SHEET 
» 

Please check the response that applies to you. 

1 Your age: Your Marital Status: 

18 yrs-22 yrs. Married (first time) 
23 yrs-29 yrs. Married (more then once ) 
30 yrs-35 yrs. Separated 
36 yrs-42 yrs. Divorced 
43 yrs-50 yrs. Widowed 
51 yrs-59 yrs. Single 
60 yrs & over. 

2 Please circle the highest level of education you completed. 

Elementary School High School College Graduate School 

1 2 3 4 5 6 7 8 1 2 3 4 1 2 3 4 1 2 3 4 5 6 

Did you graduate from college? Yes No 

3 Have you received any professional training? (nursing, secretarial 
cosmetology, etc.) Yes No 

4 What is your approximate family income? 
. V 

Under $10,000 $25,001-30,000 
Z10,00-$18,003 S30.001-39.000 
$18,001-25,000 Over $39,000 

5 Please circle the highest level of education that your mother 
completed. 

Elementary School High School College Graduate School 

1 2 3 4 5 6 7 8 1 2 3 4 1 2 3 4 1 2 3 4 5 6 

Did you mother graduate from college? Yes No 

6 Did your mother receive a professional or trade school degree? 

Yes No ' 

7 How many children do you have? 

0 1 2 3 4 More than 4 

8 How old are your children? 

Under 2 yrs. 
2 yrs.-5 yrs. 
6 yrs.-12 yrs._ 
13 yrs.-18 yrs. 
Over 18 yrs. j 
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9 Which do you feel best describes your mother's work history? 

Mother was primarily a homemaker and was not employed outside 
of the home. 

Mother worked some of the time outsirle of the home. r 

Mother was a career woman. 
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