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This study described the career paths of presidents of institutions of higher 

education which constitute the Coalition for Christian Colleges and Universities (CCCU). 

This study identified the demographic characteristics of the CCCU presidents and 

compared the career paths of the CCCU presidents with a corresponding national profile 

of American college presidents. Presidents at all 90 institutions of the CCCU were 

surveyed in October 1997. A total of 67 presidents responded to the survey for a 74% 

response rate. The CCCU president was found to be a Caucasian male, married, and 

between the ages of 51-60. He most likely earned a Ph.D. in the field of education from a 

research institution. He had served as president at his institution for less than 10 years 

and frequently entered the presidency from outside higher education. Those who entered 

the presidency from within higher education were most likely to have held the position of 

chief academic officer prior to assuming the position of president. Demographically, 

significant differences between CCCU presidents and a national profile of American 

college presidents were found in the areas of gender and marital status. No women were 

found among CCCU presidents, whereas 12% of American college presidents were 

women. All CCCU presidents were married, whereas only 86% of American college 

presidents were married. No Significant differences were discovered with reference 

ethnicity and age. Academically, no significant differences were noted in the type of 



degree held or the field of study between CCCU presidents and American college 

presidents nationally. Professionally, a significant difference between CCCU presidents 

and a national profile of American college presidents existed in terms of career paths to 

the presidency. CCCU presidents were more likely to assume the college presidency 

from outside of higher education, particularly from a position of church ministry, than 

was the American college president nationally. 

It was found that CCCU presidents, by virtue of their broad academic background 

and professional experience, seemed to personify the primary mission of the CCCU, 

namely the integration of faith and learning. 
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CHAPTER I 

CAREER PATHS OF PRESIDENTS OF INSTITUTIONS BELONGING TO THE 

COALITION FOR CHRISTIAN COLLEGE AND UNIVERSITIES 

Introduction 

"The American college presidency began with the election of Henry Dunster as 

chief officer of Harvard College in 1640. He received the title president which has 

continued at Harvard and has become the usual title for the chief executive of American 

institutions of higher education" (Prator, 1963, p.l). Since the inception of the office the 

president has served a key role in guiding the institution. Schmidt (1957) claims that "the 

most important individual in the early college was the president" (p. 103-104). If he is not 

the most influential, he certainly is an important factor in a college's success. Kaplowitz 

(1986) supports this assumption when he states, "Presidential leadership, although not the 

only ingredient, has been found to be a crucially important factor in a study of successful 

colleges that are growing and that are striving for academic excellence" (p. 66). It is 

quite possible that the choice of a new president is the most important and far-reaching 

responsibility of any board. 

Higher education is changing rapidly. With some predicting a reduction in the 

number of higher education institutions as we know them (Lenzner, 1997), leadership at 

schools that lack adequate financial and instructional resources will be especially crucial 



for future viability. Many Christian colleges, which are members of the Coalition for 

Christian Colleges and Universities (CCCU), have modest endowments, little alumni 

support, and limited educational resources. If Christian higher education is to preserve its 

purposes, the integration of faith and learning, the development of its future leaders will 

become of increasingly grave importance to the CCCU community. 

Traditionally, the person with the greatest influence over the viability of a college 

has been the president. The college president is often the key agent of everything from 

progress to stagnation. He or she is able to affect the campus culture more rapidly and 

with more influence than most any other person on the college campus. Often the 

perception of a university's effectiveness is inextricably associated with its president. 

The president may even be the persona of the university in human flesh. Sometimes a 

college can be viewed as a "lengthened shadow of the president" (Schmidt 1957, p. 103). 

Consequently, the college president is one key to the future of Christian higher education. 

It is unfortunate that higher education has generally left the conscious development of its 

most influential leaders to chance. "Unlike business organizations which have found it 

beneficial to identify and groom their future leaders, educational institutions continue to 

follow a policy of natural selection" (Salimbene, 1982, p. 3). 

"While there is a significant body of literature on the American college and 

university president, there are few quantitative studies that illuminate the backgrounds 

and career paths of these higher education leaders..." (Ross, Green, and Henderson 1993, 

p. ix). Most of "what is known about college presidents regarding their career patterns, 

roles, personalities, and socioeconomic characteristics has come primarily from personal 



essays, speeches, and memoirs of former presidents" (Ferrari, 1970, p. 2). It is further 

noted that published research in this area particular to Coalition for Christian Colleges 

and Universities (CCCU) is virtually non-existent. This study was designed to assist in 

the shaping of the future of Christian higher education by understanding who Christian 

college presidents are and what is needed to be successful leaders in the future of 

Christian higher education especially among institutions that are members of the CCCU. 

The Coalition for Christian Colleges and Universities is an association of ninety 

colleges and universities of the liberal arts and sciences devoted specifically to serving 

and strengthening Christian higher education. The Coalition was founded in 1976 and 

incorporated in 1982. Not until the middle of this century did bonds begin to form 

among evangelical higher education institutions across denominational lines. In the 

middle 1960's the Commission of Higher Education of the National Association of 

Evangelicals proposed that an association for Christ-centered colleges be established. 

"Aided by a $300,000 grant from the Lilly Endowment and the active encouragement of 

Earl McGrath, director of the Temple University Higher Education Center and Carl F.H. 

Henry, editor of Christianity Today, the Christian College Consortium was founded on 

July 1, 1971 as the 'first major cooperative venture' in this sector of American higher 

education" (Longman, 1996). The Consortium's charter membership was 10 schools. 

The goals of this initial group were to more effectively integrate faith and learning, 

cooperatively promote Christian higher education, develop domestic and international 

student programs, and continue to discuss the development of a university system of 

Christian colleges (Longman, 1996). On September 21-22, 1976 presidents from 26 



institutions joined together in Washington, D.C. to discuss the emergence of a formal 

Christian organization. It was at this meeting that the "Christian College Coalition" was 

founded. The goal was established to obtain a membership of 75 schools. In 1986 this 

goal was accomplished when Redeemer College joined the Coalition. The Coalition 

experienced a change in nomenclature in March of 1995. The name was changed from 

the "Christian College Coalition" (CCC) to "Coalition for Christian Colleges and 

Universities" (CCCU). 

Throughout the years the Coalition has grown in membership and the services 

offered to member schools. Student study programs include the American Studies 

program in Washington, D.C., the Latin American Studies Program in San Jose, Costa 

Rica, the Los Angeles Film Studies Center in Los Angles, CA, the Middle East Studies 

Program in Cairo, Egypt, and the Russian Studies Program centered in three different 

Russian cities. Besides these study programs, the Coalition participates in cooperative 

study experiences with Oxford University Summer School, Au Sable Institute for 

Environmental Studies, Center for Urban Studies, Institute for Family Studies, and the 

Jerusalem University College. In addition to student study program sponsorship, the 

Coalition offers professional development opportunities for member schools, serves as a 

public advocate to the United States government for Christian higher education, and 

produces publications used in attracting potential students interested in Christian higher 

education to member schools. 

The membership criteria for Coalition schools involve five major areas. First, 

each institution must be a four-year college or university in North America with 



curriculum rooted in the arts and sciences. If the school is in the United States it must 

have achieved full non-probationary regional accreditation. Second, the mission of the 

school must demonstrate a commitment to the integration of the Christian faith with each 

academic discipline. It is presupposed that all truth is God's truth; therefore, no 

discipline is outside the realm of Christian influence. Third, schools must require each 

full-time faculty member and administrator to possess a personal relationship with Jesus 

Christ. Fourth, each school must commit to advancing the cause of Christian higher 

education through active participation in Coalition programs, payment of dues, and 

special assessments. Fifth, development activities of member schools must be consistent 

with the standards of the Evangelical Council for Financial Accountability as well as 

demonstrate responsible fiscal operations. In addition to regular membership, the 

Coalition offers affiliate membership to institutions who are committed to serving Christ 

but may not be eligible for full membership. Affiliate institutions may be schools who do 

not meet the arts and science curriculum requirements, or they may not be primarily four-

year undergraduate colleges, or they may be institutions outside of North America. 

The Coalition operates with a management team comprised of five individuals. 

The management team consists of the president of the Coalition, a vice president for 

professional development and research, a vice president for student programs, a vice 

president for finance and administration, and a director of communications. 

In 1997 the Coalition for Christian Colleges and Universities had 90 members in 

29 states and Canada representing 30 different denominations. Total enrollment for the 

fall 1996 at Coalition schools was 158,000 students. Enrollments at these schools ranged 



from 400 to 6,000 students. Aggregately, Coalition schools offered 258 undergraduate 

majors and 86 graduate majors while employing 6,900 foll-time faculty. These schools 

have an average operating budget of $19.6 million dollars with a total endowment market 

value of $1.4 billion dollars. 

While the Coalition is interested in teaching, research, and service, its most 

notable accomplishments have come in the fields of teaching and service. Coalition 

faculty has produced some very scholarly works; however, in proportion to its 

accomplishments in the classroom and community, research lags behind. Certainly, this 

is due, in part, to the fact that none of the schools that comprise the Coalition would be 

considered in the Carnegie taxonomy as a research institution. Consequently, time and 

resources for research are not as plentiful as in other higher education settings. 

Nevertheless, the Coalition has seen some remarkable scholarship by such men as Arthur 

Holmes who has written the Christian college classic, The Idea of a Christian College. In 

this book Holmes sets forth the philosophical underpinnings for the Christian college; 

namely, that the Christian college is not about defending the faith, or offering good 

education plus biblical studies, or simply to train people in church-related vocations, 

rather it is to be an educational experience that "cultivates the creative and active 

integration of faith and learning, of faith and culture" (Holmes, p. 6). While Holmes 

speaks of the integration of faith and learning in the classroom, George Marsden (1997) 

addresses this concept in the context of Christian scholarship. It is Marsden's proposal 

that American higher education, including Christian higher education, should be more 

open to explicit discussion of the relationship between one's religious faith and 



scholarship regardless of discipline. Unfortunately, many find the "notion that scholars' 

personal beliefs are compatible with their academic interests is 'loony' and reflects 'a 

self-indulgent professoriate" (Mooney, 1994). These men and others like them are 

seeking to fill a scholastic void within in the Coalition by producing high quality 

Christian scholarship. By producing quality Christian scholarship they hope not only to 

make a valuable contribution to specific bodies of knowledge, but they also hope to 

demonstrate that the terms "Christian" and "scholarship" are not mutually exclusive. 

Consequently, it is this knowledge of the Coalition that has driven this study. 

Understanding the origin, purpose, mission, and goals of the Coalition and the need for 

scholarly works within the Coalition context, this study seeks to make such a contribution 

to the understanding of the Coalition for Christian Colleges and Universities presidency. 

Statement of the Problem 

The problem this study addressed was the career paths of presidents of Coalition 

for Christian Colleges and Universities. 

Purposes of the Study 

The primary purpose of the study was to identify, describe, and discuss the career 

paths of presidents of institutions of higher education which constitute the Coalition for 

Christian Colleges and Universities. Additional purposes were to: 1) identify the 

demographic characteristics of the CCCU presidents and 2) compare the career paths of 

the CCCU presidents with a corresponding national profile of American college 

presidents. 
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Research Questions 

To accomplish the purposes of this study, three research questions were 

investigated that related to demographic profiles and career paths of the Coalition for 

Christian Colleges and Universities presidents. 

1. What are the demographic characteristics of the Coalition for Christian 

Colleges and Universities presidents? 

2. What have been the career paths of current presidents of institutions belonging 

to the Coalition for Christian Colleges and Universities? 

3. How do the career paths of Coalition presidents differ from those of presidents 

of other types of American institutions of higher education? 

Theoretical Framework 

The theoretical framework for this study is grounded in the work of W. Lloyd 

Warner and James Abegglen (1955). Their research developed and tested vertical 

occupational mobility specifically among the business elite. They related the idea of 

occupational succession to family structure in an effort to identify significant 

correlations. Additionally, the theory holds that successful occupational mobility among 

the business elite is significantly tied to the amount of education one receives. Warner 

and Abegglen defined occupational succession as, 

the ordered process by which individuals succeed each other in occupations. The 
study of occupational succession, therefore, consists of examining the circulation 
and movement of personnel through positions, and of determining the regularities 
and uniformities which have to do with entering, holding, and leaving a given 
status. (Warner and Abegglen, 1955, p. 4) 



It should be noted that the Warner and Abegglen study was based on a study conducted in 

1928 by Taussig and Joslyn (1932) who researched the origins and backgrounds of the 

business leaders at that time. Sorokin (1927) also was responsible for doing original 

investigation into the concept of occupational mobility particularly among specific 

occupations. In addition, other noted theorists who have dealt with the movements 

within all parts of the occupational hierarchy are Davidson and Anderson (1937), Centers 

(1948), and Rogoff (1953). 

Spilerman (1997) is noted for his work on defining a "career trajectory." He 

focused his research on the analysis of career lines, specifically the strategic link between 

the labor market and the achievement of individuals socioeconomically. In his analysis 

he discussed career lines as having ports of entry, branches and career line changes, 

height and length, transit time, shape of return in earnings, status, and work satisfaction. 

Each of these variables constitutes variations to an understanding of the theory of 

occupational mobility. 

The theoretical framework for the study of career paths was established in the 

early 20th century with its locus of investigation in business and industry. Subsequently, 

this theory found application in the field of higher education. Researchers such as Ferrari 

(1970), Cohen and March (1974), Socolow (1978), Moore, Salimbene, Marlier, and 

Bragg (1983), Green (1988), Ross, Green, and Henderson (1993), and others have all 

experimented with the application of the theory of occupational mobility to varying 

aspects of higher education having in common a focus on the American college president. 
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Significance of the Study 

While analyses of career paths of American college presidents have been few in 

number, they have been virtually non-existent among the Coalition for Christian Colleges 

and Universities. This study examined the career paths of current presidents of CCCU 

member schools, thereby providing a profile of the CCCU president. 

In a recent study done among CCCU presidents it was reported that "forty-nine 

percent of the [CCCU] presidents ranked themselves in the bottom one-third as far as 

being prepared for their job responsibilities when they entered the position" (Page, 1995, 

p. 58). This study was designed to provide baseline data for aspiring Coalition presidents 

to be used in the formation of their career paths and to prepare them for the assumption of 

the Christian college presidency. 

Trustees may wish to use the information gathered from this study to form a 

composite picture of the CCCU presidency. Such a composite picture of the CCCU 

presidency should prove beneficial in the presidential selection process or in simply 

writing the position announcement for a CCCU presidential opening. 

Finally, this study sought to guide men and women, who have the goal of being a 

Coalition for Christian Colleges and Universities president, in making educational, 

professional, political, and experiential choices that will increase their preparedness for a 

CCCU presidency. 
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Definition of Terms 

Career Paths - the progression of occupational change of the professional life of a CCCU 

president from the time he or she entered the realm of full-time employment to the 

moment of the assumption of his or her current CCCU presidency. 

Profile - a composite picture summarizing data relevant to a particular aspect (e.g. 

demographic, academic, or professional) of the CCCU presidency. 

Limitations 

The 1993 national study by Ross with which the Coalition data were compared 

contained 2,423 institutions of higher education across the country. A statistical 

confound exists inasmuch as the presidents of the Coalition colleges included in the 

research may have been included in the 1993 study. Although this necessarily represents 

a confound, the effects are hypothesized to be negligible for two reasons: 1) Thirty-three 

percent of today's Coalition presidents have become presidents after the 1993 study. 

Therefore, these new presidents were in fact not included in the study by Ross, and 2) the 

presumed 90 Coalition schools which did participate in Ross' research on 2,423 

institutions represent only 3.7% of her total institutional N. The small proportion of 

Coalition institutions in Ross' sample was unlikely to skew the findings of this study in 

any significant way. 

With these limitations in mind, the 1993 national data regarding career paths of 

presidents of colleges and universities were used as normative data for comparing the 

career paths of presidents of the nation's 90 presidents of Coalition institutions of higher 

learning. It was assumed that the 1993 national data, which was compiled from the 
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responses of 2,423 presidents of all types of institutions, provided a normative profile of 

the American college presidency; thereby, providing benchmark information regarding 

the American college presidency. These data provided baseline information that has 

served as a standard to which all CCCU data in this study has been compared. 



CHAPTER II 

REVIEW OF RELATED LITERATURE 

One of the earliest published works concerning the college presidency was 

written by H. P. Rainey in 1929. Rainey sought to answer the following questions: 

What has been the professional training and history of college presidents? 
From what vocations have they come? What percentage of them are 
ministers? What percentage have gone through the various ranks of the 
teaching profession? What did they teach? What executive experience 
have they had? How many presidencies have they held? How long have 
they been in their present positions? What degrees do they hold? What 
are there present ages? How old were they when they became president? 
(Rainey, 1929, p. 581) 

Rainey collected his data from two sources. First, he collected the names of the 

presidents of all the colleges and universities approved by the Association of American 

Universities, the North Central Association of Colleges and Secondary Schools and the 

Southern Association of Colleges and Secondary Schools from the College Blue Book for 

1928. The second source he used was Who's Who in America for data involving their 

personal history. From the 192 presidents researched, 97% of the presidents had come 

from two professions, teaching and the ministry. Rainey also observed that the average 

age of the presidents in his study was 56 years of age. 

Ray Hawk (1960) attempted to profile junior college presidents. Hawk surveyed 

175 presidents with 162 completing his query for a 93% return. Hawk discovered that 
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the presidents in his survey had an average age of 45. About half (49.4%) of the 

presidents surveyed had terminal degrees in education. Most of the presidents had 

previously served in some capacity at the junior college level before assuming the junior 

college presidency (51.1 %). One-third of the sample considered the junior college 

presidency to be a terminal position. Forty-one of the presidents retired and 11 died 

while in office. Hawk found that the average time spent in office by the junior college 

president was 10 years. 

Ferrari (1970) conducted research involving 760 college and university 

presidents. "The primary purpose of the study was to investigate the social origins, 

professional training, and career patterns of the presidents of the accredited, four-year 

liberal arts colleges and accredited universities in the United States" (Ferrari, 1970, p. 2). 

Ferrari's study was designed... 

to produce (1) an accurate analysis of the career patterns, occupational 
mobility, and social-personal characteristics of these leaders; (2) cross-
comparisons of these presidents on the basis of public and types of private 
institutions; and (3) the intense comparisons of the careers of academic 
presidents with the careers of business and government executives. 
(Ferrari, 1970, p. 2) 

Ferrari's study examined geographical origins and family influences relative to the 

presidency. This was in addition to the areas of higher education, career patterns, 

educational backgrounds and professional career trajectories. Ferrari found that nearly 

three-fourths of the presidents in his study had earned an academic doctorate. He 

observed that the doctor of philosophy degree (Ph.D.) was the most prevailing degree 

among the presidents in his study. The average age of the presidents in his research was 

53. The academic fields in which these presidents achieved the doctoral degree varied. 
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The greatest percentage of presidents held terminal degrees in the humanities (37%) 

followed by education (30%), social sciences (14%), natural sciences (13%). Six percent 

held doctorates in applied fields (Ferrari, 1970). The amount of time, on the average, that 

each president had been in his present position was eight years. Ferrari noted the 

universities granting the most doctoral degrees to academic presidents. His findings 

appear in Table 1 below. 

Table 1 

Universities Granting the Most Doctorates to Academic Presidents 

Name of University Number of Cumulative 
Presidents Percentages* 

University of Chicago 30 5.9 
Columbia University 29 11.5 
Harvard University 28 17.0 
Catholic University 28 22.4 
Yale University 19 26.1 
University of Iowa 18 29.7 
New York University 18 33.3 
Ohio State University 18 36.8 
University of Wisconsin 18 40.3 
University of Michigan 16 43.4 
Fordham University 15 46.3 
Cornell University 14 49.2 
St. Louis University 12 51.5 
University of Illinois 11 53.6 
University of Pennsylvania 11 55.7 
University of California (Berkeley) 10 57.6 

T h e percentages were based upon the 512 individuals who gave a specific name of a 
university where the doctorate was earned. 

Of the presidents Ferrari surveyed, 67% had begun their career in education, 23% had 

begun their careers in other professions such as the clergy, 5% from business, and 5% 
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from other (government, military, farmer). Of the 67% who had begun their careers in 

education, 33% had begun as elementary-secondary teachers, 26% had begun as college 

faculty. Only 3% had begun in college administration below the level of vice president. 

Ferrari notes that "90% of the academic presidents surveyed spent their lives in 

educational and major professional endeavors, and that a large number were college 

faculty members at various points in their careers" (Ferrari, 1970, p. 91). Ferrari notes 

that eight out of ten presidents had had college teaching experience. Ferrari found that 

one-third of all presidents he surveyed had acquired the presidency after having served at 

the same institution; two-thirds came to the presidency of their current school from 

another institution. Ferrari researched the position immediately s held by the academic 

presidency's surveyed prior to their assuming the presidency. The greatest number, 22%, 

had held the position of college dean prior to becoming the president. Eleven percent had 

served as academic vice president or provost and 11% had served as department 

chairman before assuming the position of president. Ten-percent had served on the 

college faculty immediately prior to assumption of the presidency. The remaining 46% 

held positions both inside and outside of higher education ranging from dean of students 

to public school administrator. Ferrari's study revealed that 31% of presidents surveyed 

had assumed the presidency with no prior full-time administrative experience. 

Birnbaum (1971) surveyed New York State Colleges and Universities listed in the 

1969-70 Educational Directory. One hundred and eighty-six institutions were in the 

sample and data were collected from 171 presidents for a 91.9% return. Data were 

collected on four background variables relative to the presidents surveyed. Three 
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variables (size, control, and type) were collected and the fourth variable was the 

institution's undergraduate selectivity. Birnbaum found that only 50,29.2% of the 

presidents of the 171 institutions, had been employed at their institutions immediately 

prior to their appointment as the chief administrative officer. Seventy six (44.4%) came 

from other academic institutions, and 45 (26.3%) from non-collegiate institutions or 

organizations. Birnbaum found that presidents either went to institutions of the same 

selectivity (47.3%) or lower selectivity (34.2%). Institutional size did not yield 

significant statistics to suggest that institutional size had any relation of movement of 

presidents between institutions. Birnbaum found that university presidents rarely crossed 

between institutions operating under differing loci of control. In other words, those who 

grew up in public education, persisted in public education, and those who grew up in 

non-public education persisted in non-public education. Individuals who became 

president also typically stayed within the same type of institution. That is, few presidents 

crossed from two-year to four-year schools, and few presidents passed from four-year 

colleges that offered baccalaureates to universities that offered doctorates. 

Cohen and March (1974) sought to answer several questions about the 

experiences of the American college president. One focus of their study was an attempt 

to answer the question, is there a career "line" to the presidency? Cohen and March 

concluded that, 

Although the career path to the presidency varies from one type of school 
to another and has varied over the past 70 years, presidents are made, for 
the most part, by the logic of hierarchy. That is, most presidencies in 
American colleges are now occupied by individuals who entered an 
academic career as a college teacher, were asked at some point to assume 
administrative duties at some point as a department chairman, institute 
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director, dean, or similar position, were subsequently promoted to a higher 
administrative position, and then to a presidency. (Cohen and March, 
1974, p. 19) 

President 
•t 

Academic Vice-President or Provost 
* 

Dean 

Department Chairman 
* 

Professor 
1s 

Student Teacher Minister 

Figure 1. Cohen and March (1974) standard promotional hierarchy for American 
academic administrators 

Cohen and March recognize this standard hierarchy. However, what they consider to be 

normative is subject to considerable variation. They also noted that most presidents, at 

the time of their study, had come to their presidency from another institution. Cohen and 

March speculated that future presidents will be academics first and administrators second. 

They will work their way up through the ranks of academic life, and fewer and fewer 

will come from outside the academic family. While they may move among several 

institutions at varying levels of responsibility, the professional career preparation will be 

largely and almost exclusively in academic institutions. Cohen and March argued that 

the American college presidential career is a backward looking description of a 

presidential career path and rarely is there a plan to groom individuals within 

organizations for the presidency. 
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Carbone (1981) suggested that the president of his day was more a manager than 

scholar. He states, "long gone is the day, if it ever existed, when presidents were the 

intellectual leaders on campus. In recent decades, their work has been managerial rather 

than scholarly" (Carbone, 1981, p. 1). Data collected by Carbone were gathered in the fall 

of 1979. His data were gathered on 1,406 previous college presidents. In his study, just 

under one-half, N=679, (48%) of former presidents surveyed had Ph.D's. An additional 

total of 197 had other doctorates. Fourteen percent had Ed.D. degrees, 3% had doctorates 

in theology, and 1% had doctorates in legal studies. Another 1% held other types of 

doctorates. Carbone suggests that the immediate stepping stone to the presidency is not a 

vice presidency or deanship. His study revealed that most presidents who responded 

(N=311) 22% held positions outside postsecondary education. Academic positions were 

next with 21%. Only 12% were vice presidents. Of the largest contingent of presidents 

in his cohort (N=375), 27% had earned their highest degrees in education. 

Moore, Salimbene, Marlier, and Bragg (1983) sought to provide additional 

research on the structure of presidents' and deans' careers. These authors list three 

reasons why rigorous analysis of the career path followed by college and university 

presidents has not been seriously pursued. First, they note that the career paths of college 

presidents are largely descriptive rather than prescriptive. In other words, the career 

paths of college presidents are more often studied from the perspective of what path the 

college president has taken as opposed to a discussion on what career path may be most 

appropriate for someone seeking the presidency. This is antithetical to organizations 

which largely groom their future leaders. Secondly, presidential careers likely involve 
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professional work which would include academic responsibilities and administrative 

experiences at several schools. This, again, differentiates the college president from the 

business CEO who tends to emerge from within the company. The third reason offered 

by these authors for the lack of research done on the presidential career path, has to do 

with the diversity of qualifications sought by educational institutions in their presidents. 

It is difficult to establish a general career path to the college presidency when there seems 

to be no clear-cut qualifications consistent among all institutions of higher education 

(Moore, et.al., 1983). Moore, Salimbene, Marlier, and Bragg (1983) conducted an 

examination of the presidential career trajectory. They compared their findings with 

those of Cohen and March (1974). Moore, et.al. view Cohen and March's career ladder 

as the normative presidential career path accepted in higher education. The purpose of 

their research was to test this normative career path established by Cohen and March. 

The sample for their study consisted of 3,978 individual administrators surveyed. Of this 

group, 2,896 responded for a 72.8% response rate. Their research revealed that only 

3.2% of the chief executives studied in their survey matched the normative career ladder 

established by Cohen and March. Therefore, they concluded that the normative career 

latter for the college president as defined by Cohen and March (1974) "does not 

accurately describe the professional experiences of a significant proportion of current 

institution presidents." (Moore, et.al., 1983, p. 508). Nineteen percent of the current 

presidents surveyed can be categorized as having experienced one variation from the 

Cohen and March normative presidential path. Thirty-one percent of the respondents did 

not hold two of the trajectory positions in the Cohen and March normative presidential 
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career path. A large percentage of current chief executives (32%) skipped three positions 

on the career trajectory (p. 509). 

Shawver (1985) investigated selected demographic variables and career path 

progressions of college and university presidents having an academic background in 

higher education administration. Shawver's research was conducted in order to compare 

the findings from his research with what is known about the larger population of 

presidents as found in the literature. A survey was conducted among a sample group of 

presidents who were members of the American Association of State Colleges and 

Universities. The sample was gathered in December of 1983. There were 352 

association members identified. Of the 352 association members identified, 91 held 

doctoral degrees in education or engaged in post-doctoral study in higher education 

administration. A response rate of 85.8% was obtained. In addition to the survey, 10 

presidents were selected for an interview. Shawver found the average age of the 

president in this study to be 51.58. The average age at the time of these presidents' first 

presidency was 43.7. Each president's career history was evaluated in light of Cohen and 

March's (1974) normative presidential carreer latter. Shawver found that only 1 

president or 1.5% matched without variation Cohen and March's normative presidential 

career path. Eleven presidents (17%) experienced one variation from the Cohen and 

March normative presidential career path. Fifteen presidents (23.1%) missed 2 positions. 

Twenty-two presidents (33.8%) missed 3 positions. Sixteen presidents (24.6%) missed 4 

positions. Shawver discovered the position most frequently occupied just prior to the 

first presidency was the position of Provost or Vice President for Academic Affairs. 
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Most presidents reported having a mentor in their professional careers. Only 16 

presidents (24.6%) reported that they never had a mentor. Forty-six (70.8%) reported 

that they had mentors at some point in their life. 

Kerr and Gade (1986) concluded that 85% of presidents come directly out of 

academic or administrative life on the college campus. This observation was based on 

discussions with more than 800 presidents, former presidents, spouses of presidents, and 

others associated with presidents of colleges and universities as well as other relevant 

materials. Kerr and Gade concluded that most presidents, about 80%, come directly from 

outside the institution from which they serve. They speculated that internal jealousies, 

concerns about prior internal commitments and friendships, known imperfections are 

possible reasons why presidents come from outside an institution. Almost 95% of 

presidents have administrative experiences as department chairpersons, deans, or 

provosts, as vice presidents inside academic life or administrators in non-academic life. 

Most presidents come from within the same general type of institution. 

Arman (1986) stated that the purpose of his work was "to investigate the 

academic and experiential backgrounds of college presidents and chief academic officers 

in public and private colleges in Michigan, Ohio, and Illinois" (Arman, 1986, p. 3). 

Arman found that 92.5% of the presidents surveyed were male, and the average age of 

the president was 53.3 years. Ninety-five percent of the presidents in his study were 

white. Eighty-five percent of the presidents held doctoral degrees. Arman also observed 

that of the presidents in his study who possessed doctoral degrees, the greatest percentage 

of those in both public and private colleges was the doctorate in education. 



23 

Heidrick and Struggles (1987) conducted a survey of university and college 

presidents to arrive at a better understanding of leadership in academe. Their research 

had a survey sample of 971 four-year public and private colleges and universities with 

enrollments of 1,000 students or more that offer, at a minimum, a bachelor of arts or 

bachelor of science degrees. Responses were received from 33.9% of the selected 

population. Eighteen percent of the respondents had held a previous position as president 

at another college or university. Twenty- seven percent had another position at the same 

institution of which they were now president and 46.6% had another position at another 

institution prior to assuming their current presidency. Nine percent had other positions 

unrelated. The majority (87.4%) of current presidents came from academe. Religious 

education was the next most common vocation, albeit a distant second, from which the 

presidents came prior to the presidency (4.3%). 

Runkel (1987) studied presidents of liberal arts colleges in 1968 and 1983. Data 

were collected from the College Blue Book. "This information assisted in developing the 

sample population consisting of 580 presidents from 290 colleges" (Runkel, 1987, p. 41). 

Other published material was also used as sources. Runkel compared her findings with 

regard to historical profiles of liberal arts college presidents with Ferrari (1970) and 

Salimbene (1982). Runkel found that of the 580 presidents in her research, 507 (87.4%) 

were male and 73 (12.6%) were female. Four hundred and ninety-two presidents (84.8%) 

were married prior to becoming the president of liberal arts colleges. Fifteen percent of 

the presidents were single. The majority of single presidents belonged to religious 
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orders. Runkel found in her work that 429 presidents (74%) had obtained terminal 

degrees. 

Pathway to the Presidency by George Vaughan (1990) tracked the career paths of 

community college presidents. Vaughan established from previous research that the most 

expedient pathway to the community college presidency is through the dean of 

instruction position. Vaughan based his research on his brief experience as a dean of 

instruction at two community colleges and his 17 years as a community college president. 

In addition, he relied on the survey responses of 838 presidents and 1,169 chief academic 

officers of public, two-year institutions. Five hundred and ninety-one presidents (70.5%), 

and 619 chief academic officers (53%) responded to his survey. Vaughan found that 

most community college presidents had served as deans of instruction at one time. 

According to Vaughan, 75% of community college presidents held a doctorate. Thirty-

two percent of community college presidents held a Ph.D. and 44% obtained an Ed.D. 

Ninety-two percent of the presidents were married. Almost half of the presidents (45%) 

held the position of president at a community college in the state in which they grew up. 

Wessel (1991) studied the demographic profile and career patterns for private 

four-year college and university presidents in the United States. Wessel discovered that 

the "typical" private, four-year college or university president in the United States was 

found to be a Caucasian male who began his presidency at age 47, had served for eight 

years, and was presently age 55. He was generally married and a Protestant. He had 

earned a doctoral degree, and probably held a Ph.D. from a private institution in the field 

of education. Wessel also concluded that most colleges choose presidents who have a 
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work history including academic experience. The predominate pattern for the private, 

four-year college and university presidents that issued from his research was the 

"Academic Career Pattern." This pattern was identified by Cohen and March (1974) as 

beginning with the individual as a faculty member, advancing to a department chair, then 

to dean of a college, then to an academic vice-president, and finally a president. Wessel 

noted that only 10% of all college presidents in private, four-year colleges or universities 

assumed the presidency directly from administrative experience outside higher education. 

Ross, Green, and Henderson (1993) in The American College President reported 

the findings of a national survey of 2,423 college and university presidents in an effort to 

construct a national profile of the American college president. At the time of their 

research the typical college or university president was "white, male and 54 years old, 

married, with an earned doctorate, having come from an institution similar to the one he 

is now heading, and having served previously as president or chief academic officer" 

(Ross, et. al., 1993, p. ix). The major contribution of this publication is that it provides 

higher education with a national college and university presidential profile. Ross's work 

was conducted under the auspices of the Center for Leadership Development at the 

American Council on Education. The American College President (1993) was part of a 

research program begun in 1986 for the purpose of maintaining a database on college and 

university presidents. From this database which is maintained by the American Council 

on Education reports are published. The first report on the American College President 

was published in 1988. Ross's report was very comprehensive in the analysis of the data 

collected on the American College President. In addition to the descriptive statistics 
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profiling the 1993 American college president, Ross compared the findings from the 

1993 report to the 1988 report findings. The 1993 profile of the American college 

president reported the following data. 

Table 2 

Presidents bv Gender: 1990 fN=2.423) 

Category Number Percent 

Men 2,136 88.2% 
Women 287 11.8% 

Table 3 

Presidents bv Age: 1990 (N=2.423) 

Age Number Percent 

31-40 years old 51 2.1% 
41-50 years old 785 32.4% 
51-60 years old 1180 48.7% 
61-70 years old 395 16.3% 
71 or older 12 .5% 

Table 4 

Presidents Field of Studv: 1990 (N=2,423) 

Field of Study Number Percent 

Agriculture 17 0.7% 
Biological Sciences 65 2.7% 
Education 1030 42.5% 
Engineering 49 2.0% 
Health Professions 12 0.5% 
Medicine 49 2.0% 
Humanities/Fine Arts 422 17.4% 
Religion/Theology 179 7.4% 
Physical/Natural Sciences 126 5.2% 
Social Sciences 266 11.0% 
Law 75 3.1% 
Other Professional Fields 133 5.5% 
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Table 5 

Presidents Highest Degree Earned: 1990 (N=2.423) 

Highest Degree Earned Number Percent 

Bachelor's 34 1.4% 
Master's 291 12.0% 
Ph.D 1347 55.6% 
Ed.D 540 22.3% 
M.D. 41 1.7% 
J.D. 70 2.9% 
Other Professional Degree 15 0.6% 
Religious Degree 85 3.5% 
Other 0 0.0% 

Table 6 

Title of Presidents Prior Position: 1990 (N=2„423) 
— 

Title Number Percent 

President 436 18.0% 
Executive Vice President 240 9.9% 
Assistant to the President 41 1.7% 
Vice President for Academic Affairs/ 574 23.7% 
Chief Academic Officer 
All Other Vice Presidents 240 9.9% 
Deans or Their Associates 356 14.7% 
All Others 536 22.1% 

Table 7 

Presidents Place of Prior Position: 1990 (N=2.423) 
— 

Place of Prior Position Number Percent 

Same Institution 669 27.6% 
Different Institution 1754 72.4% 

Seaton (1972) conducted a study examining the career profiles of presidents of 

evangelical Christian colleges and gave special consideration to the congruence and 
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variance of the career profiles of the evangelical Christian college president with the 

national norms of presidents in higher education. The purpose of Seaton's study was, 

to gather information regarding the preparation and administrative style of 
presidents of one segment of the Danforth church sponsored higher 
education typology, "defender of the faith college" (hereafter to be 
designated as evangelical Christian college [ECC]) make comparisons 
with college presidents in general, and to use these comparisons as a rough 
index for predicting continuance of this type of higher education or 
predicting its demise, (p. 8) 

Seaton adopted Ferrari's (1970) questionnaire as a basis for gathering data from 

evangelical Christian college presidents. Seaton mailed this questionnaire to all eighty 

evangelical Christian colleges listed in Campus Life's Guide to Christian Colleges 1970. 

In addition to Ferrari's questionnaire, Seaton followed up this data collection by 

interviewing one-half of the presidents that responded to the completed questionnaire. 

Fifty-four of the presidents that Seaton surveyed responded to his questionnaire for a 

68% response rate. Seaton compared the data from his survey with Ferrari's findings 

from his 1970 study entitled, Profiles of American College Presidents. Seaton's research 

was motivated by his reading of the Danforth Study published by the American Council 

on Education in 1966 entitled, Church Sponsored Higher Education in the United States. 

Seaton claimed that the Danforth study determined that "the typical college president of a 

church related college was not equipped adequately in terms of academic preparation or 

the proper managerial skills to effectively lead his institution." (p. 128) Seaton tested this 

premise, in part, in his research. Of Seaton's eighteen research hypotheses, nine were 

found to be tenable, while nine were rejected. Areas of comparison between the 
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evangelical Christian college president and the typical college president as defined by 

Ferrari, in which no significant differences were found included: 

1. The level of formal academic training 

2. The amount of administrative experience prior to assuming the 
presidency 

3. The manner in which the presidents utilized their time 
4. Age 
5. The number of years the president served in his current institution 
6. The type of occupation engaged in by the presidents' fathers 
7. The type of occupation engaged in by the presidents' grandfathers 
8. The level of formal education completed by the parents of the 

presidents 
9. The level of authoritarianism, as measured by Rokeach's Dogmatism 

Scale (p. 137-138) 

In comparing the evangelical Christian college president to the typical college president 

as defined by Ferrari, Seaton determined that, 

1. The occupational pattern of the evangelical Christian college president 
(ECC) and the typical college president (TC) as defined by Ferrari 
were found to differ significantly at the ten year point with typical 
college presidents more often serving in the field of education and in 
other professions at the five, ten, fifteen, and twenty year marks. 

2. The ECC president served as assistant to the president significantly 
more often than did the TC president. 

3. The TC president moved from a position in education to the office of 
presidency significantly more often than did the ECC president. 

4. The TC president, who had been a college teacher, had significantly 
more often been affiliated with the natural sciences, while the ECC 
president who had been a college teacher, had significantly more often 
been affiliated with the area of communications. 

5. The ECC president had attained the rank of full professor significantly 
more often than did the TC president. 

6. The TC president served on significantly more total extra institutional 
boards; and served significantly more often on government boards and 
commissions than did ECC presidents. 

7. The ECC president considered religious service as an alternative 
career significantly more often; while the TC president considered the 
practicing professions (law, medicine, engineering, and others) 
significantly more often. 
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8. The TC president placed significantly more emphasis on the need for a 
scholarly background as necessary experience for the presidency than 
did the ECC president. 

9. The TC's president's place of birth occurred in towns of 25,000 
population or more, significantly more often than was the case for the 
ECC president, (p. 138-139) 

Dyson (1978) studied the profile and career paths of Christian college presidents. 

The purpose of his study was to profile and develop a career path model for the Christian 

college president. Dyson sought to answer the following question: "Are there specific 

steps one should take in preparing for the presidency of a Christian, non-Catholic, 

church-related college or university" (Dyson, 1978, p.3)? Dyson selected his sample of 

the church-related universities and colleges from the 1976 edition of The Yearbook of the 

American and Canadian Christian Churches. He eliminated Catholic and Jewish 

institutions from his list. Dyson selected 100 institutions to participate in his research. 

He suggests that this is approximately 25% of the total population of church-related, non-

Catholic four-year colleges and universities within the United States. Dyson had 72 

respondents to the 100 questionnaires he distributed. He compared the findings from his 

study with national norms with regard to presidential profiles and career paths as derived 

by Ferrari for all academic presidents. In addition, Dyson compared his data to "defender 

of the faith" college norms derived by Seaton (1972). Dyson found the Christian college 

president to be male and married in all instances except for one widower. He found that 

65% of the respondents had continued their study through the doctoral level. Dyson 

found that less than 30% of the Christian college presidents noted that they had set goals 

or objectives to obtain the presidency, thereby, reinforcing the idea that few people 
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specifically train and plan for the college presidency. The average age of the president in 

Dyson's study was 52.7. 

Doiron (1983) conducted a study which focused on presidential leadership in the 

Bible College. The purpose of Doiron's study was "to examine the role of the president 

in the seventy-nine Bible colleges which are accredited by the American Association of 

Bible Colleges" (Doiron, 1983, p.95). Doiron attempted to develop a profile of the Bible 

college president and to consider the leadership effectiveness of these presidents. He 

surveyed seventy-nine Bible college presidents; forty-nine responded to his survey. 

Doiron observed that the most commonly held terminal degree among Bible College 

presidents was in the field of education with 28.6% of Bible college presidents having 

held a terminal degree in education. The second most common field in which Bible 

college presidents held a terminal degree was in theological studies with 16.3% of the 

presidents surveyed holding degrees in this field. "The predominate baccalaureate major 

was in theological studies with 48.9 percent. This was followed by history with 12.2 

percent, English with 10.2 percent, and education with 6.0 percent" (Doiron, 1983, 

p. 102). At the masters' level, the most common field of study among Bible college 

presidents was again theological studies with 55.1 percent holding a masters degree in 

this field. Education was second in order of prevalence with 16.2 percent. When he 

investigated the professional backgrounds of Bible College presidents, Doiron discovered 

that 73.5 percent of them had the common professional experience of pastoral leadership; 

however, no observations were made by Doiron indicating what professional experience 
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the Bible college professor held immediately prior to assuming the Bible college 

presidency. 

While research pertinent to higher education leadership and the college 

presidency is relatively voluminous, little research has focused on the career paths of the 

college presidency among Christian schools associated with the Coalition of Christian 

Colleges and Universities. The only published work that attempts to address this body of 

knowledge is an article entitled, "Leadership Development for Christian Higher 

Education" (Page, 1995). In this article the author discussed what the greatest struggles 

are of leaders, specifically college presidents and chief academic officers of Coalition 

colleges. In an effort to uncover areas of challenge Page examined a number of factors 

that may account for struggles that he unearthed as a result of surveying Coalition 

leaders. One of the areas of concern for Page is the career paths taken by Coalition 

presidents and chief academic officers. In his article he relates the fact that at the time of 

his research thirty percent of Coalition presidents came from outside Christian higher 

education. This fact may serve as an explanation for some of the struggles that these 

individuals expressed with regard to preparedness for the assumption of the position of 

president. While Page's work identified some of the aspects relative to the career path of 

the Coalition president, he did not analyze the demographic data to the degree that this 

study proposes. He did not relate the data he collected to national norms for presidential 

career paths, nor did he seek to address the issue of profiling future career paths for 

aspiring Coalition presidents for the purpose of establishing guidelines for maximizing 

effective leadership of Coalition schools in the 21st century. 
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Summary 

College and university presidents are important representatives of the institutions 

that they serve. They are the possessors and proclaimers of the mission and vision of 

each educational institution. Although much of what is written about these individuals 

has come primarily from personal essays, speeches, and memoirs of former presidents, 

there are those who have sought to examine more quantifiable data regarding the college 

presidency. Consequently, studies have emerged focusing on the demographic 

backgrounds, educational profiles, and career paths of college presidents. These types of 

studies have been the focus of this review. When viewed in the aggregate, these studies 

can contribute to the development of an American college presidential profile. These 

studies suggested that the American college president is a white, married male in his 

middle 50's. He ascended to the presidency from within higher education most likely 

from a Chief Academic Officer's position. Seventy percent of the time he had served as 

the president at an institution other than the one he served immediately prior to becoming 

the president. He is more likely to have a terminal degree than he was 15 years ago, and 

his field of study was frequently in education. Three out of four times his terminal 

degree was a Ph.D. or an Ed.D. The research of Ferrari (1970) and Ross, et.al. (1993) 

provided the most comprehensive profile of the American college president in the 

literature. These two studies demonstrated the broadest scope of examination in the 

literature because each of these studies sought to include all American colleges regardless 

of size, locus of control, geographical location, or Carnegie classification. The strength 

of the scope of these studies was that they provide a balanced profile of the American 
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college president. Unfortunately, distinguishing characteristics of various subgroups like 

those mentioned above were lost in this synthesizing process. Nevertheless, other studies 

gave significant insight in to sub-groups of presidents such as those who served 

community colleges, evangelical universities, private liberal arts colleges, and regionally 

accredited public schools. Seaton (1972), Dyson (1978), Doiron (1983), and Page (1995) 

addressed varying sub-groups of religiously affiliated colleges. The data reported by 

them revealed only slight variations from the more comprehensive works of Ferrari and 

Ross, et.al. Notable variations were that religiously affiliated schools generally had a 

higher percentage of white, male leadership. Presidents at religiously affiliated schools 

tended to move into the position of president from a position outside higher education 

more frequently than did other presidents. They also considered religious service as an 

alternative career more often than the non-religiously affiliated institutional president 

who considered professional careers in law, medicine, and engineering more frequently. 

While studies have been conducted among religiously affiliated schools, no study had 

undertaken a composite examination of a specific group of evangelical schools whose 

stated fundamental mission is the integration of faith and learning, namely the Coalition 

for Christian Colleges and Universities. 



CHAPTER III 

METHODOLOGY 

To fulfill the purposes of this study, data were collected from the presidents of 

institutions which were members of the Coalition for Christian Colleges and Universities 

(CCCU). This chapter contains sections on (a) procedures for collecting the data, (b) the 

survey instrument, (c) the population, (d) the sample, (e) procedures for the analysis of 

data, and (f) the reporting of data. 

Procedures for Collecting Data 

In order to conduct this study, an institutional membership listing of CCCU 

schools was obtained from Peterson's Choose a Christian College: The Official Guide to 

the Member Schools of the Coalition of Christian Colleges and Universities (1996). At 

the time of this study, the CCCU had 90 colleges and universities in regular membership. 

In addition, the Coalition supplied the researcher with mailing labels identifying all 90 

schools with correct mailing addresses and the name of each school's chief executive 

officer. These labels were obtained in the fall of 1997. All 90 mailing labels were 

consistent with the data found in Peterson's Choose a Christian College: The Official 

Guide to the Member Schools of the Coalition of Christian Colleges and Universities 

(1996). Appendix A is a listing of all colleges and universities that hold membership in 
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the Coalition for Christian Colleges and Universities. Each CCCU president then was 

mailed a cover letter, a letter of endorsement for the study from the president of the 

Coalition, and a survey instrument. Included with this packet (Appendix B) was a self-

addressed and postage-paid envelope for return reply. A 65% return rate (or 59 

responses) was necessary to constitute a usable availability sample. A 74% return rate 

was obtained (N=67) as a result of the initial mailing. Because an acceptable return rate 

was obtained with the initial mailing, subsequent mailings were not required. 

Survey Instrument 

A survey instrument developed by the researcher, in cooperation with the 

president of the Coalition for Christian Colleges & Universities, and a panel of selected 

Coalition presidents, was used to collect the data. The instrument used was similar in 

content to the instrument used in the national study completed by the American Council 

of Education, The American College President: A 1993 Edition, and the survey 

instrument used by Roger Wessel (1991) in his dissertation, Profiles and Career Patterns 

of Private. Four-Year College and University Presidents. Initially, every effort was made 

to make the instrument as concise as possible, in order to decrease the amount of time 

required to complete the survey. 

Population of the Study 

This study surveyed the entire population of CCCU presidents (N=90). The 

institutions identified for participation in this study were obtained from the Peterson's 

Choose a Christian College: The Official Guide to the Member Schools of the Coalition 

for Christian colleges and Universities (1996s). 
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Sample 

Although all 90 CCCU presidents were surveyed, not all chose to participate for 

whatever reasons. Consequently, a convenience, or availability sample, of 67 presidents 

was obtained. This represents a survey return rate of 74 percent. 

Procedure for Analysis of Data 

Data from the sixty-seven completed survey instruments were entered into the 

computer for analysis. A statistical program was written to analyze the data. Frequency 

counts and percentage distributions, along with other appropriate statistical measures, 

were employed for the purposes of addressing the research questions guiding the study. 

When comparing Coalition data with other national data, appropriate statistical tests of 

the significance of differences were made. 

Reporting the Data 

Responses to questionnaire items are reported in terms of frequency counts, 

percentage distributions, and statistical significance where appropriate. Data are 

presented in lists, figures, and tables. 



CHAPTER IV 

PRESENTATION OF DATA 

The data from this study on the profile and career paths of Coalition for Christian 

College and University presidents are presented in this chapter. The data have been 

organized into three major areas relative to the research questions which guided the 

study. This chapter includes: (a) an identification of the demographic characteristics of 

the Coalition of Christian Colleges and Universities presidents; (b) a delineation of the 

career paths of current presidents of institutions belonging to the Coalition of Christian 

Colleges and Universities; and (c) a comparison of the career paths of Coalition 

presidents with the career paths of presidents of other types of American institutions of 

higher education. A summary of the data concludes the chapter. 

The primary purpose of the study was to identify, describe, and discuss the career 

paths of presidents of institutions of higher education which constitute the Coalition of 

Christian Colleges and Universities. Additional purposes were to: 1) identify the 

demographic characteristics of the CCCU presidents, and 2) compare the career paths of 

the CCCU presidents with a corresponding national profile of American college 

presidents. The population of the study consisted of the 90 presidents who lead the 90 

CCCU schools. Each president was sent a copy of the Survey of Presidents of the 
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Coalition for Christian Colleges and Universities. The data were collected in October of 

1997. A total of 67 responses was received for a total response rate of 74%. All 

responses were useable; however, not all were applicable. Consequently, tables 

reflecting response totals less than 67 responses reflect the total number of responses that 

were applicable to a given subject. For example, not all of the CCCU presidents held 

doctorates; consequently, data tables reflecting characteristics of the presidents' with 

doctorates have sums reflective of those individuals only. 

Demographic Profile 

The first research question which guided this study required the collection of data 

regarding the demographic characteristics of the Coalition for Christian Colleges and 

Universities presidents. The data reflecting the demographic profile of CCCU presidents 

follow. 

Gender 

What were the demographic characteristics of CCCU presidents? The first 

question posed to the CCCU presidents related to an identification of their gender. All 

CCCU presidents responding to the survey were male. See Table 8 below. 

Table 8 

Gender of CCCU Presidents fN=67) 

Gender N % 

Male 67 100 
Female 0 0 

Total 67 100 
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Ethnicity 

This study solicited information concerning the ethnicity of CCCU presidents. 

One hundred percent of the CCCU president responding to the survey were Caucasian. 

See Table 9. 

Table 9 

Ethnicity of CCCU Presidents ^N=67) 

Race/Ethnicity N % 

African-American 0 0 
Asian-American 0 0 
Caucasian 67 100 
Hispanic 0 0 
Native American 0 0 
No Response 0 0 

Total 67 100 

Marital Status 

Each CCCU president was married at the time of the survey. None were divorced 

or widowed. None were separated or had never married. See Table 10 below. 

Table 10 

Marital Status of CCCU Presidents (N=67) 

Marital Status N % 

Married 67 100 
Never Married 0 0 
Never Married (Religious Order) 0 0 
Separated 0 0 
Divorced 0 0 
Widowed 0 0 

(table continues) 



41 

Total 67 100 

Age 

The mean age of the CCCU presidents was 54.4. The range in age was 41 to 71 

years. The majority of the presidents, N=36 (53.7%), ranged in age from 51-60. See 

Table 11 below. 

Table 11 

Age of the CCCU Presidents 

Age in Ranges N % 

31-40 0 0~ 
41-50 19 28 
51-60 36 54 
61-70 10 15 
71 or older 2 3 

Total 67 100 

Terminal Degree and Field of Study 

Sixty of the 67 CCCU presidents responding to the survey had completed terminal 

degrees. One-half of those who had obtained terminal degrees had chosen education as 

their field of study. Religion/theology was the second most frequent field of study 

among CCCU presidents. See Table 12. 

Table 12 

Terminal Degree and Field of Study of CCCU Presidents 

Terminal Degree and Field of Study N % 

(table continues) 
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Agriculture 0 0 
Biological Sciences 1 2 
Education 30 50 
Engineering 0 0 
Health Professions 0 0 
Medicine 0 0 
Humanities/Fine Arts 8 13 
Religion/Theology 11 18 
Physical/Natural Sciences 3 5 
Social Sciences 6 10 
Law 1 2 
Other Professional Fields 0 0 

Total 60 100 

Highest Degree Earned bv CCCU Presidents 

Over 90% of the CCCU presidents (N=60) responding to the survey held doctoral 

degrees. Of those holding doctorates, over one-half (N=37) held the Ph.D. degree. One-

fourth (N=17) CCCU presidents held an Ed.D. degree. See Table 13. 

Table 13 

Highest Degree Earned bv CCCU Presidents 

Highest Degree Earned N % 

Bachelor's 3 5 
Master's 4 6 
Ph.D. 37 55 
Ed.D. 17 25 
M.D. 0 0 
J.D. 1 2 
Other Professional Degree 0 0 
Religious Degree 5 8 

Total 67 100 
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Institution Awarding the Doctoral Degree 

The doctoral degrees earned by 60 of the CCCU presidents had been conferred by 

43 different institutions. Five presidents held doctoral degrees from Michigan State 

University, the most frequently represented university. Nine CCCU presidents were 

graduates from doctoral programs at Arizona State University, Vanderbilt University, and 

the University of Oklahoma. Seven schools had 2 presidents who had received 

doctorates from them; 32 institutions had one doctoral graduate each. See Table 14. 

Table 14 

Institutions Where Doctoral Degrees Were Earned bv CCCU Presidents 

Institution N % 

Michigan State University 5 8 
Arizona State University 3 5 
Vanderbilt University 3 5 
University of Oklahoma 3 5 
Ball State University 2 3 
Southwestern Baptist Theological Seminary 2 3 
University of Cincinnati 2 3 
University of Maryland 2 3 
University of Michigan 2 3 
University of Northern Colorado 2 3 
University of Oregon 2 3 
Columbia University 1 2 
Dallas Theological Seminary 1 2 
Duke University 1 2 
East Texas State University 1 2 
Emory University 1 2 
Florida State University 1 2 
Fuller Theological Seminary 1 2 
Grace Seminary 1 2 
Indiana University 1 2 
Loma Linda University 1 2 

(table continues) 
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Memphis State University 
New York University 
Ohio State University 
Ohio University 
Pittsburg Theological Seminary 
Princeton Seminary 
Purdue University 
Southern Methodist University 
Texas A and M University 
University of Arkansas 
University of British Columbia 
University of California-Irvine 
University of Georgia 
University of Illinois 
University of Memphis 
University of Mississippi 
University of Pittsburgh 
University of Southern California 
University of Texas 
University of Toronto 
University of Washington -Seattle 
Western Michigan University 

2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 

Total 
* Total percent equals 108 percent due to rounding. 

60 108s1 

Institutions Where Doctoral Degrees Were Earned Classified by the Carnegie Taxonomy 

Sixty-eight percent (N=41) of the presidents surveyed held doctoral degrees from 

research institutions. Ten presidents (17%) held doctoral degrees from doctoral-degree 

granting schools. Seven (12%) held doctorates from Professional Schools. See Table 15. 

Table 15 

Institutions Where Doctoral Degrees Were Earned for CCCU Presidents bv Carnegie 

Classification 

(table continues) 
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Carnegie Classification of Doctoral Institution N % 

Research I 33 55 
Research II 8 13 
Doctoral Degree Granting I 9 15 
Doctoral Degree Granting II 1 2 
Professional Schools 7 12 
Schools not Classified by the Carnegie Foundation 2 3 

Total 60 100 

Years Doctoral Degrees Were Earned 

The majority of doctoral degrees (60%) earned by CCCU presidents were earned 

in the 1970s. Most of these degrees had been conferred between 1970 and 1974. See 

Table 16. 

Table 16 

Years Doctoral Degrees Were Earned by CCCU Presidents (N=60) 

Years N % 

1960-1964 1 2 
1965-1969 5 8 
1970-1974 20 33 
1975-1979 16 27 
1980-1984 9 15 
1985-1989 5 9 
1990-1994 2 3 
1995-1998 2 3 

Total 60 100 
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Career Paths 

The second research question which guided this study asked what have been the 

career paths of the current presidents of institutions belonging to the Coalition for 

Christian Colleges and Universities. The following data concern the career paths of 

CCCU presidents. 

Years That the CCCU President Has Served in Current Position 

Slightly over one-half of the CCCU presidents (52%) responding to the survey 

had served 5 years or less in their current presidential positions. More than three-fourths 

of the CCCU presidents (N=52) had served in their current presidency 10 years or less. 

Only 15 presidents (23%) had served more than 10 years in their current positions. See 

Table 17 below. 

Table 17 

Years Served bv the CCCU Presidents in Current Positions (N-67) 

Years Served N % 

0 8 12 
1 7 10 
2 5 8 
3 4 6 
4 7 10 
5 4 6 
6-10 17 25 
11-15 6 9 
16-20 3 5 
21 and over 6 9 

Total 67 100 
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Positions Held by CCCU Presidents Immediately Prior to Their Current Presidencies 

The position most frequently held prior to assuming the CCCU presidency was 

the office of Vice President for Academic Affairs/Provost. One in five of the current 

CCCU presidents had served as pastor or leader of a Christian ministry organization 

immediately prior to assuming the presidency. See Table 18. 

Table 18 

Title of Prior Position (N=67) 

Prior Position N % 

President 9 13 
Executive Vice President 5 8 
Assistant to the President 0 0 
Vice President for Academic Affairs/Chief Academic 15 22 
Officer 
All Other Vice Presidents 10 15 
Deans or Their Associates 2 3 
All Others 26 39 

Pastor 7 
Christian Ministry Organization Officers 6 
Miscellaneous 13 

Total 67 100 

Type of Institution of Prior Position 

Nearly four out of every five CCCU presidents (79%) had assumed the presidency 

at institutions other than the one they served immediately prior to assuming their current 

chief administrative post. That is, almost 21 percent of the presidents surveyed had been 

promoted to the presidency from positions within their current institutions. The 



48 

remaining majority (79 %) had been appointed to presidencies from other institutions. 

See Table 19. 

Table 19 

Place of Prior Position 

Place of Prior Position N % 

Same Institution 14 21 
Different Institution 53 79 

Total 67 100 

Years in Prior Position 

Seventy-nine percent (N=53) of the CCCU Presidents surveyed had served 10 

years or less in their positions immediately prior to becoming presidents. Of those, 

twenty-seven presidents (40%) had served in their previous positions less than five years 

and twenty-six (39%) had served in their previous positions between five and ten years. 

See Table 20. 

Table 20 

Years in Prior Position 

Years in Prior Position N % 

"Ol ~ 27 40" 
6-10 26 39 
11-15 9 13 
16-20 5 8 

21 and over 0 0 

Total ~ 67 100" 
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Title of Second Prior Position 

The most frequently held position, two positions prior to becoming a CCCU 

president, was that of church pastor. See Table 21 

Table 21 

Title of Second Prior Position 

Second Prior Position N % 

President 3 5 
Executive Vice President 2 3 
Assistant to the President 2 3 
Vice President for Academic Affairs/Chief Academic 5 8 
Officer 
All Other Vice Presidents 3 5 
Deans or their Associates 8 12 
All Others 44 66 

Pastor 9 
Christian Ministry Organization Officers 5 
Miscellaneous 30 

Total 67 100 

Years in Second Prior Position 

Slightly more than one-half (N=34) of CCCU presidents had spent less than five 

years in their second prior position to assuming their current presidency. See Table 22. 

Table 22 

Years in Second Prior Position 

Years in Second Prior Position N % 

^ 5 34 ! T 
6-10 20 30 

(table continues) 
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11-15 11 16 
16-20 2 3 
21 and over 0 0 

__ — _ 

Comparative Data 

The third research question which guided this study called for a comparison 

between the career paths of CCCU presidents with the demographic characteristics and 

career paths of presidents with other types of American institutions of higher education. 

In order to compare data collected on CCCU Presidents with similar data 

collected in the 1993 American Council on Education (ACE) research, %2 tests were 

performed using specified frequencies. The observed percentage distributions for all 

variables in the ACE study were used to calculate the expected proportions and 

frequencies for the same variables in the current study of CCCU presidents. These 

expected proportions for CCCU presidents were then compared with the actual, observed 

frequencies for the variables for which data were collected in the current CCCU study. 

By using ACE observed proportions for the calculation of CCCU expected frequencies, 

comparisons could then be made between current CCCU data and the 1993 ACE data. 

One of the variables examined in the study was that of the gender of the CCCU 

presidents. In Table 23 is a comparison between the gender of the CCCU presidents and 

those presidents who participated in the 1993 research conducted by the American 

Council on Education. 
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Table 23 

Gender of CCCU Presidents Compared to the Gender of the Presidents in the American 

Council of Education 1993 Research 

Gender CCCU Data ACE Data 
N % % 

Male 67 100 88.2 
Female 0 0 11.8 

Total 67 100 100.0 
%2 = 9.08; significant @p = 0.005 

The gender composition of CCCU presidents differed significantly from that of 

presidents in the 1993 national ACE study. All CCCU presidents were male, whereas 

males in the ACE research accounted for 88.2% of president surveyed. In the ACE 

research, 11.8% of the presidents surveyed were female. 

Ethnicity 

Another demographic variable for which data were collected in the present study 

was ethnicity. All CCCU presidents responding to this survey were Caucasian. 

Table 24 

Ethnicity of CCCU Presidents Compared to the Ethnicity of Presidents in the 1993 

American College President Study 

Race/Ethnicity CCCU Data ACE Data 
N % % 

African-American 0 0 5.5 
Asian-American 0 0 0.4 
Caucasian 67 100 90.4 
Hispanic 0 0 2.6 

(table continues) 
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Native American 0 0 0.8 
No Response 0 0 0.3 

Total 67 100 100.0 
%2 = 6.99; NS @ p = 0.05 

As Table 24 illustrates, CCCU presidents were completely homogenous. There was no 

statistically significant difference between CCCU presidents and ACE presidents with 

regard to ethnicity. 

Marital Status 

In Table 25 below are data pertaining to the gender of CCCU presidents and those 

involved in the 1993 research conducted by the American Council on Education. 

Table 25 

Marital Status of CCCU Presidents Compared to the Marital Status of Presidents in the 

1993 American College President Study 

Marital Status CCCU Data ACE Data 
N % % 

Married 67 100 85.5 
Never Married 0 0 4.0 
Never Married (Religious Order) 0 0 5.7 
Separated 0 0 0.7 
Divorced 0 0 3.7 
Widowed 0 0 0.4 

Total 67 100 100.0 
%2 = 11.39; significant @p = 0.05 

According to the data presented in Table 25, the majority of CCCU presidents and ACE 

presidents were married. 
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Age 

The average age of the CCCU president was 54 years. The majority of them were in the 

age range of 51 to 60. Table 26 categorizes the age data relative to the college 

presidents' age. 

Table 26 

Age of the CCCU Presidents Compared to the Age of Presidents in the 1993 American 

College President Study 

Age of the President CCCU Data ACE Data 
N % % 

31-40 0 0.0 2.1 
41-50 19 28.4 32.4 
51-60 36 53.7 48.7 
61-70 10 14.9 16.3 
71 or older 2 3.0 0.5 

Total 67 100.0 100.0 
X2 = 3.09; NS @p = 0.05 

More college presidents were in their fifties both in the CCCU (53.7%) and 

among all colleges nationally (48.7%) than in any other 10-year age category. 

Terminal Degree Field of Study 

According to the data presented in Table 27, one-half of CCCU presidents held a 

terminal degree in the field of education. This was more than for any other field of study. 

Eighteen percent held terminal degrees in either religion or theology. This was the 

second most frequent field of study evident among the CCCU presidents who responded 

to the survey. Degrees in the humanities, fine arts, social sciences, and the physical and 
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natural sciences comprised the remainder of the fields of study with the exception of one 

degree in law and one degree in biological sciences. 

Table 27 

Terminal Degree and Field of Study of CCCU Presidents Compared to the Terminal 

Degree and Field of Study of Presidents in The 1993 American College President Study: 

A 1993 Edition 

Terminal Degrees and Fields of Study CCCU Data ACE Data 
N % % 

Agriculture 0 0.0 0.7 
Biological Sciences 1 1.7 2.7 
Education 30 50.0 42.5 
Engineering 0 0.0 2.0 
Health Professions 0 0.0 0.5 
Medicine 0 0.0 2.0 
Humanities/Fine Arts 8 13.3 17.4 
Religion/Theology 11 18.3 7.4 
Physical/Natural Sciences 3 5.0 5.2 
Social Sciences 6 10.0 11.0 
Law 1 1.7 3.1 
Other Professional Fields 0 0.0 5.5 

Total 60 100.0 100.0 
%2 = 18.17; NS @p = 0.05 

The fields of study chosen by CCCU presidents in which to pursue terminal degrees did 

not differ significantly from the choices made by their presidential counterparts who 

participated in the 1993 ACE survey regarding their fields of study. 

Highest Degree Earned by CCCU Presidents 

Ninety percent of CCCU presidents (N=60) held terminal degrees, the majority of 

these degrees (55.2%) being the Ph.D. degree. Twenty-five percent (N=17) held an Ed.D 
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degree. These two terminal degrees accounted for 80% of the doctoral degrees (N=54) 

held by CCCU presidents. 

Table 28 

Highest Degree Earned by CCCU Presidents Compared to the Highest Degree Earned by 

Presidents in the 1993 American College President Study 

Highest Degree Earned CCCU Data ACE Data 
N % % 

Bachelor's 3 4.5 1.4 
Master's 4 6.0 12.0 
Ph.D. 37 55.2 55.6 
Ed.D. 17 25.4 22.3 
M.D. 0 0.0 1.7 
J.D. 1 1.5 2.9 
Other Professional Degree 0 0.0 0.6 
Religious Degree 5 7.5 3.5 
Other 0 0.0 0.0 

Total 67 100.0 100.0 
%2 = 11.8; NS @p = 0.05 

The proportions of Ph.D. degrees (55.2%) and Ed.D. degrees (25.4%) were almost 

identical to the proportions of similar degrees held by presidents in the 1993 ACE study. 

Hence, the non-significant %2. Slightly more ACE presidents held professional degrees 

in law or medicine than CCCU presidents. Conversely, slightly more CCCU presidents 

held religious degrees than did the ACE presidents. 

Years that the CCCU President Had Served in Current Position 

More than 50% of the CCCU presidents (N=35) had served in the current position 

of president for 5 years or less. One-fourth (N=17) had served from 6 to 10 years. This 

indicates that over 75% of CCCU presidents (N=52) had served in the current position of 
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president for less than 11 years. Only 15 CCCU presidents had served as president at 

their current institutions for more than 10 years. 

Table 29 

Number of Years that the CCCU President Had Served in Current Position Compared to 

the Years that Presidents of the 1993 American College President Study Had Served as 

President 

Years CCCU Data ACE Data 
N % % 

0 8 11.9 11.7 
1 7 10.4 9.5 
2 5 7.5 7.4 
3 4 6.0 7.7 
4 7 10.4 8.9 
5 4 6.0 7.3 
6-10 17 25.4 25.5 
11-15 6 9.0 12.5 
16-20 3 4.8 6.4 
21 and over 6 9.0 3.1 

Total 67 100.0 100.0 
%2 = 9.33; NS @p — 0.05 

While the current time in office of CCCU presidents was brief, it was not significantly 

different (%2 = 9.33) from the time in office of their ACE counterparts. Fifty-two 

percent of CCCU presidents (N=35) were found to have served in their current positions 

of president for less than six years compared to 53% of ACE college presidents. Twenty-

five percent of both the CCCU presidents (N=17) and ACE presidents (N=618) had 

served their schools for 6-10 years. Consequently, there was no significant difference 
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between the amount of time that CCCU presidents and ACE presidents had been serving 

their institutions in their current positions at the time they were surveyed. 

Title of Prior Position 

Most CCCU presidents who had followed an academic career path to the 

presidency had served as Vice President for Academic Affairs or Chief Academic Officer 

before becoming president (22.4%); however, a significant proportion of CCCU 

presidents (38.8%) had assumed the presidency from a position outside of higher 

education. Thirteen of these individuals had come to the CCCU presidency from the 

clergy or some other type of Christian ministry. 

Table 30 

Prior Position of Current CCCU Presidents Compared to the Prior Position of Presidents 

in the 1993 American College President Study 

Prior Position CCCU Data ACE Data 
N % % 

President 9 13.4 18.0 
Executive Vice President 5 7.5 9.9 
Assistant to the President 0 0.0 1.7 
Vice President for Academic Affairs/Chief 15 22.4 23.7 
Academic Officer 
All Other Vice Presidents 10 14.9 9.9 
Deans or Their Associates 2 3.0 14.7 
All Others 26 38.8 22.1 

Miscellaneous 13 
Pastor 7 
Christian Ministry Organization Officers 6 

Total 67 100.0 100.0 
%2 = 18.79; significant @p = 0.05 
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The most frequently held position immediately prior to the current presidency among 

ACE presidents was that of vice president for academic affairs or chief academic officer 

(23.7%). This corresponds closely with the CCCU presidents whose career paths had 

followed an academic track (22.4%). However, the most significant difference between 

the ACE presidents and the CCCU presidents was the frequency with which the CCCU 

presidents had assumed the college presidency from an immediately prior position 

outside of higher education. 

Place of Prior Position 

According to the data in Table 31, the majority of CCCU presidents (79.1%) had 

assumed their current presidencies at institutions different from the ones they were 

serving previously. Only 14 presidents (21%) had ascended to the presidency having 

held an immediately prior position in the same institution in which they were currently 

serving as president at the time of the survey. 

Table 31 

Locus of Prior Position of CCCU Presidents Compared to the Locus of Prior Position of 

Presidents in the 1993 American College President Study 

Locus of Prior Position CCCU Data ACE Data 
N % % 

Same Institution 14 20.9 27.6 
Different Institution 53 79.1 72.4 

Total 67 100.0 100.0 
%2 = 1.50; NS @p = 0.05 
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There was no statistically significant difference between CCCU presidents and ACE 

presidents regarding the institutions at which they had held positions immediately prior to 

assuming their current presidencies. 

Years in Prior Position 

More than 75% of CCCU presidents (N=53) had served in the position 

immediately prior to their current presidency for ten years or less with 40% (N=27) 

serving five years or less. See Table 32 below. 

Table 32 

Years in Prior Position of CCCU Presidents Compared to Years in Prior Position of the 

Presidents in the 1993 American College President Study 

Years in Prior Position CCCU Data ACE Data 
N % % 

0-5 27 40.3 60.1 
6-10 26 38.8 28.5 
11-15 9 13.4 8.1 
16-20 5 7.5 2.5 
21 and over 0 0.0 0.8 

Total 67 100.0 100.0 
%2 = 18.79; significant @p = 0.05 

While 79% of CCCU presidents (N=53) had served in the position immediately prior to 

becoming president for ten years or less, 89% of ACE presidents (N=2147) served for ten 

years or less in the position immediately preceding their current presidency with 60% 

(N=1456) of them having served five years or less. The significant %2 value of 18.79 

indicates that there is a significant difference in the number of years that CCCU president 

and ACE presidents had served in their positions immediately prior to their presidencies. 
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Title of Second Prior Position 

The most frequently identified second prior position to their current presidency 

held by CCCU presidents (N=8) was the office of dean or their associates (11.9%). The 

majority of CCCU presidents (N=44) had held a second prior position to their current 

presidency from outside higher education or in a position in higher education not 

specifically identified in Table 33 below. 

Table 33 

Second Prior Position of CCCU Presidents Compared to the Second Prior Position of 

Presidents of the 1993 American College President Study 

Second Prior Position CCCU Data ACE Data 
N % % 

President 3 4.8 6.5 
Executive Vice President 2 3.0 3.6 
Assistant to the President 2 3.0 3.1 
Vice President for Academic Affairs/Chief 5 7.5 13.2 
Academic Officer 
All Other Vice Presidents 3 4.8 9.0 
Deans or Their Associates 8 11.9 21.8 
All Others 44 65.7 42.8 

Pastor 9 
Christian Ministry Organization Officers 5 

Total 67 100.0 100.0 
%2 = 14.86; significant @p = 0.05 

While the most common second prior position the presidency among ACE presidents was 

the position of dean or their associates (21.8%), the percentage holding this second prior 

position was much greater than that of the CCCU president (11.9%). Hence, the 

significant %2 value of 14.86. The most significant conflation of variables relative to the 
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presidents second prior position was that the number of presidents who held one of the 

positions identified in Table 33. The majority of ACE presidents had held a second prior 

position identified in Table 33 (57.2%) while only 35% of CCCU presidents had held an 

identifiable higher education position found in Table 33. 

Years in Second Prior Position 

More than 80% of CCCU presidents had served in the second prior position to 

their current presidency for ten years or less with 51% serving for five years or less. See 

Table 34 below. 

Table 34 

Years in Second Prior Position of CCCU Presidents Compared to the Years in the Second 

Prior Position of the Presidents of the 1993 American College President Study 

Years in Second Prior Position CCCU Data ACE Data 
N % % 

0-5 34 50.7 67.6 
6-10 20 30.0 24.8 
11-15 11 16.4 5.0 
16-20 2 3.0 2.0 
21 and over 0 0.0 0.6 

Total 67 100.0 100.0 
%2 = 21.70; significant @p = 0.05 

While 81% of CCCU presidents had served in the second position prior to their current 

president for 10 years or less (51% had served for five years or less), 92% of ACE 

presidents had served in their second position prior to their current presidency for 10 

years or less with 68% serving for five years or less. The %2 of 21.70 indicates that this 

difference between proportions was significant. 
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Summary 

In chapter four the findings of the data were organized around the three broad 

research questions which guided this study. The data that reflected the demographic 

characteristics of the Coalition for Christian Colleges and Universities presidents and 

their career paths were presented. In addition, these data were compared to parallel data 

on presidents from other genres of American higher education institutions. 

Demographically, the CCCU president was a white, Protestant, male, who was 

married and in his 50s. He most likely held a terminal degree, specifically the Ph.D. or 

the Ed.D., and his terminal degree was most likely in education, theology, or the 

humanities. His terminal degree was not primarily from a professional school such as a 

divinity school or seminary. Rather, his degree was most likely from a research 

university. 

Professionally, the CCCU president had been in his current presidency less than 

ten years with only twenty-five percent of the CCCU presidents having served in their 

current positions longer than ten years. He most likely had served as a provost or vice 

president of academic affairs immediately prior to assuming the presidency if he was 

coming to the presidency from within higher education. However, a significant number 

of current CCCU presidents had assumed their present presidency from positions outside 

higher education (e.g. pastor or Christian ministry director). Approximately only two 

out of ten CCCU presidents were serving as presidents of schools in which they had held 

positions immediately prior to assuming their current presidencies. Over three-fourths of 

the current CCCU presidents had spent less than ten years in the positions they held 
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immediately prior to the presidency with forty percent of them having served in these 

positions less than six years. None of the CCCU presidents followed the standard 

promotional hierarchy for American academic administrators as defined by Cohen and 

March (1974). Over thirty percent of the presidents had not held any of the positions on 

the standard promotional hierarchy except for the position of president. Forty percent of 

the presidents had missed two positions or less on the hierarchy. 

The CCCU presidential data from the study were also compared to national norms 

defined by the American Council on Education (ACE). The American Council on 

Education findings were published in The American College President: A 1993 Edition. 

The ACE study revealed similar demographics to those found in the CCCU study. The 

average American college president as described by ACE was, "white, male, and 54 years 

old, married, with an earned doctorate, having come from an institution similar to the one 

he is now heading, and having served previously as president or chief academic officer." 

The ACE study continues to suggest that, "The average length of service for presidents 

was nearly seven years although more than half of all presidents served five years or 

fewer" (Ross, p. ix). This is consistent with the profile of CCCU presidents who could 

also be described as a white, male, and 54 years old, married, with an earned doctorate, 

having come from an institution similar to the one he is now heading, and having served 

previously as president or chief academic officer if he came to the presidency from within 

higher education. The noticeable variation to this comparison may be the number of 

CCCU presidents who assumed the presidency from outside higher education. Education 

was the most popular field of study for both CCCU presidents and ACE presidents who 
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held terminal degrees. The percentage of presidents holding the Ph.D. degree was almost 

identical between the two groups with 55.2% of CCCU presidents and 55.6% of ACE 

presidents holding the Ph.D. degree. Twenty-five percent of CCCU presidents held the 

Ed.D degree compared to 22.3% of ACE presidents holding the Ed.D degree. Few 

presidents in either group had served in the presidency of one school for more than ten 

years. Twenty-five percent of CCCU presidents had served for six to ten years compared 

to 26% of ACE presidents who had served for the same number of years. The most 

frequently held academic position both among the CCCU president and the ACE 

president prior to the presidency was the position of provost or vice president for 

academic affairs. It was slightly more common for the CCCU president to have moved 

from one school to another to assume another presidency rather than being promoted 

from within the same institution. ACE presidents were slightly more likely to be 

promoted to the position of president from within the same institution. Nevertheless, the 

majority of presidents for both groups had come to their current presidencies from 

outside the institutions in which they were holding their presidencies at the time of the 

research. 



CHAPTER V 

SUMMARY, DISCUSSION OF THE FINDINGS, CONCLUSIONS, AND 

RECOMMENDATIONS 

Summary and Discussion of the Findings 

The primary purpose of this study was to identify, describe, and discuss the career 

paths of presidents of institutions of higher education which constitute the Coalition for 

Christian Colleges and Universities. Additional purposes were to identify the 

demographic characteristics of the CCCU presidents and compare the career paths of the 

CCCU presidents with a corresponding national profile of American college presidents. 

The findings of the study are summarized in Chapter V according to the following 

research questions: 

1. What are the demographic characteristics of the Coalition for Christian 

College and University presidents? 

The CCCU presidents were exclusively white, married males. Their average age 

was 54. They typically held earned doctorates, most likely a Ph.D. or an Ed.D. degree in 

education. They held degrees most commonly from research institutions conferred 

between 1970 and 1979. 

2. What have been the career paths of current presidents of institutions belonging 

to the Coalition for Christian Colleges and Universities? 
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The majority of CCCU presidents had served in their current presidencies for ten 

years or less and had assumed their presidencies from positions outside of higher 

education. Nevertheless, those who had ascended to the presidency from within higher 

education most often had served as vice presidents for academic affairs or provosts 

before assuming their current presidencies. The presidencies that CCCU presidents now 

hold, they hold at institutions other than the institutions in which they had held positions 

immediately prior to assuming their current presidencies. It is also true that the CCCU 

presidents had spent ten years or less in that prior position. 

3. How do the career paths of Coalition presidents differ from those of presidents 

of other types of American institutions of higher education? 

There was a significant difference in the gender of CCCU presidents when 

compared with American college presidents nationally. Males dominated the CCCU 

presidency while the American college presidency had a broader inclusion of female 

presidents. It is still true that nearly nine out of ten college presidents nationally are 

males. Caucasian individuals also dominate the CCCU. Again, nationally, nine out of 

ten college presidents are Caucasian. The CCCU presidents' marital status differed 

significantly from the American college presidents in that all CCCU presidents who 

responded to this survey were married; whereas, 85% of American college presidents 

were married. There was no difference between the age distributions of the CCCU 

presidents and American college presidents in the American Council on Education (ACE) 

1993 research. CCCU presidents compared favorably with their counterparts nationally 

when examining fields of study for their terminal degrees. A large majority of presidents 
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who held national college presidencies had received terminal degrees in education. There 

was also no significant difference in the number of CCCU presidents and college 

presidents nationally with regard to holding terminal degrees. In fact, 55% of CCCU 

presidents held Ph.D.'s while 55.6% of American college presidents nationally held 

Ph.D. degrees. There was a significant difference when examining the career paths of 

CCCU presidents and those of the American college presidents nationally. The CCCU 

presidents more often had entered the higher education presidency from outside of higher 

education than did college presidents nationally. There was no significant difference 

when examining the institutions from which college presidents came before assuming the 

college presidency. Both CCCU presidents and the American college presidents 

nationally had served in presidencies at institutions other than the ones that they had 

served immediately prior to becoming presidents. 

This study examined the demographic characteristics of the Coalition for 

Christian Colleges and Universities presidents. In the course of the study important 

demographic patterns emerged. These patterns are discussed here in Chapter V. 

It was discovered in this study that the college presidents of CCCU schools are all 

males. To be consistent with the percentages nationally, one might have expected at least 

8-13 percent of CCCU presidents to be female. Several possibilities may account for the 

absence of women in the office of president among CCCU schools. In the national 

culture of higher education, males hold the top executive positions at institutions of 

higher education at nearly 9 out of 10 schools. Within this larger cultural milieu, there is 

a subculture of conservative evangelical Christendom, which for theological reasons, 
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tends not to view women as holding positions of leadership over men. While this is 

largely limited to a church setting, this theology, because of the close ties between the 

church and many CCCU schools, affects the expectations in educational leadership. 

Therefore, it is possible that little encouragement has been given young women to pursue 

positions of leadership within evangelical churches and evangelical church-related higher 

education. Because of these cultural and historical trends, it is often difficult to find 

women who are motivated to pursue careers in higher education administration. They 

have been socially predisposed to pursue other occupations more consistent with the 

traditions of religious orthodoxy. It is also true that traditional evangelicals stress the 

importance of giving time and attention to the family, in particular, children. Due to this 

devotion to family and children, wives often tend to spend time at home teaching and 

caring for children. While this is not always the case in each evangelical household, it is 

a predominant pattern in the social structure of the evangelical family. Consequently, 

these issues may contribute to the lack of female leadership at the presidential level in 

church-related higher education. 

Another demographic characteristic that reflects homogeneity among CCCU 

presidents was ethnicity. All CCCU presidents were Caucasian. Perhaps this is due to 

prejudice on the part of CCCU boards of trustees who select CCCU presidents. However, 

while this is possible in certain cases, it would be theologically inconsistent with the 

mission and historical purposes of many of the churches that support the schools 

comprising the Coalition. Rather, it is possible that the lack of diversity in ethnicity 

among CCCU presidents derives from impassivity on the part of the CCCU to develop 
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minority leadership, or the unavailability of qualified educational minority leaders with 

an evangelical background. Regardless of the reasons, concerted efforts should be 

exerted to develop minority leadership in CCCU schools. Perhaps strategic efforts in 

minority recruitment and development should be employed. 

All CCCU presidents were married at the time of this study. Marriage among 

evangelical Protestants who aspire to leadership roles in churches or schools can be 

viewed as almost as necessary as celibacy is among catholic priests and nuns at parochial 

institutions. This cultural inference is quite possibly an explanation for the number of 

married CCCU presidents. To be unmarried and in a leadership position in evangelical 

Christianity can often be viewed as a weakness or peculiarity that casts doubts regarding 

the ability of the individual. It is assumed that a certain degree of wisdom and morality 

accompanies males who administer households. 

The age of the majority of CCCU presidents was between 51 and 60. Nationally, 

the age of American college presidents is 54. This age is appropriate given the amount of 

time generally required to complete advanced studies and accumulate significant 

experience necessary to administer institutions of higher education. 

One-half of CCCU presidents held terminals degrees in education. This may 

indicate an understanding on the part of CCCU schools that professional education and 

training are required to successfully administer colleges and universities. The 

expectation might have been to anticipate a greater number of CCCU presidents with 

degrees in theology than education. This expectation comes from the fact that a sizable 

proportion of CCCU presidents ascends to the presidency after having served as a pastor 
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or Christian minister at some point in their career. However, schools that comprise the 

CCCU must offer a broad array of educational programs in the liberal arts to secure 

membership. Consequently, while many of the CCCU presidents held church positions 

in their career paths, a monolithic approach to their educational backgrounds or 

professional career paths may have made them less suitable candidates to lead in more 

diverse learning environments. 

Interestingly, 90% of CCCU presidents held terminal degrees with over half of 

those being the Ph.D. degree and one-fourth being the Ed.D. degree. Again, because of 

the number of CCCU presidents with ministerial career histories, one might have 

expected more ministerial doctorates (D.Min., Th.D.) to be present among the presidents 

of these church-related schools. Perhaps for the reasons discussed above, individuals 

with an educational focus too narrow may have been less likely to receive offers to lead 

CCCU schools than those with diverse educational backgrounds. Over 65% of these 

presidents had received their doctoral degrees from research institutions. The number of 

CCCU presidents holding terminal degrees, combined with the caliber of institutions 

from which these degrees were conferred, speaks well for the educational preparation of 

leaders of CCCU schools. This unique combination of ministerial experience with a 

terminal degree outside the field of theology, in an illustrative manner, supports the 

fundamental mission of the CCCU, namely the integration of faith and learning. At the 

outset of this study it was noted that the university president has significant influence 

over the direction of the institution. Some have even described the college as a 

"lengthened shadow of the president" (Schmidt, 1957, p. 103). With this as a backdrop, 
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the CCCU schools should be highly commended for selecting men who embody the 

concept of integration of faith and learning in their academic pursuits and life 

experiences. In addition, these leaders, by means of their academic and professional 

lives, blend well with the foci of CCCU schools. According to the Carnegie taxonomy 

CCCU schools are almost exclusively liberal arts and comprehensive institutions, and 

have the goals of teaching and service. The service preparation from ministerial 

experience and the teaching emphases from academic work in education seem to be a 

logical combination for the CCCU president who seeks to lead a CCCU school. 

Nevertheless, while Coalition schools teach and serve well, research seems to be 

somewhat curtailed. Perhaps this is not altogether unexplainable, since it is difficult to 

perform all three of these tasks equally well. It has already been noted that research is 

not the focus of many, if any, CCCU schools; consequently to judge them as such is a bit 

arbitrary. While one always appreciates scholarship and the significant contribution it 

can make to body of knowledge, excessive preoccupation with personal research can 

become detrimental to the honing of pedagogical skills or altruistic activity. Presidents of 

CCCU schools should focus on teaching and service as well as encourage scholarship 

whenever possible, keeping in mind the delicate balance of integrity to an institutional 

mission. 

It should also be noted that another goal of the CCCU is to cooperatively promote 

Christian higher education. Whether wittingly or unwittingly, CCCU boards of trustees 

and presidential search committees have performed nicely to meet the goal of 

cooperatively promoting Christian higher education by selecting individuals who appear, 
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by way of academic preparation and professional experience, to be committed to both 

faith and learning. Perhaps this study we help support this practice and even add a 

greater deal of intentionality to the presidential selection process. 

In addition to the demographic characteristics examined in this study, attention 

focused on the development of a normative career path of the CCCU presidents. An 

analysis of the career paths of CCCU presidents revealed several interesting patterns. 

More than three-fourths of CCCU presidents had served in their current positions 

for 10 years or less. While this may seem to be a fairly brief time period, it is consistent 

with what is known about the college president nationally where 8 out of 10 college 

presidents have served in their roles for 10 years or less. This indicates a rather rapidly 

changing leadership trend among CCCU schools. Why is this so? Data collected in this 

study do not provide much insight into the multiple factors affecting the rapid turnover 

among CCCU presidents. It is tnie that many CCCU schools are small institutions with 

nominal endowments. Perhaps other college presidencies present themselves to these 

leaders and draw them to schools with greater resources. The fact that most CCCU 

presidents have not held college presidencies prior to assuming their current positions 

may support this notion. Noting that many of these individuals have come to the CCCU 

presidency from outside higher education, it is possible that they discover college 

leadership is not what they anticipated. They then return to local churches or para-church 

ministries. We can only speculate about this until further data have been collected on 

former CCCU presidents. 
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Of those CCCU presidents who have ascended to the presidency from within 

higher education, most had held the position of vice president for academic affairs 

immediately prior to assuming the presidency. This is not unexpected since this the 

majority of college presidents nationally who ascend to the presidency from within higher 

education do so more often from the position of chief academic officer than from any 

other single position. Since the primary mission of a college or university is academic 

pursuit, it may be only natural that those who offer academic leadership to the university 

community be able to administer the affairs of the entire school as well. Perhaps this is 

why, more than any other university administrative position, chief academic officers are 

likely to proceed in their careers to college presidencies. 

The CCCU president was nearly four times as likely to assume the presidency at a 

school other than the one he had served immediately prior to assuming the presidency. 

This may be contingent upon several variables, but a couple seems to be obvious. First, 

at the time the individual was ready to assume the college presidency, the position at his 

current institution was occupied. Secondly, it is possible that CCCU colleges, like other 

colleges nationally, prefer to crossbreed their leadership. This concept of crossbreeding 

leadership and ideas has long been assumed to produce a more favorable climate for the 

development of new ideas and practices. While this exchange among similar institutions 

enhances the broadening of the mind with relationship to new understanding new 

personality types and varying leadership styles, crossbreeding can be detrimental if a 

president or an institution discovers that too much variation exists in the relationship. 

Extensive differences could produce communication and performance gaps. A final 
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explanation for the movement of presidents from one institution to another is that human 

nature tends to realize and focus on the shortcomings of individuals with whom one is 

intimate. Sometimes, the human mind tends to project the potential for Utopia and 

perfection upon the qualities of the unknown individual. It is often true that a prophet is 

without honor only in his own country and that familiarity may breed contempt. 

Lastly, this study sought to compare the career paths of Coalition presidents with 

those of presidents of other types of American institutions of higher education. 

When discussing the career paths of CCCU presidents relative to national norms, 

there is a significant difference in the career path trajectories between these two groups. 

It is much more probable that a CCCU president will have served in a leadership capacity 

outside of higher education somewhere in his career path to the presidency. Whereas, 

American college and university presidents nationally were more likely to ascend to the 

presidency through some type of academic or administrative career ladder within higher 

education. Perhaps this is due to the symbiotic relationship between the majority of 

CCCU schools and religious denominations or groups. Leaders who emerge in the 

religious entities associated with these schools often transfer that leadership to CCCU 

schools; whereas, schools with greater liberty in their governance and affiliation tend to 

draw leadership from within the ranks of the profession of higher education. This, of 

course, presents a variety of opportunities and challenges for the CCCU colleges. 
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Conclusions 

The problem of this study was to investigate the career paths of presidents of the 

Coalition for Christian Colleges and Universities. Based upon the findings of this 

sample, these tentative conclusions have been reached: 

1. Presidents of the member schools of the Coalition for Christian Colleges and 

Universities are married, Caucasian males. 

2. CCCU presidents hold terminal degrees, typically a Ph.D. or an Ed.D., from 

research institutions with major fields of study in education, religion, or the humanities. 

3. Longevity in the position of president is not characteristic of CCCU presidents. 

4. CCCU presidents assume the college presidency from positions outside of 

higher education; however, when they assume the presidency from within higher 

education, they are most likely to have served as chief academic officers immediately 

prior to assuming the presidency. 

5. CCCU presidents often assume the college presidency from the local church 

pastorate and/or leadership in other Christian ministry organizations. 

6. When compared with national demographic data regarding the college 

presidency, CCCU presidents differ significantly from typical college presidents in the 

areas of gender and marital status, but not in the areas of age and ethnicity. 

7. When comparing the academic history of CCCU presidents to typical 

American college presidents, there is no difference in the number of presidents holding 

doctorates, the type of type of doctoral degree held, or the major academic field in which 

the doctoral degree was conferred. 
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8. When comparing the career paths of CCCU presidents with the career paths of 

typical American college and university presidents, there is no difference in the time 

these individuals have served in their current presidencies, or that they assumed this 

presidency from an institution other than the one they had served immediately prior to 

their present position. 

9. Presidents of CCCU institutions assume the role of president from a post 

outside of higher education (e.g. the local church pastor or other Christian ministry). 

10. Unlike typical American college presidents who demonstrate a more focused 

career path in higher education, CCCU presidents have had career experiences in 

denominational or religious work apart from the higher education. 

Recommendations 

In order to further develop the field of career path research specifically among 

Coalition for Christian Colleges and Universities presidents, the following 

recommendations are made: 

1. Periodic studies should be conducted among CCCU presidents in the years 

ahead to determine trends in the demographic profiles and career patterns of CCCU 

presidents. 

2. Additional research needs to done on presidential tenure in an effort to 

understand the brief terms of office found among CCCU presidents. 

3. Personnel committees and boards of trustees within CCCU schools should 

investigate the possibility of developing plans for the recruitment and development of 

leadership, especially at the level of president, among minorities and women. 
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4. Young people who aspire to become CCCU presidents should continue to 

examine the career paths of CCCU presidents in order to move more intelligently and 

deliberately toward their vocational goals. 

5. Interviews should be conducted among CCCU presidents in order to identify 

changes these presidents would suggest to their individual career paths for the 

enhancement of their academic and professional career preparedness for the position of 

college president. 

6. The career paths of CCCU presidents should be compared to the Standard 

Promotional Hierarchy, as defined by Cohen and March 1974. 

7. A study that focuses on the career paths of CCCU presidents could be 

conducted utilizing different comparison groups, such as the American Association of 

Bible Colleges (AABC), other church-related schools, etc. 

8. A similar study needs to be conducted enlarging upon the demographic profile 

of CCCU presidents to include parental demographic information, geographic location, 

socio-economic status of family, etc. 

9. A study of the personality types and leadership styles of CCCU presidents 

should be conducted in order to reveal some common information regarding the CCCU 

presidency which would provide additional insight for those desiring to become CCCU 

presidents. 

10. A study measuring the variables associated with presidential effectiveness 

between the CCCU presidents who assumed the presidency from within higher education 
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and those from outside of higher education, namely church ministry, should be 

conducted. 



APPENDIX A 

COALITION FOR CHRISTIAN COLLEGES AND UNIVERSITIES 

MEMBERSHIP LIST OF CCCU INSTITUTIONS 



80 

Coalition for Christian Colleges and Unviersities Member Schools 

Abilene Christian University 
Anderson Universtiy 
Asbury College 
Azusa Pacific Universtiy 
Bartlesville Wesleyan College 
Belhaven College 
Bethel College/IN 
Bethel College/KS 
Bethel College/MN 
Biola Universtiy 
Bluffton College 
Bryan College 
California Baptist College 
Calvin College 
Campbell University 
Campbellsville Universtiy 
Cedarville College 
College of the Ozarks 
Colorado Christian University 
Cornerstone College 
Covenant College 
Dallas Baptist University 
Dordt College 
East Texas Baptist University 
Easten College 
Eastern Mennonite University 
Eastern Nazarene College 
Erskine College 
Evangel College 
Fresno Pacific University 
Geneva College 
George Fox Universtiiy 
Gordon College 
Goshen College 
Grace College 
Grand Canyon Universtiy 
Greenville College 
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Houghton College 
Huntington College 
Indiana Wesleyan University 
John Brown Universtiy 
Judson College 
King College 
The King's Universtiy College 
Lee College 
LeTourneau University 
Malone College 
The Master's College 
Messiah College 
MidAmerica Nazarene College 
Milligan College 
Montreat College 
Mount Vernon Nazarene College 
North Park College 
Northwest Christian College 
Northwest College 
Northwest Nazarene College 
Northwestern College/IA 
Northwestern College/MN 
Nyack College 
Oklahoma Baptist University 
Olivet Nazarene University 
Pacific Christian College 
Palm Beach Atlantic College 
Point Loma Nazarene College 
Redeemer College 
Roberts Wesleyan College 
Seattle Pacific University 
Simpson College 
Southern California College 
Southern Nazarene University 
Southern Wesleyan University 
Southwest Baptist University 
Spring Arbor College 
Sterling College 
Tabor College 
Taylor College 

Trevecca Nazarene University 
Trinity Christian College 
Trinity International University 
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Trinity Western University 
Union University 
University of Sioux Falls 
Warner Pacific College 
Warner Southern College 
Western Baptist College 
Westmont College 
Wheaton College 
Whitworth College 
Williams Baptist College 
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September 22,1997 

«Title». «FirstName» «LastName» 
«Company» 
«Addressl» 
«City», «State» «PostalCode» 

Dear «Title». «LastName», 

Several years ago, George Vaughan, Professor of Higher Education at North Carolina State 
University, published a book titled Pathway to the Presidency. Vaughan's highly acclaimed 
work focused on individuals who at the time were presidents of community colleges throughout 
the United States. 

Christian colleges and universities are becoming increasingly significant institutions on the 
American higher education landscape. We believe the time has come to put together a work 
similar to Vaughan's, but with a focus exclusively on pathways to the presidency within the 
context of institutions of higher education belonging to the Coalition for Christian Colleges and 
Universities. 

We are currently conducting a survey of all presidents of Coalition institutions, and we need 
your assistance. As evidenced by the attached endorsement letter from Dr. Andringa, we believe 
that this research will advance the mission and work of our Coalition schools. 

Enclosed is a questionnaire we ask you to complete and return to us. All information will be 
treated confidentially and will be reported only in the aggregate. A self-addressed and postage 
paid envelope is also enclosed for your use when returning the completed questionnaire. We are 
hopeful to have your completed questionnaire by October 31, 1997. 

A very special note of thanks for your cooperation. If you have questions, please do not hesitate 
to call or write either of us. 

Sincerely, 

John Plotts 

Vice President for Executive and Student Affairs, Dallas Baptist University 

Dr. Barry Lumsden 
Professor of Higher Education, University of North Texas 
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September 5, 1997 

John Plotts, Vice President 
Dallas Baptist University 
3000 Mountain Creek Parkway 
Dallas, TX 75211 

Dear John, 

Thank you for cooperating with me, Dr. Don Page and others in the design of your research so it 
can be useful to the work of the Coalition. 

We have many presidential search committees seeking guidance in their important task. The 
results of your research should provide helpful information to them. And I know that your 
summary data will be of interest to our presidents. 

You have my support in this project and I hope our presidents give you a high response rate. 

God's best to you in your work and research. 

Cordially, 

Robert C. Andringa 
President 
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Survey of Presidents 
of the 

Coalition for Christian Colleges & Universities 

1. What personal attributes do you believe are of highest importance for a person serving as a president of 
a Christ-centered college or university? 

2. What was the single most helpful career experience that prepared you for the presidency? 

3. What do you believe will be the greatest personal abilities/talents necessary for a Christian college 
president to lead a Christian college or university in the 21st century? 

4. Please note the Characteristics of Admired Leaders listed below. Please select seven of the most 
important characteristcs that you believe would be necessary if you were choosing a successor for your 
position, Please place a checkmark (V) next to the your top seven choices. 

Ambitious Broad-minded 
Caring Competent 
Cooperative Courageous 
Dependable Determined 
Fair-minded Forward-looking 
Honest Imaginative 
Independent Inspiring 
Intelligent Loyal 
Mature Self-Controlled 
Straightforward Supportive 
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5. Did you have one or more mentors who helped you prepare for the presidency? 

• Yes, If yes, what professional role was that mentor (e.g. minister, 
educator, etc.) 

• No 

6. How valuable would a mentoring relationship with a senior president in the Coalition have been early in 
your presidency? 

• Extremely Valuable 
• Moderately Valuable 
• Valuable 
• Of Very Little Value 
• Not Valuable 

7. Which of the following professional experiences do you believe have relevancy for anyone filling your 
position in the future? Please rate these experiences 1 through 5 with 1 being the least relevant and 5 being 
the most relevant by circling your number choice. 

1 2 3 4 5 Minister 

1 2 3 4 5 Development Officer 

1 2 3 4 5 Faculty Member 

1 2 3 4 5 Academic Administrator 

1 2 3 4 5 Business Executive 

8. Your exact position title (e.g., President, Chancellor): 

9. Date appointed to presidency of this school _ 

10. Gender: • male • female 

11. Age: 

1 2 3 4 5 Student Development Professional 

1 2 3 4 5 Lawyer 

1 2 3 4 5 Assistant to a College President 

1 2 3 4 5 Government Official 

1 2 3 4 5 Other: 

month year 

12. Race / Ethnicity: 
• African-American 
• American Indian 
• Asian 

13. Marital Status: 
• Never married 
• Married 
• Separated 

• Caucasian 
• Hispanic (non-Black) 
• Other: (please specify)_ 

• Divorced 
• Widower / widow 
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14. Please identify your current denominational affiliation: 

15. How did you first find out about the position you now hold? 

16. Did you first apply for your current position or were you first nominated by someone else? 

• I applied first 
• I was first nominated by someone else 

17. For each earned degree, please list your field of study, institution, and year the degree was attained. 

Degree Field of Study Institution Year 

Associate's 

Bachelor's 

Master's 

Doctorate 

18. If you have a doctorate, please indicate the degree. 
• PhD • DTh 
• EdD • DD 
• MD • STD 
• JD • SJD 
• LLD • DMin 
• ThD • Honorary Doctorate 

• Other (please specify) 

Career Path 
We are interested in learning about your work history. Please list all full-time paid professional positions 
(inside and outside academe) that you have held for more than one year, beginning with your current 
position and listing backward. 

Position/Title Institution/ Or gan i zati on Years 

Example: President Dallas Baptist University 1988 - present 
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1 

2 

3 

4 

5 

6 

7 

OO
 

9 

10 

Please use the enclosed self-addressed and postage paid envelope when 
returning your completed survey to us. Return your completed survey no 
later than October 31,1997. If you would like to receive a copy of the 
findings of this study, please indicate by checking the box below. Thanks 
for your cooperation! 

• Please send a copy of the survey results. 

Name of Institution: 
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