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I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  

Our firing range facility is used by 50 local, 
State, Federal and Military agencies. 

3,300 users flow through annually. 

It is one of the rare ranges that allows up to .50 
caliber ammunition to be fired. 

What is the impact on Homeland Defense if we 
4 close? 



91 1 TH AW B M C  Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Impact on Joint Use 

BRIEFING BULLET: 
9 1 1 "' Airlift Wing Firing Range Usage 

o State and Local Law Enforcement Agencies - 26 
o Federal Agencies - 15 
o Military Units - 9 

3,300 Users Annually 
Impact on Homeland Defense? 

BRIEFER: Major David P. Nardozzi 

ANALYSIS POC(s): SMSgt Gregory Gogets, MSgt David Riley 

SUPPORTING ANALYSIS: 

Firing Range Utilization 

Supporting Analysis Data (Sheets 1,2, and 3) 

U.S. Department of Homeland Security letter dated June 2,2005 

Robert Monis University letter dated June 9,2005 

HHC 111 1 oth INF(MECH) letter dated May 3 1,2005 

Township of South Fayette letter dated June 6,2005 

U.S. Immigration and Customs Enforcement letter dated 2 June 2005 

U.S. Department of Justice letter dated June 2,2005 

U.S. Department of Labor letter dated May 27,2005 

Ohioville Borough Police Department letter 

Department of the Army letter dated 3 1 May 2005 

Township of Crescent letter dated January 3 1,2004 

U.S. Department of Justice letter dated January 27, 2004 

Mt. Lebanon Police Department letter dated February 6,2004 



9 1 1 TH AW BRAC Commissioner's Briefing 
DATA CARD 

U.S. Immigration and Customs Enforcement letter dated February 2, 2004 

Township of Collier Police Department letter dated May 1, 2004 

Township of Upper St. Clair letter dated 18 May 2005 

Scott Township Police Department letter dated May 27,2005 

Department of the Army letter dated 28 January 2004 

Midland Borough Police Department letter dated January 27, 2004 

Brighton Township Department of Police dated January 28, 2004 

Veterans Affairs Medical Center Police memorandum dated 26 January 2004 

Township of South Fayette Police Department 

Township of Findlay Police Department letter dated January 27,2004 

Upper St. Clair Department of Police letter dated 27 January 2004 

The U.S. Immigration and Customs Enforcement, Pittsburgh field office, states: 
o "The Pittsburgh Field Office of Federal Air Marshal Service would be 

negatively impacted by the closure of the 9 1 l th  Air Force Reserve 
Firearms Range." 

The Department of the Army 335th ~ e ~ l a c e m e n t  Battalion states: 
o "We plan on using this site at least semi-annually with the possibility of 

our subordinate units using it in the same manner." 

U.S. Air Marshal cost estimate for training provided 
o Cost of $12,000 per year for an agency with 250 individuals requiring 

annual certification 
o $48.00 per person for training 

Findlay Township cost estimate for training provided 
o Cost of $16,000 annually for training their personnel 
o $290.00 per person for training 

SUPPORTING DOCUMENTATION: 30 Pages 



91 1 th AW 
Firing Range Utilization 

I I I 
TOTAL USAGE 2476 I 

As of: 611712005 SFS Range Schedule 



91 1 th AW BRAC Commissioner's Briefing 
DATA CARD 

1 BRIEFING SLIDE: Joint use firing range 

1 
BRIEFING BULLET: (BULLET 1 OF  3): State of the art 21 point firing range 
accommodating 5 1 area governmental and law enforcement agencies in training over 3300 
personnel annually 

4 Briefer: 
Analysis POC(s): SMSgt Gregory Gogets, MSgt David Riley 

J 
SUPPORTING ANALYSIS: 

1 
o Firing range utilization as of 6/14/2005 (SFS Range Schedule 2) shows 5 1 agencies listed 

and approximately 3396 personnel trained per year 

SUPPORTING DOCUMENTATION: NO. OF PAGES 2 



911th AW BRAC Commissioner's Briefing 
DATA CARD 

VG SLIDE: Joint use firing range 

BRIEFING BULLET: (BULLET 2 OF 3): Extraordinary local and regional weapons training 
asset directly supporting the Global War on Terrorism and Homeland Defense initiatives 

Briefer: 
Analysis POC(s): SMSgt Gregory Gogets, MSgt David Riley 

SUPPORTING ANALYSIS: 
o Letter from U.S. Immigration and Customs Enforcement Pittsburgh field office states 

"the Pittsburgh Field Office of Federal Air Marshal Service would be negatively 
impacted by the closure of the 91 lth Air Force Reserve Firearms Range." 

o Letter from Department of the Army 335th Replacement Battalion states "we plan on 
using this site at least semiannually with the possibility of our subordinate units using it 
in the same manner" 

SUPPORTING DOCUMENTATION: NO. OF PAGES 23 



911'~ AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Joint use firing range 

BRIEFING BULLET: (BULLET 3 OF 3): Hundreds of thousands of dollars in estimated 
cost avoidance for training of DOD and other governmental agencies 

Briefer: 
Analysis POC(s): SMSgt Gregory Gogets, MSgt David Riley 

SUPPORTING ANALYSIS: 
o U.S. Air Marshals letter states a cost savings of $12,000 per year for an federal 

agency of 250 individuals requiring annual certification which equates to $48.00 per 
person per year 

o Findlay Township letter dated June 8,2005 states "the closing of the 91 1' Air Force 
Range would require our department to spend an additional $16,000.00 annually on 
firearms training expenses" which equates to $290.00 per person per year 

SUPPORTING DOCUMENTATION: NO. OF PAGES 2 



U.S. Department of Homeland Security 

UNITED STATES SECRET SERVICE 

Colonel Carl Vogt 
9 1 lh  Aulift WingiSFS 
1125 Carter St. 
Pittsburgh IAP-ARS 
Coraopolis, Pa. 15108 

The United States Secret Service Pittsburgh Field Office would like to 
acknowledge the 9 1 1" Airlift Wing with thanks and gratitude for your 
unwavering support to our operational, readiness and training. 

Our office utilizes, at no cost, your outdoor firing range for quarterly day 
and night fxearms requalifications , providing range availability for 
approximately fourteen (14) shooters per quarter saves the USSS more then 
$1000.00 per year. Your range also fulfills required USSS counter sniper 
team with rifle sighting and practice prior to any Presidential visit to our 
district. 

We would also like to extend our Gratitude for providing secure storage of 
the Presidential motorcade, consisting of six (6) or more vehicles as we2 ss 
adhtional agency vehicles during, other protective and investigative 
missions within the Pittsburgh district. The vehicle storage you provide at no 
charge, saves the USSS more than $16,000.00 per year. 

The USSS Pittsburgh Field Office also utilizes the 91 1" AFB in our 
Emergency Preparedness Program, (COOP) Continuity of Operations Plan. 
This enables the Pittsburgh Field Office to assemble and account for all 
USSS Special Agents and office staff during a city or state wide emergency 
and resume operations in a timely manner. 

Thank you again for your support to the United States Secret Service and the 
continued safety and readiness you give to our community, state and nation. 



Dear MSgt. Craft: 

1 
Public Safety 

bOOl Universitv Boulevard 
Moon Township, PA 
15108-1189 

This letter is to inforn~ you that I will be training 14 
officers from the Robert Morris University Police 
Department 2-3 times a year with our duty weapons. 

If you have any questions, please do not hesitate to contact 
me. My phone numbers are 4 12-299-2422 (office) and 
4 12-670- 1733 (cell). 

Frank Cambest 
Sergeant 
Robert Morris University P.D. 



HHC 1/11oTH INF(MECH) 
MT. PLEASANT PA. 

15666 

To: MSG Craft 

From: SFC Comer 

Date: 513 112005 

Re: 9 1 1 Qualification range 

To whom it may concern the PA ARMY NATIONAL GUARD used the qualification 
range at the 91 1" airing while we were deployed to their location, we fired a total of 65 
M16A4 rifles at that specific time, and the outstanding support the 91 l th cadre gave us 
helped out tremendously in not only getting all of our guys qualified in a timely manner 
but helped out financially by saving us the time and money from the travel to FT. 
Indiantown Gap to qualify. 
After the support that we received from the 91 l'h the first year we asked them to help us 

qualify the rest of our remaining element the second year we were there, so in a total 
number of Ml6A4 firers we had a total of around 150 soldiers qualified in 1 day relieving 
the cost for the travel to FT. Indiantown Gap and the stay for the weekend, the support 
and location of this range is a very valuable asset to any unit that gets the opportunity to 
use it. 



TO: UNITED STATES AIR FORCE RESERVE, 9 I ITH SECURITY FORCES 
SQUADRON 

FROM. SOUTH FAYETTE TOWNSHIP POLICE DEPARTMENT 

SUBJECT: FACILITY USAGE AND &PACT 

DATE: 6/6 /LOO5 

The South Fayette Townshlp Police Deparunent has utilizes the facilities at the 911A USAFR 
b.sc sncr 30Q2. The South Fzyettc Tcsmskp Police Depxtment hzs seventeen officers, whcl are 
required to qualify and train for certification as set by the Municipal Police Officers' Education 
and Training Commission (MOPETC). We also are required to qualify 4 retired police officers 
from the department. 

The following is a list of training our police force receives at the 91 IA facilities: 

Basic handgun qualifications course, bi-annually 
Basic shotgun qualifications course, bi-annually 

Off-duty weapon qualification course, annually 

Dim light qualification course, annuall17 

Semi-automatic patrol rifle qualification course, annually 

Firearms Proficiency Training, annually 

FATS training, annually 

With the facilities offered at the 91 I' we have been able to qualify and train within our budget, 
providing a professional and well trained police officer. The loss of the usage of these facilities 
would severely impact our training, instruction and budget. 

South Favette Township Police Department is by no means a large department and is unable to 
ahorb thh costs associated with the loss of the 91 I&. fachties. 

D o  not hesitate to contact me regarding any questions on these matters. 

Louis Volle, Chief of Police 



j ,  andCustoms 
Enforcement 

Interoffice Memorandum 

Federal Air Marshal Service 
Pittsburgh Field Ofice 

DATE: 2 June 2005 

FROM: Ted Traver, Lead Firearms Trainer, Federal Air Marshals, 
Pittsburgh Field Office 

TO: MSGT Kenneth Craft, Combat Arms, 911th Air Force Reserve 
THRU: Ted Hresko, SAC, Pittsburgh Field Office 
VIA: Art Timko, Training ATSAC, Pittsburgh Field Office 

SUBJECT: 911th Firearms Range use by the Pittsburgh Federal Air Marshal Senice 

The 9 1 1" Range, located in Independence Township, Clinton, PA. has been 
an integral part of the Federal Air Marshal's tactical and firearms training. 

The Federal Air Marshal Service (FAMS), Pittsburgh Field Office has relied 
heavily on the 91 1" range for our firearms training since April 2003. A substantial 
number of Federal Air Marshals (our precise Special Agent strength is classified) 
have conducted tactical firearms training on the 91 1 th range at an approximate cost 
savings of $12,000.00 per year to our agency. We're able to conduct numerous 
tactical shooting and moving drills at the 91 lL" range that we're unable to conduct 
at the local indoor public ranges. The FAMS also utilize the range's weapons 
cleaning area, which is ideally suited for our weapons cleaning maintenance. 

The FAMS has also utilized the 91 lth Air Force Reserve base to conduct 
classroom instruction and physical training. 

In summary, the Pittsburgh Field Office of Federal Air Marshal Service would be 
negatively impacted by the closure of the 91 1" Air Force Reserve Firearms Range. 

SENSITIVE SECURITY INFORMATION 
This document contains sensitive security information that is controlled under the provisions of 49 CFR 1520. No part of this 
document may be released without the written permission of the Administrator, Transportation Security Administration, Washington, 
DC 20590. Unauthorized release may resulf in civil penalty or other acfion. For U.S. government agencies public availability is to be 
determined under 5 U. S. C. 552. 



U. S. Department of Justice 
Drug Enforcement Administration 
Brian Averi 
Group Supervisor 
Airport Interdiction Task Force 
DEAPittsburgh District Office 

www. dea.gov June 2,2005 

Colonel Votg 
Base Commander 
9 1 1 AirWing 

This letter is in reference to the past year's (2004) utilization of the 91 1 Air Force Reserve 
Tactical Firearms Range by the Pittsburgh District Office Task Force(s). 

I am a DEA Group Supervisor (GS) as well as a certified DOJDEA Firearms and Tactical 
Instructor. I have recently changed assignments from the Violent Trafficker's Program Task Force to 
the newer formed Pittsburgh Interdiction Task Force. During the last calendar year, both of my Task 
Force(s) personnel have trained and qualified with all issued weapons at the 91 1 Tactical Ranges. 

In addition, I have put on several additional classes for several surrounding agencies to include: 
Mt Lebanon Police Department, U.S. Marshal's Service. Allegheny County Sheriffs Department. 
Beaver County Sheriffs Department, Warren County Sheriffs Office, Pennsylvania Office of 
Attorney General's Narcotic Task Force, Allegheny County Police Department, McKees Rocks 
Police Department, Meadville City Police Department. City of Franklin Police Department, and the 
U.S. Postal Inspector's Office. 

The courses have covered, Tactical Rifle, Ballistic Shield and advanced Tactical Pistol Shooting 
methods. 

In addition, 91 1 Range master MST SGT Ken Craft has issued for several large enforcement 
operations Night Vision Goggles, GPS Units as well as distance locators. 

The 91 1 Tactical Ranges is a tremendous support asset to the DEA and its Task Force Units. 

Thank you, 

GS Brian Averi, DEAIATF 
41 2.472.0475 



U.S. bparPmena of Labor Office of Inspector General 
Office of Labor Racketeering and Fraud Investigations 
Public Ledger Building, Suite 1072 
150 S. Independence Mall West 
Philadelphia, PA 19106 
(2 1 5) 446-3755 

May 27,2005 

United States Air Force Reserve 

91 1 th Security Forces Squadron 
MSGT Kenneth H. Craft 
P 1 I. th .Airlift WingKFC 
1125 Carter Street 
Pittsburgh IN-ARS 
Coraopolis, PA 15 108-4481 

Dear Master Sergeant Craft, 

Approximately one year ago our Pittsburgh duty station was made aware of the Clinton 
range run by your office. Since that time you have made every effort to cooperate and 
provide Special Agents from the Department of Labor and other agencies with a more 
than adequate facility to conduct quarterly mandated firearms braining sessions. 

It is now our understanding that Congress has slated the 91 1th for potential closing. This 
would be a great injustice and would increase the Governments expenses in many other 
ways, if one looks at the services the 91 1" provides to its fellow Government agencies. 

In the past, our agents along with Office of Inspector General Special Agents from Social 
Security, the Department of Housing and Urban Development, and the Environmental 
Protection Agency have had to struggle to locate adequate facilities to conduct training 
without having to leave the Pittsburgh area and incur travel expenses. A few 
Gwemen!  f i e ~ m s  rmges run by the Allegheny County Police and Fire Training 
Academy and the U.S. Marshals were available. However, in recent months only the 
County and a few larger Federal agencies priinarily use a range once made available to 
all law enforcement. The range owned by the U.S. Marshals in Pittsburgh has 
deteriorated to the point it is truly not safe to utilize. Most other ranges found in the 
Pittsburgh commuting area are either public, or privately owned. Both are very 
restrictive in the type of training they will allow. Also, the privately owned ranges tend 
to cost money that as you know most Government agencies do not have in their budgets. 

The need and accessibility of adequate ranges to train Federal law enforcement officials 
in the commuting area around Pittsburgh is essential to maintaining each LEO'S 
proficiency and their ability to safely handle weapons they are asked to carry. The 91 1 th 

and the Clinton range fulfills this need free of charge, by providing a safe and secure 



shooting environment/range, and a classroom to conduct safety andlor other training as 
needed. 

Other ranges have been identified, but they either are limited in their facilities, or too 
much time is wasted getting to and fiom those facilities. 

It would truly be a disservice not only to the people employed at the 91 lth, but also to all 
the other Federal agencies who rely on the facilities and cooperation of you, your staff, 
and the 91 lth. 

Please forward this letter to whoever may be interested in order to facilitate the removal 
of the 91 lth fiom Congress7 list of military bases it is proposing to close. 

Should you need any additional details please feel fiee to contact me at (215) 446-3755, 
or contact Stephen L. Wilburn, Regional Firearms Instructor, Pittsburgh, (412) 395-4495. 

Sincerely yours, 

William ~ q h n  
Special Agent in Charge 



CHIEF OF POLICE 
RONALD H. LUlTON 

(724) 775-0880 

POLICE NON-EMERGENCY 
(724) 643-4281 

FAX 
(724) 643-4353 

6268 TUSCARAWAS ROAD INDUSTRY, PA 15052 

To: Sgt Ken Craft 

From: Mark Smilek. Assistant Chief of Police 
Firearms Inslrucror 

lie: Range 

Once again the 91 1"' has provided an invaluable service to many of the comn~unities in. . 

rke Lirea. The use of :he firearms range has made training for my department and the 
?v,x:-trnents I instruct for much easier. The Ohioville, Industry, Midland Boroughs and 
. . 
I',ri~h!i)u . - Town:;ilip Police Elepai-tments collectively have approx. 60 officers that use the - 
.-?I,,...C . -;,, ., cj~ridify :id trail- i r ~  11311dg~ii~. shotgun and rifle. 

C'i~rrently, I use the ~ 2 1 i g ~  If times a year on average, and intend to use it much more 
in rhe future. This range is wry importan1 to use because the use of outdoor ranges such 
as sportsman's ciub have bec:.-.:x v c y  restrictive. Many of the clubs require that the 

.s-L; ., , . - * 
..I, ! ,: ,:i s t!iat are on the raiigc LC :nembers of the ci:r\;, acd then I have to schedule aro~md 

, - . . .  
2 ;  irb c.c?.; v ~ t i e s .  Also, with i i x  xsirictians that the Department of Environmental -. :-..i::!:sio:i and The Euvirni!:ni:w:.! Frwxction Agency have enacted, closed the use of 
I,- -2.. . . , I  ..:;y ~ i ? g e ~  in the area. 

if the 91 lth is closed as is proposed, it will be another devastating economical loss to 
the area. Unfort~mately, this :?re2 has seen too ~uany losses like this in the past. Along 
with ;.he economical loss. :he . ! ~ > s s  of the rang: as a training facility will gravely effect the 
trainizg officers receive. The (:,>!ice ivill bl.. Its:; effective in the performance of their 
dillies if this 0ccill.s. The W i i e  Officers i:: ?!I:. area need this range to effectively 
., ! r . ,  -., kin their duties and serve {heir com~:i:.r:~itiex. 

I !ic a:~nmunities these cI:I-~c~I.s lirotc~! ;?re either ati.jacent to or within only a few 
..., ::,1Ies - nf the nuclear power ji!mr in Sliipj?!igport, Peimsyjvania. MJe need this range to 
effectively train and prep:? i b r  ow part :'n the war on tel-riii-ism. 



Thank you for providing use with this service. 

Assistant Chief of Police 



AFRC-CP A- AS-A 

SUBJECT: Use of Clinton Range 

DEPARTMENT OF THE ARMY 
33fjTH REPLACEMENT BATTALION 

360 EVANS CITY ROAD 
BUTLER. PENNSYLVANIA 16001 

3 1 May 2005 

We would like to thank you for the use of the facilities over the weekend of 13-14 
May 2005. This is an excellent, well maintained and easy to operate facility which was 
more than able to accommodate all of our unit training needs in relation to weapons 
qualification. MSG Kraft was helphl and very flexible in regards to meeting our time 
requirements. From talking with my battalion commander, we plan on using this site at 
least semiannually with the possibility of our subordinate units using it in the same 
manner. There is another local unit who we shared the site with us over the weekend, 
who will be using the site more frequently as well. The location as well as the adjacent 
training area makes it not only convenient as far as travel, but fully capable of supporting 
our yearly wamor task training requirements as well. We look forward to using your 
facilities in the future. 

D+ 
SEAN D. &S 
GS-9, Civ \J 
Staff Operations and Training Specialist 



Police Department 

TOWNSHIP O r  CR€SC€N-C 
225 Spring Run Road 

C r e s d  Twp., PA 15046 

To: Sgt. Ken KraR, 91 1" Airwing 

From: Sgt. Ken Long- Crescent Twp Police 

Date: January 3 1, 2004 

RE: Range Usage 

Dear Sgt. K r d ,  

I am writing this letter as you requested regarding the Crescent Township Police 
Departments use of the firing range located in Independence Township. Let me express the 
importance of this facility to my police department. This fBcility is perfect for the various types of 
training we conduct. 

For the upcoming year, we are planning to shoot twice, once in the spring and once in the 
fall. My police department comprises of 12 officers at this time. Each officer is qualified with 
their .40 caliber duty weapon, a 12 gauge shotgun with rifled slugs and 00 buck shot and the 
officers personal off-duty weapon of various calibers. Based on this information, each time I 
q u w  the officers, 36 different qualifications take place. Since we are qu-g twice a year, it 
would be a total of 72 qualifications for this year alone. 

Your facility provides an excellent place for progressive police departments to training. 
Our officers are able to do various types of tactical training, controlled dim light shooting, 
building search and room clearance type training. These are just examples of a few types of drills 
we conduct on your range. Also, we are able to use the classroom area of the hcility to discuss 
safety issues, 'bse of force" issues and policies. 

In the 10 years I have been a firearms instructor, certified through the NRA, I have never 
enjoyed a range better suited for this type of training. It is imperative for our department to have 
the continued cooperation of the U. S. Government. Without this facility, our training will be 
taking several steps backwards. 



Sgt. Kraft, please let me know what other information you need regarding our training and 
use of the facility. Crescent Township will be happy to assist you in any way possible. I am 
available to discuss my training krther in depth ifneeded. Please do not hesitate to contact me if 
needed. 

Sincerely, 

Sergeant Ren Longerman, Range Master 



U. S. Department of Justice 
Drug Enforcement Administration 
Brian J. Averi, 
Task Force Supervisor 
Pittsburgh District Office 

wuw.dea.gov January 27,2004 

Tech Sgt. Ken Craft 
9 1 1 Coinbat Arms Range Manager 

Reference Subject: Utilization of 91 1 Tactical Firearms Range during 
Calendar year 2003 

The DEA has utilized the 9 1 1 Tactical Range facilities four (4) times during the calendar year 2003 
for qualification purpose. This event usually involved anywhere from a minimum of ten (1 0) 
enforcement personnel to a maximum of twenty (20). The qualification training would usually take 
approximate 5-7 hours to complete. This would involve set-up and takedownlcleanup of the range 
facility as well as cleaning of the weapons utilized that day, 

In addition, the DEA has sponsored other tactical/firearms training sessions. In 2003, those involved 
two additional "Car-Assault" programs, which utilized the parking area at the 9 1 1 range. At least 
two additional "night-shoot" sessions as well as a separate training class for Ballistic Shields. 

The latter classes above involved members of the Pennsylvania State Police, the New Castle Police 
Department and members of the Allegheny Sheriffs Department. 

In if there are any further questions regarding this matter please contact me at 412.395.4382. 

~/%an J. Averi 
Pittsburgh District Office, DEA 
Task Force #2 Supervisor 



1 
MT. L E B A N O N  

II P E N N S Y L V A N I A  

P O L I C E  D E P A R T M E N T  

1 

1 February 6,2004 

1 TSGT Kenneth H. Craft 
Combat Arms Manager 
9 1 1 th Airlift WingfSFS 

dl 1 125 Carter Street 
Pittsburgh IN?-kRS 
Coraopolis, PA 15 108-448 1 

Dear TSGT. Craft, 

MUNICIPAL BUILDING 

7 10 WASHINGTON ROAD 

? I m B U R G H ,  PA 15228 

PHONE (412) 343-3400 

FAX (412) 563-1770 

www.mrlebanon.org 

1 I would like to take this opportunity to thank you for all the assistance you have given the 
Mt. Lebanon Police over the past year. In the Spring of 2003, it came to my attention 
that the shooting range owned by the Township of North Fayette, Pa. would be closing 
due to the construction of an elementary school in the area. Our Department had been 
using this range for many years to train our officers. At that time, I requested Deputy 
Chief Eugene Roach attempt to locate a facility that we could use on a regular basis for 

1 training. Deputy Chief Roach advised me that he had contacted you and that you were 
more than willing to assist our Agency in any way possible. 

1 Starting in September 2003, our Special Response Team (SRT) started training at your 
facility. Both Lieutenant Michael Gallagher and Deputy Chief Roach have reported to me 
over the last few months on how well you and your staff have treated our SRT members. 

dl We fully intend to continue to train at the 91 1" Airlift Range in the future, as long as it 
remains available. 

During the 2004 calendar year alone, our Agency will conduct monthly SRT training, and 
on six occasions, we will bring our whole Department to the range for weapons 
qualifications. Adding all the training together for 2004, it will total 208 officers using 
the range for a total of 1,664 man-hours of training. If it wasn't for your assistance at the 
91 lth, it would have been necessary to cut back on training. 

4 Once again, thank you for your dedication to helping out local Law Enforcement. 

Sincerely, 

Chief of police 
Mt, Lebanon Police Department 
TAOhak 



U. S. Immigration 
j and Customs 
Enforcement 

February 2,2004 

United States Air Force 
Combat Arms Manager 
Technical Sergeant Kenneth Craft 
91 1" Air wing/91 1" SFSl911" SFTC 
1 125 Carter Street 
Coraopolis, Pennsylvania 15 108 

Re: Range UsageIQualifications 

Dear Technical Sergeant Craft: 

The Department of Homeland Security, Office of Immigration and Customs Enforcement (ICE), 
Resident Agent in ChargeJPittsburgh, Pennsylvania has been fortunate to be able to utilize the 
United States Air Force 91 1" Air Wing Range for our firearm qualifications. Our current Table of 
Organization consists of fifteen armed Special Agent Criminal Investigators. The qualifications 
allow the agents to carry a variety of firearms as their duty weapon, off duty weapon or secondary 
weapon. Special agents are required to perform quarterly firearm qualifications for each weapon 
they desire to carry. The firearms used during qualifications are 9mm and .40 caliber pistols, .3 8 and 
.357 caliber revolvers, 12-gauge shotgun and AR-15 and Styer Aug rifles. Qualifications require 
night firelreduced light, tactical shooting exercises and various training scenarios. 

I would appreciate the continued use of the 91 1 Air Wing Range for special agent fuearm 
qualifications. 

If you have any questions please contact my Primary Firearms Officer, Senior Special Agent 
Richard Nicoloff or me at 41 2-395-4970. 

Sincerely, 

fW&L/ dRgw74~ 

Richard Boronyak 
Resident Agent in Charge 
ICEIRACPittsburgh, Pennsylvania 



TOWNSHIP OF 
COLLIER 

POLICE DEPARTMENT >r 
Daniel C.  Rearick 

Chief of Police 

241 8 HILLTOP ROAD * PRESTO, PENNSYLVANIA 15142 (41 2) 276-5051 FAX (41 2) 429-0667 

"COMMUNITY FIRST" 

Date: 5-1-04 

TSg Kez  Crzfi, Comkz; Liiis hf=agc~ 
9 1 1 AW/SFS/SFTC 
1125 Carter Street 
Pittsburgh IAP-ARS 
Coraopolis, PA 15 108-443 1 

Dear TSgt Craft, 

This letter is to officially xgister our department with your office for the purpose of 
utilizing the Clinton Firing Range. 

Our department currently employees twelve (12) officers who will use the range for 
range qualifications and ather shooting scenarios. It is our hope to use your range a 
minimum of three (3) tin! :s a year. 

Officers will shoot their respective duty sidearm (.40 cal & .45 ACP), shotgun (1 2 ga) 
and patrol rifle (.223 cal). I hope I returned all of the necessary information to you so we 
may begin using the rangc. 

Shouid you hilve any questions or require additional information piease contact me, 

Respectfully, 

Ofc. Kris G. Sabin 
Firealms Instructor 
41 2.276.505 I ext 4 18 



Township of 

= O U ~ D E D  
1 7 7 8 Upper St. Clair Departnr ent of Police 

Ronald J. Pardini 
Chief of Police 

Calls For Service (41 2) 833- 7500 
Administration (412) 833-1 113 

Fax (412) 854-5320 

18 May 2005 

TSGT Kenneth H. Craft 
Combat Arms Manager 
91 1' Airlift WingISFS 
I 125 Carter Street 
Coraopolis, PA I 51 08-4481 

Dear TSGT Craft: 

I am writing to thank you and the 91 1' Airlift Wing for the use of your range repeatedly 
over the last four (4) years. In these days of hostility including acts of domestic and 
international terrorism against our country your facility has been an enormous help to 
train more than our 28 Upper St Clair Police Officers. Our Department has coordinated 
firearms qualifications through your hospitality for over 200 police officers from 21 police 
departments in Allegheny and Washington Counties. Several of those Borough and 
Township Municipal Departments include: Bethel Park, Castle Shannon, Whitehall, 
Dormont, South Park, Pleasant Hills, Scott, Clairton, Robinson, Brentwood, Peters, 
Cecil, North Strabane, Greentree, Shaler, Jefferson Hills, Ross, Carnegie, McCandles, 
Washington and South Fayette. The Firearm qualifications included all officers with 
their duty pistols, shotguns and weapons proficiency in patrol rifles and MP-5 sub- 
machine gun. Without your facility such mass training and qualifications would not be 
possible. 

In addition to the required weapons qualifications you have provided a state of the art 
facility for our Department's 14 member Special Investigative Tactical Team (SITT / 
SWAT) to participate in live fire drills and tactical live fire room entry & clearing drills. 
The range has helped increase the team's proficiency in the use of our 45 caliber and 9 
mm pistols, shotgun, MP-5 sub-machine gun, M-16 rifles and combined 308 and 223 
caliber counter sniper rifles. 

Please forward our appreciation to the base commander and the United States 
Department of Defense. We are looking forward to working with you in the future. 

Sincerely, 

Lf / 
~ o n h d  J. Pardin, 
Chief of Police t 

jms 



SCOTT TOWNSHIP POLICE DEPARTMENT 
301 Lindsay Road Carnegie, PA 15 106 

Administrative Office (412) 276-7725 FAX (41 2) 276-3312 
Police Non-Emergency (41 2) 279-69 11 

Police Emergency 9- 1 - 1 

Stanley Butkus, Chief 

To: Master Sergeant Ken Kraft 

From: Lieutenant James Secreet, Scott Township Police Department 

Subject: Firearms Range Use 

Date: 5/27/2005 

Master Sergeant Kraft, 

The Scott Township Police Department would like to take this opportunity to thank 
you and the United States Air Force for the use of the firearms range that we have 
utilized over the last several years. The fact that we have been given permission to make 
use of your range has been both a scheduling and financial relief to our police 
department. Using the Air Force Range has enabled us to schedule officers while they 
are working and therefore saving overtime payment that can be utilize in other areas. 
It is also beneficial to train in a facility that is up to date, safe and is as accommodating as 
the Air Force Firing Range. 

Hopehlly, this assistance can continue and grow. With cooperation such as this 
between government and law enforcement agencies we can help each other win the war 
on crime and terrorism. 

If the Scott Township Police Department or myself can ever be of assistance to your 
agency, please do not hesitate to call. 

Thank You, 



DEPARTMENT OF THE ARMY 
HEADQUARTERS, 1st BN, 110th INFANTRY (Mechanized) 

911 AW\\SFS 
PIA-ARS 

1125 Carter Street, Bldg 221 
Coraopolis, PA 15108-4481 

WTUlA4 28 January 2004 

MEMORANDUM FOR RECORD 

SUBJECT: US Army Individual Weapons Qualification at USAR Range 

1. US Army security force augmentees conducted individual weapons qualification at the 
Clinton, PA range on 10-1 1 September 2003. 

2. 67 soldiers qualified with their individual weapons, broken down as follows: 
63 M16A4,5.56mm rifle 
4 M9, 91nm pistol 

3. Training conducted: Daylight qualification, Night and NBC familiarization. 

4. Point of Contact for this matter is MAJ Jeffrey Malaspino, 4 12-474-8495 or 
j e & e ~ . m a l a s ~ b o @ ~ i t t s b ~ ~ ~ h .  af.mil 

RICHARD D. COLLAGE 
CPT IN 
54 



To: 91 1 AirliA Wing Base 
Sergeant Craft 

From: Sergeant Robert S, Adams 
Midland Police Department 
Firearms Instructor 

Date: 0 1/27/2004 

Subject: 9 1 1 Airlift Wing Firearms ~ a ) l ~ e  

First I wish to tbatlk the 9 1 1th for permitting the Midland Police Department for the use of the 
Firearms Range last year. Also Sergeant Craft for the professionalism and courtesy that you and your 
staff had shown us during our visits to your facility, 

This letter is a confixmation that you had requested from the Midland Police Department and their use 
of the 91 lth firearms range last year. Along with the several training dates we did attended last year 
this was the first time we were able to place a11 of our Officers through a night fue qualification 
mostly due to the equipment that is available at the facility, 

We are looking forward to this years training at your facility and at this time I am confirming our 
request to use the range March 10th and 18th 2004. Just as last year the Midland Poke Departmcnr 
will be looking to oontinue firems training of all our Officers quarterly in 2004. 

Respecthlly submitted; 



1300 BRIGHTON ROAD 
BEAVER, PA 15009 
(72.4) 774-1709 
(724) 7744013 - FAX 
(724) 728-1134 - Ofilce 
P@-imw'-nvp4 



Veterans Affairs 
Medical Center Police 

Memorandum 

DATE: 

FROM: 

SUBJECT: 

TO: 

THRU: 

26 January 2004 

John J. Crawford, Chief, Police Services 

Annual 911m Air Wing Pistol Range Usage 

Kenneth Craft, Staff sergeant, 91 l m  Air Wing Range Coordinator 

Mary k Gild, Assistant Chief of Police 

Staff Sergeant Craft, the VA Pittsburgh Healthcare System Police Service utilizes the 
91 Air Wing Pistol Range on a quarterly basis to conduct the following mandatory 
training events. The number of officers per event is also indicated: 

EVENT 
Low Light Pistol Drills (annually) 
Qualification (semi-mually) 

. . .& Pistol Familiarization (annually) 

New Hire Orientation (semi-annually) 5-15 
Make-up Qualification/Eamiliarization/Low-ligh 2-5 

Without the assistance of the91 lth Air Wing the VA Police would have to travel in excess 
of 50- 100 miles to q- the personnel within our department. This travel would spread 
the event time over approximately three days, as we could not bring the current shift 
personnel to the range during our usual training event. The cost of doing this is excessive 
and would cause si&cant hardship on an already short-staffed department. 

The services the 91 lfh Air Wing provides to our department are excellent and cannot be 
duplicated by other federal agencies within the Pittsburgh and surrounding area. 

/I Signed and Approved for Distribution// 
JOHN J. CRAWFORD 
Chief 
Police Services 



m 

rn THESE ARE THE MEMBERS OF THE SOUTB FAYETTE TWP. POLICE DEPARTMENT 

THAT ARE REQUIRED TO GO THROUGH TKE FOLLOWING FIREARMS COURSES: 

s 1. BASIC EiANGUM QUALIFICATION COURSE---TWO TIMES DURING CALENDAR Y E A R .  
rn 
2. BASIC SHOTGUN QUALIFICAT1ON COURSE---TWO' TIMESDURING CALENDAR YEAR, 

3 ,  OFF DUTY WEAPON QUALIFICATION COQRSE. 
s 

. 4 .  DIM LIGHT DUTY WEAPON QUALIFICATION COURSE. 

rn 5 ,  SEMI-AUTOMATICTACTICAL RIFLE QUALIE'I-CATION COURSE. 

CHIEF N U I S  VOLLE 
rn CAPTAIN JOHN PHOENNIK 

LIEUTENANT ROBERT KURTA 
SERGEANT RONALD LAZZINI (FIREARMS INSTRUCTOR) 

PATROLMAN M I C W L  BLOCHER 
PATROLMAN JEFFREY SGRO . 
PATROLMAN MICHAEL ZURCHER 

m PATROLMAN JASON HENSEL 
PATROLMAN DANIEL CAPUTO 
PATROLMAN HICHAEL KUCHTA 
PATROLMAN GARY THOMAS 
PATROLMAN KICEUdL WESOLEK 

m 
PATROLMAN CHARLES HANDERHAN 
PATROLMAN JAMES HUBBARD 



TOWNSHIP OF FLNDLAY 
POLICE DEPARTMENT DRAWER W CLINTON, PENNSYLVANIA 15026-0423 

PHONE (724) 69s-i~k3 FAX (724) m.3390 EMERGENCY (724) 695-7777 

PAW C. W n ~ s  
Chief of Police January 27,2004 

An Accredited 
Police Depr. 

Tech Sergeant Ken Crafi 
Combat Arms Manager 
1 125 Carter Street 
Coraopolis, PA 15 108 
(4 1 2) 474-8077 

The Findlay Township Police Department utilizes the 91 1" Air Force Range in 
the Spring, Summer and Winter of eacb year. This department currently crnploys sixteen 
full-time officers, with each officer qualifying on each of the aforerncntioned 
qualifications. This equates to 48 individual qualifications. T h e  Findlay Township 
Police Department also ueilizes the rdnge on an annual basis to qualify at1 sixteen of£icers 
using the department issued shotgun. Additionally, our department utilizes the range 
twice mually, in Spring and Summu, to train with the department owned CAR-15 
rifles. The range is also used to qualifv all sixteen sworn membm on a state mandated 
nigbt €mili*zation murse. In the Spring, we qualify all sixken members'with their o B  
duty liteann - also done at the 91 1' range, , 

a If you have any questions, please feel free to contact me at (724) 695-1 300. 

?Pirearms Instructor 



Department of Police 
Ronald J. Pardini 

Chief of Police 

Calls For Seruice (412) 833-7500 
Administration (412) 833-1 11 3 

F ~ x  (412) 854-5320 

27 January 2004 

TSGT Kenneth H. Craft 
Corn bat Arms Manager 
91 ln Airlift WinglSFS 
1 125 Carter Street 
Coraopolis, PA 151 08-4481 

Dear TSGT Craft: 

I am writing to thank you and the 91 ln Airlift Wing for the use of your range in 2002 and 
2003. In these days of hostility and acts of terrorism against our country your facility 
has been an enormous help to train more than our 27 Upper St Clair Police Officers. 
Our Department has coordinated firearms qualifications through your hospitality for 104 
police officers from 20 police departments in Allegheny and Washington Counties. The 
firearms qualifications included all officers with their duty pistols, shotguns and weapons 
proficiency in patrol rifles and MP-5 sub-machine gun. Withwt your facility such mass 
training and qualifications would not be possible. 

In addition to the required weapons qualifications you have provided a state of the art 
facility for our Department's 14 member Special Investigative Tactical Team (SITT I 
SWAT) to participate in live fire drills and tactical live fire room entry & clearing drills. 
The range has helped increase the team's proficiency in the use of our 45 caliber and 9 
mm pistols, shotgun, MP-5 sub-machine gun, M-16 rifles and combined 308 and 223 
caliber counter sniper rifles. 

Please forward our appreciation to the base commander. We are looking forward to 
working with you in 2004. 

Sincerely, 

Ronald J. Pardini, 
Chief of Police 

jrns 



lmnact on Joint Use 

91 1 AW Firing Range 

"The communities these officers protect are either adjacent 
to or within only a few miles of the nuclear power plant in 

Shippingport, Pennsylvania. We need this range to 
effectively train and prepare for our part in the war on 

terrorism .I1 

Mark Smilek, Asst. Chief of Police 
Ohioville Borough Police Dept. 

I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  

Mark Smilek, Asst Chief of Police of nearby Ohioville 
Borough said this: 

"The communities these officers protect are 
either adjacent to or within only a few miles of 

the nuclear power plant in Shippingport, 
Pennsylvania. We need this range to effectively 

train and prepare for our part in the war  on 
terrorism." 

Sir, we've given you a copy of the latest Time 
Magazine that includes an article about the 

vulnerabilities of Nuclear Power Plants. This 
drives home the point made by Chief Srnilek. 



91 lTH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Impact on Joint Use 

BRIEFING BULLET: 
9 1 1'" Airlift Wing Firing Range 

BRIEFER: Major David P. Nardozzi 

ANALYSIS POC(s): SMSgt Gregory Gogets, MSgt David Riley 

SUPPORTING ANALYSIS: 

Ohioville Borough Police Department - Mark Smilek, Assistant Chief of Police 
states: 

o "The communities these officers protect are either adjacent to or within 
only a few miles of the nuclear power plant in Shippingport, Pennsylvania. 
We need this range to effectively train and prepare for our part in the war 
on terrorism." 

SUPPORTING DOCUMENTATION: 1 Page 



CHIEF OF POLICE 
RONALD H. LUTTON 

(724) 775-0880 

6268 TUSCARAWAS ROAD INDUSTRY, PA 15052 

To: Sgt Ken Craft 

From: Mark Smilek, Assistant Chief of Police 
Firearms Ixtructor 

POLICE NON-EMERGENCY 
(724) 643-4281 

FAX 
(724) 643-4353 

Once again the 9 1 I"' has provided an invaluable service to many of the communities in 
rke ;,rea. The use of:!-!e firearms range has made training for my department and the 
rir;xrtments I instruct f ~ i -  niii~h easier. The Ohioville. Industry, Midland Boroughs and 
, . .  
!~s,<!?!,w Town:;l~ip Police Deprtments collectively have approx. 60 officers that use the 

. . 
:.2:lC.c' .> :J ~ i d i f y  ;n(! !:.a:!-. :!; h?ndg~ii~s. shotgun and rifle. 

C'i~rrel~tly, I use the r2i1s-: 12 iimes a year on average, and intend to use it much more 
i!:, the fiiiure. This range is ~ ,+- i -y  important to use because the use of outdoor ranges such 
:is sportsman's ciub 11a1.e bec..~::?; v c y  restrictive. Many of the clubs require that the 
O-'-+:'.. ..: 
. .., ,.: s that are on the rarigc i e  members of the cizl:, a i d  then 1 have to schedule around 
, . 

: i .  ::iiiilies. Also, with ikt. ~x i r i z t ims  that the Depart~nent of Enviroimental 
- *  .2;.:,.yj:A..., .-,t;o,l -, and The En\liro~?::;~:!:t;:! Protection Agency have enacted, closed the use of 
r,- .>,- . 

..: ;), !-,:i>ges in the area. 

if the 9: 1''' is closed as is proposed, it will be another devastating economical loss to 
the area. Unfortunately. this n x r :  has seen too many losses like this in the past. Along 
with :he economical loss. the loss of the ran;,: ; is a training facility will gravely effect the . . 
tra!n!:;3 officers receive. Tllz jr;i!ice vV:i11 bl.. Ics:; effective in the performance of their 
cli~iles if this occurs. The Pviicr Officers i;!. t!x rirea need this range to effectively . . 
pcl; kix their. duties and sewc i k i r  coml:l:.i:?itle.:. 

--. 
I !le zoinmunities these c~'!;c~ss jirotec! ::re either ad.jacent to or within only a few 

.-- !:,;Iss . uf the nuclear power p!mt in Ship;~i!-igport. Pennsyivania. We need this range to 
effecti\cely train and preparc for our part in the war on terrorism. 



Impact on Joint Use 

911 AW COMM Center 

50+ Federal & Military Agencies 

- COMSEC I Classified Storage Facility 

100°/o of PA Air Guard Comm 

Presidential Support 

I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  

The 911th Comm Center provides COMSEC and 
classified storage capability to 50+ Federal and 
Military Agencies. 

We provide 100% of the Air National Guard's 
communications needs. 

Cornm is also integral in the support of 
Presidential visits to the region. 



91 1 TH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Impact on Joint Use 

BRIEFING BULLET: 
91 lth Airlift Wing COMM Center 

o 50+ Federal and Military Agencies 
COMSEC 1 Classified Storage Facility 

o 100% of Pa Air Guard Communications 
o Presidential I VIP Support 

BRIEFER: Major David P. Nardozzi 

ANALYSIS POC(s): SMSgt Gregory Gogets, MSgt David Riley 

SUPPORTING ANALYSIS: 

Supporting Analysis Data on This Essential Multi-million dollar Communication 
Facility 

Letter to United States Senator Arlen Specter dated 3 March 1995 

SUPPORTING DOCUMENTATION: 4 Pages 



911th AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Communication Squadron 

BRIEFING BULLET: (BULLET 1 OF 1): Essential multi-million dollar Communication 
Facility supporting 57 government agencies 

Briefer: 
Analysis POC(s): SMSgt Gregory Gogets, MSgt David Riley 

SUPPORTING ANALYSIS: 
o The 91 1 th Communication Division provides all voice communications through a 

Northern Telecom MSL -100 Digital Switch. This system was newly installed in April 
1994 at a cost of $4.1 million. 

Service Provided 91 1TH ANG 
DIAL TONE YES YES 
24 HR SWITCH BOARD SERVICE YES YES 
DSN CONNECTIVITY YES YES 
*FTS 2000 CONNECTIVITY Long Distance YES YES 
ALL LOCAL CALLING YES YES 
BILLING AND REPORTING SERVICE YES YES 
FORGEIN EXCHANGE TRUNKING YES YES 
TELEPHONE INSTRUMENTS YES YES 
*INTERNATIONAL SWITCHED VOICE SERVIC YES YES 
TDY MORAL CALLS YES YES 
ADMlN SERVICE CALLS YES YES 
OFFNETTING SERVICE YES YES 
PRESIDENTIAL SUPPORT YES YES 
* 91 lth assumes all cost incurred for above services except noted. 

OUTSIDE AGENCY 

YES 
YES 
YES 
YES 

YES 

YES 

YES 
YES 

o To install a telephone switch only for PaANG would be approx. $250,000 not to include 
the price of the building. 

o $15.1 Million Communication Infrastructure Investment 

Demarkation Point between AFRES, PANG, and local community 

In step with the Information Highway 2000 initiative 

PANG data connectivity routed through 91 1 th Communications Center 

o Local Area Network (LAN) consist of state of the art servers, hubs, and routers capable 
of expanding to future network architectures 



Fiber Optic backbone connects all occupied buildings at the 91 1 th with unlimited 
expansion for data, voice, and video 

Current Infrastructure capable of supporting Regionalized Data NODE 

Comm Center Provides 
- 24 hour accountability and storage utilizing class A government approved storage facility 
- 24 hour classified communication security (COMSEC) material distribution 
- Casuality Assistance Support 
- Presidential Support/ VIP Support 
- Supporting the following agencies 

HQ AFRES 
9 1 1 AW; USAFRC 32 MAPS 
758 Airlift Sq 
9 1 1 AES 
311 RS 
171 ARW (ANG) 
147 ARS (ANG) 
146 WS (ANG) 
OL - 51 8 19 RAS (ANG) 
99th Army Reserve Command 
352 MP Company (USA) 
C. E. Kelly Support Facility (USA) 
Army Readiness Group 
479th Oakdale (USA) 
D.O.D. MEPS Center 
Naval Readiness Center 
Marine Corps Readiness Center 
U.S. Coast Guard 
U.S. Armed Forces Examining Center 
U.S. Marine Corps Mobilization Station 
339th Medical Hospital 
1 0 4 ~  A V Battalion 
Westinghouse Bettis Atomic Power Lab 
Federal Bureau of Investigation 
Current Technology Center 
336th Military Police 
45gth Engineering Battalion 
876th Engineering Battalion 
U.S. Army District Engineers 
U.S. Marine Corps Recruiting Station 
U.S. Naval Reserve C.S.F.U. 
U.S Army Recruiting 
U.S. Army Military Police Battalion 
U.S. Department of Energy 
Naval Criminal Investigative Service 
Defense Supply Agency 
DCMAO - Defense Contracting Agency 
Veterans Administration 



USAF Software Engineering Institute - CMU 
Central Intelligence Agency 
Secret Service 
2Sth Signal Battalion 
U.S. Army ROTC - Duquesne University 
U.S. Bureau of Mines 
3rd PSYOP Company 
30Sth Engineering Group / Leech Farm 
Commander HHB 1 - 107FA 1 Hunt Armory 
White House Communications Support 
Drug Enforcement Agency 
Westinghouse Electric Corporation 
3 0 2 " ~  Medical Battalion 
420th Engineering Company 
475' Quartermaster Group 
1 28th Military Battalion 
2Sth Signal Battalion 
SSO 99' ARCOM 
USAED Pittsburgh 

Outside customer non -reimbursable expenditures 

o switchboard support 
o operator assisted calls per year 90,000 
o 70% outside customers per year 63,000 
o Local telephone trunking and support - $25,000 per year 

SUPPORTING DOCUMENTATION: NO. OF PAGES 6 



Sen. Arlen Specter 
530 Hart Building 
Washington D.C. 205 10 

3 March 1995 - - 
Dear Senator Specter: 

The reason I am writing this letter to you is to express my concern and displeasure 
as a taxpayer regarding the base closure and realignment recommendations forwarded by 

. the armed services to the Secretary of Defense. I was at Pittsburgh International m r t  
Air Reserve Station doing commurdcations engineering work when the announcement 
came that the recommendation was to close Pittsburgh ARS and transfer the planes of the 
91 1th AirM Wmg to other bases. 

I believe this recommendation was made without taking into account several con- 
siderations, specifically those that have to do with communications support. My concerns 
also have to do with the politics of the realignment and closure process. I want to bring 
this to your attention because I am the communications systems engineer who is assigned 
to do consulting work and oversee the communications systems integration effort for 
Pittsburgh M S .  

In May of 1994, a brand new telephone system at a cost of between $10 and 12 
million was put into operation at this base. This system included the telephone switch, all 
new cable plant and, in some cases, idbtructure in the form of manholes and ducts, to 
provide state-of-theart telephone communications for all present and future buildings. 
This telephone system also provides service to the Pennsylvania Air National Guard Base 
at the other side of the Pittsburgh International Auport. Furthermore, a brand new fik 
optic cable plant was installed that will dow the connection of all computers in a Local 
Area Network (LAN) covering 30 buildings at the Air Reserve Station. The complete 
cable system has enough expandability potential built-in so that no additional costs have 
to be incurred for any &re building construction. The Air Reserve Station also provides 
vault services for classified material for a number of Federal Government agencies in the 
Pittsburgh Metropolitan Area, is the main node for the Defense Data Network (DDN) 
circuits which serve the Pennsylvania ANG Base, and provides communications support to 
the President of the United States when visiting the Western PA area. A brand new 
system called Command and Control Idomation Processing System (CZIPS) is being 
installed this month to serve the PA ANG and the 91 1 th Air Wing. Around $200,000 
have already being invested to connect the 91 1 th Air Wing and the PA ANG Base 
together without taking into account the costs for the system itself 

Other Air Force Reserve Bases around the country do not have the advantages 
that Pittsburgh has in terms of communications systems. Examples are Westover in 
Massachusetts, Youngstown in Ohio and Niagara Falls in New York. The communica- 
tions systems upgrade information is not included as part of the questionnaire that the 



W w I m ~ a c t  on Joint Use 

p~ ~ -- 

I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  

... of which there have been 37 since 9/11. 

The Secret Service has indicated on numerous 
occasions their strong preference to use the 
911th as the parking site for AF One and AF Two 
because of the ease with which they operate 
here. 

That benefit would be lost to them and the region 
if we close. 



DATA CARD 

BRIEFING SLIDE: Impact on Joint Use 

91 lTH AW BRAC Commissioner's Briefing 

:ley 

BRIEFING BULLET: 
Presidential Support 

o 37 Visits since 911 1 

BRIEFER: Major David P. Nardozzi 

ANALYSIS POC(s): SMSgt Gregory Gogets, MSgt Davic 

SUPPORTING ANALYSIS: 

E-mail message dated 17 June 2005 

SUPPORTING DOCUMENTATION: 2 Pages 



Page 1 of 2 

Nardozzi David Maj 91 1 OSFtOSC 

From: D'Amico Geno CPT 91 1 AWICCE 

Sent: Friday, June 17,2005 501  PM 

To: Nardom David Maj 91 1 OSFIOSC 

Subject: RE: I need some information ASAP 

Working that one - I hope for tomorrow AM if not tonight 

. .. . ... ...... . - .  ..................... ........ .--._....l ........... ..... ............ " "  ....................... 

From: Nardozzi David Maj 911 OSF/OSC 
Sent: Friday, June 17, 2005 4:59 PM 
To: D'Amico Geno CPT 911 AW/CCE 
Subject: RE: I need some information ASAP 

I need a picture of AF One. 

David P. Nardozzi 
Commander's Action Group 
DSN 277-8972 

............ .... .............. .- --- . . . . . .  ...-.. ...._l..._l.l.." "me ................. .._l..l." 

From: D'Amico Geno CPT 911 AWICCE 
Sent: Friday, June 17, 2005 4:58 PM 
To: Bosley Adrian Maj 911 OSFIIN; Nardozzi David Maj 911 OSFIOSC; Poznik Joseph LtCol911 OGIOSF; Miner 
Steven Capt 911 MSF/CC 
Cc: Vogt Carl Col911 AWICC 
Subject: FW: I need some information ASAP 

FYI 

For your slides 

. .... ... . ... ^.^ -- . -" ...... ^_."_l_._.^ 

From: Perza Rich CMSgt 911 MOFI MXOL 
Sent: Friday, June 17, 2005 11:07 AM 
To: D'Amico Geno CPT 911 AW/CCE 
Subject: RE: I need some information ASAP 

The following are the Presidential, Vice President and chase aircraft visits the 91 11 th has supported in the tri- 
state area since 2001. 

2005- (1) Presidential and (1) Vice Presidential visit at the 91 1 th 
2004- (3) Presidential and (3) Vice Presidential visits at the 91 lth 

(1) Presidential and (2) Vice Presidential visits to Johnstown, Pa. 

*" - ----7\ 
(2) Presidential visits to Youngstown, Ohio 

/; 3:;>\1 " ! 

(1) Presidential visit to Wheeling W i j .  
4 

(3) Presidential Chase Arcraft at the 91 lth 'L---- - 
2003- (3) Presidential and (1) Vice Presidential v~sit to the 91 lth 

(5) Presidential Chase Aircraft to the 91 lth 
2002- (3) Presidential and (3) Vice Presidential visits to the 91 1 th 

(1) Pres~dential visit to Johnstown 
2001- (2) Presidential visits to the 91 1 th 

(1) Presidential and (1) Vice President visit to the Allegheny County Airport 



Page 2 of 2 

From: D'Amico Geno CPT 91 1 AWICCE 
Sent: Wednesday, June 15, 2005 7:50 PM 
To: Perza Rich CMSgt 91 1 MOFI MXOL; Schob George CMSgt 91 1 MXSIMXM; Rivera Benjamin Maj 91 1 AMXS/CC 
Cc: Bosley Adrian Maj 911 OSFIIN; Nardozzi David Maj 911 OSFIOSC; D'Amico Geno CPT 911 AW/CCE 
Subject: I need some information ASAP 

Chief Perza & All, 

Can you please tell me the number of times that we provided direct support to the President, VP, and all cabinet 
level DV's here at the 91 lth since 11 Sep 2001? 

Col Vogt would like to discuss this with the BRAC Commissioner. 

I would GREATLY appreciate your help on this. Again, I need this information NLT Friday of this week. 

Thank you - Capt D'Amico 



Impact on Joint Use 

Casualty Assistance 

-Supports Active Duty, ANG, AF Reserves & Retired 

- 120 cases per year 
- Serves 11,500 retirees 

- Portions of PA, NY, WV, OH & MD 

-Treasury Fund dispersal 

- Wright Patterson AFB Next Closest Site 

I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  

Our base is the host for the Casualty Assistance office 
for our region. 

The office handles 120 Active Duty, ANG, AF Reserve 
and retiree cases per year. 

There are 11,500 retirees in their five state area 
which includes portions of western PA, western NY, 
WV, northeast OH and northern MD. 

What is ideal about our location is the ability to cut 
Treasury Fund checks for death benefits within hours 
in the unfortunate event of the loss of a service 
member. At times it is critical to get that money to 
the family ASAP for burial arrangements. 

If that was lost, the nearest site to provide such a 
service is Wright Patterson AFB, OH. 



91 lTH AW BRAC Commissioner~s Briefing 
DATA CARD 

BRIEFING SLIDE: Impact on Joint Use 

BRIEFER: 

BRIEFING BULLET: 
Casualty Assistance 

Supports Active Duty, ANG, AF Reserves and Retired 
120 Cases per Year 
Serves 1 1,500 Retirees 

Portions of PA, NY, WV, OH and MD 
Treasury Fund Dispersal 

Wright Patterson AFB is Next Closest Site 

Major Davic Nardozzi 

ANALYSIS POC(s): SMSgt Gregory Gogets, MSgt David Riley 

SUPPORTING ANALYSIS: 

Supporting Analysis Data (Sheets 1 , 2  and 3) 

E-mail Message dated May 27,2005 

Historical Report for 1" Quarter 2005 

SUPPORTING DOCUMENTATION: 6 Pages 



91 lth AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Casualty Assistance 

BRIEFING BULLET: (BULLET 1 OF 3): The Casualty Assistance Office is only one of 
four regional offices in the United States responsible for delivering death gratuity and service 
related counseling where there are no active duty bases available 

Briefer: 
Analysis POC(s): SMSgt Gregory Gogets, MSgt David Riley 

SUPPORTING ANALYSIS: 
o Service retirees and their families with newsletter once a year to keep them up to date on 

issues and changes to benefits 
o Responsibilities include approximately 1 1,500 retires over a five state area including 

Western New York from Rochester to and including Buffalo, Niagara Falls area, Western 
Pennsylvania, Eastern Ohio including Cleveland area, most of West Virginia and the 
Cumberland area of Maryland 

o Handle all deaths from the 9 1 lth, 9 1 o', 91 4th, 17 lst ANG, and Active duty of all services 
upon request from anywhere in the world if the next of kin lives in our designated area 

o Provide counsel on burial in a national cemetery, Honor Guard units, Survivor benefits, 
TRICARE, VA benefits, and assist reservist retiring with their 20 year package 
explaining benefits to the reservist and spouse 

SUPPORTING DOCUMENTATION: NO. OF PAGES 2 



911th AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Casualty Assistance 

BRIEFING BULLET: (BULLET 2 OF 3): Current case workload responsibilities are 
approximately 120 cases per year and cover Active Duty, Air National Guard, AF Reserves and 
Retired military 

Briefer: 
Analysis POC(s): SMSgt Gregory Gogets, MSgt David Riley 

SUPPORTING ANALYSIS: 
o The quarterly report for the first quarter of 2005 dated 1 April 2005 states 29 new cases 

just during the first quarter 
o Rounding off the 29 cases to 30 and multiplying this by four quarters gives 

approximately 120 cases per year 
o With the expanding benefits being created due to the War on Terror and the extended use 

of the military the Casualty Assistance office work load is expanding to cover death 
benefits for the spouse and other changes the military benefits 

o Every year there is a percentage of cases that must be carried over due to on going 
litigation with regards to benefit distribution 

SUPPORTING DOCUMENTATION: NO. OF PAGES 1 



911th AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Casualty Assistance 

BRIEFING BULLET: (BULLET 3 OF 3): Specifics of this office, not readily available at 
other currently existing area locations, include Treasury Fund dispersal and the existence of the 
current duty positions with this authorization 

Briefer: 
Analysis POC(s): SMSgt Gregory Gogets, MSgt David Riley 

SUPPORTING ANALYSIS: 
o The nearest installation with dispersal fund authorization is Wright Patterson AFB 
o Due to the mandate to physically visit active duty next of kin the current centralized 

regional location of this office is crucial to the notification of service members death, 
sourcing of information and the timely distribution of death gratuity 

SUPPORTING DOCUMENTATION: NO. OF PAGES 1 
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Karcz Germaine Civ 91 1 MSFIDPMY 
- --------.-..-- . 

From: 

Sent: 

To: 

Subject: 

Genny, 

Karcz Germaine Civ 91 1 MSFIDPMY 

Friday, May 27, 2005 8:41 AM 

Todorowski Genny Civ 91 1 MSFIDPMSAR 

RE: Geographical area covered by CAO 

You may need these facts for the presentation'. 

The office also handles Retired Activities. We service retirees and their families and put out a newsletter once a 
year to keep them up-to date on issues. We have approximately 11,500 retirees in this geographical area. We 
assist the families of deceased retirees with all military benefits and entitlements, working with the VA, Social 
Security, Military Retired Pay Center. We counsel on Burial in National Cemeteries, Honor Guard Units from 
Active duty bases, and any other Agency involved. They are briefed on Survivor benefit Plan, TRICARE, and VA 
benefits and are assisted with whatever their problems happen to be. 

We assist any reservist retiring with his first 20 year package or retirement package and brief him and his spouse 
on the Survivor Benefit Plan, and all benefits. 

"This e-mail contains FOR OFFICIAL USE ONLY (FOUO) inforn~ation which must be protected under the Privacy Act and AFI 
33-332." 

From: Todorowski Genny Civ 911 MSFJDPMSAR 
Sent: Thursday, May 26, 2005 8:34 AM 
To: Karcz Germaine Civ 911 MSF/DPMY 
Subject: RE: Geographical area covered by CAO 

Thanks, we are trying to complete facts for the presentation. Thanks again 

//Signed// 
Genevieve M Todorowski 
Chief, Personnel Relocation 
FOUO 

From: Karcz Germaine Civ 911 MSF/DPMY 
Sent: Thursday, May 26, 2005 8:25 AM 
To: Todorowski Genny Civ 911 MSFIDPMSAR 
Subject: Geographical area covered by CAO 

Genny, I don't see an e-mail from you. When did you send it? 

Anyway, the office covers parts of five states, Westem New York, from Rochester over all Buffalo, and Niagara 
Falls area, North of these places and down to PA line. All of western PA from west of Harrisburg., The Eastern 



Page 2 of 2 

Ohio area, from slightly west of Zanesville over including Cleveland area. Mostly all of West Virginia, except the 
very southern portion, and the strip of Maryland going over a little beyond Cumberland. We handle all deaths 
from the 91 1 th, 910 th, the 914 th, the 171 st Air Nat Guard, and Active duty deaths from anywhere in the world if 
their Next Of Kin live in this area. We also do cross-service assistance to widows, or if the other services 
request our assistance on their active Duty cases. 
Does this help. 

Jerrie 

"This e-mail contains FOR OFFICIAL USE ONLY (FOUO) information which must be protected under the Privacy Act and AFI 
33-332." 



DEPARTMENT OF THE AIR FORCE 
AIR FORCE RESERVE COMMAND 

1 April 2005 

MEMORANDUM FOR 91 1 AW/HO 

FROM: 91 1 AWIDPMY 

SUBJECT: Historical Report - Casualty Assistance Office: I st Qtr 05 (1 Jan13 1 Mar) 

1. On 1 January 2005, the case workload was approximately 60 cases (Active Duty - 8, 
Retired - 5 1, and ReserveIANG - 1 ). 

2. During this reporting period, 29 cases were assigned (Active Duty - 1, Retired - 27, 
RESIANG - 1). 

3. With the closing of 21 Air Force cases (Active Duty - 3, Retired - 18, and 
ReserveIANG - 0, the workload on 1 April 2005 was approximately 68 cases (Active 
Duty -6, Retired -60, ReserveIANG - 2). 

4. There was one Navy courtesy case not reported in Item 2. 

5. A total of 200 retiree's/dependents/survivors were advised on various benefits and 
problem issues. 

6. TRICARE counseling numbered approximately 100. 

7. Distance covered by personnel in performance of casualty assistance mission during 
the above reporting period was 526 miles. Trips were made to two towns in 
Pennsylvania, one in Ohio, and one in West Virginia. 

Chief, Contact Representative 

cc: 
9 1 1 AWICC 
9 1 1 MPFICC: 



Impact on Joint Use 

Unique Services at 91 1 AW 

Consolidated Club 

Credit Union Pnt.bu.gh Intm.Uon.l AbpM 

Fitness Center I 

ITT 

MWR 

I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  

Pictured here is what we refer to as the Airport 
Military Corridor. 

It shows the 99 RRC, 171 ARW and 911 AW. 

We provide unique services on our base for those 
facilities. These include 

Billeting Credit Union 

BX Fitness Center 

Chapel Information, Tickets & Travel (ITT) 

Consolidated Club and MVVR. 

These are all lost in the event of our closing. 



91 lTH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Impact on Joint Use 

BRIEFING BULLET: 
Unique Services at the 91 lth Airlift Wing 

o Billeting 
o BX 
o Chapel 
o Consolidated Club 
o Credit Union 
o Fitness Center 
o ITT 
o MWR 

BRIEFER: Major David P. Nardozzi 

ANALYSIS POC(s): SMSgt Gregory Gogets, MSgt David Riley 

SUPPORTING ANALYSIS: 

Reference Slide 44 for Supporting Documentation 

SUPPORTING DOCUMENTATION: n/a 



Army Corp of Engineers 
MEPS 

Firing Range: Numerous Police & Federal 
Agencies 

Navy Seabees 
USAF Recruiting Service 

Civil Air Patrol 
USMC 

Drug Education For Youth (DEFY) 
FBI O Q ~  V 

8 e + - 
AlRrCtRCC 

RJ 51 nvt 
U'..tui- 

I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  

Pittsburgh ARS hosts and supports numerous 
military, federal and local agencies. 

If the 911th closes, who accepts or assumes 
responsibility for these agencies ... and at what 
cost to the taxpayer? 



91 lTH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Impact on Joint Use 

BRIEFING BULLET: 
Water 
Communications 
Army Recruiting 
Army Corp of Engineers 
MEPS 
Firing Range: Numerous Police and Federal Agencies 
Navy Seabees 
USAF Recruiting Service 
Civil Air Patrol 
USMC 
Drug Education for Youth (DEFY) 
FBI 

BRIEFER: Major David P. Nardozzi 

ANALYSIS POC(s): SMSgt Gregory Gogets, MSgt David Riley 

SUPPORTING ANALYSIS: 

Supporting Analysis Data (Sheets 1 and 2) 

Tenant Data 

Base Population Not Otherwise Accounted For 

E-mail Message dated June 17, 2005 

SUPPORTING DOCUMENTATION: 5 Pages 



911th AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Joint Air Reserve Station 

BRIEFING BULLET: (BULLET 1 OF 2): The 91 lth Air Reserve Station is a multi-use full 
service installation used to support and sustain multiple tenant mission objectives 

Briefer: 
Analysis POC(s): SMSgt Gregory Gogets, MSgt David Riley 

SUPPORTING ANALYSIS: 

Tenant Data: 
Tenant Name 

Corp of Engineers 
NAVYSEEBEES 

MEPS 
Dept Of Army 

Tri-State Credit Union 
AAFES 

Dept of Visually Blind 
Civil Air Patrol 

Parkway Industries 
AFSAI ROA 

Aeronautical Sys Div 
TS A 

Army Nat. Guard 

SQ. FT Occupied 
670 

22406 
691 0 
71 9 

1,537 
1380 
1235 
1890 
51 0 
192 
384 
1159 
336 

# OF Buildings 
1 
1 
2 
1 
1 
1 
1 
1 
2 
1 
1 
1 
1 

Agency 
DOD 
DOD 

DOD 
Federal CREDIT Union 

DOD 
Pa. Dept of Visully Handicapped 

DOD 
NlSH 
DOD 
DOD 

Homeland Security 
DOD 

Base Population Not Otherwise Accounted for: 
Activity Name Activity Name Activity Name 

Army Recruiters Junior ROTC DEFY Drug Enforcement 
BOS Contracting GSI AMC Laison DEA Evidence trailors 
Omega Travel OSI DCMA 

SUPPORTING DOCUMENTATION: NO. OF PAGES 3 



911th AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Joint Air Reserve Station 

BRIEFING BULLET: (BULLET 2 OF 2): Location and accommodations of the 91 lth JRS 
are ideal for routine and emergency response situations 

Briefer: 
Analysis POC(s): SMSgt Gregory Gogets, MSgt David Riley 

SUPPORTING ANALYSIS: 
o The 91 1 contingency plan lists a total surge sleeping capacity of 2,400 personnel with a 

surge feeding capacity of 720 meals per hour 
o Sole provider of lodging for the 171'' ARW Tanker Alert personnel directly supporting 

Homeland Defense and contingency operations 

SUPPORTING DOCUMENTATION: NO. OF PAGES 3 



B- L m!L L mk.. I C b 9 L ! v / c ~  L I I L L. 
Gtr I IAP ARS 

J 
1 100 Herman Avenue 
Coraopolis PA 15108 

. L 
TENANT DATA 

Dept of Army - 
Tri State Fed CU 
AAFES . 
Dept of Visually Blind 
Civil Air Patrol 
Corps of Engineers 
Navy Seabees 
MEPS 
Parcway Industries 
TSA (Transportation Security Admin) 
Army Natl Guard 
A S  (Aeronautical Sys Div) 
AFSAIROA 
Firing Range 

I 

- 
I, 

I, 

I, 

I, 

I, 

I, 

I, 

719 
1,537 
1,380 
1,235 
1.890 

I1 

I, 

,I 

I, 

,I 

670 
22,406 
6,910 
51 0 

1,159 
336 
384 
192 

10,584 

II 

I, 

I, 

I, 

II 

1 
1 
I 
1 
1 

Robinson Twp. Police Department 
Castle Shanon Police Department 
Pleasant Hills Police Department 
Peters Twp. Police Department 
Whitehall Twp Police Department 

DoD 
Federal Credit Union 
DoD 
PA Dept of Visually Handicapped 
DoD 

1 
1 
2 
2 
1 
1 
1 
1 
2 

U.S.C. PD coordinated 
U.S.C. PD coordinated 
U.S.C PD coordinated 
U.S.C PD coordinated 
U.S.C. PD coordinated 

Cecil Twp Police Department 
Findlay Police Department 
Borough of Edgewood Police Department 
North Versailles Police Department 
Drug Enforcement Administration. Pi t tsbur~h 

U.S.C. PD coordinated 
Officer John Hart 

Boro Manager John Marquart 
Chief James Comunale 

Brian Averi 

- - -  

DoD 
DoD 
DoD 
NISH 
Homeland Security 
DoD 
DoD 
DoD 
Ohioville Police Department 
U.S. Customs (Office of investigations) 
U.S. Customs (Inspectors Airport) 
Veterans Administration Police Department 
Upper St. Clair Police Department 
Carnegie Police Department 
Crafton Boro. Police Department 
Bridgeville Police Department 
Bethel Park Police Department 

Assistant Chief Dan Mosura 
Special Agent Richard P. 

Inspector Stephen D. 
Chief John Crawford 

Lt. John Sakoin 
Chief Jeff Harbin 

U.S.C PD coordinated 
U.S.C PD coordinated 
U.S.C PD coordinated 





Poznik Joseph LtCol911 OGIOSF 

From: Bosley Adrian Maj 91 1 OSFIIN 
Sent: Friday, June 17, 2005 9:09 PM 
To: Poznik Joseph LtCol911 OGIOSF 
Subject: FW: Navy See Bees 

----- Original Message----- 
From: Gogets Gregory 911 MXS/MXMVI 
Sent: Tuesday, June 07, 2005 10:43 AM 
To: Bosley Adrian Maj 911 OSF/IN 
Subject: Navy See Bees 

Major, 

Navel Mobile Construction Battalion 23 home based at Fort Belvoir is made up of approx 10 
small detachments. Detachment 12 is stationed in North Versailles. The North Versailles 
detachment sends 65 members to the the 911th AW every drill weekend for hands on 
training. North Versailles has no equipment. They train on our heavy equipment examples 
are backhoe and loaders. Our Loadmasters also train them on Pallet Build up. 

Perform construction projects at the ball field and dorms. 

Trained here for the past 5 years under a M.O.U. 

Mechanics have also worked in transportation. 

Unit has 65 members but at one time had over 100 . . .  

Unit is similar in nature to the Air Force Red Horse Team . . . .  

They also use our firing range . . . . . .  

Greg 
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I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  

Here is one of our aircrew displaying their 
Pittsburgh Pride while deployedto the AOR. 

The plane in the background, 412, is painted 
with our most popular nose art, which pays 
tribute to POW/MIA9s. 

In the background of the picture is a depiction 
of the Vietnam War Memorial. 

The names that are listed are friends and family 
of Wing personnel who died in that war. 

Once again, a reminder of the strong military 
heritage in Pittsburgh. 



91 lTH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Manpower Implications 1 Cost 

BRIEFING BULLET: 
Manpower Implications and Cost 

BRIEFER: Major David P. Nardozzi 

ANALYSIS POC(s): n/a 

SUPPORTING ANALYSIS: n/a 

SUPPORTING DOCUMENTATION: n/a 



W * Manpower Implications / Cost 
uAm- 

"The analytical focus was not on fungible assets like 
assigned personnel.. .these are aspects of units, not 

installations.. . military value is a function of an installation's 
inherent and organic characteristics, not the characteristics 

of the units.. . "  
Dept of the Air Force, Analysis and Recommendations, 

BRAC 2005, Vol. V, part 1, page 44 

- -- 

I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  

Sir, please take a moment to read this slide, It 
is taken from the AF Recommendations to 
BRAC. 

It says that personnel are not inherent and 
organic to their installations. 



9 1 1 TH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Manpower Implications / Cost 

BRIEFING BULLET: 
"The analytical focus was not on fungible assets like assigned 
personnel.. .these are aspects of units, not installations. . . .military 
value is a function of an installation's inherent and organic 
characteristics, not the characteristics of the units.. ." 

BRIEFER: Major David P. Nardozzi 

ANALYSIS POC(s): Major David P. Nardozzi 

SUPPORTING ANALYSIS: 

Dept of the Air Force, Analysis and Recommendations, BRAC 2005, Vol V, Part 
1, page 44 

SUPPORTING DOCUMENTATION: 1 Page 



airfield infrastructure like runways, ramps, and aprons. The analytical focus was not on fungible 
assets like assigned personnel or portable (non-permanent) equipment--these are aspects of units, 
not installations. Stated another way, military value is a function of an installation's inherent and 
organic characteristics, not the characteristics of the units currently based there. We look at this 
hard-to-reconstitute infrastructure as eight mission capability indices, described later. 

3.1.3 Surge 

The FY05 NDAA modified the selection criteria, adding surge to criterion three and 
requiring the services to consider installation surge when making closure and realignment 
recommendations2. OSD Policy Memo Number Seven requires the following to be considered 
when evaluating surge: 

Be capabilities-based 
Reflect planned force structure changes 
Be a part of formal capacity, military value, and scenario analysis 

The Air Force recommendations in this report meet these standards. First, the Air Force 
planning, programming, budgeting, and execution process has transitioned from threat-based to 
capabilities-based. As a consequence, the composition of the force structure used to make our 
recommendations reflects the capabilities the Air Force believes it will need in the next 20 years- 
-not expectations about particular adversaries or areas of the world. 

Secondly, the Air Force analysis used the force structure plan included as part of OSD's 
report to Congress in March 2004 and March 2 0 0 5 . 9 e  closure and realignment 
recommendations contained in this report consider the total excess capacity when determining 
how much infrastructure the Air Force could close and still retain sufficient capacity to absorb 
temporary optempo increases, or even permanently bring home all of our overseas forces. In 
fact, our initial capacity analysis considered just such a worst-case scenario. 

Lastly, surge was an explicit consideration in each phase of the formal analysis the Air 
Force performed. Air Force bases experience three types of surge; local, regional, and strategic. 
Local mission surge is a surge in operational tempo in response to a situation (or event) that 
increases local flying. This type of surge is essentially a sortie generation issue and includes 
events such as increased readiness training and mobilization for deployment. Relevant measures 
of merit include airspace access and proximity, natural resources, local weather, and proximity to 
HLD missions. Regional surge is a surge in operational tempo in response to a threat requiring 
the mobilization and deployment of military forces. Examples are threat-level (posture) 
changes, response to homeland attack, hurricane evacuation, and runway / taxiway maintenance, 
which drive base-to-base surge flows. This type of surge is essentially a throughput issue. 
Examples are an attack on U.S. interests abroad, a humanitarian crisis, or support to sustained 
military operations. Strategic surge includes large-scale return of forces from overseas or large- 
scale mobility operations. Relevant measures of merit include wide-body capability, ramp space, 
base infrastructure (refueling hydrants, cargo handling facilities, etc), weather, and inter-modal 
logistical connections (rail, road, ports). 



,'st \d Manpower Implications / Cost .. 
UII)IIK)IC. tJ 

91 1 AW Survey 

78% ARTs - Will not Move 

97% TRs - Will not Move 

94% 

ARC Personnel are Inherent & Organic 

I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  

We conducted our own formal survey of 911th military 
personnel and found differently. 

78% of the Air Reserve Technicians (ARTs) said they 
would not move. There are 50 federal agencies in the 
local area where they can pursue their GS careers. 

97% of the Traditional Reservists (TRs) said the same 
thing. Their primary careers, where they earn their 
living, are in the local community. 

Combined, that is 94% of our military force. 

Air Reserve Component Personnel are inherent and 
organic assets of the base and the community where 
they live, to say otherwise is a blatant disregard for 
our people. 

The airplanes and office equipment may move to 
North Carolina or Nebraska, but just like the 
concrete footers embedded in the ground beneath 
this building, the people will stay in Pittsburgh. 



91 1 T" AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Manpower Implications / Cost 

BRIEFING BULLET: 
91 lth Airlift Wing Survey 

o 78% of ART Personnel Will Not Move 
o 97% of Traditional Reserve Personnel Will Not Move 
o 94% Total Personnel Will Not Move 

ARC Personnel Inherent and Organic 

BRIEFER: Major David P. Nardozzi 

ANALYSIS POC(s): CMSgt James Fields, Lt Colonel Joseph Poznik 

SUPPORTING ANALYSIS: 

Supporting Analysis Data 

Survey Statistics 

SUPPORTING DOCUMENTATION: 2 Pages 



9 1 1 TH AW BRAC Commissioner's Briefing 
DATA CARD 

BLANK COPY 

BRIEFING SLIDE: 

BRIEFING BULLET: 

Briefer: Maj Miner 
Analysis POC(s): Lt Col Poznik 

SUPPORTING ANALYSIS: 

700 military personnel were surveyed, 54% of assigned. Data collected included: Rank, 
Years in Military, Skill Level, Unit, ART or TR, Willingness to relocate, commute, seek 
other unit or retirelseparate. The following data has been extracted from the results. 
Much more can also be compiled if deemed worthy. 

Of all respondents, 94% would not relocate and 89% would not commute. 

97 % of Traditional Reservists (TR) would not relocate and 88% would not commute. 

Air Reserve Technicians (ART) responded negatively with 78% for both relocation and 
commuting. 

88% Ops & Maintenance personnel would not relocate and 87% would not commute to 
Pope/Ft. Bragg, N.C. 

96% of Expeditionary Combat Support would not relocate or commute to Ofhtt  AFB, 
NE. 

97% of the AES would not relocate to Youngstown ARS but only 35% would not 
commute. 

Officers and enlisted: 95% of Officers and 93% of Enlisted personnel would not 
relocate, while 93% and 90%, respectively, would not commute. 



Survey conducted on 700 TRs & ARTs (54% of unit) 

Will not relocate 
94% of all respondents 1 
TRs Will not relocate 

97% 1 
ARTs Will not relocate 

I 78% I 

Oos & Mx Will not  relocate (Po~e )  

ECS Will not relocate (Offutt) 

I 96% I 
AES Will not relocate (Youngstown) 

I 98% I 
Officers Will not relocate 

1 95% 

Enlisted Will not relocate 

Will not commute 
~ 

89% of all respondents 

TRs Will not commute 
88% I 

ARTs Will not commute 

1 78% I 

Ops & Mx Will not  commute (Pope) 
I 87% I 

ECS Will not commute (Offuttl 

AES Will not commute (Younastown) 

Officers Will not commute 

~ 

Enlisted Will not  commute 
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Replacement Training 

Average Cost - Enlisted 
$48K 

Average Cost - 

Data Source: HQ AETC I FMAT 

I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  

What is it going to cost to replace those personnel? 
The average cost to train an enlisted Airman to a 3 level 
status is $48,000, 
a non-rated officer $96,000, 
a navigator $361,000 
and a pilot $1 Millionm6 
This does not include the cost of recruiting. 
Multiply that across the full Reserve and Guard force 
and you'll see a number that was not considered in the 
analysis. 
And remember, this cost gives you a 3-Level "One- 
Striper" or a 1-Level 2Lt. 

What about the stress on the AETC system to turn out 
such numbers? 

'HQ AETC / FMAT 



91 lTH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Manpower Implications and Cost 

BRIEFING BULLET: 
Replacement Training 

o Average Cost - Enlisted 
$48,000 per Member 

o Average Cost - Officer (Non-Rated) 
$96,000 per Member 

o Average Cost - Officer (Rated) 
Navigator $361K 
Pilot$lM 

BRIEFER: Major David P. Nardozzi 

ANALYSIS POC(s): Ms. Connie A. Withrow 

SUPPORTING ANALYSIS: 

Supporting Analysis and Documentation on Basic Military Training (BMT) 

Supporting Analysis and Documentation on the Total Investment in Enlisted 
Personnel 

Supporting Analysis and Documentation on Officer Training School (OTS) 

Supporting Analysis and Documentation on the Total Investment in Officer 
Personnel 

Supporting Analysis on Pilot and Navigator Training Costs 

Supporting Analysis and Documentation on Training Delays 

SUPPORTING DOCUMENTATION: 1 17 Pages 



91 lTH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Basic Training Costs 

BRIEFING BULLET: (BULLET 1 of 1): Cost of Training - $16,843,780 

Briefer: 
Analysis POC(s): Ms. Connie Withrow 

SUPPORTING ANALYSIS: 

Basic Training cost per student - $14,906 
o 1 130 enlisted personnel 
o Cost of replacing current enlisted personnel 

Military pay costs per student 
o Base Pay - $5,970.42 
o Allowances - $252.1 1 
o $6,223 total x 1,130 = $7,O3 1,990 

Travel costs per student 
o Travel and transportation - $446.20 
o Per diem - $127.40 
o $574 total x 1,130 = $648,620 

School house costs per student 
o $8,109 per student 
o $9,163,170 total 

Data sources 
o Military pay and travel costs are taken fiom an actual 91 1 th AW BMT 

attendee who completed training 27 Apr 2005 
o School house costs were obtained fiom A H  65-503, attachment A17-1 

SUPPORTING DOCUMENTATION: NO. OF PAGES 23 



4-31 Jan 

1-15 Feb 

16-30 Feb 

1-15 Mar 

16-31 Mar 

1-15 Apr 

16-30 Apr 

1-5 May 

6-May 

Per Diem 

127.40 

BAS 

89.06 

133.59 

133.59 

133.59 

133.59 

44.53 

8.91 

Travel 

446.20 

School house costs 

81 09.00 

BAH 

7.02 

3.90 

3.90 

3.90 

3.90 

3.90 

3.90 

1.30 

0.26 

Total 

1317.6 

732.00 

82 1.06 

865.59 

865.59 

865.59 

865.59 

288.53 

57.71 

$ 6,679.26 

Total 

$ 573.60 

Debt 

-49.06 

-215.16 

-192.51 

-456.73 $ 

$ 

$ 

Total cost per member to attend BMT 

Per Student 

$ 14,905.13 

$ 14,906 
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I 
ISBURSEMEMT: The Paylng Offlce wdl oav direcrlv to the Government Travel Charge Card (GICCI contractor the oomon oi your reimbursement 
Ing ravel charges for rransoonarlon. iodging. and renIal car if You are a c:vilian employee. unless you elect a different amounr. Military oemonnel 
o designare a aaymern rhar equals the total o i  mew ournanding government rnvel  card balance ro the QTCC conuacror. 

TRAVEL YOUCHEfl OR SUBVOUCHER 

I Payrnenr b y  Check ) Pay the fo l l cwmg amount o f  rhls relmoursernenr d~rec t l y  r o  the Government Travel Charge Card conrracror: $ :( , ,-a 1 
1 3. GRADE 4. SSN I 1 5. TYPE OF PAYMENT IXas a ~ ~ h c a b l e l  

Read Privacy A c t  Statement. Penalty Statement. and lnstrucrions on back betore 1 
completing form. Use wpewri ter ,  ink. o r  ball point pen. PRESS HARD. DO NOT use 
wncil. If more  soace is needed. cont inue i n  remarks. I 

6. ADDRESS. a. NUMBS3 AND STREET 

1 e E-MAILADDRESS ( 10. FOR D.O. USE ONLY 

I 7. DAYnME TELEPHONE NUMBER & 8- ZiAVEL OROERIAUmORIZAnON 9. PREVIOUS GOVERNMENT PAYMENTS1 a. 0 0 VOUCHW NUMBER 
AREA CODE - 2 L.: - ..- MUMBE? . * . *, -. . --. 3 ADVANCES 

,A - 1.~- -t x 

11. ORGANIZATION M D  STATlON b SUBVOUCiER NUMBER 
I 

i 2. OEPMDENTlSl IX  and compIeIe as appl,caolel 

I 
13. DEPENDENTS' ADDRESS ON R E C ~ ~  OF =. PAID BY 

ACCOMPANIED 1 UNACCOMPANIED 
ORDERS Nnclude Z p  Coda1 1 

a. NAME [Lzcr, ,%st, M1d11e ;nma/l b. RELATIONSHIP I c . ~ $ & ~ $ ~ ~ ~ H  

I i i 
I I I 
I 1'14. HAVE HOUSEHOLD GOODS BEEN SHIPPED? d. c ~ M ~ ~ ~ ~ ~ ~ ~ s  , IX one) 1 

I YES I NO IExda~n in Remark1 

OWNIOPERATE . DURATION OF TOY TRAVEL 14) Dependent Travel 

151 DL4 
12 HOURS OR LESS 

(61 Rcimburublrr Lwonses 

MORE THAN 12 HOURS 0.00 
BUT 24 HOURS OR LESS (g) ys, ~d~~~~ 

(91 Amount Owed 
MORE THAN 24 HOURS 

0.00 
I101 Amunt  Due 

1 1 I / 19. GOVERNMENTIDEDUCTIBLE MEALS ! 

I f ! I I 

20.a. CLAIMANT SIGNATURE . .. h.  SATE 

..d7 21.a. APPROVING O ~ C E A  SIGNATURE 
4 L ' - ' -  

3 

I I 

23. COLLECTION DATA 

DD !WiI\II 1351-2, JuL 2004 PREVIOUS EDITIONS ARE OBSOLETE. Excs~rson to SF 101 2 approved by 
GSAllRMS 12-91. 

1 I I I I 
a. DATE b. NO. OF MEALS a. DATE b .  NO. OF MEALS 



a. DATE b. NATURE OF. EXPENSE I c. AMOUNT I d. ALLOW.ED 

I I 

TRAVEL VOUCHER OR SUBVOUCHER 
(Continuation Sheet) 

PAGE OF PAGES 

4. NAME (Last. First. Middle Initial) IPr~nt or t w e t  

I I I 
19. GOVERNMENTIDEDUCTIBLE MEALS 

a. DATE b. NO. OF MEALS a. DATE b. NO. OF MEALS 



1. . .  T O #  9i1 MW 
ID 590 
AGT 3981 

1 
PlTTSEURGY 

OR : JERL I C#A/ER XNN*PTFX X X  

I I 

14 J A N  05 AIR3 fVlERICAN FLTa 1327 CONFIRMED COACH CL 1 

,V: PIT7SBURG;H 11986 EQUIP-MD-BO JET 
JR:: DALLASIFT WOR 206P ELWSED TIME- 3a08 NONSTOP 

AIRMILES: 1068 
JESERVED SEGTS-225 

DALLAS/FT WCR 249P EQUIP-MD-80 JET 
352P ELAPSED TIME- 1:03 NONSTOP 

AIRflILEFt 247 

1 'ESERVED SEATS-Z4D 

TICKET HAS BEEN CHARGED T O  711 CB CREDIT CARD 
4VELER NOT TO BE REIMBURSED FOR TICKET OUST 

w AFTER HOURS EnEROENCY ASSISTANCE PLEASE CALL 
00-707-2795 AND ADVISE ID CCDES C-SQO-AFPA 

1 TFAVELER HAS EEEN ADVISED OF ROUTIN0 AND CARRIER 

CIUlbl.COM -- - Air WS. com 5LPyw FOR C A L ~ ~ ~ ~ ~ R A V E L .  rim fiANdlYABL 
tmvmham C urkr.toa~ rlrUuk.mm 



FOR OFFICIAL USE ONLY PERSONAL DATA - PRIVACY ACT OF 1 9 7 4  
T r a v e l  V o u c h e r  Summary 

A d d r e s s  Do V o u c h e r  No. , G r a d e / R a n k : A l C  S SN m TRH04 4 8  9  
P a i d  By: 

DFAS-DE 
Denver  CO 
80279-8630  
DSSN: 3 8 0 1  
D a t e :  2005-05-03  

ERINN L JEDLICKA 
1 1 5 5  PROSPECT ROAD 
EVANS CITY, PA 1 6 0 3 3 3 9 1 9  

O r g a n i z a t i o n  & T r a v e l  O r d e r :  
S t a t i o n :  A00218 
A E S / P I A P  

1 p a y m e n t :  Summary o f  Payment  ( F i n a l  S e t t l e m e n t )  
C h e c k :  P e r  D i e m :  

R e i m b u r s a b l e  E x p e n s e s :  4 2% T o t a l  : 
Amount P a i d  To  Member: 
Due US: 
Amount C h a r g e d  To  A c c t  C l a s s :  ' x c o u n t i n g  C l a s s i f i c a t i o n :  

57 5  3700 5 0 5  6230  1 1 5 8 9 8  72505  503000  FSR: $ 1 2 7 . 4 0  
0 1 0 6 5 1  PSR: 745060  

S t a t e  Code :  T a x a b l e  Amount: $ 0 . 0 0  
C o l l e c t i o n  D a t a :  

1 
A c c o u n t i n g  T r a n s a c t i o n s :  

57 5  3700 5 0 5  6 2 3 0  1 1 5 8 9 8  72505  503000  FSR: 4 0 1 0 6 5 1  PSR: 745060  

A d v a n c e s  

4 Date 

1 
?er D i e m  

V o u c h e r  O r d e r  Amount 

.+00218 0 1 / 0 4 / 0 5  LACKLAND AFB TE Y N L  0 . 0 0  P 3 5 . 2 5  
A00218 0 1 / 0 5 / 0 5  LACKLAND AFB TE Y A  L  0 . 0 0  P  0 . 0 0  
A00218 0 1 / 0 6 / 0 5  LACKLAND AFB TE Y A  L  0 . 0 0  P  0 . 0 0  
A00218 0 1 / 0 7 / 0 5  LACKLAND AFB TE Y A  L  0 . 0 0  P  0 . 0 0  
A00218 0 1 / 0 8 / 0 5  LACKLAND AFB TE Y A  L  0 . 0 0  P  0 . 0 0  
A00218 0 1 / 0 9 / 0 5  LACKLAND AFB TE Y A  L  0 . 0 0  P  0 . 0 0  



A 0 0 2 1 8  0 1 / 1 0 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 1 / 1 1 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 1 / 1 2 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 1 / 1 3 / 0 5  LACKLAND AFB TE Y A  L  
A 0 0 2 1 8  0 1 / 1 4 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 1 / 1 5 / 0 5  LACKLAND AFB TE:G.Y A  L  
A 0 0 2 1 8  0 1 / 1 6 / 0 5  LACKLAND AFB T E  Y A  L  
' 0 0 2 1 8  0 1 / 1 7 / 0 5  LACKLAND AFB T E  Y A  L  

. t o 0 2 1 8  0 1 / 1 8 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 1 / 1 9 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 1 / 2 0 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 1 / 2 1 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 1 / 2 2 / 0 5  LACKLAND AFB TE Y A  L  
A 0 0 2 1 8  0 1 / 2 3 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 1 / 2 4 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 1 / 2 5 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 1 / 2 6 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 1 / 2 7 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 1 / 2 8 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 1 / 2 9 / 0 5  LACKLAND AFB TE Y A  L  
A 0 0 2 1 8  0 1 / 3 0 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 1 / 3 1 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 2 / 0 1 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 2 / 0 2 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 2 / 0 3 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 2 / 0 4 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 2 / 0 5 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 2 / 0 6 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 2 / 0 7 / 0 5  LACKLAND AFB TE Y A  L  
A 0 0 2 1 8  0 2 / 0 8 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 2 / 0 9 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 2 / 1 0 / 0 5  LACKLAND AFB TE Y A  L  
A 0 0 2 1 8  0 2 / 1 1 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 2 / 1 2 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 2 / 1 3 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 2 / 1 4 / 0 5  LACKLAND AFB T E  Y A  L  
i 0 0 2 1 8  0 2 / 1 5 / 0 5  LACKLAND AFB T E  Y A  L  

A 0 0 2 1 8  0 2 / 1 6 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 2 / 1 7 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 2 / 1 8 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 2 / 1 9 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 2 / 2 0 / 0 5  LACKLAND AFB T E  Y A  L  
A 0 0 2 1 8  0 2 / 2 1 / 0 5  SHEPPARD AFB T E  Y N  L  
A 0 0 2 1 8  0 2 / 2 2 / 0 5  SHEPPARD AFB T E  Y A  L  
A 0 0 2 1 8  0 2 / 2 3 / 0 5  SHEPPARD AFB T E  Y A  L  
A 0 0 2 1 8  0 2 / 2 4 / 0 5  SHEPPARD AFB T E  Y A  L  
A00218 02/25/05 SHEPPARD AFB TE Y A L 
A 0 0 2 1 8  0 2 / 2 6 / 0 5  SHEPPARD AFB T E  Y A  L  
A 0 0 2 1 8  0 2 / 2 7 / 0 5  SHEPPARD AFB T E  Y A  L 
A 0 0 2 1 8  0 2 / 2 8 / 0 5  SHEPPARD AFB T E  Y A  L  
A 0 0 2 1 8  0 3 / 0 1 / 0 5  SHEPPARD AFB T E  Y A  L  
A 0 0 2 1 8  0 3 / 0 2 / 0 5  SHEPPARD AFB T E  Y A  L  
A 0 0 2 1 8  0 3 / 0 3 / 0 5  SHEPPARD AFB T E  Y A  L  
A 0 0 2 1 8  0 3 / 0 4 / 0 5  SHEPPARD AFB T E  Y A  L  
A 0 0 2 1 8  0 3 / 0 5 / 0 5  SHEPPARD AFB T E  Y A  L  
A 0 0 2 1 8  0 3 / 0 6 / 0 5  SHEPPARD AFB T E  Y A  L  
A 0 0 2 1 8  0 3 / 0 7 / 0 5  SHEPPARD AFB T E  Y A  L  
A 0 0 2 1 8  0 3 / 0 8 / 0 5  SHEPPARD AFB TE Y A  L  
A 0 0 2 1 8  0 3 / 0 9 / 0 5  SHEPPARD AFB T E  Y A  L  
A 0 0 2 1 8  0 3 / 1 0 / 0 5  SHEPPARD AFB T E  Y A  L  
A 0 0 2 1 8  0 3 / 1 1 / 0 5  SHEPPARD AFB TE Y A  L  
A 0 0 2 1 8  0 3 / 1 2 / 0 5  SHEPPARD AFB T E  Y A  L  
A 0 0 2 1 8  0 3 / 1 3 / 0 5  SHEPPARD AFB T E  Y A  L  
A 0 0 2 1 8  0 3 / 1 4 / 0 5  SHEPPARD AFB T E  Y A  L  
2 0 0 2 1 8  0 3 / 1 5 / 0 5  SHEPPARD AFB T E  Y A  L  
A 0 0 2 1 8  0 3 / 1 6 / 0 5  SHEPPARD AFB T E  Y A  L  
A 0 0 2 1 8  0 3 / 1 7 / 0 5  SHEPPARD AFB T E  Y A  L  
A 0 0 2 1 8  0 3 / 1 8 / 0 5  SHEPPARD AFB T E  Y A  L  
A 0 0 2 1 8  0 3 / 1 9 / 0 5  SHEPPARD AFB T E  Y A  L  
A 0 0 2 1 8  0 3 / 2 0 / 0 5  SHEPPARD AFB T E  Y A  L  
A 0 0 2 1 8  0 3 / 2 1 / 0 5  SHEPPARD AFB T E  Y A  L  



A00218 03/22/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 03/23/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 03/24/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 03/25/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 03/26/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 03/27/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 03/28/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
'00218 03/29/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
.100218 03/30/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 03/31/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/01/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/02/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/03/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/04/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/05/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/06/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/07/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/08/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/09/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/10/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/11/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/12/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/13/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/14/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/15/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/16/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/17/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/18/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/19/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/20/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/21/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/22/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/23/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/24/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/25/05 SHEPPARD AFB TE Y A L 0.00 P 0.00 
A00218 04/26/05 SHEPPARD AFB TE Y A L 0.00 P 23.25 

Per Diem Total: 

Reimbursable Ex~enses 
A00218 04/26/05-~axi 

A00218 01/04/05 Local Mileage 

A00218 04/26/05 Local Mileage 

Reimbursable Expenses Total: 

1 Comments 

Computed By: 
EYHELKA 

Audited By: Amount Paid: 
$127.40 





LEAVE RECORD-AIR RESERVE FORCES 



1. GRADE, NAME (Last, First. Mi) 

1 .  Is ordered to active duty for tmining for appraximately 122 
Individual will be released from organization assigned for training on or about 20050505 days plus required trawl time. 

AlC, JEDLICKA, EXINN, L '3, 

12. On dfectlve date of training, change TmininglPay Category and Reserve Section f m  (check one) L-CA 

L-CB P-CE P-CF P-CG P-CHto(ckckone) F-CC F-CD 

2. SSN 

2004 1208 

REQUEST AND AUTHORIZATION FOR INlTlAL ACTIVE DUTY TRAlNlNGlNONPRlOR SERVICE 
(THIS FORM IS SUBJECT TO THE PRIVACY ACT OF 1974 - USE BLANKET PAS - AF FORM 11) 

Bv direction of the President: 

I 

I 

I 

1 

3. DATE OF REQUEST 

13. Report to the follmng activities not later than the date and time indicated: : 

Member is in READY Reserve Status. 

PERIOD AND REPORTING ORGANIZATION AND STATION 
DATE 

(a) 

PURPOSE 

4. PRESENT ADDRESS 
11 5 5 PROSPECT ROAD 
EVANS CITY PA 16033 

1 DAY 
TIME:0800 HOURS 
DATE: 04 JAN 05 

6. PAS COM 
W 1 ILFLIU 

5. UNIT OF RESERVE ASSIGNMENT (Attached to organciation, other than Reserve Units, and 
stations as mdicated M o w )  

91 1 . f f i s  

t5 DAYS 
IIME: NLT 1700 HOURS 
3ATE: 04 JAN 05 

7. PAFSC 

4AOll 
8. DATE OF ENLISTMEW 

200407 10 

i5 DAYS 

9 11 MSFDPMSAR (RnOCATIONS) 
2475 DEFENSE AVENUE 
PrnBuRGH IAP ARS 
CORAOPOLIS PA 15 108-4403 

9. MARITAL STATUS 

SINGLE 

3 19 TRSDPSA 
BLDG 5725, ROOM20 
15 50 WURTSMITH STREET 
LACKLAND AFB TX 78263 

10. BAQ ENTiTL!EMENTS 

ZERO 

[IME: NET 0700NLT 1600 
>A=: 21 FEB 05 

ECH SCHOOL WON-FFUJ 

PECIAL REQ: 10.0 DAYS 

DAY 9 1 1 MSFDPMSAR (RELOCATIONS) 
?ME: 0800 TO 1500 HRS 2475 DEFENSE AVENUE 
IATE: WITHIN 24 HRS PITTSBURGH IAP ARS 
GTER COMPLETION OF CORAOPOLIS PA 15 108-400 

F IMT 4OO8,l998QlOl, V2 

ADMINISTRATllE PROCESSING 

ATTEND BASIC MILlTARY TFUINTNG 
LMABM9T00-000 
PDS CODE: 998 
DURATION: 6 WEEKS 
COMMENCING: 10 JAN 2005 
GRAD DATE: 18 FEB 2005 

ATTEND HEACTH SERVICES MANAGEMENT 
APPRENTICE COURSE 
J3ABR4A03 1 001 
PDS CODE: ID3 
DURATION: 55 DAYS 
ZOMMENCING: 04 MAR 05 
fRAD DATE: 25 APR 05  

rnMINSTRATllE PROCESSING 

VIEMBER WILL BE SEPARtZTED FROM ACTIVE 
DUTY AFTER THE COMPLETION OF TECH 
RNG BUT NOT BEFORE 84 DAYS OF 
2cFUTRA. 

PREVIOUS EDlTlON IS OBSOLETE CONTINUED ON REVERSE 



REQUEST AND AUTHORIZATION FOR CHANGE OF ADMINISTRATIVE ORDERS 
(If more space is required. use reverse, identifying items by number) 

TO: FROM: TELEPHONE 

I I 
THE FOLLOWING ORDER IS: g(l AMENDED AS SHOWN IN ITEM 5 ( 1  1 Rescinded ( / Revoked I I Totally I)() In Part) 

IDENTIFICATION OF ORDER BEING CHANGED (Issueti byth/S Headquariers unless otherwise stated in itern 6.)  

1 .  BASIC ORDER 2. PREVIOUSLY AMENDED BY 

A. PARA B ORDER (Type C. DATE D. P.. PARA B. ORDER (Type C. DATE 
and Number) TED PCS WITH PCA (EDCSA) and Number) 

RO A-2 18 20041208 PCS WITHOUT PCA 

3. RELATING TO (TDY, PCS, Short TourofAD, etc.) 

NPSBMT 
4 ,  IDENTIFICATION OF INDIVIDUALS TO WHOM CHANGE ACTION PERTAINS 

4. GRADE 

41C 

B. LAST NAME. FIRST. MIDDLE INITIAL C. SSAN OR CIVILIAN POSITION TITLE D. ORGANIZATION 

JEDLICU,  ERWN L. 91 1 AES 

I I I 

5 .  AMENDMENT (identify item in order being amended) 

4. ITEM AS READS IS AMENDED TO READ 

11. 122 123 
20050505 20050506 

3. ITEM IS AMENDED TO (Include) (Delete) 

5. REMARKS 

7. ACCOUNTING CITATION 

5753700 505 6272 P725.01 P725.04 380100 A60501 (P&A) @& 
5753700 505 6230 11 5898 P725.05 P725.18 50300 5753700 505 6236 P7X.O; 504300 
3 DATE 1 9. ISSUlNGlAPPROVlNG OFFICIAL (Typed name, grade, and titie) 1 10. SIGNATURE 

I 
11. DESIGNATION AND LOCATION OF HEADQUARTERS 

DEPARTMENT OF THE AIR FORCE 
211 AIRLIFT WING (AMC) 
PITTSBURGH LAP ARS 
XIIAOPOLIS PA 1 5 108-4403 
15. DISTRIBUTION 

'B" 

14. TDN 

FOR THE COMMANDER 
16. SIGNATURE ELEMENT OF ORDERS AUTHENTICATING OFFICIAL 

SUPERINTENDENT, MLITARY PERSONNEL FLIGHT 
PREVIOUS EDITION WILL BE USED. 



1PCN: UH022-0400 AIR FORCE 
PAGE: 1 
DATE PREPARED: 20050323 

DJMS-RC MMPA PRINT 

TD: 00 AS 

SSN-PR 000000000 SEX F 
NAME JEDLICKA ERINN L 
DOD COMP F COMP V ST PGMA AN 
GRADE 33 33 33 EDG 040710 040710 
NPS 04E N PAY DATE 040710 000000 
GAIN G G G LEG 040710 AD-PAY-FREQ 2 
LOSS DOS 000000 COUNTRY CD 
PAS W11LFLR3 ASGN-DT 040710 
PEC 58212F HPIP-ROTC: 
ETS 100709 TAFMS-CTR 00087 
T5-CPI 0 T5-PFY PRA- FLAG 
BONUS TYPE 0 0 AMT-LAST-PD 0.00 
INSTL-NBR 0 TOTAL PD 0.00 
DT-LAST-PD 000000 DATE-ENLIST 000000 
RSN-TERM 0 TERM-PRO-DT 000000 
MO-NBR-PARTIC 00 TS P 
GROSS-FN-RECOUP 0.00 
PAS-PR-1 ASG-DT1 000000 
PAS-PR-2 ASG-DT2 000000 
PAS- PR-3 ASG-DT3 000000 
PAS-PR-4 ASG-DT4 000000 
+ + + t t t t  ADDRESS DATA * * * * ' + * *  
ADRS-2 
ADRS-3 1155 PROSPECT ROAD 
ADRS-4 EVRNS CITY PA 16033-3919 
ADRS-5 
ADRS-EFF-DT 040826 
FAM-SGLI-CURR-OPT/AGE 0 0 

f * t t t t  ENTITLEMENTS "**t+ttt 

AD-PD-TO-DATE 050331 
PAY-STATUS W-050104-050505 
PAY-STATUS-2 -000000-000000 
TVL-DAYS-1 0 TVL-DAYS-2 0 
CSP DAYS 0000 HLD-PAY-ST 
BAHII-STAT 0 0 QTR-AVAL 1 
BAHII-DEP-CERT-DATE 000000 
BAHII-STAT-DT 040710 
BAHII-DATES 000000-000000 
DT/DOB 0 000000 
BAI-ZIP 00000 BAI-NBR-DEP 0 
BAH-COLA-DAILY-RATE 00.0000 
BAH-COLA-DATES 000000-000000 
BAH-COLA-IND BAS-TYPE S 
BAS-DATES 050221-0 050505-0 
HDP-DATES 000000 000000 
FSA-II-DATES 000000-000000 
HFP-CC/DATES 000000-000000 
HFP-MO-EX 00 
IP-TYPE/DATES N 000000-000000 
OSD-ASD 000000-000000 
MDVO N-000000 P/MSD -000000 
UA-TY PE UA-PAY-DT 000000 
LV-CUM-DA-PD-DES-STM 00.0 
DEPL-DAYS 000 AS-OF 040710 
LES-INDCTR 0 CZTE-PROCESS 
FAM-SGLI-CURR-EFF-DATE 0000 

ttt****'*HARDSHIP DUTY PAYtt*t****t** HDP-TYPE 
CAL-HDP-MISSION-DAYS 00 00 00 00 00 00 00 00 00 00 00 00 

* *  DIRECT-DEPOSIT-MOB-DATA * * * * *  
AD-CODE-DATES -000000-000000 
AD-MAR-STAT S AD-FITW-EXEMPT 01 
DIRECT-DEPOSIT-STAT-CODE C 
DIRECT-DEP-EFF-DATE 040715 
CO-CODE 601028 PYW-OPT-TYPE C C 
ACCT-POLICY-NBR 1248566 
DIR-DEP-WAV-DT 0 
RTN 04331028-1 
APCl A60501 APC2 
ORD-NBR-1 000218 ORD-NBR-2 

ACTUAL IMPUTED 
BAHII-EIC 0.00 0.00 
BAS-EIC 0.00 0.00 
ROTC-SUBSISTENCE-EIC 0.00 
COMBAT-ZONE-EIC 0.00 

CURR 1PR 2PR 
SITW-MRR-STATUS S 
SITW-EXEMPT-REASON 
ARIZ-TAX-PERCENT 00% 00% 00% 
SITW-EXEMPTIONS/OPTIONAL 00/00 
SITW-EXEMPTIONS/OPTIONAL-1PR 00/00 
SITW-EXEMPTIONS/OPTIONAL-2PR 00/00 
SGLI-CURRENT 0 0 040701 
SGLI-PRIOR 0 0 040601 
SSLI-CURRENT 0000 00.00 
SSLI-PRIOR 0000 00.00 
FAM-SGLI-PRIOR-OPT/AGE 
HDP-CC 

+ + t t + + t t + t t + t t t t + + t + t  PAY HISTORY ttf*+***tl+*+++'t++**+t********+* FI-IND X PS-TYPE 0 LV-PAID 00.0 

CURR-FY : UTA-AUTH 00 UTA-QTRS 00 00 00 00 AFTP-QTRS 00 00 00 00 DA-PD 087 LV-TK 00.0 LV-ACCD 00.0 
1ST-PR-FY: UTA-AUTH 36 UTA-QTRS 00 00 00 01 AFTP-QTRS 00 00 00 00 DA-PD 001 LV-TK 00.0 LV-ACCD 00.0 
2ND-PR-PI: UTA-AUTH 00 UTA-QTRS 00 00 00 00 AFTP-QTRS 00 00 00 00 DA-PD 000 LV-TK 00.0 LV-ACCD 00.0 

MON YR 01 02 03 04 05 06 07 08 09 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31 UTA 
JAN 05 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 SO 50 60 00 
FEE 05 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 99 00 
MRR 05 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 50 SO 50 50 50 50 50 50 50 60 00 
APR 04 99 00 
MAY 04 0 0 
JUN 04 99 00 
JUL 04 2 0 0 1 
AUG 04 00 
SEP 04 99 00 
OCT 04 00 
NOV 04 99 00 
DEC 04 0 0 
0 PERSONAL DATA-PRIVACY ACT OF 1974 

FITW-W2-STATE 
FITW-EXEMPT-OPT 
FITW-MAR-STATUS 
FITW-WAGE-YTD 
FITW-DED-YTD 
FICA-WAG-YTD 
FICA-DED-YTD 
IDT-FICA-WAGE 
MEDICARE-WAG-YTD 
MEDICARE-DED-YTD 
DEBT-ON-FILE 
W4-DATE 
PUERTO-RICO-DATE 
PUERTO-RICO-FLAG 
ST-EFF-DT-CURR 
ST-WAGE-CURR-YTD 
SITW-DED-CURR-YTD 
ST-IAD-CURR-YTD 
ST-lPR/EFF-DATE 
ST-WAG-1PR-YTD 
SITW-DED-1PR-YTD 
ST-IAD-1PR-YTD 
ST-2PRIEFF-DATE 
ST-WAG-2PR-YTD 
SITW-DED-2PR-YTD 
ST-IAD-2PR-YTD 0.00 
FAM-SGLI-PRIOR-EFF-DATE 
HDP-LOC-CODE 

RAPS-DAY-CTR 030 'CY-FHD-DAY 
WAIVER 0-000-087 'CURR 000 
WAIVER 0-000-000 *lST-PR 000 
WAIVER 0-000-000 '2ND-PR 000 

SGLI SSLI 
0 
0 
0 
0 MFR-RSN 
0 
0 
0 
0 
0 
0 
0 
0 



1PCN: UH022-0400 AIR FORCE DJMS-RC MMPA PRINT 
PAGE: 2 
DATE PREPARED: 20050323 SSN: - TD: 00 AS OF 

* * *  JSS/RC PROCESSED TRANSACTIONS * * *  
1 2 3 4 5 6 7 8 

12345678901234567890123456789012345678901234567890123456789012345678901234567890 
W174666800JEDLIV050104050505 000218A60501 N 0 WllLFLR3ANA24004 
W174666800JEDLIS00502210050505 WllLFLR3ANA31004 
ODW03174666800JEDLIO5011005011002500{7ZZZ501 A530040 660700 A6W1 RE01007 
Z174666800JEDLI02500OPA530040050110050104 X WllLFLR3RJE01007 
W174666800JEDLI E WllLFLR3ANA80026 
W174666800JEDLI01 PER AFAFO HARD COPY LES PRINTS TURNED OFF WllLFLR3AND18026 
W174666800050104050131W 0002180A60501 WllLFLR3ANL00031 
W174666800050201050215W 0002180A60501 WllLFLR3ANL00046 
$174666800JEDLI02++216-522-5122 IF YOU DIDN'T CHANGE YOUR PIN. WllLFLR3AND19059 
$174666800JEDLIOl++E/MSS PIN WAS CHANGED. CALL 1-800-390-2348 ORWllLFLR3AND19059 
W174666800050216050230W 0002180A60501 WllLFLR3ANL00059 
W174666800JEDLI41050221050228 A60D99 WllLFLR3ANC03067 
0DQ03174666800JEDL10502210502280049061A60D990500000000 AZW1000218RC03067 
R174666800JEDLI0049005A60D9900QFJ 050221050228EBZZ CWllLFLR3 DO9067 
W174666800JEDLIOl DISCOUNTED MEAL RATE 21-28 FEBRUARY 2005 WllLFLR3AND19067 

SSAN NAME PAS GROSS 
ST/PGMA PAYDT GR MS EX CK-D NET 
SITW-ST VOU-NO CK-DATE CK NO/CO CD 
STREET ADDRESS 
CITY STATE ZIP 
TYPE DUTY - APC DATES OF PERFORMANCE 

174666800 JEDLI WllLFLR3 865.59 
AN 040710 E03 S 00 3 724.00 
42 ROO053 050401 601028 
1155 PROSPECT ROAD 
EVANS CITY PA 16033-3919 
AD- A60501 050316 TO 050331 

174666800 JEDLI WllLFLR3 865.59 
AN 040710 E03 S 00 3 674.94 
42 ROO048 050315 601028 
1155 PROSPECT ROAD 
EVANS CITY PA 16033-3919 
AD- A60501 050301 TO 050315 

174666800 JEDLI WllLFLR3 821.06 
AN 040710 E03 S 00 3 679.47 
42 ROO044 050301 601028 
1155 PROSPECT ROAD 
EVANS CITY PA 16033-3919 
AD- A60501 050216 TO 050230 

ENTITLEMENTS 

At-BP 728.10 
BAS 133.59 
BAH I1 3.90 

AD-BP 728.10 
BAS 133.59 
BAH I1 3.90 

AD-BP 728.10 
BAS 89.06 
BAH I1 3.90 

05 MAR 31 

DEDUCTIONS 
DEDUCTION-AMT1 DEDUCTION-M6 
DEDUCTION-AMT2 DEDUCTION-AMT7 
DEDUCTION-AMT3 DEDUCTION-AMT8 
DEDUCTION-AMT4 DEDUCTION-AMT9 
DEDUCTION-AMT5 DEBT LV DAYS 

FITW 65.64 
FICA 55.70 
SITW 20.25 

FITW 65.64 
FICA 55.70 
SITW 20.25 

FITW 65.64 
€1 CA 55.70 
SITW 20.25 



1PCN: UH022-0400 AIR FORCE 
PAGE: 3 
DATE PREPARED: 20050323 

SSAN NAME PAS GROSS 
;T/PGMA PAYDT GR MS EX CK-D NET 
SITW-ST VOU-NO CK-DATE CK NO/CO CD 
STREET ADDRESS 
CITY STATE ZIP 
TYPE DUTY - APC DATES OF PERFORMANCE 

174666800 JEDLI W11LFLR3 732.00 
AN 040710 E03S 00 3 590.41 
42 ROO040 050215 601028 
1155 PROSPECT ROAD 
EVANS CITY PA 16033-3919 
AD- A60501 050201 TO 050215 

174666800 JEDLI WllLFLR3 1317.60 
AN 040710 E03 S 00 3 812.74 
42 ROO036 050201 601028 
1155 PROSPECT ROAD 
EVANS CITY PA 16033-3919 
AD- A60501 050104 TO 050131 

DJMS-RC MMPA PRINT 

TD: 00 AS OF 05 MAR 31 

ENTITLEMENTS DEDUCTIONS 
ENTITLEMENT-AMT1 ENTITLEMENT-AMT6 ENTITLEMENT-AMT11 DEDUCTION-AMT1 DEDUCTION-AMT6 
ENTITLEMENT-AMT2 ENTITLEMENT-AMT7 ENTITLEMENT-AMT12 DEDUCTION-RMT2 DEDUCTION-AMT7 
ENTITLEMENT-AMT3 ENTITLEMENT-AMT8 ENTITLEMENT-AMT13 DEDUCTION-AMT3 DEDUCTION-AMT8 
ENTITLEMENT-AMT4 ENTITLEMENT-AMT9 ENTITLEMENT-AMT14 DEDUCTION-M4 DEDUCTION-AMT9 
ENTITLEMENT-AMT5 ENTITLEMENT-AMT10 ENTITLEMENT-AMT15 DEDUCTION-AMT5 DEBT LV DAYS 

AD-BP 728.10 
BAH I1 3.90 

AD-BP 1310.58 
BAH I1 7.02 

0 PERSONAL DATA-PRIVACY ACT OF 1974 

FITW 65.64 
FICA 55.70 
SITW 20.25 

FITW 118.15 
FICA 100.26 
SITW 36.45 



1 DJMS-RC L E S  HISTORY DISPLAY ( P L E B  1) 

,,NAME: J E D L I C K A  ERINN L SSAN: GRADE: E 0 3  

.4RS-SVC: 0 0  BRANCH : AFRES ADSN/DSSN: 3 8 0 0  CHECK-DATE: 0 5 0 4  15  

1 
PAS-CODE: W 1 1 L F L R 3  

BAH TYPE I1 

1 

DEDUCTIONS 

FED I N C  TAX 6 5 . 6 4  

F I C A  TAX 5 5 . 7 0  

STATE I N C  TAX 2 0 . 2 5  

4TOT-ENTMNTS : 865 .59  TOT-DEDTNS: 1 4 1 . 5 9  NET-AMOUNT: 7 2 4 . 0 0  

P F 3  = E X I T  DJMS-RC/CICS SYSTEM P F 7  = SCROLL-BACKWARD 

PF4 = RTN TO DJMS-RC MENU SCREEN P F 8  = SCROLL-FORWARD 

d 5 = RTN TO DJMS-RC REQ/SEL SCREEN P F 9  = P R I N T  LES-REC/END DISPLAY 



1 DJMS-RC LES HISTORY DISPLAY (PLEB 3) 

ADDRESS: JEDLICKA ERINN L 

SSAN : 
1 

- 
1155 PROSPECT ROAD PAY-DATE : 040710 

EVANS CITY PA 16033-3919 CHECK-DATE: 050415 

PAS-CODE : WllLFLR3 

LES-HISTORY REMARKS: 

YOUR CHECK WAS SENT TO: THE FIRST NATIONAL BANK 043310281 ' SLIPPERYROCK PA 16057-12 AMOUNT: $724.00 

ACCOUNT NUMBER: 1248566 ACCOUNT TYPE: CHECKING 

d COMPANY CODE: 601028 DIRECT DEPOSIT DATE: 04/15/05 
* AS OF 10 JUL 04, 000 HIGH TEMPO DEPLOYMENT DAYS ACCRUED 

1 SINCE 1 OCT 00 (OR SINCE ENTERING MILITARY SERVICE) 

TOTAL PERFORMANCE FY 05: UTA 00 AFTP 00 PT/RMP 00 AT/ADT 102 

FHDA 000 
1 ACTIVE DUTY (AD) FOR TRAINING: 01 APR 05 TO 15 APR 05 

YOUR CURRENT STATE CLAIMED IS: PENNSYLVANIA 

1 SERVICEMEMBER GROUP LIFE INSURANCE COVERAGE: NONE 

SPOUSE SGLI COVERAGE: NONE 

TOTAL-RECS = 23 

'PF3 = EXIT DJMS-RC/CICS SYSTEM PF7 = SCROLL-BACKWARD 

PF4 = RTN TO DJMS-RC MENU SCREEN PF8 = SCROLL-FORWARD 

5 = RTN TO DJMS-RC REQ/SEL SCREEN PF9 = PRINT LES-REC/END DISPLAY 



1 DJMS-RC LES HISTORY DISPLAY (PLEB 1) 

NAME: JEDLICKA ERINN L 

rY1 
SSAN: i_ GRADE: E 0 3  

iRS-SVC: 0 0  BRANCH : AFRE S ADSN/DSSN: 3 8 0 0  CHECK-DATE: 0 5 0 4 2 9  

dl 
PAS-CODE: W l l L F L R 3  

Id ENTITLEMENTS 

7 2 8 . 1 0  

s c  ALws 1 3 3 . 5 9  

BAH TYPE I1 3 . 9 0  

1 

DEDUCTIONS 

FED INC TAX 

FICA TAX 

STATE INC TAX 

DEBT PAYMENT 

TOT-ENTMNTS : 8 6 5 . 5 9  TOT-DEDTNS: 3 5 6 . 7 5  NET-AMOUNT: 5 0 8 . 8 4  

P F 3  = EXIT  DJMS-RC/CICS SYSTEM P F 7  = SCROLL-BACKWARD 

P F 4  = RTN TO DJMS-RC MENU SCREEN P F 8  = SCROLL-FORWARD 

4 5 = RTN TO DJMS-RC REQ/SEL SCREEN P F 9  = PRINT LES-REC/END DISPLAY 



DJMS-RC LES HISTORY DISPLAY 

ADDRESS: JEDLICKA ERINN L 

1155 PROSPECT ROAD 

(PLEB 3) 

SSAN : 

PAY - DATE : 
- 

040710 

EVANS CITY PA 16033-3919 CHECK-DATE: 050429 

P PAS-CODE: WllLFLR3 

LES-HISTORY REMARKS: 

1 
YOUR CHECK WAS SENT TO: THE FIRST NATIONAL BANK 043310281 

SLIPPERY ROCK PA 16057-12 AMOUNT: $508.84 

ACCOUNT NUMBER: 1248566 ACCOUNT TYPE: CHECKING 

1 COMPANY CODE: 601028 DIRECT DEPOSIT DATE: 04/29/05 
* AS OF 10 JUL 04, 000 HIGH TEMPO DEPLOYMENT DAYS ACCRUED 

1 SINCE 1 OCT 00 (OR SINCE ENTERING MILITARY SERVICE) 

PAY & ALLOW DEBT(DQ03) DEBT BALANCE $ .  00 

1 
ORIGINAL DEBT $215.16 01 MAR 05 30 MAR 05 

UNPAID DEBT BALANCE *TOTAL*: $.OO 

TOTAL PERFORMANCE FY 05: UTA 00 AFTP 00 PT/RMP 00 AT/ADT 117 

rl FHDA 000 

ACTIVE DUTY (AD) FOR TRAINING: 16 APR 05 TO 30 APR 05 

TOTAL-RECS = 26 

'PF3 = EXIT DJMS-RC/CICS SYSTEM PF7 = SCROLL-BACKWARD 

PF4 = RTN TO DJMS-RC MENU SCREEN PF8 = SCROLL-FORWARD 

1/ 5 = RTN TO DJMS-RC REQ/SEL SCREEN PF9 = PRINT LES-REC/END DISPLAY 



1 DJMS-RC LES HISTORY DISPLAY (PLEB 1) 

NAME: JEDLICKA ERINN L SSAN: GRADE: E03 

1 
IRS-SVC: 00 BRANCH : AFRES ADSN/DSSN: 3800 CHECK-DATE: 050513 

PAS-CODE: WllLFLR3 

1 ENTITLEMENTS 

242.70 

~ ~ ~ ~ ~ ~ S ~ ~ : C E  ALWS 44.53 

BAH TYPE I1 1.30 

DEDUCTIONS 

FED INC TAX 

FICA TAX 

STATE INC TAX 

DEBT PAYMENT 

TOT-ENTMNTS: 288.53 TOT-DEDTNS: 208.09 NET-AMOUNT: 80.44 

'PF3 = EXIT DJMS-RC/CICS SYSTEM PF7 = SCROLL-BACKWARD 

PF4 = RTN TO DJMS-RC MENU SCREEN PF8 = SCROLL-FORWARD 

1 5 = RTN TO DJMS-RC REQ/SEL SCREEN PF9 = PRINT LES-REC/END DISPLAY 



4 DJMS-RC LES HISTORY DISPLAY (PLEB 3 )  

ADDRESS: JEDLICKA ERINN L 

SSAN: 

d 1155 PROSPECT ROAD PAY-DATE : 0 4 0 7 1 0  

EVANS C I T Y  PA 1 6 0 3 3 - 3 9 1 9  CHECK-DATE: 0 5 0 5 1 3  

dl PAS-CODE: W11LFLR3 
LES-HISTORY REMARKS: 

YOUR CHECK WAS SENT TO: THE F I R S T  NATIONAL BANK 0 4 3 3 1 0 2 8 1  ' S L I P P E R Y R O C K  PA 1 6 0 5 7 - 1 2  AMOUNT: $ 8 0 . 4 4  

ACCOUNT NUMBER: 1 2 4 8 5 6 6  ACCOUNT TYPE: CHECKING 

COMPANY CODE: 6 0 1 0 2 8  DIRECT DEPOSIT DATE: 0 5 / 1 3 / 0 5  

* AS O F  1 0  JUL  0 4 ,  0 0 0  HIGH TEMPO DEPLOYMENT DAYS ACCRUED 

1 SINCE 1 OCT 0 0  (OR S I N C E  ENTERING MILITARY SERVICE)  

PAY & ALLOW DEBT ( DQ03 ) DEBT BALANCE $ 3 1 . 6 2  

dl 
ORIGINAL DEBT $ 1 9 2 . 5 1  0 1  APR 0 5  2 7  APR 0 5  

UNPAID DEBT BALANCE *TOTAL*: $ 3 1 . 6 2  

TOTAL PERFORMANCE FY 0 5 :  UTA 0 0  AFTP 0 0  PT/RMP 0 0  AT/ADT 1 2 2  

1 FHDA 0 0 0  

ACTIVE DUTY (AD) FOR TRAINING:  0 1  MAY 0 5  TO 0 5  MAY 0 5  

TOTAL-RECS = 2 6  

'PF3 = E X I T  DJMS-RC/CICS SYSTEM P F 7  = SCROLL-BACKWARD 

P F 4  = RTN TO DJMS-RC MENU SCREEN P F 8  = SCROLL-FORWARD 

4 5 = RTN TO DJMS-RC REQ/SEL SCREEN P F 9  = PRINT LES-REC/END DISPLAY 



4 DJMS-RC LES HISTORY DISPLAY (PLEB 1) 

NAME: JEDLICKA ERINN L SSAN: .IIIII) GRADE: E 0 3  

1 
.1RS-SVC: 0 0  BRANCH : AFRES ADSN/DSSN: 3 8 0 0  CHECK-DATE: 0 5 0 5 1 8  

1 
PAS-CODE: W l l L F L R 3  

ENTITLEMENTS DEDUCTIONS 

2 4 2 . 7 0  FED INC TAX 2 1 . 8 8  

S C E  ALWS 8 . 9 1  F I C A  TAX 1 8 . 5 6  

BAH TYPE I1 . 2 6  STATE INC TAX 6 . 7 5  

1 DEBT PAYMENT 3 1 . 6 2  

TOT-ENTMNTS: 2 5 1 . 8 7  TOT-DEDTNS: 7 8 . 8  1 NET-AMOUNT : 1 7 3 . 0 6  

P F 3  = E X I T  DJMS-RC/CICS SYSTEM P F 7  = SCROLL-BACKWARD 

PF4  = RTN TO DJMS-RC MENU SCREEN P F 8  = SCROLL-FORWARD 

4 5 = RTN TO DJMS-RC REQ/sEL SCREEN P F 9  = PRINT LES-REC/END DISPLAY 



d DJMS-RC LES HISTORY DISPLAY ( P L E B  3 )  

ADDRESS: JEDLICKA ERINN L 

SSAN: 

d 1 1 5 5  PROSPECT ROAD PAY- DATE : 0 4 0 7 1 0  

EVANS C I T Y  PA 1 6 0 3 3 - 3 9 1 9  CHECK-DATE: 0 5 0 5 1 8  

1 PAS-CODE: W11LFLR3 

LES-HISTORY REMARKS: 

1 
YOUR CHECK WAS SENT TO: THE F I R S T  NATIONAL BANK 0 4 3 3 1 0 2 8 1  

SLIPPERY ROCK PA 1 6 0 5 7 - 1 2  AMOUNT: $ 1 7 3 . 0 6  

ACCOUNT NUMBER: 1 2 4 8 5 6 6  ACCOUNT TYPE : CHECKING 

d COMPANY CODE: 6 0 1 0 2 8  DIRECT DEPOSIT DATE: 0 5 / 1 8 / 0 5  
* AS OF 1 0  J U L  0 4 ,  0 0 0  HIGH TEMPO DEPLOYMENT DAYS ACCRUED 

1 SINCE 1 OCT 0 0  (OR S INCE ENTERING MILITARY SERVICE)  

PAY & ALLOW DEBT ( D Q 0 3 )  DEBT BALANCE $ . 0 0  

ORIGINAL DEBT $ 1 9 2 . 5 1  0 1  APR 0 5  2 7  APR 0 5  

1 UNPAID DEBT BALANCE *TOTALf:  $ .  0 0  

TOTAL PERFORMANCE FY 0 5 :  UTA 0 4  AFTP 0 0  PT/RMP 0 0  AT/ADT 1 2 3  

FHDA 0 0 0  

INACTIVE DUTY TRAINING 0 7  MAY 0 5  1 0 7  MAY 0 5  2  0 8  MAY 0 5  1 

TOTAL-RECS = 2 9  

'PF3 = E X I T  DJMS-RC/CICS SYSTEM PF7 = SCROLL-BACKWARD 

P F 4  = RTN TO DJMS-RC MENU SCREEN P F 8  = SCROLL-FORWARD 

4 5 = RTN TO DJMS-RC REQ/SEL SCREEN P F 9  = PRINT LES-REC/END DISPLAY 



d DJMS-RC LES HISTORY DISPLAY 

ADDRESS: JEDLICKA ERINN L 

d 1155 PROSPECT ROAD 

EVANS C I T Y  PA 1 6 0 3 3 - 3 9 1 9  

(PLEB 3 )  

SSAN: 

PAY -DATE : 
- 

0 4 0 7 1 0  

CHECK-DATE: 0 5 0 5 1 8  

1 PAS-CODE: W l l L F L R 3  

LES-HISTORY REMARKS: 

INACTIVE DUTY TRAINING 0 8  MAY 0 5  2 ' ACTIVE DUTY (AD) FOR TRAINING: 0 6  MAY 0 5  TO 0 6  MAY 0 5  

YOUR CURRENT STATE CLAIMED I S :  PENNSYLVANIA 

d SERVICEMEMBER GROUP L I F E  INSURANCE COVERAGE: NONE 

SPOUSE S G L I  COVERAGE: NONE 

rl DISCOUNTED MEAL RATE 1 - 2 7  APR 0 5  

1 
PLEASE VERIFY YOUR STATE O F  LEGAL RESIDENCE FOR STATE INCOME 

TAX PURPOSE. CONTACT YOUR PAYROLL O F F I C E  TO F I L E  A NEW DD FORM 

2 0 5 8  TO CHANGE/ESTABLISH THE CORRECT STATE IMMEDIATELY. 

4 
UPDATE PERSONAL E-MAIL ADDRESSES WITHIN MYPAY. 

1 
P F 3  = E X I T  DJMS-RC/CICS SYSTEM 

TOTAL-RECS = 2 9  

P F 7  = SCROLL-BACKWARD 

P F 4  = RTN TO DJMS-RC MENU SCREEN P F 8  = SCROLL- FORWARD 

1. 5 = RTN TO DJMS-RC REQ/SEL SCREEN P F 9  = PRINT LES-REC/END DISPLAY 



91 lTH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Investment in Enlisted Personnel 

BRIEFING BULLET: (BULLET 1 of 1): Investment in Enlisted Personnel Training - 
$72,882,120 

Briefer: 
Analysis POC(s): Ms. Connie Withrow 

SUPPORTING ANALYSIS: 

Status quo 
o 1,130 members 
o 69 at level 0 
o 140 at level 1 
o 172 at level 3 
o 230 at level 5 
o 464 at level 7 
o 55 at level 9 

School house cost for enlisted training 
o $30,078,375 

Military pay cost for enlisted training 
o $38,226,958 

Travel cost for enlisted training 
o $4,576,787 

Data sources 
o School house cost estimates are from AFI 65-503, A1 7-1. This AFI gives 

costs for initial training plus a cost for progression training. These costs 
were multi lied by each level of training obtained by each current member r of the 91 1' . 

o Military pay cost estimates were calculated by determining the average 
length of training, taken from A H  65-503, A1 8-1 A. Average class length 
was then multiplied by the average pay and allowances of the normal 
ranked member attending class for each level of training. 

o Travel pay cost estimates were calculated by taking the average class 
length (does not include PCS classes) multiplied by the average per diem 
rate. Per diem rates were calculated by taking the average rates of class 
sites. 

SUPPORTING DOCUMENTATION: NO. OF PAGES 40 



BMT 

I Level 3 I 

Cost per Student 
$8,109 

$13,250 

Level 5 
Level 7 

Military Pay Costs for Training Enlisted I 

92 1 I $12,203,250 

Total School 

I Cost ner Student I # of Students 1 Total Cost 

# of Students 
1130 

I 
$6,585 

$6,585 

$30,078,375 

Total Cost 
$9,163,170 

749 

51 9 

BMT 
Level 3 
Level 5 

Total Mil Pay $38,226,958 

$4,932,165 

$3.417.615 

- - -  - -  

Level 7 
Level 9 

Travel Costs for Trainincl Enlisted 

I 

$6,222 

$17,842 

$1 0,425 

I I Cost ~ e r  Student I # of Students I Total Cost I 

$12,057 

$1 6,254 

I BMT I $574 I 1130 I $648.653 I 

1130 

92 1 

749 

I Level 3 I $2,254 I 92 1 I $2.075.934 I 

- - - - 

$7,030,860 

$1 6,236,220 

$7.808.325 

519 

55 

- . -  ~ . - - -  
$6,257,583 

$893.970 

( Total Travel I $4,576,787 I 

I Grand Total I I I $72.882.120 I 

. .  . 
$1,048,600 
$726,600 

$77.000 

Level 5 
Level 7 
Level 9 

$1,400 
$1,400 

$1,400 

749 

519 

55 



Enlisted 



. . . . J 

TSG 7 I 243 $1,970,4871 $3',219;750i $1,600,1551 $1,600,155 
I I I 

MSG 0 20 $162,180 
MSG 7 181 $1,467,729 $2,398,250 $1,191,885 $1,191,885 
MSG 9 3 $24,327 $39,750 $19,755 $1 9,755 $1 9,755 

Source: AFI 65-503 Attachments A174 and A18-1A 



PJI  65-503 Table A1 7- 1 

Attachment AR7-1 
Tygiesal Acquisition rand Training Costs 

o Acronvrns 
0 References/Linlts 
o Table Description 
s Table Uses 

4 Business Rules & Assum~tions 
0 Source Data 
o Table Notes 
a p o c  

a Table A 1 7- 1 A, bv Training Category 
Table A1 7- 1 B, by Appropriation 

a Download Excel Spreadsheet of this Attachment 
(Note: This is a 374kb MS Excel File. To download follow these instructions) 

o v  

Training Category Cost Data 

Enlisted Enlisted S W  Officer Officer Skill 
Initial Skill Progression Initial Skill Progression 

Cost per 
Grad 
Total 
Program $797M $234M $78M $25M 
Cost? 
Graduates (l) 60,153 35,594 3,674 4,678 

Note: Total Program Cost does not include fixed or infrastructure costs. 

Acquisition Cost by Appropriation 

BMRJr 
3400: $5,800 
3500: $2,309 
Total $8,109 

Page 1 o f4  

FMC 

March 2003 



11 
AFT 55-503 Table A1 7 -  1 Page 2 of 4 

Graduates 44,3 86 

Note: BMT costs arc based on the variable or marginal cost of training. 

Budget Sekuca~~e  Mapping: 

Acronyms: 

o AETC - Air Education And Training Command 
e AFIT - Air Force Institute of Technology 
e AFSC - Air Force Specialty Code 
Q BMT - Basic Military Training 
a BOS - Base Operating Support 
s COSMOD - Cost Model 
e FTD - Field Training Detachment 
e HQ - Headquarters 
s LCC - Life Cycle Costs 

Appropriation 
3400 3500 
X X 

X X 

X X 

X X 

X X 

X X 

X X 

X 7, 

A 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 
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a MILCON - Military Construction 
o PCS - Permanent Change of Station 

TCCR - Training Course Cost Report 

References/ Links: 

1. See Table A1 8- 1 a for enlisted training costs by AFSC 
2. See Table A1 8& for officer training costs by AFSC 
3. See Tables A34-1 / 2 for representative officer aircrew training costs 
4. See Table A35-1 for representative enlisted aircrew training costs by aircraft 

FYI, AETCEMA is not the OPR for the latter table 

Table Description: 

This table provides average initial specialty training costs for enlisted and officer 
personnel. It also provides acquisition costs for enlisted personnel. 

Table Uses: 

1. The data provided can be used in staff studies, briefings, and for Life Cycle Costs (LCC) 
purposes. 

2. The data can be used for estimating costs of training based on a changing number of 
students. 

3. The officer and/or enlisted skill progression costs provides a weighted variable cost that can 
be used when costs for advanced training is desired, but a particular course is not known. 

4. The data in this table can be used to develop a general cost estimate to assess a proposed 
shor-tening/lengthening of officer and/or enlisted initial skills training by using the initial 
skill data. 

5. These cost estimates should NOT be used for budgeting purposes. 

Business Rules $r Assumptions: 

1. All training cost data includes student pay and allowances. 
2. Officer and Enlisted initial skills training cost is the cost of AETC in-residence 

technical training required to attain an AFSC. 
3. Officer and Enlisted Skills Progression training cost is the cost of AETC in-residence 

technical training required to maintain or increase an AFSC skill level. These costs 
do not include costs for AFIT or other graduate courses. 

I. Both initial skills and skills progression costs represent the variable costs incurred to 
produce one additional technical training graduate. 

5. Initial and progression training costs do not include acquisition costs and pay and 
allowances while awaiting pre-training assignment to first duty station. 

6. Personnel acquisition cost is the cost of acquiring enlisted personnel. 
7. Enlisted personnel acquisition cost includes recruiting, accession travel, initial 

clotlng issue, and BMT. 
8. BMT is based on the variable or marginal cost of training. 
9. Costs are based on weighted averages of course cost and student week production for 
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all non-FTD in-residence courses in a training category. 
10. Graduate figures are either 'equivalent graduates' (which take into account training 

time staggered over two fiscal years and lost training time due to attrition) or are 
projections. 

11. Every facet of a training installation includes a mix of fixed (or overhead) and 
variable costs. Variable costs fluctuate with student production; fixed costs do not. 
Fixed costs (including military construction-MILCON) are not included in the 
variable cost estimate. 

12. Total program cost is a multiple of the variable cost per graduate and the number of 
graduates. As such, fixed or overhead/infrastructure costs are NOT included. 

13. Cost elements included in Variable Cost per Graduate: 
a. Direct Costs - Costs directly associated with training. This includes instructor 

pay and allowances, any training equipment maintenance, and any course 
materials. Extraordinary costs unique to a course such as ammunition costs for 
Security Police courses are identified. 

b. Indirect Costs - Costs indirectly associated with training. This includes base 
operating support ( 3 0 s )  of instructors, students, and training equipment 
maintenmce personnel. Examples would be medical support, food service, civil 
engineering, base security police, accounting, and chaplain. 

c. Student Cssts - Pay and allowances of the student, pipeline PCS costs, or travel 
and per diem as applicable. Travel and per diem are factor derived and not 
based on acrual data unique to the course. 

14. From an appropriation perspective, 3400(civilian pay and other non-personnel 
monies) and 3500 (military pay) are included. So the cost estimate is from a 
dobaliUSA2 perspective rather than that of AETC. HQ AETC controls 3400 money 
w 

only, not 3500 money. The 3500 military pay appropriation is centrally managed by 
the Air Staff 

1. The initial and skill progression training cost data is compiled from the Training 
Course Cost Report (TCCR) database. 

2. Basic Military Training (BMT) training costs were taken from the TCCR database. 
3. The AETC cost model (COSMOD) is used to derive the cost estimates for each 

AFSC. 
4. Recruiting cost was taken from HQ Air Force Recruiting Service. 

Table Notes: 

None 

HQ AETCRMAT - DSN: 487-3 196, Commercial (2 10) 652-3 196 
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FMC 

AFI 65-5B March 2003 

Attachment A18-1A 
Variable Cost by Enlisted Air Force Specialty Initial Skill Training (FY 03$) 

Acronyms 
ReferencedLinks 
Table Description 
Table Uses 

Business Rules & Assumptions 
Source Data 
Table Notes 

p o c  

Download Excel Spreadsheet of this Attachment - 

(Note: This is a 72kb MS Excel File. To download follow these instructions) 

AFSC 
1 AOXl 
lAlXlB 
lAlXlC 

1A2X1 
1A3X1 
1A4X1 

1A5X1 
lA6X1 
1A7X1 
1A8X1 
lC0Xl 
1 COX2 

lClXl  
1C2X1 
1C3Xl 
1C4Xl 

1C5X1 

1C6Xl 
lNOXl 

lNlXl  

AFSC TITLE 
Inflight Refueling Apprentice 
Flight Engineer Apprentice (Helicopter) 
Flight Engineer Apprentice (Perform 
Q u 4  
Aircraft Loadmaster Apprentice 
Airborne Comm Systems Apprentice 
Airborne Warning Command & Control 
Systems 
Airborne Computer Systems Apprentice 
EAUC - Flight Attendant Helper 
EAUC - Aerial Gunner Helper 
EAUC - Aerial Cryptologic Linguist 
Airfield Management Apprentice 
Operations Resource Management 
Apprentice 
Air Traffic Control Apprentice 
Combat Control 
Command & Control Apprentice 
Tactical Air Command & Control 
Apprentice 
Aerospace Control & Warning Systems 
Apprentice 
Space Systems Operations Apprentice 
Combat Intelligence Applications 
Apprentice 
Imagery Analysis Apprentice 

ADJUSTED 
COURSE 
LENGTH 
(WEEKS) 

16.1 
16.9 
19.6 

18.0 
25.2 
21.6 

22.4 
9.4 
17.8 
72.5 
12.2 
11.8 

10.1 
43.4 
12.3 
22.1 

14.3 

19.6 
29.1 

31.1 

TOTAL 
(FY O3$) 
$28,098 
$37,528 
$34,173 

$30,372 
$36,386 
$30,252 

$35,306 
$12,817 

$18 7,003 
$92,305 
$14,790 
$14,551 

$10,077 
$53,420 
$13,378 
$23,945 

$18,710 

$23,170 
$30,03 1 

$33,899 
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Fighter Aircraft Maintenance Apprentice 
(A- 10) 
Fighter Aircraft Maintenance Apprentice 
(U-2) 
Aerospace Maintenance Apprentice (C-9) 
Aerospace Maintenance Apprentice (C- 
130) 
Aerospace Maintenance Apprentice (C-5) 
C- 1 7 APG Crew Chief 
Maintenance Apprentice 
B- 1 B Aerospace Maintenance Apprentice 
B-2 Aerospace Maintenance Apprentice 
B-52 Aerospace Maintenance Apprentice 
Aerospace Maintenance Apprentice 
Aerospace Maint Appr (C- 1 3 5) 
Aerospace Maint Appr (E-3) 
Aerospace Maint Appr (KC- 10) 
Aerospace Maint Appr (KC- 1 OA) 
Aerospace Maint Appr (C- 13 5,E-3 ,KC- 
1011 OA) 
Aerospace Maint Appr (H-53 MRT) 
Aerospace Maint Appr (UH-60) 
Aerospace Maint Appr (H-53, UH-60) 
Comm/Navigation/Mission Systems 
Apprentice 
B- 1 and B-2 Avionic Systems Apprentice 
B-1 and B-2 Systems Specialist 
Airborne Surveillance Radar Systems 
Apprentice 

Aerospace Propulsion Apprentice, Jet 
Engines 
Aerospace Propulsion Appr, 
Turboprop/Turboshaft Engine 
Aerospace Ground Equipment Apprentice 
Aircrew Egress Apprentice 
Aircraft Fuel Systems Apprentice 
Aircraft Hydraulics Systems Apprentice 
Aircraft Electrical & Environmental 
Systems Appr 
Aircraft Metals Technology Apprentice 
Nondestructive Inspection Apprentice 
Aircraft Structural Maintenance 
Apprentice 
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Survival Equipment Apprentice 
Ground Radar Systems Apprentice 
Meteorological & Navigation Systems 
Apprentice 
Ground Radio Comm Apprentice 
Tele & Intrusion Detection Systems 
Apprentice 
Elect Computer & Switch Systems 
Apprentice 
Comm Cable Systems Apprentice 
Telephone Switching Apprentice 
Fuels Journeyman 
Logistics Plans Apprentice 
Missile & Space Systems Elec Maint 
Apprentice 
Missile & Space Systems Elec Maint 
Apprentice 
Missile & Space Systems Maintenance 
Apprent 
Missile & Space Facilities Apprentice 
Precision Measurement Equipment Lab 
Apprentice 
Maintenance Data Systems Analysis 
Apprentice 
Maintenance Scheduling Apprentice 
Supply Management Apprentice 
Supply Systems Analysis Apprentice 
Traffic Management Apprentice 
Vehicle Operator/Dispatcher Apprentice 
Air Transportation Apprentice 
Spec Purpose Vehicle & Equip Maint 
Apprentice 
Special Vehicle Maint Appr, Firetrucks 
Special Vehicle Maint Appr, Refueling 
Vehicle 
General Purpose Vehicle Maintenance 
A P P ~  
Vehicle Body Mechanic 
Vehicle Body Mechanic 
Munitions Systems Apprent 
(Material/Production) 
Aircraft Armament Systems Apprentice 
Nuclear Weapons Journeyman 
Information Management Apprentice 

Page 4 of 8 
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Comm-Computer Systems Operator 
Apprentice 
Comm-Computer Systems Program 
Apprentice 
Radio Comm System Apprentice 
Electromagnetic Spectrum Mgrnt 
Apprentice 
Comm-Computer Systems Control 
Apprentice 
Comm-Computer Systems 
PladImplement Appr 
Electrical Systems Apprentice 
Electric Power Production Apprentice 
Heat, Vent, AC & Refigerator Apprentice 
Pavements & Construction Equipment 
Apprentice 
Structural Journeyman 
Utilities Systems Apprentice 
Liquid Fuel Systems Maintenance 
Apprentice 
Environmental Apprentice 
Engineering Apprentice 
Force Management Apprentice 
Fire Protection Apprentice 
Explosive Ordnance Disposal (EOD) 
Readiness 
Historian Apprentice 
Services Apprentice 
Public Affairs Apprentice 
RadioITV Broadcasing Apprentice 
Regional Band 
Premier Band 
Security Forces Apprentice 
Security Forces Military Working Dog 
Combat Arms Training & Maintenance 
Apprentice 
Personnel Apprentice 
Equal Opportunity Management 
Education and Training Journeyman 
Manpower Management Journeyman 
Visual Information Apprentice 
Still Photo Apprentice 
Visual Information Production Document 

Page 5 of 8 
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Apprentice 
Health Services Management Apprentice 
Medical Material Apprentice 
Biomedical Equipment Apprentice 
Bioenvironmental Engineer Apprentice 
Mental Health Service Apprentice 
Diet Therapy Apprentice 
Public Health Apprentice 
Aeromedical Apprentice 
Cardiopulmonary Lab Apprentice 
Occupational Therapy dpprentice 
Physical Therapy Apprentice 
Aerospace Physiology Apprentice 
Medical Services Apprentice 
Allergy Immunology Apprentice 
NeurologyApprentice 
Surgical Services Apprentice 
Surgical Services (Urology) 
Orthopedic Surgical Apprentice 
Surgical Services (Otorhinolaryngology) 
Pharmacy Apprentice 
Diagnostic Imaging Apprentice 
Nuclear Medicine 
Ultrasound 
Orthopaedic Surgical Apprentice 
Medical Lab Apprentice 
Histopathology Apprentice 
Cytotechnology Apprentice 
Orthotic Apprentice 
Optometry Apprentice 
Optharnology Apprentice 
Dental Assistant Apprentice 
Dental Lab Apprentice 
Paralegal Apprentice 
Chaplin Service Support Apprentice 
Contracting Apprentice 
Financial Management Apprentice 
Special Investigations Apprentice 
Military Training Instructor 
Military Training Leader 
International Military Training Leader 

Page 6 of 8 
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Research and Development Tech*': 
First Sergeant 
USAF Honor Guard 
Postal 
Courier2 
Recruiter 
Prof Military Education Instructor 
Dormitory Manager** 
Airman AideY 
Interpreter/Translator2 
Scientific Measurements Technician 

Acronyms: 

a AFSC - Air Force Specialty Code 
a BMT - Basic Military Training 

COSMOD - Cost Model 
a HQ - Headquarters 
a LCC - Life Cycle Costs 
a TCCR - Training Course Cost Report 

1. See Table A1 7-1 for typical acquisition and initial/progression training costs 
2. See Table A1 8-1 b for officer training costs by AFSC 
3. See Tables A34-112 for representative officer aircrew training costs 
4. See Table A35- 1 for representative enlisted aircrew training costs by aircraft 

FYI, AETCIFMA is not the OPR for the latter table 

Table Description: 

This table provides the costs for training enlisted troops from acquisition 
through their initial specialty training. 

Table Uses: 

1. Air Force activities should use costs in this table to evaluate the adequacy and 
appropriateness of retention incentive pay, selective reenlistment bonuses, and 
proficiency pay as they relate to Air Force specialties. 

2. The data provided can be used in staff studies, briefings, and for Life Cycle Costs 
(LCC) purposes. 

3. The data can be used for estimating training costs based on a changing number of 
students. 

4. These cost estimates should NOT be used for budgeting purposes. 
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Business Rules & Assumptions: 

1. Factors are based on variable costs only and include the following: 
a. Cost per graduate for training courses required for specific AFSCs at the basic 

skill level. 
b. Acquisition costs (including the costs of recruiting, initial travel, and initial 

clothing issued) and the cost of basic training at the 
AirForceMilitaryTrainingCenter (enlisted only). 

c. Student pay and allowances. 
d. AFSCs with no technical training requirements include only acquisition and 

BMT costs (enlisted only). 
2. Adjusted course length is the length adjusted for training time expended on attrited 

students. This adjusted course length measures the training time required to produce 
one graduate. 

Source Data: 

1. The initial and skill progression training cost data is compiled from the Training 
Course Cost Report (TCCR) database. 

2. Basic Military Training (BMT) training costs were taken from the TCCR database. 
3. The AETC cost model (COSMOD) is used to derive the cost estimates for each 

AFSC. 
4. Recruiting cost was taken from HQ Air Force Recruiting Service. 

Table Notes: 

1. AFSCs 8EOX0, 8POX0, 9DOX0, and 9GOXOare control AFSCs and have no formal 
technical training. Recruiters select personnel for these AFSCs when a position is 
required. 

POC: 

HQ AETC/FMAT - DSN: 487-3 196, Commercial (2 10) 652-3 196 
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Average Military Pay costs for enlisted personnel 

Level 3 - SRA with 4.8 years of service 
partial travel total x 62.59 x 18.07 x 8.90 leave x 89.56 FSA x 250.001mo Total 

**Average used for military pay costs for level 3 - average school length is taking total length of all classes listed in Table A1 8-1A divided by 201 classes 
Enlisted schoolhouse costs for progression levels of training are 49.7% of the initial level training ($13,250 initia1/$6,585 progression) 

Level 3 is 23.8 weeks x 49.7% = 11.8 weeks of training for the progression levels 
Progression level training costs for military pay are taking 49.7% of initial level training costs as follows: 

level 5 - SSG - 11 average years of service of our personnel 
level 7 - TSG - 18.5 average years of service of our personnel 
level 9 - SMS - 25.7 average years of service of our personnel 

weeks days days days days base pay BAH BAS days BPlBAHlBAS molday x 8.33lday Military Pay 

Level 5 - SSG with 11 years of service 
partial travel total x 80.72 x 20.80 x 8.90 leave x 110.42 FSA x 250.001mo Total 

23.8** 

weeks days days days days base pay BAH BAS days BPlBAHlBAS molday x 8.331day Military Pay 
[ 11.81 77 1 6 1 2 1 85 ( $6,861.20 1 $1,768.00 1 $756.50 1 3 1 $331.26 1 2.25 1 $708.25 1 $ 10,425.21 1 

Level 7 - TSG with 18.5 years of service 
partial travel total x 96.94 x 23.12 x 8.90 leave x 128.96 FSA x 250.001mo Total 

161 

weeks days days days days basepay BAH BAS days BPlBAHlBAS molday x 8.33lday Military Pay 
1 11.81 77 1 6 1 2 1 85 1 $8,239.90 1 $1,965.20 1 $756.50 1 3 1 $386.88 1 2.25 1 $708.25 I $  12,056.731 

Level 9 - SMS with 25.7 years of service 
partial travel total x 140.80 x 26.96 x 8.90 leave x 176.66 FSA x 250.001mo Total 

6 

weeks days days days days base pay BAH BAS days BPlBAHlBAS molday x 8.33lday Military Pay 
1 11.81 77 ( 6 1 2 1 85 1 $11,968.00 ( $2,291.60 1 $756.50 1 3 1 $529.98 1 2.25 1 $708.25 I $  16,254.331 

2 I 169 ( $10,577.71 1 $3.053.83 1 $1,504.10 1 14.5 1 $1,298.62 1 5.19 1 $1,408.27 1 $ 17,842.53 
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partial travel total x 80.72 x 20.80 x 8.90 leave x 110.42 FSA x250.00 FSA x 8.33 total Total 
weeks days days days days base pay B AH 

9.9 63 6 2 71 5,731.12 1,476.80 

10.5 70 4 2 76 6,134.72 1,580.80 

11 .I 77 1 2 80 6,457.60 1,664.00 

BAS days BPlBAHlBAS months FSAImo days FSAlday FSA Military Pay 

631.90 1 6 1 662.52 1 2 1 500.00 1 10.00 1 83.30 1 583.30 1 9,085.64 



partial travel total x 80.72 x 20.80 x 8.90 leave x 110.42 FSA x250.00 FSA x 8.33 total Total 
weeks 

23.4 
24.2 
25.1 
25.3 
26.4 
27.5 
27.6 

28.3 
28.5 

29.1 
30.3 
31.0 
31.2 
33.4 
38.8 
46.6 
48.4 
49.0 
53.7 
61.3 

days 
161 
168 
175 
175 
182 

189 
189 

196 
196 
203 
210 
21 7 
21 7 
231 
266 
322 
336 
343 
371 
427 

days 
3 
2 
1 
2 
3 

4 
4 
2 
4 

1 
2 
0 

2 
3 
6 
4 
3 
0 
5 
2 

base pay 
13,399.52 
13,883.84 
14,368. 16 
14,448.88 

15,094.64 
15,740.40 
15,740.40 

16,144.00 
16.305.44 

16,628.32 
17,274.08 
17,677.68 
17,839.12 
19,049.92 
22,117.28 
26,476.16 
27,525.52 
27,848.40 
30,512. 16 
34,790.32 

770,876.00 

days 
2 
2 
2 
2 

2 
2 
2 
2 
2 

2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 

days 
166 
172 
178 
179 
187 
195 
195 
200 

202 
206 

214 
21 9 
22 1 
236 
274 
328 
34 1 
345 
378 
43 1 

9550 

BAH 
3,452.80 
3,577.60 
3,702.40 
3.723.20 

3,889.60 
4,056.00 
4,056.00 
4,160.00 

4,201.60 
4,284.80 

4,451.20 
4,555.20 
4,596.80 
4,908.80 
5,699.20 
6,822.40 
7,092.80 
7,176.00 
7,862.40 
8,964.80 

198,640.00 

BAS 
1,477.40 
1,530.80 
1,584.20 
1,593.10 

1,664.30 
1,735.50 
1,735.50 
1,780.00 

1,797.80 

1,833.40 
1,904.60 
1,949.10 

1,966.90 
2,100.40 
2,438.60 
2,919.20 
3,034.90 
3,070.50 
3,364.20 
3,835.90 

84,995.00 

days 

14 
14.5 
15 
15 
16 

16.5 
16.5 

17 
17 

17.5 

18 
18.5 

18.5 
20 
23 

27.5 
28.5 
29 

31.5 
36 

BPlBAHlBAS 
1,545.88 
1,601.09 
1,656.30 
1,656.30 
1,766.72 

1,821.93 
1,821.93 
1,877.14 
1,877.14 

1,932.35 
1,987.56 

2,042.77 
2,042.77 
2,208.40 
2,539.66 
3,036.55 
3,146.97 
3,202.18 
3,478.23 
3,975.12 

89,274.57 

months 
5 
5 
5 
5 

6 
6 
6 

6 
6 
6 

7 
7 
7 
7 
9 
10 
11 
11 
12 
14 

FSAtmo 
1,250.00 
1,250.00 
1,250.00 
1,250.00 
1,500.00 

1,500.00 
1,500.00 

1,500.00 
1,500.00 

1,500.00 
1,750.00 

1,750.00 
1,750.00 
1,750.00 
2.250.00 
2,500.00 
2,750.00 
2,750.00 
3,000.00 
3,500.00 

71,750.00 

days 
15.00 
23.00 
27.00 
28.00 
6.00 

14.00 
14.00 
18.00 

21 .OO 

25.00 
3.00 
8.00 
10.00 
25.00 
3.00 

27.00 
10.00 
14.00 
17.00 
10.00 

FSAIday 
124.95 
191.59 
224.91 
233.24 
49.98 
116.62 
116.62 
149.94 
174.93 
208.25 
24.99 

66.64 
83.30 

208.25 
24.99 

224.91 
83.30 
116.62 
141.61 
83.30 

7,355.39 

FSA 
1,374.95 
1,441.59 
1,474.91 
1,483.24 
1,549.98 
1,616.62 
1,616.62 
1,649.94 
1,674.93 

1,708.25 
1,774.99 

1,816.64 
1,833.30 
1,958.25 
2,274.99 
2,724.91 
2,833.30 
2,866.62 
3,141.61 
3,583.30 

79,105.39 

Military Pay 
21,250.55 
22,034.92 
22.785.97 
22,904.72 
23,965.24 
24,970.45 
24,970.45 

25,611.08 
25,856.91 

26.387.12 
27,392.43 

28,041.39 
28,278.89 
30,225.77 
35.069.73 
41,979.22 
43,633.49 
44,163.70 
48,358.60 
55,149.44 

1,222,890.96 
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partial travel total x 96.94 x 23.12 x 8.90 leave x 128.96 FSA x 250.00 FSA x 8.33 total 
weeks days days days days base pay BAH BAS days BPlBAHlBAS months FSAlmo days FSAlday FSA 

9.9 1 63 1 6 1 2 1 71 1 6.882.74 1 1,641.52 ) 631.90 1 6 1 773.76 1 2 1 500.00 1 10.00 1 83.30 [ 583.30 
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partial travel total x 96.94 x23.12 x 8.90 leave x 128.96 FSA x 250.00 FSA x 8.33 total 
BAH BAS days BPlBAHlBAS months FSAlmo days FSAIday FSA 



~ ~ m m m . m t % I B ,  l a 1 P 1 1 . I t a P k m  I & . - .  

Total 

22,399.44 



Total 
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2 

partial travel total x 140.80 x 26.96 x 8.90 leave x 176.66 FSA x250.00 FSA x 8.33 total Total 



partial travel total x 140.80 x 26.96 
weeks days days days days bare pay BAH 
23.4 1 161 1 3 1 2 1 166 1 23,372.80 14.475.36 

x 8.90 leave x 176.66 
BAS days BPIBAHIBAS 

1,477.40 14 2,473.24 
1,530.80 14.5 2,561.57 

1.584.20 15 2,649.90 

1,593.10 15 2,649.90 
1,664.30 16 2,826.56 

1,735.50 16.5 2,914.89 

FSA x250.00 FSA x 8.33 total Total 
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Travel Costs for Training Enlisted Personnel 

.. .................... .............. .......................................... ......................................................................... . . . . . . . . . . , . . . . . , . . . . . . . . . . . . . . . . . . . . . . . , , 
; ja.:':i:i:iji:iiKgggf;p~ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

$1,400 

AB 

0 2 $1,148 

1 17 

, , , , , , . . . . . . . . . . . . . . , . . . . . . 
;;:;:';:l;';~;:i:;:::i:~:i~:~:i~i~j~i~;~j~;~j;i~i~jjl;jj . . . . . . . . . . . . . . . . . ,.. , , 
 ad:^^^ . . ....... . . . . . . . . ..... . . . . . . . . . . . . . . . . . . . 

AB 
$9,758 

.-.-..: ................ ; .......:..:::... , :... , :..:.. : ....,.. :.: ...... - . . . . . . . . .  i .,.. (_ ............ . ( ( ) . . . . . ( . . . . .  . . . . . .  .... .......,.., :::::::::::,:,:,.;, ................... .............. ............................................................. :::::~.*:jj::::j:::::.:.:.:.:.:.:.:.:.:.:.:;: :::: .......................................................................... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ,. , ... , . , ,., ,.,. ,. , 
m igp :p@~m mi;g@ggf:;g{~; <ssggg@@zij ;I_%$ j:j 

.. .. . . . . . . . . . ................................... 
....................................... 
~ A E ~ C  E E ~ S ~  

0 

.,..........., ... - .... .........,...,...,; ,:. ... ; ........................................ :l:z:;:' :i:ijjiij::::::::::::::::: : , ,  ;:::::::::::::':: :::<::. :.:.;.:.:.:.:.:.:.:.:.>:.;.,.~.,.,.,.~.,.,.,.,. 

;%giijii# %$$ ~ ; g j ~ ~ ~  

5 
$1,400 $2,254 $574 

$2,870 
$1,400 



Average Travel costs for enlisted personnel 

Level 3 
travel total 

weeks days days days Transportation D ~ t e  Tot 

L Little Rock AFB I $466.00 $1 1 .90 $1,237.60 $1,703.60 1 

al Per Diem Total Average 

**Average used for travel for level 3 - average school length is taking total length of all classes c 20 weeks listed in Table A1 8-1A divided by 103 classes 

Enlisted travel costs for progression levels of training are 49.7% of the initial level training based on costing factors for school house costs 

14.5" 

Levels 5 - 7 - 9 
travel total 

102 1 2 1 04 

$673.00 

$412.00 

$533.00 

$481 .OO 

weeks days days days Transportation Daily Meal Rate Total Per Diem Total Avera e 

11,4001 

Maxwell AFB 

Keesler AFB 

Sheppard AFB 

Lackland AFB 

Lackland AFB 

Little Rock AFB $466.00 $1 1 .90 $630.70 I $1,096.70 1 

$27.00 

$1 1 .90 

$21 .OO 

$1 1.90 

$2,104.00 

$1,042.70 

$1,646.00 

$1,431 .OO 

$630.70 

$1,113.00 

$481 .OO 

$2,808.00 

$1,237.60 

$2,184.00 

$1,237.60 

$27.00 

$1 1 .90 

$21 .OO 

53 7.2 

$1 1 .90 

$3,481 .OO 

$1,649.60 

$2,717.00 

$1,718.60 

5 1 2 

$2,254 I 

Maxwell AFB 

Keesler AFB 

Sheppard AFB 

$630.70 

$673.00 

$41 2.00 

$533.00 

$1,111.70 



Page 1 of 1 

Butcher Randy Civ 91 1 AWlFM 
---- - - - 

g( From: Withrow Connie Civ 91 1 AWE M 

%nt: Monday, June 13,2005 5:48 AM 

To : Butcher Randy Civ 91 1 AWIFM 

subject: Urgent Information Request 

Importance: High ' Randy, 
Can I please get the following travel costs for the CAG? As before, since this is BRAC related, I need it ASAP - by 

1 
definitely by end of day today. Thanks. 

Round trip airfare to Maxwell, Sheppard, Lackland, Keesler and Little Rock - all from Pittsburgh 
The per diem rates for these 5 locations 
The meal availability for these 5 locations 
The daily rate a member will get at each location 

1 I appreciate your help. Thanks again. 

Connie 



? 
* - 34 

Option Help 

Per Diem Rate Information 

Locality: [MWELL AFB ALABAMA 7 

Rates 1 DTOD Location Link ] 

Effective Date: 11/13 &/(-&I 
MIE Rate: pq-- 
Lodging Rate: 16500 
No Gov't Meals: 7 
Proportional Rate: 7 
Off Base Incidentals: 13.00 
Area ID: 7 
IBP Code: 7 

Linked to: 

- 

Lacalitu I Effective Date I 

M W E L L  AFB ALABAMA 1011 12004 
MWE LL AFB ALABAMA 
M W E  LL AFB ALABAMA 
M W E  LL AFB ALABAMA 
M W E L L  AFB ALABAMA 
M W E L L  AFB ALABAMA 
M W E L L  AFB ALABAMA 
M W E  LL AFB ALABAMA 
M W E L L  AFB ALABAMA 

Process item selected. 



Option Help 

Per Diem Rate Information 

Locality: ISHEPPARD AFB TEWS v 

Rates I DTOD Location Link 1 
Effective Date: 1 1 1 12005 ,q<q 
MIE Rate: 1- 
Lodging Rate: (60.00 
No Gov't Meals: 128.00 
Proportional Rate: 118.00 
Off Base Incidentals: 3 00 l------ 
Area ID: 7 
IBP Code: 71 

Linked to: 

I ncalitu I Effective Date I 

SHEPPARD AFB TEWS 
SHEPPARD AFB TEWS 
SHEPPARD AFB TEWS 
SHEPPARD AFB TEWS 
SHEPPARD AFB TEXAS 
SHEPPARD AFB TEWS 
SHEPPARD AFB TEMS 
SHEPPARD AFB TEWS 

M d  1 Delete I update / !Jose 

Process item selected. 



Option Help 

Per Diem Rate Information 

Locality: \LACKLAND AFB TEXAS v 

Rates ] DTOD Location Link 1 

MIE Rate: 

Lodging Rate: 

No Gov't Meals: 

Proportional Rate: 

Off Base Incidentals: 

Area ID: 

IBP Code: 

Linked to: 

Effective Date: l1l1/m051) @&I 

LACKLAND AFB TEXAS 10/1/2004 
LACKLAND AFB TEXAS 1011 12003 
LACKLAND AFB TEXAS 
LACKLAND AFB TEXAS 
LACKLAND AFB TEXAS 
LACKLAND AFB TEXAS 
LACKLAND AFB TEXAS 
LACKLAND AFB TEXAS 

Process item selected. 



Option Help 

Per Diem Rate Information 

Locality: IKEESLER AFB MISSISSIPPI v 

Rates I DTOD Location Link I 
Effective Date: 11/1/20051] &li-bl 
MIE Rate: 7 
Lodging Rate: 165.00 
NoGov'tMeals: 7 
Proportional Rate: (24.00 
Off Base Incidentals: 3 00 

Area ID: 
l------ 

IBP Code: 
(c 

Linked to: 
1 

KEESLER AFB MISSISSIPPI 10/1/2004 
KEESLER AFB MISSISSIPPI 
KEESLER AFB MISSISSIPPI 
KEESLER AFB MISSISSIPPI 
KEESLER AFB MISSISSIPPI 
KEESLER AFB MlSSlSSlPPl 
KEESLER AF8 MISSISSIPPI 
KEESLER AFB MISSISSIPPI 
KEESLER AFB MISSISSIPPI 

Add I Delete 1 Update I Close - 

Process item selected. 



Per Diem Rate Information 

Locality: /LITTLE ROCK ARKANSAS T 

Rater ] DTOD Location Link ] 

MIE Rate: pi5'-- 
Lodging Rate: 171100 
No Gov't Meals: 136.00- 
Proportional Rate: 7 

Effective Date: r r ]  gl$-&] 
~ocality I Effective Date I 

Off Base Incidentals: 3 00 7 
Area ID: F--- 
IBP Code: 7 

Linked to: 

-- 

LITTLE ROCKARKANSAS 1 /I /2005 
LITTLE ROCK ARKANSAS 10/1/2004 
LITTLE ROCK ARKANSAS 10/1/2003 
LITTLE ROCK ARKANSAS 1 /I /2003 

LITTLE ROCK ARKANSAS 
LITTLE ROCKARKANSAS 
LITTLE ROCKARKANSAS 
LITTLE ROCKARKANSAS 
LITTLE ROCK ARKANSAS 

IIII 

Process item selected. 



91 lTH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Officer Training School (OTS) 

BRIEFING BULLET: (BULLET 1 of 1): Cost of Training - $5,458,075 

Briefer: 
Analysis POC(s): Ms. Connie Withrow 

SUPPORTING ANALYSIS: 

OTS cost per member - $3 1,189 
o 175 officers 
o Cost of replacing current officer personnel 

Military pay costs 
o $1 1,293 per student 
o $1,976,275 total 

Travel costs 
o $6,301 per student 
o $1,102,675 total 

School house costs 
o $13,595 per student 
o $2,379,125 total 

Data source 
o Data provided by AETCMs. Irene Tuner 
o Numbers reflect averages per student 

SUPPORTING DOCUMENTATION: NO. OF PAGES 3 



OTS Costs Page 1 of 1 

Withrow Connie Civ 91 1 AWlFM 

From: Miner Steven Capt 91 1 MSFICC 

Sent: Friday, June 10, 2005 9:09 AM 

To: Withrow Connie Civ 91 1 AWIFM 

Subject: FW: OTS Costs 

Attachments: OTSACQVar05rev.xls 

//SIGNED// 
Steven C. Miner, Capt 
Commander, 91 1 MSF 

From: Tyner Irene Civ AU/FMA 
Sent: Thursday, June 09, 2005 5:32 PM 
To: Miner Steven Capt 911 MSF/CC 
Subject: OTS Costs 

<<OTSACQVar05rev.xls>> I really don't feel good about giving you these figures as all they are is FY 01 inflated 
to FY 05. Variable costs are the cost to produce an additional students; average spreads the costs equally 
among all students. You probably don't want to include Indirect (Base Operating Support). I will be on leave 
tomorrow. You might want to check with following people to see if they have more current costs: 

JENINE COWDREY, 2d Lt, USAF or Mr. Giglio 
Analyst, AFOATSICCXY 
COMM: 334-953-2684 
DSN: 493-2684 

Very Respectfully, 

IRENE M. TYNER, GS- 12, CDFM 
Budget Analyst, Financial Mgt Ops 
AUIFMAO 
DSN 493-692 1, FAX 493-6899 



Nonpersonnel Costs 

, FYOI$ 

Variable 
cost per 
graduate 

766.88 
231.54 
269.35 
329.79 

1,597.55 

313.43 
1,269.85 
1 172.99 
865.82 

3,622.10 

9,379.30 
4-?!x@ 
GU3 

12,341.30 

0.00 
0.00 
0.00 I 

Variable 
cost per 

student week 
66.1 1 
19.96 
23.22 
28.43 

137.72 

27.02 
109.47 
101.12 
74.64 

3 12.25 

808.56 
0.00 

21 .OO 
0.00 

829.56 

0.00 
0.00 
0.00 I 

(1 IMOTSOO~, Officer Basic Military Training 

Mil 
Civ 

I I I I I I 

Source - Irene Tvner from AUIFMA 

Sub-total 
Grand Total 

Infl01-05 
1.204 
1.174 

O&M 
Adj Crs Len 

BRAC-OTS Costs .xls,6110/2005 

FY 05$ 

Variable 
cost per 
graduate 

923.32 
278.77 
316.22 
349.25 

1,867.55 

377.37 
1,528.90 
1,377.09 

91 6.91 
4,200.27 

11,292.67 
185.00 
121.50 

5,381.50 
16,980.67 

0.00 
0.00 
0.00 I 

submission 

Sub-total 

Sub-total 

Sub-total 

from Diane's FYOl 

1.059 
11.6 

actual; not inflated 
actual; not inflated 

5,688.00 

' 
1 

1 

' 
4 

0.00 
0.00 

1279.53 

Direct Costs 
1. Officer Staff Pay 
2. Enlisted Staff Pay 
3. Civilian Staff Pay 
4. Nonpersonnel Costs 

Indirect Costs 
1. Officer Staff Pay 
2. Enlisted Staff Pay 
3. Civilian Staff Pay 
4. Nonpersonnel Costs 

Student Costs 
1 .  Pay and Allowances 
2. TDY Travel 
3. TDY Per Diem 
4. PCS Costs 

Command Support 
1. Officer Staff Pay 
2. Enlisted Staff Pay 
-2 Civilian Staff Pav 

0.00 
0.00 

17,560.95 

0.00 
0.00 

23,048.50 



Average Average 
cost per cost per 

1, Grand Total 21,429.68 31,188.66 

BRAC-OTS Costs.xls, 611 012005 



91 lTH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Investment in Officer Personnel 

BRIEFING BULLET: (BULLET 1 of 2): Investment in Officer Personnel Training - 
$54,027,908 

Briefer: 
Analysis POC(s): Ms. Connie Withrow 

SUPPORTING ANALYSIS: 

Status quo 
o 175 members 
o 40 pilots 
o 18 navigators 

School house cost for officer training 
o $5,487,956 
o Includes OTS for all personnel 
o Does not include pilot and navigator training costs 

Military pay cost for officer training 
o $4,692,960 
o Does not include pilot and navigator military pay costs 

Travel cost for officer training 
o $1,423,701 
o Does not include pilot and navigator travel costs 

Pilot and Navigator training costs 
o $42,423,291 
o Additional data on specific costs on Bullet 2 of 2 

SUPPORTING DOCUMENTATION: NO. OF PAGES 43 



9 1 1 '" AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Investment in Officer Personnel 

BRIEFING BULLET: (BULLET 2 of 2): Pilot and Navigator Training Costs - 
$42,423,291 

Briefer: 
Analysis POC(s): Ms. Connie Withrow 

SUPPORTING ANALYSIS: 

Pilot training costs 
o $36,346,857 
o Includes school house, military pay and travel costs 
o Does not include further training for C-130 qualifications 
o Does not include further training for instructors, evaluators, co-pilots or 

commanders 

Navigator training costs 
o $6,076,434 
o Includes school house, military pay and travel costs 

Data sources 
o Cost estimates are from AFI 65-503, A34-2. This AFI gives costs for 

initial training. These costs were multiplied by each level of training 
obtained by each current member of the 91 lth. 

o Progression level training costs were calculated by taking the same cost 
factor ratio used in A17- 1 for initial training and progression training - 
25.6% 

o Military pay and travel pay costs are included in the cost estimates. 

SUPPORTING DOCUMENTATION: NO. OF PAGES 43 



Total School House Costs 

Cost per Student # of Students Total Cost 
OTS $13,595 175 $2,379,125 

Level 1 $21,193 99 $2,098,107 

Level 2 $5,434 91 $494,494 

Level 3 $5,434 84 $499,928 

Level 4 $5,434 3 $16,302 

I Total School I I I $5,487,956 

Total Military Pay Costs 
1- p I Cost ~ e r  Student I # o f  Students 1 Total Cost 
I 

I 
- - 

OTS $1 1,293 175 $1.976.275 

I 
I I . .  . 

Level I I $15.824 99 I $1.566.576 
- -- 

~ G e l  2 $5,993 9 1 $545,363 

Level 3 $6.91 1 84 $580.524 

I 
I . . I 

Level 4 I $8.074 I 3 I $24.222 

I 
. . 

Total Mil Pav I $4.692.960 

Total Travel Costs 
Cost per Student # of Students Total Cost 

OTS $6,301 175 $1 .102.675 . .  . 
Level I $1,718 99 $170,082 

Level 2 $848 91 $77.168 . . 
Level 3 $848 84 $71,232 

Level 4 $848 3 $2,544 

Total Travel $1.423.701 

I 
Total Pilot Training Costs - 

Cost per Student # of Students Total Cost 
Level 1 $659,318 39 $25,713,402 

Level 2 $168,785 38 $6,413,830 

Level 3 $168,785 25 $4,219,625 

Level 4 $1 68,785 o $0 
Total Pilot $36,346,857 

I 
Total Navigator Training Costs 

w w 

Cost per Student # of Students Total Cost 
Level 1 $238,779 17 $4,059,243 

Level 2 $61,127 16 $978,032 

Level 3 $61,127 16 $978,032 

Level 4 $61,127 1 $61,127 

Total Naviaator 26.076.434 

I 

1 Grand Total I I I 554.027.908 



Source: AFI 65-503 Attachments A17-1 and A18-16 
Pilot and Navigator school house costs calculated separately for all levels above OTS 
OTS costs for all personnel included here because all officers are required to attend regardless of position 



sc 1 PAFSC Level I # of personnef 1 
I 0 I 20 

Officers 



AFI 65-503 Attachment A1 8-1 B 

Table A 18-1 B VARIABLE COST BY OFFICER AIR FORCE SPECIALITY 
(Excludes Acquisition Cost) 

Initial Skill Training 
FY 99$ 

Attachment A1 8-1 B Mar-03 
Variable Cost by Officer Air Force Speciality (Excludes Acquisition Cost) 

Initial Skill Training FY03$ 

AFSC 
13D1A 
13M1 
13S1 
14N1 
15W1 
21A1 
21M1 
21M1 
21R1 
31P1 
32E 1 
32EG 
3351 
33S1A 
34M 1 
35P 1 
36P1 
38M 1 
63A1 
64P 1 
65F 1 

AFSC Title 

Adjusted 
Course 
Length 

(Weeks) Total FY03$ , 
Pararescue 61.4 
Airfield Operations 15.2 
Space & Missile Operations 20.1 
Intelligence 31.4 
Weather 12.4 
Aircraft Maintenance 14.0 
Munitions Maintenance 8.1 
Missile Maintenance 5.2 
Logistics Readiness 18.0 
Security Forces 12.0 
Civil Engineer 8.0 
EOD Officer 27.2 
Communications and Information 12.8 
Communications and Information-Electrical Engineer 18.0 
Services Management 6.0 
Public Affairs 8.6 
Personnel 5.0 
Manpower 7.0 
~c~u is i t i on  
Contracting 
Financial Management 

kronyms: 
AECP Airman Education and Commissioning Program 
AFSC Air Force Specialty Code 
BMT Basic Military Training 
COSMOD Cost Model 
LCC Life Cycle Costs 
OTS Officer Training School 
ROTC Reserve Officer Training Corps 

3eferenceslLinks: 
1. See Table A17-1 for typical acquisition and initiallprogression training costs 
2. See Table A1 8-1 b for officer training costs by AFSC 
3. See Tables A34-112 for representative officer aircrew training costs 
4. See Table A35-1 for representative enlisted aircrew training costs by aircraft 

Y I ,  AETCIFMA is not the OPR for the latter table 

rable Description: 
This table provides the cost for training officers in their initial AFSC. It does not include 
officer acquisition costs. 



AFI 65-503 Attachment A1 8-1 B 

Table A18-1B VARIABLE COST BY OFFICER AIR FORCE SPECIALITY 
(Excludes Acquisition Cost) 

Initial Skill Training 
FY 99$ 

Table Uses: 
1. Air Force activities should use costs in this table to evaluate the adequacy and 

appropriateness of retention incentive pay, selective reenlistment bonuses, and 
proficiency pay as they relate to Air Force specialties. 

2. The data provided can be used in staff studies, briefings, and for Life Cycle Costs 
(LCC) purposes. 

3. The data can be used for estimating training costs based on a changing number of 
students. 

4. These cost estimates should NOT be used for budgeting purposes. 

Business Rules & Assumptions: 
1. Adjusted course length is the length adjusted for training time expended on attrited 

I students. It measures the training time required to produce one graduate. 
2. Officer acquisition costs are NOT included in this table. 
3. The variable acquisition cost per graduate for the applicable acquisition source 

should be added to this table to reflect total variable costs for these officer AFSCs. 
4. Acquisition sources are as follows: 

a. Air Force Academy 
b. Air Force Reserve Officer Training Corps (ROTC) 
c. Officer Training School (OTS) 
d. Airman Education and Commissioning Program (AECP) 
e. Direct Appointment 

Source Data: 
The AETC cost model (COSMOD) is used to derive the cost estimates for each AFSC. 

POC: 
HQ AETCIFMAT - DSN: 487-31 96 



-4FI 65-503, Table 18-lb Page 1 of 3 

FMC 

AFI 65-503 -- March 2003 

Attachment A18-1B 
Variable Cost by Officer Air Force Speciality (Excludes Acquisition Cost) Initial Skill 
Training FY 03$ 

Acronyms 
0 References/L& 
0 Table Description 

Table Uses 

0 Business Rules & Assumptions 
Source Data 
Table Notes 

p o c  

Download Excel Spreadsheet of this Attachment 
(Note: This is a 21 9kb MS Excel File. To download follow these instructions) 

OSC OSC TITLE 
13D 1 A Pararescue 
1 3M 1 Airfield Operations 
13s 1 Space & Missile Operations 
14N 1 Intelligence 
15W1 Weather 
2 1 A 1 Aircraft Maintenance 
2 1 M1 Munitions Maintenance 
21 M 1 Missile Maintenance 
2 1 R 1 Logistics Readiness 
3 1 P 1 Security Forces 
32E1 Civil Engineer 
32EG EOD Officer 
33s 1 Communications and Information 

Communications and Information- 
s ' A Electrical Engineer 

34M1 Services Management 
3 5P 1 Public Affairs 
36P 1 Personnel 
38M1 Manpower 
63A1 Acquisition 
64P 1 Contracting 
65F 1 Financial Management 

Acronyms: 

ADJUSTED 
COURSE 
LENGTH 
(WEEKS) 

61.4 
15.2 
20.1 
31.4 
12.4 
14.0 
8.1 
5.2 
18.0 
12.0 
8.0 

27.2 
12.8 

TOTAL 
(FY03$) 
$122,246 
$32,489 
$42,956 
$47,145 
$23,146 
$25,476 
$19,644 
$13,680 
$31,182 
$22,068 
$16,236 
$66,453 
$23,534 



AFI 65-503, Table 1 8- 1 b Page 2 of 3 

0 AECP - Airman Education and Commissioning Program 
AFSC - Air Force Specialty Code 
BMT - Basic Military Training 
COSMOD - Cost Model 
LCC - Life Cycle Costs 
OTS - OfficerTraining School 
ROTC - Reserve Officer Training Corps 

References/ Links: 

1. See Table A1 7-1 for typical acquisition and initial/progressive training costs 
2. See Table A1 8-1 a for enlisted training costs by AFSC 
3. See Tables A34-1 / 2 for representative aircrew training costs 
4. See Table A35-1 for representative enlisted aircrew training costs by aircraft 

FYI, AETCFMA is not the OPR for the latter table 

Table Description: 

This table provides the cost for training officers in their initial AFSC. It does not include 
officer acquisition costs. 

Table Uses: 

1. Air Force activities should use costs in this table to evaluate the adequacy and 
appropriateness of retention incentive pay, selective reenlistment bonuses, and proficiency 
pay as they relate to Air Force specialties. 

2. The data provided can be used in staff studies, briefings, and for Life Cycle Costs (LCC) 
purposes. 

3. The data can be used for estimating training costs based on a changing number of students. 
4. These cost estimates should NOT be used for budgeting purposes. 

Business Rules & Assumptions: 

1. Adjusted course length is the length adjusted for training time expended on attrited 
students. It measures the training time required to produce one graduate. 

2. Officer acquisition costs are NOT included in this table. 
3. The variable acquisition cost per graduate for the applicable acquisition source should 

be added to this table to reflect total variable costs for these officer AFSCs. 
4. Acquisition sources are as follows: 

a. AirForceAcademy 
b. Air Force Reserve Officer Training Corps (ROTC) 
c. OfficerTraining School (OTS) 
d. Airman Education and Commissioning Program (AECP) 
e. Direct Appointment 

Source Data: 

The AETC cost model (COSMOD) is used to derive the cost estimates for each AFSC. 



AFI 65-503, Table 18- lb 

1 
Table Notes: 

None 

1 POC: 

HQ AETCIFMAT - DSN: 487-3 196 
9 

Page 3 of 3 



,\FI 65-502 Table A1 7-1 

AFI 65-503 

Attachment A17-1 
Typical Acquisition and Training Costs 

Acronyms 
a References/Li& 
a Table Description 

Table Uses 

a Business Rules & Assumptions 
a Source Data 
a Table Notes 
p o c  

Table A 17- 1 A. by Training Category 
Table A1 7- 1 B. by Appropriation 
Download Excel Spreadsheet of this Attachment 
(Note: This is a 374kb MS Excel File. To download follow theseinstructions) 
Budnet Structure Mapping 

Training Category Cost Data 

Enlisted Enlisted Skill Officer Officer Skill 
Initial Skill Progression Initial Skill Progression 

Cost per 
Grad 
Total 
Program $797M $234M $78M $25M 
Cost? 
Graduates (1) 60,153 35,594 3,674 4,678 

Note: Total Program Cost does not include fixed or infrastructure costs. 

Acquisition Cost by Appropriation 

FYOl 
(FY03$) 

BMT:? 
3400: $5,800 
3500: $2,309 
Total $8,109 

Page 1 of 4 

FMC 

March 2003 



AFI 65-503 Table A1 7-1 Page 2 of 4 

Graduates 44,386 

Note: BMT costs are based on the variable or marginal cost of training. 

Budget Structure Mapping: 

Program Element 
81714 

8471 1 
8473 1 

84733 
84734 
8473 5 
84748 

84771 

84772 
85794 
85795 
85796 
85798 

87713 
8771 5 
87792 
87794 
88716 

88719 
88720 
89732 
91515 

Acronyms: 

AETC - Air Education And Training Command 
AFIT - Air Force Institute of Technology 
AFSC - Air Force Specialty Code 
BMT - Basic Military Training 
BOS - Base Operating Support 
COSMOD - Cost Model 
FTD - Field Training Detachment 
HQ - Headquarters 
LCC - Life Cycle Costs 

Appropriation 
3400 3500 
X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 



AFI 65-503 Table A1 7-1 Page 3 of 4 

MILCON - Military Construction 
e PCS - Permanent Change of Station 
e TCCR - Training Course Cost Report 

1. See Table A1 8- l a  for enlisted training costs by AFSC 
2. See Table A1 8-l& for officer training costs by AFSC 
3. See Tables A34-1 1 2  for representative officer aircrew training costs 
4. See Table A35- 1 for representative enlisted aircrew training costs by aircraft 

FYI, AETCIFMA is not the OPR for the latter table 

Table Description: 

This table provides average initial specialty training costs for enlisted and officer 
personnel. It also provides acquisition costs for enlisted personnel. 

Table Uses: 

1. The data provided can be used in staff studies, briefings, and for Life Cycle Costs (LCC) 
purposes. 

2. The data can be used for estimating costs of training based on a changing number of 
students. 

3. The officer and/or enlisted skill progression costs provides a weighted variable cost that can 
be used when costs for advanced training is desired, but a particular course is not known. 

4. The data in this table can be used to develop a general cost estimate to assess a proposed 
shorteningAengthening of officer andlor enlisted initial skills training by using the initial 
skill data. 

5. These cost estimates should NOT be used for budgeting purposes. 

Business Rules & Assumptions: 

All training cost data includes student pay and allowances. 
Officer and Enlisted initial skills training cost is the cost of AETC in-residence 
technical training required to attain an AFSC. 
Officer and Enlisted Skills Progression training cost is the cost of AETC in-residence 
technical training required to maintain or increase an AFSC skill level. These costs 
do not include costs for AFIT or other graduate courses. 
Both initial skills and skills progression costs represent the variable costs incurred to 
produce one additional technical training graduate. 
Initial and progression training costs do not include acquisition costs and pay and 
allowances while awaiting pre-training assignment to first duty station. 
Personnel acquisition cost is the cost of acquiring enlisted personnel. 
Enlisted personnel acquisition cost includes recruiting, accession travel, initial 
clothing issue, and BMT. 
BMT is based on the variable or marginal cost of training. 
Costs are based on weighted averages of course cost and student week production for 
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all non-FTD in-residence courses in a training category. 
Graduate figures are either 'equivalent graduates' (which take into account training 
time staggered over two fiscal years and lost training time due to attrition) or are 
projections. 
Every facet of a training installation includes a mix of fixed (or overhead) and 
variable costs. Variable costs fluctuate with student production; fixed costs do not. 
Fixed costs (including military construction-MILCON) are not included in the 
variable cost estimate. 
Total program cost is a multiple of the variable cost per graduate and the number of 
graduates. As such, fixed or overhead/infrastructure costs are NOT included. . 
Cost elements included in Variable Cost per Graduate: 

a. Direct Costs - Costs directly associated with training. This includes instructor 
pay and allowances, any training equipment maintenance, and any course 
materials. Extraordinary costs unique to a course such as ammunition costs for 
Security Police courses are identified. 

b. Indirect Costs - Costs indirectly associated with training. This includes base 
operating support (BOS) of instructors, students, and training equipment 
maintenance personnel. Examples would be medical support, food service, civil 
engineering, base security police, accounting, and chaplain. 

c. Student Costs - Pay and allowances of the student, pipeline PCS costs, or travel 
and per diem as applicable. Travel and per diem are factor derived and not 
based on actual data unique to the course. 

From an appropriation perspective, 3400(civilian pay and other non-personnel 
monies) and 3500 (military pay) are included. So the cost estimate is from a 
global/USAF perspective rather than that of AETC. HQ AETC controls 3400 money 
only, not 3500 money. The 3500 military pay appropriation is centrally managed by 
the Air Staff. 

Source Data: 

1. The initial and skill progression training cost data is compiled fiom the Training 
Course Cost Report (TCCR) database. 

2. Basic Military Training (BMT) training costs were taken from the TCCR database. 
3. The AETC cost model (COSMOD) is used to derive the cost estimates for each 

AFSC. 
4. Recruiting cost was taken fiom HQ Air Force Recruiting Service. 

Table Notes: 

None 

POC: 

HQ AETCJFMAT - DSN: 487-3 196, Commercial (2 10) 652-3 196 



1 

i 

I I I I I I 
Adjusted Totals 1 $1,976,275 1 $1,566,576 1 $545,363 1 $580,524 1 $24,222 

Pilot and Navigator military pay costs calculated separately 

1 

1 
LTC 1 LTC 
LTC 

MAJ 
MAJ 
MAJ 
MAJ 
MAJ 

0 
3 
4 

0 
1 
2 
3 
4 

3 
35 
1 

1 
2 
2 
5 1 
1 

33879 
395255 

1 1293 

1 1293 
22586 
22586 

575943 
1 1293 

$553,840 
$15,824 

$31,648 
$31,648 

$807,024 
$15,824 

$209,755 
$5,993 

$1 1,986 
$305,643 

$5,993 

$241,885 
$6,911 $8,074 

$352,461 
$6,911 $8,074 



Average Military Pay costs for officer personnel 

**Average used for military pay costs for level 1 - average school length is taking total length of all classes listed in Table A1 8-1 B divided by 21 classes 
Officer schoolhouse costs for progression levels of training are 25.6% of the initial level training ($21,193 initia11$5,434 progression) 

Level 1 is 14.8 weeks x 25.6% = 3.8 weeks of training for the progression levels 
Progression level training costs for military pay are taking 25.6% of initial level training costs as follows: 

level 2 - Captain - 14.5 average years of service of our personnel 
level 3 - Major - 17.9 average years of service of our personnel 
level 4 - LTC - 26.5 average years of service of our personnel 

Level 1 - 2LT with 7.6 years of service 
partial travel total x 98.27 x 25.52 x 6.13 leave x 129.92 FSA x 250.001mo Total 

weeks days days days days basepay BAH BAS days BPlBAHlBAS molday x 8.33lday Military Pay 

Level 2 - Capt with 14.5 years of service 
partial travel total x 169.94 x 30.60 x 6.13 leave x 206.67 FSA x 250.001mo Total 

14.8" 1 98 1 6 

weeks days days days days base pay BAH BAS days BPIBAHIBAS molday x 8.33lday Military Pay 
I - 3.81 21 1 6 1 2 1 29 1 $4,928.26 1 $887.40 1 $177.77 1 0 I $0.00 I 0.00 ( $0.00 I $ 5,993.43 1 

2 1 106 1 $10,416.62 1 $2,705.12 1 $649.78 1 9 1 $1.169.28 1 3.16 1 $883.28 I $  15,824.08 

Level 3 - Maj with 17.9 years of service 
partial travel total x 197.79 x 34.41 x 6.13 leave x 129.92 FSA x 250.001mo Total 

weeks days days days days base pay BAH BAS days BPlBAHlBAS molday x 8.33lday Military Pay 
3.81 21 1 6 1 2 1 29 1 $5,735.91 1 $997.89 1 $177.77 1 0 I $0.00 I 0.00 I $0.00 I $ 6,911.57 1 

Level 4 - LTC with 26.5 years of service 
partial travel total x 233.25 x 39.04 x 6.13 leave x 129.92 FSA x 250.001mo Total 

weeks days days days days basepay BAH BAS days BPlBAHlBAS molday x 8.33lday Military Pay 
1 3.81 21 1 6 1 2 1 29 1 $6,764.25 1$1,132.16] $177.77 1 0 I $0.00 I 0.00 I $0.00 I $ 8,074.18 1 



Pilot and Navigator travel costs calculated separately 



Average Travel costs for officer personnel 

Level 1 
travel total 

Average 

f1 ,718I  
weeks days days days Transportation Daily Meal Rate Total Per Diem Total 

Keesler AFB $412.00 $1 1 .90 ! $856.80 1 $1,268.80 
I I 

I Little Rock AFB $466.00 $1 1 .90 I $856.80 1 $1,322.80 1 

$1,944.00 $27.00 

Sheppard AFB 

Lackland AFB 

"Average used for travel for level 3 - average school length is taking total length of all classes < 20 weeks listed in Table A18-1A divided by 103 classes 

Officer travel costs for progression levels of training are 25.6% of the initial level training based on costing factors for school house costs 

$2,617.00 

72 1 0" 

Levels 2 - 3 - 4  

$533.00 

$481 .OO 

travel total 

70 

Maxwell AFB 

weeks days days days Transportation Daily Meal Rate Total Per Diem Total Average 

2.6 18 2 20 $848 
I 

2 

$673.00 

$21 .OO 

$1 1 .90 

I Maxwell AFB $673.00 1 $27.00 $540.00 

$1,512.00 

$856.80 

$2,045.00 

$1,337.80 
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1 
Butcher Randy Civ 91 1 AWlFM 

1 From: Withrow Connie Civ 91 1 AWlFM 

:nt: Monday, June 13,2005 5:48 AM 

To : Butcher Randy Civ 91 1 AWIFM 

Subject: Urgent Information Request 

Importance: High 

%and y. 
Can I please get the following travel costs for the CAG? As before, sincs this is BRAC related, I need it ASAP - by 

eiin~tely by end of day today. Thanks. 

9ound trio airfare to Maxwell, Sheppard, Lackland, Keesler and Little Rock - all from Pittsburgh 
he per diem rates for these 5 locations 
he meal availability for these 5 locations 

The daily rate a member will get at each location 

I appreciate your help. Thanks again. 

Connie 

1 



Option Help 

Per Diem Rate Information 

Locality: [MPXWELL AFB ALABAMA v 

Rates 1 DTOD Location Link ] 

Effective Date: /1/1 &Ii-&,[ 1 
MIE Rate: 

Lodging Rate: 

No G ov't Meals: 

Proportional Rate: 

Off Base Incidentals: 

Area ID: 

IBP Code: 

Linked to: - -  

Locality I Effective Date I 

M W E L L  AFB ALABAMA 1 OI1 /2004 
M W E L L  AFB AL4BAMA 
MIWWELL AFB AL4BAMA 
M W E L L  AFB ALABAMA 
M W E L L  AFB ALABAMA 
MIWWELL AF9 AL4BAMA 
M W E L L  AFB ALABAMA 
M W E L L  AFB ALABAMA 
MAXWELL AF2 ALABAMA 

Process item selected. 



Option Help 

Per Diem Rate Information 

Locality: ~SHEPPARD AFB TEMS 7 

Rates I DTOD Location Link ] 

Effective Date: ll/ld &Ii-&/ 
MIE Rate: 7' 
Lodging Rate: 7 
No Gov't Meals: [r- 1 /I /2003 
Proportional Rate: 11 8.00 SHEPPARD AFB TEMS 1 /1/2002 

Off Base Incidentals: SHEPPARD AFB TEXAS 
SHEPPARD AFB TEXAS 

Area ID: SHEPPARD AFB TEXAS 
SHEPPARD AFB TEMS 

I B P Code: I SHEPPARD AFB TEXAS 

Linked to: - 

Process item selected. 



Option Help 

Per Diem Rate Information 

Locality:  LACKL LAND AFB TEXAS * 

Rates I DTOD Location Link 1 
Effectjve Date: i d  1 / 1 12005 &Ii-&] 

I - -  1 LACKLAND AFB TEMS 
Proportional Rate: 126.00 LACKWND AFB TEMS 

Off Sase incidentals: ir / LACKWND AFB TEMS 
L4CKL4ND AFB TEXAS 

Area ID: I r I MCKIAND AFB TEMS 

IBP Code: 

MIE Rate: pz--'- 
Lodging Rate: 7 
No Gov't Meals: (44 00 

1 
1 
1 
1 
1 
1 

Linked to: - - 

edd I Delete I Update I Close 
III 

Process item selected. 
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Per Diem Rate Information 

Locality: ILITTLE ROCK ARKANSAS T 

Rates ] DTOD Location Link ] 

MIE Rate: pTEr-- 
Lodging Rate: '71 .OO 

No Gov't Meals: 7- 
Proportional Rate: 122.00 
Off Base Incidentals: 3 00 I 
Area ID: 7 
IBP Code: 7 

Linked to: 

LITTLE ~ O C K  ARKANSAS 
LITTLE ROCKARWNSAS 
LITTLE ROCK ARKANSAS 
LITTLE ROCK ARKANSAS 
LITTLE ROCK ARKANSAS 
LITTLE ROCK ARKANSAS 
LITTLE ROCK ARKANSAS 
LITTLE ROCK ARKANSAS 
L!TTLE 8OCK ARKANSAS 

Add 1 Delete 1 update 1 gose 1 
Process item selected. 



Source: AFI 65-503 Attachments A34-2 ' Costs include school house, military pay and travel costs 
Does not include further training required for co-pilots, instructors, evaluators or commanders 

,es not include further training required for C-130 aircraft 
.eve$ 2, 3 and 4 use the same cost factors as other officer personnel level training (25.6%) 

ik Navigator $0 $238,779 $61,127 $61,127 $61,127 

1 
$916,905 
$61,127 

$978,032 

0 
1 
2 
3 
4 

$0 
$0 

$0 
$0 

$0 

1 
1 
0 
15 
1 

$916,905 
$61,127 

$978,032 

$238,779 

$3,581,685 
$238,779 

$4,059,243 

$61,127 

$61,127 



BELL, LANDON D 
BRANBY, BRYAN M 
DAVIS, RONALD S 
DEMAYE, JOHN J 
ESTRIGHT, WILLIAM E 
FILONI, ALDO L 
GIRMAN, DAVID N 
KEHOE, PETER L 
KORN, RONALD W 
ODONNELL, WILLIAM C 
OGRADY, TERENCE J 
MOFFATT, THOMAS 0 JR 
POZNIK, JOSEPH J 
PRENTICE, MARK W 
RICH, GREGG A 
SARGENT, WILLIAM F 
SHEMER, ROBERT L JR 
VOGT, CARL E 

Pilots and Navigators -*, 

a 

-/ 

-12M3B CPTY 
-12M3B LTC 
-12M3B MAJ ,' 
-12M3B LTC 
-12M3B MAJ' 
-12M3B LTC / 
-12M3B LTC 
Q12M3B LTC 
-12M3B LTC 
P l  OCOW COL 
-12M3B MAJ/ 
-12S4G LTC 
-12M3S LTC 
-12M3B LTC 
-12M3B MAJ ' 
-12M3B 1LT' 
-12M3B MAJ ' 
-91WO COL 

Page 2 



Full Name 
AUTH, SEAN T 
AYER, BRADLEY C 
BANIECKI, LANCE D 
BEAR, STEVEN B 
BERMANN, ROBERT A 
BIGLEY, BERNARD F JR 
BOBURKA, JOHN B 
CLAYTON, STEVEN R 
CORCORAN, ROBERT J 
DOBRACKI, PAUL E 
DONAHEY, SHAWN T 
FEDORKA, WILLIAM B 
FELL, HOWARD C 
FOGEL, GARY L 
GABLER, DANIEL L 
GUTERMUTH, WILLIAM H 
HEAD, NEIL M 
HUZZARD, THOMAS H 
JACKSON, EDWARD W 
JOHNSON, RUSSELL T 
KNOX, REUBEN P 
KRAFT, DAVID A 
LOGAN, JOHN E 
MILLER, GORDON J JR 
MORGAN, SCOT J 
NARDOZZI, DAVID P 
ODONNELL, SHAUN M 
PITUCH, STEPHEN N 
PLOYER, DENNIS P 
PRIMOSCH, IAN G 
ROBERTS, MARK C 
SARGENT, CHARLES E 
SCHLECH, AUSTIN J 
STOVER, SEAN A 
TARQUINIO, EDWARD A 
UYEDA, HENRY M 
WATSON, BRYAN L 
WHEATON, EDWARD J 
WITALIS, CONRAD E 
BOPP 

Pilots anp'Navigators _ - - - -  
DAFSC Grade Desc 
-11M2B MAJ' 
-11M2B ~ L T '  
-11M2B CPT" 
-11M2B CPTf 
-11M3B LTCF 
-11M2B CPT" 
-11M3B MAJY 
P 1 OCOW LTC " 
-11M2B CPT/ 
Q11M3B LTC 
-11M3S MAJ' 
-11M2B 1LT' 
-11M2B MAJ' 
-11M3S LTC- 
S11M3B LTC/ 
-11M3B MAJ- 
-11M3B MAJ ,. 
-11M3B MAJ- 
-11M3B CPT' 
K11M3B MAJ 
-11M3B LTC' 
Q11M3B MAJ- 
-11M3B MAJ 
C11M3B LTCN 
Q11M3B MAJ 
-11M3B MAJ 
-11M3B 1LT/ 
-92TO ~ L T '  
-91WO COL' 
-11M2B CPT" 
R11M3B MAJ" 
-11M2B MAJ/ 
-1lM2B 2LT' 
-11M3B M A J l  
-11M3B MAJL 
S11 M3B MAJ - 
C1 lM3B LTC -- 
Q11M3B LTC. 
-11M3B MAJ. 

CPT-- 

Page 1 



REPRESENTATIVE OFFICER AIRCREW TRAINING COSTS 
TABLE A34-2 December 2004 

(VARIABLE AND FIXED COSTS ) 

SUPT (Consolidated) -- BOMBEFUFIGHTER (T-37+T-38) 
$91 8,805 $945,426 

Appropriation 
Breakout 3500 $258,356 $269,207 

3400 $660,449 $676,220 

SUPT (Consolidated) -- TANKERITRANSPORT (T-37 + T1A) 
$626,683 $644,364 

Appropriation 
Breakout 3500 $213,036 $221,984 

3400 $41 3,647 $422,380 

SUPT (Consolidated) -- BOMBEFUFIGHTER (T-6 + T-38) 
$927,504 $954,261 

Appropriation 
Breakout 3500 $267,085 $278,303 

3400 $660,419 $675,958 

SUPT (Consolidated) -- BOMBEFUFIGHTER (T-6 + T-38C) 

Appropriation 
Breakout 

T-37 PIT 
Appropriation 
Breakout 

T-38 PIT 
Appropriation 
Breakout 

T-1 A PIT 
Appropriation 
Breakout 

T-6 PIT 
Appropriation 



Breakout 3500 $1 26,382 $1 31,690 $1 36,493 
3400 $1 13,827 $1 16,346 $1 18,271 

REPRESENTATIVE OFFICER AIRCREW TRAINING COSTS 
TABLE A34-2 

(VARIABLE AND FIXED COSTS ) 

PRIMARY NAVIGATOR 
Appropriation 
Breakout 3500 

3400 

INTRODUCTION TO 
FIGHTER FUND. 
Appropriation 
Breakout 3500 

3400 
301 1 

F-16 BASIC 
Appropriation 
Breakout 3500 

3400 
301 1 

F-15 BASIC 
Appropriation 
Breakout 3500 

3400 
301 1 

C-17 A/C COMMANDER 
Appropriation 
Breakout 3500 

3400 

KC-135 INITIAL PILOT 
Appropriation 
Breakout 3500 

3400 

C-130 CO-PILOT INITIAL QUAL 
$1 47,803 $1 52,411 $1 56,489 

Appropriation 
Breakout 3500 $78,232 $81,518 $84,490 

3400 $69,571 $70,893 $72,000 

Acronyms: 
AETC Air Education and Training Command 
AVPOL Aviation Petroleum, Oils, and Lubricants 



AVPOL Aviation Petroleum, Oils, and Lubricants 
BOS Base Operating Support 
CLS Contractor Logistic Support 
FY Fiscal Year 
O&M Operations And Maintenance 
PCS Permanent Change of Station 
USAF United States Air Force 

ieferences1Lin ks: 
1. See Table A1 7-1 for typical acquisition and initiallprogressive training costs. 
2. See Table A18-1 a for enlisted training costs by course. 
3. See Table A18-1 b for officer training costs by course. 
4. See Table A35-1 for enlisted aircrew training costs by aircraft. 

'able Description: 
These tables includes instructor costs, school overhead costs, dormitory support (if 
applicable), maintenance (aircrawtraining equipment), real property maintenance 
support, medical, other Base Operating Support (BOS) costs, i.e., comptroller, 
transportation, grounds maintenance, custodial; student costs and flying related costs, 
i.e., fuel, depot level reparables, CLS, etc. 

'able Uses: 
The variable cost per graduate should be used when you are computing changes that do 
not affect the fixed costs of the organization. Examples are: (1) one week 
reductionladdition to course length, (2) cost of addingldeleting two students. Both of 
these examples could affect your BOS costs, i.e., communications, transportation, 
comptroller, security police, medical support from the base hospital or clinic, base supply 
real property maintenance and utilities. 

3usiness Rules & Assumptions: 
1. These tables include instructor costs, school overhead costs, dormitory support (if 

applicable), maintenance (aircramtraining equipment), real property maintenance 
support, medical, other Base Operating Support (BOS) costs, i.e., comptroller, 
transportation, grounds maintenance, custodial; student costs and flying related 
costs, i.e., fuel, depot level reparables, CLS, etc. 

2. Budget Structure Mapping: All courses - 3400 0&Ml3500 Military Personnel1301 1 
Munitions. 

3. Early in the process it is useful to consider the variables in the training programs 
which affect the cost of training. These are the "drivers" that cause the cost of 
conducting the training for a particular course to be more or less than another: 

a. Entries 
b. Graduates 
c. Attrition 
d. Point of Attrition - at what point in the curriculum are those students who fail 

dropped from the course? In the absence of specific information we often 
assume midpoint attrition. 

e. Course Duration 
f. Student Load - the number of students enrolled in the course at any point of 

time. Average student load for the accounting period is a function of the 
entries, attrition, point of attrition, graduates, course duration, and duration of 
the accounting period. We have found this variable to be very important to 
the cost estimating process. Assuming midpoint attrition, if you enter 10 
students in a 13 week course and graduate 8 of every 10 who enter, and if 
you enter 4 classes per year the average student load is: 4 classes x ((10 
entries plus 8 graduates) divided by 2) x 13 weeks divided by 52 = 9 student: 
on board throughout the year. This average student load drives many 



on board throughout the year. This average student load drives many 
resource elements throughout the training installation. 

g. Class Size 
Graduate Equivalents - a unit of measure adopted for costing purposes to 
cope with situations where an imbalance occurs between the number 
entered and the number graduated during the period which is not accounted 
for by attrition. This imbalance occurs when there is a build-up or a phase 
down in the training program for a course. 
Studentllnstructor Ratios -the number of students that can be taught by 
each instructor. Many things influence this factor and it varies within types of 
training. Class size is one of the primary factors. It is obvious that if the 
subject matter permits one instructor to teach an auditorium full of students, 
the students per instructor will be large. On the other hand, if the subject 
matter is complex or if complicated training devices must be demonstrated, 
then the number of students per instructor will be small. Studentlinstructor 
ratios relate to student loads and are useful in determining instructor costs. 
Manpower Determinants - manpower determinants like students to instruct01 
ratios are useful in determining how many staff is required for a given studen 
load. In some functions, especially the direct training areas, the manpower 
determinants may be based directly on student loads -- in other areas the 
relationship is not so direct. 
Personnel Mix - the USAF utilizes a mixture of officers, airmen, civil service, 
and contractor personnel to perform the functions on a training installation. 
Once the manpower determinant is used to derive the authorized number of 
staff people, then one needs to decide what the mix will be between officers, 
airmen, civil service and contractor employees. 
Pay Grades - some functions require a higher skilled person to perform the 
function and thus tend to have higher grades assigned. This of course, 
affects the cost of the function. Some analysis must be done to determine the 
average pay grade for each type of personnel used in the function. 
SalaryNVage Rates - salarylwage rates pertain to pay grades in the 
personnel mix. We used AFI 65-503 factors. 
Personnel Benefits - personnel benefits probably vary in accordance with thc 
type personnel utilized and generally can be included in the average 
salarylwage rates. 
FlyingISimulator Hours - flying training courses generate flying hours and 
simulator hours that in turn generate maintenance and operating costs. Such 
costs are usually directly related to the student loads of respective courses 
and can be estimated on the basis of separate factors per flyinglsimulator 
hour. 
Equipment Values and Economic Life - if it is desired to include cost of 
equipment used in the conduct of training programs, it will be necessary to 
assign a value to the equipment-in-use in each functional area and also to 
assign an economic life to such equipment. With these factors it will be 
possible to derive a periodic cost for equipment replacement which can be 
chargedlallocated to the mission on a fixed cost basis or variable cost basis 
depending on how the equipment use relates to the volume of mission 
output. 
Non-Personnel Cost Factors - this pertains to a host of resource elements 
such as expendable materials, utilities, rents, communication, transportation, 
etc., representing expenses over and above personnel cost and required to 
maintain and operate the functions directly involved andlor supporting the 
training mission. 

These are probably the most difficult factors to obtain. However, they have many 
of the same behavioral characteristics as personnel costs. If the function 
directly conducts the mission, the non-personnel costs will most likely be 
hinhlw wariahlo 
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highly variable. 

On the other hand, if the function indirectly supports training, the non-personnel 
costs of the function may be more fixed in relation to the quantity of training. 
One solution is to correlate the non-personnel costs with the student loads 
for several periods and several installations or combination of periods and 

t l i  h 1 -  ..-. 11 h ' -in* --4t.-.rn 

s. Student Pay and Allowances - In AETC it is not uncommon for the student 
load to be a mixture of pipeline students, whose pay and allowances are 
charged to the training base, and temporary duty students, whose pay and 
allowances continue to be charged to their home base, as well as some allie 
nation students whose pay and allowances are paid by their home nation. V\r 
get around this problem by ignoring the actual amount of student pay 
recorded in the accounting system and substituting a factored amount in the 
course cost based on the course duration and the modal grade of the 
students enrolled. 

t. Student Travel and Per Diem - if the course is primarily a skill acquisition 
course for pipeline students, we incorporate a pipeline PCS factored amounl 
If the course is a skill enhancement or refresher course we include a factorec 
amount appropriate for the type of course and category of student (officer, 
enlisted or civilian). 

The variables described above are the primary things that drive the cost of training 
programs. Not only are these variables different from course to course, but many als 
change from period to period. One of the most difficult decisions to make is how 
much detail you want to include. We have reached some compromises in the 
summarization of resource elements. 

4. Resource elements include: 
a. Officer personnel 
b. Enlisted personnel 
c. Civilian personnel 
d. Purchased services (contractor employees) 
e. Non-personnel costs (rents, utilities, communications, transportation, etc.). 

5. Functional Categories - The functional categories chosen correspond generally to th 
program element coding used in connection with the planning, programming and 
budgeting system. Generally, organizational entities have been grouped into the 
following functional categories: 

a. Instructional - This is the most direct category. Included in this 
category are the classrooms, laboratories, learning centers, training 
squadrons, etc. that are actually responsible for providing the 
training. The costs are comprised of operating training devices such 
as aircraft, simulators, or aircrew training devices. The costs in this 
area are highly VARIABLE and are usually directly related to the 
student load. 

b. Instructional Overhead - organizations above the level of the trainin! 
branch, squadron, Instructional Overhead - Includes school overhead - thosc 
that are responsible for the management of the school. Naturally, the 
personnel and cost of this category tend toward the FIXED behavior in 
relation to the student load; however, there is some variable cost involved. 
We know that it takes more overhead to manage a large school than a small 
one. 

c. Dormitory Support - Included in this category are the personnel and 
the non-personnel cost of operating, but not necessarily maintaining the 
dormitories for the students and instructor personnel assigned to the school. 
Dormitory chiefs, housekeepers, janitorial supplies, bed linen, laundry, and 
dry cleaning, etc., are examples of AFI 65-503 Attachment A34 September 
02 Representative Officer Aircrew Training Costs (Cont.) that fit this categorq 
This mainly applies to technical training courses. The fly courses have these 
costs but are aenerallv included in the BOS of the base. 



costs but are generally included in the BOS of the base. 
d. Trainer Maintenance - Includes the cost of organizations whose 

responsibilities are to perform maintenance of the aircraft, simulators or 
training devices used in the instructional process. Where these activities 
support a variety of courses with a variety of training equipment involved it 
may require some special record keeping and analysis to determine the 
direct variable cost of maintenance support for specific courses. 

e. Real Pro~ertv Maintenance - Includes the cost of the installation civil 

locally pur&ased medical support of the training base bersonnel o; 
their dependents. 
Other Base Operating Support - A grouping of all other base 

operating support activities. Some examples of functions included are: food 
services, transportation, supply operations, housing services, security police, 
personnel, comptroller, chaplain, appropriated fund support to morale and 
welfare activities, etc. 

Support Tenants - Due to organizational peculiarities some support 
activities are not assigned to the host command of the training base, but are 
assigned to a functional command. Two good examples for the USAF are the 
Corps of Engineers and the Defense Printing Service. In order to compile 
complete mission costs and yet be able to reconcile these costs to the 
accounting records, we keep these costs in a separate category. 

Other Missions - Almost every training installation is the host of 
some unit with a mission other than training. These "other missions" units 
receive normal support from real property maintenance, medical, other base 
operating support and support tenant units. Consequently, they should 
receive a share of the indirect support cost of the base support activities 
when such costs are distributed. 

Source Data: 

Table Notes: These are NOT budget quality numbers. They are estimates only. 
The SUPT numbers are cumulative in nature. Each track (BomberIFighter; Tanker Transport) 
Includes the primary trainer (either T-37 or T-6) and the follow-on aircraft (either T-38, T-38C, or 
T1A). To determine the cost of a weapon system operator use an SUPT track plus the follow-on 
training. For example, an F-16 pilot goes through the SUPT BomberlFighter track, IFF and then 
F-16 Basic. A C-130 pilot goes through the SUPT Tankerrrransport track and then C-130 initial 
qual. 

POC: HQ AETCIFMAF - DSN: 487-6321, Commercial (210) 652-6321 



REPRESENTATIVE OFFICER AIRCREW TRAINING COSTS 
TABLE A34-1 December 2004 

(VARIABLE COSTS ONLY) 

SUPT (Consolidated) -- BOMBEWFIGHTER (T-37+T-38) 
$509,819 $526,062 

Appropriation 
Breakout 3500 $1 64,689 $1 71,606 

3400 $345,130 $354,457 

SUPT (Consolidated) -- TANKERITRANSPORT (T-37 + TIA) 
$347,451 $358,020 

Appropriation 
Breakout 3500 $1 42,206 $148,179 

3400 $205,245 $209,841 

SUPT (Consolidated) -- BOMBEWFIGHTER (T-6 + T-38) 
$494,178 $509,531 

Appropriation 
Breakout 3500 $165,631 $1 72,587 

3400 $328,547 $336,944 

SUPT (Consolidated) -- BOMBEWFIGHTER (T-6 + T-38C) 

Appropriation 
Breakout 

T-37 PIT 
Appropriation 
Breakout 

T-38 PIT 
Appropriation 
Breakout 

T-1 A PIT 
Appropriation 
Breakout 

T-6 PIT 
Appropriation 



Breakout 3500 $66,344 $69,131 $71,652 
3400 $49,578 $50,743 $51,602 

REPRESENTATIVE OFFICER AIRCREW TRAINING COSTS 
TABLE A34-1 

(VARIABLE COSTS ONLY) 

PRIMARY NAVIGATOR $93,977 
Appropriation 
Breakout 3500 $52,1 18 

3400 $41,860 

INTRODUCTION TO 
FIGHTER FUND. $95,1 52 $97,992 
Appropriation 
Breakout 3500 $22,648 $23,600 

3400 $72,503 $74,393 

F-16 BASIC 
Appropriation 
Breakout 3500 

3400 
301 1 

F-15 BASIC $2,023,536 $2,049,558 
Appropriation 
Breakout 3500 $31 7,547 $330,884 

3400 $1,681,761 $1,718,674 
301 1 $24,226 $24,226 

C-17 AIC COMMANDER $235,112 $243,106 
Appropriation 
Breakout 3500 $50,785 $52,918 

3400 $1 84,327 $190,187 

KC-135 INITIAL PILOT $1 19,351 $124,008 
Appropriation 
Breakout 3500 $49,183 $51,249 

3400 $70,167 $72,759 

C-130 CO-PILOT INITIAL QUAL 
$75,383 $77,623 

Appropriation 
Breakout 3500 $34,293 $35,733 

3400 $41,091 $41.890 



kronyms: 
AETC 
AVPOL 
BOS 
CLS 
FY 
O&M 
PCS 
USAF 

Air Education and Training Command 
Aviation Petroleum, Oils, and Lubricants 
Base Operating Support 
Contractor Logistic Support 
Fiscal Year 
Operations And Maintenance 
Permanent Change of Station 
United States Air Force 

leferencesllin ks: 
1 . See Table A17-1 for typical acquisition and initiallprogressive training costs. 
2. See Table A1 8-1 a for enlisted training costs by course. 
3. See Table A18-1 b for officer training costs by course. 
4. See Table A35-1 for enlisted aircrew training costs by aircraft. 

'able Description: 
These tables includes instructor costs, school overhead costs, dormitory support (if 
applicable), maintenance (aircraftltraining equipment), real property maintenance 
support, medical, other Base Operating Support (BOS) costs, i.e., comptroller, 
transportation, grounds maintenance, custodial; student costs and flying related costs, 
i.e., fuel, depot level reparables, CLS, etc. 

'able Uses: 
The variable cost per graduate should be used when you are computing changes that do 
not affect the fixed costs of the organization. Examples are: (1) one week 
reductionladdition to course length, (2) cost of addingldeleting two students. Both of 
these examples could affect your BOS costs, i.e., communications, transportation, 
comptroller, security police, medical support from the base hospital or clinic, base supply 
real property maintenance and utilities. 

business Rules & Assumptions: 
1. These tables include instructor costs, school overhead costs, dormitory support (if 

applicable), maintenance (aircraftltraining equipment), real property maintenance 
support, medical, other Base Operating Support (BOS) costs, i.e., comptroller, 
transportation, grounds maintenance, custodial; student costs and flying related 
costs, i.e., fuel, depot level reparables, CLS, etc. 

2. Budget Structure Mapping: All courses - 3400 O&Ml3500 Military Personnel1301 1 
Munitions. 

3. Early in the process it is useful to consider the variables in the training programs 
which affect the cost of training. These are the "drivers" that cause the cost of 
conducting the training for a particular course to be more or less than another: 

a. Entries 
b. Graduates 
c. Attrition 
d. Point of Attrition - at what point in the curriculum are those students who fail 

dropped from the course? In the absence of specific information we often 
assume midpoint attrition. 

e. Course Duration 
f. Student Load - the number of students enrolled in the course at any point of 

time. Average student load for the accounting period is a function of the 
entries, attrition, point of attrition, graduates, course duration, and duration 01 
the accounting period. We have found this variable to be very important to 
the cost estimating process. Assuming midpoint attrition, if you enter 10 
C ~ I  ~ d n n t c  in zi 1 1  \rwnlr rn l  wcn and  n r d ~  late R nf ntrnnr I tl w h n  nntnr 2nd  if 
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students in a 13 week course and graduate 8 of every 10 who enter, and if 
you enter 4 classes per year the average student load is: 4 classes x ((1 0 
entries plus 8 graduates) divided by 2) x 13 weeks divided by 52 = 9 student: 
on board throughout the year. This average student load drives many 
resource elements throughout the training installation. 

g. Class Size 
Graduate Equivalents - a unit of measure adopted for costing purposes to 
cope with situations where an imbalance occurs between the number 
eniered and the number graduated during the period which is not accounted 
for by attrition. This imbalance occurs when there is a build-up or a phase 
down in the training program for a course. 
Student/lnstructor Ratios - the number of students that can be taught by 
each instructor. Many things influence this factor and it varies within types of 
training. Class size is one of the primary factors. It is obvious that if the 
subject matter permits one instructor to teach an auditorium full of students, 
the students per instructor will be large. On the other hand, if the subject 
matter is complex or if complicated training devices must be demonstrated, 
then the number of students per instructor will be small. Studenthnstructor 
ratios relate to student loads and are useful in determining instructor costs. 
Manpower Determinants - manpower determinants like students to instruct01 
ratios are useful in determining how many staff is required for a given studen 
load. In some functions, especially the direct training areas, the manpower 
determinants may be based directly on student loads -- in other areas the 
relationship is not so direct. 
Personnel Mix - the USAF utilizes a mixture of officers, airmen, civil service, 
and contractor personnel to perform the functions on a training installation. 
Once the manpower determinant is used to derive the authorized number of 
staff people, then one needs to decide what the mix will be between officers, 
airmen, civil service and contractor employees. 
Pay Grades - some functions require a higher skilled person to perform the 
function and thus tend to have higher grades assigned. This of course, 
affects the cost of the function. Some analysis must be done to determine tht 
average pay grade for each type of personnel used in the function. 
SalaryANage Rates - salarylwage rates pertain to pay grades in the 
personnel mix. We used AFI 65-503 factors. 
Personnel Benefits - personnel benefits probably vary in accordance with tht 
type personnel utilized and generally can be included in the average 
salarylwage rates. 
FlyingISimulator Hours - flying training courses generate flying hours and 
simulator hours that in turn generate maintenance and operating costs. Such 
costs are usually directly related to the student loads of respective courses 
and can be estimated on the basis of separate factors per flyinglsimulator 
hour. 
Equipment Values and Economic Life - if it is desired to include cost of 
equipment used in the conduct of training programs, it will be necessary to 
assign a value to the equipment-in-use in each functional area and also to 
assign an economic life to such equipment. With these factors it will be 
possible to derive a periodic cost for equipment replacement which can be 
chargedlallocated to the mission on a fixed cost basis or variable cost basis 
depending on how the equipment use relates to the volume of mission 
output. 
Non-Personnel Cost Factors - this pertains to a host of resource elements 
such as expendable materials, utilities, rents, communication, transportation, 
etc., representing expenses over and above personnel cost and required to 
maintain and operate the functions directly involved andlor supporting the 
training mission. 
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These are probably the most difficult factors to obtain. However, they have many 
of the same behavioral characteristics as personnel costs. If the function 
directly conducts the mission, the non-personnel costs will most likely be 
highly variable. 

On the other hand, if the function indirectly supports training, the non-personnel 
costs of the function may be more fixed in relation to the quantity of training. 
One solution is to correlate the non-personnel costs with the student loads 
for several periods and several installations or combination of periods and 
installations. The correlation will establish the behavior pattern. 

r. Staff PCS Cost - in the USAF, this expense is centrally funded and was 
recently incorporated into the standard personnel expense rates. 

s. Student Pav and Allowances - In AETC it is not uncommon for the student 
load to be a mixture of pipeline students, whose pay and allowances are 
charged to the training base, and temporary duty students, whose pay and 
allowances continue to be charged to their home base, as well as some allie 
nation students whose pay and allowances are paid by their home nation. W 
get around this problem by ignoring the actual amount of student pay 
recorded in the accounting system and substituting a factored amount in the 
course cost based on the course duration and the modal grade of the 
students enrolled. 

t. Student Travel and Per Diem - if the course is primarily a skill acquisition 
course for pipeline students, we incorporate a pipeline PCS factored amounl 
If the course is a skill enhancement or refresher course we include a factorec 
amount appropriate for the type of course and category of student (officer, 
enlisted or civilian). 

The variables described above are the primary things that drive the cost of training 
programs. Not only are these variables different from course to course, but many als 
change from period to period. One of the most difficult decisions to make is how 
much detail you want to include. We have reached some compromises in the 
summarization of resource elements. 

4. Resource elements include: 
a. Officer personnel 
b. Enlisted personnel 
c. Civilian personnel 
d. Purchased services (contractor employees) 
e. Non-personnel costs (rents, utilities, communications, transportation, etc.). 

5.  Functional Categories - The functional categories chosen correspond generally to th 
program element coding used in connection with the planning, programming and 
budgeting system. Generally, organizational entities have been grouped into the 
following functional categories: 

a. Instructional -This is the most direct category. Included in this 
category are the classrooms, laboratories, learning centers, training 
squadrons, etc. that are actually responsible for providing the 
training. The costs are comprised of operating training devices such 
as aircraft, simulators, or aircrew training devices. The costs in this 
area are highly VARIABLE and are usually directly related to the 
student load. 

b. Instructional Overhead - organizations above the level of the trainin! 
branch, squadron, Instructional Overhead - Includes school overhead - thosf 
that are responsible for the management of the school. Naturally, the 
personnel and cost of this category tend toward the FIXED behavior in 
relation to the student load; however, there is some variable cost involved. 
We know that it takes more overhead to manage a large school than a small 
one. 

c. Dormitory Support - Included in this category are the personnel and 
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the non-personnel cost of operating, but not necessarily maintaining the 
dormitories for the students and instructor personnel assigned to the school. 
Dormitory chiefs, housekeepers, janitorial supplies, bed linen, laundry, and 
dry cleaning, etc., are examples of AFI 65-503 Attachment A34 September 
02 Representative Officer Aircrew Training Costs (Cont.) that fit this category. 
This mainly applies to technical training courses. The fly courses have these 
costs but are generally included in the BOS of the base. 

d. Trainer Maintenance - Includes the cost of organizations whose 
responsibilities are to perform maintenance of the aircraft, simulators or 
training devices used in the instructional process. Where these activities 
support a variety of courses with a variety of training equipment involved it 
may require some special record keeping and analysis to determine the 
direct variable cost of maintenance support for specific courses. 

e. Real Property Maintenance - Includes the cost of the installation civil 
engineering unit including maintenance and operating cost of all real property 
and utility systems. 

f. Medical Support - lncludes the cost of the clinic or hospital and any 
locally purchased medical support of the training base personnel or 
their dependents. 

9. Other Base Operating Support - A grouping of all other base 
operating support activities. Some examples of functions included are: food 
services, transportation, supply operations, housing services, security police, 
personnel, comptroller, chaplain, appropriated fund support to morale and 
welfare activities, etc. 

h. Support Tenants - Due to organizational peculiarities some support 
activities are not assigned to the host command of the training base, but are 
assigned to a functional command. Two good examples for the USAF are the 
Corps of Engineers and the Defense Printing Service. In order to compile 
complete mission costs and yet be able to reconcile these costs to the 
accounting records, we keep these costs in a separate category. 

I. Other Missions -Almost every training installation is the host of 
some unit with a mission other than training. These "other missions" units 
receive normal support from real property maintenance, medical, other base 
operating support and support tenant units. Consequently, they should 
receive a share of the indirect support cost of the base support activities 
when such costs are distributed. 

Source Data: 

Table Notes: These are NOT budget quality numbers. They are estimates only. 
The SUPT numbers are cumulative in nature. Each track (BomberlFighter; Tanker Transport) 
lncludes the primary trainer (either T-37 or T-6) and the follow-on aircraft (either T-38, T-38C, or 
T1A). To determine the cost of a weapon system operator use an SUPT track plus the follow-on 
training. For example, an F-16 pilot goes through the SUPT BomberlFighter track, IFF and then 
F-16 Basic. A C-130 pilot goes through the SUPT Tankertrransport track and then C-130 initial 
qual. 

POC: HQ AETCIFMAF - DSN: 487-6321, Commercial (210) 652-6321 
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FMC 

Representative Officer Aircrew Training Costs 

FACTOR DOCUMENTATION 

Factor Description: 

Includes instructor costs, school overhead costs, dormitory support (if 
applicable), maintenance (aircraftltraining equipment), real property 
maintenance support, medical, other Base Operating Support (BOS) costs, i.e., 
comptroller, transportation, grounds maintenance, custodial; student costs and 
flying related costs, i.e., fuel, depot level reparables, CLS, etc. 

Factor Usage: 

The variable cost per graduate should be used when you are computing changes 
that do not affect the fixed costs of the organization. Examples are: (1) one 
week reductionladdition to course length, (2) cost of addingldeleting two 
students. 

Both of these examples could affect your BOS costs, i.e., communications, 
transportation, comptroller, security police, medical support from the base 
hospital or clinic, base supply, real property maintenance and utilities. 

Note: In some cases the cost per graduate is less in FY 03 than in FY 02. This 
is due to the AVPOL inflation factor, which is larger in FY 02 than in FY 03. 

Budget Structure Mapping: 

All Courses - 3400 0&M/3500 Military PersonneV3011 Munitions 

Factor Development Methodology: 

USAF AETC Training Course Estimating Process 

Early in the process it is useful to consider the variables in the training 
programs which affect the cost of training. These are the "drivers" mentioned 
above that cause the cost of conducting the training for a particular course to be 
more or less than for another. 

1. Entries 

2. Graduates 

3. Attrition 

4. Point of Attrition - at what point in the curriculum are those students who 
fail dropped from the course? In the absence of specific information we 
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often assume midpoint attrition. 

Course Duration 

Page 2 of 5 

Student Load - the number of students enrolled in the course at any point 
of time. Average student load for the accounting period is a function of 
the entries, attrition, point of attrition, graduates, course duration, and 
duration of the accounting period. We have found this variable to be very 
important to the cost estimating process. Assuming midpoint attrition, if 
you enter 10 students in a 13 week course and graduate 8 of every 10 
who enter, and if you enter 4 classes per year the average student load is: 
4 classes x ((10 entries plus 8 graduates) divided by 2) x 13 weeks 
divided by 52 = 9 students on board throughout the year. This average 
student load drives many resource elements throughout the training 
installation. 

Class Size 

Graduate Equivalents - a unit of measure adopted for costing purposes to 
cope with situations where an imbalance occurs between the number 
entered and the number graduated during the period which is not 
accounted for by attrition. This imbalance occurs when there is a build- 
up or a phase down in the training program for a course. 

StudentIInstructor Ratios - the number of students that can be taught by 
each instructor. Many things influence this factor and it varies within 
types of training. Class size is one of the primary factors. It is obvious 
that if the subject matter permits one instructor to teach an auditorium 
full of students, the students per instructor will be large. On the other 
hand, if the subject matter is complex or if complicated training devices 
must be demonstrated, then the number of students per instructor will be 
small. Studenthnstructor ratios relate to student loads and are useful in 
determining instructor costs. 

Manpower Determinants - manpower determinants like students to 
instructor ratios are useful in determining how many staff is required for 
a given student load. In some functions, especially the direct training 
areas, the manpower determinants may be based directly on student loads 
-- in other areas the relationship is not so direct. 

Personnel Mix - the USAF utilizes a mixture of officers, airmen, civil 
service, and contractor personnel to perform the functions on a training 
installation. Once the manpower determinant is used to derive the 
authorized number of staff people, then one needs to decide what the mix 
will be between officers, airmen, civil service and contractor employees. 

Pay Grades - some functions require a higher skilled person to perform 
the function and thus tend to have higher grades assigned. This of course, 
affects the cost of the function. Some analysis must be done to determine 
the average pay grade for each type of personnel used in the function. 
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SalaryIWage Rates - salarylwage rates pertain to pay grades in the 
personnel mix. We used AFT 65-503 factors. 

Personnel Benefits - personnel benefits probably vary in accordance with 
the type personnel utilized and generally can be included in the average 
salarylwage rates. 

FlyingISimulator Hours - flying training courses generate flying hours 
and simulator hours that in turn generate maintenance and operating 
costs. Such costs are usually directly related to the student loads of 
respective courses and can be estimated on the basis of separate factors 
per flyinglsimulator hour. 

Equipment Values and Economic Life - if it is desired to include cost of 
equipment used in the conduct of training programs, it will be necessary 
to assign a value to the equipment-in-use in each functional area and also 
to assign an economic life to such equipment. With these factors it will 
be possible to derive a periodic cost for equipment replacement which 
can be charged/allocated to the mission on a fixed cost basis or variable 
cost basis depending on how the equipment use relates to the volume of 
mission output. 

Non-Personnel Cost Factors - this pertains to a host of resource elements 
such as expendable materials, utilities, rents, communication, 
transportation, etc., representing expenses over and above personnel cost 
and required to maintain and operate the functions directly involved 
and/or supporting the training mission. 

These are probably the most difficult factors to obtain. However, they 
have many of the same behavioral characteristics as personnel costs. If 
the function directly conducts the mission, the non-personnel costs will 
most likely be highly variable. 

On the other hand, if the function indirectly supports training, the non- 
personnel costs of the function may be more fixed in relation to the 
quantity of training. One solution is to correlate the non-personnel costs 
with the student loads for several periods and several installations or 
combination of periods and installations. The correlation will establish 
the behavior pattern. 

Staff PCS Cost - in the USAF, this expense is centrally funded and was 
recently incorporated into the standard personnel expense rates. 

Student Pay and Allowances -- In AETC it is not uncommon for the 
student load to be a mixture of pipeline students, whose pay and 
allowances are charged to the training base, and temporary duty students, 
whose pay and allowances continue to be charged to their home base, as 
well as some allied nation students whose pay and allowances are paid by 
their home nation. We get around this problem by ignoring the actual 
amount of student pay recorded in the accounting system and substituting 
a factored amount in the course cost based on the course duration and the 

Page 3 of 5 
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modal grade of the students enrolled. 

20. Student Travel and Per Diem -- if the course is primarily a skill 
acquisition course for pipeline students, we incorporate a pipeline PCS 
factored amount. If the course is a skill enhancement or refresher course 
we include a factored amount appropriate for the type of course and 
category of student (officer, enlisted or civilian). 

The variables described above are the primary things that drive the cost 
of training programs. Not only are these variables different from course 
to course, but many also change from period to period. One of the most 
difficult decisions to make is how much detail you want to include. We 
have reached some compromises in the summarization of resource 
elements. 

Resource Elements - Office personnel, enlisted personnel, civilian personnel, purchased 
services (contractor employees) and non-personnel costs (rents, utilities, communications, 
transportation, etc.). 

Functional Categories - the functional categories we chose correspond generally to the 
program element coding used in connection with the planning, programming and budgeting 
system. Generally, we have grouped organizational entities into the following functional 
categories: 

a. Instructional - This is the most direct category. Included in this category are the 
classrooms, laboratories, learning centers, training squadrons, etc. that are actually 
responsible for providing the training. The costs are comprised of operating training 
devices such as aircraft, simulators, or aircrew training devices. The costs in this area 
are highly VARIABLE and are usually directly related to the student load. 

b. Instructional Overhead - organizations above the level of the training branch, 
squadron, Instructional Overhead - Includes school overhead - those that are 
responsible for the management of the school. Naturally, the personnel and cost of 
this category tend toward the FIXED behavior in relation to the student load; 
however, there is some variable cost involved. We know that it takes more overhead 
to manage a large school than a small one. 

c. Dormitory Support - Included in this category are the personnel and the non- 
personnel cost of operating, but not necessarily maintaining the dormitories for the 
students and instructor personnel assigned to the school. Dormitory chiefs, 
housekeepers, janitorial supplies, bed linen, laundry, and dry cleaning, etc., are 
examples of AFI 65-503 Attachment A34 September 02 Representative Officer 
Aircrew Training Costs (Cont.) that fit this category. This mainly applies to technical 
training courses. The fly courses have these costs but are generally included in the 
BOS of the base. 

d. Trainer Maintenance - Includes the cost of organizations whose responsibilities are to 
perform maintenance of the aircraft, simulators or training devices used in the 
instructional process. Where these activities support a variety of courses with a 
variety of training equipment involved it may require some special record keeping 



Representative Officer Aircrew Training Costs Page 5 of 5 

and analysis to determine the direct variable cost of maintenance support for specific 
courses. 

e. 

f. 

g. 

h. 

1. 

OPR: 

Real Property Maintenance - Includes the cost of the installation civil engineering 
unit including maintenance and operating cost of all real property and utility systems. 

Medical Support - Includes the cost of the clinic or hospital and any locally purchased 
medical support of the training base personnel or their dependents. 

Other Base Operating Support - A grouping of all other base operating support 
activities. Some examples of functions included are: food services, transportation, 
supply operations, housing services, security police, personnel, comptroller, chaplain, 
appropriated fund support to morale and welfare activities, etc. 

Support Tenants - Due to organizational peculiarities some support activities are not 
assigned to the host command of the training base, but are assigned to a functional 
command. Two good examples for the USAF are the Corps of Engineers and the 
Defense Printing Service. In order to compile complete mission costs and yet be able 
to reconcile these costs to the accounting records, we keep these costs in a separate 
category. 

Other Missions - Almost every training installation is the host of some unit with a 
mission other than training. These "other missions" units receive normal support from 
real property maintenance, medical, other base operating support and support tenant 
units. Consequently, they should receive a share of the indirect support cost of the 
base support activities when such costs are distributed. 

HQ AETCIFMAF 
(2 10) 652-632 1 or DSN 487-632 1 



9 1 1 TH A W BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Investment in Officer Personnel 

BRIEFING BULLET: (BULLET 2 of 2): Pilot and Navigator Training Costs - 
$42,423,291 

Briefer: 
Analysis POC(s): Ms. Connie Withrow 

SUPPORTING ANALYSIS: 

Pilot training costs 
o $36,346,857 
o Includes school house, military pay and travel costs 
o Does not include further training for C- 130 qualifications 
o Does not include further training for instructors, evaluators, co-pilots or 

commanders 

Navigator training costs 
o $6,076,434 
o Includes school house, military pay and travel costs 

Data sources 
o Cost estimates are from AFI 65-503, A34-2. This AFI gives costs for 

initial training. These costs were multiplied by each level of training 
obtained by each current member of the 91 lth. 

o Progression level training costs were calculated by taking the same cost 
factor ratio used in A1 7- 1 for initial training and progression training - 
25.6% 

o Military pay and travel pay costs are included in the cost estimates. 

SUPPORTING DOCUMENTATION: NO. OF PAGES 43 



9 1 1 TH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Training Delays 

BRIEFING BULLET: (BULLET 1 of 1): Delays Encountered in Training Air Force 
Reserve Personnel 

Briefer: 
Analysis POC(s): Ms. Connie Withrow 

SUPPORTING ANALYSIS: 

Funding shortfalls 
o Funds are not always available to provide required training 
o For example, in May 2005 $5.1M was "pulled back" by AFRC - this was 

with more than 4 months left in the fiscal year 
o Source - AFRCDP message 05-1 3 1 dated 13 May 2005 

Exhausted school quotas 
o There is frequently a shortage of school quotas available to train personnel 
o For example, in FY2004, 72 of 128 (56%) classes had exhausted quotas 
o As of 24 May 2005, with over 4 months remaining in the fiscal year, 56 of 

130 (43%) classes had exhausted quotas 
o In 2004 authorization had to be granted by AFRCICC to enlist personnel 

without BMTITTS training dates because of exhausted school quotas 
o Source - 622 RSGDPM message 

Work schedule conflicts 
o Many reservists experience an added delay in obtaining required training 

because of work schedule conflicts with their civilian jobs 
o An average wait time to obtain a school slot (according to 91 lth 

MSFDPMT) is 8-9 months 

SUPPORTING DOCUMENTATION: NO. OF PAGES 8 



Message 

Withrow Connie Civ 91 1 AWlFM 

Page 1 of 3 

From: Vogt Carl Col911 AWICC 

Sent: Wednesday, May 25,2005 2:33 PM 

To: Bosley Adrian Maj 91 1 OSFIIN; Bullian Henry Civ 91 1 MSGILGE; Gogets Gregory 91 1 
MXSIMXMVI; Llewellyn Randy MSgt 91 1 LRSILGRR; Miner Steven Capt 91 1 MSFICC; 
Moeslein Robert Civ 91 1 MSGICE; Nardozzi David Maj 91 1 OSFIOSC; Poznik Joseph LtCol 
91 1 OGIOSF; Savage Julian SMSgt 91 1 MXSIMXMV; Withrow Connie Civ 91 1 AWIFM 

Subject: FW: Authorization to Enlist without BMTrl'TS dates - HQ AFRClDPl04 -188 

Importance: High 

Attachments: Enlist Without Dates Request Forrn.xls; EXHAUSTED.XLS 

Here's some training data from third quarter FY04. Note that for 72 AFSCs, quotas were exhausted. 

Cof V; 
Commandet, 933 A W 
D S N  277-8505 

From: Stanford Charles Civ 911 MSFJDPMT 
Sent: Wednesday, May 25, 2005 2: 10 PM 
To: Vogt Carl Col911 AWJCC 
Subject: FW: Authorization to Enlist without BMTJlTS dates - HQ AFRCJDPJ04 -188 
Importance: High 

Col Vogt! I believe this is the FY-04 Exhausted List you were looking for. I found this in my 
archives 

From: Ersery Linda CMSgt 622 RSGJDPT 
Sent: Tuesday, June 15,2004 10:33 AM 
To: Malone Alicia TSgt 512 MSSJDPMT; Cooper Angela L MSgt 94 MSSJDPMT; Basile Anthony SMSgt 914 MSF; 
Ray Belinda MSgt 908 AWJDPMAT; Kincheloe Betty Civ 315 MPFJDPMPT; Rice Carolyn A CMSgt 302 MSSJDPMS; 
Stanford Charles Civ 911 MSFJDPMT; Scaff Dawn E TSgt 439 MSSJDPMT; Donald Kirnble; Lubbert Duane C MSgt 
908 AWJDPMT; Simone Frank T MSgt 439 MSSJDPMAT; Theisen Geraldine M Civ 934 MSFJDPMT; 
hutchens@jfcom.mil; Claffey James R MSgt 622 RSGJDPT; Stone Jane L CMSgt 910 MSSJDPMT; Pagani Janet U 
TSgt 910 MSSJDPMT; Sturm Jeffery SSgt 440 MSFJDPMSAR; Robertson Jeffery D SMSgt 514 MSSJDPMT; Young 
Joan TSgt 622MSSJDPMT; Landry Joseph R SMSgt 403 MSFJDPMT; Fernandez Julie M SMSgt 913 MSSJDPMT; 
Brandt Karen L CMSgt 440 MSSJDPMT; Schmidt Kathryn A MSgt 440 MSSJDPMT; Ellis Kathy Civ 302 MSFJDPMT; 
Seney Kristine M SMSgt 439 MSGJDPMT; Diehl Larry SMSgt 622 RSGJDPT; Sturgeon Linda MSgt 315 MPFJDPMT; 
Lewis Lisa SMSgt 622 RSGJSGMT; Boucher Lori D MSgt 439 MSSJDPMT; Rasmussen Louise E TSgt 302 
MSSJDPMSC; Grow MaryAnn SMSgt 911 MSFJDPMT; Woody Michelle R SSgt 302 MSSJDPMT; Ostrarn Nadine S 
MSgt 512 MSSJDPMT; Starks Patrice B Civ 94 SPTGJDPMAT; Baines Patricia A MSgt 92 APSJTRN; Sylvester Patrick 
J TSgt 914 MSF; Armour Ralph K MSgt 622 RSGJDPT; Brown Jr Robert N SMSgt 914 SGJMSF; Keldsen Robert W 
MSgt 934 MSFJDPMT; Beaulieu Sharon SMSgt 22 AFJLGMM; Robinson Steven J TSgt 934 MSFJDPMT; Bittler 
Thomas M MSgt 22AFJRSG; Winder Timothy C MSgt 910 MSSJDPMT; Murphy Tracey A MSgt 514 MSS; Mills Troy 
SMSgt 622 MSF; Miguel Vanessa D Civ 94 SPTGJDPMAT; Tallent Wayne Civ 315 MPFJDPMPT 
Subject: FW: Authorization to Enlist without BMTJlTS dates - HQ AFRCJDPJ04 -188 



Message Page 2 of 3 

Importance: High 

Good morning, forwarding for your information. 

Thank You 

LINDA K. ERSERY, CMS, USAFR 
Superintendent, Education and  Training 
DSN: 625-4529, Fax DSN: 625-4468 
-----Original Message----- 
From: Pascarella James CMSgt AFRCIDPMF [mailto:James.Pascarella@AFRC.AF.MILJ 
Sent: Monday, June 14,2004 3:43 PM 
To: AFRC MPF Supts; AFRC MPFICCs 
Cc: Pittman Chuck Capt AFRCIRSOO; Moulliet Gary J SMSgt AFRCIRSOO; Wilson Victoria L MSgt 94 MSSIDPMSA; 
Alvarez Rose Civ 315 MPFIDPMAE; Blocker Susan E TSgt 622 AES; Bosket Jonell NMI MSgt 913 MSSIDPMSA-E; 
Cantrell Laura A CMSgt 908 MSFIDPM; Caron Lisa H MSgt 446 MSSIDPMSAE; Carter Karen E SMSgt 939 
MSSIDPMSA-E; Cofer Sam MSgt 340 FTGIDPMPE; Corrigan Mary F CMSgt 622 RSGIDPM; Cote Beverly A SMSgt 
439 MSSIDPMSA; Crampton Carl C TSgt OL-A 920 MSSIDPM; Craton Janet M Civ AFRCIDPXD; Diaz Ana T MSgt 
482MSG/MSS/DPMSA; Dobson Bridgette J MSgt 349 MSSIDPMSA; Ernst Richard C MSgt 301  MSSIDPMSA-E; 
Freddie Jones; Gallaugher Jerry R MSgt 445 MSSIDPMSA; Garay Carmelito SMSgt 4 AFIDPM; Gerst Denise MSgt 
911 MSFIDPMSA-E; Gill Marion M SSgt 482MSG/MSS/DPMSA; Glosser Rick MSgt AFRCIDPMF; Goodman Jay R 
SSgt 94 MSSISPA; Hall Otis J MSgt 940 MSFIDPMSA; Harmon Terry R MSgt 440 MSSIDPM; Hendricks James R 
MSgt 434 MSFIDPMSA-1; Incrocci Ann M TSgt 440 MSSIDPMSC; Jenkins Adonica A TSgt 315 MSSIDPMSA; Jones 
Rodney R TSgt 403 MSFIDPMSC; Jordan Martha A CMSgt 4 AFIDPM; Kelley Sonja L MSgt 459MSFlDPMSA; 
Kennedy Daniel J MSgt 403 MSFIDPMSA; Kivela Lori A MSgt 927 MSFIDPMSA; Konz Laurie E MSgt 934 
MSFIDPMSC; Larrimore John W MSgt 512 MSSIDPMPS; Lavender Alicia R TSgt 944 MSSIDPMSA; Lewis Mary 
MSgt AFRCIDPMF; Loving Anthony S MSgt 932 MSSIDPMSAE; Ludrick Nicole M TSgt 442 MSFIDPMSC; Lynch 
Timothy MSgt 926 MSFIDPMSA; Maddox Tiffany TSgt 622MSFlDPMZ; Maurer Dennis SMSgt 340 FTGIDPMPS; 
McClain Douglas E SMSgt 917 MSFIDPMSA; McDaniel Paul D Civ 459MSSlDPMSA; Miller-Horton Caroline E SMSgt 
512 MSSIDPMS; Mioduszewski Theresa M MSgt 919 MSFIDPMSA; Mitchell Jacqueline R MSgt 932 MSSIDPMSAR; 
Morris Jimmie D MSgt 433 MSSIDPMSA-E; Morrison Jeannie S SMSgt 914 MSFIDPMSA; Mullins Mary SMSgt 622 
RSGIDPM; Onekea Judith A SMSgt 624 RSGIDPM; Pack Brian A TSgt 920 MSSIDPMSA; Pascarella James CMSgt 
AFRCIDPMF; Pattarozzi Cheryl J Civilian 944 MSSIDPMSA; Pennell John H MSgt 514 MSSIDPMSA; Prokasky 
Deborah M TSgt 512 MSSIDPMAR; Rancourt Jeffrey C TSgt 910 MSSIDPMSA; Reed Joyce GS-05 514 MSSIMPF; 
Reyes Patricia A Civ 939 MSSIDPMD; Richardson Channie T SMSgt 10 AFIDPM; Robbins Nicole A A1C 920 
MSSIDPMSA; Robinson Deborah L GS-07 434 MSFIDPMSA; Robinson Toni TSgt 301 MSSIDPMSA-E; Roldan, 
Norberto; Rosario Fatima V CMSgt AFPOAIDPXRS; Sackett Duane P SMSgt 910 MSSIDPMSC; Simmons Jimmy 
SMSgt 315 MPFIDPMPE; Simmons Lasandra TSgt AFRCIDPMF; Stempin Deborah F MSgt 916 MSFIDPMSA; 
Stephens JaDina T SSgt 622MSSlDPMSC; Stewart Al L I11 GS-07 ARPCIDPRAB; Stewart Mark R MSgt 507 
MSSIDPMSA; Sullivan Kathleen Civ 927 MSFIDPMD; Toliver Timothy M TSgt 917 MSFIDPMSA; Tucker Janice M 
SMSgt 302 MSFIDPMSA; West Samantha M TSgt 419 MSSIDPM; Whitfield Joseph MSgt AFRCIDPXD; Williams 
Calvin MSgt AFRCIDPXD 
Subject: MI: Authorization to  Enlist without BMT/lTS dates - HQ AFRC/DP/04 -188 
Importance: High 

Please pass this on to your Personnel Employment Elements: 

Per direction of AFRCICC authority has been granted, effective immediately, to enlist applicants without 
BMTITTS dates under specific circumstances. 

REQUIREMENTS: 
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- window of opportunity will be from 7 Jun - 6 July 2004 
- total not to exceed 300 enlistments command wide 
- desired AFSC must be on the current FY Exhausted AFSC List (Attached) 
- desired AFSC MUST be reflected in RMVS as a "valid vacancy" or "authorized overage" 
- The recruiter will complete the request form (attached to this message) and submit to 

afrc.rsoo@afrc.af.mil for approval 
- The recruiter MUST EMAlL afrc.rsoo@afrc.af.mil WITH CONFIRMATION OF ENLISTMENT 

WITHIN 5 DAYS OF DOE 
- The following statement MUST be typed on the continuation sheet of the DD Form 1966 after 

approval by RSOO: 

" I have been briefed and understand I am enlisting in the Air Force Reserve without Military 
Training Dates for Basic Military Training and Technical School. I will be given training dates for AFSC 

based on my date of availability and understand I must depart for training no later than 365 days 
from my date of enlistment. I will accept the first available training dates on or after II 

If you have any additional questions or concerns please call: 

Primary contact is CMSgt Pascarella DSN 497-1270. 

Alternate contacts are: for 4th AF MPFs - MSgt Glosser DSN 497-1352,22d AF MPFs - MSgt Lewis DSN 
497-1 271 and 1 oth AF MPFs TSgt Simmons 497-1686. 



Withrow Connie Civ 91 1 AWlFM 

From: 
Sent: 
To: 
Subject: 

Flynn Vickie E Civ AFRCIDPTF 
Tuesday, May 24,2005 12:42 PM 
Stanford Charles Civ 91 1 MSFIDPMT 
FW: FINAL GUIDANCE FOR FY05 SCHOOL TOUR FUNDING 

THlS IS THE FUNDING MEMO. THE EXHAUSTED LISTING IS COMING TO YOU FROM ANOTHER SOURCE. 
PLEASE LET ME KNOW IF YOU DONOT HAVE THE EXHAUSTED LISTING BY TOMORROW. HOPE THlS HELPS, 

VlCKlE E. FLYNN 
TRAINING SPECIALIST 
HQ AFRCIDPTF 
DSN 497-1304 
FAX DSN 497-0370 
Privacy Act-1974 as amended applies. This memo may contain information which must be 
protected IAW DoD 5400.11 and it is For Official Use Only (FOUO) 

-----Original Message----- 
From: McNease Mischa L Civ AFRCIDPTF 
Sent: Friday, May 13, 2005 550  PM 
To: Alicia Malone; Allen King; Amanda Danna; Andrew Williams; Angela Cooper; Anita Brenberger; Ann Brault; Anne 
Brown; Anthony Basile; Antonio Moreno; Barbara Jackson; Belinda Ray; Beverly Holub; Bill Costello; Brett Blanchard; Brett 
Holder; Candace Young; Cappy Wheatley; Carolyn Mead; Carrie Livziey; Charles Stanford; Charlie Schrichte; Cheri Lewis; 
Cindy Adams; Clara Ogle; Connie Gaudette; Craig Downs; Daniel Lee; Darlene Cornelius; David Owens; David Roberts; 
David Rollins; David Soroka; David Workentine; Dawn Scaff; Debora Shepherd; Deborah Reddish; Dennis Cain; Donald 
Butler; Donald Paserba; Donna Galmore; Donna Johnson; Duane Lubbert; Duane Mangum; Ed Michalak; Ella Discoe; 
Frank Simone; Gary Bonus; Geraldine Theisen; Harold Butler; Heather Freeman; Holly Didomenico; Homestead DPMT; 
Ilinka Presley; Ivette Young; Jackie Odom; Jacqueline Mayer; James Claffey; James Spencer; Jane Johnson; Jane Stone; 
Jeffery Robertson; Jeffery Stopford; Jeffery Sturm; Jennifer McGarva; Jeremy Hudson; Jo Kaestner; Joan Young; John 
Young; Jojo Reantaso; Joseph Landty; Joy Hughes; Julie Fernandez; Karen Brandt; Karen Hendren; Karyn Lloyd; Kathryn 
Primrose; Kathryn Schmidt; Kathy Gaul; Kenneth Krause; Kenneth Winkelman; Kristi Truitt; Kristine Seney; Kurt Rover; 
Larry Diehl; Leandrea Rodriguez; Linda Ersery; Linda Sturgeon; Lloyd Vaughn; Lori Boucher; Louise Rasmussen; Marcia 
Williams; Marilou Mann; Mark Brotherton; Mark Schinzel; Marlon Crawford; Mary Cole; MaryAnn Grow; Mason Margarita; 
Melody Mohigh; Nadine Ostram; Nancy Brown; Pam Bailey; Pamela Nichols; Pamela Summers; Patrice Stark; Patricia 
Saunders; Patrick Sylvester; Paul Pietrowski; Paula Huck; Paulette Owens; Ralph Armour; Randall Anderson; Rebecca 
McCrary; Richard Gheen; Robert Adamiak; Robert Hammett; Robert Keldsen; Robert Sanchez; Roberta Lewis; Roderick 
Jablonski; Ronald Mckasson; Ronald Watkins; Rudy Luke; Schonnie Moore; Scott Green; Sharlotte Epps; Sharon Booher; 
Sharon Lochman; Shirley Reed; Steve Willoughby; Steven Robinson; Susan Piaskowski; Sylvia Rutland; Teresa Wilson; 
Theresa Stover; Thomas Woodburn; Timothy Winder; Titus Andrews; Todd Tuel; Tracey Murphy; Troy Mills; Ursula 
Benitez; Vanessa Miguel; Vickie Flynn; Vickie Romero; Victoria Lamfers; Wanda Dillon; Wayne Tallent; William Griffey 
Cc: Huddleston Tom Civ AFRCIFMARA; Mathews Jerry Civ AFRCIFMA; Collier Larry A Civ AFRCIFM; Kirby Paul Col 
AFRCIDPT; Alyce McDuffie 
Subject: FW: FINAL GUIDANCE FOR FYO5 SCHOOL TOUR FUNDING 

Please carefully review the guidance provided below. Although you most likely will receive this again from 
NAFIWing level, wanted to make sure you saw right away since I had not yet been able to respond to all of your 
emailslphone calls on this hot topic. 

Appreciate your patience over the past several weeks while these issues were being worked! 

VIR 
Mischa McNease 
CH, Formal School Branch 



HQ AFRCIDPTF 
DSN: 497- 1344 

-----Original Message----- 
From: AFRCIDP - Action 
Sent: Friday, May 13, 2005 5:09 PM 
To: AFRC WingJNAF Commanders; AFRC MPF Supts; AFRC MPFJCCs 
Cc: Kirby Paul Col AFRCIDPT; McNease Mischa L Civ AFRCJDPTF; Cleveland Mike Col AFRC/DP 
Subject: FINAL GUIDANCE FOR FYO5 SCHOOL TOUR FUNDING 

Commanders, 

Maj Gen Tanzi, in coordination with the NAFIARPC CCs, has approved the release of the following 
guidance on School Tour (Project 726) funding for the remainder of FYO5. This decision was not 
taken lightly, but was made to ensure we maintain the command's readiness posture for the future. 

HQ AFRCIFMA will immediately "pull back" $5.1M which is a portion of the unobligated 
discretionary Project 726 Fund dollars remaining at wings. Specific guidance on that process will be 
provided by FMA to NAF/FM. At the March FMB, the decision was made to release to the wings all 
the funds we held in reserve in the 726 account. This is $5.1M represents about half of those 
reserved funds. 

I want to emphasize this does not apply to BMT and follow-on tech schools for NPS.. .the 725 
h d i n g  remains unchanged. It also does not apply to civiliadAD O&M funding. You can continue 
to send members in civilian status if your wing has sufficient O&M dollars. Your training office 
must not submit civilian training requests to AFRCIDPTF unless funding has been validated. 

The following additional guidance is provided: 

- TLNs (quotas with names assigned) currently issued for the rest of the FY are to be funded by 
WINGSIARPC (no reimbursementho central funds). These are quotas that have already been 
suballocated with TLNs assigned. 

Your remaining discretionary dollars can be used to hnd  existing AFRC training allocations shown 
in TEAMS that will not funded by HQ. These can include all Priorities, however, we highly 
recommend close scrutiny of course selection. To request these allocations, wing training offices will 
first ensure funding is available, block the seat in TEAMS and send email to appropriate DPTF 
Training Manager requesting release of quota (which will generate an "unfunded" TLN). 

- All current Out of Cycle requests in TEAMS will be cancelled. 

- Process to request IMA quotas using discretionary dollars will be further defined by 
ARPCIDPRPT. 

The Central funding (dollars pulled back from unobligated wing discretionary funds) will be used by 
HQ to fund only Priority 1 training (initial skillslflying) for allocationspending (i.e. those AFRC 
quotas with no names yet assigned). AFRCIDPTF will work in close coordination with the 
respective HQ functional managerslwings to fill a limited number of Priority 1 seats for DO, LG, 
CE, SC, SF, SG and SV. 

-The HQ functional manager will be given a list of all remaining unfilled Priority 1 allocations for 

2 



FY05. DPTF will suballocate the remaining quotas based upon the input from the functional 
manager. 

- You are reminded that for any cancelled TLNs, funds obligated (AFRC/Wing/ARPC) will be 
withdrawn to fund additional centrally managed command requirements. 

My POCs are Ms. Mischa McNease, DPTF, DSN; 497-1344 or Ms. Deborah Reddish, DPTF, DSN: 
497-026 1.  

//SIGNED// 
MICHAEL A. CLEVELAND, Col, USAF 
Director of Personnel 
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Withrow Connie Civ 91 1 AWlFM 

From: Grow MaryAnn SMSgt 91 1 MSFIDPMT 

Sent: Monday, June 13,2005 8:07 AM 

To : Withrow Connie Civ 91 1 AWIFM 

Subject: FW: School Quotas 

We have about 19 students awaiting school dates for FY06. Most of these reservists have been waiting since March 
(average). We anticipate they will attend October or November. This is what we would like to see; however, it is based on 
when the reservists can actually attend, primarily due to work conflicts. Right now, waiting time is about 8-9 months. 

Please let me know if you have any other questions. 

"This e-mail contains FOR OFFICIAL USES ONLY (FOUO) information which must be protected under the 
Privacy Act and AFI 33-332." 

Thank you, 

Mary Ann 

SMSgt Mary Ann Grow 
Chief, Education & Training 
DSN 277-851 6 
Comm: 412-474-851 6 
Fax: 277-8543 
--- 

From: Stanford Charles Civ 911 MSF/DPMT 
Sent: Monday, June 13, 2005 7:30 AM 
To: Costello, Bill; Grow, MaryAnn; Munn, David; Schinzel, Mark; Stanford, Charles 
Subject: FW: School Quotas 

From: Withrow Connie Civ 911 AW/FM 
Sent: Friday, June 10, 2005 5:46 AM 
To: Stanford Charles Civ 911 MSF/DPMT 
Subject: School Quotas 

Chuck, 
Can you help me with some information for the CAG working on the BRAC issue? I am looking for data 

that shows the wait time for schools - wait time because schools are full. I need specifics as well as general 
information. Give me a call if you can help me out - x8550. 1 need it yesterday! Thanks. 

Connie 



W @> 
'P' Manpower Implications / Cost 

U I U I C O I C S  

Military Aviator Experience \d 

I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  

Take a moment to review the experience levels 
of our crewmembers. 

This number does not include civilian flying 
hours, of which we have 10's of thousands I'm 
sure. 

How do you put a dollar amount on that 
experience lost? 

What about the loss in capability and 
readiness? 



91 lTH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Manpower Implications 1 Cost 

BRIEFING BULLET: 
Military Aviator Experience 

BRIEFER: Major David P. Nardozzi 

ANALYSIS POC(s): Major David P. Nardozzi, Ms. Connie Withrow 

SUPPORTING ANALYSIS: 

Flying hours 
o 385,222 total hours 
o Pilots average 3,325 hours - navigators average 4,978 - flight engineers 

average 2,866 - loadmasters average 3,928 - flight nurses average 1,029 - 
medical technicians average 665 

o 26 pilots have over 3,000 hours 
o I navigator has over 1 1,000 hours 
o 9 other navigators have over 3,000 hours 

Instructor hours 
o 35,833 total instructor hours 
o Pilots average 741 hours - navigators average 662 - flight engineers 

average 346 - loadmasters average 236 - flight nurses average 208 - 
medical technicians average 164 

Flying hours include only military flying time - does not include civilian flying 
hour time 

Data source 
o Operations Group provided data on all flying hours 
o Average hours was determined by taking the total flying hours for each 

group of personnel and dividing it by the number of personnel in each 
group 

o Statistics reflecting the number of member with specific hours are actual 
numbers 

SUPPORTING DOCUMENTATION: 8 Pages 



n - - . e - - E R l e  
Nr hart 

I 

Pilots 

Navigators 

Average Flying 
Hours 
3325 

Plight Engineers 

4978 

# of Personnel with 
>2000 Flying Hours 

3 1 

2866 

Average Combat 
Hours 

354 

16 402 

8 429 



Totals-type of hours 

I I Total I Total I Instrrrctor I 

I 3,325 average flying hours per pilot I 

Pilots 

741 average instructor hours per 25 qualified instructors/evaluators 
I I I 

Personnel 
40 

I 4,978 average flying hours per pilot 1 

Navigators 

662 average instructor hours per 15 qualified instructors/evaluators 
I I I 

Hours* 
132983.3 

5 > 5,000 hours 
2 1 > 3.000 hours 

I I I 1 Plight Eneineers I 14 I 40126.5 I 2419.0 

Honrs 
18514.5 

18 

3 > 5,000 
1 > 3,000 

2,866 average flying hours per pilot 
346 averaee instructor hours Der 7 aualified instructors/evaluators 

89593.1 
1 > 10,000 
5 > 5,000 
4 > 3,000 

3,928 average flying hours per pilot 
236 average instructor hours per 10 qualified instructors/evaluators 

I I I 

9933.5 

Loadmasters 25 

Flight Nurses 

*Total Hours include only military flying hours - does not include civilian flying time 

Medical Technicians 

98195.1 
7 > 5.000 

1,029 average flying hours per pilot 
208 average instructor hours Der 7 aualified instructors/evaluators 

12 

2360.9 

665 average flying hours per pilot 
164 average instructor hours Der 7 aualified instructors/evaluators 

18 

12349.0 
6 > 1,000 

1457.2 

11974.9 
5 > 1,000 

1 148.3 



DUTY 
RANK POSITION 

TOTAL INSTRUCTOR COMBAT 
HOURS 1 HOURS 1 HOURS 

I LTC I MP 
I 1Lt I MC 

140 PILOTS 

I M-P 

I = Intructor 

Maj MP 
M aj EP 
Maj MP 
Maj IP 

Maj 1 IP 
Maj 1 IP 

I Maj / IP 

I CPt I MP 
I LTC / rP 
I Mai 1 EP 
I 1Lt 1 MC 
I Mai I rP 

1 Maj rP 
/ Maj MP 

CPt MP 
LTC IP 
Maj MP 
11,t MC 

Maj IP 
Maj IP 
LTC EP 
Maj MP 
LTC M-P 

I LTC I MP 
I C D ~  I MC 

/ Maj I MP 
1 1Lt I MC 

LTC EP p 
TOTAL 



Navigator 



COMBAT 
SUPPORT 

COMBAT 
SUPPORT 

HOURS 
COMBAT 
SORTIES 

MSgt EF 7083.4 600.4 418.6 
MSgt EF 7075.9 423.2 428.5 
CMS EF 5559.9 628.6 505.5 
SMS IF 3089.1 249.9 475.7 

47 1  or duty postion, 1 st Letter: 
67 1 I M = Mission 

( SMS 1 EF 1 2867.71 344.4 1 486.4 
I MSgt I MF I 2582.1 I 0.0 I 426.7 

62 1 1 I = Intructor 
61 I I E  = Evaluator 

1 TSgt 1 IF 1 2509.1 1 168.5 1 366.5 
I TSgt 1 MF 1 2095.71 0.0 1 376S 

MSgt IF 1592.3 4.0 277.; 
TSgt MF 1438.8 0.0 479.; 
TSgt MF 1331.9 0.0 390.( 
TSgt MF 1257.7 0.0 O.( 
SSgt MF 827.5 0.0 411.; 
SSgt MF 815.4 0.0 295.: .. 



Loadmaster 

RANK 
CMS 
MSgt 
SMS 
MSgt 
SMS 
MSgt 
TSgt 
MSgt 
MSgt 
TSgt 
SMS 

- 

- 
- 

DUTY 
POSITION 

EL 
EL 
EL 
EL 
IL 
IL 

ML 
EL 
ML 
ML 
IL 

TOTAL 
HOURS 

8534.1 
8501.0 
8269.5 
6616.3 
6534.3 
5951.7 
5057.9 
4424.8 
4315.8 
4238.5 
4227.6 

,TOTAL 

INSTRUCTOR 
HOURS 

599.0 
352.0 
468.2 
207.2 
106.5 

6.5 
0.0 

316.7 
0.0 
0.0 

102.6 
SSgt 
TSgt 
MSgt 
MSgt 
TSgt 
TSgt 
TSgt 
TSgt 
SSgt 
TSgt 
TSgt 
SRA 
SRA 
SSgt 

I 

COMBAT 
HOURS 

496.7 
358.5 
657.4 
592.1 
571.2 
639.4 
643.8 

17.2 
386.7 
626.9 
499.7 

ML 
ML 
ML 
ML 
ML 
ML 
ML 
IL 

ML 
ML 
ML 
ML 
ML 
ML 

SUPPORT 
HOURS 

73.9 
54.5 
69.3 
66.1 
81.4 
47.1 
50.8 
0.0 

63.6 
76.0 
3 1.9 

3938.0 
373 1.5 
3325.9 
3161.0 
3071.7 
2934.3 
2758.8 
2641.1 
1677.0 
1377.1 
1227.7 
1021.0 
606.9 
5 1.6 

r 98195.11 

COMBAT 
SORTIES 

244 
186 
375 
296 
329 
345 
374 

10 
197 
316 
259 

172.2 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 

30.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 

2360.91 

SUPPORT 
SORTIES 

56 
42 
56 
66 
67 
74 
70 
0 

67 
74 
39 

195.5 
549.5 
431.2 
421.3 
591.1 
578.7 
382.9 
268.8 
554.3 
561.7 
542.9 
448.8 
270.0 

0.0 
11286.3 

25 LOADMASTERS 

For duty postion, 1 st Letter: 
M = Mission 
I = Intructor 
E = Evaluator 

59.6 
45.7 
75.3 
42.8 
96.8 
78.3 
46.5 
30.7 
73.9 
68.3 
74.9 
75.2 
60.1 

0.0 
I 1442.71 

74 
3 17 
236 
228 
307 
317 
214 
115 
297 
294 
3 14 
232 
126 

0 
6002 

30 
5 0 
64 
43 
87 
73 
3 8 
10 
64 
68 
73 
58 
3 6 

0 
I 13051 



Flight Nurses 

INSTRUCTOR COMBAT 7 

TOTAL 

1 COMBAT 1 
COMBAT SUPPORT 

COMBAT 
SUPPORT 

HOURS 
TOTAL 
HOURS SORTIES SORTIES 

10 12 12 FLIGHT NURSES 
3 16 LTC I EH 
1 )  6 (  or duty postion, 1 st Letter: 
s 1 I M  = Mission 

LTC I MH 
2 ( IE = Evaluator 
5 1 141 

Cpt I MH 



TOTAL 

DUTY 
RANK POSITION v MAM 

TSgt MAM 
TSgt IAM 
SSgt MAM 
SSgt IAM 
TSgt MAM 
TSgt MAM 
SRA MAM 
SSgt MAM 
SRA MAM 
SRA MAM 
TSgt MAM 

Med Techs 

TOTAL I INSTRUCTOR / COMBAT 
HOURS I HOURS 1 HOURS 

2070.2 1 226.6 1 23.4 

SUPPORT COMBAT SUPPORT I I I 
HOURS SORTIES SORTIES 

19.0 6 6 18 FLIGHT MED TECHS 

4.1 45 1 l ~ o r  duty postion, 1 st Letter: 
36.3 45 7 I M  = Mission 

- ~ 

20.3 1 12 1 5 1 11 = Intructor 
35.21 9 1 6 1 I E  = Evaluator 



W @ * Manpower Implications / Cost ..,,,eo>e +> 
UINIFOICP 

Wing Total Militan, Experience 

Enlisted 

A v g  = 13 yrs 

Officers 

A v g  = 18 yrs 

I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  

Our experience is not limited to our aviators. 

This slide speaks for itself. 



9 1 1 TH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE:. Manpower Implications 1 Cost 

BRIEFING BULLET: 
Wing Total Military Experience 

o Enlisted 
14,897 total years of service 
13 average years of service 

o Officers 
3,13 1 total years of service 
18 average years of service 

BRIEFER: Major David P. Nardozzi 

ANALYSIS POC(s): Ms. Connie Withrow 

SUPPORTING ANALYSIS: 

Enlisted personnel 
o 1,130 currently assigned 
o 14,897 total years of service 
o 13 average years per member 
o 128 members with >20 years of service 
o An additional 305 members with >17 years of service 

Officer personnel 
o 175 currently assigned 
o 3,13 1 total years of service 
o 18 average years per member 
o 23 members with >20 years of service 
o An additional 77 members with >17 years of service 

Data sources 
o Assigned personnel obtained from 91 lth MSF - alpha roster 
o Pay date on each member reflects their beginning date of service 
o Total years of service for all members were calculated and then divided by 

the number of members to find the average years of service for each 
member 

o Statistics reflecting the number of member with over 17 or 20 years of 
service are actual numbers based on pay dates of members 

SUPPORTING DOCUMENTATION: 28 Pages 



2LT 

1 LT 

CPT 

MAJ 

LTC 

COL 

16 

13 

42 

57 

39 

8 

121.1 

109.8 

606.9 

1022.4 

1043.2 

227.9 

7.6 

8.4 

14.5 

17.9 

26.7 

28.5 

0 

0 

10 

20 

39 

8 
77 

2 

1 

10 

10 

0 

0 
23 



Years of Service 

Total Years of Service of all Personnel - 18,027 years11 I months 

>Average years of service - enlisted - 13 yearsM months 

> Total years of service - enlisted - 14,896 years18 months 

AB - 0 years14 months 

AMN - 1 year12 months 

A1 C - 1 year16 months 

SRA - 4 years18 months 

SSG - 11 years10 months 

TSG - 18 years15 months 

MSG - 22 years18 months 

SMS - 25 years17 months 

CMS - 28 years16 months 

> Average years of service - officer - 17 years19 months 

> Total years of service - officer - 3,131 years13 months 

2LT - 7 years16 months 

ILT - 8 years14 months 

CPT - 14 years15 months 

MAJ - 17 years19 months 

LTC - 26 years17 months 

COL - 28 years15 months 

Source: Mission Support Flight - personnel system query by rank, AFSC and pay date 



Years of Service 

AMN SRA TSG SMS 2LT CPT LTC 



AMN 
AMN 
AMN 

0 
1 

SRA 

I I I 
CMS 0 14 I 

SMS 
SMS 
SMS 

2 
7 

- 

3 

0 

0 
7 
9 

CMS 4 
13 

SRA I 7 I 1 I 
26 1 4.8 

1.2 

108 

4 
SRA 
SRA 
SRA 

2 
3 

50 
55 

1.6 

25.7 

28.6 
9 

1 
3 
5 

CPT 
I CPT I 

2 
16 

26 
120 
110 

SSG 
SSG 
SSG 

0 
0 
1 
3 

-. . 

CPT 
CPT 

13 

2 
3 
24 
14 

SSG 
SSG 

8.4 

2 
3 

TSG 
TSG 

- 
3 
34 

5 
7 

TSG 
TSG 

0 
I 

TSG I 7 

MAJ 
MAJ 5 1 
MAJ 4 

108 
36 
1 85 

CPT 

4 
4 

3 
5 

MSG I 0 I 20 I 
MSG 7 181 

11 .O 

6 
9 

243 
266 

LTC I 3 I 35 I 
LTC 4 1 

4 

18.5 

MSG I 9 I 3 I 
204 22.8 

1 
42 14.5 



Grade Desc 1 PAFSC 1 PAFSC Level 1 Pay Date f Years1Month.s 1 1 
1 LT 1-35~3 I 3 I 811211 9851 19.8 





I AMN 1-3~011 1 1 1 5/23/20021 
AMN 
AMN 

-9T000 
-3S031 

0 
3 

8/6/2003 
9/23/2003 



I AMN I -3~031  I 3 I 412812004I 

I AMN 1-3~011 I 1 1 511312005~ 

1011 512003 
1212312003 
311 912004 

AMN 
AMN 
AMN 

I CMS I - 3 ~ 0 0 0  1 0 1 8123119741 

-2S031 
-9T000 
-3A011 

1 
411 011 975 
812611 975 
81711 976 

-2SOOO 912311 976 
CMS X4N000 11311 977 

3 
0 
1 

I CMS 1-2~300 I 0 1 217119771 

CMS 
CMS 
CMS 

1 I I I 

I CMS 1-1~100 1 0 711 811 981 

-2A692 
-2A300 
-2T291 

d 

I CMS I - 3 ~ 0 0 0  I 0 1 912511 9851 

I CPT 1 - 3 4 ~ 3  1 3 1 3/2/1981 1 

9 
0 
9 

CMS 
CMS 
CMS 
CMS 

J 
911 911 969 
112211 97 1 
612711 971 

I CPT I - 8 6 ~ 0  I 0 1 7126119831 

-3E000 
-2E000 
-4N000 
-3P000 

I CPT 1 - 3 4 ~ 3  1 3 1 11/12119851 

CPT 
CPT 
CPT 
CPT 

0 
0 
0 
0 

3 
3 
3 
3 

-21A3 
-36P3 
-34M3 
-46N3 

I CPT 1-65~3 1 3 1 419119871 

912911 978 
11/14/1978 
1012911979 
112211 980 

7/28/1981 
812911 98 1 
121311 982 

1211 311 982 

211 911 986 
41711 986 
71111 986 

912611 986 

CPT 
CPT 
CPT 
CPT 

I 

-21R3 
-46N3 
-86MO 
-11M3B 

3 
3 
0 
3 



I CPT 1 - 1 2 ~ 3 ~  I 3 1 5115119971 

CPT 
CPT 
CPT 
CPT 
CPT 
CPT 
CPT 

I CPT 1-21~3 I 3 1 4127119981 
I CPT I - 1 4 ~ 3  I 3 I 412412000I 

C36P3 
-46N3 
-31P3 
-33S3 
-46N3 
-34M3 
-11M2B 

I CPT 1-46~3 1 3 1 6128120021 

3 
3 
3 
3 
3 
3 
2 

CPT 
CPT 
CPT 
CPT 

612411 987 
1 1/3/1987 
313 111 988 
911 611 988 
71811 989 

811 011 989 
311711990 

-46N3 
-46N3 
-11M2B 
-4463 

CPT 
CPT 

I - .  

1 LTC 1 ~ 3 3 ~ 3  I 3 I 812 111 9741 

LTC 
LTC 

3 
3 
2 
3 

X46F3 
-46N3 

I LTC I - 3 2 ~ 3 ~  I 3 1 1213119761 

611 612000 
613012000 

1011 712000 
91 1012001 

-14N3 
-46N3 

I LTC I - 4 4 ~ 3  I 3 I 1112711977I 

3 
3 

LTC 
LTC 
LTC 

91312003 
61 1 512004 

3 
3 

3 
3 
3 

C21A3 
C34M3 
-46N3 

I LTC 1 ~ 1 1 ~ 3 ~  I 3 1 5119119791 

1 01311 969 
1012411969 

- - . . - . . 

912811 974 
51611 976 

511 911 976 

I I - - 

I LTC 1-46~3 I 3 I 31211 9821 

LTC 
LTC 
LTC 

S12M3S 
-4763 
-12M3B 

3 
3 
3 

1211511 977 
512711 978 
21511 979 

512011 982 
6/21 1 982 

LTC 
LTC 

-11M3B 
-12M3B 

3 
3 



I LTC I - 1 2 ~ 3 ~  I 3 I 6124119821 

I LTC I P ~ O C O W I  0 1 4116119831 

I MAJ 1 ~ 1 1 ~ 3 ~  I 3 1 8114119801 

I 

I MAJ 1 - 3 2 ~ 3 ~  I 3 1 61211 9821 

I MAJ I - 4 6 ~ 3  I 3 I 111211983I 

LTC 
LTC 

I MAJ I - 4 6 ~ 3  I 3 I 1211 611 9851 

-20CO 
-12S4G 

MAJ 
MAJ 
MAJ 
MAJ 

I MAJ 1 - 3 2 ~ 3 ~  I 3 1 5117119861 
I MAJ 1-14~3 I 3 1 6125119861 

0 
4 

-12M3B 
-14N3 
-46S3 
-12M3B 

1 111 811 983 
611 11 985 

I MAJ 1 - 1 1 ~ 3 ~  1 3 1 3117119871 

3 
3 
3 
3 

MAJ 
MAJ 

I MAJ I K ~ ~ M ~ B I  3 1 1211 711 9881 

111 611 983 
1 I2411983 
211 711 983 
611 311 983 

I MAJ IQ11M3BI 3 1 5123119891 

M46P3 
-41A3 

I 
- -  - 

I I . . .  - - -  

MAJ I - 1 1 ~ 3 ~  I 3 1 12121119891 

3 
3 

MAJ 
MAJ 
MAJ 
MAJ 

I MAJ IQ11M3BI 3 1 1110119901 

1012311986 
21211 987 

K11M3B 
-1 1M3B 
-11M3B 
-86PO 

I 
. ... .- 

I I I 
- . - - -  

MAJ 1 ~ 1 1 ~ 3 ~  I 3 I 513011 9901 

3 
3 
3 
0 

31211 990 
31611 990 

511 511 990 
511 811 990 

MAJ 
MAJ 
MAJ 
MAJ 

513 111 989 
513 111 989 
613011989 
71711 989 

K12B2E 
K11M3B 
-14N1 
S1 1M3B 

2 
3 
1 
3 



1 

1 

I MSG I - 2 ~ 5 9 0  I 9 I 11611 9691 

MAJ 
MAJ 
MAJ 
MAJ 

MAJ 
MAJ 
MAJ 
MAJ 
MAJ 

I MSG I - 3 ~ 1 7 1  I 7 1 91511 9721 

. . .~ .- 

MAJ 
MAJ 

-46N3H 
Q11M3B 
-11M3B 
-11M3S 

-51J4 
T I  1M3B 
-44G3 
-44M1 
M45G3 

. . . . . - - 

-11M2B 
-46N3 

MSG 
MSG 
MSG 

I MSG 1-2~672 1 7 1 2119119751 

3 
3 
3 
3 

4 
3 
3 
1 
3 

MSG 
MSG 
MSG 
MSG 
MSG 
MSG 

1212011 990 
1212011991 
1212311 991 
512711 992 

2 
3 

511411 995 
511 611 995 
912711 996 
6/1/1999 

612612003 

-3E371 
-2T370 
-2A571 

MSG 1-2~773 1 7 I 912911 9751 

712211 992 
91911 993 

-3E072 
-3P071 
-2S071 
-1A271 
-2A571 
-2A571 

1 

7 
7 
7 

612711 973 
812411 973 
911 611 973 

7 
7 
7 
7 
7 
7 

MSG 
MSG 
MSG 

MSG 
MSG 
MSG 
MSG 
MSG 
MSG 

MSG 1-2~571 1 7 I 811 911 9771 

411411 974 
51211 974 

511 411 974 
611 911 974 
612011 974 
81511 974 

MSG 1-3~071 I 7 

-.-. .-. . 
MSG -2A671B 7 911 911 977 
MSG -4A071 7 11/1/1977 
MSG -2A672 7 1 111 511 977 

-8F000 
-8A100 
-2A571 

-3A071 
-1A271 
-2A676 
-5J071 
-33271 
-2A774 

512 1 I1 977 
MSG I - 4 ~ 0 7 1  I 7 I 611 311 977 

0 
0 
7 

7 
7 
7 
7 
7 
7 

412411 975 
711 111975 
9/29/1975 

101611 975 
11/11/1975 
1 112911 975 
211 611 976 
311 011 976 
611 111 976 



I MSG 1-2~271 1 7 1 1211 011 9771 

MSG -2T271 7 51611 978 
MSG -3E171 7 61211 978 

I 
. .- 

I 

MSG I ~ 1 ~ 1 7 1  I 7 I 112511 9801 

MSG 
MSG 
MSG 
MSG 

I MSG I -4~071  I 7 I 311911980I 

I MSG I -2~271 I 7 I 611711980I 

-2A571 
-2S071 
-2T271 
-3E971 

I MSG 1 ~ 2 ~ 0 7 1  I 7 1 6127119801 

I MSG 1-1~071 1 7 1 101811980~ 

7 
7 
7 
7 

6/21/1978 
81411 978 

812811 978 
I012811978 

MSG 
MSG 
MSG 
MSG 

I MSG 1-2~071 I 7 1 6/23/1981 1 

- 

MSG 
MSG 
MSG 

-3E072 
-3P071 
-3E471 
-8G000 
X4N071 
Q1A271 
-1C072 

MSG 1-2~271 

I MSG 1-3~071 1 7 1 712119821 

7 
7 
7 
0 

7 1 1012011981 

I MSG I -1~271 I 7 I 912011982I 

112611 98 1 
2/10/1981 
41411 98 1 

412211 98 1 
7 
7 
7 

MSG I -3~071 I 7 I 11511 982 
MSG 
MSG 
MSG 

I MSG 1-2~571 1 7 1 1016119821 

412711 98 1 
511 811 981 
612011 98 1 

-8A100 
-3E072 
-3A071 

0 
7 
7 

111311982 
21211 982 
41311 982 

MSG 
MSG 
MSG 

-3E071 
-2T271 
-3P071 

7 
7 
7 

11311 983 
111 911983 
21311 983 



I MSG I -3~071  I 7 1 311411983~ 
I MSG 1-2~571 1 7 1 3131119831 

I MSG 1-2~071 1 7 1 611011983~ 

I MSG 1-2~271 1 7 1 8116119831 
I MSG 1-3S071 I 7 1 911511983~ 

MSG 1-3~071 I 7 I 21811 9841 

J 

I 
- - -- . I I . . -. . - - . 

MSG 1-2~571 1 7 81611 9841 

MSG 
MSG 
MSG 
MSG 

MSG 
MSG 
MSG 

-1A271 
-3E371 
-8F000 
-8F000 

7 
7 
0 
0 

9/21/1983 
1011 311 983 
1011 311 983 
1 1 1411983 

-8F000 
-3C090 
-2E171 

L 

MSG 
MSG 

1 I . -  

MSG I - 2 ~ 6 7 1 ~  I 7 I 312711 9851 

I 
. ~ - -  

I MSG I - 2 ~ 5 7 1  1 7 I 3114119861 

0 
9 
7 

-1A271 
-2T071 

1011 611 984 
1013 111 984 

12/4/1984 
311 311 985 

MSG 
MSG 
MSG 
MSG 

I MSG I-2A671BI 7 I 3/18/19861 

512411 984 
6/1/1984 
7/5/1984 

7 
7 

-3P071 
-3A071 
-2T271 
-2E171 

- . 

811 611 984 
812411 984 

7 
7 
7 
7 

MSG 
MSG 

-3E473 
-3M071 

7 
7 

. 

1/28/1987 
211 711 987 



I 
- - .  - .  . 

MSG 1-2~675 1 7 I 712811 9871 
I MSG 1 - 2 ~ 5 7 3 ~  I 7 I 81311 9871 

312611 987 
41411 987 

612411 987 

I MSG I -3~971  I 7 I 91111987I 

7 
7 
7 

MSG 
MSG 
MSG 

-3E271 
-2T271 
-3P071 

I MSG 1-4~071 I 7 1 713119881 

MSG 
MSG 
MSG 
MSG 

I MSG I -3~473  I 7 I 121211988I 
I MSG I -3~071  I 7 I 211511989I 

-3S071 
-4N071 
-8F000 
-1A171 

MSG 1-4~071 I 7 1 211 911 990 
MSG 1 - 2 ~ 5 7 3 ~  1 7 31511 990 
MSG 1-4Y071 I 7 I 712211 990 
MSG 1-2~674 1 7 8/9/1990 

7 
7 
0 
7 

- -. . I - . - . . - - - 
MSG 1-3~571 1 7 I 812311 990 

912 1 I1 987 
912611 987 
912911 987 
101511987 

I MSG 1-2~271 1 7 1 3/10/19911 
I MSG 1-4~171 1 7 1 511411991~ 

MSG I - 4 ~ 0 7 1  I 7 I 611 911 991 
MSG I - 2 ~ 5 7 3 ~  I 7 I 11/15/1991 

I MSG 1-8~100 I 0 1 1 112311 991 1 

I MSG I - 4 ~ 0 7 1  I 7 I 819119951 

I I I 

I SMS 1-2~790 1 9 I 711211 9651 

MSG 
MSG 

I SMS 1-2~590 1 9 1 6124119681 

I SMS 1-4~091 I 9 1 3127119721 

-2T271 
-3P071 

7 
7 

911 311 995 
41 1611 996 



SMS 1x4~091  I 9 I 6/21/1972 
SMS 1-3~091 1 9 713011 974 

t I 

SMS I - 3 ~ 0 9 1  I 9 I 1124119791 
I SMS 1-2~690 1 9 1 4125119791 

SMS 1-2~590 1 9 I 91511 980 
SMS 1-3~691 1 9 911 111 980 

I SMS I - 3 ~ 2 9 1  I 9 I 3123119821 

SMS 
SMS 
SMS 
SMS 

I SMS I -6~091  I 9 I 912411 9831 

-3E591 
-2A590 
-3S091 
-1A171 

SMS 
SMS 
SMS 
SMS 
SMS 
SMS 

I 
- -  . I . - . -.  . - - - 

SMS 1-2~291 I 9 I 51811 9861 

9 
9 
9 
7 

SMS 
SMS 

I SMS 1-3~091 I 9 1 3116119871 

112711 981 
411 511 981 
11/7/1981 

1 112211 981 

-3S291 
-2A692 
-2A590 
-3E490 
-1A191 
-4N091 .. .. 

-3C090 
-1C391 

I SMS 1-3~991 1 9 1 9129119891 

9 
9 
9 
9 
9 
9 

SMS 
SMS 
SMS 

I SMS I -2~675  I 7 I 1 112911 9891 

1212511 983 
212011 984 
41911 984 

412611 984 
1012511984 
711 311 985 

9 

9 

. . . - . . - - - 
1011 111 985 
1211011985 

-8F000 
X4N091 
-3E090 

I SRA I - 3 ~ 0 3 1  I 3 I 1111011987I 

SRA 
SRA 

I SRA I-3S051 I 5 I 111511988I 

0 
9 
9 

41711 987 
512611 987 
41911 988 

-3AOll 
-2T151 

I 
- I I I - .  

SRA 1-4~031 I 3 I 111 111 991 1 

1 
5 

L 

11/1011983 
1 112611 986 

3 
3 
3 
7 

SRA 
SRA 
SRA 
SRA 

512311 988 
101311988 
112311 990 
7/1/1990 

-2E231 
-2E633 
-2T231 
-3P071 



I SRA I - 2 ~ 6 1 1 ~  1 1 I 512911 991 1 
I SRA 1-3~011 1 1 1 611311991~ 

I 
-. .. ~ - - 

I I 

SRA 1-3~011 I 1 1 1213111992~ 

SRA 
SRA 
SRA 
SRA 

I SRA I - 2 ~ 2 1  1 I 1 I 111811993I 

I SRA 1-3~051 I 5 1 1114119941 

-2T211 
-3N011 
-3P031 
-2T251 

I SRA 1-3~031 1 3 I 81211 9951 
I SRA I -2~151 I 5 I 812411995I 

1 
1 
3 
5 

311411 992 
61211 992 

11/13/1992 
1212311 992 

I SRA 1-4~031 1 3 1 3126119961 

SRA 
SRA 
SRA 

I SRA I-2S011 I 1 I 611411996I 

-3C031 
-2S031 
-4T031 

I SRA 1-4~011 I 1 I 91411 9961 

SRA 
SRA 
SRA 

SRA 1-4~051 I 5 I 91511 996 
SRA 1-2~231 1 3 1 1011111996 

3 
3 
3 

SRA 1-3~031 1 3 I 511 311997 
SRA 1-3~051 I 5 71311 997 

1012111995 
211 311996 

31211 996 

-4N031 
-4N031 
-4N031 

I SRA I -2~251  I 5 I 91311 997 I 

I SRA I -4~031 I 3 I 101511998I 

3 
3 
3 

I SRA 1-3~051 I 5 1 7123119991 

811 211 996 
812211 996 
812911 996 

SRA 
SRA 
SRA 

I SRA 1-2~656 1 5 1 812511 99d 

-. . - - .  - 
I 

-. . -. . - - - 

I SRA 1-2~053 1 5 1 9115119991 

-3P031 
-2A051A 
-3V051 

SRA 1-3~051 I 5 

I SRA I -3~051  I 5 I 1012811999I 

812511 999 

3 
5 
5 

81511 999 
811 111999 
811 911 999 



t 
-. -. . I 

SRA 1-3~031 I 3 I 2124120001 
I 

-. .. . 
I 

~ 

SRA 1-2~613 1 1 I 2/25120001 

1 11411 999 
1111 011 999 

1 1512000 
1 12512000 

SRA 
SRA 
SRA 
SRA 

I I 

SRA 1 - 2 ~ 5 5 1 ~  I 5 1 1011 6120001 
I SRA I-3S0ll I 1 1 1 011 7/2000I 

-2A652 
-3M051 
-3P011 
-2A513A 

5 
5 
1 
1 

I 
-. -. . - .  - .  . I 

. .  - - 

SRA I - 2 ~ 0 5 1 ~  I 5 1 11/14/20001 

SRA 
SRA 
SRA 

I 
-~ ~. . - ~ 

SRA 1-2~251 1 5 1 1 112912000~ 

1 SRA -2P051 5 1 I3012001 
SRA -4NOll 1 2191200 1 

-2A551 J 
-2T352B 
-3POll 

I I I I 

SRA I -4~051 I 5 I 412512001 1 
I SRA I - 3 ~ 0 3 1  1 3 1 51812001 1 

5 
5 
I 

1 1 I312000 
1 1/4/2000 
1 1/8/2000 

SRA 
SRA 
SRA 
SRA 

SRA 
SRA 

-3E052 
-4N031 
-4N051 
-2T332B 

-3A051 
-4N051 

5 
3 
5 
3 

511 512001 
512512001 
5/301200 1 
611 912001 

5 
5 

7/31 I2001 
81201200 1 



I SRA 1 - 2 ~ 5 5 3 ~  I 5 1 10/17/2001~ 

I SRA I -2~251 I 5 I 1/31/2002I 

SRA 
SRA 
SRA 
SRA 

-3E551 
C2A551L 
-4N031 
-4N051 

J 

I SRA 1-2~251 1 5 1 3/18/20021 

SRA 
SRA 
SRA 
SRA 1-3~031 1 3 

5 
5 
3 
5 

21 1 1 12002 

I SRA I -4~051  I 5 1 4/3/20021 

10/19/2001 
12/4/200 1 

12/271200 1 
113 112002 

-4AOll 
-2A553B 
-4AOll 

SRA 1-3~951 1 5 I 21 1 412002 

SRA 
SRA 
SRA 
SRA 

I SRA 1-4~031 I 3 1 5/7/200d 

1 
5 
1 

SRA 
SRA 
SRA 

I SRA 1-2~231 1 3 1 519120021 

2/6/2002 
2/7/2002 
2/9/2002 

I 

3/22/2002 
3/25/2002 
312712002 
4/1/2002 

-2T251 
-2T231 
-1T151 
-1A251 

SRA -2A551 J 5 711 612002 
SRA -3P051 5 7/23/2002 
SRA -2A553B 5 7/30/2002 

5 
3 
5 
5 

I SRA I -2~6516 I 5 I 9/1812002I 

4/4/2002 
4/4/2002 

4/23/2002 

-4N031 
-3P031 
-3P031 

3 
3 
3 

I SRA I - 2 ~ 5 5 1 ~  I 5 I 11/12/2002I 

I 
SRA 
SRA 
SRA 

SRA 
SRA 
SRA 

-4N051 
-3E032 
-2T251 

-3M051 
-3A031 
-2A631B 

5 
3 
5 

911 812002 
10/112002 

10/28/2002 

5 
3 
3 

12/9/2002 
1211 812002 

1/7/2003 



I - I t SRA 1-3~031 I 3 I 
I SRA I - 4 ~ 0 3 1  I 3 I 2/11/2003I 

I SRA I -3~051  I 5 I 2/28/2003I 

SRA 
SRA 
SRA 

I SRA I - 4 ~ 0 3 1  I 3 I 4/24/2003I 

-3E032 
-2T231 
-1T151 

SRA 
SRA 
SRA 
SRA 
SRA 
SRA 

I SRA 1-1~031 1 3 1 5/13/20031 

I SRA 1-3~032 1 3 I 6/6/20031 

3 
3 
5 

-2A551J 
-3M031 
-1C731 
-4N031 
-2A731 
-3E531 

I SRA 1-3~051 I 5 1 7/25/20031 

211 312003 
2/24/2003 
2/27/2003 

5 
3 
3 
3 
3 
3 

I SRA 1-2~231 1 3 1 8/18/20031 

3/5/2003 
311 212003 
3/24/2003 
4/2/2003 

411 812003 
411 812003 

SRA 
SRA 
SRA 

I SRA I -2~051  I 5 I 8/19/2003I 

I SRA 1-3~031 1 3 1 9/3/20031 

-3P031 
-3P031 
-4N031 

I SRA I - 3 ~ 0 3 1  1 3 1 9/15/20031 

3 
3 
3 

7/30/2003 
713 1/2003 
8/7/2003 

9/3/2003 
9/6/2003 

911 212003 

SRA 
SRA 
SRA 

-2A631B 
-2T231 
-4N031 

3 
3 
3 



SRA I - 3 ~ 0 3 1  I 3 911 612003 
SRA I -3~031  I 3 I 911 912003 

t 
-. . ~ .  -~ . -  - . I 

SRA 1-3~031 I 3 I 9123120031 

I 
-. -. . I 

- - 

SRA 1-2~636 1 3 I 1017120031 

SRA 
SRA 
SRA 

I 
-. .. . - I 

SRA 1-9~000 I 0 I 101812003~ - .  .~ . I I 

SRA I -9~000 I 0 I 1 01812003~ 

-4A031 
-3E131 
-ST000 

I 
~ ~ 

I 

SRA 1-9~000 I 0 1 1 112612003) 
SRA I - 3 ~ 0 3 1  I 3 I 121112003I 

3 
3 
0 

I I 
-- 

SRA I - 2 ~ 5 3 1 ~  I 3 I 1 13012004~ 

9/26/2003 
1011 12003 
101312003 

I SRA I -2~733  I 3 I 413012004I 

- ~ 

SRA 
SRA 
SRA 
SRA 
SRA 
SRA 

I SSG 1-2~251 1 5 1 1019119821 

-2E133 
-1C032 
-3P031 
-2A531B 
-4A031 
-2A733 

SSG 
SSG 
SSG 

I SSG 1-2~251 1 5 1 1012811 9821 
I SSG I -3~331 I 3 I 1211011982I 

3 
3 
3 
3 
3 
3 

-3E151 
-2T211 
-3E131 

21412004 
2/7 I2004 

2/24/2004 
313012004 
411 412004 
413012004 

I 
- - ~ ~. I I 

SSG 1-4~011 I 1 1 10128119851 

5 
1 
3 

SSG 
SSG 
SSG 
SSG 
SSG 
SSG 
SSG 

I SSG 1-2~271 1 7 I 91211 9861 

512711 979 
1212911 980 

41311 981 

1011 311 986 
121811 986 

-1N031 1 I1 311 987 
-4N051 113011987 

SSG -3P031 3 31111 987 

-3C051 
-2T051 
-3C051 
-3S051 
-4A051 
-3A05 1 
-2T251 

I SSG 1-2~251 1 5 1 10120119871 
SSG 1-2~571 1 7 1 11/18/1987 
SSG 1-3~051 I 5 I 121411 987 

5 
5 
5 
5 
5 
5 
5 

-- 

I SSG I -2~051  I 5 1 7122119881 

212411 983 
61411 983 
61611 983 

412511 984 
511511 984 
711 01 1984 
712711 985 

I SSG 1-2~051 I 5 I 121911 988 
SSG 1-2~676 1 7 81311 989 

1 SSG 1-21231 1 3 812311 989 



712811 994 
81311 994 

812511 994 
91711 994 

SSG 
SSG 
SSG 
SSG 

-2T271 
-3P071 
-3E371 
-4Y071 

7 
7 
7 
7 



I SSG I - 2 ~ 5 5 1 ~  I 5 I 101311994I 

I SSG 1-3~051 1 5 1 216119951 

SSG 
SSG 
SSG 
SSG 

SSG 1 - 2 ~ 5 1 1 ~  1 1 I 411 311 995 
SSG 1-4~051 I 5 511 711 995 

I SSG 1-2~251 1 5 1 2125119961 

-2T251 
-3P051 
-IT151 
-2T251 

I SSG I -2~571  I 7 I 316119961 

I SSG I - 1 ~ 3 7 1  I 7 I 81211996I 

5 
5 
5 
5 

101411994 
1011 911 994 
1 1 1911 994 
121711 994 

I SSG 1-4~151 1 5 1 1212911 9961 

SSG 
SSG 
SSG 

SSG 1 - 2 ~ 5 5 1 ~  I 5 1 1213011 996 
SSG 1-2~676 1 7 I 1 1311 997 

-2T251 
-3P011 
-3E951 

SSG 
SSG 
SSG 
SSG 

I SSG I -2~351 I 5 I 91311997I 

5 
1 
5 

SSG 
SSG 
SSG 

81511 996 
1011 511 996 

121611 996 

-3E011 
- 3 E l l l  
-2A553A 
-3C211 
-1A211 
-2T211 
-3E071 

I SSG I - 4 ~ 0 5 1  I 5 I 1011511998I 

1 
1 
5 
1 

SSG 
SSG 
SSG 
SSG 
SSG 

I SSG I -4~011  I 1 1 11111119981 

2/20/1997 
212511 997 
312111 997 
413011997 

1 
1 
7 

-3P071 
-3P051 
-3A011 
-2E231 
-3S011 

7 
5 
1 
3 
1 

L 

611311 997 
711 311997 
812711 997 

912911 997 
101611997 

1011 511 997 
1 012011997 
2/21 I1 998 

7 
5 
5 

SSG 
SSG 
SSG 

31611 998 
312511 998 
61411 998 

-3P071 
-2T351 
-5J051 



SSG 1-3~031 1 3 I 912211 999 
SSG 1-4~071 1 7 912711 999 

I SSG 1-2~654 1 5 1 8/9/20001 

SSG 1-2~251 1 5 I 4/8/2001 
SSG 1-2~654 1 5 4/25/2001 

I SSG I -9~100  1 0 1 4/19/20041 
I SSG I - 4 ~ 0 1 1  I 1 I 2/2/2005I 

TSG 
TSG 
TSG 
TSG 1-2~771 1 7 

I TSG 1-2~571 1 7 1 7/14/19751 

-2A774 
-2A573B 
-3P071 

1/31/1972 

TSG 1-2~271 1 7 1 12/20/1975 
TSG 1-3~071 I 7 I 2/1/1976 

TSG 1-2~271 1 7 I 812411 974 
TSG 
TSG 
TSG 

7 
7 
7 

-2T271 
-3E071 
-4A171 

7 
7 
7 

I TSG I -1~171 1 7 1 4/2/19771 

712211 970 
412511 97 1 

1/7/1 972 

9/30/1974 
10/9/1974 

1 1/24/1 974 

TSG 
TSG 
TSG 

-3A071 
-2S071 
-3E311 

7 
7 
1 

81911 976 
10/25/1976 
311 811 977 



I TSG 1-2~377 1 7 1 411119781 

I TSG 1-2~370 1 7 1 1 111 311 9791 

811 211 977 
1011 111 977 
1012111977 
211 911978 

TSG 
TSG 
TSG 
TSG 

I TSG 1-2~071 I 7 1 1 111 511 9791 
1 TSG 1-2~271 1 7 1 1111 911 9791 

-3C051 
-2S071 
-2T271 
-8C000 

I TSG I - 3 ~ 0 7 1  I 7 

5 
7 
7 
0 

I TSG 1-2~571 1 7 1 8113119811 

TSG 
TSG 
TSG 
TSG 

I TSG 1-2~571 1 7 

-2A571 
-2A571 
-2A571 
-2A573C 

I TSG I - 2 ~ 6 7 1 ~  I 7 I 212411983I 

TSG 
TSG 
TSG 

I TSG 1-3~371 1 7 

7 
7 
7 
7 

312511 981 
3/31/1981 
511511 981 
7/15/1981 

-2T271 
-3C171 
-2S071 

I TSG I - 2 ~ 6 7 1 ~ 1  7 I 1111011983I 

TSG 
TSG 
TSG 
TSG 

I TSG I - 2 ~ 6 7 2  I 7 I 121411983I 

7 
7 
7 

I TSG 1-2~6718 1 7 1 212911 9841 

1 1/23/1982 
1/6/1983 

2/20/1983 

-3E271 
-3P071 
-IT171 
-2A671B 

7 
7 
7 
7 

81311 983 
812811 983 
813011 983 
1 11311 983 



I TSG I - 3 ~ 0 7 1  I 7 I 8115119841 

31611 984 
31711 984 

312011984 
51611 984 

TSG 
TSG 
TSG 

I TSG 1-2~571 1 7 1 8120119841 

7 
7 
7 
7 

TSG 
TSG 
TSG 
TSG 

I TSG I -2~571  I 7 I 121611 9841 

-2A672 
-2A671B 
-3P071 
-2T271 

-3E371 
-2A571 
-2A571 

I TSG 1-3~571 1 7 1 12/26/19841 

7 
7 
7 

1 

61411 984 
612311 984 
711 811 984 

t I I I - 

TSG 1-2~271 1 7 I 51111 9851 

TSG 
TSG 
TSG 

TSG 
TSG 
TSG 
TSG 
TSG 

I TSG 1-2~571 1 7 1 5121119851 

-2A571 
-1A271 
-2A571 

-2S071 
-2T151 
-27-271 
-3P071 
-4N071 

I 
- - .  . 

I - . . -. . - - - 

TSG 1-3~071 1 7 I 811 411 9851 

TSG 
TSG 
TSG 

I TSG I -1~271  I 7 I 101911985I 

7 
7 
7 

7 
5 
7 
7 
7 

121911 984 
1212211 984 
1212211 984 

211 311 985 
311 11 985 
41911 985 

412311 985 
412911 985 

-2E673 
-2T271 
-2A571 

I 
- - 

1 I I . -. . . - - . 

TSG 1-3~071 1 7 1 1 112911 9851 

TSG 
TSG 
TSG 
TSG 

TSG 1-2A773 1 7 
TSG 1-2~173 1 7 

7 
7 
7 

I TSG 1-2~571 1 7 1 3113119861 

712411 985 
712611 985 
811 211 985 

-2S071 
-2T271 
-3C171 
-3P071 

I TSG I -2~571  I 7 I 611711986I 

7 
7 
7 
7 

I I I .~ 

TSG 1-2~771 1 7 I 81511 9861 

1011 811 985 
1012111985 
1 112011985 
1 112711 985 

TSG 
TSG 
TSG 
TSG 

-3E331 
-1A171 
-3E471 
-2A571 

811 811 986 
812611 986 

TSG 
TSG 

3 
7 
7 
7 

-2S071 1 7 
-1A171 I 7 

7/1/1986 
71911 986 
71911 986 

711 411 986 



I TSG 1-2~271 1 7 I 912411 9861 
I TSG I -3~071 I 7 I 1011 011 9861 

1012211986 
1012511986 
1 112511 986 

-2T27 1 1212611 986 
TSG -3A071 7 1/21/1987 

I 
. - -  - . - ~ .  I . . - . . . - - . 

TSG I -3~071 I 7 I 311 011 9871 - - I I I 

TSG 1-4~071 I 7 I 312011 9871 
I TSG 1 ~ 2 ~ 0 7 1  I 7 1 515119871 

-3P071 
TSG -8COOO 0 

I TSG 1-2~370 1 7 1 8117119871 

I TSG I - 4 ~ 0 7 1  I 7 I 1212911987I 

TSG 1-3~051 1 5 
TSG 1-3~071 I 7 I 

1 

t I I I - 

TSG 1-4~071 1 7 I 12/9/19881 - - 

TSG 1-2~571 1 7 1 1212711 9881 

L 

TSG 
TSG 
TSG 
TSG 

I I . . - . - - - 

TSG 1-3~071 1 7 411211 9891 
I TSG 1-2~571 1 7 1 5/23/19891 

312411 988 
411 911 988 
611 511 988 
811 711 988 

-2W071 
X4N071 
-3A051 
-3P071 

I TSG I - 2 ~ 5 5 3 ~  I 5 I 8117119d 

7 
7 
5 
7 

711411 989 
711 411 989 
711 411 989 
711511 989 

TSG 
TSG 
TSG 
TSG 

I 

-4A071 
-1A171 
-2A571 
-2T271 

7 
7 
7 
7 

TSG 
TSG 
TSG 
TSG 

-3P071 
-4A071 

7 
7 

I 

-2A571 1 7 
-3E231 I 3 

813 111 989 
911911 989 

- - -  

811 911 989 
812911 989 



711 411 994 
101411994 

TSG 
TSG 

-4N071 
-2A571 

7 
7 



I TSG 1-2~771 1 7 1 1 112211 9941 
I TSG 1-2~071 I 7 1 2115119951 
I TSG I -2~271 I 7 1 314119951 

I TSG I -2~6718 I 7 I 81711996I 
I TSG I -2~071 I 7 I 818119961 

TSG 
TSG 
TSG 
TSG 
TSG 
TSG 

I TSG I -2~571  I 7 I 913119971 

-1C371 
-1A171 
-2A573A 
-2A573A 
-2A573A 
-4C071 

7 
7 
7 
7 
7 
7 

TSG 1-1~271 I 7 I 912211 997 
TSG 1-4~071 I 7 121811 997 

311 611 995 
51911 995 

912711 995 
1212711 995 

31811 996 
411 711 996 

J 

TSG 
TSG 

-3P071 
-3P071 

7 
7 

712211 998 
412211 999 



W 0. Manpower Implications / Cost 
$.,,%,, N~ 

m u m -  

91 1 AW Awards 8 Decorations 

I ( 175 Meritorious Service Medals 

1 - 111 171 AF Commendation Medals 

165 AF Achievement Medals 

I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  

Since 9/11, many of the Awards and Decorations 
earned by our folks are rooted in their duty in 
support of the War on Terrorism. 



9 1 1 TH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Manpower Implications 1 Cost 

BRIEFING BULLET: 
0 9 1 1 th Airlift Wing Awards and Decorations 

o 175 Meritorious Service Medals 
o 17 1 Air Force Commendation Medals 
o 1 65 Air Force Achievement Medals 

BRIEFER: Major David P. Nardozzi 

ANALYSIS POC(s): Major David P. Nardozzi, Captain Steven Miner 

SUPPORTING ANALYSIS: 

0 Supporting Analysis Data on Medals Awarded 

SUPPORTING DOCUMENTATION: 1 Page 



9 1 1 TH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: 911 AW Global Presence 

BRIEFING BULLET: 911 AW Reservists are In the Fight 

Briefer: Col Vogt 
Analysis POC(s): Maj Nardozzi, Cpt Miner 

SUPPORTING ANALYSIS: 

454 Global War on Terrorism Expeditionary Medals 
2 Iraq Campaign Medals 
1 Afghanistan Campaign Medal 

FY05 
FY03- 
04 
FY02 
FYOl 
(after 
911 1) 

Legion 
of 
Merit 

1 
1 

Bronze 
Star 

2 

32 
1 

Air 
Medal 

128 
4 

21 
11 

Aerial 
Achievement 
Medal 

11 
10 

7 

Meritorious 
Service 
Medal 

3 1 
111 

MSM 
(CENTAF) 

1 

Commendation 
Medal 

52 
88 

AFCM 
(CENTAF) 

17 

Achievement 
Medal 

10 
123 

AFAM 
(CENTAF) 

17 

Joint Service 
Commendation 
Medal 

1 
2 

Joint Service 
Achievement 
Medal 

1 



Combat Awards and Decorations 

2 Bronze Stars 

11  1 11 454 Global War on Terrorism Exp. Medals 

128 Air Medals 

I I Aerial Achievement Medals 

I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  

These combat awards are a direct result of their 
participation in the War. 

All of the Air Medals and Aerial Achievement Medals 
have been earned since December '03. 

All of the Global War on Terrorism Expeditionary 
Medals were earned by Airman deployed to the AOR. 

The number of Combat awards grows daily, as we are 
still engaged in the War, flying missions in harm's 
way as we speak. 

This is another factor of experience not measured. 



91 lTH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Manpower Implications / Cost 

BRIEFING BULLET: 
Combat Awards and Decorations 

o 2 Bronze Stars 
o 454 Global War on Terrorism Expeditionary Medals 
o 128 Air Medals 
o 11 Aerial Achievement Medals 

BRIEFER: Major David P. Nardozzi 

ANALYSIS POC(s): Major David P. Nardozzi, Captain Steven Miner 

SUPPORTING ANALYSIS: 

Supporting Analysis Data on Medals Awarded 

SUPPORTING DOCUMENTATION: 1 Page 



91 lTH AW BRAC Cbllunissioner7s Briefing 
DATA CARD 

BRIEFING SLIDE: 911 AW Global Presence 

) BRIEFING BULLET: 911 AW Reservists are In the Fight 

Briefer: Col Vogt 
Analysis POC(s): Maj Nardozzi, Cpt Miner 

SUPPORTING ANALYSIS: 

FY05 
FY03- 
04 
FY02 
FYOl 
(after 
911 1) 

Legion Bronze Air Aerial Meritorious krit / Star 1 .e,da; / Achievem;; 1 Service 31 
Medal Medal 

454 Global War on Terrorism Expeditionary Medals 
2 Iraq Campaign Medals 
1 Afghanistan Campaign Medal 

MSM / Commendation 
(CENTAF) Medal 

Achievement AFAM 
AFCM (CENTAF) I Medal / (CENTAF) 

Medal Medal 



h i  \d Manpower hnplications l Cost . ,+,,,.,,< 
ULIS(l- 0 2  

Manning 

1245 ARTs and Reservists Authorized 

1294 Assigned 

104% Manned 
Recruiting 

Recruiting Average over 10 yrs = 1 14% 

I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  

We are authorized 1245 ARTs and Reservists here at  
the 911th. 

We have a long history of exceeding that number, and 
we are currently manned at 104%. It could be higher 
but for the fact that we do not have the funds to bring 
in more. Our recruiters have to be restrained. 

Recruiters, by the way, that have a 10 year average 
performance of 114% of their goals. 

This performance helps to compensate for those other 
units in AFRC that have fallen short in the recruiting 
game. 

It speaks volumes for the local populace and their 
willingness to serve, even during a time of war. As a 
matter of fact, the same AFRC Capacity Brief that 
indicates we are unable to grow because of land 
constraints, identifies Pittsburgh as a future Reserve 
location because of its recruiting base. 



9 1 1 TH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Manpower In~plications / Cost 

BRIEFING BULLET: 
Manning 

o 1245 ART'S and Reservists Authorized 
o 1294 Assigned 

104%Manned 
Recruiting 

o Recruiting Average over 10 years = 1 14% 

BRIEFER: Major David P. Nardozzi 

ANALYSIS POC(s): Ms. Connie A. Withrow 

SUPPORTING ANALYSIS: 

Pittsburgh Recruiting Production 

Supporting Analysis and Documentation on the Cost to Recruit 

Supporting Analysis and Documentation on Recruiting Bonuses 

Supporting Analysis on Recruiting Statistics 

Supporting Analysis and Documentation on Applicant Availability 

SUPPORTING DOCUMENTATION: 90 Pages 



Pittsburgh Production 

Production By FY 



Fiscal Year I ( Office I Recruiter l~ccessionsl To W1 I NPS I Average I WllOther 1 Total W l  
I I I I I I I I 
I 

2003 I 
Authorizations 
MOL=3 
Butler=l 
Morgantown=l 

2001 I 
Authorizations 
MOL=2 
Butler=l 
Morgantown=l 

MOL Lead Rec. 
MOL 
MOL 
Butler 
Morgantown 

1 2000 I 
Authorizations 
MOL=3 
Butler= I 

Total=5 

MOL 
MOL 
MOL 
Butler 
Morgantown 

Slike 
Hickman 
Serakowski 
Dziurzynski 
Franz 

Tota1=4 

MOL 
MOL 
MOL 
Butler 

Total 

Blockton 
Taylor 
Slike 
lnskipt 
Blockton 

Tota1=4 

47 
40 
25 
35 
7 

Total 

Blockton 
Taylor 
Slike 
lnskipt 

1 54 

29 
3 

44 
45 
15 

Total 

46 
38 
22 
34 
6 

136 

42 
42 
46 
32 

146 

29 
3 

42 
41 
15 

162 

16 
22 
13 
22 
3 

130 

42 
40 
43 
31 

I 

57 1 203 

76 

15 
0 

14 
24 
7 

156 

30.8 

44 1 1741 

60 

2 1 
6 

11 
17 

34 

46 1 2021 

55 40.5 



Office closing dates are in red 
29 

2 
35 
39 
30 
5 

111 

30 ( 141 1 I 98 1 
Authorizations 
MOL=3 
Butler=l 
Total=4 

0 
5 

16 
0 
2 

23 38.3 

I 97 ( 
Authorizations 
Mol=3 
Total=3 

I 96 1 
Authorizations 
MOL=3 
Total=3 

0 
10 
4 

12 
1 

27 

Neal 
Taylor 
Southerland 
Barshinger 
Neal 

Total 

Senior Recruiter 
MOL 
MOL 
MOL 
Butler 980430 

55 1 159) 

2 
3 5 
42 
31 
6 

116 

Senior Recruiter 
Office Manager 
MOL 
MOL 
MOL 

Total 

Senior Recruiter 
Office Manager 
Offce Manager 
MOL 
MOL 

6 
3 9 

5 
3 3 
12 
95 

Total 

1 
5 
2 

11 
3 

19 

Neal 
Haflett 
Hoffman 
Trice 
Narigon 

6 
31 
4 

30 
11 
82 

Neal 
Haflett 
Trice 
Southerland 
Barshinger 

115 

31.6 

1 04 

3 
2 3 
76 
7 
6 

48 1 1301 

3 
20 
70 
6 
5 



) Fiscal Year I ( Office 1 Recruiter l~ccessionsl To W1 I NPS I Average I WllOther I Total W1 I 
I I 95 I 

Authorizations 
MOL=2 

I 94 I 
Authorizations 
MOL=2 

Senior Recruiter 
Office Manager 
MOL 

Total=2 

Senior Recruiter 
Office Manager 
MOL 

Neal 
Hoffman 
Narigon 

Totak2 

Total 

Neal 
Hoffman 
Narigon 

8 
28 
35 

Total 

71 

22 
60 
50 

3 
24 
3 1 

132 

58 

0 
9 
5 

1 
7 
7 

I 1 

14 

I 
47 1 105 

15 

66 

35.5 



91 lTH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Cost to Recruit 

BRIEFING BULLET: (BULLET 1 of 1): Total Cost to Recruit - $9,162,400 

Briefer: 
Analysis POC(s): Ms. Connie Withrow 

SUPPORTING ANALYSIS: 

Recruiting cost per member 
o AFRC cost to recruit per member was $7,048 in 2004 
o Based on 10,454 accessions in 2004 - total AFRC gains 
o According to the 804 report - Recruiting Resources Summary Report 

Total recruiting cost to replace assigned personnel 
o 1,300 members X $7,048 = $9,162,400 

Data provided by LTC Dirk Palmer, AFRCIRSD 

SUPPORTING DOCUMENTATION: NO. OF PAGES 6 



Total cost per accession for FY04 is $7,048 per recruit 
per LTC Palmer AFRCIRSD 

This data is taken from the 804 Report 
When used it should be stated that "according to the 804 report and based on 10,454 accession in FYO4 ..." 

Cost to recruit currently assigned personnel 
$7,048 per recruit X 1,300 personnel = $9,162,400 



RECRUITING 1 URCES SUMWY REPORT I 
I I Service: I A I ~  Force Reserve Command Date Prepared: (20050 105) 

COST CATEGORY COST CATEGORY Actual (est) / Budgeted I Budgeted I Budgeted 

1. Military Personnel 1. Military Personnel 
a. College Funds a. College Funds 10,828 1 15,450 1 16,550 1 16,550 
b. Medical Bonus b. Enl, Med, & ACC Bonus I 9,390 1 9,566 1 7,7171 7,717 
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Withrow Connie Civ 91 1 AWlFM 

From: Vogt Carl Col911 AWICC 

Sent: Monday, May 23,2005 2:44 PM 

To : Withrow Connie Civ 91 1 AWIFM; Bosley Adrian Maj 91 1 OSFIIN 

Subject: FW: Training Costs 

Attachments: fy04-cpa.fpk; 804 Report 20050218.xls; RMISdocu.pdf; NMISS.DOC; image001 .jpg; 
Pittsburgh production history.xls 

Col V: 
Commander, 911 A W 
DSN277-8505 

From: Vaughan Douglas SMSgt 911 AWIRS 
Sent: Monday, May 23, 2005 2:19 PM 
To: Vogt Carl Col911 AW/CC 
Subject: FW: Training Costs 

Sir, I just added the Pittsburgh production history. 

Powered by ~ B i z c r r d  - Oet your own card 

From: Palmer Dirk A LtCol AFRCIRSD 
Sent: Monday, May 23, 2005 2:05 PM 
To: Vogt Carl Col911 AW/CC 
Cc: Vaughan Douglas SMSgt 911 AW/RS; Kirby Paul Col AFRCIDPT; Collier Larry A Civ AFRCIFM; Mungavin 
Francis Col AFRCIRS; Schoch Dave SMSgt AFRCIRSSR; Moore Ellen M Maj AFRCIRSS; Unger John Maj AFIREPX; 
Lee Larry Col AFRCIDPM 
Subject: RE: Training Costs 

Sir, 
The first atch is our RS cost per accession worksheet that includes our FY04 total recruiting budget and 
millciv pay costs divided by the annual number of accessions to get a bottom line cost per accession of 
$4,652. This is RS actual data based on pur budget and pay expenses; however, it doesn't represent the 
total cost of accessing someone into the command. For example, depending on how you state the issue, 
there are other costs associated with recruiting an individual that are in DP's budget such as bonuses, 



Page 2 of 3 

BMT, TTS, etc. 

d The second attachment (804 Report) is a report we send to REP that includes budgeted items from others 
involved in the accession process. If you use this report, the total cost per accession in FY04 would be 
$7,048 per recruit. I inserted the math below the total summary block in the spreadsheet as an add-on for 

d your use. If you cite this example, please do so by stating "according to the 804 report and based on 
10,454 accessions in FY04 ..." Note: We haven't directly reported cost per accession in the 804 report, 
so we need to add a caveat if explained that way. 

dl We don't have a formula of X market required to support X number of recruits. We basically use the 
checklist attached (NMlSSS.doc) as a guide and extract market data available thru DoD's Recruit Market 
Information System (RMlSdocu.pdf) to determine NPS and PS markets wlin 100 mile radius of proposed 

1 mission change scenarios. After gathering relevant market data and examining other factors, we make 
recommendations directly to XP as requested, or formally thru the AFRC Roles & Missions Team on 
which we sit. 

1 There are many factors to consider before making recommendations about a specific scenario to include 
market data, historical production (propensity to recruit), needed manpower (recruiters), advertising 
requirements (media costs), etc. Moreover, each situation varies and requires qualitative_ judgments as 

1 well-for example, competition and their results (if appropriate) and impact of us "joining the hunt." The 
problem with trying to definitively define recruiting requirements as a result of massive BRAC 
realignments is compounded because of large unknown data elements like "how many of the dislocated 
reservists currently at base X will be willing to move to base X and so on. 

4 I hope you'll find this information helpful. SMSgt Vaughan can provide local recruiting production data. If 
you have any other questions or recruiting requirements, please advise. 

~ i r u .  ~ a l m e r  
DIRK A. PALMER, Lt Col, USAF 
Deputy Director, Recruiting Service 

1 
DSN 497-0670 (fax-0153), Comm (478) 327-0670 
Toll free: 1-800-223-1 784 (ext. 7-0670) 

-----Original Message----- 
From: Vogt Carl Col911 AW/CC 
Sent: Friday, May 20, 2005 8:00 AM 
To: Vaughan Douglas SMSgt 911 AW/RS; Palmer Dirk A LtCol AFRCIRSD 
Subject: RE: Training Costs 

PS. Also, do have any stats that relate recruiting to demographics.. . i.e. size of a community to support the effective 

1 
recruitment of X number of reservists? 

Col V;  
Commander, 931 A W 
DSN277-8505 

From: Vaughan Douglas SMSgt 911 AWIRS 
Sent: Friday, May 20, 2005 7:58 AM 

1 To: Palmer Dirk A LtCol AFRCIRSD 
Cc: Vogt Carl Col911 AW/CC 
Subject: Training Costs 

d Sir, Col Vogt, the 91 lih Wing CC asked me to get this information. Since you have the stats, could you 
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please help me put this together? 

From: Vogt Carl Col911 AW/CC 
Sent: Friday, May 20, 2005 7:36 AM 
To: Vaughan Douglas SMSgt 911 AW/RS 
Cc: Bosley Adrian Maj 911 OSF/IN 
Su bjed: 

In looking at the big picture of BRAC, I seriously doubt replacement and training costs for the vacancies BRAC will 
create has been factored in, nor the lack of capacity within AETC to accommodate 30,000 Guardsmen and 
reservists. 

Doug: We need an average cost to recruit a reservist and average cost through BMTItech school. Also the number 
of BMTItech school slots for last year and this year that we could not get in timely fashion. Also your total number 
of recruits for each year. 

Col v. 
Commander, 911 A W 
DSN 277-8505 



RESERVE RECRUITING COST PER ACCESSION DATA 

1. PERIOD COVERED 2. AS OF DATE 

FY04 30 Sep 04 
3. CIVILIAN COST 

$2,287,046.00 

4. EXPENSES 

TRAVEL $1,837,873.00 

VEHICLES $919,781 .oo 

TRANSPORTATION $4,744.00 

COMMUNICATIONS $417,295.00 

PRINTING $254,445 .oo 

MEPS I $242,759.00 
-- - 

OUT.OF-POCKET $10,053.00 

COI $42,000.00 

CONTRACTUAL $230,088.00 

SUPPLY $1,467,704.00 

OPERATING EXPENSES 

MILITARY PAY AND ALLOWANCES $26,783,000.00 

CIVILIAN COST $2,287,046.00 

EXPENSES $19,430,601 .oo 

OTHER 

TOTAL 

EOUIPMENT $29,654.00 
ACCESSIONS 10,454 

ADVERTISING $12,504,000.00 

OTHER COST $1,470,205.00 
C O S T  PER ACCESSION $4,652.00 

TOTAL $19,430,601 .oo 
I 

6. REMARKS 

* Leased Offices & Leased Family Housing 
** RPA Mandays 

FOR OFFICIAL USE ONLY 

aAFREs FORM 0-80, MAY 93 (Em PREVIOUS EOlTiONS ARE OBSOLETE 

/ 



91 lTH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Recruiting Bonuses 

BRIEFING BULLET: (BULLET 1 of 1): Bonus Costs to Recruit - $2,312,000 

Briefer: 
Analysis POC(s): Ms. Connie Withrow 

SUPPORTING ANALYSIS: 

Enlistment bonus per member - $8,000 
o 289 of our current members entitled to this bonus 
o 13 AFSCs involved 
o $8,000 is the actual bonus due each enlistee - not an average 

0 An enlistment bonus is due a member who enlists in an applicable AFSC 

0 Bonus AFSCs are AFRC-wide and not applicable to just the 91 1 th 

Information obtained from SMSgt Barbara Creeganl9ll th MSF 

Cost of replacing current military personnel with new recruits 

SUPPORTING DOCUMENTATION: NO. OF PAGES 3 



Position 

- .  .. 

rank 
SSG 
TSG 
SMS 
SSG 
SSG 
SSG 
TSG 
SSG 
TSG 
SSG 
TSG 
SSG 
TSG 
SMS 
TSG 
SMS 
SSG 
TSG 
SSG 
TSG 
SSG 
TSG 
SMS 
SSG 
SSG 
TSG 
SMS 

AFSCs with bonus 

Bonus information for current personnel 

# in AFSC 
wlran k 

1 
3 
1 
13 
4 
1 
2 
4 
3 
4 
4 
65 
56 
7 
4 
1 
1 
2 
3 
8 
1 
5 
3 
45 
5 
40 
3 
289 

Position 
Classification 

Aviation Resource Mgt 
Aviation Resource Mgt 
Aviation Resource Mgt 
Integrated Avionics Systems 
Aircraft Fuel Systems 
Nondestructive lnspection 
Nondestructive lnspection 
Ground Radio Comm 
Ground Radio Comm 
Com, Network, Switching and Crypto Systems 
Com, Network, Switching and Crypto Systems 
Air Trans 
Air Trans 
Air Trans 
Vehicle & Vehicular Equip Maint 
Vehicle Maintenance Mgt 
Comm - Computer Sys Con 
Comm - Computer Sys Con 
Utilities Sys 
Utilities Sys 
Readiness 
Readiness 
Readiness 
Security Forces 
Security Forces 
Security Forces 
Security Forces 

Bonus 
$8,000 
$24,000 
$8,000 

$104,000 
$32,000 
$8,000 
$1 6,000 
$32,000 
$24,000 
$32,000 
$32,000 
$520,000 
$448,000 
$56,000 
$32,000 
$8,000 
$8,000 
$1 6,000 
$24,000 
$64,000 
$8,000 
$40,000 
$24,000 
$360,000 
$40,000 
$320,000 
$24,000 

$ 2,312,000.00 

Page 1 
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Withrow Connie Civ 91 1 AWlFM 

From: Creegan Barbara SMSgt 91 1 MSFIDPMS 

Sent: Thursday, June 02,2005 1 1 :42 AM 

To: Withrow Connie Civ 91 1 AWlFM 

Subject: FW: BONUS AFSC FOR 1 APR - 30 SEP 05 

Attachments: BONUS AFSC SELECTION LIST.DOC 

Yes, we submit a new listing twice a year. Non-prior service enlistment is $8,000 and prior service is 
$5,000. 

//SIGNED11 
Barb Creegan, SMSgt, USAFR 
MPF Superintendent 

From: Withrow Connie Civ 911 AWIFM 
Sent: Thursday, June 02, 2005 11:02 AM 
To: Creegan Barbara SMSgt 911 MSFIDPMS 
Subject: FW: BONUS AFSC FOR 1 APR - 30 SEP 05 

I think so - at least partially. Are these the only AFSCs that get an enlistment bonus? And what is the amount of 
the bonus for each? Thanks very much. 

Connie 

From: Creegan Barbara SMSgt 91 1 MSFIDPMS 
Sent: Thursday, June 02, 2005 10:57 AM 
To: Withrow Connie Civ 911 AWIFM 
Cc: Miner Steven Capt 911 MSFICC 
Subject: BONUS AFSC FOR 1 APR - 30 SEP 05 

Is this what you are looking for? 

//SIGNED// 
Barb Creegan, SMSgt, USAFR 
MPF Superintendent 





9 1 1 TH A W BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Recruiting Statistics 

BRIEFING BULLET: (BULLET 3 of 3): Air Force Reserve Manning and 
Unemployment Rates 

Briefer: 
Analysis POC(s): Ms. Connie Withrow 

SUPPORTING ANALYSIS: 

Current manning at the 9 1 1 th - 106% 
o Source - 91 lth Recruiting Office 

Unemployment rates by state 
o Pennsylvania - 4.9% 
o North Carolina - 5.3% 
o Nebraska - 3.9% 
o Unemployment data obtained from the Bureau of Labor 

StatisticsIDepartment of Labor 

SUPPORTING DOCUMENTATION: NO. OF PAGES 69 



91 lTH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Recruiting Statistics 

BRIEFING BULLET: (BULLET 1 of 3): Applicant Availability 

Briefer: 
Analysis POC(s): Ms. Connie Withrow 

SUPPORTING ANALYSIS : 

Population by state 
o Pennsylvania - 6 16,140 
o North Carolina - 307,020 
o Nebraska - 239,400 

Population by MUD (Management Unit Designator) (recruiting district) 
o 91 lth - 356,580 
o Pope - 36,540 
o Offutt - 479,640 

QMA (Quality Military Available) statewide 
o Pennsylvania - 3,822 
o North Carolina - 2,599 
o Nebraska - 1,246 

0 MUD population based on US residential population minus military and 
institutional populations 

QMA population consists of high school seniors and high school graduates and 
associate degree holders estimated to be above the 5oth percentile on the AFQT (I 
- IIIA) 

Population statistics obtained through RMIS (Recruit Market Information System) 

SUPPORTING DOCUMENTATION: NO. OF PAGES 69 



9 1 1 TH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Recruiting Statistics 

BRIEFING BULLET: (BULLET 2 of 3): Air Force Reserve Gains 

Briefer: 
Analysis POC(s): Ms. Connie Withrow 

SUPPORTING ANALYSIS: 

Gains by state - 4 year average 
o Pennsylvania - 144 
o North Carolina - 162 
o Nebraska - 56 

Gains by MUD (recruiting district) - 4 year average 
o 911th- 123 
o Pope-43 
o Offutt-61 

Information pertaining to AFRC gains obtained from RMIS (Recruit Market 
Information System) 

SUPPORTING DOCUMENTATION: NO. OF PAGES 69 



91 lTH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: Recruiting Statistics 

BRIEFING BULLET: (BULLET 3 of 3): Air Force Reserve Manning and 
Unemployment Rates 

Briefer: 
Analysis POC(s): Ms. Connie Withrow 

SUPPORTING ANALYSIS: 

Current manning at the 9 1 1 th - 106% 
o Source - 91 1 th Recruiting Office 

Unemployment rates by state 
o Pennsylvania - 4.9% 
o North Carolina - 5.3% 
o Nebraska - 3.9% 
o Unemployment data obtained from the Bureau of Labor 

Statistics/Department of Labor 

SUPPORTING DOCUMENTATION: NO. OF PAGES 69 



I Off u tt I 479.640 I 

2005 
Management Unit Designator (recruiting district) population 

Recruiting Population Pool - statewide 
I Total 

P o ~ e  

I ~ o r t h  Carolina I 307.020 I 

Total 
36,540 

I Nebraska I 
-- 

1 Pennsylvania 616,140 

I QMA available statewide I 
I I Total 

North Carolina I 2,599 1 
1 Nebraska I 1.246 I 
t Pennsvlvania I 3.822 1 

from RMlS - based on W&P Population 
Woods & Poole Population 
Consists of non-institutional population (US residential population minus military 

Populations are based on 1990 census and 1991 post censal data 
QMA - Quality Military Available - high school seniors and high school graduates 



- . - 

Download Options 

Open Query Window I Querv Queue ( Home ( Loq out 

W&P Population by MUD: Download 

Your Query 

Data Item Value Sum Sort 

MUD SZPL +I 

Education All 

A* AH 

Rows found = 36540 
Elapsed t ime = 260 seconds 

Download H* left-click to  view, right-click to  save 

Download Options 

Comma separated variable, no query description 

csv w/Querv Comma separated variable, with the query description 

tab tab-delimited, no query description 

tab w/Query tab-delimited, with the query description 

Egg! Excel, no query description 

Excel wlauery Excel, with the query description - 

Page 1 of 1 



Download Options 

1 

Open Query Window I Query Queue I Home 1 Loq out 

W&P Population by MUD: Download 

Your Query 

Data I tem Value Sum Sort 

&l,,r,/ ,. ' 
MUD R2OE 

rn 2005 

Race All 

Sex All 

Education All 

All 

Rows found = 212940 
Elapsed t ime = 1537.99 seconds 

Page 1 of 1 

Download Help: left-click to  view, right-click to  save 

Download Options 

csv - Comma separated variable, no query description 

csv w/Querv Comma separated variable, with the query description 

tab tab-delimited, no query description 

tab w10uerv tab-delimited, with the query description 

Excel Excel download is not  available for this query (number o f  records exceeds 65,000) 

Excel w/query Excel download is not  available for this query (number of records exceeds 65,000) 



Download Options Page 1 of 1 

Open Query Window I Query Queue I Home I Lo$ out 

W&P Population by MUD: Download 

Your Query 

Data I tem Value Sum Sort 

MUD R20W 

Date 2005 

Race All 

Sex M 

Education All 

!We All 

Rows found = 133350 
Elapsed t ime = 1012 seconds 

Download Help: left-click to view, right-click to  save 

Download Options 

csv Comma separated variable, no query description 

csv w1Quer-v Comma separated variable, with the query description 

tab tab-delimited, no query description 

tab w/Querv tab-delimited, with the query description 

Excel Excel download is not available for this query (number o f  records exceeds 65,000) 

Excel w/query Excel download is not available for this query (number o f  records exceeds 65,000) 



Download Options Page 1 of 1 

Open Query Window ( Query Queue I Home 1 LOCI out 

W&P Population by MUD: Download 

Your Query 

Data I tem Value Sum Sort 

MUD R20W 

Date 2005 

Race All 

Sex F 

Education All 

All 

Rows found = 133350 
Elapsed t ime = 930 seconds 

Download Help: left-click t o  view, right-click t o  save 

Download Options 

g~ Comma separated variable, no query description 

csv w1Quet-y Comma separated variable, with the query description - 

tab tab-delimited, no  query description 

tab w/0uery tab-delimited, with the query description 

Excel Excel download is not  available for this query (number of  records exceeds 65,000) 

Excel wlquery Excel download is not  available for this query (number o f  records exceeds 65,000) 



Download Options Page 1 of 1 

Open Query Window ( Query Queue I Home I Lo9 out 

W&P Population by MUD: Download 

Your Query 

Data I tem Value Sum Sort 

MUD WlME 

Pate 2005 

Race All 

Sex All 

Education All 

All 

Rows found = 59220 
Elapsed t ime = 410 seconds 

Download Help: left-click to  view, right-click to  save 

Download Options 

csv Comma separated variable, no query description 

csv w/Quew Comma separated variable, with the query description 

tab tab-delimited, no query description 

tab w/Query tab-delimited, with the query description 

Excel Excel, no query description 

Excel w1auet-y. Excel, with the query description 



Download Options Page 1 of 1 

Open Query Window I Query Queue I Home I Lo9 out  

W&P Population by MUD: Download 

Your Query 

Data I tem Value Sum Sort 

MUD. W l M N  

Date 2005 

Race All 

% All 

Education All 

All 

Rows found = 27720 
Elapsed t ime = 193 seconds 

Download Help: left-click t o  view, right-click t o  save 

Download Options 

csv Comma separated variable, no  query description 

csv w1Quei-y Comma separated variable, with the query description 

tab tab-delimited, no  query description 

tab w/Query tab-delimited, with the query description 

Excel Excel, no query description 

Excel wlauery Excel, with the  query description 



Download Options Page 1 of 1 

Open Query Window I Query Queue 1 Home 1 LOQ out 

W&P Population by MUD: Download 

Your Query 

Data I tem Value Sum Sort 

MUD. W l M W  

Date 2005 

Race All 

Sex All 

Education All 

&U2 All 

Rows found = 49560 
Elapsed t ime = 348 seconds 

Download Help: left-click t o  view, right-click to  save 

Download Options 

Comma separated variable, no query description 

csv w/Querv Comma separated variable, with the query description 

tab tab-delimited, no query description 

tab w10uew tab-delimited, with the query description 

Excel Excel, no query description 

Excel wlauerv Excel, with the query description 



Download Options Page 1 of 1 

Open Query Window I Query Queue I Home I Loq out 

W&P Population by MUD: Download 

Your Query 

Data I tem Value Sum Sort 

MUD W l T L  

2005 

Race All 

S&.x All 

Education All 

Rows found = 136500 
Elapsed t ime = 996 seconds 

Download Help: left-click to view, right-click to save 

Download Options 

csv Comma separated variable, no query description 

csv wI0uerv  Comma separated variable, with the query description 

tab tab-delimited, no query description 

tab w1Query tab-delimited, with the query description 

Excel Excel download is not available for this query (number of records exceeds 65,000) 

Excel w/query Excel download is not available for this query (number of records exceeds 65,000) 



Download Options 

Open Query Window I Query Queue I Home I Loq out 

W&P Population by MUD: Download 

Your Query 

Data I tem Value Sum Sort 

MUD WlBO 

rn 2005 

Race All 

Sex -- All 

Education All 

A&E? All 

Rows found = 83580 
Elapsed t ime = 598 seconds 

Download Help: left-click to  view, right-click t o  save 

Download Options 

Comma separated variable, no query description 

. - 

Page 1 of 1 

csv w/Querv Comma separated variable, with the query description 

tab tab-delimited, no query description 

tab w/Query tab-delimited, with the query description 

Excel Excel download is not available for this query (number o f  records exceeds 65,000) 

Excel wlquery Excel download is not available for this query (number of records exceeds 65,000) 



Download Options Page 1 of 2 

Open Query Wmdow I Query Queue I Home 1 LOCI out  

W&P Population by County: Download 

Your Query 

Data I t e m  

County 

Date 

Race 

Sex 

Education 

Age 

Value 

PA-ADAMS 
PA-ALLEGHENY 
PA-ARMSTRONG 
PA-BEAVER 
PA-BEDFORD 
PA-BERKS 
PA-BLAIR 
PA-BRADFORD 
PA-BUCKS 
PA-BUTLER 

All 

All 

All 

All 

Sum Sort 

Rows found = 121800 
Elapsed t ime = 654 seconds 

Download Help: left-click t o  view, right-click t o  save 

Download Options 

csv Comma separated variable, no query description 

csv w/Query Comma separated variable, with the query description 

tab tab-delimited, no query description 

tab w/Query tab-delimited, with the  query description 

Excel Excel download is not  available for this query (number o f  records exceeds 65,000) 

https:l/www.dmdc.osd.mil/mislowa~rmis.v4lx~RMISOperations.prc - QueryQueue 



Download Options Page 1 of 2 

Open Query Window I Query Queue ( Home I Loq out 

W&P Population by County: Download 

Your Query 

Data I tem 

County 

Date 

rn 

Sex 

Education 

Age 

Value 

PA-CAMBRIA 
PA-CAMERON 
PA-CARBON 
PA-CENTRE 
PA-CHESTER 
PA-CLARION 
PA-CLEARFIELD 
PA-CLINTON 
PA-COLU M BIA 
PA-CRAWFORD 

All 

All 

All 

All 

Sum Sort 

Rows found = 78960 
Elapsed t ime = 446 seconds 

Download..H.elp: left-click t o  view, right-click to  save 

Download Options 

csv Comma separated variable, no query description 

csv wI0uerv - Comma separated variable, with the query description 

tab tab-delimited, no query description 

tab wjQuery tab-delimited, with the query description 

Excel Excel download is not  available for this query (number of records exceeds 65,000) 



Download Options Page 1 of 2 

Open Query Window I Query Queue I Home I Loa out 

W&P Population by County: Download 

Your Query 

Data I tem 

County 

Date 

Race 

Sex 

Education 

Age 

Value Sum Sort 

PA-CUMBERLAND 
PA-DAUPHIN 
PA-DELAWARE 
PA-ELK 
PA-ERIE 
PA-FAY E-TTE 
PA-FOREST 
PA-FRANKLIN 
PA-FULTON 
PA-GREENE 

All 

All 

All 

All 

Rows found = 84420 
Elapsed t ime = 467 seconds 

Download Help: left-click t o  view, right-click t o  save 

Download Options 

csv Comma separated variable, no query description 

csv w/Ouery Comma separated variable, with the query description 

tab tab-delimited, no query description 

tab w/Query tab-delimited, with the query description 

Excel Excel download is not  available for this query (number o f  records exceeds 65,000) 

https://www.dmdc.osd.mil/rmis/owa/rmis.v41 x-RMISOperations.prc_QueryQueue 



Download Options Page 1 of 2 

Open Query Window I Query Queue 1 Home 1 

W&P Population by County: Download 

Your Query 

Data I tem 

County 

Pate 

Race 

Sex 

Education 

Age 

Value 

PA-HUNTINGDON 
PA-INDIANA 
PA-JEFFERSON 
PA-JU NIATA 
PA-LACKAWAN NA 
PA-LANCASTER 
PA-LAWRENCE 
PA-LEBANON 
PA-LEHIGH 
PA-LUZERNE 

All 

All 

All 

All 

Sum Sort 

Rows found = 92400 
Elapsed t ime = 497 seconds 

Download Help: left-click to  view, right-click to save 

Download Options 

Comma separated variable, no query description 

csv wIQuery Comma separated variable, with the query description 

tab tab-delimited, no query description 

tab w1Query tab-delimited, with the query description 

Excel Excel download is not available for this query (number of records exceeds 65,000) 



Download Options Page 1 of 2 

Open Query Window I Query Queue I Home I Loq out 

W&P Population by County: Download 

Data I t e m  

county 

Date 

Race 

Sex 

Education 

Age 

Your Query 

Value Sum Sort 

PA-LYCOMING 
PA-MCKEAN 
PA-M ERCER 
PA-MIFFLIN 
PA-MONROE 
PA-MONTGOMERY 
PA-MONTOUR 
PA-NORTHAMPTON 
PA-NORTHUMBERLAND 
PA-PERRY 

All 

All 

All 

All 

Rows found = 80640 
Elapsed t ime = 458 seconds 

Download Help: left-click to  view, right-click to save 

Download Options 

csv Comma separated variable, no query description 

csv w1Querv Comma separated variable, with the query description 

tab tab-delimited, no query description 

tab w/Query tab-delimited, with the query description 

Excel Excel download is not  available for this query (number o f  records exceeds 65,000) 



Download Options 

Open Query Window I Query Queue I Home I Loq out  

W&P Population by County: Download 

Your Query 

Data I tem 

county 

Date 

Race 

Sex 

Education 

Age 

Value Sum Sort 

PA-PHILADELPHIA 
PA-PIKE 
PA-POlTER 
PA-SCHUYLKILL 
PA-SNYDER 
PA-SOMERSET 
PA-SULLIVAN 

All 

All 

All 

Rows found = 60480 
Elapsed t ime = 343 seconds 

Download Help: left-click to view, right-click to save 

Download Options 

csv Comma separated variable, no query description 

csv w1Query Comma separated variable, with the  query description 

tab tab-delimited, no query description 

tab w1Query tab-delimited, with the query description 

Excel Excel, no query description 

Excel wlquery Excel, with the  query description 

Page 1 of 2 



Download Options Page 1 of 2 

Open Query Window I Query Queue I Home I Loq out 

W&P Population by County: Download 

Your Query 

Data I tem 

County 

Date 

Race 

Sex 

Education 

Age 

Value Sum Sort 

PA-SUSQUEHAN NA 
PA-TIOGA 
PA-UNION 
PA-VENANGO 
PA-WARREN 
PA-WASHINGTON 
PA-WAYNE 
PA-WESTMORELAND 
PA-WYOMING 
PA-YORK 

All 

All 

All 

All 

Rows found = 97440 
Elapsed t ime = 530 seconds 

Download Help: left-click to  view, right-click to save 

Download Options 

csv Comma separated variable, no query description 

csv w/Query Comma separated variable, with the query description 

tab ta b-delimited, no query description 

tab w/Query tab-delimited, with the query description 

Excel Excel download is not  available for this query (number of  records exceeds 65,000) 



Download Options Page 1 of 1 

Open Query Window I Query Queue I Home 1 Loq out 

W&P Population by State: Download 

Your Query 

Data I tem Value Sum Sort 

State NE 

Sex All 

Education All 

All 

Rows found = 239400 
Elapsed t ime = 1124 seconds 

Download Help: left-click to  view, right-click to  save 

Download Options 

csv Comma separated variable, no query description 

csv w/Quew Comma separated variable, with the query description 

tab tab-delimited, no query description 

tab w/Query tab-delimited, with the query description 

Excel Excel download is not available for this query (number of records exceeds 65,000) 

Excel w/query Excel download is not available for this query (number of records exceeds 65,000) 



Download Options Page 1 of 1 

Open Query Window I Query Queue I Home I Los out 

W&P Population by State: Download 

Your Query 

Data I tem Value Sum Sort 

State NC 

Date 2005 

Race All 

Sex All 

Education All 

A S  All 

Rows found = 307020 
Elapsed time = 1402.99 seconds 

Download Help: left-click to view, right-click to save 

Download Options 

csv -- Comma separated variable, no query description 

csv w/Querv Comma separated variable, with the query description 

tab tab-delimited, no query description 

tab w/Querv tab-delimited, with the query description 

Excel Excel download is not available for this query (number of records exceeds 65,000) 

Excel w/query Excel download is not available for this query (number of records exceeds 65,000) 









I-- 
QMP . MUD 

Open Query Window I Home I Loq out 6 Download 

QMA by MUD 

Data I tem 

MUD 

Date 

Race 

Sex 

Your Query 

Value Sum Sort 

All 

Rows found = 2417 
Elapsed time = 23 seconds 

Query Results 

N o MUD USAF-RSV Office MUD Name FIPS Zip Code Pop 

1 R2OE Offutt AFB - ISR Zone Eas 19181 50001 5 

2 R2OE Offutt AFB - ISR Zone Eas 19181 50001 6 

3 R2OE Offutt AFB - ISR Zone Eas 19001 50002 20 





Open Query Window I Home I Loq out  &Print 4 Download 

QMA by MUD 

Your Query 

Data I t e m  

MUD 

Date 

Race 

Sex 

Value Sum Sort 

WlBO WlME W l M N  W l M W  W l T L  9f6 
2005 

All 

All 

Rows found = 1877 
Elapsed t ime = 16.99 seconds 

Query Results 

No MUD USAF-RSV Office MUD Name FIPS Zip Code Pop 

1 WlBO Butler Zone 42063 15681 3 5 

2 W lBO Butler Zone 42063 15681 44 

3 W lBO Butler Zone 42005 15686 8 



CV MILITARY STRENGTH REQUIREMENTS AND UMD PROJECTIONS 

LOCATION 

ANDREWS 
BEALE 
GRISSOM 
LACKLAND 
MARCH 
MCCHORD 
MCCONNELL 
PORTLAND 
S C O T  
SELFRIDGE 
SEYMOUR JOHNSON 
TINKER 
TRAVIS 
WRIGHT-PAT 
4 AF TOTAL 

BARKSDALE 
EGLIN 
FORT WORT1 
HILL 
HOMESTEAD 
LUKE 
NEW ORLEAP 
PATRICK 
RANDOLPH 
WHITEMAN 
10 AF TOTAL 

CHARLESTON 
DOBBINS 
DOVER 
GEN MITCHELL 
KEESLER 
MAXWELL 
MCGUIRE 
MINN-ST PAUL 
NIAGARA 
PETERSON 
PITSBURGH 
ROBINS 
WESTOVER 
WILLOW GROVE 
YOUNGSTOWN 
22 AF TOTAL 

"*UNKNOWN 
"Rct Trng AFRC 

GRAND TOTALS 
PB PSR 
OVERISHORT 

FY05 
CVMSR" 

1341 
857 
1308 
3093 
4286 
2392 
379 
901 
927 
906 
845 
1555 
3394 
2001 
24185 

1610 
1326 
1583 
1431 
I288 
1236 
91 2 
1147 
51 5 
11 56 

12204 

2552 
1729 
1920 
1437 
1436 
1104 
2666 
1219 
I262 
1733 
1290 
957 

2683 
1375 
1532 

24895 

MSgt Rick Glosser. HQ AFRCIDPMF. DSN497-1352 
'CV MILITARY STRENGTH REQUIREMENT 

ASGN AS OF 
7-Jun-04 

I338 
857 
1299 
3053 
431 3 
221 6 
357 
850 
951 
963 
929 
1547 
3280 
21 29 
24082 

1612 
1219 
1597 
1329 
1256 
1224 
902 
1166 
337 
1148 

11790 

2533 
1777 
1931 
1372 
I428 
I282 
2865 
1254 
1196 
1511 
I263 
849 
231 7 
1279 
1440 

24297 

CURR ASGN 
3-Jun-05 

1300 
859 
1393 
3105 
4347 
2278 
388 
922 
988 
958 
891 
1561 
3325 
21 36 
24451 

1627 
1298 
1590 
1354 
1314 
1297 
923 
1 I96 
420 
1193 

12212 

2588 
1820 
1888 
1374 
1439 
1240 
2792 
1279 
1231 
1607 
12% 
846 

2386 
1256 
I466 

24507 

%ASGI 
CVMSR 

96.9% 
100.2% 
106.5% 
100.4% 
101.4% 
95.2% 
102.4% 
102.3% 
106.6% 
105.7% 
105.4% 
100.4% 
98.0% 
106.7% 
101.1% 

101.1% 
97.9% 
100.4% 
94.6% 
102.0% 
104.9% 
101.2% 
104.3% 
81.6% 
103.2% 
100.1 % 

101.4% 
105.3% 
98.3% 
95.6% 
100.2% 
112.3% 
104.7% 
104.9% 
97.5% 
92.7% 
100.4% 
88.4% 
88.9% 
91.3% 
95.7% 
98.4% 

CURR UMD AUTH 
1 Jan-05 

(AGR numbers are not included in current and authorized assigned totals.) 

FYO514 
AUTH-PROJ 

1279 
817 
1247 
2949 
4087 
2281 
361 
859 
884 
864 
806 
1483 
3236 
1908 

23061 

1535 
1264 
1510 
1365 
1228 
1179 
870 
1094 
49 1 
1102 

11638 

2434 
1649 
1831 
1370 
1369 
1053 
2542 
1162 
1203 
1653 
1230 
91 3 

2558 
1311 
1461 

23739 

91 7 

58438 

" Note: Per AFRCIXPMR: Recruit Training- PEC 58151R not included in total authorizations. 
"* Invalid PASCODES but contain valid Reserve Section Codes 



I I I I I I I I 
TOTALS 1 ( 61284 1 61193 1 99.9% 1 -91 1 592 1 0 2403 1 995 1 3398 1 1 1355 1 I 



RECRUITERS REPORT 6:27 AM 

34un-05 I 
I I I I I 

I I I I I I I I I I I I I I 
S6 1 RANDOLPH 1 515 1 420 1 81.6% 1 -95 1 94 54 1 55 39 9 /vacancy Positions Required 

I I I I I I I I I I , I 
I I I I I I I 

S60J ]RANDOLPH 1 350 1 329 / 94.0% 1 -2 1 0 2 1 
S61C 1 RANDOLPH 1 165 1 91 1 55.2% 1 -74 1 73 

2 
52 

I 
18 
21 

I 3 7 
2 

I 
Vacancy Positions Required 
Vacancy Positions Required 0 52 



CV MILITARY STRENGTH REQUIREMENTS AND UMD PROJECTIONS 

LOCATION 

MAXWELL 
LUKE 
BEALE 
MARCH 
TRAVIS 
PETERSON 
DOVER 
EGLlN 
HOMESTEAD 
PATRICK 
DOBBINS 
ROBINS 
SCOTT 
GRISSOM 
MCCONNELL 
BARKSDALE 
NEW ORLEANS 
WESTOVER 
ANDREWS 
SELFRIDGE 
MINN-ST PAUL 
WHITEMAN 
KEESLER 
SEYMOUR JOHNSON 
MCGUIRE 
NIAGARA 
WRIGHT-PATT 
YOUNGSTOWN 
TINKER 
PORTLAND 
PITTSBURGH 
WILLOW GROVE 
CHARLESTON 
LACKLAND 
FORT WORTH 
RANDOLPH 
HILL 
MCCHORD 
GEN MITCHELL 

*Rct Trng AFRC 

MSgt Rick Glosser. HQ AFRCIDPMF. DSN497-1352 
'CV MILITARY STRENGTH REQUIREMENT 

FY05 
CVMSR" 

1104 
I236 
857 

4286 
3394 
1733 
1920 
1326 
I288 
1147 
1729 
957 
927 
1308 
379 
1610 
91 2 
2683 
1341 
906 
1219 
1156 
I436 
845 

2666 
I262 
2001 
1532 
1555 
901 
1290 
1375 
2552 
3093 
1583 
51 5 
1431 
2392 
1437 

917 

ASGN AS OF 
7-Jun-04 

I282 
1224 
857 
4313 
3280 
1511 
1931 
1219 
1256 
1 I66 
1777 
849 
951 
1299 
357 
1612 
902 

231 7 
I338 
963 
1254 
1148 
1428 
929 
2865 
1 I96 
2129 
1440 
1547 
850 
I263 
1279 
2533 
3053 
1597 
337 
1329 
2216 
1372 

CURR ASGN 
3-Jun-05 

1240 
1297 
859 
4347 
3325 
1607 
1888 
1298 
1314 
1196 
1820 
846 
988 
1393 
388 
I627 
923 

2386 
1300 
958 
1279 
1193 
1439 
891 

2792 
1231 
2136 
1466 
1561 
922 
1295 
1256 
2588 
3105 
1590 
420 
1354 
2278 
1374 

%ASGI 
CVMSR 

112.3% 
104.9% 
100.2% 
101.4% 
98.0% 
92.7% 
98.3% 
97.9% 
102.0% 
104.3% 
105.3% 
88.4% 
106.6% 
106.5% 
102.4% 
101.1% 
101.2% 
88.9% 
96.9% 
105.7% 
104.9% 
103.2% 
100.2% 
105.4% 
104.7% 
97.5% 
106.7% 
95.7% 
100.4% 
102.3% 
100.4% 
91.3% 
101.4% 
100.4% 
100.4% 
81.6% 
94.6% 
95.2% 
95.6% 

CURR UMD AUTH 
1 Jan-05 

(AGR numbers are not included in current and authorized assigned totals.) 

" Note: Per AFRCIXPMR: Recruit Training- PEC 58151R not Included in total authorizations. 
'** Invalid PASCODES but contain valid Reserve Section Codes 

FY0514 
AUTH-PROJ 

1053 
1179 
817 

4087 
3236 
1653 
1831 
1264 
1228 
1094 
1649 
913 
884 

1247 
361 
1535 
870 

2558 
1279 
864 
1162 
1102 
1369 
806 
2542 
1203 
1908 
1461 
1483 
8 59 
1230 
1311 
2434 
2949 
1510 
49 1 
1365 
2281 
1370 

917 



END STRENGTH AS OF: 

YR AUTHONZED AS SIGNED CVSMR 

26 Sep 2000 1273 1217 1276 

30 Sep 2001 1274 1263 1275 

30 Sep 2002 1264 1257 1262 

25 Sep 2003 1264 1248 1287 

24 Sep 2004 1250 1281 1284 



Annual Reserve Gains by Installation 

r Bv MUD 1 

Pope 

Offutt 

Pgh 

MUD #s 

Pope and Offutt information obtained from RMlS 

Pittsburgh information from Recruiting at Pgh 

State #s 

All Information obtained through RMlS 

By Entire State 

3 9 

58 

108 

NC 

NE 

PA 

63 

77 

146 

2004 

154 

55 

186 

43 

43 

105 

2003 

226 

68 

209 

28 

67 

131 

2002 

187 

4 1 

92 

2001 

82 

58 

87 



Open Query Window I Home I Los out 4 Download 

Annual Reserve Gains by MUD 

Data I tem 

MUD 

Date 

Ethnicity 

Race 

Sex 

AFQT 

Education 

Service 

Your Query 

Value Sum Sort 

S2PL i,/, - 
1 

2004 

AI l 

All 

All 

All 

All 

FV 

Rows found = 39 
Elapsed t ime = 2 seconds 

Query Results 

https://www.dmdc.osd.mil~rmis/owalnnis.v41 x~RMISOperations.prc~QueryProcess 



mi&., mL L I . c I i c - L m I ~ I m m L R  
Annu-' Peserve Gains by MUD P 1 o f 5  

Open Query Window I Home I LOCI out  Pt-Jg 4 Download 

Annual Reserve Gains by MUD 

Your Query 

Data I tem Value Sum Sort 

MUD S2PL 

Date 2003 

Ethnicity All 

Race All 

Sex All 

AFQT All 

Education All 

Service FV 

Rows found = 63 
Elapsed t ime = 2 seconds 

Query Results 

https://www.dmdc.osd.mil/1mis/owahis.v4 1  x_RMISOperations.prc~QueryProcess 



Open Query Window I Home I Loq out  a ~rint 4 Download 

Annual Reserve Gains by MUD 

Data I tem 

MUD 

Date 

Ethnicity 

Race 

Sex 

AFQT 

Education 

Service 

Your Query 

Value Sum Sort 

S2PL 

2002 

All 

All 

All 

All 

All 

FV 

Rows found = 43 
Elapsed t ime = 2 seconds 

Query Results 





v-l v-l 
0 
0 
'3 
\ 
0\ 
\ 
\O 





Open Query Window 1 Home I LOCI out  a pr&t 6 Download 

Annual Reserve Gains by MUD 

Data I t e m  

MUD 

Date 

Ethnicity 

Race 

Sex 

AFQT 

Education 

Service 

Your Query 

Value Sum Sort 

R20E R2OW 

2002 

All 

All 

All 

All 

All 

N 

Rows found = 43 
Elapsed t ime = 2 seconds 

Query Results 

https://www .dmdc.osd.mil/rmis/owa~rmis.v4 1 x~RMISOperations.prc~QueryProcess 





Annual Reserve Gains by State Page 1 of 9 

Open Query Window 1 Home ( LOCI out a Print A Download 

Annual Reserve Gains by State 

Your Query 

Data I tem 

State -- 

Date 

Ethnicity 

Race 

Sex 

AFQT 

Education 

Service 

Value Sum Sort 

PA 

2004 

All 

All 

All 

All 

All 

FV 

Rows found = 186 
Elapsed t ime = 2 seconds 

Query Results 

State 

PA 

PA 

PA 

PA 

PA 

PA 

FIPS 

42011 

42049 

42101 

42129 

42003 

42003 

Zip Code PS NPS Total 

19608 1 0  1 

16407 0 1 1 

19132 1 0  1 

15012 1 0  1 

15108 0 1 1 

15135 1 0  1 



Annual Reserve Gains by State Page 1 of  9 

Open Query Window I Home ( Loq out  BPrint 4 Download 

Annual Reserve Gains by State 

Your Query 

Data I tem Value Sum Sort 

State PA 

Date 2003 

Ethnicity All 

Race All 

Sex All 

AFQT All 

Education All 

Service FV 

Rows found = 209 
Elapsed time = 2 seconds 

Query Results 

No State FIPS ZipCode PS NPS Total 

1 PA 42067 17049 1 0  1 

1 https://www.dmdc.osd.millrmislowa~rmis.v41x RMISOperations.prc QueryProcess 
- - 



Annual Reserve Gains by State Page 1 of 5 

Open Query Window ) Home I Los out &U $ Download 

Annual Reserve Gains by State 

Your Query 

Data I tem Value Sum Sort 

State PA 

Date 2002 

Ethnicity All 

Race All 

Sex All 

AFQT All 

Education All 

Service -- FV 

Rows found = 92 
Elapsed t ime = 2 seconds 

Query Results 

No State FIPS Zip Code PS NPS Total 

1 PA 42101 19140 1 0  1 

2 PA 42007 16115 1 0  1 

3 PA 42039 16335 0 1 1 

4 PA 42039 16406 1 0  1 

5 PA 42069 18411 1 0 1 

6 PA 42101 19140 1 0  1 



Annual Reserve Gains by State Page 1 of 5 

Open Query Window I Home I Los out  Print 4 Download 

Annual Reserve Gains by State 

Your Query 

Data I tem Value Sum Sort 

State PA 

Date 200 1 

Ethnicity All 

Race All 

Sex All 

AFQT All 

Education All 

Service FV 

Rows found = 87 
Elapsed t ime = 2 seconds 

Query Results 

No State FIPS Zip Code PS NPS Total 

1 PA 42033 16858 1 0  1 

h~ps:llwww.dmdc.osd.mi1lmislo~almis.~41x~RMISOperations.prc - QueryProcess 



Annual Reserve Gains by State Page 1 of 3 

Open Query Window 1 Home I LOQ out &Print 6 Download 

Annual Reserve Gains by State 

Your Query 

Data I tem Value Sum Sort 

State N E 

Date 2004 

Ethnicity All 

Race All 

Sex All 

AFQT All 

Education All 

Service FV 

Rows found = 55 
Elapsed time = 2 seconds 

Query Results 

No State FIPS Zip Code PS NPS Total 

1 NE 31055 68111 1 0  1 



- -- 

Annual Reserve Gains by State 

Open Query Window I Home I LOQ out &Print A Download 

Annual Reserve Gains by State 

Data I tem 

State 

Date 

Ethnicity 

Race 

Sex 

AFQT 

Education 

Service 

Your Query 

Value Sum Sort 

N E 

2003 

All 

All 

All 

All 

All 

FV 

Rows found = 68 
Elapsed t ime = 2 seconds 

Query Results 

No State 

1 N E 

2 NE 

3 NE 

4 NE 

5 NE 

6 NE 

FIPS 

31025 

31153 

31153 

31153 

31153 

31153 

Zip Code 

68048 

68113 

68123 

68123 

68005 

68005 

PS NPS .Total 

1 0  1 

1 0  1 

1 0  1 

1 0  1 

1 0  1 

1 0  1 

Page 1 of 4 



- - 

Annual Reserve Gains by State 

Open Query Wmdow ( Home I LOCI out  4 Download 

Annual Reserve Gains by State 

Your Query 

Data I t e m  Value Sum Sort 

State NE 

Date 2002 

Ethnicity All 

Race All 

Sex All 

AFQT All 

Education All 

Service FV 

Rows found = 41  
Elapsed t ime = 2 seconds 

Query Results 

No State FIPS Zip Code PS NPS Total 

Page 1 of 3 



Annual Reserve Gains by State 

1 

Open Query Window I Home I Los ou t  & print Download 

Annual Reserve Gains by State 

Data I t e m  

State 

Date 

Ethnicity 

Race 

Sex 

AFQT 

Education 

Service 

Your Query 

Value Sum Sort 

N E 

200 1 

All 

All 

All 

All 

All 

FV 

Rows found = 58 
Elapsed time = 2 seconds 

Query Results 

No State FIPS Zip Code PS NPS Total 

1 N E 31153 68123 1 0  1 

2 NE 31153 68133 1 0  1 

3 NE 31055 68135 1 0  1 

4 NE 31153 68147 1 0  1 

5 NE 31109 68502 1 0  1 

6 NE 31179 68787 1 0  1 

Page 1 of 4 



Annual Reserve Gains by State 

Open Query Window I Home I Log out Print A Download 

Annual Reserve Gains by State 

Data Item 

State 

Date 

Ethnicity 

Race 

Sex 

AFQT 

Education 

Service 

Your Query 

Value Sum Sort 

N C 

2004 

All 

All 

All 

All 

All 

FV 

Rows found = 154 
E t a ~ s e d  t ime  = 2 seconds 

State 

NC 

NC 

NC 

NC 

NC 

N C 

Query Results 

FIPS Zip Code PS NPS Total 

37051 28306 1 0  1 

37051 28314 1 0  1 

37125 28315 0 1 1 

37049 28532 1 0  1 

37049 28562 0 1 1 

37197 27018 0 1 1 

Page 1 of 7 



Annual Reserve Gains by State Page 1 of 10 

Open Query Window I Home I LOCI out  a Pm A Download 

Annual Reserve Gains by State 

Your Query 

Data I t e m  

State 

Date 

Ethnicity 

Race 

Sex 

AFQT 

Education 

Service 

Value Sum Sort 

N C 

2003 

All 

All 

All 

All 

All 

FV 

Rows found = 226 
Elapsed t ime = 2 seconds 

State 

N C 

N C 

N C 

N C 

N C 

NC 

Query Results 

FIPS Zip Code PS NPS Total 

37031 28516 1 0  1 

37107 28525 0 1 1 

37159 27013 0 1 1 

37999 27332 0 1 1 

37183 27540 1 0  1 

37183 27615 1 0  1 



Annual Reserve Gains by State Page 1 of 9 

Open Query Window I Home I Loq out  a W 4 Download 

Annual Reserve Gains by State 

Your Query 

Data I tem Value Sum Sort 

State N C 

Date 2002 

Ethnicity All 

Race All 

Sex All 

AFQT All 

Education All 

Service FV 

Rows found = 187 
Elapsed t ime = 2 seconds 

Query Results 

No State FIPS Zip Code PS NPS Total 

1 N C 37183 27607 0 1 1 

2 N C 37183 27612 0 1 1 

3 N C 37183 27613 1 0  1 

4 N C 37063 27707 0 1 1 

5 N C 37063 27713 1 0  1 

6 N C 37147 27858 1 0  1 

https://www.dmdc.osd.mil/mis/owa~nnis.v41x~RMISOperations.prc - QueryProcess 



Annual Reserve Gains by State Page 1 of 5 

Open Query Window I Home I LOCI out A Download 

Annual Reserve Gains by State 

Data I t e m  

State 

Date 

Ethnicity 

Race 

sex 

AFQT 

Education 

Service 

Your Query 

Value Sum Sort 

N C 

2001 

All 

All 

All 

All 

All 

FV 

Rows found = 82 
Elapsed t ime = 2 seconds 

Query Results 

No State FIPS ZipCode PS NPS Total 

1 N C 37191 27531 1 0  1 

2 N C 37183 27604 1 0  1 

3 N C 37025 28075 1 0  1 

4 N C 37129 28403 1 0  1 

5 N C 37129 28405 1 0  1 

6 N C 37133 28540 1 0  1 

https://www.dmdc.osd.millmislowa~rmis.v41x~RMISOperations.prc - QueryProcess 



Pittsburgh Production 

(#) = Number Accessed to Pittsburgh 
(#) = Number of Authorized Recruiters 

Production By FY 

3 Yr Average 31.8 32 10.3 127 
% Goal 

85.5% 

Total 
132 
7 1 

Fiscal Year 
94 
95 

Goal 

83 

Butler MOL 
132 (2) 

71 (58) 121 

Morgantown 



Total=5 I Total I 1461 76 1 30.81 

1 20D1 I 
Authorizations 
MOL=2 
B u t l e ~ l  
Morgantown=l 

Butler=l 1 Butler 111 
Total=4 

Authorizations 
MOL=3 

Total 1 1621 1561 55 1 40.5 

MOL 
MOL 
MOL 
Butler 
Morgantown 

Total=4 

MOL 
MOL 

Blockton 
Taylor 
Slike 
lnskipt 
Blockton 

Taylor I 42 1 40 1 6 1 
Slike 46 1 43 1 111 

Total 

29 
3 

44 
45 
15 

136 

29 
3 

42 
4 1 
15 

130 

15 
0 

14 
24 

7 

441 1741 

60 34 



I Fiscal Year I I Office I Recruiter I ~ccess ions~  To W1 I NPS I Averaae I WllOther I Total W l  1 

MOL 1 Barshinger 1 28 1 261 81 
MOL Islike 91 91 21 

9 9 I 
Authorizations 
MOL=3 

I Total 1 1041 100 1 271 34.7 1 

MOL 
MOL 
MOL 

MOL 1 Barshinger I 31 1 30 1 121 
Butler 980430 1 ~ e a l  61 5 1 1 I 

1 98 I 
Authorizations 
MOL=3 

I 

I Total I 1161 1111 271 29 
Office closing dates are in red 

Blockton 
Taylor 
Southerland 

Senior Recruiter 
MOL 
MOL 

12 
46 
9 

E 97 I 
Authorizations 
Mol=3 
Total=3 

Neal 
Taylor 
Southerland 

I 96 I 
Authorizations 
MOL=3 
Total=3 

12 
46 
7 

Senior Recruiter 
Office Manager 
MOL 
MOL 
MOL 

2 
35 
42 

Total 

Senior Recruiter 
Office Manager 
Office Manager 
MOL 
MOL 

4 
10 
3 

Neal 
Haflett 
Trice 
Southerland 
Barshinger 

Total 

I 
48 1 148 

2 
35 
39 

115 

Neal 
Haflett 
Hoffman 
Trice 
Narigon 

3 
23 
76 
7 
6 

9 5 

0 
10 
4 

104 

6 
39 
5 

33 
12 

30 1 141 1 

82 

551 1 591 3 
20 
70 
6 
5 

2 3 

6 
3 1 
4 

30 
11 

0 
5 

16 
0 
2 

38.3 

19 31.6 

1 
5 
2 

11 
3 

48 1 1301 





POCs: LTC Dirk Palmer 

AFRCIRSD 

Deputy Director, Recruiting Service DSN 497-0670 

- - - r u . L U L L r n r n  a O Ilh 
RMlS - Recruit Marke, rformation System 

SMSgt Ronald Yuhasz 

AFRCIRSD 

DSN 497-0646 

Access Information: 

www.dmdc.osd.milla~~ilrmislindex/isr> 

AFRes 

V3RMISFV 

RJY 

Reports: 
Population Statistics 

MEP High School 
QED High School 
W&P Population 
QMA 

Recruiting 
Monthly and Annual Gains 
Monthly and Annual Losses 

Report Parameters: 

Geographic Area 

Zip Code 

State 

County 

MUD (Management Unit Designator) 
(recruiting district) 

Date 

Service 

MUD 

FV - Air Force Reserve 

USAF - RSV - Office 

Education 
AA/CElCG/GGlH EIHGIHS 

Reserve Recruiter 

Ethnicity 

Race 

AFQT 
IIIIIIIIAIIIIBIIV 

QMA (Quality Military Available) 
high school seniors, high school 
graduates and associate degree holders 
estimated to be above the 50th percentile 
on the AFQT (I-IIIA) 



RECRUITING CONSIDERATIONS 

1. Is this a mission change or new mission? 

a. If mission change, how many unit members possess needed AFSCs, how 
many will retrain? 

b. If new mission, will demographics of market support manning need? 

2. What is time frame requirement for mission to be "SORTS ready?" 

a. What is prior service (PS) market within 100 miles of proposed 
location(s)? 

b. What is PSAF market of proposed location(s), by AFSC-specific need? 

c. What is non-prior service (NPS) 17-34-year-old test qualified 
market? 

d. What is military propensity of area? Nature of community to support 
base? 

e. Is there a similar active duty AF mission collocated at or  near 
location(s)? 

f. Are there Reserve/Guard units in the area? What is their manning? 

g. If mission change, by survey, how many members intend to retrain? 
When does commander intend to release current members for retraining? 

3. What civilian industries are in the area? Are they job compatible with 
our AFSC needs? 

4. Does our current recruiter manning at location(s) support proposed 
mission? If not, what is ramp-up time for recruiter manning, to obtain 
office space, vehicles, etc.? 

5. Do we have advertising funds available to support mission? How long to 
program advertising? 

6. Can we support mission in the long run? Will ops tempohature of mission 
create "unmanageable" attrition? 



Overview 

Help Review 

Overview of RMIS Database 

Querying the Database 
1. Order and Summation Tools 
2. Saving and Recalling Queries 
3. Load Last Query 
4. Sending Queries to Colleagues 

Setting Default Options 

Build and Improve a Report Query 

Print Data Grid 

Exporting Queries to Other Applications 

Help Review 

"How To. .." (Context) Help 

The Context Help facility for RMIS is contained within this document. It explains how to operate the 

application and get query results from M I S .  The query builder is broken down into step-by-step 

instructions, taking you through each step of the query building process, including summing data and 

ordering columns. 

Data Element (Content) Help 

The Content Help facility for RMIS can be accessed from the query window. It explains the data 

elements: what information each category contains, where the information come from, etc. 



RMIS Database 

The following tables in the RMIS Database are updated on either a monthly or quarterly basis throughout 

the year: 

MEPCOM (Contracts, Accessions, DEP Attritions) - updated monthly 

Resewe Components (Gains, Losses) - updated monthly 

Production Recruiter - updated monthly 

Prior Sewice Military Available File (PSMAF) - updated quarterly 

1 
The following tables are updated as received throughout the year: 

QED (Quality Education Data) High School - commercial product purchased every two to three 

years fiom QED, a division of Peterson's, Inc., containing survey information regarding high school 

enrollment in public and private schools for a range of school years. 

MEP High School - generated at DMDC by matching the MEPCOM (Military Entrance 

Processing Command) High School Testing file to the MEPCOM High School file, providing 

information about schools and student Armed Services Vocational Aptitude Battery (ASVAB) 

results for high schools that administered the test during a given school year. 

Woods & Poole Population - commercial product purchased every three to five years from Woods 

and Poole Economics, Inc., consisting of non-institutional population (US residential population 

minus military and institutional populations) data, stratified into sub-populations according to year, 

race, sex, education, and 17-21 and 22-29 year old age groups. Population estimates are based on 

1990 Census and 1991 Post-Censal data for the United States, individual states, counties and ZIP 

Codes, and monthly Current Population Survey (CPS) data for inter-census years. Educational 

attainment estimates rely on US Department of Education data 

Management Unit Designator (MUD) - updated on-demand, or whenever a single recruiting 

command alters their respective recruiting district. The MUD table is the only geographical 

reference used in the RMIS application that is updated during the fiscal year. Unless the 

government adds a new state, a state changes its county names, or the Post Office changes our ZIP 

codes, the Counties, States and ZIP Code tables are not altered. 



QMA (Quality Military Available) - consists of high school seniors, high school graduates and 

Associate degree holders estimated to be above the 50th percentile on the Armed Forces 

Qualification Test (Category I-IIIA). Faculty at the Naval Postgraduate School (NPS) estimated 

probabilities that the 17-21 year old population with selected socio-economic status would score in 

the CAT I-IIIA categories of the AFQT test. DMDC then applied those probabilities to the Woods 

& Poole Population database. 

Eight additional tables contain attributes that, when coupled with the chosen geographical reference, 

assist users to limit their individual query results: 

AFQT (Armed Forces Qualification Test ) - test score categories/percentiles 1' - 
iL 

;\I. - 
Dates - Monthly categories: three fiscal years, broken down by month, added to with each monthly 

update; Annual categories: three fiscal years 

Education - educational level at contract signing, ranging £rom No High School Degree to 

Associate Degree; changes according to query category 

Race - ethnic background; changes according to query category 

Sex - male or female; queries can select all available and separate by sex 

Service - all the United States Armed Forces, including Coast Guard and Coast Guard Reserves; 

changes according to query category 

PSMAF Occ Codes - classification of several sets of military and civilian occupation codes in 

accordance with DoD 13 12.1 -I, "Occupational Conversion Index", March 1997 

PSMAF Grades - Uniformed Service Pay Grade Code indicating grade range of the individual 

when separating from service: E = enlisted, 0 = officer, W = warrant officer 



Querying the Database 

Note: All of the topics discussed involving the Query Builder, including the Order and Summation Tools, 

Saving and Recalling Queries, and Loading Last Query, are accessed when the Query Builder is open. 

Select the desired data category by clicking on the icon or the text. We will use Active Recruiting as an 

example. 

Selection causes the RMIS Query Builder window to open. The RMIS Query Builder allows queries to be 

made using any or all elements from several categories. You must first choose a data type using the drop- 

down box. We will use Monthly Contracts as an example. 

Next, you must choose a geographic category by using the drop-down box. These categories are Counties, 

MUDS, States and ZIP Codes. 

Once you've selected a category, several selection boxes appear within the first category. These selection 

boxes represent demographic information, arranged by geographic category, Dates, Race, Sex, AFQT, 

Education and Service. 



Active Recnuting: Monthly Contracts by State 

Shown with data element States selected, several selection boxes appear from which to build a query. 

Select each box needed for the query. A scroll bar appears to the right of each box for boxes with more 

choices than shown. All choices are sorted alphabetically. Select by highlighting desired choices by 

clicking with the left mouse button. Multiple non-sequential selections can be made within each selection 

box by holding the CTRL key while clicking each choice with the left mouse button, then releasing the 

CTRL key. Multiple sequential selections can be made within each selection box by holding the SHIFT 

key while clicking the first and last choices of the series, then releasing the SHIFT key. 

The 

I Active Recndting: Monthly Con(ncts by State 

"" .... " -- - - -  - -  -- 

P 

example shows a query on monthly contracts built to these specifications: 

State: California 



Dates: 200 1-03 

Race: Black and white 

Sex: All 

AFQT: I, 11, IIIA 

Education: All 

Service: All 

If this is not the data requested, click on the Reset button and make the selections again. 

If this is the data requested, click on the Submit Query button. The results will be displayed in a grid 

format in the parent window. 

Query Window Icons 

At the top of the query window are six icons. These are the Most Recent Query, Open Saved Query, 

Options, Help, Open Main Window, and Close Query Window icons. 

Most Recent Query - Clicking on this icon will load the last query that was run for the 

particular data category. 

Open Saved Query - Clicking on this icon brings up the Saved Queries page. From this 

page you can either Open a saved query, Edit Name of a saved query, Delete a saved 

query, or Cancel out of the window. 

Options - Clicking on this icon will allow you to change the options associated with the 

way you view RMIS 4.0. 

Help - Clicking on this icon will give you some generic tips on how to build a query. 

Open Main Window - Clicking on this icon will take you back to the Main Window. 

Use this when you plan on building more queries. 

Close Query Window - Clicking on this icon will close the Query Window and take you 

back to the main Window. Use this when you are finished using the RMIS 4.0 

application. 



Saving and Recalling Queries 

If this is a query you plan to use on a recurring basis, click on the Save Query icon. 

Click on this icon to save a query. Red means stop. This is your chance to save a query. 

The Save Query window will open. Fill in the Query Name, a Description, and whether it should be 

- 
pq 

Shared or not. If a query is "shared", other users using the same login will be able to access the query. If 

it is not "shared", only the original user will be able to access the query. Once you are satisfied with your 

input, click on the Save button. If you change your mind and do not wish to save the query, click on the 

Cancel button. If you make a change to a saved query and would like to save the changes, click on the 

save query icon, and the save query window will open. You have a choice to either Update the query or 

to Save New. Use "update" to replace the saved query with the new specifications. Use "Save New" to 

create a new query; 

This icon means the query has already been saved. If you make any changes to the query, 

the icon will turn red. 

To open a saved query, click on the Open Saved Query icon. 

The Saved Queries window will open up. The choices are to Open a saved query, Edit the Name of a 

saved query, Delete a saved query, or Cancel out of the Saved Queries window. Only one saved query 

can be opened at a time. Click on the radio button next to the query you wish to open. 



Queued Queries 

Certain queries will be queued based on specific rules that were determined by the RMIS 4.0 staff based 

on processing time. The current rules are as below and reflect the types of queries that will be run 

without being queued. 

State-based Queries: 

For row level queries, less than or equal to five states can be selected. 

For grouped queries, less than or equal to ten states can be selected. 

Zip Code-based Queries: 

For row level queries, less than 3000 zip codes can be selected. 

For queries grouped on zip code only, less than 8000 zip codes can be selected. 

For queries with more than one grouping, less than 500 zip codes can be selected. 

County-based Queries: 

For any query, less than 10 counties can be selected. 

MUD-based Queries: 

All data elements must be grouped. 

If you submit a query that must be queued, after you hit the Submit button, the Query Queue window 

will open. This page will show you the type of query, when the query was submitted, the name of the 

query (if it is a saved query), a description of the query (if it is a saved query), and the status of the query. 

The status of the query will be either In Queue, Processing, Ready or Error. In Queue means that the 

query has been placed in the queue. Processing means that the query is currently running against the 

database. Ready means the query has been processed and is available for you to download. Error means 

there was some error in processing the request. If you receive an Error status, please send a message to 

the Help Desk. 



Query Queue 

Your query has been submitted to the query queue due to estimated processing time. Processing time win \ary based 
upon the query. Please check back on the status of your query at your convenience. Results &om a queued query can 
only be viewcd by downloading to your local maclhc. Results uriU remain in the quety queue until they are cxylieitly 
deleted 

The status of the query will be either. 
In Qntae - qucry is in the queue 
Procttsfng - query is cunzndy running 
Rtady - query results arc nvailnble for download 
Error - there was an mor m processing the request (If you receive an Error status, please send a message to the 
Help Desk) 

When a queued query has been xun once, we have concrete information about how long it takes and how many ro 
generated. When you resubmit the Qucry, we re-cvahrate whether this query needs to be queued again. If not, we 
remove the query from the queue, re-run it, and immediately show you the results. 



Sort and Sum Tools 

Sort (AscendinglDescending) Tool 

The Sort button houses the ascendingldescending tool. The default for the button is to be in ascending 

order. The button will also be in ascending order when the value next to the button is a positive number. 

If the button is clicked once, the value will appear as a positive number. This changes the default to 

ascending order. If it is clicked again, the value will appear as a negative number. This changes the 

default to descending order. If it is clicked once more, it will go blank and go to the default -- ascending 

order. 

Several selection boxes can be sorted at the same time. Each box will be sorted in the order it was 

clicked. Limitless sorting possibilities are available, depending on the data requested. 



Sum Tool 

I Active Rccmily: Monthly Contracts by State I 

The Sum button allows data to be grouped. Unlike the Sort tool, the Sum tool has no default after a query 

has been run. Unless a Sum box is checked, the query will return row level data. Each selection box can 

be summed. The sum tool will add together all the records in the selected value. This is called 

"grouping". Several boxes can be summed at the same time. 

Load Last Query 

Load the Last Query run by clicking on the following icon. 

Clicking on this icon loads the last query that was run in the selected category. The option can also be 

permanently selected on the Query tab in RMIS Options. Selecting this option will automatically load the 

last query run whenever a new category tab is selected. 

Downloading Queries 

Data can be downloaded by clicking on the following icon that appears on the results window. 

Downloading data allows query data to be manipulated using other applications. Data is downloaded 

onto the user's hard drive as a .dat file. This file can then be opened in a number of different applications 

(i.e. Excel, Access). Also, data display grids can be printed fiom RMIS.. 



Printing Data Grid 

A data grid contains all the information requested from a query, and that data grid can be printed. Click 

on the Print Data Grid icon located in the upper left hand corner of the results window. 

Sending Queries to Others 

If you have created a query that you think other people in your command could use, you can send it on a 

floppy disk or by e-mail. Simply open the Queries folder in your RMIS directory, find the desired query 

and copy it onto a floppy disk or into your email. 

Setting Default Options 

RMIS has several user-defined options available to choose fiom. You can select the Options icon from 

either the initial home page or fiom the query builder page. 

The Options screen allows for changes to be made to various query settings in the Query options tab. 

r Show Saw Query Warning 

Show Prior Military Service 

View SQL Statements - selecting this option will cause a textbox to appear on your results page, 

displaying all of the components being selected in the query (especially helpful when learning 

Oracle and MS Access) 

Show Ungrouped Data Warning - selecting this option will cause a textbox to appear before 

the query runs, reminding you when yo11 have not summed one of the selections in your query 

13 



Show Save Query Warning - selecting this option will cause a textbox to appear before you 

close the query builder, reminding you that you have not saved the last query, therefore allowing 

you to go back and save the query before closing the query builder 

Show Prior Military Service - selecting this option will split the query results into three 

columns in the resulting data grid: Prior Service, Non-prior Service and Totals. 

Sort MUD List - this option allows you the choice of how the MUDS are listed in the query 

builder's selection box when you choose to build a query using MUD as a geographic location. 



- - - -- -- 

APPLICATION FOR READY RESERVE ASSIGNMENT 
PRIVACY A C T  STATEMENT 

AUTHORITY; Title 10 U.S.C.. Section 275 and Executive Order 9397. 
PRINCIPAL PURPOSES Request for Ready Reserve assignment must contain current personal information to  complete processing. Use of  the 
member's social security number i s  necessary to  make positive identification of  the individual and his o r  her records. 

ROUTINE USE: This information may be disclosed, upon request, t o  Federal, State, and local agencies for law enforcement purposes or i n  pursuit o f  
their official duties and to  the Department o f  Justice for litigation. 

DISCLOSURE IS  VOLUNTARY: A n  individual who  chooses not t o  submit necessary documentation will not b e  eligible for Ready Reserve assignment. 

INSTRUCTIONS: Complete the application in duplicate. If you need additional space for any item, attach another sheet which indicates the applicable 
item number(s). 

1 .  NAME (Last Name. First, Middle Name) 

5 .  HOME ADDRESS (If different than permanent address, indicate both.) 

2. RANK 

I I 

13. OFFICER 

I I 

I-MAIL ADDRESS 

I I 

I -  I 1-1 REGULAR 1 _ ,  RESERVE 

3. DATE OF RANK 

6.  PHONE (Include prefix) 

14. REMARKSIAERONAUTICAL RATING (Indicate if on flying status. If 
requested assignment will authorize flying duty, indicate flying experience by 
type of aircraft and hours in each, date and type of instrument card now held, and 
date of last physical examination.) 

4. SSN 

7. AFSC 

(home) 

3 .  DATE OF BIRTH 

DATE OF ORIGINAL COMMISSION I 

(Additional) 

10. WEIGHT (Mandatory) 9. HEIGHT (Inches) (Mandatory) 11. % DISABILITY COMP 
RECEIVED 

I 7. MILITARY SCHOOLS ATTENDED (Indicate date. course number, title, and 
ocation.) 

12. AIRMAN (ETS) 

18. MILITARY EXPERIENCE (Indicate DAFSC, position title, level of command, 
highest grade, and duration. List only experience that directly substantiates your 
qualifications for assignment requested.) 

9. CIVILIAN EDUCATION (Indicate years completed, major subject, and 
iegree. if any.) 

20. CIVILIAN EXPERIENCE (In chronological order showing latest experience 
first, indicate perlinent experience to include employers, positions held, and . . 

duration.) 

! l .  I have been counseled concerning the Air Force direct deposiVelectronic funds transfer. 

!2. 1 certify I havelhave not (circle one) misused any government travel charge card (used for other than official government travel), or been 
eriously delinquent (payments not received by card issuer within 60 days from the billing date). I understand if I make a fraudulent statement, I 
Im subject to immediate discharge action. 

13. For individuals requesting assignment to a training site beyond 100 miles or 3 hours one-way driving time (AFI 36-2115). 1 acknowledge 
fly responsibility for any hardships. including financial, incurred in performing the duties of the assignment. I understand I will not be 
eimbursed for travel expenses incurred for inactive duty training. 

14. For all individuals requesting assignment to the Ready Reserve (Cat A Unit, /MA position, Cat E Points Only Program, Individual Ready 
?eserve.) I certify that I havelhave not (circle one) had a UIF established (or similar derogatory information file which may include an Article 15. 
:aptainms Mast, or Court Martial action) within the last 2 (enlisted) or 5 (officer) years. I understand that if I make a fraudulent statement I am 
ubject to immediate discharge action. 

'5. 1 have been briefed on the Anthrax vaccine immunization program. I understand I will be immunized against anthrax if required under the 
lew Air Force Anthrax Implementation Plan, dated. 11 October 2002, and its successor guidance. 

17. 1 certify that the data contained herein are true and correct to the best of my knowledge. I also acknowledge that upon my assignment to the Ready Reserve, I 
Im responsible to notify my employer of my Ready Reserve status and that as a Ready Reservist. I shall be subject to involuntary order to active duty in time of war 
rr national emergency declared by the Congress, a national emergency declared by the President, or when otherwise authorized by law. 

Applicant's Initials 

Applicant's Initials 

Applicant's Initials 

Applicant's Initials 

Applicant's Initials 

I 

16. If this assignment requires retraining, I agree to attend the applicable technical school. Applicant's Initials 

ilGNATURE OF APPLICANT DATE (YYYYMMDD) 

\F IMT 1288,20040803, V1 PREVIOUS EDITIONS ARE OBSOLETE 
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U L N I ~ O  

91 1 A W Military Value 

I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  

Before I hand the briefing back to Col Vogt for his 
closing, I would like to steal a line from one of m 
Commanders, and say that Pittsburgh is the per ect 
location for a Reserve base. 

P 

It is the combination of an ideal operating 
environment, very low cost, excellent recruiting 
and supportive, patriotic communities. 

Sir, please remember that when considering our 
base. 

Col Vogt.. . 



91 lTH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: 91 1 th Airlift Wing Military Value 

BRIEFING BULLET: 
Military Value 

BRIFER: Major David P. Nardozzi 

ANALYSIS POC(s): n/a 

SUPPORTING ANALYSIS: n/a 

SUPPORTING DOCUMENTATION: n/a 



9 1 1 A W Militaw Value 

Capacity 
Relevance 
Surge 
Efficiency 

0 Jointness 
Personnel 

I n t e g r i t y  - S e r u i c e  - E x c e l l e n c e  

Allow me summarize. 
First, in the Department's ca acit anal sis, the number 10 is 
categorically wrong for Pitts g g l  urg Am eserve Station. 
Znd, the AF's MCI its metric for assesgin ca ability, unfairly 
diminl~hed~the 9ilth9s capability. It slmp y oes not accurately 
gage our mllltary value. 

9 8 
The 911" possesses tremendous surge capabilit su ported by 
the inherent intermodal mfrastructure reslden to he Greater 
Pittsburgh area. 

Y B  
When it comes to efficiency and value, the Air Force simply 
cannot afford to buy the-world class reFources at our dis osal 
for what ~t pays to sustam us. We are, mdeed, a tremen ous 
bang for the buck. 

dP 

Absent the word "Joint" in our title, Pittsbur h Air Reserve 
Station is joint in every sense of the word an rapidly becoming 
more so every day. 

C f  

And finally sir, Traditional reservist? are not "fungible" 
resourceg the are fundamental1 tied to their res ective local 
commun~tles. 6 is this attribute t I at caused Gen A g rams, the 
father of the Total Force Doctrine, to declare, "Do not take 
America to wa? without the reserves." This valuable military 
lesson, etched In the Vietnam Wall, must not be forgotten. 



9 1 1 TH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: 9 1 1 th Airlift Wing Military Value 

BRIEFING BULLET: 
Capacity 

0 Relevance 
Surge 
Efficiency 
Jointness 
Personnel 

BRIEFER: Major David P. Nardozzi 

ANALYSIS POC(s): n/a 

SUPPORTING ANALYSIS: 

Conclusion Comments 

SUPPORTING DOCUMENTATION: n/a 



Remarks.. . 

I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  

The issues we have addressed toda , are themes the 
Commission will likely hear man-y &nee over. The 91-lth 
 represent^ a sin le microqosm ofa much bigger and far more 
dramatlc lm ac f on the Alr Reserve Component Alr Force and 
the nation. !!even Reserve Win s are slated to close or realign 
affectin nearly 10,000 rqservis s -about 115" of all unit- 5 f 
equippe drdllng reservists, the backbone of the Air Force 
Reserve. For the Air Guard s 28 affected Wings this number 
must sure1 double. Our estimate of recruiting and training P costs for 9 lth ersonnel or them replacements are quite 
conservative. % the Department's analysis, I see nothing that 
addresses the. tqtal ma nityde. of .these costs. Certainly 
Increased t ra ln~n cos p wlll sl nlficantly offset any perceived 
closure savmgs. bthat!s also le g f t  unaddressed is ust how 
AETC will accommodate the tremendous influx o i students in 
a program that already shows signs of stress in meeting 
current training demands. Goin down thls 
"transformational" road will exc % ange tens of thousands of 
highly tramed, extraqrdinarily experienced combat veterans 
for $he few thousand Inexperienced 1-level officers and 3-level 
enllsted personnel who can be pushed through the trainin 
pipeline. Durin this proposed 'transformatlon" and shou f B 
peace break ou tomorrow in Iraq, to what points on the lobe 
will the thousands of foreign suicldal fanatics gather to p 4 ot, 
train and launch further horrific attacks a ainst America and 
American interests around the world? An 8 how prepared will 
the Air Reserve Component be to augment our response? 



91 lTH AW BRAC Commissioner's Briefing 
DATA CARD 

BRIEFING SLIDE: The Impact of Closing 

BRIEFING BULLET: 
The Impact of Closing 

BRIEFER: Colonel Carl E. Vogt 

ANALYSIS POC(s): n/a 

SUPPORTING ANALYSIS: 

Remarks.. . 

SUPPORTING DOCUMENTATION: n/a 



Conclusion 

- 
I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  

We offer you, the othqr Commissioners.and your entire staff an 
open lnvitatlqn to vlslt the 911th Win ln the future perhaps our 
world-class Alrshow next month, and % e a apart of Ihttsbyrgh's 
rich patriotic heritage. The 911th 1s roud to be part of t h q  
cornmunit and immeasurably prou er still to wear the unlform 
of the Uni l' ed State Air Force. 

s 
The 911" Airlift Wing trusts our Commission's deliberative 
process in assessing our rea f Military Value to the natlon, both 
present and future and that it will reach the same conclusion as 
recorded in the 19d5 BRAC report to the President of the United 
States: 

" ... The Commission found that the low operating costs and. 
expansion opportunities were not fully considered b the Alr 
Force." Let me em hasized the words "...LOW OPE~ATING 
COSTS & EXPANSPON OPPORTUNITIES ..." 

A decade later, the Department's error has been repeated. 
Sir, the cqqclusion of our presentation toda is: ... these 
opportunltles remaln erroneously measured: ~f measured at all. 
Commissioner Newton, Dr. Flinn, we have reached the end of the 
end of our briefing ... please follow me to the nqxtpenue. 
Members of the audience are requested to remaln In the 
classroom untll our departure. 
Thank you all for your attention and attendance. 



91 lTH AW BRAC Commissioner7s Briefing 
DATA CARD 

BRIEFING SLIDE: Conclusion 

BRIEFING BULLET: 
". . .The Commission found that the low operating costs and 
expansion opportunities were not fully considered by the Air 
Force." 

BRIEFER: Colonel Carl E. Vogt 

ANALYSIS POC(s): nla 

SUPPORTING ANALYSIS: 

0 Quote referenced from: Defense Base Closure and Realignment Commission 
1995 Report to the President, page 1-1 04 

SUPPORTING DOCUMENTATION: 3 Pages 





. THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1700 NORTH MOORE STREET SUITE 1425 

ARLINGTON, VA 22209 

703-696-0504 
AIAN J. DIXON. CHAIRMAN 

COMMISSIONERS: 
AL C O R N E L U  
REBECCA COX 
GEN J. B. DAVIS, USAF (RET) 
S. LEE KLING 
RADM BENJAMIN F. MONTOYA, USN (RET) 
YO JOSUE ROBLES, JR., USA (RET) 
WEND1 LOUISE STEELE 

July 1,  1995 

The President 
The White House 
Washrngton, D.C. 20500 

Dear Mr. President: 

We are pleased to submit the 1995 Defense Base Closure and Realignment report for your 
consideration. This report contains the Commission's findings and recommendations based on a 
thorough review and analysis of the recommendations made by the Secretary of Defense together 
with the Commission's recommendations for closure and realignment of military installations 
willin the United States. 

Over the past four months, the Commission has reviewed thousands of pages of testimony 
and written documentation. We held 16 regional hearvlgs across the country, visited 167 military 
activities, and met with hundreds of local c o m m ~ t y  groups. In 13 hearings in Washington, 
D. C . , we received expert testimony fbm Department of Defense officials, the General 
Accounting Office and Members of Congress. All of the Commission's activities and all of the 
docurnentationused by the Commission were open to the public. 

The decision to close a military installation is a painfir1 one. Every installation 
recommended for closure or realignment has enjoyed a proud history and offered a priceless 
service to our nation Our review indicates that, ~ 3 3 1  a concerted effort, communities can recover 
from the impact of a base closure, but w realize that our recommendations will result in 
economic hardship for many families and communities. We also realize that it is essential to our 
national security that we reduce our defense infmstmcture in a cmfid, deliberate way. We 
believe our recornmendationswill help the military services maintain readiness, modernize their 
forces and preserve the force structure necessary to protect our nation's vital interests in the 
future. 

The Commission has also included some recommendations in this report regarding the 
post-closure activities of the federal government concerning military installatons, as well as some 
ideas on how to addressbase closings in the hture. 



basing the unit at Wright-PattersonAFB. The com- 
munity is concerned about the continued exist- 
ence of the Springfield-Beckley Municipal Airport 
if the Guard unit leaves, as a significant portion of 
airport revenues will be lost. The community is 
also concerned about the economic impact on the 
community if the station closes. 

The Commission found the extended return on 
investment and the inadequacy of facilities at 
Wright-Patterson AFB did not just@ relocating the 
unit from its current location. Further, the Corn 
mission found the facilities and basing arrange- 
ment at Springfield-Beckley ideal for meeting the 
needs d the Air National Guard units. The Com- 
mission found the small savings generated by 
closure of the Springfield-Beckley facilities did 
not just@ their closure and potential degradation 
to the units. 

Commiwwn Recommendation 
The Commission finds the Secretary of Defense 
deviated substantially from final criteria 4 and 5. 
Therefore, the Commission recommends the fol- 
lowing: Springfield-Beckley Municipal Airport Air 
Guard Station will remain open. The Commission 
finds this recommendation is consistent with the 
force-structure plan and final criteria. 

Greater Pittsburgh IAP Ak 
Reserve Station, Pennsylvania 

Category:Air F' Reserve 
M i i n :  TacticaIAirlift 
Onetime CodNone 
Smings: l9966OOl: None 

Annual: None 
Return on Inveshnent:None 
F I N A  ACTION: Remain Open 

Secretary of Defense Recommendation 
Close Greater Pittsburgh IAP Air Reserve Station 
(ARS). The 9 1 1th Airlifl Wing will inactivate and 
its C-130 aircraft will be distributed to Air Force 
Reserve G130 units at Dobbins ARB, Georgia, and 
Peterson AFB, Colorado. 

Secreta y of Defense Justijication 
The Air Force Reserve has more C-130 operating 
locations than necessary to effectively support the 
Reserve G130 aircraft m the Department of Defense 
(DoD) Force Structure Plan. Although Greater 

Pittsburgh ARS is effective at supporting its mis- 
sion, its evaluation overall under the eight criteria 
supports its closure. Its operating costs are the 
greatest among Air Force Reserve G130 operations 
at civilian airfields. In addition, its location near a 
number of AFR1?S and Air National Guard units pro- 
vides opportunities for its personnel to transfer 
and continue their service without extended travel. 

Community Concerns 
The community believes the cost analysis of the air 
reserve stations in this category was faulty. Spe- 
cifically, the base operating support cost experi- 
enced by one Air Force Reserve G130 base was 
used as the cost for two other air reserve loca- 
tions, as well as Pittsburgh IAP Air Reserve Sta- 
tion, resulting in false savings and cost 
information. Further, the community argues the 
Air Force did not consider the 30 acres d addi- 
tional aircraft parking apron currently being used 
under a memorandum d agreement with Allegh- 
eny County. The community disagrees with the 
Air Force color code ranking for the airfield evalu- 
ation, facilities condition, and air quality and 
maintains that higher ranking in accordance with 
real conditions would enhance military value. 

Commission Findings 
The Commission found the costs to operate Pitls- 
burgh International Airport (IAP) Air Reserve Sta- 
tion (ARS) and two other Air Force Reserve C-130 
locations were inaccurate. With corrected data ap- 
plied to the a B R A  model, the commission found 
Pittsburgh was one d the least costly installations 
to operate. The Air Force indicated they had 
received the offer d additional acreage at Pitts- 
burgh IAP ARS, but determined it was inappropri- 
ate to act on the offer pending the outcome cf the 
base closure process. Review aF the November 
1994 Airfield Pavement Evaluation substantiated 
the community's assertions the airfield can accom- 
modate all types of aircraft. Information submitted 
by the community demonstrates Allegheny County 
Bureau d Environmental Quality has applied to the 
US Environmental Protection Agency fix air quality 
redesignation to attainment, having met air quality 
standards during 1991-93. The Commission found 
that the low operating costs and expansion oppor- 
tunities were not M y  considered by the Air Force. 

Commission Recommendation 
The Commission finds the Secretary of Defense 
deviated substantially fiom h a l  criteria 4 and 5. 


