
Dear Commissioners: 

I am writing this letter to express my serious concerns with the Base Realignment And Closure 
(BRAC) recommendations that you a.re currently reviewing. It is recommended that the Crane 
Division of the Naval Surface WarfB1-e Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workmanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the Bl2A.C: were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the econon~ic health of the state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroa.chment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding custonms from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current 130D recommendations. These alternatives, if accepted by 
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as well as reducing 
w ~ l l  take these 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as weill as for your service. 

Sincerely, 



Dear Commissioners: 

I am writing this letter to express my serious concerns with the Base Realignment And Closure 
(BRAC) recommendations that you are currently reviewing. It is recommended that the Crane 
Division of the Naval Surface Warfare Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Creme Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 194 1. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in scrvice and worlunanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and th~e Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of the state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crant: accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding custotners from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current DoD recommendations. These alternatives, if accepted by 



the Comn~ission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consicleration as you go about the difficult decisions on what will be 
best for the Department of Defense amd this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
tile Global War on Terror. 

Thanks for your consideration, as well as for your service 



Dear Commissioners: ,:if ,I!  ' C'ornmlssi~l~ 

I am wrltlng thls letter to express my scrlous concelns wlth the Base Realignment An $Jgsyr 7005 
(BRAC) recommendat~ons that you are currently reviewing. It is recommended thart e ~ i a ~ e  
Division of the Naval Surface Warfare Center have 672 jobs real~gned to other a ~ t i v i t i e s ~ ~ , ~ ~ ~  

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the star1 of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support today (and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workrnanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be perfixmed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and economic impact to the 
local cornrnunlty. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the econon~ic health of the state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County . 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current DoD recommendations. These alternatives, if accepted by 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and the~r  dedication to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your service. 

Sincerely, 



Dear Commissioners: 

I am writing t h ~ s  letter to express my serious concerns w~th  the Base Realignment And-CSomqe 
(BRAC) recommendations that you are currently reviewing. It is recommended that the Crane 
Divlsion of the Naval Surface Warfare Center have 672 jobs realigned to other activitles. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging artd changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provlde such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workmanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed i t  to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance., Military Value is an important criteria bemg used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored loweir than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to olrtlnance and pyrotechnics. 

Other factors considered in the BRAC ,were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of the state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US .Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional sel: of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings blefore your commission in St Louis that the State of Indiana 
presented alternatives to the current DoD recommendations. These alternatives, if accepted by 



the Commission, would provide @eater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into conside:ration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedicaticln to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your service. 



Dear BRAC Commission 

I have been following the BRAC process closely since the proposed closure/re- 
alignment list was published and I am growing increasingly concerned that DOIBil&i3 @ohmission 
properly followed the law in developing recommendations. The DOD is required to take 
into account the return on investment resulting from its closurehe-alignment R !'? L 2005 
recommendations. In reviewing the cost data that is available on the E-library at t e 
BRAC Commission website &y.brac.gov) I have come to the conclusion that moviq-nri 
Chemical and Biological workload from NSWC Crane to Edgewood in Maryland does -.. 
not result in any costs savings sa;ngs by 201 1. In addition, the only reason a cost 
savings can be shown at all is due to an arbitrary 50% reduction in administrative type 
job functions. It appears that, of the four sites being re-aligned to Edgewood (NSWC 
Crane, NSWC Dahlgren, Falls Church and Fort Belvoir), only the Falls Church and Fort 
Belvoir generate any return on investment. The NSWC Crane and NSWC Dahlgren re- 
alignments cost more than they save. In fact it appears that, when added together, the 
four re-alignments to Edgewood result in a net loss rather than net savings. In other 
words the only way this scenario will save money is if the NSWC Crane and NSWC 
Dahlgren portions of the re-aligrAents are eliminated! 

I urge you to reconsider the recommendation to re-align work from NSWC Crane 
by properly taking into account the Return On Investment requirements of BRAC law. 



Dear BRAC Commission, 

I have been following the BRAC process closely since the proposed closureirc- 
alignment list was published and I am growing increasingly concerned that DOD has not 
properly followed the law in developing recommendations. The DOD is required to take 
into account the return on investizent resulting from its closurehe-alignment 
recommendations. Crane has become a one-stop shop for specialized weapons for our 
Special Forces Warfighters. Crane did this by being responsive, innovative, technically 
superior and affordable for these outstanding soldiers. As our reputation grew for 
delivering what the customer needed, when it was needed, at a cost that was affordable, 
more work was brought to us. l l e  proposal to the commission to realign work to China 
Lake and Picatinny will now split the support to special forces to different locations. 
This will add cost, reduce efficiency and cause a loss in intellectual capital that could take 
years to replace. 

I urge you to reconsider the recommendation to re-align work from NSWC Crane 
by properly taking into account the Return On Investment requirements of BRAC law. 



Dear Commissioners: 

AUG O 2005 
I am writing this letter to express my serious concerns with the Base Realignment And ~ l o & r e  
(BRAC) recommendations that you are currently reviewing. It is recommended that!&e&w 
Division of the Naval Surface Warfare Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Crane Divis~on has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workmanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be pertbrmed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the BWLC were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the econoniic health of the ,s:atc that Indiana recently enacted P.L 5-2005, the Militaiy 
Base Protection Act, protecting Crane fiom development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. . .. . .~- - ~ ,  ., 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding custon~ers fiom across DoD, including USSOCOM, Navy strategic 
Systems, as well as US Army and U;S Air Force Special Operations Commands. Crane's - '  

commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of . ,*.". . 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current I h D  recommendations. These alternatives, if accepted by 



the Commission, would provide greater military value, greater return on Investment and less nsk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your service. 

Sincerelv. 



Dear Commissioners: 

I am writing this letter to express my serious concerns with the Base Realignment And G b w r e  
(BRAC) recommendations that you are currently reviewing. It is recommended that the Crane 
Division of the Naval Surface Warfare Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Crane. Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of Amtxica. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide ,such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workrnanship. Many of the 
employees are veterans who have sup:ported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance., Military Value is an important criteria being used to 
determine where work should be per;formed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to hcilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to clrtlnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and cconomic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to thc economic health of the state that Indiana recently enacted P.L 5-2005, the Milita~y 
Base Protection Act, protecting Crane: fiom development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current Do11 recommendations. These alternatives, if accepted by 



the Commission. would provide greater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense: and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dcdica~.ion to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

'Thanks for your consideration, as vvell as for your service. 

Sincerely, 



'?IRA[_: Cori~mission 
Dear Commissioners: 

I am writing this letter to express my serious concerns with the Base Rea l ignnfW~$d%?re  
(BRAC) recommendations that you are currently reviewing. It is re~omrnended~&p&.&~J3ane 
Division of the Naval Surface Warfare Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Crane Division has a long history of sdpporting our nation's 
Warfighters dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of Arnerlca. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workmanship. Many of the 
employees are veterans who have supported their country through military service and havc 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criter~a being used to 
detennine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations c~oncerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to ficilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and economic impact to the 
local conununity. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of the state that Indiana recently enacted P.L 5-2005, the  military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US Air Force Special Opcrations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented altematives to the current DoD recommendations. These altematives, if accepted by 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take thcsc thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your service. && Sincerely, LPL 



223 Shawnee Drive 
Bedford, Indiana 47421 
August 2,2005 

Mr. Anthony Principi, Chairman 
2005 Defense Base Realignment and Closure Commission 

i(RA(:  ommi mission 2521 S. Clark Street 
Suite 600 
Arlington, Virginia 22202 

w:awer1 
Dear Chairman Principi, 

We are writing this letter tlo inform you of our very serious concerns about the 
BRAC recommendation that 672 jobs at the Crane Division of the Naval Surface 
Warfare Center be realigned to other bases. 

It is our belief that the Crane Division already has the required facilities to 
accomplish the mission of those 672 employees. We see no reason why these 
facilities should be abandoned, especially in view of the additional expenses that 
would be incurred in setting up new facilities at another base. 

We do not appreciate the rwgative impact the loss of those 672 jobs would 
have on our local communities 

Since the Crane Division, with its highly skilled employees and in-place 
facilities, has been successful in ft~lfilling its mission to the military services, we see 
no need for any changes to be made at the Crane Division. 

Thank you for considering our request to keep the current staffing level at the 
Crane Division. 

Very truly yours, 

Susanne S. Spear 

c.,+ 
Raymond C. Spear 



I am writing this letter to express my serious concerns with the Base ~ e a l i a &  &l(d m u r e  
(BRAC) recommendations that you are currently reviewing. It is recommended that the Crane 
Division of the Naval Surface Warfare Center have 672 jobs realigned to othei?.8&Wfiis. 

Naval Surface Warfare Center, Crane Division has a long history of supportmg our nation's 
Warfighters dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
._I..- .----. 

crane's employees feel about Crane and their pride in service and7iorkmiGhip: <Many ofihe 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil swvants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to1 ordnance and pyrotechnics. 

Other factors considered in the BIUK were environmental impact and economic impact to the 
local community. Crane has no env:ironmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of th~z state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crzne from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to o w  nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional se:t of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current IDoD recommendations. These alternatives, if accepted by 



the Commission, would provide grcater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will takc these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your service. 

Sincerely, 



Dear Commissioners: 
AUG 0 I 2W5 

.-,,c. ' ,p~~i'i\ 

I am writing this letter to express my serious concerns with the Base Realignment And Closure 
(BRAC) recommendations that you are currently reviewing. It is recommended that the Crane 
Division of the Naval Surface Warlire Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 194 1. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workmanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil sermnts or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to fixilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and economic impact to the 
local community. Crane has no envirolnmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of the s.tate that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane fkom development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfightcrs. This high level of service has 
attracted the most demanding customers fkom across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (Don). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current DoD recommendations. These alternatives, if accepted by 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the ncgative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your service. 

Sincerely, 



Admiral (Ret.) Harold Gehman 
Commissioner 
Base Realignment and Closure Commission 
252 1 South Clark Street, Suite 600 
Arlington, VA 22202 

Dear Admiral Gehman, 

I would like to take this opportunity to than?. you for your attention to the 
delegation from Indiana during the recent BRAC Hearing in St. Louis. I hope that the 
testimony helped you realize the importance of Indiana Military installations, in 
particular NSWC Crane and Crane Army Ammunition Activity, to our Nation's Defense 
and the Global War On Terrorism. As a concerned taxpayer I support the work you are 
doing to ensure that our Milita~y operations remain as effective and affordable as 
possible. I also realize that you have a very difficult job in deciding which activities to 
re-align or close as part of the BRAC process. 

I have been following the BRAC process closely since the proposed closure/re-alignment 
list was published and I am growing increasingly concerned that DOD has not followed 
sound judgment in making some of its recommendations. The DOD is required to take 
into account the return on investment resulting fiom its closurelre-alignment 
recommendations. Crane has become a one-stop shop for specialized weapons for our 
Special Forces Warfighters. Chne did this by being responsive, innovative, technically 
superior and affordable for the:se outstanding soldiers. As our reputation for delivering 
what the customer needed, when it was needed, at a cost that was affordable, more work 
was brought to us. The proposal to the commission to realign work to China Lake and 
Picatinny will now split the support to Special Forces to different locations. This will add 
cost, reduce efficiency and cause a loss in intellectual capital that could take years to 
replace. 

I urge you to reconsider the recommendation to re-align work from NSWC 
Crane by properly taking into account the Return On Investment requirements of 
BRAC law. 



Dear Commissioners: Y R A !  ' ( '<,!jlmlssiorn 

1 am writing this letter to express m~y serious concerns with the Base Realignmgnt, $n{@$sure 
(BRAC) recommendations that you are currently reviewing. It is recommended that t e rane 
Division of the Naval Surface Warfare Center have 672 jobs realigned to othw*Q+&ies. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
- f 

Warfightcrs dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workrnanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition a s  a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidancc, Military Value is an important criteria being used to 
determine where work should be perfomed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to thc economic health of the state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding custoniers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands. Crane's 
commitment to superior service and .value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional sel of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current DoD recommendations. These alternatives, if accepted by 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that yo11 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
the Global War on Te l~or .  

Thanks for your consideration, as well as for your service. 

Sincerely, 



Dear Commissioners: 

I am writing this letter to express my serious concerns with the Base Realignmqnt ,pd Closure 
(BRAC) recommendations that you are currently reviewing. It is recommended'that the Crane 
Division of the Naval Surface Warfare Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, C.rane Division has a long history of supporting our nation's 
Warfighters dating back to the sta.r. of World War 11 in 194 1 .  Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that v7ear the 
uniform of the United States of America. Crane's employees art: skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workrnanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowleclge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition ;as a leader in technical areas has allowed it to recruit new 
employees, providing the slulls, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be plerformed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as ~t 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to Facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of the state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifie:~ the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional :jet of capabilities that is unequaled in the Department of 
Defense (DoD). 

1 understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current DoD recommendations. These alternatives, if accepted by 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and Significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your senrice. 

Sincerely, 



Dear Commissioners: 
!>e;;=i c - ,  

I am writing this letter to express my serious concerns with the Base Realignment And Closure 
(BRAC) recommendations that you are currently reviewing. It is recommended that the Crane 
Division of the Naval Surface Warfare Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging an,d changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support toda:y and are engaged m preparing for the future Defense of our 
Country. 

The commitment required to provlde such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workmanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value 1s an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored loweir than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the BRA(: were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of the state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Cram: from development that would adversely impact its critical 
missions and preventing future encr~oachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding custorners from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current DoD recommendations. These alternatives, if accepted by 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defensc and this great Country. I most smongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your service. 



I am writing this letter to express my serious concerns with the Base Realign 
(BRAC) recommendations that you are currently reviewing. It is recornmen 
Division of the Naval Surface Warfa.re Center have 672 jobs realigned to o t h e t i ~ y i & s .  

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Cran~e and their pride in service and workmanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition a:j a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored low~er. than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to ficilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered In the BRAC were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of thc: state that Indiana recently enacted P.L 5-200.5, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies: the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands. Crane's 
commitment to superior service and .value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional s.et of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current I h D  recommendations. These alternatives, if accepted by 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your S~I-vice. 

PO Box 223 



Dear Commissioners: 

I am writing this letter to express my serious concerns with the Base Realignment And Ghwu 
(BRAC) recommendations that you are currently reviewing. It is recommended that the ~ r a h e  
Division of the Naval Surface Warfare Center have 672 jobs realigned to othel; activities. 

Naval Surface Warfare Center, Cria~le Division has a long history of supporting our nation's 
Warfightcrs dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support toda:y and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane ,and their pride in service and workmanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance,, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of the state that Indiana recently enacted P.L 5-2005, the Mil~tary 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers fiom across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defcnse (DoD). 

I understand that during the hearings bef'ore your commission in St Louis that the State of Indiana 
presented alternatives to the current DoD recommendations. These alternatives, if accepted by 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your service. 



I am writing this letter to express my serious concerns with the Base Realignment And &%u& 2005 
(BRAC) recommendations that you are currently reviewing. It is recommended that the Crane 

.@:&,p $,Tq/<q 
Division of the Naval Surface Warfare Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging arid changing needs of the men and women that wear the 
uniform of the United States of Am~erica. Crane's employees are skilled and highly trained to 
provide the necessary support today- and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane: and their pride in service and workmanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to the:is dedication to the country during this time of war and threat 
of terrorism. Crane's recognition a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of tlhe state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and IJS Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current I>oD recommendations. These alternatives, if accepted by 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedicatxon to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your service. 



''kq (: (:olnmissiOn 
The Honorable Samuel Knox !Skinner 
BRAC Commissioner 
Base Realignment and Closure: Commission A U ~  1 4  2005 
2521 South Clark Street, Suite 600 

G P C P l v q r i  
Arlington, VA 22202 

! 

Dear Commissioner Skinner, 

I would like to take this opportunity to thank you for your recent visit to NS WC 
Crane, CAAA and Southern Indiana. As a concerned taxpayer I support the work you are 
doing to ensure that our Military operations remain as effective and affordable as 
possible. I realize that you have a very difficult job in deciding which activities to re- 
align or close as part of the BRAC process. I hope that your visit helped you to realize 
what important assets NSWC Crane and CAAA are to our Nation's Defense and the 
Global War On Terrorism. 

I have been following the BRAC process closely since the proposed closurehe- 
alignment list was published and I am growing increasingly concerned that DOD has not 
properly followed the law in developing recommendations. DOD is required to give 
priority consideration to installations that have a high military value ranking. Data 
available on the DOD website (urww.defenselink.mil/brac) leads me to conclude that 
NSWC Crane's military value rating was not taken into account properly, which is a 
violation of BRAC law. Specifically, NSWC Crane has one of the highest military value 
ratings of all activities performing Electronic Warfare work, including a higher rating 
than NAS Whidbey Island and yet it is recommended that Electronic Warfare workload 
related to repair of the ALQ-99 system be re-aligned fiom NSWC Crane to NAS 
m d b e y  Island. 

The DOD is also required to take into account the return on investment resulting 
from its closurehe-alignment recommendations. In reviewing the cost data that is 
available on the E-Library at the BRAC Commission website (www.brac.gov) I have 
come to the conclusion that moving the ALQ-99 Electronic Warfare workload to NAS 
Whidbey Island does not result :in any cost savings. It appears that all of the savings in 
this scenario are generated by re-aligning work within Whidbey Island and moving work 
from North Island, CA to Whidbey Island. In other words this scenario will save DOD 
even more money if the NS WC Crane portion is eliminated! 

I urge you to reconsider the recommendation to re-align work from NS WC Crane 
by properly taking into account th~e Military Value and Return On Investment 
requirements of BRAC law. 

Very Respectfully, 

G a b * .  



Dear Commissioners: 

I am writing this letter to express my serious concerns with the Base Real ignmentn~n$7~J~sure  
(BRAC) recommendations that you are currently reviewing. It is recommended that the Crane 
Division of the Naval Surface Warfzire Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provitlc: such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workmanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil senrants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and tlueat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the econonlic health of thc :itate that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and U!S Air Force Special Operations Commands. Crane's 
commitment to superior service and -value has kept these customers coming back, allowing for thc 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current I h D  recommendations. These alternatives, if accepted by 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your service. 



Dear Commissioners: 

4 :  ? 1 2005 I 
I am writing this letter to express rny serious concerns with the Base Realignment Ana & o & e  
(BRAC) recommendations that you are currently reviewing. It is recommended that thq&&qw,-,, . 
Division of the Naval Surface Wasfire Center have 672 jobs realigned to other activities. 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workmanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as .a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the BRAC' were environmental impact and economic impact to the 
local community. Crane has no environmental issues and is an exceptional neighbor. Crane is so 
critical to the econoinic health of the state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current DaD recommendations. These alternatives, if accepted by 



the Con~mission, would provide greater military value, greater return oil investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as .well as for your service. 
,-, 



Dear Commissioners: 
~ 1 %  3 4 2005 

I am writing this letter to express rn:y serious concerns with the Base Realignment And Closure 
(BRAC) recommendations that you are currently reviewing. It is recommended t ~ f @ ' & a n e  
Division of the Naval Surface Warfiire Center have 672 jobs realigned to other activities. 

-, 

Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War I1 In 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of America. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workmanship. Many of the 
employees are veterans who have su:pported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the slulls, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to ficilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and economic impact to the 
local community. Crane has no envimnmental issues 2nd is an exceptior,al neighbor. Crane is so 
critical to the economic health of the state that Indiana recently enacted P.L 5-2005, the Milita~y 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. . . 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to OLU nation's Warfighters. This high level of service-has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands.  crane"^ - '  

' 

commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional sei: of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current DoD recon~mendations. These alternatives, if accepted by 



the Commission, would provide gneater military value, greater return on investment and less risk 
as well as reducing the negative economicimpact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defensie and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your service 



4"" 3 ' 
I am writing this letter to express my serious concerns with the Base Realignment ~dd.i131o&1(005 
(BRAC) recommendations that you are currently reviewing. It is recommended that the Crane *<3%"-'yerJ 
Division of the Naval Surface Warfire Center have 672 jobs realigned to other activitie? . 
Naval Surface Warfare Center, Crane Division has a long history of suppoding our nation's 
Warfighters dating back to the start of World War 11 in 1941. Crane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of Annerica. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the future Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workmanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to the:ir dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit new 
employees, providing the skills, knowledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value is an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to facilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors considered in the BRAC were environmental impact and economic impact to the 
local community. Crane has no envimmmental issues and is an exceptional neighbor. Crane is so 
critical to the economic health of the state that Indiana recently enacted P.L 5-2005, the Military 
Base Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane isccounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifie:~ the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers from across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Army and US Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current .DoD recommendations. These alternatives, if accepted by 



the Commission, would provide gea ter  military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defeme and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as urell as for your service. 

Sincerely, 



Dear BRAC Commission 

I have been following the BRAC process closely since the proposed closurelre- 
alignment list was published and I am growing increasingly concerned that DOD has not 
properly followed the law in developing recommendations. DOD is required to give 
priority consideration to installations that have a high military value ranking. Data 
available on the DOD website (www.defenselink.mil/brac) leads me to conclude that 
NSWC Crane's military value rating was not taken into account properly, which is a 
violation of BRAC law. Specifically, NSWC Crane has one of the highest military value 
ratings of all activities performing Electronic Warfare work, including a higher rating 
than NAS Whidbey Island and yet it is recommended that Electronic Warfare workload 
related to repair of the ALQ-99 system be re-aligned fiom NSWC Crane to NAS 
Whidbey Island. 

The DOD is also required to take into account the return on investment resulting 
fiom its closure/re-alignment recommendations. In reviewing the cost data that is 
available on the E-Library at the BRAC Commission website (www.brac.gov) I have 
come to the conclusion that moving the ALQ-99 Electronic Warfare workload to NAS 
Whidbey Island does not result in any cost savings. It appears that all of the savings in 
this scenario are generated by re-aligning work within Whidbey Island and moving work 
fiom North Island, CA to Whidbcy Island. In other words this scenario will save DOD 
even more money if the NS WC Crane portion is eliminated! 

I urge you to reconsider the recommendation to re-align work fiom NS WC Crane 
by properly taking into account the Military Value and Return On Investment 
requirements of BRAC law. 



Dear Commissioners: 
,\(: ( 'om~nission 

I am writing this letter to express my serious concerns with the Basc Realignment And Closure 
(BRAC) recommendations that you are currently reviewing. It is recomp@gql i lO(  Crane 
Division of the Naval Surface Warfare Center have 672 jobs realigned to ot\ler activities. 

atwived 
Naval Surface Warfare Center, Crane Division has a long history of supporting our nation's 
Warfighters dating back to the start of World War 11 in 194 1. Ciane has demonstrated the ability 
to evolve to meet the challenging and changing needs of the men and women that wear the 
uniform of the United States of A~nlerica. Crane's employees are skilled and highly trained to 
provide the necessary support today and are engaged in preparing for the futurc Defense of our 
Country. 

The commitment required to provide such support is in large part due to the sense of ownership 
Crane's employees feel about Crane and their pride in service and workmanship. Many of the 
employees are veterans who have supported their country through military service and have 
elected to return to work as civil servants or support contractors. Many employees possess 
technical degrees with vast knowledge and experience and have chosen to stay in the workplace 
past their retirement age due to their dedication to the country during this time of war and threat 
of terrorism. Crane's recognition as a leader in technical areas has allowed it to recruit ncw 
employees, providing the skills, kn'olxledge, and abilities to support the current and the future 
warfighter. 

As highlighted in the BRAC guidance, Military Value IS an important criteria being used to 
determine where work should be performed. Many installations that are scheduled to receive 
work from realignments scored lower than Crane in Military Value. This concerns me, as it 
appears that the recommendations concerning Crane stray from the stated evaluation criteria. 

Another important BRAC goal is to hcilitate Joint operations. Crane is already Joint, with Crane 
Army Ammunition Activity and the Naval Surface Warfare Center. The two organizations work 
jointly on numerous tasks related to ordnance and pyrotechnics. 

Other factors cons~dered in the BRAC were environmental impact and economic impact to the 
local community. Crane has no envii-onmental issues and is an exceptional neighbor. Crane is so 
critical to the econon~ic health of the state that Indiana recently enacted P.L 5-2005, the Military 
Rase Protection Act, protecting Crane from development that would adversely impact its critical 
missions and preventing future encroachment. The impact of Crane to the immediate surrounding 
area is even more acute with Crane accounting for over 30% of the direct wages in Martin 
County. 

In summary, Crane truly exemplifies the BRAC criteria of Military Value - rapidly providing 
innovative, best value solutions to our nation's Warfighters. This high level of service has 
attracted the most demanding customers fiom across DoD, including USSOCOM, Navy Strategic 
Systems, as well as US Anny and US Air Force Special Operations Commands. Crane's 
commitment to superior service and value has kept these customers coming back, allowing for the 
creation of a Joint, multi-functional set of capabilities that is unequaled in the Department of 
Defense (DoD). 

I understand that during the hearings before your commission in St Louis that the State of Indiana 
presented alternatives to the current DoD recommendations. These alternatives, if accepted by 



the Commission, would provide greater military value, greater return on investment and less risk 
as well as reducing the negative economic impact of losing nearly 700 positions. I hope that you 
will take these thoughts into consideration as you go about the difficult decisions on what will be 
best for the Department of Defense and this great Country. I most strongly support our fellow 
Hoosiers at Crane and their dedication to our Warfighter's mission and significant contribution to 
the Global War on Terror. 

Thanks for your consideration, as well as for your service. 

Sincerely, 



Admiral (Ret.) Harold Gehmm 
Commissioner 
Base Realignment and Closure Commission 
2521 South Clark Street, Suite 600 
Arlington, VA 22202 

BRAG Commission 

Dear Admiral Gehman, 

I would like to take this opportunity to thank you for your attention to the 
delegation fiom Indiana during the recent BRAC Hearing in St. Louis. As a concerned 
taxpayer I support the work you are doing to ensure that our Military operations remain 
as effective and affordable as possible. I hope that the testimony helped you realize how 
important Indiana Military insta.llations like Naval Surface Warfare Center (NSWC) 
Crane and Crane Army Ammunition Activity (CAAA) are to our Nation's Defense and 
the Global War On Terrorism. 

I am growing increasingly concerned that the DOD has not properly followed the 
selection criteria in making its re-alignment recommendations. One of the main criteria 
of the BRAC process seems to be the creation of joint centers of excellence in order to 
improve our efficiency while maintaining the quality of service provided to our war 
fighters. NSWC Crane is a joint activity providing products and services to all branches 
of the military. Another key criteria of the BRAC process centers on Military Value. 
The Military Value scores for NSWC Crane in the area of Sensors, Electronics and 
Electronic Warfare (S, E and EPJ) are higher than almost every other DOD activity. 

One example of a reconimendation that does not make sense is the re-alignment 
of Army S, E and EW work fiorrl Fort Monmouth to Aberdeen Proving Grounds. 
According to the Technical Joint Cross Service Group Analysis and Recommendations 
document dated 19 May 2005, which is available on the DOD BRAC website 
(www.defenselink.mil/brac), NSWC Crane has much hgher Military Value scores than 
both Fort Monmouth and Aberdeen Proving Grounds. In addition, NSWC Crane already 
has a close working relationship with the Army since it is co-located with CAAA. If the 
BRAC criteria are followed properly, this workload should be re-located to NSWC Crane 
instead of Aberdeen Proving Grounds. Additionally, this same logic applies to the Army 
S, E and EW work being relocaled from Fort Belvoir to Aberdeen Proving Grounds. The 
Fort Belvoir workload should be re-aligned to NSWC Crane since NSWC Crane has 
existing joint S, E and EW capability as well as higher Military Value scores. 

Another example of a recommendation that does not make sense is the re- 
alignment of S, E and EW workload fiom Space and Naval Warfare sites at Charleston 
and San Diego to NSWC Dahlgren. NSWC Crane has higher Military Value scores than 
Charleston, San Diego and Dahlgren and should have been designated as the receiving 
site for this workload. 



I urge you to reconsider the recommendation to re-align S, E and EW workload to 
sites other than NSWC Crane by properly taking into account the joint capability of 
NSWC Crane and CAAA as well as the DODs own Military Value scoring analysis. 

Very Respectfully, 



July 30, 2005 
~ ~ 6 0 4 2 0 0 5  

Dear BRAC Commissioners, Received 

We in our area are thankful that Crane Naval Warfare Center in 
Crane, Indiana will not be closed but we are also very concerned 
about the 700-900 jobs that will be lost. That is not counting the 
contractors that will be (affected by the cut-backs. 

These people are a vital part of each community, town and 
county. They purchase goods and services. This would devastate our 
local and state economy. We already live in an economically 
depressed area. Crane is the largest employer in the area. 

As a teacher I am deeply concerned about our children and 
schools. Our school has endured budget cutbacks in programs and 
staff. Additional funding cuts would erode the educational 
opportunities of our students to compete in universities and the work 
place. 

We need Crane. 

Our country needs Crane. 

Crane has proven itself by producing high quality products and 
services at cost effective prices. It provides support for our troops 
that are defending our freedom. Crane is helping fight the war on 
terrorism. 

As you review please take Crane off the BRAC list. 

Thank you. 

Sincerely, 





Dear commissioners: 
1 am writing this letter to 

express my serious concerns 
with the Base Re&gmnent 
and Closure (BRAC) recom- 
mendations that you are cur- 
rently reviewing. It is rec- 
ommended that the Crane 
Division of the Naval Surface 
Warfare Center have 672 jobs 
realigned to other activities. 

Naval Surface Warfare 
Center, Crane Division, has a 
long history of supporting 
our nation's warfighters dat- 
ing back to the start of World 
War I1 in 1941. Crane has 
demonstrated the ability to 
evolve to meet the challeng- 
ing and changing needs of 
the men and women that 
wear the uniform of the 
United States of America. 

~ r ane ' s  employees are Crane is so critical to the 1 
skilled and highly trained to economic health of the state j 
provide the necessary sup- that Indiana recently enacted ; 
port today and are engaged P.L 5-2005, the Military Base I 
in prqaring for the future Protection Act, protecting 1 

defense of our country. _ Crane from development 
The commitment " " / { !  I that w q l d  adversely impact I 

requilred to provide such its critical missions and pre- ' 
support is in large part due vellt ure encroach- 
to the sense of ownership-ati:j mdp impact of Crane 

to the immediate surround- Crane's employees feel about 
Crane and their pride in ser* 
vice and workmanship. 
Many of the employees are 
veterans who have support- 
ed their country through 
militay service and have 
elected to return to work as 
civil servants or support 
contractors. Many employ- 
ees possess technical 
degrees with vast knowledge 
and experience and have 
chosen to stay in the work- 
place past their retirement 
age due to their dedication 
to the country during this 
time of war and threat of ter- 
rorism. Crane's recognition 
as a lealder in technical areas 
has allowed it to recruit new 
employet:~, providing the 
skills, knowledge and abili- 
ties to support the current 
and the future warfighter. 

As highlighted in the 
BRAC guidance, military val- 
ue is an important criteria 
being used to determine 
where work should be per- 
formed. Many installations 
that are scheduled to receive 
work from realignments 
scored lower than Crane in 
military value. This con- 
cerns me, as it appears the 
recommendations concern- 
ing Crane stray from the 
stated evaluation criteria. 

Another important RRAC 
p a l  is to facilitate Joint 
Operations. Crane is already 
joint, wit11 Crane Army 
Ammunition Activity and 
the Naval Surface Warfare 
Center. The two organiza- 
tions work llointly on numer- 
ous tasks related to ordnance 
and pyrott:clmics. 

Other factors considered 
in the BRA<: were environ- 
mental impact and economic 
impact to the local commu- 
nity. Cranc has no environ- 
mental issues and is an 
exceptional neighbor. 

a h g  qrea is even more acute 
with Crane accounting for 
over 30 percent of the direct 
wages in Martin County. 

In summary, Crane truly 
exemplifies the BRAC criteria 
of military value - rapidly 
providing innovative, best val- 
ue solutions to our nation's 
warfighters. This high level of 
service has attracted the most 
demanding customers from . 
across DoD, including USSO- 
COM, Naxy Strategic Sys- 
tems, as well as U.S. Army 
and US. Air Force Special 
Operations C o n m d s .  
Crane's comnitment to supe- 
rior service aud value has 
kept these customers coming 
back, allowing for the creation 
of a joint, multi-hnctional set 
of capabilities that is 
unequaled in the Department 
of Defense (DoD). 

I understand that during 
the hearings before your com- 
mission in St Louis that the 
state of Indiana presented 
alternatives to the current 
DoD recommendations. 
These alternatives, if accepted 
by the commission, would 
provide greater military value, 
greater return on investment 
and less risk as well as reduc- 
ing the negative econonlic 
impact of losing nearly 700 
positions. I hope that you 
will take these thoughts into 
consideration as you go about 
the difficult decisions on what 
will be best for the Depart- 
ment of Defense and this 
great country. I most strongly 
support our fellow Hoosiers 
at Crane and their dedication 
to our warfighter's mission 
and significant contribution 
to the global war on terror. 

Thanks for your consid-. 
eration, as well as for your 
service. 



. - -- - - --- - 
Dear commissioners: 

I am writing this letter to 
express my serious concerns 
with the Base Realignment 
and Closure (BRtlC) recom- 
mendations that you are cur- 
rently reviewing. It is rec- 
ommended that the Crane 
Division of the Naval Surface 
Wcufare Center have 672 jobs 
realigned to other activities. 

Naval Surface Warfare 
Center, Crane Division, has a 
long history of supporting 
our nation's warfighters dat- 
ing back to the start of World 
War I1 in 1941. Crane has 
demonstrated the ability to 
evolve to meet the chdleng- 
ing and changing needs of 
the men and women that 
wear the hiform of the 
1 Jnitcd States of America. 

Crane's employees are 
skilled and highly trained to 
provide the necessary sup- 
port today and are engaged 
in preparing for the future 
defense of our country. 

The commitment 
req~lired to provide such 
support is in large part due 
to the sense of ownership 
Crane's employees feel about 
Crane <and their pride in ser- 
vice and workmanship. 
Many of the employees are 
veterruls who have support- 
ed their country through 
militav service and have 
elected to return to work as 
civil servants or support 
contractors. Many employ- 
ees possess technical 
degrees with vast knowledge 
and experience and have 
chosen to stay in the work- 
place past their retirement 
age due to their dedication 
to the country during this 
time of war and threat of ter- 
rorism. Crane's recognition 
as a leader in technical areas 
has allowed it to recruit new 
employees, providing the 
skills, knowledge and abili- 
ties to support the current 
and the future warfighter. 

As highlighted in the 
BRAC: guidance, military val- 
ue is an important criteria 
being used to determine 
where work should be per- 
formed. Many installations 
that are scheduled to receive 
work from realignments 
scored lower than Crane in 
military value. This con- 
cerns me, as it appears the 
recommendations concern- 
ing Crane stray from the 
stated evaluation criteria. 

Another important BRAC 
goal is to facilitate Joint 
Operations. Crane is already 
joint, with Crane Army 
Ammunition Activity and 
the P\Taval Surface Wcarfare 
Center. The two organiza- 
tions work jointly on numer- 
ous tasks related to ordn'mce 
and j~yrorechnics. 

Other factors considered 
in the BFUC were environ- 
mental impact and economic 
impact to the local commu- 
nity. Crane has no environ- 
rne~lal issues and is an 
exceptional neighbor. 

Crane is so critical to the 
economic health of the state 
that Indiana recently enacted 
P.L 5-2005, the Military Base 
Protection Act, protecting 
CrCXle from deve lopmen&~~ ('ommi~siq-tn 
that would adversely impact 
its critical missions and pre- 
venting future encroach- AUG 1, 4 20(15 ment. The impact of Crane 
to the immediate surround- LLi.rL,-e-l 
ing area is even more acute 
with Crane accounting for 
over 30 percent of the direct 
wages in Martin County. 

In summary, Crane truly 
exemplifies the BFUC criteria 
of military value - rapidly 
providing innovative, best val- 
ue solutions to our nation's 
warfighters. This hgh level of 
service has attracted the most 
demanding customers from 
across DoD, including USSO- 
COM, Navy Strategic Sys- 
tems, as well as US. Army 
and U.S. Air Force Special 
Operations Commands. 
Crane's commitment to supe- 
rior service and value has 
kept these customers corning 
back, allowing for the creation 
of a joint, multi-functional set 
of capabilities that is 
unequaled in the Department 
of Defense (DoD). 

I understand that during 
the hearings before your com- 
mission in St Louis that the 
state of Lndiana presented 
alternatives to the current 
DoD recommendations. 
These alternatives, if accepted 
by the commission, would 
provide greater military value, 
greater return on investment 
and less risk as well as reduc- 
ing the negative economic 
impact of losing nearly 700 
positions. I hope that you 
will take these thoughts into 
consideration as you go about 
the difficult decisions on what 
will be best for the ~ e p a r t -  
ment of Defense and this 
great country. I most strongly 
support our fellow Hoosiers 
at Crane and their dedication 
to our wd~ghter's mission 
and sgmkicant contribution 
to the global war on terror. 

Thanks for your consid- 
eration, as well as for your 
service. 



Dear commissioners: 
I am writing this letter to 

express my serious concerns 
with the Base Realignment 
and Closure (BRAC) recom- 
mendations that you are cur- 
rently reviewing. It is rec- 
ommended that the Crane 
Division of the Naval Surface 
Warfare Center have 672 jobs 
realigned to other activities. 

Naval Surface Warfare 
Center, Crane Division, has a 
long history of supporting 
our nation's warfighters dat- 
ing back to the start of World 
War II in 1941. Crane has 
demonstrated the ability to 
evolve to meet the chdeng- 
ing and changing needs of 
the men and women that 
wear the uniform of the 
United States of America. 
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skilled and highly trained to 
pr~xride the necessary sup- 
port: today and are engaged 
in preparing for the future 
defense of our country. 

The commitment 
required to provide such 
support is in large part due 
to the sense of ownership 
Crane's employees feel about 
Crane and their pride in ser- 
vice and workmanship. 
Many of the employees are 
ve terans who have support- 
ed their country through 
military service and have 
elected to return to work as 
civil servants or support 
contractors. Many ernploy- 
ee:; possess technical 
degrees with vast knowledge 
and experience arid have 
chosen to stay in the work- 
place past their retirement 
age due to their dedication 
to the country during this 
time of war and threat of ter- 
rorism. Crane's recognition 
as a leader in technical areas 
has allowed it to recruit new 
employees, providing the 
skills, knowledge and abili- 
tie:; to support the current 
and  he future wdighter. 

.As highlighted in the 
BRAC guidance, military val- 
ue is an important criteria 
being used to determine 
where work should be per- 
formed. Many installations 
that are scheduled to receive 
work from realignments 
scored lower than Crane in 
miIit,ary value. This con- 
cerns me, as it appears the 
recommendations concern- 
ing Crane stray from the 
stated evaluation criteria. 

Another important BRAC 
goal 1s to facilitate Joint 
Operations. Crane is already 
joint, with Crane Army 
Ammunition Activity and 
the Naval Surface Warfare 
Center. The two organiza- 
tions work jointly on numer- 
ous tasks related to ordnance 
and pyrotechnics. 

Other factors considered 
in tllc BRAC were environ- 
mental impact and economic 
impact to the local commu- 
nity. Crane has no environ- 
mental issues and is an 
exceptional neighbor. 
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economic health of the state 
that Indiana recently enacted 
P.L 5-2005, the Military Base 
Protection Act, protecting 
Crane from development 
that would adversely impact 
its critical missions and $ M C '  C~mmissio11 
venting future encroach- 
ment. The impact of Crane ( 

to the immediate surround- 1-1 it: ? :- 2005 
ing area is even more acute 
with Crane accounting for h cle~l-6 rt 
over 30 percent of the direct 
wages in Martin County. 

In summary, Crane truly 
exemplifies the BRAC criteria 
of military value - rapidly 
providing innbvative, best val- 
ue solutions to our nation's 
warfighters. This high level of 
service has attracted the most 
demanding customers from 
across DoD, including USSO- 
COM, Navy Strategic Sys- 
tems, as well as US. Army 
and U.S. Air Force Special 
Operations Commands. 
Crane's commitment to supe- 
rior service and value has 
kept these customers coming 
back, allowing for the creation 
of a joint, multi-functional set 
of capabilities that is 
unequaled in the Department 
of Defense (DoD). 

I understand that during 
the hearings before your com- 
mission in St Louis that the 
state of Indiana presented 
alternatives to the current 
DoD recommendations. 
These alternatives, if accepted 
by the commission, would 
provide greater military value, 
greater return on investment 
and less risk as well as reduc- 
ing the negative econonlic 
impact of losing nearly 700 
positions. I hope that you 
wiU take these thoughts into 
consideration as you go about 
the difficult decisions on what 
will be best for the Depart- 
ment of Defense and this 
great country. I most strongly 
support our fellow Hoosiers 
at Crane and their dedication 
to our warfighter's mission 
and significant contribution 
to the global war on terror. 

Thanks for your consid- 
eration, as well as for your 
service. 



Dear commissioners: 
I am writing this letter to 

express my serious concerns 
with the Base Realignment 
and Closure (BKAC) recom- 
mendations that you are cur- 
rently reviewing. It is rec- 
ommended that the Crane 
Division of the Naval Surface 
Warfare Center have 672 jobs 
realigned to other activities. 

Naval Surface Warfare 
Center, Crane Division, has a 
long history of supporting 
our nation's warfighters dat- 
ing back to the start of World 
?Var I1 in 1941. Crane has 
demonstrated the ability to 
evolve to meet the challeng- 
ing and changing needs of 
the men and women that 
wear the uniform of the 
United States of America. 

Lrane's employees are 
skilled and highly trained to 
provide the necessary sup- 
port today and are engaged 
in preparing for the future 
defense of our country 

The commitment 
required to provide such 
support is in large part due 
to the sense of ownership 
Crane's employees feel about 
Crane and their pride in ser- 
vice and workmanship. 
Many of the employees are 
veterans who have support- 
ed their country through 
military service and have 
elected to return to work as 
civil semants or support 
contractors. Many employ- 
ees possess technical 
degrees with vast knowledge 
and experience and have 
chosen to stay in the work- 
place past their retirement 
age due to their dedication 
to the country during this 
time of war and threat of ter- 
rorism. Crane's recognition 
as a leader in technical areas 
has allcwed it, to recruit new 
employees, providing the 
skills, knowledge and abili- 
ties to support the current 
and the future warfighter. 

As highlighted in the 
BRAC gurdance, military val- 
ue is an important criteria 
being used to determine 
where work should be per- 
formed. Many installations 
that are scheduled to receive 
work from realignments 
scored lower than Crane in 
military value. This con- 
cerns me, as it appears the 
recommendations concern- 
ing Crane stray from the 
stated evaluation criteria. 

Another important BRAC 
goal is to jracilitate Joint 
Operations. Crane is already 
joint, with Crane Army 
Ammunition Activity and 
the Naval Surface Warfare 
Center. The two organiza- 
tions work jointly on numer- 
ous tasks related to ordnance 
and pyrotechnics. 

Other factors considered 
in the BRAC were environ- 
mental impact and economic 
impact to the local commu- 
nity. Crane has no environ- 
mental issues and is an 
exceptional neighbor. 
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Crane is so critical to the 
economic health of the state 
that Indiana recently enacted 
P.L 5-2005, the Military Base ! 
Protection Act, p r o t e c t i n g ~ ~ ~ d  (>ommission 
Crane from development 
that would adversdy impact 
its critical missions and pre- AUG ,, 4 2005 
venting filture encroach- 
ment. The impact of Crane ~ i e ~ ~ ~ ~ ~ d  
to the immediate surround- 
ing area is even more acute 
with Crane accounting for 
over 30 percent of the direct 
wages in Martin County. 

In sunmay, Crane truly 
exemplifies the BRAC criteria 
of military value - rapidly 
providing innovative, best val- 
ue solutions to our nation's 
warfighters. This high level of 
service has attracted the most 
demanding customers from 
across DoD, including USSO- 
COM, Navy Strategic Sys- 
tems, as well as US. Army 
and US. Air Force Special 
Operations Conmands. 
Crane's commitment to supe- 
rior service and value has 
kept these customers coming 
back, allowing for the creation , of a joint, multi-functional set 
of capabilities that is 
unequaled in the Department 
of Defense (DoD). 

I understand that during 
the hearings before your com- 
mission in St Louis that the 
state of Indiana presented 
alternatives to the current 
DoD reconlmendations. 
These alternatives, if accepted 
by the commission, would 
provide greater military value, 
greater return on investment 
and less risk as well as reduc- 
ing the negative economic 
impact of losing nearly 700 
positions. I hope that you 
will take these thoughts into 
consideration as you go about 
the difficult decisions on what 
will be best for the Depart- 
ment of Defense and this 
great country. I most strongly 
support our fellow Hoosiers 
at Crane and their dedication 
to our warfighter's mission 
and si&icant contribution 
to the global war on terror. 

Thanks for your consid- 
eration, as weil as for your I 
service. 



Dear BRAC Commission, 

I am growing increasi1lg1:lyconcerned that the DOD has not properly followed the 
selection criteria in making its: re-alignment recommendations. Om of the main criteria - 
of the BRAC process seems to be the creation of joint centers of excellence in order to 
improve our efficiency while maintaining the quality of service provided to our war 

- 

fighters. NSWC Crane is a joint activity providing products and services to all branches 
of the military. Another key criteria of the BRAC process centers on Military Value. 
The Military Value scores for NSWC Crane in the area of Sensors, Electronics and 
Electronic Warfare (S, E and E W )  are higher than almost every other DOD activity. 

- -- 

One example of a recommendation that does not make sense is the re-alignment 
of Army S, E and EW work fiorn Fort Monmouth to Aberdeen Proving Grounds. 
According to the Technical Joint Cross Service Group Analysis and Recommendations 
document dated 19 May 2005, which is avai1abIe on the DOD BRAC website 
(www.defenselink.mil/brac), N SWC Crane has much higher Military Value scores than 
both Fort Monmouth and Aberdeen Proving Grounds. In addition, NSWC Crane already 
has a close working relationship'kith the Army since it is co-located with CAAA. If the 
BRAC criteria are followed properly, this workload should be re-located to NSWC Crane 
instead of Aberdeen Proving Grounds. Additionally, this same logic applies to the Army 
S, E and EW work being relocated fiom Fort Belvoir to Aberdeen Proving Grounds. The 
Fort Belvoir workload should be re-aligned to NSWC Crane since NSWC Crane has 
existing joint S, E and EW capability as well as higher Military Value scores. 

Another example of a recommendation that does not make sense is the re- 
alignment of S, E and EW workload fiom Space and Naval Warfare sites at Charleston 
and San Diego to NSWC Dahlgren. NSWC Crane has higher Military Value scores than 
Charleston, San Diego and Dahllgren and should have been designated as the receiving 
site for this workload. 

I urge you to reconsider the recommendation to re-align S, E and EW workload to 
sites other than NSWC Crane by properly taking into account the joint capability of 
NSWC Crane and CAAA as well1 as the DODs own Military Value scoring analysis. 




