
Dear Commissioners: Iieceived 

I am writing this letter to express my serious concerns with the Base Realignment And Closure 
(BRAC) recommendations that you are currently reviewing. It is recommended that the Crane 
Division of the Naval Surface Warfare Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workmanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scoredl lower than Crane in Military Value. This concerns me, as it 
appears that the recommendatior~s concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity anld the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of the state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the cun-ent DoD recommendations. These alternatives, if accepted by 
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the Commission, would providt: greater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your service. 

Sincerely, 

y4LJI/'~Jgw+y 



BRA@ Commission 

Dear BRAC Commission, AUG112006 

I am growing increasingly concerned that the DOD has not prc$hwMlowed the 
selection criteria in making its re-alignment recommendations. One of the main criteria 
of the BRAC process seems to be the creation of joint centers of excellence in order to 
improve our efficiency while maintaining the quality of service provided to our war 
fighters. NSWC Crane is a joint activity providing products and services to all branches 
of the military. Another ke:y criteria of the BRAC process centers on Military Value. 
The Military Value scores for NSWC Crane in the area of Sensors, Electronics and 
Electronic Warfare (S, E and EW) are higher than almost every other DOD activity. 

One example of a recommendation that does not make sense is the re-alignment 
of Army S, E and EW work from Fort Monrnouth to Aberdeen Proving Grounds. 
According to the Technical .Joint Cross Service Group Analysis and Recommendations 
document dated 19 May 2005, which is available on the DOD BRAC website 
(www.defenselink.mil/brac), NSWC Crane has much higher Military Value scores than 
both Fort Monmouth and Aberdeen Proving Grounds. In addition, NSWC Crane already - 
has a close working relationship with the Army since it is co-located with CAAA. If the 
BRAC criteria are followed properly, this workload should be re-located to NSWC Crane 
instead of Aberdeen Proving Grounds. Additionally, this same logic applies to the Army 
S, E and EW work being relocated from Fort Belvoir to Aberdeen Proving Grounds. The 
Fort Belvoir workload should be re-aligned to NSWC Crane since NSWC Crane has 
existing joint S, E and EW capability as well as higher Military Value scores. 

Another example of a recommendation that does not make sense is the re- 
alignment of S, E and EW workload from Space and Naval Warfare sites at Charleston 
and San Diego to NSWC Dahlgren. NSWC Crane has higher Military Value scores than 
Charleston, San Diego and Daldgren and should have been designated as the receiving 
site for this workload. 

I urge you to reconsider the recommendation to re-align S, E and EW workload to 
sites other than NSWC Crane by properly taking into account the joint capability of 
NSWC Crane and CAAA as well as the DODs own Military Value scoring analysis. 

Very Respectfully, 

V'QJU,@W ~ a r c o s  osta 



Dear BRAC Commission, 

I have been following the BRAC process closely since the propos&~4@#&elre- 
alignment list was published and I am growing increasingly concerned that DOD has not 
properly followed the law in developing recommendations. The DOD is required to take 
into account the return on investment resulting from its closwe/re-alignment 
recommendations. Crane has become a one-stop shop for specialized weapons for our 
Special Forces Warfighters. Crane did this by being responsive, innovative, technically 
superior and affordable for these outstanding soldiers. As ow reputation grew for 
delivering what the customer needed, when it was needed, at a cost that was affordable, 
more work was brought to us. The proposal to the commission to realign work to China 
Lake and Picatinny will now split the support to special forces to different locations. 
This will add cost, reduce efficiency and cause a loss in intellectual capital that could take 
years to replace. 

I urge you to reconsider the recommendation to re-align work from NSWC Crane 
by properly taking into account the Return On Investment requirements of BRAC law. 

Very Respectfully, ~~~~ 
Andrew arter 



Dear BRAC Commission, 

I am growing increasingly concerned that the DOD has not properly followed the 
selection criteria in making i1.s re-alignment recommendations. One of the main criteria 
of the BRAC process seems 1:o be the creation of joint centers of excellence in order to 
improve our efficiency while maintaining the quality of service provided to our war 
fighters. NS WC Crane is a joint activity providing products and services to all branches 
of the military. Another key criteria of the BRAC process centers on Military Value. 
The Military Value scores f i ~ r  NSWC Crane in the area of Sensors, Electronics and 
Electronic Warfare (S, E and EW) are higher than almost every other DOD activity. 

One example of a recommendation that does not make sense is the re-alignment 
of Army S, E and EW work from Fort Monrnouth to Aberdeen Proving Grounds. 
According to the Technical Joint Cross Service Group Analysis and Recommendations 
document dated 19 May 2005, which is available on the DOD BRAC website 
(www.defenselink.mil/brac)!, IVSWC Crane has much higher Military Value scores than 
both Fort Monmouth and Aberdeen Proving Grounds. In addition, NSWC Crane already 
has a close working relationship with the Army since it is co-located with CAAA. If the 
BRAC criteria are followed properly, this workload should be re-located to NSWC Crane 
instead of Aberdeen Proving Grounds. Additionally, this same logic applies to the Army 
S, E and EW work being reloc.ated from Fort Belvoir to Aberdeen Proving Grounds. The 
Fort Belvoir workload should be re-aligned to NSWC Crane since NSWC Crane has 
existing joint S, E and EW capability as well as higher Military Value scores. 

Another example of a recommendation that does not make sense is the re- 
alignment of S, E and EW workload from Space and Naval Warfare sites at Charleston 
and San Diego to NS WC Daldgren. NSWC Crane has higher Military Value scores than 
Charleston, San Diego and Daldgren and should have been designated as the receiving 
site for this workload. 

I urge you to reconsider the recommendation to re-align S, E and EW workload to 
sites other than NSWC Crane by properly taking into account the joint capability of 
NSWC Crane and CAAA as well as the DODs own Military Value scoring analysis. 

BRAC Commission 

AWj 1 1 2005 
Ret eived 



Dear BRAC Commission, 

I am growing increasingly concerned that the DOD has not properly followed the 
selection criteria in making its re-alignment recommendations. One of the main criteria 
of the BRAC process seems to be the creation of joint centers of excellence in order to 
improve our efficiency while maintaining the quality of service provided to our war 
fighters. NSWC Crane is a joint activity providing products and services to all branches 
of the military. Another key criteria of the BRAC process centers on Military Value. 
The Military Value scores for NSWC Crane in the area of Sensors, Electronics and 
Electronic Warfare (S, E and EW) are higher than almost every other DOD activity. 

One example of a recommendation that does not make sense is the re-alignment 
of Army S, E and EW work from Fort Monmouth to Aberdeen Proving Grounds. 
According to the Technical Joint Cross Service Group Analysis and Recommendations 
document dated 19 May 2005, which is available on the DOD BRAC website 
(www.defenselink.mil/brac), NSWC Crane has much higher Military Value scores than 
both Fort Monmouth and Aberdeen Proving Grounds. In addition, NSWC Crane already 
has a close working relationship&th the Army since it is co-located with CAAA. If the 
BRAC criteria are followed properly, this workload should be re-located to NSWC Crane 
instead of Aberdeen Proving Grounds. Additionally, this same logic applies to the Army 
S, E and EW work being relocated from Fort Belvoir to Aberdeen Proving Grounds. The 
Fort Belvoir workload should be re-aligned to NSWC Crane since NSWC Crane has 
existing joint S, E and EW capability as well as higher Military Value scores. 

Another example of a recommendation that does not make sense is the re- 
alignment of S, E and EW workload from Space and Naval Warfare sites at Charleston 
and San Diego to NSWC Dahlgren. NSWC Crane has higher Military Value scores than 
Charleston, San Diego and Dahlgren and should have been designated as the receiving 
site for this workload. 

1 urge you to reconsider the recommendation to re-align S, E and EW workload to 
sites other than NSWC Crane by properly taking into account the joint capability of 
NSWC Crane and CAAA as well as the DODs own Military Value scoring analysis. 

Very Respectfully, 

Received 

5 L c , a ,  
Joshua Carter 



Dear BRAC Commission, 

I have been following the BRAC process closely since the proposed closure/re- 
alignment list was published imd I am growing increasingly concerned that DOD has not 
followed sound judgment in rnaking some of it's recommendations. Data available on 
the DOD website (www.defenselhk.milibrac) indicates that it is going to cost $150M to 
move the 152 people working on the ALQ-99 depot from NSWC Crane to NAS Whidbey 
Island. That equals a cost of nearly $lM per person for the move. In addition, 
information available at the Fzderation of American Scientists website (yww.fas.org) 
seems to indicate that the platform for the ALQ-99, the EA-6B Prowler, will begin to be 
retired from service in the year 2010. I find it hard to believe that it is in the best interest 
of the DOD and the taxpayers to spend $150M to move 152 people doing work on a 
system that is about to be removed from service. 

I urge you to reconsider the recommendation to re-align the ALQ-99 work from 
NSWC Crane by properly taking into account the costs involved in this re-alignment and 
the relatively short remaining service life of the equipment. 

Very Respectfully, 

Janet Watson 



Dear BRAC Commission, 

I have been following the BRAC process closely since the proposed closurelre- 
alignment list was published imd I am growing increasingly concerned that DOD has not 
properly followed the law in developing recommendations. DOD is required to give 
priority consideration to inslallations that have a high military value ranking. Data 
available on the DOD website (www.defenselink.mil/brac) leads me to conclude that 
NSWC Crane's military value rating was not taken into account properly, which is a 
violation of BRAC law. Specifically, NSWC Crane has one of the highest military value 
ratings of all activities performing Electronic Warfare work, including a higher rating 
than NAS Whidbey Island and yet it is recommended that Electronic Warfare workload 
related to repair of the ALQ-99 system be re-aligned from NSWC Crane to NAS 
Whidbey Island. 

The DOD is also required to take into account the return on investment resulting 
from its closurelre-alignment recommendations. In reviewing the cost data that is 
available on the E-Library at the BRAC Commission website (www.brac.gov) I have 
come to the conclusion that rnoving the ALQ-99 Electronic Warfare workload to NAS 
Whidbey Island does not result in any cost savings. It appears that all of the savings in 
this scenario are generated by re-aligning work within Whidbey Island and moving work 
from North Island, CA to Whidbey Island. In other words this scenario will save DOD 
even more money if the NSWC Crane portion is eliminated! 

I urge you to reconsider the recommendation to re-align work from NSWC Crane 
by properly taking into account the Military Value and Return On Investment 
requirements of BRAC law. 

Very Respectfully, 

~ i s J \ o a Y - -  
Teresa Mason 

ilKAC (:ommission 

AUG 1 1 
Received 



Dear BRAC Commission 

I have been following the BRAC process closely since the proposed closure/re- - 

alignment list was publishecl imd I am growing increasingly concerned that DOD has not 
properly followed the law irn developing recommendations. The DOD is required to take 
into account the return on investment resulting fiom its closure/re-alignment 
recommendations. In reviewing the cost data that is available on the E-library at the 
BRAC Commission website (www.brac.gov) I have come to the conclusion that moving 
Chemical and Biological workload fiom NSWC Crane to Edgewood in Maryland does 
not result in any costs savings sa<ngs by 201 1. In addition, the only reason a cost 
savings can be shown at all is due to an arbitrary 50% reduction in administrative type 
job functions. It appears that, of the four sites being re-aligned to Edgewood (NSWC 
Crane, NSWC Dahlgren, Falls Church and Fort Belvoir), only the Falls Church and Fort 
Belvoir generate any return on  investment. The NSWC Crane and NSWC Dahlgren re- 
alignments cost more than they save. In fact it appears that, when added together, the 
four re-alignments to Edgewood result in a net loss rather than net savings. In other 
words the only way this scenario will save money is if the NSWC Crane and NSWC 
Dahlgren portions of the re-alignments are eliminated! 

I urge you to reconsider the recommendation to re-align work from NSWC Crane 
by properly taking into account the Retun On Investment requirements of BRAC law. 



Dear BRAC Commission, 

I have been following the BRAC process closely since the proposed closurelre- 
alignment list was published and I am growing increasingly concerned that DOD has not 
properly followed the law in developing recommendations. DOD is required to give 
priority consideration to installations that have a high military value ranking. Data 
available on the DOD website (www.defenselink.mil/brac) leads me to conclude that 
NSWC Crane's military value rating was not taken into account properly, which is a 
violation of BRAC law. Specifically, NSWC Crane has one of the highest military value 
ratings of all activities performing Electronic Warfare work, including a higher rating 
than NAS Whidbey Island and yet it is recommended that Electronic Warfare workload 
related to repair of the ALQ-99 system be re-aligned from NSWC Crane to NAS 
Whidbey Island. 

The DOD is also required to take into account the return on investment resulting 
from its closurelre-alignment recommendations. In reviewing the cost data that is 
available on the E-Library at the BRAC Commission website (www.brac.gov) I have 
come to the conclusion that moving the ALQ-99 Electronic Warfare workload to NAS 
Whidbey Island does not result in any cost savings. It appears that all of the savings in 
this scenario are generated by re-aligning work within Whidbey Island and moving work 
from North Island, CA to Whidbey Island. In other words this scenario will save DOD 
even more money if the NSWC Crane portion is eliminated! 

I urge you to reconsider the recommendation to re-align work from NSWC Crane 
by properly taking into account the Military Value and Return On Investment 
requirements of BRAC law. 

Thilo Mason 

HKAC! Commission 

AUG 1 1 2005 
Received 



Dear Commissioners: ~ e c e i v e d  

I am writing this letter to express my serious concerns with the Base Realignment And Closure 
(BRAC) recommendations that you are currently reviewing. It is recommended that the Crane 
Division of the Naval Surface Warfare Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, C'rane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Cntne and their pride in service and workmanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowjedge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BKAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as i t  
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal i:j to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related lo ordnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to thc economic health of the slate that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

Ln summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers &om across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and IJS Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the curren: DoD recommendations. These alternatives, if accepted by 



the Commission, would provide greater mil~tary value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, a:; well as for your service. 



!'Cel:el~c~ 
Dear Commissioners: 

1 am writing this letter to express my serious concerns with the Base Realignment And Closure 
(BRAC) recommendations that ,you are currently reviewing. It is recommended that the Crane 
Division of the Naval Surface Warfare Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center:, Crane Division has a long history of supporting our nation's 
Warfightcrs dating back to the sr;art of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workrnanship. Many of tne 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills., howledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and! the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the B lUC were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of ;.he state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane fiom development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the cummt DoD recommendations. These alternatives, if accepted by 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedxcation to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration., as well as for your service. 

Sincerely, 



Dear BRAC Commission, 

I have been following the BRAC process closely since the proposed closure/re- 
alignment list was published and I am growing increasingly concerned that DOD has not 
properly followed the law in developing recommendations. The DOD is required to take 
into account the return on investment resulting from its closure/re-alignment 
recommendations. Crane hiu become a one-stop shop for specialized weapons for our 
Special Forces Warfighters. Crane did thls by being responsive, innovative, technically 
superior and affordable for i.heseoutstanding soldiers. As our reputation grew for 
delivering what the customer needed, when it was needed, at a cost that was affordable, 
more work was brought to us The proposal to the commission to realign work to China 
Lake and Picatinny will now split the support to special forces to different locations. 
This will add cost, reduce efficiency and cause a loss in intellectual capital that could take 
years to replace. 

I urge you to reconsider the recommendation to re-align work from NSWC Crane 
by properly taking into accuunt thc Return On Investment requirements of BRAC law. 

Very Respectfully, 

w wkbdh3 
David Holtsclaw 



Dear BRAC Commission 

I have been following the BRAC process closely since the proposed closurelre- + - 
alignment list was published and I am growing increasingly.concerned that DOD has not 
properly followed the law in developing recommendations. The DOD is required to take 
into account the return on irnes6ent resulting from its closurelre-alignment 
recommendations. In reviewing the cost data that is available on the E-library at the 
BRAC Commission website (:www.brac.aov) I have come to the conclusion that moving 
Chemical and Biological workload from NSWC Crane to Edgewood in Maryland does 
not result in any costs savings savings by 201 1. In addition, the only reason a cost 
savings can be shown at all is due to an arbitrary 50% reduction in administrative type 
job functions. It appears that. of the four sites being re-aligned to Edgewood (NSWC 
Crane, NSWC Dahlgren, Falls Church and Fort Belvoir), only the Falls Church and Fort 
Belvoir generate any return on investment. The NSWC Crane and NSWC Dahlgren re- 
alignments cost more than they save. In fact it appears that, when added together, the 
four re-alignments to Edgewood result in a net loss rather than net savings. In other 
words the only way this scenario will save money is if the NSWC Crane and NSWC 
Dahlgren portions of the re-alignments are eliminated! 

I urge you to reconsider the recommendation to re-align work from NSWC Crane 
by properly taking into acco~mt the Return On Investment requirements of BRAC law. 

Very Respectfully, 

SLL 
Willram Mason 



Dear BRAC Commission 

I have been following the BRAC process closely since the proposed closurelre- 
alignment list was published and I am growing increasingly concerned that DOD has not 
properly followed the law in developing recommendations. The DOD is required to take 
into account the return on investment resulting from its closurelre-alignment 
recommendations. In reviewing the cost data that is available on the E-library at the 
BRAC Commission website (www.brac.~ov) I have come to the conclusion that moving 
Chemical and Biological wcrkload fiom NSWC Crane to Edgewood in Maryland does 
not result in any costs savings savings by 201 1. In addition, the only reason a cost 
savings can be shown at all is due to an arbitrary 50% reduction in administrative type 
job functions. It appears that, of the four sites being re-aligned to Edgewood (NSWC 
Crane, NSWC Dahlgren, Falls Church and Fort Belvoir), only the Falls Church and Fort 
Belvoir generate any return ( ~ 1  investment. The NSWC Crane and NSWC Dahlgren re- 
alignments cost more than they save. In fact it appears that, when added together, the 
four re-alignments to Edgewood result in a net loss rather than net savings. In other 
words the only way this scenario will save money is if the NSWC Crane and NSWC 
Dahlgren portions of the re-alugnments are eliminated! 

I urge you to reconsider the recommendation to re-align work fiom NSWC Crane 
by properly talung into account the Return On Investment requirements of BRAC law. 

Very Respectfully, 

'h 'kQa2- 
Terra Acosta 



Dear BRAC Commission, 

I have been following the BRAC process closely since the proposed closurelre- 
alignment list was published and I am growing increasingly concerned that DOD has not 
properly followed the law in developing recommendations. The DOD is required to take 
into account the return on investment resulting from its closurelre-alignment 
recommendations. In reviewing the cost data that is available on the E-library at the 
BRAC Commission website (www.brac.nov) I have come to the conclusion that moving 
Chemical and Biological workload from NSWC Crane to Edgewood in Maryland does 
not result in any costs savings by 201 1. In addition, the only reason a cost savings can be 
shown at all is due to an arbitrary 50% reduction in administrative type job functions. It 
appears that, of the four sites being re-aligned to Edgewood (NSWC Crane, NSWC 
Dahlgren, Falls Church and Fort Belvoir), only the Falls Church and Fort Belvoir 
generate any return on investment. The NS WC Crane and NSWC Dahlgren re- 
alignments cost more than they save. In fact it appears that, when added together, the 
four re-alignments to Edgewood result in a net loss rather than net savings. In other 
words the only way this scerlasio will save money is if the NSWC Crane and NSWC 
Dahlgren portions of the re-alignments are eliminated! 

I urge you to reconsider the recommendation to re-align work from NSWC Crane 
by properly taking into accoilrit the Return On Investment requirements of BRAC law. 

Very Respectfully, ~~~ b+ 
Mickey Hi 



BRAC Commjssion 

Receivecji 
Dear Commissioners: 

I am writing this letter to express my serious concerns with the Base Realignment And Closure 
(BRAC) recommendations that you are currently reviewing. It is recommended that the Crane 
Division of the Naval Surface Warfare Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the slart of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of' America. Crane's employecs are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workmanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilitics to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work fiom realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendation:; concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. Thc two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the BEWC were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health ofthe state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exempt ifres the RRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current DoD recommendations. These alternatives, if accepted by 



the Comn~ission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defiense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Wartighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your service. 

Sincerely, 



Dear Commissioners: 

I am writing this letter to expres:j my serious concerns with the Base Realignment And Closure 
(BRAC) recommendations that you are currently reviewing. It is recommended that the Crane 
Division of the Naval Surface 'h'arfare Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 194 1. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of' America. Crane's employees are skilled and highly trained to 
provide the necessary support t'otlay and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about C h n e  and their pride in service and worlunanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to tkeir dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

A s  highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored :lower than Crane in Military Value. This concerns me, as it 
appears that the recommendation>, concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the B M C  were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of the state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Cranc truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and TJS Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the curreni. DoD recommendations. These alternatives, if accepted by 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of'Del'ense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and signiticant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your service. 



deceived 
Dear Conimissioners: 

I. 

I am wl-iring this letter to express my serious concerns with the Base Realignment And Closure 
(BRAC) recommendations that you are currently revie\ving. It is recommended that the Crane 
Division of the Naval Surface Warlare Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 1931. Crane has demonstrated the ability 
to evol\re to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workmanship. Many of the 
employees are veterans who have supported their country through military service and lia\,c 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leadcr in technical areas has allowed it to recruit new 
employees, proi~iding the skills, kno\~:Iedge, and abilities to support the current and the future 
\\.arfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
detennine where work should be perfolmed. Many installations that are scheduled to recei\.e 
ivork from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that tlie recon~n~endations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
crilical to the economic health of the state that Indiana recently cnacted P.L 3-2005, tlie X,I~iitary 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encro;xhment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, N a y  Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (Don). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current I ) c ~ l l  recommendations. These alternatives, if accepted by 



(he  Commiss~on ,  \\,auld PI-ovide grealer m~lrtary value. grearcr retill-n 011 invesrmcnt and less I - ~ s k  
:IS well as  reducing the ncgarivc eccvlonilc inrpact of losing nearly 700 pos~l ions .  1 hope tliar you 
ivill take rliese thoughts into considlcration a s  you go a lmi t  the difiicult dccisiorls on \vhat will bc 
best tor the Ilepartment of Ikl 'ensc and t h ~ s  great C:ounlry. I most strongly support our Scllo\v 
Iloosicrs at Crane and their- ded~calicm to our Wartighter's mission and significant contribution ro 
the Global \Val. on 'I'cl-ror. 

Thanks lor your consideration, a s  \ ~ l l  a s  for your s c ~  \ .~ct .  
A 

J74 lt,bw*4w0 
S ~ n c e r  ly, 



Dear Commissioners: $ecewed 

I am writing this letter to express my serious concerns with the Base Realignment And Closure 
(BRAC) recommendations that you are currently reviewing. It is recommended that the Crane 
Division of the Naval Surface Warfare Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the ,start of World War I1 in 194 1. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workmanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related ::o ordnance and pyrotechnics. 

Other factors considered in the HF'AC were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of'the state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and VJS Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current DoD recommendations. These alternatives, if accepted by 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as ~ O L I  go about the difficult decisions on what will be 
best for the Department of Ilefimse and this g e a t  Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warlighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration. 3.j well as for your service. 

Sincerely, 



Dear Commissioners: 

I am writing this letter to express my serious concerns with the Base Realignment And Closure 
(BRAC) recommendations that :you are currently reviewing. It is recommended that the Crane 
Division of the Naval Surface Warfare Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workmanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognitior~ as a leader in technical areas has allowed it to recruit new 
employees, providing the skills,, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should b'e performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the E3EUC were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of ihe state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Cranz accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplufies the B M C  criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
aMacted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current DoD recommendations. These alternatives, if accepted by 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their detli8;ation to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your service. 



Dear Commissioners: 
deceived 

I am writing this letter to express my serious concerns with the Base Realignment And Closure 
(BRAC) recommendations that you are currently reviewing. It is recommended that the Crane 
Division of the Naval Surface Warfare Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the :st.art of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
unifornl of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Cranc and their pride in service and workmanship. Many of the 
en~ployees arc veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast kno~dedge and experience and have chosen to stay in the workplace 
past their retirement age due to 1:heir dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be: performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is I:O facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related lo ordnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of't:ie state that Indiana recently enacted P.L 5-2005, the Milita~y 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane. accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the  hearing,^ before your commission in St Louis that the State of Indiana 
presented alternatives to the curre:nt DoD recommendations. These alternatives, if accepted by 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, ;as well as for your service 

Sincerely, 



AVG r j 2p 
I am writing this letter to express my serious concerns with the Base Rea lgnment nd Closure 
(BRAC) recommendations that you are currently reviewing. It is recomE&&&-Jhat the Crane 
Division of the Naval Surface Warfare Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of .America. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workmanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendatior~s concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks relatedl to ordnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of't:ne state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future enc:roachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and IJS Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-function.al set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the heari~y:s before your commission in St Louis that the State of Indiana 
presented alternatives to the current DoD recommendations. These alternatives, if accepted by 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative ec-onomic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into con:sideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, a:s well as for your service. 

Sincerelv, 



Dear Commissioners: 

I am writing this letter to express my serious concerns with the BaG'Realignment And Closure 
(BRAC) recommendations that you are currently reviewing. It is recommended that the Crane 
Division of the Naval Surface \.Y srfare Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of A.merica. Crane's employees are skilled and highly trained to 
provide the necessary support toclay and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workmanship. Many of the 
employees are veterans who have supported their counhy through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the counhy during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate int operatbpgs. Dane  is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related 110 ordnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the econon~ic health of the state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands. Crane's 
commitment to superior service a.nd value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current DoD recommendations. These alternatives. if acce~ted bv 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative xonomic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into con:;ideration as you go about the difficult decisions on what will be 
best for the Department of Deferse and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedlication to our Warfighter's mission and sipificant contribution to 
the Global War on Terror. 

Thanks for your consideration, a:; well as for your service. 

Sincerely, 

%.&&&A% Zc/*- 



08 hu J 2005 

The Honorable Samuel Knox Skinner 
BRAC Commissioner 
Base Realignment and Closure Commission 
2521 South Clark Street, Suite 600 
Arlington, VA 22202 

Dear Commissioner Skinner., 

I would like to take this opportunity t .o thank you for your rece :nt visit to NSWC 
Crane, CAAA and Southern Indiana. As a concerned taxpayer I support the work you are 
doing to ensure that outMili tary operations remain as effective and affordable as 
possible. I realize that you have a very difficult job in deciding which activities to re- 
align or close as part of the BKAC process. I hope that your visit helped you to realize 
what important assets NSWC Crane and CAAA are to our Nation's Defense and the 
Global War On Terrorism. 

I have been following the BRAC process closely since the proposed closurdre- 
alignment list was published and I am growing increasingly concerned that DOD has not 
properly followed the law in developing recommendations. The DOD is required to take 
into account the return on investment resulting from its closure/re-alignment 
recommendations. Crane has become a one-stop shop for specialized weapons for our 
Special Forces Warfighters. Crane did this by being responsive, innovative, technically 
superior and affordable for these outstanding soldiers. As our reputation for delivering 
what the customer needed, when it was needed, at a cost that was affordable, more work 
was brought to us. The proposal to the commission to realign work to China Lake and 
Picattinny will now split the s.upport to special forces to different locations. This will add 
cost, reduce efficiency and cause a loss in intellectual capital that could take years to 
replace. 

I urge you to reconsider the recommendation to re-align work from NSWC Crane 
by properly taking into account the Return On Investment requirements of BRAC law. 

Very Respectfully, 



WRAC Cowrnasslon 

Admiral (Ret.) Harold Gehman 
Commissioner 
Base Realignment and Closure Commission 
2521 South Clark Street, Suite 600 
Arlington, VA 22202 

Dear Admiral Gehman, 

I would like to take this opportunity to thank you for your attention to the 
delegation from Indiana durihg the recent BRAC Hearing in St. Louis. I hope that the 
testimony helped you realize rhe importance of Indiana Military installations, in 
particular NSWC Crane and CAAA, to our Nation's Defense and the Global War On 
Terrorism. As a concerned taxpayer I support the work you are doing to ensure that our 
Military operations remain a.s effective and affordable as possible. I also realize that you 
have a very difficult job in d.eciding which activities to re-align or close as part of the 
BRAC process. 

I have been following the BRAC process closely since the proposed closurelre- 
alignment list was published and I am growing increasingly concerned that DOD has not 
followed sound judgement in making some of it's recommendations. Data available on 
the DOD website (www.defenselink.rnil/brac) indicates that it is going to cost $150M to 
move the 152 people working on the ALQ-99 depot from NSWC Crane to NAS Whidbey 
Island. That equals a cost of nearly $1M per person for the move. In addition, 
information available at the Federation of American Scientists website (www.fas.org) 
seems to indicate that the platform for the ALQ-99, the EA-6B Prowler, will begin to be 
retired from service in the yeiu 2010. 1 find it hard to believe that it is in the best interest 
of the DOD and the taxpayers to spend $150M to move 152 people doing work on a 
system that is about to be removed from service. 

I urge you to reconsider the recommendation ;o re-align the ALQ-99 work from 
NSWC Crane by properly taking into the costs involved in this re-alignment and the 
relatively short remaining service life of the equipment. 

Very Respectfully, 
/, 



Dear Comn~issioners: 

1 am nrltlng tlm letter to expless n]. ser~ous concerns ~11th  the Base Realignment And Closure 
(HRAC) recommendat~ons thal yo1 are currently revleumg. 11 IS recommended that the Crane 
D~vlslon of the Naval Surface Wal fare Center h a w  672 jobs real~gned to other actl\.lties. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
10 evolve to meel the challenging and changing needs of the men and women that wear the 
unifornl of the United States of Pmerica. Crane's en~ployees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Countly. 

The commitnlent required to pro-vide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in servize and worlunanship. Many of the 
employees are veterans who have supported their c.ountry through military service and have 
elected to retunl to work as civil servants or support conkactors. Many employees possess 
technical deg-ees with vast knowledge and experience and have chosen to stay in the worLylace 
past their I-etirement age due to tht:lr dedication to the counhv during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees. prol'idiny the skills, la~owledge, and abilit~es to support the cun-ent and the future 
13-arfightel-. 

As highlighted in the BRAC guidace ,  Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lo.wer than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane s t a y  from the stated evaluation criteria. 

Another important BRAC goal is 1.0 facilitate Joint operations. Crane is already Jolnt, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related 1:o ordnance and pyrotechnics. 

Other factors considered in the NFAC were environmental impact and econonlic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of the state that Indiana recently enacted P.L 5-2005, the Militaiy 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future e:nzroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Milital-y Value - rapidly providing 
innovative. best value solutions .to our nation's Warfighters. This high level of service has 
attracted the most demanding cusfomers from across DoD, including USSOCOLI, Navy Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands. Crane's 
commitment to superior senrice and value has kept these customers coming back, allowing for the 
creation of a Joint, n~ulti-functicmd set of capabilities that is unequaled in the Department of 
Defense (DoD). 

1 understand that during the hearings before your conunission in St Louis that the State of Indiana 
presented altemalives to the cun-ent DoD recomn~endations. These alternatives, if accepted b], 



the Commiss~on, \\,auld pl-ov~de grsater m111tai-y value, greater return on ~n\~estment  and less 1-1sk 
as well as reducing the negative economlc ~mpact  of losing nearly 700 positions. I hope that you 
\vill take these thoughts into consideratlon as you go about the diff~cult decisions on what will be 
best for the Department of Defense and t h ~ s  great Country. I most strongly support our fellow 
Hoosiers at Crane and tlieil- ded~cation to our \Yarfigliter's miss~on and s~gi i i icant  contribution to 
the Global \Val- on Ten-or. 

Thanks for your cons~derat~on.  as v, ell as for you] sellrice 



Dear Comnlissioners: 
b?ecelvecj 

I am \+I ~t lng  t h ~ s  letter to expl ess rny serlous conceins v, ith the Base Keallgnment And Closu~ e 
(HKAC) recommendations that p0.1 art. currently reviewng It i&recoinmended that the Crane 
Diwsion of the Naval Surface Wal  fare Center have 672 jobs I-ealigned to other act~wtles 

Naval Surface Warfare Center, C h n e  Ilivision has a long history of supporting our nation's 
Warfighters dating back to the start of World War 11 in 1931. Crane has demonstrated the ability 
to evol\~e to meet the challenging m d  changing needs of the men and women that wear the 
uniform of the United States of America. Crane's enlployees are skilled and highly trained to 
provide the necessary suppoi-t today and are engaged in preparing for the future Defense of our 
Countly. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's el:lplo>.xs feel about Crane and their prid-. in service and WOI-knlsnship. Many of the 
enlployees are veterans who have riupported their country through nilitaiy service and have 
elected to return to work as civil st:nlants or suppoi2 contractors. Many enlplopees possess 
teclu~ical degrees uith vast h o w l t  dge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognit~on as a leader in tec'hnical areas has allowed it to recruit ne\v 
employees. pro\:idinz the skills, la-ojvledge, and abilltles to suppoi-t the current and the future 
\\ a]-fighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine \++ere work should be prrfoimed. Many installations that are scheduled to receive 
nrork from realignments scored lo\ver than Crane in Militan, IJalue. This concerns me, as it 
appears that the recomn~endations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is t83 facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on nunlerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of the state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing futurc cr~croachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In sunmaly, Crane tr-uly exen~plifizs the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to ,3ur nation's Warfighters. This high level of service has 
attracted the most demanding customers fi-on1 across DoD, including USSOCOM, Navy St~ategic 
Systems, as well as US Army and 1JS Air Force Special Operations Commands. Crane's 
commitment to superior service an,j value has kept these customers coming back, allowing for the 
creation of a Joint, multi-funct~or:~al set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current DoD recommendations. These alternatives, if accepted by 



the C:ommission, \\:auld pl-ovidc p:atel- rn11ital-y value, @-eatel- I-elurn on investment and less risk 
as well as reducing the negatl\,e sconomic impact of losing nearly 700 positions. I hope that you 
will take these thouglits into cons~derahon as you go about the diff~cult decisions on what will be 
best ~ O I -  the Department of Defense and this great Country. I most strongly support our fellow 
IHoosiers at Crane and their dediciation lo our \Yarfighter's niission and s lpif icant  contribution to 
the C~lobd \hTal- on Ten-or. 

Thanks for your considerat~on. as \?;ell as for your sen~ice 

Sincerelv. 1 



AUG 1 1 2a 
5 August 2005 

Dear Commissioners: 

I am writing this letter to express my serious concerns with the Base Realignment And Closure 
(BRAC) recommendations that you are currently reviewing. It is recommended that the Crane 
Division of the Naval Surface Warfare Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of .America. Crane's employees are skilled and highly trained to 
provide the necessary support to'day and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workmanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and economic impact to the 
local community. Crane has no e:nvironmental issues and is an exceptional neighbor. Crane is so 
critical to the econonlic health of the state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane fi-om development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and 1JS Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current: DoD recommendations. These alternatives, if accepted by 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your service. 

Sincerelvn 

430 ~d ' ~ o h n  Street j/ 



Dear Commissioners: Received 

I am writing this letter to express my serious concerns with the Base Reitfignment And Closure 
(BRAC) recommendations that yo11 are currently reviewing. It is recortqended that the Crane 
Division of the Naval Surface Warfare Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War 11 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging, and changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Cr,arie and their pride in service and workmanship. Many of the 
employees are veterans who havt: supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, lalowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the B,RAC were environn~ental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of'the state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from developnlent that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifres the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army anld US Air Force Special Operations Commands. Crane's 
commitment to superior service iind value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functioinal set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current DoD recommendations. 'These alternatives, if accepted by 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative ~=c:onomic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, a:s well as for your service. 

Sincerely, 



Dear Commissioners: 
Received 

I am writing this letter to express nly serious concerns with the Base Realignment And Closure 
(BRAC) recommendations that you are currently reviewing. It is recommended that the Crane 
Division of the Naval Surface Warfare Center have 672 jobs realigned to-&her activities. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of A.merica. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's enlployees feel about Crane and their pride in service and workmanship. Many of the 
enlployees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition E.S a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be pc:rformed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendation:; concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
A m y  Ammunition Activity and thz Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the Blt4C were environmental impact and economic impact to the 
local community. Crane has no en\~ronmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of the state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplilies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and IJS Air Force Special Operations Commands. Crane's 
commitment to superior service ant1 value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current DoD recommendations. These alternatives, if accepted by 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your service. 

Sincerely, --\ 



Dear Commissioners: 

I am writing this letter to express my serious concerns with the Base ~ei l ignment  And Closure 
(BRAC) recommendations that you are currently reviewing. It is recommended that the Crane 
Division of the Naval Surface Warfare Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support toclay and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workmanship. Many of the 
employees are veterans who havc supported their country through military service and have 
elected to return to work as civil :servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the  recommendation,^ ioncerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of the state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exempli-ties the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and IJS Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current DoD recommendations. These alternatives, if accepted by 



the Commission, would provide grzatei- military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and signiticant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your service. 

Sincerely, &4V/L7 



Dear Commissioners: 
AUG 1 2 2005 

B e c e i ~ p  
I am writing this letter to express iny serious concerns with the Base Realignment And osure 
(BRAC) recommendations that you are currently reviewing. It is recommended that the Crane 
Division of the Naval Surface Warfare Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of America. Crane's enlployees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workrnanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowkdge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, laowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and .the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of the state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to o w  nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current DoD recommendations. These alternatives, if accepted by 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative leconomic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into con:sideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your service. 

Sincerely, 



Dear Commissioners: 

I am writing this letter to express my serious concerns with the Base Realignment And Closure 
(BRAC) recommendations that you are currently reviewing. It is recommended that the Crane 
Division of the Naval Surface Warfare Center have 672 jobs reali~med to other activities. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the st.art of World War 11 in 194 1. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workmanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognitior~ as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, howledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of the state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and IJS Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the currenl DoD recommendations. These alternatives, if accepted by 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedic~tion to our Warlighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your service. 

Sincerely, c 


