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CHAPTER I 

PURPOSE AND SCOPE OF THE STUDY 

The Vocational Rehabilitation Act 

The purpose of the Vocational Rehabilitation Act (5) i i to res tore 

to individual* who served in military service during the Korean con* 

m e t and/or World War 11 the employability that was lost by virtue ol a 

handicap due to a service incurred disability. The vocational 

r ehabilitation program of the Veterans Administration, as commonly 

known today, was established in 1943 with the passage ol Public Law 

Sixteen, Seventy-Eighth Congress. Under this taw, disabled veterans 

of World War II received benefits of vocational rehabilitation training. 

Benefits of the Act were extended to disabled veterans of the Korean 

Conflict by Public Law 894, Eighty-First Congress, as amended. 

Studies <3} previously accomplished by Veterans Administration 

reaearch personnel revealed that as a group disabled veterans of 

World War II who received training under the act were seriously 

interested in advancing themselves. The employment objectives for 

which they trained reflect their seriousness of purpose, high ideals 

and future hopes. The attainment of their objectives required con* 

siderable ability, precise knowledge and, in many instances, years of 

concentrated preparation. There is no evidence to indicate that 

disabled veterans of the Korean Conflict, as a group, who have 
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pursued courses of voc*tl«iul rehabilitation training aire any lens 

interested in advancing themselves. At a Iairly recent data a com-

parison with the total mala labor lore* by the Yeteran§ Administra-

tion (5, p. 2$ continued to reflect the fact that disabled veterans are 

preparing themselves lor occupations requiring more extensive 

training* knowledge and skill than is generally found among persons 

in the labor force. 

Within the range ol the permissive and mandatory aspects of the 

Vocational Rehabilitation Act many benefits a re authorised which are 

designed for the purpose of assisting the individual la becoming 

employable in a suitable occupation. The significant benefits include 

the following! (1) vocational and personal adjustment counseling, 

(2) assistance in locating and selecting a suitable training facility that 

will provide the needed training, (3) prescribing the course on an 

Individual basis to meet the needs of the veteran in becoming employ* 

able, (4) supervision of the veterans training to insure satisfactory 

progress and to ass is t la eliminating possible causes of discontinuance 

or unfavorable circumstances, (5) employment placement assistance 

following rehabilitation, (6) financial aid in the form of subsistence 

allowance, (7) payment of tuition, books and supplies, (8) loans, 

medical and dental care needed to pre vest .totter r a t i o n of training 

. and (1$) other miscellaneous and professional services that a re 

arranged by vocational rehabilitation workers. 



The Need for This Investigation 

In the Dsllas Veterans Administration Regional Office m » 

approximately 1000 disabled Korean Conflict veterans have pursued 

M W M I of vocational rehabilitation training (4). A considerable 

number of them have received training la « « m i * occupations through 

the oa-the-job method, Seme were successful in completing their 

training while others terminated their training at some point pr ior to 

completion. Among those who entered on-the-job training It haft been 

observed that the number wb© terminated prior to completion is o&ly a 

lew Icee than the number who successfully convicted their training. 

This i t particularly significant since the cost of the program is quite 

substantial. Gsmmoa cost* for on-the-job training Uel«de smch. items 

as monthly subsistence allowance, required tools and supplies and 

medical attention. Of still greater importance is the question as to 

whether the on-the-job training programs* as being administered, ««u 

be Improved, as result of move information ami data* to better serve 

the needs of the disabled veteran in attaining the occupational skills 

that a re needed to overcome the limitations imposed by the service* 

connected disability. 

Very little is known in a quantitative way about the identifiable 

characterist ics surrounding this veteran group who entered on-the-job 

training and now reside in the Dallas Veterans Administration 

Regional Office area. Also, very little is known about the relative 

validity of certain variables that a re considered to be significant by 



vocational rehabi l i ta t ion worke r s In predict ing «*• outcome of the 

vocational rehabil i tat ion t ra ining @1 tha*« voter aas . 

The that dlaahled ve teran* t e rmina te on- the- job t r a l a l ag la 

the Dallas Ve te rans Admiais t ra t ioa Regional Office a r e a i s not a w i q « e 

cttomttmu The r e s u l t s a r e re la t ively eqpal in other Regional Office 

a r e a * in the nation, Rehabilitation worke r s l a s ta te and community 

p r o g r a m * frequent ly experience s imi la r r e su l t* la the i r vocational 

rehabil i ta t ion p rogram*. Hence, sys temat ic investigation la severa l 

a r e a * .of thi* p rob lem should be' helpful la effect ing improvement l a 

the r e su l t* «f the Veteraa* Administrat ion vocational rehabl l l ta t loa 

p r o g r a m and other t r a la lag p r o g r a m * l a which the on*the»Job method 

I* used. 

Oae of the mos t *lgalflcaat aeed* f o r Ibis s tudy wa* to obtala the 

predic t ive and appra i sa l value that It provide* la deal lag with Indi-

viduals who wish to become employable la an oeeap*jfcion through the 

O8»thc*job t r a l a l ag method. The aspect of Individual appra isa l aad 

pred lc t loa of behavior should be significant to the vocational 

rehabl l l ta t loa of amy person . The r e sa l ts of th is study caa be uti l ised 

by vocational rehabil i tat ion workers In the appra i sa l of o thers who a r e 

l a aeed of vocational rehabil i ta t ion t ra la lag . Kogers aad Wall en 

U» pp. i -15) emphaslaed the aeed f o r such data when th«y said that the 

f i r s t requis i te f o r the success fu l counselor i s that he be able to under* 

stand the pe r son who ha s come to h im f o r help. They believed that the 

counselor4* experience should gala meaning aad usefu lness .If he begins 



with « knowledge of certain basic principles underlying behavior and of 

certain characterist ics surrounding the group with which he 1* dealing. 

Williamson ( i , p. 178) used the t e rm "diagnosis" far this process* 

He saidi 

The making of ft diagnosis is a process in logical thinking or the 
"teasing out" f rom a mass of r«l«v«rt and irrelevant fact* of a 
consistent pattern of meaning and an understanding of the 
i t v d n t ' s assets and liabilities, together with a prognosis m 

. judgement of th« significance of this partem for futwrt adjust* 
meats to be made by tho student, 

la d i icvMlig tho value of appraisal and prediction Sapor 

(2, p. 6) r of era to tho t e rm of vocational diagnosis and to the term, el 

evaluating a person's vocational prospecti . He say* that in the 

process of evaluation two types of information are needed. They a re 

the psychological facts that describe a person 's aptitudes, skills* 

interests, personality t ra i t s «nd the social facts that describe the 

environment ia which he lives, the influences which a re affecting him 

and the resources which he has at hand* 

There is considerable evidence that school officials, educators, 

counselors, rehabilitation workers, employer " trainers and others in 

many kinds of educational settings are vitally concerned about the 

constellation of forces that tend to encourage success and failure in 

individual vocational rehabilitation training programs. The position 

descriptions fit on fi le in the Veterans Administration require training 

officers to be continually on the alert for circumstances preventing 

proper training progress of veterans and to exert every effort to 



remove any disadvantageous factors, thus promoting the rehabilitation 

and employafeility ©f the disabled v t t t f aa . 

The results ©I this «tudy may lead to mmlmtmm for many 

vocational rehabilitation workers that they should re*dlrect the 

emphasis placed upon certain objective variables utilised in the training 

of disabled individuals through oa-the-job training methods. A better 

under standing «f the factors that increase the probability of success in 

on-the-job training programs should bear directly on the quantitative 

and qualitative performance indices of their work. 

Statement of the Problem 

When one group of disabled individuals finishes their vocational 

rehabilitation training programs and another group, almost as large in 

number, fails to complete their courses one wonder* whether there are 

significant difference® in the two groups. The problem la this study is 

to determine if the two groups differ significantly to certain Identifiable 

characteristics* ^ The identifiable characteristics are some important 

objective variables that are utilised In the vocational rehabilitation 

training of disabled veterans. 

The r*9t«?«k for this problem was to determine whether or not 

these variables are discriminating to predicting the likelihood of 

satisfactory completion of on-the-job training by individuals who have 

received vocational counseling. The null hypothesis for each of the 

following characteristics of disabled veterans in discontinued status 



and disabled veterans in rehabilitated m t « « was tested by sppro^riate 

statistical t tehniqtei t 

g g y i t i i l , SteMlfiirfitteffi. 

1, Mental ability test seore# 

2. Scares on each of the scales of tatearest tes ts 

*. Age 

4. Magnitude of disability 

5. Disability classification® 

6. Formal educational level 

7. Length of approved course 

§• Dependency status* including marital status 

9. Trained worker wage ra tes 

These characteristics are identified and considered in the 

vocational rehabilitation training of all veterans through the on-the-job 

method. They are important variables in each veteran's situation in 

reference to selection of the employment objective for which to, train, 

in locating and selecting a business or industrial establishment to train 

the veteran and in planning the course of vocational rehabilitation 

Definition of Terras 

For the purpose of this study,. the following t e rms a re defined 

as indicated* 



1. Pallas Veterans #jmteistratlon Regional 

geographic area composed el 51 North Te*a* Count!*® in which 

approximately S40, §0© veterans reside* with Regional Office t«ttvttt«i 

centered at Dallas, Teams. 

Z, Kmrm&iti v»teyan-«»ai3. individual who served ia on# of the 

brM«h«f of military *ervice for any period between the dates of 

June 27, 1950, and January II, 1955, and hm established eligibility 

for Veteran* Administration training benefit* because of thU service. 

%. On-the-job training—one of the method* authorised by the 

Veterans Administration f o r vocat ional rehabilitation cr«Mig« 

learning expericaeca are arranged through formal agreement between 

the Veteran* Administration and m industrial establishment, A fore* 

man, supervisor or journeyman is usually ft# instructor or trainer and 

the veteran trainee learn# an occupation by actually doing what 1# 

ejsplained, demonstrated or shorn to him wader normal working 

condition*. 

4. gelective placgmgnt --locating and se lect ing a sui table ©n-the 

job training «ltsatta» by matching job requirement* with physical and 

mental capaci ty of the individual disabled t rainee* 

5, JtASauu—a cla**ifieation given a veteran trainee 

who commenced a course of vocational rehabilitation training but who 

terminated the training prior to completion and at an achievement level 

below satisfactory empleyability in a suitable occupation. 
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SAaMllt l i f i i tfllift*** classification given a veteran trainee 

who was trained to a point of satisfactory employabtlity In a suitable 

occupation wnder vocational rehabilitation benefit* administered fey the 

Veterans Administration. 

?• S^|SMb3L»««B occupation selected by an eligible 

veteran through Veterans Administration connseling proeednres for 

which training is approved. All employment objectives utilized are 

identified as a job title that appears in the Dictionary ^ 

Ittltft published by the United States Employment Service. 

•®* iite ftMglMft yjB.te,iHa„-'*a^ individual wh© received a service-

connected physical or mental handicap whUe in military Service for 

compensation is payable and who i s in need of vocational 

rehabilitation training to restore the employability that was lost by 

virtue of the handicap. 

M&g£ EM&.--&XI objective wage rate expressed 

to terms of wages per month that the employer trainer agrees to pay 

the veteran upon completion of the authorised period of training. 

i 0 * M term used to denote the disabling 

effect or the severity of a service«connected mental or physical 

problem. For an individual veteran it is expressed in terms of a 

numerical rating on a decimal scale from aero to 100 per cent. These 

numerical ratings are likened to an index that reflects the extent, 

importance, scope and comparative sine of a disability, 
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11. Disability classif icat ions- -This t e r m r e f e r s to the ca te-

goric* in which the major specific disability of the individual ie 

identified. In this study, the disability classifications util ised were 

the orthopedic disabil i t ies, the neuropsychia t ry d iseases and the 

general medical and surgical conditions* The specific disabil i t ies of 

Individuals involving impairments and defects of the skeletal system of 

the body were classed a s orthopedic disabili t ies. The specific d i s -

abili t ies of individuals involving the nervous and mental d i sorders 

were classed as neuropsychia t ry dieaases . The remainder of the 

disabil i t ies which involved a l a rge r variety of conditions, such a s 

communicative and infections d iseases , s ca r s , hearing and visual 

impairments and cardiovascular problem^ were classed a s general 

medical and surgical conditions. 

Limitations and Scope of the Study 

This study concerns two group® of disabled Korean veterans who 

enrolled in on-the-job training under the Vocational Rehabilitation Act 

and who res ide in the Dallas Veterans Administration Regional Office 

a rea . One group is comprised of sixty-seven disabled veterans who 

a r e in discontinued status. The second group i s comprised of seventy-

six disabled veterans who a r e in rehabilitated status. 

On-the-job training is l imited pr imar i ly to business and 

industrial e stablishments and is conducted by employer - t r a ine r s who 

have negotiated agreements with the Veterans Administration to 

conform to certain s tandards. 
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On-the-job training continues to be one of the important means 

through which disabled individual* beeotat rehabilitated; however, a 

review of the l i terature related to this study reveals that the study of 

factors related to success in on-the-job training has received much 

lass attention than in training by ether means. It is the only means 

through which many of the individuals in this stu#y could have learned 

the mechanical and repair skills required in their selected occupations. 

Although the Veterans Administration has approved this study, it 

Is not sponsored by that agency. The data pertaining to the individuals 

la this study, however, were furnished by the Veterans Administration 

Regional Office, Dallas, Texas. 
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C H A P T E R U 

SEDATED STUDIES 

i l l Rationale t o r the s tudy of 
Ideiftifi&ble Characteristics 

It takes so great amount of investigation to observe tiutt voca« 

t ional rehabi l i ta t ion w o r k e r s f requent ly wonder why ce r t a in disabled 

individuals are successful in their vocational pursuits when they are 

successful and why they are not successful when they fail. There is 

no doubt that almost every vocational rehabilitation worker, after 

some training and experience, develops some theory about these 

matters even though he may be unable to outline it in a form that is 

easy to understand. It is obvious that as more information is gained in 

the form of objective data concerning those disabled individuals who 

have succeeded and about those who have failed rehabilitation workers 

will be able to develop more realistic theories about the functional 

adjustment that is required in vocational success. 

Patterson |7) made a rather extensive survey of studies that had 

to do with predicting success in trade and vocational school courses. 

The results of the studies that he surveyed, while varying in degree of 

relationship, found between tests and success in trade school training, 

are consistent in reporting positive results for most of the tests used. 

He found that these studies indicate that it should be possible to select 

U 
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a battery of tests which would combine to yield fair predictions of 

success in trade school training in any public or private school. While 

the exact nature of such a battery might vary, depending on the level of 

training and* possibly, upon the nature of the course, Patterson postu-

lated that it would probably consist of a verbal intelligence test , a test 

of mechanical information or experience, a test of spatial ability and 

possibly an interest test* More specifically, he recommended the 

Army General Classification Test, the Bennett AA. the Revised 

Minnesota Paper Form Board and an interest t e s t such as the Kuder, as 

an appropriate battery for trade school training below the college level. 

While Patterson was concerned with test data or psychological 

f*«rt® to obtaining fair predictions in success, others readily warn the 

rehabilitation worker that such data alone is not enough. Super 

US* p. 41 expressed this view in regard to the data needed in evalu-

ating a person 's vocational prospects; 

To depend upon one type of fact to the neglect of the other is to 
be unrealistic and to disregard importaat elements in vocational 
adjustment, for the opportunities available to persons with 
similar aptitudes and interests may vary greatly, Just as the 
abilities and t ra i ts of people in similar social situation* differ 
f rom one person to the next. 

The fact that many psychological characteristics are best 
judged by means of tests which require special etudy and have the 
appearance of objectivity and concreteness has often led to the 
relative neglect of social factors in counseling by those trained to 
use tes ts , and to the neglect of important psychological factors by 
those not trained to use tes ts . For these reasons it seems 
desirable, in considering the types of data needed in vocational 
diagnosis, to s t ress the need to obtain both types of information 
and to use both testing and non-testing techniques. 

Psychological data needed include information concerning 
the general intelligence of the individual, that is , his ability to 
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comprehend and use symbols or to do abstract thinking. This 
academic aptitude is important not only- in school situations, but 
also in everyday life situations in which ability to analyse a 
situation or a problem, or to draw conclusions, to generalise, 
and to plan accordingly, is needed. Special aptitudes must also 
be explored. The work of recent years has shewn that what has 
been thought of as general intelligence is , in reality* a combin-
ation of special aptitudes such as verbal comprehension, 
arithmetic reasoning, and spatial ability* For this reason data 
concerning strength or weakness in any one of these special., areas 
must be obtained. Other special aptitudes which play a part In, 
clerical, technical, musical, artistic, and manual activities 
must be known. The subject*s interests, attitudes, and person-
ality t rai ts need to be assessed, in terms of their vocational 
implications, .ted finally, data are needed ft* to the degree of 
proficiency which he has attained in using any of the skills which 
he has acquired. 

Social data are needed in order to provide a framework in 
which to interpret the psycho-logical data. . , . The industrial • 
and cultural resources @1 the home and of the community, the 
educational experiences ©f the individual, his lftt*ure»tiifi# 
activities, and his vocational experiences all need to be examine^ 
in order that the f # » w e « » open to Mm and the use he ha.® made 
of them may be understood. To draw the line between psycho-
logical and social data is obviously impossible at all t imes, for 
in finding out what influences have been at work on a person one 
al«o ascertains the ways in which he has reacted t® them. 

Other writers are in general agreement with Super on the data 

that33® needed, la answering the question concerning what the 

vocational counselor needs to know in regard to the individuals whom he 

undertakes to assist in the difficult task of choosing a suitable 

vocation, Myers p. 167) included the following! (1) psychological 

data—information, concerning the individual's mental characteristics 

such as intelligence, special aptitudes and limitations, and personality 

trai ts , {2} social environment data*•information concerning home and 

other social environment conditions and factors that influence or seem 

likely to influence the individual in his vocational plans, (3) achievement 
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data- -information concerning what the individual has done both In school 

and of it, and (4) data concerning the individual's educational 

and vocational plan*. 

The soundness «{ obtaining and studying data on such c h u t c t « r > 

istics concerning the two group# of individuals ia this research study 

U well established. Additionally, utilisation of the data f i ts well in 

the vf i tcmatle treatment of disabled veterans in the vocational 

rehabilitation program of the Veteran* Administration* a« well a* in 

state rehabilitation programs and other similar programs, 

Related Studies Concerning Personal Characteristics 

¥CTUI ,.4MUty ,Teet 

Storey (11) evaluated certain counseling variables and the 

vocational adjustment of a selected group of seriously disabled, veterans 

who pursued a terminal business course under the Veterans Adminis-

tration rehabilitation program of World War H, He attempted to 

determine which of the objective variables considered in the counseling 

of disabled veterans best discriminated between those who completed 

their courses and those who failed to complete the specified tormfoal 

business training programs. The counseling variables evaluated 

included mental ability tes t scores. Scores on five mental ability tes ts 

were evaluated. The tes ts included the Army General Classification 

Test, the California Mental Maturity Test, the Otis Quick Scoring 

Test, the Revised Beta Test and the Wechsier-Bellevne. Storey also 
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attempted to determine whether rehabilitated or discontinued veterans 

made the meet satisfactory v«ectian«l adjustment in the po«t-tr«iaiBg 

period. 

The subjects studied by Storey Included 159 nude* white veterans 

rated ae 50 per cent or more disabled who entered a terminal business 

coarse during the period 1946-1949, inclusive, and who resided in the 

Detroit metropolitan area . One hundred four eases in the sample had 

completed their training, 55 had terminated short of completion, hi the 

study of vocational adjustment 101 veterans who responded to a 

questionnaire were used in the sample. Among this sample, #? d i s -

abled veterans had successfully completed their training and 34 had 

discontinued their training pr io r to completion. 

Storey discovered that no significant relationship existed between 

completion of training and the mental ability tes t scores , 

A review &£ the l i tera ture reveal# that the number of investiga-

tions concerned with the effectiveness of t es t s in the selection of 

skilled workers is by no means extensive, part icularly investigations 

concerned with the validation of t es t s against Job proficiency ra ther 

than industrial training cr i te r ia , Ghiselli and Brown (3, pp. 23-24) 

summariaed the l i terature f r o m three sources with respect to the 

validities of various types of tes t s in the prediction of success of auto 

mechanics training. Ten different type# of tes t s were summarised. 

These included intelligence, substitution, ari thmetic, tracing, pursui t 

spatial relations, speed of perception, mechanical principles, tapping 
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and finger dexterity. F rom the summary of findings, it was apparent 

that intelligence, arithmetic, spatial relations and mechanical pr in-

ciples teat® give the best predictions of success in training courses 

concerned with automotive mechanic®. The summary showed that 

finger dexterity teats give alight promise for prediction, but for the 

remainder of the types of teata the coefficient* either a re too low or 

the data too few to justify satisfactory generalizations, 

Ghiaelli and Brown (3) attempted to verify the predictive effect* 

iveneca of arithmetic, spatial relation* and mechanical principles type 

tes te . The resul ts of their investigation indicated that the best p r e -

dictions of job proficiency of mechanics were given by the mechanical 

principles test with only moderate validity. The validity coefficients of 

the arithmetic and spatial relations test were fair ly low and under most 

circumstances, would be considered inadequate. The validity 

coefficients, as given by the coefficients of correlation between scores 

on the tes ts and ratings by supervisors were as follows? arithmetic, 

r=.19; spatial relations, r=. 21; and mechanical principles, r=, 30. 

In the selection of workers and prediction of occupational success 

most r e sea rch workers will support the belief that intelligence tes ts in 

their varied fo rms probably have been most frequently utilised than all 

of the other various types of tes ts . While the study by Ghiselli and 

Brown concerning the bus repairmen was related to intelligence only in 

the broadest sense , they (2, pp. 575*580) conducted a more specific 

study of intelligence in another investigation. Some 185 instances of 

repor ts of the effectiveness of intelligence tes ts in the selection of 

employees in various occupations were located. It requi res no great 
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amount of investigation to find that In both industry and governmental 

agencies indiscriminate use of intelligence t e s t s for the selection ©I 

workers Is made at nearly every occupational level. Ghiselli and 

Brown believed that the hypothesis involved in this situation i s that in 

any employment; situation the relationship between intelligence test 

scores aad job proficiency can be expected to be either positive or 

zero bat will not in any statistical sense be significantly negative. 

Their investigation attempted to present an over-a l l picture of the 

validity of intelligence teat® fo r the selection of workers in. eight 

occupational groups. These occupational groups included c ler ical 

workers , supervisor a, salesmen* sales clerks, protective service, 

skilled workers, semiskilled worker® and unskilled workers . 

The t o r relations sought and employed in this study were between 

test scores and some index of proficiency on the Job. The criteria 

against which the tests were validated included ratings of proficiency by 

supervisors , actual production f igures or some s imilar measure 

indicative of job proficiency. Relationships between test scores and 

success in training, such as apprentice training, were not included. 

Similarly, validations using as criteria the number of inservice pro-

motions or r a i s e s were not considered. Job tenure a® a criterion was 

accepted fo r inclusion only when the employees in the separated group 

were re leased because of fa i lure to perform adequately on the Job. la 

all, 185 validity coefficients were collected. Despite the limitations 

involved, the findings seem to justify the following conclusions by the 

Investigators: for clerical workers intelligence tests are very useful 
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selection instruments; for supervisors* salesmen and .skilled workers 

intelligence tes ts show high, promise of being very useful instrument* 

but fur ther knowledge ©f their effectiveness Is needed; for sales c lerks 

and unskilled workers intelligence t es t s , a re of little service in 

selection; for semiskilled workers intelligence tes ts may prove of 

some value when used in combination 'with other tes ts , but as single 

instruments they show little promise; and for workers in the protective 

service intelligence tes t s may prove useful when combined with other 

tes ts , but at present there is need of fur ther data before a definite 

conclusion can be made, 

Bearner* Edmonson and Strother (1, pp. 130«134) studied two 

consecutive groups totalling twenty-nine persons attending a one-

semester non-collegiate course In linotype operation at the University 

of Missouri . They were tested at the beginning of training, using the 

Schrammel-Brannon revision of the Army Alpha Intelligence "Test and 

other t es t s . The cr i te r ia studied were terminal grades in the course, 

lines of type set per hour at the end ol the course and e r r o r s made. 

However, the grade cr i ter ion yielded negligible correlations with test 

resu l t s due to lack of adequate grade scatter and unreliability of 

grades. A combination of l ines set pe r hour and e r r o r s yielded a 

correlation of , 62 with the Army Alpha. 

Since many veterans a re re fe r red for personal adjustment 

counseling when the need is indicated, it seems fitting to cite r e sea rch 

findings in regard to the relationship of intelligence to the outcome of 
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counseling. Although the Information is meager. Sogers {9, pp.. ?3~74) 

believes that there is reason to suppose that counseling is a more 

appropriate and n c c e i i f v l p*oc«dw« with certain intelligence than 

with others. Healy and Broaaer (4# p. 34} give the 'moat striking 

information yet available along this line. Their research dealt with the 

treatment outcomes of four hundred eases selected for intensive thera-

peutic work. They found a striking relationship between intelligence 

and outcome. Among children with intelligence quotients (roiia 70 to 

79, 66 per cent had unfavorable later careers , with problem© unre-

solved or becoming worse. Among those with intelligence quotients of 

$8 to 89, 23 per cent were failures. Of those with intelligence 

quotients f rom 90 to 109, 21 per cent were failures. Only 10 per cent 

of the superior group with intelligence quotients over 110 had unfavor* 

able later careers . , The authors warn* however, that this material 

should be interpreted with caution# and point out that unfavorable 

outcomes may be due to the concomitant circumstances which so often 

accompany low intelligence rather than to the low tetelltgfnc® Itself. 

In any event, these findings places one on notice that counseling 

outcomes may not always be expected to result in marked improvement 

in adjustment problems with individuals low in intelligence. 

te,ggfe»l 7 m i .8ftftg«g 

According to Super (13, p. 437), satisfaction in one'® work has 

seemed to most psychologist® and counselors to be the objective of 
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counseling or employment on the basis of interest inventories, la 

studies of interests* most researchers are In agreement on & criterion 

of vocational satisfaction based on stability la the occupation ««<* 

expressions of satisfaction or diesatisf action by the worker, • 

The value of the the Lee-Thorpe 

flBffiffiifttomft fofiffffftt feyrnlftty. In business and industry is virtually 

unknown, Also, the number of studies of their use which are related 

to this research, study are extremely limited. 

The counseling variables evaluated by Storey (11) in his study of 

seriously disabled veterans who pursued a terminal business course 

included nine scales on- the MmMK Preference Record. He discovered 

that no significant relationship existed between completion of training 

and scores on six scales (mechanical, scientific, persuasive, artistic, 

literary and social service I of the |^4££ Preference Eecord. He found 

a positive relationship significant at the 5 per cent level of confidence, 

or better, between completion of training and the scores on the compru-

t a t i o a a l «"* c l e r t c a l s c a l * s o* tk* gfrffopgifi* Record. 

Beamer, Edmonson ami Strother (1) also used the 

Rwir i i» Um» study of persons attending a one-semester 

non-collegiate course in linotype operation at the University of 

Missouri. A criterion of combination of lines set per hour and errors 

yielded the following correlations: mechanical, .31; computational, .02; 

scientific, ,05; persuasive, 27; artistic, . I8f literary, -» 08; musical, 

*08,- social service, «, 41 and clerical, 11. Intercorrelations of the 
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Kuder, together with four other test® jEssi# 

Board and the ^ 

a coefficient of • 82 with the criterion 

of combination of lines set per hour and errors. 

Patterson (7) concluded, following hi* rather extensive survey of 

studies that had to do with predicting success la trade and vocational 

school courses* that it should he possible to select & battery of test® 

which would combine to yield fair predictions of success in trade school 

training. He believed that an appropriate battery should include an 

interest test such as the Kuder. 

Age 

Age is one of the first items in vocational rehabilitation training 

that should claim attention* The Veterans administration has included 

age la several studies, to A® study published in 1947 in which a 79 per 

cent sample of all disabled veterans who had entered into training under 

the Vocational Rehabilitation Act was used,, the Veterans Administration 

(15} found that the average age of disabled veterans In training was 27.1 

years. On-the-job trainees* averaging 28. 4 years, were somewhat 

older than school trainees who averaged 26,1 years, Negro disabled 

veteran trainee® were older (29, 3 years) than white disabled trainees 

who averaged 27.0 years. The average age of women trainees (50.9 

years) was higher than for men (27, 1 years). 

In the 1949 study of veterans who had enrolled for education and 

training under lite Servicemen*® Readjustment Act, completed 



24 

as of November 30t 1948, the Veterans Administration (17) found that 

the average age of veterans in training was slightly under twenty-seven 

yea r s as of the date of the study. They also found that college trainees 

were the youngest group, averaging twenty-five years of age. 

Institutional on-farra t ra inees constituted the oldest group and they 

averaged twenty-nine years of age. On-the-job trainees averaged 

twenty-seven yea r s of age and those veterans enrolled in schools 

below college level averaged 28 years of age. Additional details of the 

study concerning Age a r e shown in table 1. 

TABUS I» 

AGE BY TYPE OF TRAINING FACILITY 

(Based on sample of 21,678 Veterans in Training 
Under Public Law 346, November 30, 1948} 

Age 
Gro«j» Total: 

P e r cent of veterans enrolled 
Age 

Gro«j» Total: 
Schl. of 

H. L. 
Other 
Schl. ] JOB 1 IOF 

Total 
Under 20 
20.24 
2S-29 
30-34 
35 and over 

100-0 100. 0 100.0 100. 0 Total 
Under 20 
20.24 
2S-29 
30-34 
35 and over 

0 .0 
i 41 .3 

35 .3 
14.4 
1 .2 

0 .S 
55.1 
31.0 

$. § 
4 . 3 

1.2 : 

31.7 
35.8 
18.7 
12.6 

0.4 
36.7 
41 .4 
15.4 
6 . 1 

I 0 .1 
22.8 
3t..# 
22.3 
15.0 

Average m* 26. 6 25.1 ; 27.8 26.6 a t . f 
* Sour ce: Veterans Administration (17) 

The Veterans Administration <15, 17) found no significant differ* 

ences in the two studies between veterans in training and veterans in a 

terminated status with reference to age. Both of these studies involved 
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large samples and a re considered to be representative of the two 

groups la which ell veteran* a re identified who have received training 

lor World War II service. 

Storey (11) utilieed age a# one of the variable# studied in the 

selected group of seriously disabled veterans who pursued a terminal 

business course under the Veterans Administration rehabilitation 

program of World War II. However, he found no significant relation* 

ship between completion of training and age. 

In hie study of factor* related to succea* in trade school training, 

Patterson {8) found that the individual most' likely to pers is t in trade 

school training is between twenty and thirty years of age. 

Another study by the Veterans Administration (14) was made in 

1953 of the age of Korean veterans. The median age of veteran® of the 

Korean Conflict who were discharged through December, 1952 was 

twenty-four years at time of discharge. This included a heavy com-

ponent of veterans (four out of ten) who also had World War II 

experience, so that the median, age was expected at that time to be 

lower in the subsequent years when the proportion of those with World 

War II experience would become smaller. • The median age for World 

War II veterans at time of discharge was about twenty*six years . 

Table II sets forth a percentage distribution by age of the 1,789 

veterans who were counseled under the Korean CI Bill and who had 

entered training prior to February 1, 1953. The last column of 

Table II sets forth for comparison purposes the age of veterans at time 
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of original entry wader the Servicemen's Readjustment Act for World 

War II veteran*, 

TAB3UE II 

COMPARISON OF KOREAN VETERANS WITH 
WORLD WAR II VETERANS BY AGE AT 

TIME OF ENTRANCE INTO TRAINING 

Age 
P . L. 550 and 094 
Korean {per cent) 

P . In 346 
World War II 

{per $«wt| 

19 or under 3 .4 
f 

20 7 .5 
21 16.2 
22 23.1 Kit, 4 
23 17.7 ( 24 12.4 I 
2S-29 14. Z 40.0 
30-34 3.4 23.3 
35»3t , 8 11.9 
40-44 . 8 5.7 
45-49 a 1,7 
50 and over JSL 

Total 100. 0 100.0 
Median age 23.0 29.0 

^Source: Veterans Administration {14}. The World War II 
figures are based o» a sample of 75, 655 veterans who had entered 
training through November 30, 1951. 

MagnStefe a£ gltaMUtjf, 

Rogers and Wallen <10, pp. 41*42) observed that counselors of 

considerable experience often throw overboard their own self-disci-

pline when they deal with heag»ttali*ed ©r disabled servicemen. Instead 

of practicing the self-res t ra ints that a r e important in vocational 

rehabilitation training, they let themselves indulge in attitudes of pity. 



2? 

Such Attitudes, like authors admonish, may provide am outlet fo r the 

•motional needs of the counselor, hut they a re most certainly of no 

help to the man. The vocational rehabilitation worker shall do best to 

adopt those attitudes which build Me independence. The same proce-

dures that a r e applicable to the physically healthy man apply equally 

well in any problem of adjustment. The authors expressed this 

fundamental reason for this approach* 

Any individual who has a problem has certain difficult adjust-
ments to make to reali ty and also the problem of finding some 
contentment within himself. The man who i s only five feet four 
in height, or the man who has insufficient mentality to succeed 
in eollege, has a problem precisely paral lel to that of the man 
who has lost an a rm. The husband who wants to do something 
constructive about his marr iage , although both he and his wife 
have many faults, is facing basically the same kind of a problem 
as the man who is meeting l ife with am artificial l imb or an 
impaired hear t . In other words the aim of all counseling is to 
ass is t the individual to accept those limitations, within and 
without, that cannot be changed and to take positive and con* 
struetive action to c rea te a satisfying life out of those elements 
that he can control. This concept applies to the disabled man as 
much as to the healthy man. 

The average degree of disability as shown in the l t 4 ? study by the 

Veterans Administration (15) was slightly less than SO per cent. 

Veterans with disability ratings of 30 pe r cent or more at the t ime of 

termination of training constituted a la rger proportion of those in a 

terminated status than of those still in training. The sample indicated 

that veterans less than 30 per cent disabled are more likely to remain 

in training than veterans with higher disability ratings. Veteran® rated 

less than 30 per cent disabled comprised 53 per cent of all veterans in 

training on April 30, 1947. Veterans rated less than 30 per cent 
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disabled at time of termination of training constituted only 43 per cent 

of the veteran* in a terminated statu* at the end of April. Veteran* in 

each of the other disability group* (30 per cent through 100 per cent) 

represented a smaller proportion of the veterans in training than they 

did of veterans in a terminated status. 

Storey's (11) study of veterans who entered terminal business 

training included only those rated 50 per cent or more disabled. He 

found that no significant relationship easlsted between completion of 

training and the magnitude of the disability. 

•fit gaMllly, .fitot iHfeftt toii 

Storey (111 classified the disabled veterans in his study in three 

major categories. These categories were: (1) general medical and 

surgical conditions* (2) neur©psychiatric diseases and (3) tuberculosis. 

He found a positive relationship significant at the 5 per cent level of 

confidence or better between completion of training and orthopedic and 

respiratory types of disabilities. He found a significant negative 

relationship between completion of training in terminal business 

courses and a neuropsychiatry type of disability. 

Disabled veterans in training under the Veterans Administration 

program on April 30, 1947, were classified largely as having general 

medical and surgical conditions (15). Seventy-four per cent of the 

disabled trainees were in this major class. Twenty-six per cent of 

the veterans with general medical and surgical conditions were 

classified under disabilities of '*joints and bursae, M 15 per cent under 
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"communicative and infectious diseases" and 14 per cent under 

"diseases of muscle*, fasciae* tendons and tendon sheaths. " 

The other two major classes of disability of disabled veterans 

in training on April 30, 1947, were neturopsychiatrfc diseases and 

tuberculosis. These diseases account for 25 per cent and less than 

one per cent* respectively, of the disabled trainees on April 30, 1946. 

According to this Veteran# Administration study (15) veterans 

classified as having neuropsychlatric diseases withdrew f rom training 

in relatively greater numbers than those classified as having general 

medical and surgical conditions. Veterans of the former group 

comprised one fourth of the veterans in training but nearly one third 

of the veterans in a terminated status, while veterans in the lat ter 

group comprised nearly three • fourths of the veterans in training but 

only two thirds of the veterans no longer in training. Veterans 

classified under tuberculosis comprised the same proportion of 

veterans in training as they did of those in terminated status. 

. It is to be expected that the reason of physically unable to 

perform required work will occur occasionally as a cause for termin-

ation or change to some other occupation (18, p. 3) . Cases with health 

conditions failing to bear out medical prognosis and cases involving 

regression in physical ability and endurance below previously attained 

levels are examples of this. This points up the importance of selective 

placement and of securing medical opinion whenever there is reasonable 

doubt as to the veteran's work tolerance. This is emphasized by 

certain facts shown in the New England study (19). Of 1151 veterans 
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In a rehabilitated group* ZM (20. 5 pe r cent) had changed to a type of 

work different f r o m that f a r which they hud been counseled and 49 of 

these, or about one out of five, gave a® one of the reason* for making 

a change the fact that the work for which training was provided 

aggravated thei r disabil i t ies. Of 547 veterans in a discontinued group, 

332 (60.7 pe r cent) had changed to a type of work not in line with the • 

objectives selected in the p rocess of counseling and for which they had 

been inducted into training and 96 of these, or about two out of seven, 

indicated that one of the reasons fo r making the change was that the 

work or training for the selected objectives aggravated the i r d i s -

abili t ies. Almost 14 pe r cent of the 547 veterans in the discontinued 

group indicated that aggravation of thef t disabilit ies was one of the 

reasons fo r discontinuing training. 

£ei;mall,g4i<slitliffaal bsmk 

Among the 159 disabled subjects studied, Storey (11) discovered 

a positive relationship significant at bet ter than the 5 p t r cent level of 

confidence between completion of terminal business training and a high 

school education. 

Under the Vocational Rehabilitation Act for World War II ve te ran* 

the typical disabled veteran in training on April 30, 1947, had com-

pleted 11. 6 yea r s of schooling p r io r to entrance into training, slightly 

l ess than the equivalent of four years of high school (15). The 1947 

Veterans Administration study (15) showed that approximately 14 pa r 

cent of the t ra inees had some schooling at the college level p r i o r to 
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entrance into t ra in ing and about SO p e r cent had taken t o m e schooling 

above the e lementary level . The typical disabled ve te ran in a terminated 

s tatus on April 30, 1947, had completed 11, 2 y e a r s of schooling p r i o r 

to ent rance into t raining, slightly l e s s than the average f o r ve te rans 

stil l in t ra ining on that date. 

On November 30, 1948, the average educational level f o r ve teran* 

in t ra ining under the Se rv icemen ' s Readjustment Act was eleven 

y e a r s U7). Eighteen p e r cent of them had some schooling at the 

college level , 65 p e r cent had some high school work, while 17 p e r 

cent had not p r o g r e s s e d beyond e lementary school. 

Another Veterans Administrat ion study (14) included a total ©f 

7 ,116 ve te rans f o r whom counseling had been provided under Publ ic 

I#aw 550 and completed p r i o r to Feb rua ry , 1953. Of th i s group, 1,645 

veteran® had entered t ra ining under Public JLaw 550 and 144 ve te rans 

had entered t ra ining under Publ ic Law 894, the Vocational Rehabilita* 

tion Act fo r Korean ve te rans . Educational levels were included in the 

study. The median educational level of those ve te rans was twelve 

'years . Table III compares the educational level of the Korean ve te rans 

with a sample of 75, 435 ve te rans of World War II who entered t ra ining 

under the Serv icemen ' s Readjustment Act through November 30, 1951. 

It i s to be noted that while the median educational level f o r each group 

i® twelve y e a r s , the modal points a r e at some var iance . The Korean 

ve te rans a r e shown to be m o r e concentrated in the rang# of four y e a r s 

of high school through th ree y e a r s of college a s compared with the 
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World War II veterans* Also significantly fewer of the Korean veterans 

a r e at the elementary level. 

TABLE III* 

COMPARISON o r WORLD WAR It (P. L. 344) VETERANS 
WITH KOREAN VETERANS BY EDUCATIONAL LEVEL 

Educational Level 
P . L. §$0 mi 994 

(per cent) 
F . L . 344 
(per cent) 

No Formal Education 
or Hot Stated 0.3 G.I 

Elementary School: 

1-7 years 2 .5 10.1 
i yea r s 5 .3 10.1 
Years not specified ®. z - 0»5 

High School or Secondary Schools 

1-3 years 22.» 24.1 
4 y e a r s 47.4 37.5 

' Years not specified ' §. i 1.4 

College! 

1-3 yea r s i f . $ 11.0 
4 or more years 1.8 4 . 7 
Years not specified 0.0 0 .5 

Total 

Median Educational Level 

100.0 

12.0 yea rs 

100.0 

12.0 years 

* Source: Veterans Administration (14). 

The Korean veterans include 1,789 applicants for P . L. 550 

training who had been counseled and had entered training under that law 
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or P, L. 894 (the Vocational Rehabilitation Act fo r Korean veteran*) as 

©I January 31, 195$., P . h, 346 figures (the Servicemen's Readjust-

ment Act for World War II veterans) are aa of date of original entry into 

training based on a sample of 75,655 representing approximately 1 per 

cent of the total who entered training through November 30, 1951. 

There seem to be no authoritative data as to how much education 

a d u l t men have obtained. However, Strong (12, pp. 709-710} studied 

the educational levels of 1,000 men in the general population. That part 

of the study showing educational levels of men by certain age groups in 

the semiskilled and skilled occupations is reflected in table IV". 

TABJUE IV 

EDUCATION OF 1,000 CENSUS GROUP BY AGE 
GROUP AND JOB CLASSIFICATION 

No. Classif i* Age Groups. No. 
cation ' 18-24 25-29 30-34; m-m 40*44 41*49 50*54: 55*59 Total 

173 Semi-
skilled 10.0 f .O 8.0 7 .9 7 .8 8.5 8 .0 7 . 3 t , 5 

122 Skilled 10.1 9.6 8.5 9 .2 9 . 1 6 .9 1 7 . 3 i . o 8*1 

Estimates furnished Strong by the Office of Education, United 

States Department of the Interior, revealed to h im that his sample had 

about two and a half years more education than the general population. 

The explanation was presumably to be found in the reluctance of the 

more poorly educated to fill out the interest blanks with which he was 

dealing. From the standpoint of present day guidance,. Strong 
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(12, p . 37) emphasize* that the important points to note a r e those 

qualification* of man that distinguish him f r o m others . The superior 

qualifications indicate the direction the individual should go and the 

strikingly infer ior charac te r i s t ics s imilar ly indicate the way he should 

not t ravel . Consideration of both i s extremely important. The author 

identifies two theor ies as to how a good education contributes to these 

qualification.!. The f i r s t theory supposed that all sutdents should be 

given the same course of study. The second educational theory is based 

upon the doctrine of individual differences. The advocates at this la t ter 

view look for differences in men because it i s the differences that lead 

to personalisation of men. Strong postulates that what a r e needed to 

make th is second educational theory effective a r e good measur ing stick® 

by which students can be differentiated. Aptitude and interest tes t s a r e 

pract ica l measuring sticks fo r making the necessary differentiation. 

Related Studies Concerning Environmental Character is t ics 

.Length of Approved Course 

Based on a 79 per cent sample of all disabled veterans who had 

entered into training under the Vocational Rehabilitation Act p r io r to 

April 30, 1947, the Veterans Administration (15) made a study of a 

number of character is t ics , including months of training authorised. 

According to the study school courses authorised fo r disabled veterans 

were longer than job training courses . The average school t ra inee was 

enrolled for a course of thirty-two months of training while the average 
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job trainee* course was twenty-nine months. Those taking a combina-

tion o£ school and Job training had been authorised an average of about 

twenty-five month* of training, 

la a similar study, the Veterans Administration {17) summarised 

the characteristics of Public Law 346 trainees which included the length 

of courses for on-the-job trainees. Among veterans enrolled in job 

training on November 30, 1948, motor vehicle mechanic and repairman 

was the most frequent objective. The average length of ncm-apprentice 

job training courses was 21.7 months. Such courses were l imited 

wader Public Law 346 to two years. In apprentice training, limited by 

law to four years, the average length of course was 42 .7 months. 

Neither of these studies compared those individuals who success-

fully completed their courses with those who terminated prior to 

completion by length of approved course. 

Pqggadtncy 

The 1V4* study by the Veterans Administration (17) revealed that 

almost 47 per cent of the trainees under the Servicemen** Readjust-

meat Act had no dependents. Thirty-three per cent had one dependent, 

and 20 pe r cent had more than one dependent. The proportion of 

veterans with dependents varied from 81 per cent for the institutional 

on-farm group to only 39 per eent for those in schools of higher 

learning. Seventy-two per cent of on-the-job trainees and 58 per cent 

of t ra inees .in schools below the college level had dependents. 
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The study farther showed that 44 per cent of part-time college 

resident trainees (excluding those enrolled in cor re spondence course^ 

had one or more dependents, as compared to 38 per cent of 'veterans in 

lull-time college training. Veteran® enrolled for part-time resident 

courses in schools below the college level showed a smaller proportion 

{46 per cent) with, dependents than did full-time students below tine 

college level, 61 per cent of whom had dependents. 

In 1947, based ©a a 1 per cent sample of all veterans who had 

entered into training under the Servicemen's Readjustment Act prior 

to April 30, 1947, the Veterans administration (16) found that married 

veteran® and veterans with dependents constituted a larger proportion 

of veteran# in a terminated status than they did of those still in training. 

Fifty-six per cent of all veterans in a terminated status had dependents. 

One half of all veterans in training had dependents, although the 

proportion having dependents was considerably greater among job 

trainees than school trainees. Seventy-two per cent of the veterans in 

job training reported dependents as compared to only 40 per cent of the 

veterans enrolled to spools. The typical school trainee, with depend-

ents, had lm 3 dependents and the typical job trainee had 1. 4 dependent®, 

making an average of I. 5 dependents for all trainee* with dependent®. 

Seventy-one per cent of the job trainee* in a terminated status reported 

dependents which was substantially the same as for veterans still in 

on-the-job training. 

The 194? study by the Veterans administration (15) showed that 

more than one half ( 54 per cent) of the disabled veterans who had 
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entered training pr ior to April 30,. 1947, under the Vocational 

Rehabilitation Act had dependent®. The proportion was considerably 

higher among job t ra inees <68 per ' cent) than among school trainee® 

<42 per cant). Thirty-four per cent of those in schools of higher 

learning reported dependents, as compared to 55 per cent of those in 

schools below the college level. The average school t ra inee with 

dependents had 1.6 dependents and the average Job t rainee with depend* 

ents had 1. T dependents, making a combined average of 1.7 dependent® 

for all those having dependents. The proportion of disabled veterans 

having dependents was lower for those in a terminated status than those 

still in training for both school and job t rainees. Only 47 per cent of the 

disabled veterans no longer in training reported dependents. Thir ty-

eight per cent of the t ra inees who had withdrawn f r o m schools reported 

dependents while 57 per cent of those who had withdrawn f r o m job 

training had dependents. 

Tuttoaft i s i t e 

Economic guidance is usually taken into consideration when a 

person is considering any kind of a. guidance program. It i s considered 

as a significant variable by vocational rehabilitation workers in the 

on-the-job training of disabled veterans under the Vocational 

Rehabilitation Act. In their book, Lefever, Turre l l and Weiteel 

(5, pp. 375-376) emphasize that social and vocational guidance a re 

very closely related to economic guidance and a number of cases a re 
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ctted In which economic situations frequently force changes to the 

training plans of individuals. 

In the administration of on-the-job training benefits under the 

Vocational Rehabilitation Act the Veterans Administration requires 

employer-trainers to report at frequent intervals the amount of wages 

plus any other remunerations paid to the veteran trainee. This has a 

direct bearing uypon the monetary benefits paid by the Veterans 

Administration to the eligible veteran. 

Very little specific information is available concerning the 

amount paid individuals for mechanical skills in the general labor force 

except for those groups who work under labor contracts negotiated by 

union labor officials, la so many mechanical and repair occupations 

there is a fairly wide range of wages due to the fact that wages are 

frequently based altogether on the producing ability of the individual* 
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CHAPTER III 

PROCEDURES AND METHODOLOGY 

Sources of Data 

Data f o r this study were obtained f r o m severa l sources . The 

s ta t i s t ica l data regarding the persona l cha rac te r i s t i c s and the environ-

mental cha rac te r i s t i c s surrounding the study groups were obtained 

p r i m a r i l y f r o m punched«»card r e c o r d s and t ra ining suhfolders on f i le in 

the Dal las Veterans Administrat ion Regional Office, Dallas, Texas . 

P e r m i s s i o n f o r utilization of th is data was obtained f r o m the Veterans 

Administrat ion in accord with that agency 's establ ished policy. 

Data in r e g a r d to the r ea sons f o r disabled Korean ve te rans 

te rminat ing t ra ining p r i o r to completion of the authorised cou r se s of 

vocational rehabil i tat ion were obtained f r o m a review of employer* 

t r a ine r r epo r t s , t ra ining of f icer r e p o r t s and other per t inent na r ra t ive 

r e p o r t s on f i le in the t ra ining suhfolders at individual ve te rans . 

Information f r o m t ra in ing s wbf older s was supplemented in some 

ins tances by personal conferences and interviews with individual 

ve te rans , counselors , t ra ining o f f i ce r s , employer t r a i n e r s and other 

off icials of both the Veterans Administrat ion and on»the*job t ra ining 

es tabl i shments . 

Other sources of data fo r th is study included a bibliography of 

per t inent l i t e r a tu re located in the l i b r a r i e s of the Dallas Veterans 

41 
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Administration Regional Office, in the Dallas Public Library , and Hie 

North Texas State College library* 

Procedures lo r Collecting Data 

The collection of data involved three ma jo r s teps. F i r s t , 

t raining status punched cards were obtained f r o m the Administrative 

Division of the Veterans Administration Regional Office so that the 

individuals to be included in this study could be identified, A second 

step included an examination of training subfoldere on each veteran. 

These subfolders include the counseling and training r eco rds on each 

veteran t ra inee who enters and pursues on-the-job training, A third 

step involved the arrangement of data so that it could be t rea ted by 

appropriate stat ist ical techniques. 

Training status punched ca rds identified individuals by category 

of rehabilitated and discontinued status who still res ided in the Dallas 

Regional Office a rea . It was intended to select at least sixty^five 

individuals in each of the categories of rehabilitated and discontinued 

status who had received training fo r occupations which fo r the most 

pa r t required knowledge in the use of mechanical skills, The training 

status punched cards ref lected name and claim number. Hence, they 

served as a basis fo r selecting training subfolders to study. 

Additional information contained on training status punched cards 

that was utilised included age, dependency status (including mar i t a l 

status and number of dependents, magnitude or degree of disability 

expressed in t e r m s of pe r cent on a decimal scale f r o m aero to 100, 
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length, of a p p r o v e course #1 training, diagnostic code of disability and 

formal educational level. 

The training subfolder includes the psychometric t e s t s co re s , 

o ther counseling r e c o r d s and the t ra ining r e c o r d s that a r e developed in 

administering the p r o g r a m . The sco res on in t e re s t tests , on mental 

ability t e s t s and the trained worker wage rates w e r e extracted f r o m 

each ve te rans suMolder and tabulated. The interest test s c o r e s were 

those of the Kuder Preference Record end the Lee-Thorpe Occupational 

i n t e res t Inventory. The mental ability test scores were those of the 

Army General Classification Test* the Revised Beta Examination, the 

California Tes t of Mental Maturity, the Otis Self* Administer lag Tes t of 

Mental Ability and the Wechsler-Bellevue. 

Procedures for Treating Data 

Lindquist's U, pp. 11-28) procedure for development of fre» 

queacy distributions was used fo r organisation of collected data on 

identifiable characteristics of the sample groups. These tables were 

fundamental in computing means, standard deviations, standard errors , 

levels of s ignif icance, critical r a t io and t rati©. Percentages within 

certain intervals were also computed from the frequency distributions. 

The null hypothesis for each of the identifiable characteristics 

utilized in th is study of disabled ve te rans in discontinued s tatus and 

disabled ve te rans in rehabil i tated status was tes ted by appropr ia te 

statistical techniques. The statistical techniques employed were 

critical ratio, t.ratio and the Chi square test of independence. 
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The five mental ability test scores (IQ'sl studied, were for the 

Armv General g a s i f i c a t i o n Test, the SffigUgd. S i t e Examination, the 

Teat of Mcafttal Maturity, the Otfg Self*Admiati twlag Tffftfe S& 

M«8.«»ai abil i ty and the Wech«ier*BeUevue. The mean, standard 

deviation and standard e r ro r were determined for each of the discon-

tinued and rehabilitated group®. The nail hypothesis for the IQ*» on the 

Army General ^ U n i f i c a t i o n T«»t of the two groups was tested by w e 

of cri t ical rat io statistical technique (3). The null hypothesis for the 

IQ«# ©a the other four mental ability tes ts wa» tested by use of t rat io 

statistical technique because of the small number of scores on each 

tes t (3). 

Scores on each of the scale® on the Kifd^jC Pre fe rence R f w r d 

and the Lee-Thorpe Occupational Inventory were studied fo r the 

discontinued group and the rehabilitated group of disabled veteran®. 

The mean, standard deviation and standard e r r o r for each of the two 

groups were determined. The null hypothesis of the means of the two 

groups was tested by use of cri t ical rat io. 

F r o m the frequency distributions developed for the character- ' 

is t ies of age and length of approved course* the mean, standard 

deviation and standard e r r o r for the discontinued group and 

rehabilitated group of disabled veterans were determined. The null 

hypothesis of the means of the two groups was tested by use of cr i t ical 

ratio. Percentages within appropriate Intervals were also computed. 

Data concerning formal educational level, dependency status 

(Including mar i ta l status and number of dependents), magnitude of 
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disability {expressed in t e r m s of a decimal seal* f r o m zero to 100), 

disability classifications and trained worker wage rate# were organ* 

iaed In appropriate categories* CM square statistical technique was 

used to test the significance of relationship between completion and 

non- completion of training for each of these variables (3, 2}. P e r * 

centages occurring in certain frequency intervals were computed also 

for these character is t ics . 

The reasons fo r disabled veterans discontinuing their approved 

courses of vocational rehabilitation training were ascertained and 

tabulated. The reasons were determined pr imari ly f r o m a review of 

employer-tr ainer repor ts and training officer repor ts . In most 

instances the training officer was able to contact the employer-trainer 

and the veteran to obtain and record the facts . It was determined that 

toe reasons for discontinuance could be classified into ten major 

categorical reasons. These reasons were identified under two major 

headings indicating those who were progressing satisfactorily and 

those who were making unsatisfactory progress at the time of discon-

tinuance of training. The percentage of individuals in each of the 

categories was computed and reflected in an appropriate table. 

The Study Groups 

One group of sixty-seven disabled veterans who terminated their 

approved courses of vocational rehabilitation training at some point 

below satisfactory employability and one group of seventy-six disabled 

veterans who satisfactorily completed the approved training necessary 
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fo r sat isfactory employability were the subjects for this study. All 

ve terans studied had received service-connected disabili t ies for Korean 

Conflict mil i tary service . The two groups included all veterans who 

resided in the Dallas Veterans Administration Regional Office are® for 

whom on-the-job training had been provided and the occupations, f o r 

the most par t , required a knowledge of mechanical skil ls . 

All of the subjects had been provided vocational counseling pr io r 

to commencing training .and each had been supervised by a Veterans 

Administration training off icer while in training. P r i o r to commencing 

training, each had been determined In need of training to overcome the 

employability that was lost by vir tue of the service-connected d is -

ability. 

One female was represented in each of the two groups. No 

distinction was made to r ace within the two groups. 
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CHAPTER IV 

ANALYSIS AND EVALUATION OF DATA 

Very little is known to a quantitative way about the identifiable 

charac te r i s t ics el the disabled veterans of the Korean Conflict who 

completed their training by the on~the*job method under the Vocational 

Rehabilitation Act or about those who terminated their training before 

employability was reached. The character of these two groups* 

therefore , i s of considerable interest , par t icular ly if cer tain var iables 

a r e more discr iminating than others in determining who is most likely 

to complete training. 

Mental Ability Test Scores 

The mental ability t es t s that were utilised in the study a re set 

for th in Table V. No significant differences were found between the 

discontinued group and the rehabilitated group on iQ'a obtained f r o m use 

of these t e s t s . However, the mean IQ was generally higher for the 

rehabilitated group than the discontinued group. Also, the data obtained 

ref lected considerably l ess variabili ty of IQ's among the rehabilitated 

on all t e s t s except one {Otis) than among the discontinued groups. Both 

group® reflected mean IQ»s close to the average for the general 

population. Greater utilisation is made of the Army General C l a s s i f y 

cation Test in the counseling of on-the-job t ra inees than any other 

mental ability tes t . On the Army General Classification Tes t the 

4® 
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means of 101.30 and 104. 20 for the discontinued study groxtp and 

rehabilitated study group, respectively, compare favorably wife white 

enlisted men to occupational group® requiring mechanical skills as set 

forth by Super <4, pp. 96-97). 

Interest Test Scores 

Mean scores and other statistical measures of the rehabilitated 

and discontinued groups on the Kuder Preference Record are set forth 

tollable VI, One of the striking phenomenon appearing to the table is 

the difference to mean score* on the mechanical scale. Nevertheless, 

the difference was not at a high level of significance aad mean scores 

on this scale for both groups compare favorably with Kuder's mean 

scores of men in mechanics and repairmen occupational groups 

i t , p. ID . 

'The differences found between the two study groups on scales of 

the Kuder Preference Record were not at a high level of significance. 

However, the mean scores of the rehabilitated group were slightly 

higher than the discontinued group on the artistic, musical and clerical 

scales* la addition to a higher mean score on the mechanical scale, the 

discontinued group scored generally higher on the computational, 

scientific, persuasive, l i terary and social service scales. 
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A® reflected in Xhble VII, the most striking difference between 

the discontinued study group and the rehabilitated study group on the 

l»ee* Thorpe Occupational Interest inventory appeared in the personal-

social scale. Somewhat like the results on the social service scale of 

the Kuder Preference Record, the discontinued disabled veterans as a 

group scored higher (18.15) on the personal»social scale of the Lee-

Thorpe than the rehabilitated disabled veteran group (15. 95). However, 

this difference was not statistically significant* 

The mean scores of the rehabilitated group were higher 

generally than the scores of the discontinued group on the mechanical, 

business, sciences, manipulative, computational and level of interest 

scales. These differences were not statistically significant, however. 

Mean scores of the discontinued group were higher on the natural ar ts 

and verbal scales than the rehabilitated group, but not to a significant 

degree. 

As a group, the disabled rehabilitated veterans seemed to have 

high average interests in the mechanical and business fields. Scores 

in the other fields of interests show average to low average in the 

personal-social, natural a r t s and sciences fields. Also, their types 

of interests were average to high average on computational, manipu-

lative and verbal. Their level of interest was average. 

The mean scores of the discontinued study group showed Mgh 

average interests also in the mechanical and business fields. In the 

natural, sciences and ar ts fields the interests of this group were 
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considered low average. Like the rehabilitated group on the verbal type 

of in te res t s the discontinued group scores showed high average interest® 

while in the manipulative and computational types of in te res t s scores 

were average to low average. The level of interest® of the discontinued 

group i s considered low average. 

Age of Study Groups 

The median age of disabled veterans In the two study groups was 

twenty-five at t ime of entrance into training. Table VIII se ts for th a 

percentage distribution by age of the total 143 individuals who com-

pr i se the subjects fo r this study. The fif th and seventh columns of 

Ikble VIII set for th for comparison purposes the relat ive size of the age 

groups of the discontinued and rehabilitated veterans . The la rges t 

single age group of the rehabilitated veterans was the twenty-two 

through twenty-three-year-old group. The largest single age group of 

the discontinued veterans was the twenty-four through twenty-f ive-y ear -

old group. 

It should be noted that more than 70 per cent of all disabled 

Korean Conflict veterans were within the twenty-yea*-old and twenty* 

five-year-old age range at t ime of commencement of thei r courses of 

vocational rehabilitation training by the on-the-job method. Almost 

70 p e r cent of the rehabilitated ve terans fa l l within these age group# 

(twenty through twenty-five) while slightly more than 70 pe r cent of the 

discontinued veterans can be identified within this range. 
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ia comparison with the 1953 study by the Veteran* Administration 

{6} the median age of the 143 veterans comprising the two study groups 

who received on-the* job training is approximately two years more 

than the median age of the 1,789 applicants for Public Law 550 who had 

been counseled and had entered training under Public Law 550 or 

Public Law 894, as of January 31, 1953. 

Table DC reflects the results obtained f rom the statistical treat* 

meat given the variable of age ia the discontinued and rehabilitated 

study groups. 

TABLE DC 

AGE OF STUDY GROUPS AT TIME OF 
ENTRANCE INTO TRAINING 

Study Groups H M SD < r M CR P 

Discontinued 67 25.78 5.62 .68 
.01 m 

Rehabilitated 74 25. 79 4. 88 . 56 
] 

The mean ages for the two groups, as shown in mble IX are 

almost identical, being slightly less than twenty*six years for both 

study groups at time of entrance into training. While there were no 

statistically significant differences between the discontinued veterans 

and the rehabilitated veterans with respect to age, there was slightly 

more variability of ages among the discontinued group than among the 

rehabilitated group. 
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Magnitude of Disability 

The magnitude of a ve te ran ' s disability I® expressed In t e r m s of a 

rating on a decimal scale f r o m aero to 100 per cent. Table X sets. 

for th a percentage distribution of disability rat ings for the discontinued 

disabled veteran study group, the rehabilitated disabled veteran study 

group and the total of both groups. The disability rat ings shown In the 

table were at t ime of termination of training fo r individuals in both 

groups. It should be noted that the larges t per cent of the total i s In the 

20 through 30 pe r cent disability group, whereas the smallest pe r cent 

of the total is in the 60 through 100 per eeat disability group. The 

largest percentage of the rehabilitated veterans appears in the 40 

through 50 pe r cent disability category, while the larges t pe r cent of 

the discontinued veterans appears in the 20 through 30 pe r cent 

disability category. 

Table X does not support the conclusion drawn In the Veterans 

Administration study (7) of 1947 with respect to perseverance In 

training. The sample utilised in that study indicated that ve terans 

l e s s than 30 pe r cent disabled a re more likely to remain in training 

than veterans with higher disability rat ings. Table X shows percentage-

wise a slightly l a rger number of rehabilitated veterans above 30 pe r 

cent In disability than the number with 30 p e r cent o r l e s s . This is 

even m o r e significant in the 40 through 50 p e r cent disability group 

in which twenty-two disabled veterans were rehabilitated out of th i r ty-

ferne who had commenced thei r training. -
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Table XI ref lects the resul t s obtained f r o m the statistical treat* 

meat given the discontinued and rehabilitated disabled groups. The 

hypothesis of no relationship between the two groups was tested through 

the Chi square test ol independence. The hypothesis was accepted 

because the differences were not statistically significant. 

The resul ts obtained f r o m the study of the magnitude of disability 

for the discontinued and rehabillated groups of disabled veterans who 

received vocational rehabiliation training on-the-job strongly suggest 

that individuals with the more serious degrees of disabilities may be 

expected to adjust as well to occupational requirements and training as 

individuals with lesser degrees of disablement. T© some extent these 

resul ts support the analogy made by Rogers and Wallen (3, p. 42) that 

the man who is only five feet four in height or the man who has 

insufficient mentality to succeed in college has a problem precisely 

paral lel to that of the man who has lost an a rm. The favorable position 

that the number rehabilitated in the categories of more serious disable-

ment has to the number rehabilitated in the categories of l e s se r 

disablement lends strong support to the selective placement procedures 

and other special rehabilitation procedures provided the more seriously 

disabled veteran. 

Disability Classifications 

The disabled veterans to this study were classified according to 

three major categories of disabilities. These categories were: 

general medical and surgical conditions, neuropsychiatry diseases 
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and orthopedic condition*. Over 47 per cent of the disabled veteran* 

were class filed as general medical and surgical conditions in this 

study. Neuropsychiatry diseases and orthopedic accounted for oyer 

16 per cent and over 35 per cent, respectively, of the disabled study 

groups. 

Fo r the purposes of this study, the terra "orthopedic disabilities" 

as described by the United States Department of Labor was used as 

a guide in classifying individuals in this category. This classification 

includes most of the impairments and defects of the skeletal system of 

the body. These a re the muscles , bones, joints, ligaments and certain 

nerves through which these pa r t s a re activated. Some of the ortho-

pedic disabilities noted in the study included the st iffness or rigidity in 

a joint, the absence of a par t or all of a body member, weakness of 

muscles, loss of muscle control and paralysis . 

The t e rm "neuropsychiatry diseases" was used as a classification 

to identify those individuals with disability ratings for nervous and 

mental d isorders of varying degrees of severity. Some of the d is -

abilities noted in this study which were classified in this category were 

the psychoneuroses and the various types of psychoses in remission. 

Good (1) presents a ra ther adequate general description of the behavoxial 

pat terns for these disabilities. 

Fo r the most par t , the classification of "general medical 

surgical conditions" represented general physical handicaps that could 

not be classified under a major c lass of specific disabilities. This 



u 

classification encompassed a larger variety of disabilities than the 

other two classifications. For the purpose* of this study, all 

disabilities not classed as neuropsychiatry diseases or orthopedic 

were included in "general medical and -surgical conditions. H 

Table XII ahows the percentage distribution of the study groups 

by general c lass of disability for the total number of both groups, for 

the discontinued group and the rehabilitated geoup. 

ft should be noted that slightly les® than one half of the disabled 

veterans in the disability categories of neuropsychiatry diseases and 

orthopedic were rehabilitated. The resul ts were almost equal in these 

two categories. However, almost two-third® of the disabled individual® 

classed as having general medical and surgical conditions were 

rehabilitated. Over S3 per cent of the rehabilitated veterans were 

classed as general medical and surgical conditions, while only about 

43 per cent of the discontinued veterans were so classified. Over 

14 per cent and over 31 per cent of the rehabilitated veterans were in 

the classifications of neuropsychiat ry diseases and orthopedic, 

respectively. Over 19 per cent and over 40 per cent of the discon* 

tinned veterans were in the neuropsychiatry diseases and orthopedic 

classifications, respectively. 
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Table XIII shows the statistical treatment that the group of 

discontinued veterans and the group of rehabilitated veterans received 

to determine whether there were significant differences by classiflca* 

tioa of disability. The hypothesis of no relationship between the two 

study groups by major disability classification was tested by utilisation 

of Chi square test of independence. The results obtained indicated that 

the differences between the two groups in regard to major disability 

classifications were not significant. 

Formal Educational Level 

A study of the data collected on the discontinued and rehabili-

tilted subjects in this study revealed that their educational levels could 

be easily classified to four major categories. Table XIV reflects the 

formal educational levels of the two study groups at t ime of entrance 

into training. The table further reflects a percentage distribution in 

the educational level categories for the total groups, for the discos* 

tinned group and the rehabilitated group. 

The median educational level of the study group differs signifi-

cantly from the median educational level of earlier sample® of the total 

Korean veteran population made by the Veterans Administration. 

According to the limited sample made by the Veterans Administration 

which appeared in the 1953 study <€}, the median educational level of 

those veterans who were counseled under Public Law 550 and entered 

training prior to February 1, 1953, was twelve years, which was the 

same as the median educational level of Public Law 346 veterans at 
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time of original entry into training. Table XIV indicates that the 

median educational level lor discontinued and rehabilitated subject* of 

this study would appear in the one through three year high school level. 

One thing that is particularly significant in the percentage distribution 

in 3fcble XIV is the showing that only thirty-one of the total group of 

143 disabled veterans in this study would be considered as having the 

normal potential through formal education to enter college as the so* 

called "average" (8) veteran i s doing. Hence, on-the-job training is 

one of the major opportunities for disabled Korean veterans under the 

Vocational Rehabilitation Act to learn the skills of a suitable occupation 

that is compatible with their disabilities and aptitudes. 

As shown in Table XIV the modal points for the total group, the 

discontinued group and the rehabilitated group appear In the one through 

three year educational level category. The percentage of discontinued 

veterans is higher than the percentage of rehabilitated veterans in all 

three of the educational level categories below the four-year high school 

level. A marked difference i s noted, however, in the percentages of 

the two group* in the four-year high school and above category. Over 

If per cent of the discontinued study group appeared in this category, 

while almost 24 per ceht of the rehabilitated study group were identified 

in this category. 

Table XV indicates the statistical t reatment that was given the 

disabled discontinued and rehabilitated groups. The hypothesis of no 

relationship between the study group® and educational levels was tested 
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fey CM square test of independence, The differences ©I the two study 

grotqpa with respect to the various educational levels were not 

significant. 

Length of Approved Course® 

The statistical treatment that was given the mean duration of 

courses pursued by the discontinued disabled veterans and the rehabili* 

tated disabled veterans i s reflected in Tkble XVI. The mean duration or 

TABLE XVI 

LENGTH OF APPROVED COURSES OF THE STUDY GROUPS 
(In months) 

Study Groups • N M SD CfM CR P 

Discontinued 67 20. §7 . 85 
.15 ft. 

Rehabilitated 76 20.17 8. 25 .§5 

length of approved course for the disabled discontinued group (20. 87 

months) was only slightly larger than the mean length of approved 

course for the disabled rehabilitated group (20.17 months). The null 

hypothesis for the two means was tested through use of critical ratio 

statistical technique. The results of the statistical treatment revealed 

that the differences in the means were not significant. Hence, the 

hypothesis i s accepted. 
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Dependency Status 

The individual's responsibility to family, fee way fee reac t s to 

this responsibility and the way in which members of the family react 

to the individual stand out as some of the most important variables 

impinging upon an individual's efforts to accomplish vocational 

adjustment* This is most likely t rue with respect to the environ* 

mental character is t ics surrounding the individual disabled person. 

Dependency status in this study included not only the kind of 

dependents fo r whom he was responsible but also the number s4 

dependents. That par t of this study concerning the kind of dependents 

ref lec ts upon the marital status of the disabled veterans in the discon* 

tinued group and in the rehabilitated group. 

Table XVII sets forth a per^eiitage distribution by dependency 

status or kind of dependency situation of the discontinued and rehabili-

tated disabled veterans in the study group. The table shows the 

percentage of the total, of the discontinued study group and of the 

rehabilitated study group in the various dependency status categories. 

The modal point fo r the total disabled group and for the disabled 

rehabilitated group i s located in the dependency status category of 

"wife and child or children" whereas the modal point for the disabled 

discontinued group is located in the dependency status category of 

Hn® dependent*. " More than 95 per cent erf the total group were 

identified in the f i r s t three categories of dependency status shown in 

the table. 
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Percentages of disabled rehabilitated veterans in the depcodtncy 

status categories of "wife only, " "wife and child o r children" and 

"child o r children" were substantially higher than the percentages of 

disabled discontinued veterans in the same categories. F o r these 

dependency status categories* respectively, the percentages for the 

rehabilitated group were 27 pe r cent, 54 pe r cent and Z pe r cent, while 

the percentages fo r the discontinued group were 1? p e r cent, 14 per 

cent and 0 pe r cent. The percentage of discontinued veterans with "no 

dependents" (45.3 pe r cent} was significantly higher than the per* 

centage of rehabilitated veterans (13. 2 pe r cent) in this same category. 

The kind of stat ist ical t reatment that was given the two study 

groups with respect t© the dependency categories in which the disabled 

veterans were identified i s shown in table XVIII. The hypothesis of no 

relationship between the study group* and three major categories of 

dependency status was tested through use of Chi square t es t ©I 

independence. The three dependency status categories utilized were 

"no dependents, " "wife only" and "wife and child and/or other 

dependents. " Significant differences between the two stttdy groups of 

discontinued and rehabilitated veterans , with respect to these 

dependency status categories, were noted. Consequently, the 

hypothesis is re jec ted with a very high degree of confidence. 
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Other significant data obtained in this study la the a rea of 

dependency a r e set for th in Table XIX. This table set® for th the number 

of dependent® of the discontinued and rehabilitated study groups at t ime 

of termination of training. The table shows the percentage distribution 

of various numbers of dependents lo r the total group, the discontinued 

group and the rehabili tated group. 

The modal point fo r the total of both study groups and the 

rehabilitated group in Table XIX was in the category of two dependents, 

while the modal point of the discontinued group was la the zero 

number of dependents category. The most striking difference between 

the disabled rehabilitated group and the disabled discontinued group is 

in the percentages shown in the aero number of dependents category. 

The percentages of the discontinued group and of the rehabili tated 

group in this category were 43 per cent and 13 per cent, respectively. 

Marked differences between the two study groups were noted in all 

other categories showing one o r more dependents with the rehabili* 

tated group showing higher percentages in each category except the 

category of four dependents. The category of four dependents, how-

ever, only included four individuals in the total of both groups. 

Except for the category of four dependents, the differences between 

the two group® seemed t© increase with each category f rom on# 

dependent through the category of five or more dependents. 
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The stat is t ical t rea tment that WM given the discontinued study 

group and the rehabilitated study group with respect to their d i f fe r -

ences In number of dependents is shown in table XX. The number of 

dependents presented in this table re f lec t s the status of the two study 

groups at t ime of termination of training. Because of the relatively 

small scat ter of individuals in both of the study group? with dependents 

numbering more than tw<* each veteran wat classif ied according to the 

categories of "aero dependents, H "one dependent" and "two o r more 

dependents. " 

In Table XX the hypothesis of no relationship between the study 

groups and number of dependents was tested by use of Chi square tes t 

of independence. Significant differences between the two study groups 

of discontinued and rehabilitated veterans with respect to number of 

dependents were noted. Hence, the hypothesis that there i s no relat ion 

between the discontinued study group and the rehabilitated study group 

and their number of dependents may be rejected with a very high degree 

of confidence since the value of Chi square was determined t® be 14. 50. 

Almost 73 pe r cent of the individuals in this study who pursued 

on-the-job training had dependents. "The proportion of disabled 

veterans in discontinued status in this study with dependents was f a r 

lower than the disabled rehabilitated veterans in this study. This fact 

can be likened to the 1947 study of the Veterans Administration (7) in 

which it was found that m pe r cent of the disabled veterans of World 

War II who had pursued on-the»job training under Public i*aw 16 (the 
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Vocational Rehabilitation Act) had dependents. Also, it was found in 

that study that the proportion of disabled veteran* having dependents 

v t * lower for those in a terminated status than those still in training 

fo r both school and job t rainees. 

Trained Worker Wage Jtotes 

Per t inent data about the t ra ined worker wage r a t e s of the d is-

abled discontinued veterans and the disabled rehabilitated veterans to 

the study groups at t ime of termination of training a re reflected in 

Table XXI. The table sets for th a percentage distribution fo r the total 

group, fo r the discontinued group and for the rehabilitated group in 

each of the categories of wage r a t e s f r o m below 200 dol lars pe r month 

through 400 dol lars and above. 

Table XXI indicates that the modal point fo r wages of the total 

group is in the 250-299 dollars pe r month category. This i# t rue also 

for the rehabilitated group, but fo r the discontinued group the modal 

point fa l l s in the 200*249 category. The percentages of the rehabi l i -

tated group are substantially higher than, the discontinued group in the 

four categories above and including 250 dollars pe r month. In the 

increasing order of these four categories, the percentages were 29 p e r 

cent, 22 pe r cent, § and 9 pe r cent, respectively, fo r the rehabilitated 

group and 28 pe r cent, 16 pe r cent, 6 per cent .and 5 p e r cent* 

respectively, fo r the discontinued group. Fo r both of the two 

categories below 250 collars pe r month, the percentages of the 
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discontinued group a rc substantially higher than the percentages of the 

rehabilitated group. 

Table XXII indicates the stat ist ical t reatment that the data oa 

t rained worker wage r a t e s of the study groups received. The hypoth-

es is of no relationship between the study groups and three categories 

of monthly wage r a t e s were tes ted by Chi square tes t of independence. 

The differences of the two study groups were not significant. Hence, 

the hypothesis of no relationship between the study grovps and trained 

worker wage ra te s i s accepted with a fa i r ly high degree of confidence. 

Reasons fo r Discontinuance of On-the«Job-Training 

The very nature of the problem of this study suggests that a 

cer ta in amount ©f investigation should be done in the a rea of how the 

disabled veteran, the employer- t ra iner and the Veterans Administra-

tion training off icer perceived the immediate c i rcumstances surround-

ing the ve te rans ' s situation that seemed to cause the terminat ion of 

training before employability had been reached* In search of a theory 

of motivation that would explain why some individuals sweeed in 

completing their course when they do and why others do not complete 

when conditions a r e favorable for completion, one must admit that the 

problem is indeed dynamic. In almost every instance where the 

disabled veteran in. this study terminated his training before employ-

ability fcras reached, the Veterans Administration training off icer was 

able to contact the employer - t r a ine r and/or the veteran and record 

the fac ts . 
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Table XX1X2 sets forth a classification ol tea major reasons for 

the discontinued veteran terminating training before employability was 

reached. The reasons included in this table represent a synthesisation 

of the facts obtained f rom training officer investigations, employer* 

trainer reports, statements made by the disabled veterans in the 

discontinued study group and other data such as medical reports and 

reports f rom the veterans family, all of which were documented in the 

training snb-folder for each veteran concerned. 

It should be noted in Table XXIII that the f i r s t six major reasons 

for discontinuance presented included those disabled veterans who were 

progressing satisfactorily according to employer*trainer and training 

officer reports at t ime of termination. A striking phenomenon in the 

table is that more than $% per cent of the disabled veterans in discont-

inued status were progressing satisfactorily to their courses etf 

on-the-job training at time of termination. This strongly suggests 

that the discontinued group of disabled veterans were pursuing suitable 

training even though the training was not completed. 

The modal point for "reason of discontinuance of training is 

located in the category of "personal, domestic or financial problems 

(progress satisfactory). M The percentage in this category was over 

23 per cent. This category, together with the categories of "to accept 

emplojrihent in another occupation, " "training incompatible with 

disability or medically not feasible for training (progress satisfactory* 

and "approval of training facility or course withdrawn (progress 
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TAB YE XXIII 

CLASSIFICATION OF REASONS FOR DISCONTINUANCE 
' OF ON-THE-JOB TRAINING 

Major Reasons for Discontinuance 
Number 

of 
Veterans 

Per cent 
of 

Discontinued 

To accept employment la another occupation 
(p rogress satisfactory) 

12 ! ? • ? 

(progress satisfactory) 
Z 3 . 0 

Approval of training facility o r course ; 
withdrawn (progress satisfactory) . . 9 13.4 

Personal, domestic or financial problems . ; 
(progress satisfactory) 

16 23.9 

Training incompatible with disability or 
medically not feasible for training. . 
(progress satisfactory) 

11 W . 4 

Specific r e a s o n not teamm 
(progress satisfactory) 

6 9 . 0 

Lack of genera l ability 
(progress unsatisfactory) 

4 6 . 0 

Medically not feas ib le 
(progress unsatisfactory) 

1 1.5 

Domestic problems 
(progress uasatisfftctory) 

1 1 .5 

Discipl inary action 5 7 . 4 

Total 67 100. 0 



84 

satisfactory! accounted for more than 71 pe r cent of the total discon-

tinued group. The percentages In these three categories, respect ively 

were approximately 18 pe r cent, 16 per cent and IS pe r cent. 

Summary 

The evaluation of fee data la this chapter suggests that vocational 

counseling of the disabled veteran before commencement of training 

discr iminates effectively those individuals who do not possess the 

personal charac ter i s t ics or psychological t r a i t s that a r e desirable for 

sat isfactory p rog res s in on-the-job training. This is supported by the 

fact that a ve ry high percentage of those who were authorised to pursue 

on-the-job training progressed sat isfactori ly. This included all of 

those in the rehabilitated group and over 83 pe r cent of those in the 

discontinued group. Hence, it is suspected that those who do not 

pos se s s favorable psychological trait® fo r on-the-job training a r e 

guided into other types of training at t ime of vocational counseling. 

The fact that the differences between the discontinued group and the 

rehabilitated group on the personal charac ter i s t ics were not at a very 

high level of significance indicates that the subjects fo r this study were 

* V e r y m U c t w l t h *««P«et to these charac ter i s t ics . This 

apparently was due to the fact that vocational counseling was provided 

before on-the-job training was commenced. 
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The evaluation of data further suggests how important the 

variables are that exist or that emerge in the environment of the 

individual** training situation. Some of these can be very discrimin-

ating la predicting the outcome of on*tfee-job training and possibly are 

strong motivating forces in determining the individual's behavior with 

respect to completion or non*completion of training. 
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CHAPTERV 

SUMMARY, CONCLUSIONS AND IMPLICATIONS OF STUDY 

Summary 

This study concern* two group* of disabled veteran* of the 

Korea®. Conflict who enrolled in on-the-job training under the 

Vocational Rehabilitation Act and who res ide in the Dallas Veterans 

Administration Regional Office a rea . One group is comprised of 

sixty-seven disabled veterans who a rc in a discontinued status. The 

second group is comprised of seventy* six disabled ve terans who a r e 

in rehabilitated status. On-the-job training is limited p r imar i ly to 

business and industrial establishments and is conducted by employer-

t r a ine r s who have negotiated agreements with the Veterans 

Administration to conform to cer ta in standards. 

Certain charac ter i s t ics a r e identified and considered in the 

vocational rehabilitation training of veterans through the on-the-job 

method. They a r e important var iables in each ve te ran ' s situation in 

re fe rence to selection of the employment objective for which to t rain, 

in locating and selecting a business or industrial establishment to 

t ra in the veteran and in planning the course of vocational rehabilitation 

training. 

The purpose of this study was to determine whether disabled 

veterans of the Korean Conflict who finish their vocational 

8? 
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rehabilitation training p rograms differ la cer tain identifiable 

charac ter i s t ics f r o m those who fal l to complete thei r courses . Each 

of the charac ter i s t ics or var iables studied was t reated by appropriate 

s tat is t ical techniques. The identifiable charac ter i s t ics studied were 

mental ability tes t scores , scores on each of the scales of interest 

t e s t s , age, magnitude of disability, disability classifications, fo rmal 

educational level, length of approved course, dependency status and 

trained worker wage r a t e s . 

The very nature of the problem of the study suggested that a 

cer ta in amount of investigation should be done in the a rea of how the 

disabled veteran, the employer- t ra iner and the Veterans Administra-

tion training officer perceived the Immediate c i rcumstances 

surrounding the veteran*s situation that seemed to cause the 

termination of training before employabillty had been reached. Hence, 

repor t s f r o m employer - t r a ine r s, Veterans Administration training 

off icers , subject ve terans and others were studied, synthesized and 

tabulated so that the ma jo r reasons fo r discontinuance could be 

determined* 

The collection of data fo r the study Involved th ree ma jo r s teps. 

F i r s t , t raining status punched cards were obtained f r o m the Adminis-

t ra t ive Division of the Veterans Administration Regional Oflice so that 

the individuals to be included In the study could be identified. A second 

step included an examination of training subfepi i rs on each veteran. 

Training subfolders included the counseling and training r eco rds on 
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each veteran trainee who esters and pursues on-the-job training under 

the Vocational Rehabilitation Act, A third step involved the arrange-

ment of data lor treatment by appropriate statistical techniques. 

The frequency distributions that were developed from data 

collected were fundamental in computing means, standard deviations, 

standard errors, critical ratio, I. ratio, level# of significance, 

percentage distributions and values of Chi square. Appropriate 

statistical techniques were applied to the data obtained in regard to 

the identifiable characteristics studied, 

Conclusions 

Statistically significant difference# were not found between the 

discontinued group of disabled veterans and the rehabilitated group of 

disabled veterans on lG*s obtained from utilization of five mental 

ability tests# The Army General Classification Test was the mental 

ability test most frequently utilized in counseling disabled veterans of 

the Korean Conflict who pursued on-the-job training under the 

Vocational Rehabilitation Act# .Although not significant by appropriate 

statistical treatment, the mean 1Q was generally higher for the 

rehabilitated group than the discontinued group. On the Army General 

Classification Test the means for both the discontinued group and the 

rehabilitated group compared favorably with white enlisted men in 

occupational groups requiring mechanical skills as set forth by 

Super U, pp. 96-97). 
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Differences of the study groups were not statistically significant 

©a the scales of the Kuder Preference Record and the Lee-Thorpe 

Occupational Interest Inventory. However, the mean scores of the 

rehabilitated group were higher generally than the scores of the 

discontinued group on the mechanical, business, sciences, manipu-

lative, computational and level of interest scales of the Lee-Thorpe 

Occupational Interest Inventory. 

More than 70 per cent of all disabled Korean Conflict veterans 

In this study were within the twenty year old through twenty-five year 

old age range at time of commencement of on-the-job training. The 

largest single age group of the rehabilitated veterans {35 per cent) was 

la the twenty-two through twenty-three year old category. However, 

the largest single age group of the discontinued veterans {25 p e r cent) 

was in the twenty-four through twenty-five year old classification. No 

statistically significant differences were noted between the rehabili-

tated and discontinued groups with respect to age after t reatment of 

data with critical ratio statistical technique. 

Application of Chi square test of independence statistical 

technique to data obtained from the two study groups on magnitude of 

disability resulted in a Chi square value of 4. 36 which was not 

significant in regard to differences between the two groups. The 

largest percentage of the rehabilitated veterans appears in the 40 

through 50 per cent disability category, while the largest per cent of 

the discontinued veterans appears la the 20 through 30 per cent 
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disability category. This strongly suggests that individuals with the 

more serious disabilities (40 pe r cent or more) may be expected to 

adjust as readily to occupational requirements and training a t 

individuals with l e sse r degrees of disablement. 

The disabled veterans to this study were classified according to 

three major categories of disabilities. These categories were general 

medical and surgical conditions, neuropsychiatric diseases and 

orthopedic conditions. Statistical treatment by utilization of Chi 

square tes t of independence indicated that the differences between the 

study groups and the th ree c lasses of disabilit ies were not significant, 

Almost two thirds of the disabled individuals classed as general 

medical and surgical conditions were rehabilitated, while slightly less 

than one • half of the other two disability categories was rehabili tated. 

The data obtained f r o m this study revealed that the disabled 

on-the-job t ra inees , when considered as a group, have l e s s formal 

education than the average veteran of the Korean Conflict. The median 

educational level fo r both the discontinued and rehabilitated study 

groups appeared in the one through three-year high school level, while 

the median level of all Korean veteran t ra inees i® twelve yea r s . 

While no significant differences appeared between the discontinued 

study group and the rehabilitated study group on the variable of formal 

education, the percentage of rehabilitated veterans in the four-years 

high school and above category was substantially above the percentage 

of the discontinued veterans for that category. In all categories of 
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educational levels b«low four years high school, the percentage of 

discontinued veterans 1® slightly abov< the rehabilitated veterans. 

The mean length of approved courses for the discontinued study 

group was a little less than twenty»one months while the mean length 

for the rehabilitated group was a little over twenty months. Statistical 

treatment of the two groups with respect to length of approved course 

toy utilisation of critical ratio revealed that their differences were not 

significant. 

A discriminating characteristic in this study was in the area of 

dependency status. The study of dependency included the kinds of 

dependents of the study groups as well a s the number of dependents.' 

Application of Chi square test of independence revealed significant 

differences at extremely high levels of confidence between the two study 

groups with respect to both the kinds of dependents and the number of 

dependents for whom they are responsible, The percentages of 'disabled 

rehabilitated veterans In the dependency status categories of "wife 

only* " "wife and child or children" and "ehild or children" were sub* 

stantially higher than the percentages of disabled discontinued veterans 

in those categories. The percentage of discontinued veterans with no 

dependents was significantly higher than the percentage of rehabilitated 

veterans In this category. Except for the category of four dependents, 

the percentages of rehabilitated veterans surpassed the percentages of 

the discontinued group f rom the one dependent category through the 

five or more dependents category. 
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While the application of GM square t es t ©I incfependsixe failed to 

reveal significant differences between tfee two study groups, with, 

respect to trained worker wage ra tes , the percentages of the rehabi l i -

tated veterans in the categories above 250 dollars pe r month exceeded 

the percentages of discontinued veterans . The percentages of 

discontinued veterans in the t rained worker wage rate8 below 250 

dol lars pe r month were substantially higher than the rehabilitated 

ve te rans in those categories, 

A significant phenomenon that was revealed in the stmdy of 

reasons fo r discontinuance was the fact that a high percentage (over 

S3 pe r cent) of the disabled veterans were progress ing sat isfactori ly 

at the t ime the termination occurred . "Personal , domestic or 

financial problems, " "to accept employment In another occupation, " 

' t r a in ing incompatible with disability or medically not feasible for 

training" and "approval of training facili ty or course withdrawn1* 

accounted for more than 71 pe r cent of the total discontinued group. 

Implications of the Study 

While it i s virtually impossible to draw all possible inferences 

f r o m a study of this type and the fac t s presented, the following 

implications fo r the vocational rehabilitation training of disabled 

individuals seem to be worth noting! 

1. The individuals with the more ser ious degrees of impairment 

may be expected to adjust as readily to occupational and training 

requirements as the l e s se r disabled. 
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Z. This study does not suggest the need fo r new vocational 

rehabilitation techniques. It does suggest, however, a m o r e thorough 

and ear etui application of those that evidently- a r e being applied. More 

specifically, the importance of selective placement for the disabled 

which includes the meticulous matching of the disabled*# capacities 

with job demands and training requirements i s emphasised. 

3. Some of the environmental charac ter is t ics , par t icular ly the 

relationship between the individual and his dependents, a r e d iscr imin-

ating in determining success in training on-the*job for individuals who 

have selected occupations fo r which to t ra in through vocational 

counseling procedures while some of the personal or psychological 

fac to rs a r e not. This suggests that vocational counseling effectively 

discr iminates those who do not have suitable aptitudes for on-the-job 

training and guides them into other kinds of training. 

4. Ear ly coordination of professional services that may give 

support to the individual in the resolution of personal , domestic, 

f inancial and medical problems a r e important prac t ices to be followed 

for vocational rehabilitation workers . Timely coordination of personal 

adjustment counseling and medical opinion should be accomplished to 

ass i s t in eliminating unfavorable circumstances in these problem areas . 

5. The fact that a fa i r ly la rge segment of discontinued veterans 

in this study (17.9 per cent) terminate their training to accept 

employment in another occupation indicates a need for more thorough 
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exploration of occupational information and the occupational potential-

ities of the individual before on-the-job training It arjrwiged. ^ 

6, On-the-job training offers -excellent opportunities for 

vocational rehabilitation of disabled individuals with somewhat limited 

educational backgrounds, average abilities and aptitudes and who 

cannot otherwise avail themselves of training opportunities in schools 

of higher learning and other schools* 
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