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Why Train?

•Reminder of rights and responsibilities

•Review applicable laws and University Policies

•Maintain environment free of 
• discrimination, 

• harassment, 

• sexual misconduct, and 

• retaliation

•Protect yourself from allegations 



Agenda

1. Role of OEO

2. Discrimination and Harassment

3. Title IX and Sexual Misconduct 

4. Review



Role of Office of Equal 
Opportunity (OEO)



Role of OEO
• Monitor and enforce UNT Policies

• Investigate complaints of
• Discrimination,

• Harassment,

• Sexual Misconduct, and

• Retaliation

• Advocate for a fair and impartial process, not one party



OEO Investigation Process

• Receive complaint and interview Complainant

• Notify and interview Respondent about viable allegations

• Interview witnesses and review documents

• Determine whether University Policy was violated
• Preponderance standard

• Notify parties of determination

• OEO does not discipline



Possible Outcomes

1. No Finding

• End of the matter, or

• Discussion about best practices

2. Finding (Student)

• Dean of Students Office 
decides:
 Level 1-3 probation,

 Suspension, or

 Expulsion 

3. Finding (Faculty or Staff)

• Chair/Dean/HR/Supervisor 
decides:
 Training,

 Verbal warning,

 Written warning,

 Loss of privileges or responsibilities,

 Demotion,

 Suspension, or

 Termination



UNT Policies

• 16.004: Nondiscrimination/Equal Employment Opportunity, and 
Non-Retaliation

• 05.021: Consensual Relationships

• 16.005: Sexual Harassment

• 12.005: Prohibition of Sexual Assault and Retaliation

• They all apply to you!



Discrimination 
and Harassment



16.004 – Nondiscrimination/Equal
Employment Opportunity, and Non-Retaliation

The University of North Texas does not unlawfully discriminate on 
the basis of race, color, national origin, religion, sex, sexual 
orientation, gender identity, gender expression, age, disability, 
genetic information, or veteran status.



16.004 - Discrimination
• Discrimination - (1) treating an individual or group of 

individuals unfavorably in their employment or education (2) 
because of [protected status]
• Interpreted as tangible employment or education action

Examples:
• Failing a student because he is Asian

• Firing an adjunct because she is a woman

• Giving poor evaluations because subordinate is gay

• Providing extra help or office hours only to veterans



16.004 - Harassment
• Harassment – (1) unwelcome verbal or physical conduct (2) 

because of [protected status], (3) that demeans, threatens or 
offends an individual…
• when such conduct is (4) sufficiently severe, pervasive or persistent (5)

that it interferes with a student’s ability to participate in or benefit from 
educational programs or activities; or 

• when the conduct is (4) sufficiently severe, pervasive or persistent (5) 
that it unreasonably interferes with an employee’s work performance 
or (6) creates an intimidating, hostile, or offensive work environment

Examples:
• Racial slurs, religious insults, making fun of disability or accent



16.004 – No Retaliation

• Retaliation - any adverse action, treatment or condition . . . 
that is likely to dissuade a reasonable individual from opposing 
discriminatory practices, filing a charge of discrimination, or 
participating in an investigation regarding discrimination



16.004 - Duty to Report

Employees and other individuals authorized to act on behalf of 
UNT who have knowledge of incidents of discrimination, 
harassment, or retaliation, must immediately report such 
incidents to the Office of Equal Opportunity.



Microaggressions
“Brief and commonplace daily . . . indignities, 
whether intentional or unintentional, that 
communicate hostile, derogatory, or negative racial 
slights and insults toward people of color. 

Perpetrators of microaggressions are often unaware 
that they engage in such communications . . .”1.

1. Prof. Derald Wing Sue, Columbia University, Racial Microaggressions in Everyday Life, available at https://world-trust.org/wp-

content/uploads/2011/05/7-Racial-Microagressions-in-Everyday-Life.pdf.

https://world-trust.org/wp-content/uploads/2011/05/7-Racial-Microagressions-in-Everyday-Life.pdf


Microaggression Examples

1. Where are you from?

2. How do you say “X” in 
your native language?

3. You are a credit to 
your race.

4. You are so articulate.

5. When I look at you, I 
don’t see color.

6. You people . . .

7. America is a melting pot.

8. Clutching purse near PoC
or following PoC around a 
store.

9. I believe the most 
qualified person should get 
the job.

10. That’s so gay.

11. As a woman, I know 
what you go through as a 
racial minority. 1

1. University of Minnesota, School of Public Health, available at https://sph.umn.edu/site/docs/hewg/microaggressions.pdf.

https://sph.umn.edu/site/docs/hewg/microaggressions.pdf


Scenario 1

• Wilhelm is an undergraduate student enrolled in an art history course at 
UNT.

• Wilhelm’s parents were born in Germany, and he is devoutly Catholic. 

• One question on an exam calls for analysis of the painting Bathsheba at 
Her Bath, which depicts a biblical character in the nude. The question asks 
for the artist, the century, and a brief description of the subject matter.

• One week later, Wilhelm reads the assigned homework passages in his 
textbook and comes across a description of a mural depicting the D-Day 
invasion of Normandy.

• Wilhelm files a complaint with OEO alleging the professor, the chair, and 
the dean have discriminated against him and harassed him on the basis of 
race and religion.

• Will OEO have a finding?



Scenario 2

• Angela is an undergraduate student-athlete at UNT. She joined the 
golf team last semester.

• Angela’s parents were born in South America. 

• You overhear the following comments as part of a conversation 
between Angela, two other members of the golf team, and an 
athletic trainer.
• One teammate asked Angela, “How could you afford these clubs when your 

parents couldn’t afford a green card?”

• The athletic trainer said, “Great workout today, Angela. I see you really 
worked up a sweat and got your back wet.”

• After each comment, everyone but Angela erupted in laughter.

• What do you do?



Title IX, VAWA and 
Sexual Misconduct







Title IX of the 
Education Amendments of 1972

“No person in the United States shall, on the basis of sex, be
excluded from participation in, be denied the benefits of,
or be subjected to discrimination under any education
program or activity receiving Federal financial assistance.”

20 U.S.C. § 1681



University requirements under Title IX

PROMPT

• Take immediate steps to respond to sexual 
harassment that you know or should know 
about 

• If harassment of a student limits their ability 
to participate in or benefit from school 
activities, the school may be a hostile 
environment

• Take effective actions to prevent, end, and 
remedy acts of sexual violence

EQUITABLE

• Provide a grievance procedure for 
complaints of sex discrimination 
and sexual violence 

• Designate an employee for Title IX 
compliance 

• Train community about sexual 
misconduct and how to respond



Violence Against Women Act (VAWA) / 
Clery Act Compliance

The 2013 Violence Against Women Reauthorization Act (VAWA) set forth 70 new 
obligations for colleges and universities under its Campus Sexual Violence Elimination 
Act (SaVE Act) provision (now called Section 304), which:

• Applies to all higher educational institutions that receive federal funding

• Strengthens institutional response to sexual assault, domestic violence, dating 
violence, and stalking

• Mandates prevention and awareness training for all new employees and 
students to prevent sexual assault, domestic violence, dating violence, and 
stalking on our campus

• Mandates Annual Security Report



Sexual Misconduct

Sexual Misconduct is unwelcome or wrongful conduct of a sexual nature, or 
based on gender, which negatively impacts a person’s ability to access UNT’s 
employment or education benefits. It includes:

• Sexual Harassment

• Dating and Domestic Violence

• Stalking

• Sexual Exploitation

• Sexual Assault

• Prohibited Consensual Relationships



16.005 - Sexual Harassment
(1) Unwelcome (2) sex-based verbal or physical conduct 
that:

• In the employment context, (3) unreasonably interferes 
with a person’s work performance or (4) creates an 
intimidating, hostile, or offensive work environment, OR

• In the education context, is (3) sufficiently severe, 
persistent or pervasive that the conduct (4) interferes 
with a student’s ability to participate in or benefit from 
educational programs or activities. 



Possible Sexual Harassment

• Unnecessary touching

• Sexual jokes 

• Sexist commentary

• Emails or texts with nude images

• Sexually explicit gestures or leering

• “If you do this…I’ll do that” (quid pro quo)

• Commenting upon or rating the appearance of others

• Repeatedly expressing romantic interest to someone who has already 
declined

A W



Dating Violence

Violence committed by a person who is or has been 
in a social relationship of a romantic or intimate 
nature with the victim . . . . 

UNT Policy 07.012



Domestic Violence
Includes felony or misdemeanor crimes of violence committed by

• a current or former spouse of the victim

• a person with whom the victim shares a child in common 

• a person who is cohabitating with, or has cohabitated with the victim as a 
spouse,

• a person similarly situated to a spouse of a victim under the domestic or 
family violence laws of the jurisdiction receiving grant monies, or

• any other person against an adult or youth victim who is protected from 
that person’s acts under the domestic or family violence laws of the 
jurisdiction.

UNT Policy 07.012



Stalking

Engaging in . . . conduct directed at a specific 
person that would cause a reasonable person to 
fear for his or her safety or the safety of others, or to 
suffer substantial emotional distress.

UNT Policy 07.012



Sexual Exploitation
Taking non-consensual or abusive sexual advantage of another . . . to 
benefit or advantage anyone other than the person being exploited, 
including but not limited to, non-consensual video or audio-taping of 
sexual activity or undetected viewing of another’s sexual activity.

Examples:
• recording sexual activity

• voyeurism

• prostituting another person 

• public indecency

UNT Policy 07.012



Sexual Assault

Sexual contact or intercourse with a person without 
the person's consent, including sexual contact or 
intercourse against the person's will or in a 
circumstance in which the person is incapable of 
consenting to the contact or intercourse

UNT Policy 12.005



What is “Consent?”

Words or actions that show an active, knowing, and 
voluntary agreement to engage in sexual activity

• Consent can be revoked at any time 

• Consent is absent when the activity in question exceeds 
the scope of previously given consent

• Cannot be gained by force, coercion, manipulation or 
threat

• Cannot be given while incapacitated or unconscious 
(e.g., passed out from drugs or alcohol)



05.021 - Consensual Relationships

Relationships between faculty or staff in positions of 
authority and their subordinates or their students are not 
permitted.

Potential for sexual harassment and conflicts of interest in 
personal relationships with subordinates or students



12.005, 16.005 – No Retaliation

Retaliation - any adverse action, treatment or condition . . . 
likely to dissuade a reasonable person from opposing sexual 
harassment, filing a complaint of sexual harassment, or 
participating in an investigation regarding sexual harassment. 



12.005, 16.005 - Duty to Report

Employees and other individuals authorized to act on behalf of UNT 
who become aware of suspected sexual assault, sexual harassment, 
or retaliation, are required to report the suspected violation 
immediately to their supervisor and the Office of Equal Opportunity.

• Faculty and staff at UNT are mandated reporters.

• Failure to report may lead to disciplinary action.



Scenario 3

Jane Smith is a student athlete. She has 
been the target of sexual comments from 
her coach. He has also asked her to go 
out and have some drinks with him. He 
has invited her to his house to have some 
“fun” on four occasions. The coach has 
also touched her “butt” as he walked by 
her on five occasions. 



Scenario 3 – continued

All this makes Jane uncomfortable and she 
has told the coach to stop bothering her, but 
he only laughs. Jane feels that she cannot 
report the coach’s behavior to the athletic 
director because he and the coach are good 
friends. She confides in a fellow team member 
and she suggests that Jane visit with the 
university attorney. 



Scenario 3 – continued
• The attorney speaks to the athletic director about the student athlete’s 

concerns.

• The athletic director tells the university attorney that the program is doing well 
and that they have a winning coach.

• The university attorney and the athletic director agree that the student 
athlete should be informed that she needs to talk to her coach and work 
things out.

• In the follow-up, the university attorney informs the student to do just that.

• Was this situation handled appropriately? 



Review



Perceptions Differ

1. What color is the dress? 

2. “Laurel” or “Yanny”?

3. Harassment, discrimination?



Spectrum of Sexual Misconduct
1. Non-offensive - “You look nice today,” “I like your haircut,” “Nice outfit,” “That’s a good color on 

you,” “You look lovely”

2. Awkward/Mildly Offensive - “I suppose it’s a woman’s prerogative to change her mind,” “We 
can’t speak freely around you men anymore,” “You would say that cause you’re gay” 

3. Offensive (not necessarily or overtly intentional) - Uninvited hugs; holding someone’s arm while 
talking; patronizing, dismissive, or exclusionary behavior; jokes about blondes, brunettes, 
redheads; implying or stating women are distracted by family

4. Highly Offensive (intentional lowering of human value) - Denigrating comments about gender in 
general; jokes about a wo/man’s limited intellect or skills due to gender; labels like “ice queen” or 
“female mafia”; comments on physical attributes used to insult or demean

5. Evident Sexual Misconduct - Grabbing, rude patting, and unwelcome holding or kissing; looking 
a person up and down in a sexually suggestive manner; ignoring expressed disinterest in a 
personal or intimate relationship; crude jokes that demean

6. Egregious Sexual Misconduct - Exposing genitals, physical sexual behavior; pressing against 
someone suggestively; threatening or implying career damage to someone who refuses to 
engage in sexual behavior; forcing or coercing someone to have sex

Adapted from: Kathleen Kelley Reardon, Professor Emerita, University of Southern California Marshall School of Business



Rules of Thumb

Remember 
• Intent ≠ impact

• Home with friends ≠ Work with 
colleagues

• Behave like you’re on camera

• Use work email and phones

• Always get consent!

• Employees must report suspected 
discrimination, harassment, and 
sexual misconduct to OEO

Avoid
• Drinking with students and 

colleagues

• Unnecessary touching

• Interjecting racial or sexual topics

• Romantic relationships with students 
or subordinates

• Terms of endearment (honey, 
darling, sweetheart)

• Retaliation



On Campus Resources

Title IX Coordinator – Hurley Admin Building, Suite 175

(Eve Bell) 940-565-2759

Dean of Students – University Union, Suite 409

940-565-2648

UNT Police Dept. – Sullivant Public Safety Center

940-565-3000



Confidential Resources

Student Health and Wellness Center

Chestnut Hall, 2nd Floor

940-565-2333

The Counseling Center

Counseling & Testing Services

Chestnut Hall 311

940-565-2741



External Reporting Option

U.S. Department of Education
Office for Civil Rights

Lyndon Baines Johnson Department of Education Bldg.
400 Maryland Avenue, SW

Washington, DC 20202-1100 

Telephone: 800-421-3481
FAX: 202-453-6012; TDD: 800-877-8339

Email: OCR@ed.gov

mailto:OCR@ed.gov


Questions?


