
A SURVEY AND COMPARISON OF EDUCATIONAL AND 

EXPERIENTIAL QUALIFICATIONS OF 

SELECTED CITY RECREATION 

DIRECTORS IN TEXAS 

APPROVED: 

Major Professor ff 

Minor Professor 

[rector of the Department of Health, Physical 
Lu cat ion and. Recreation 

Dean of the Graduate School 



A SURVEY AND COMPARISON OF EDUCATIONAL AND 

EXPERIENTIAL QUALIFICATIONS OF 

SELECTED CITY RECREATION 

DIRECTORS IN TEXAS 

THESIS 

Pr@seB.fc©ck.t<s> .the ..Qradiaate •Cciaiei l-of r3 

North--Texas .State U n i v e r s i t y A n pa r fe i e l / Cp 

F u l f i l l m e n t .of the Requirements 6 " 

For™,the Degree of 

MASTER DB\ SCIENCE f 

By I 

Steven L, Johnson, B, A., B« S, 

Texas 

August , 1970 



TABLE OP CONTENTS 

Page 

LIST OP TABLES iv 

Chapter 

I. INTRODUCTION . . . 1 

Statement of the Problem 
Purpose of the Study 
Definition of Terms 
Delimitations of the Study 

II. REVIEW OF LITERATURE 8 

III. PROCEDURE FOR COLLECTION OF DATA 13 

Prelimlnary Procedures 
Selection of Criteria 
Preparation of Questionnaire 
Analysis of Data 

IV. FINDINGS OF THE STUDY . * 20 

Sumr&ary of Findings 
Discussion of the Findings 

V. SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS . . 55 

APPENDICES . 58 

BIBLIOGRAPHY . . . . , 65 

ii: 



LIST OP TABLES 

Table Page 

I. Degrees Held by Directors According 
to Population Area Served 21 

II. Master's Degrees Held by Directors 
According to Area of Specialization 
and Population Served 23 

III. Bachelor's Degrees Held by Directors 
According to Area of Specialization 
and Population Served 2k 

IV. High School Diplomas Attained by 
Directors According to Population 
Area Served 26 

V. Decade in Which Master's Degree Was 
Conferred upon Directors 27 

VI. Decade in Which Bachelor;s Degree Was 
Conferred upon Directors 28 

VII, Decade in Which High School Diploma Was 
Awarded to Directors , 30 

VIII. Institutions in the State of Texas That 
Granted College Degrees 
to the Directors . . . . 31 

IX. Out-of-State Institutions That Granted 
College Degrees to the Directors . . , , 32 

X. Directors Whose Undergraduate Preparation 
Included a Supervised Field 
Work Program 33 

XI. Directors Whose Graduate Preparation 
Included a Supervised Field 
Work Program 35 

XII, Graduate Courses in Recreation and Other 
Fields Completed by the Directors . . . . 37 



Table Page 

XIII. Present Directors1 Years of Experience 
in a Supervisory or Executive 
Capacity 38 

XIV. Directors' Rankings of Their Present Jobs 
According to Time Spent at 
Each Responsibility 40 

XV. Directors" Rankings of Their Past 
Directorships According to Time Spent 
at Each Responsibility k2 

XVI. Directors" Rankings of Their Past 
Recreational Supervisory Positions 
According to Time Spent at Each 
Responsibility l}4 

XVII. Directors" Rankings of Past Athletic 
Supervisory Positions According 
to Time Spent at Each 
Responsibility k-7 



CHAPTER I 

INTRODUCTION 

Today's society in the United States has developed 

many innovations in space, atomic power, speed and 

automation. New devices have enabled man to participate 

more fully in the field of recreation. With the aid of 

new inventions, many individuals are enjoying more leisure 

time than ever before in the history of man. Prendergrast 

emphasized the above aspect when he said, "The most 

conspicuous result of the atomic age is time-—-leisure 

time, free time, time for man to do as he will," (6, p. 199) 

The population growth In America today has caused the 

streets to become crowded and dangerous, vacant lots to be 

absorbed by building constraction, and the habitual 

recreation spaces to diminish in quantity and quality. 

Congressional legislation concerning work hours and child 

labor has created a need for more recreational yervices. 

These factors, as well as legislation seeking to reduce 

the work week to thirty-five hours, indicate that man will 

have more time for leisure. The present trend of training 

and preparing oneself for a professional career has added 

much to help the individual acquire more leisure time. New 

advances in the fields of medicine and public health add 



Insurance to a longer life expectancy which indicates more 

leisure time for elderly people (3. PP. 30-31). The 

expanded hours of leisure time in the United States have 

definitely indicated a need for recreational facilities and 

parks. 

Americans are apparently becoming dependent upon 

special agencies to provide opportunities for recreation 

(2, p. 5). The main opportunity is found largely in 

organized recreation which is directed by the various 

cities' parks and recreation departments. Recreation then 

is able to take its place with other facets of life such 

as religion, helath, education, and work as an Instrumental 

device in molding personalities of people and providing for 

profound community living (5, p. 29). The administration 

of public recreation is as pertinent as the performance of 

any executive* duty in an institution or business firm. 

In order for proper administration to take place in 

recreation programs, there must be qualified directors or 

leaders of the recreation department. The leaders must 

stress the importance of allowing people to meet their own 

speed as they begin to see where they wish to go (4-, pp. 5-8). 

Meyer and Brightbill Indicate that "three-fourths of the 

total expenditures for recreation might well be spent on 

leadership." (5» p. ^73). 

The leader or director of the program should be qualified 

to select, to direct, and to administer a program that Is 



3 

well-balanced regarding the needs and desires of the people. 

As the director seeks to carry out his program, he needs to 

have formulated a working philosophy and understanding of 

recreation. The director should know how his program can 

work through effective organization administration, and how 

his program will be financed (3, p. 1?0). He must be able 

to work with and for the program participants at all times 

if the recreation program is to meet their needs. 

The director must consider that recreation is a process 

of activities in which people participate because they want 

to and not because they are compelled to do so. By keeping 

this in mind, the director can look clearly at the society 

he serves and determine their needs from such factors as 

income, religion, education and nationality or ethnic 

background. The director urnst know how each person feels 

about the factors mentioned above because they aid in pro-

viding an effective program from the interest standpoint 

(7, pp. 173-179). As the director seeks to fulfill his duty 

and meet the needs of the people, he should remain personable 

with people at all times, be able to evaluate his program 

objectively, and make significant improvements. He should 

keep himself alert physically, mentally, emotionally, and 

socially so that the program may be effective in meeting the 

standards set forth. 

The statement--"Recreation tomorrow will be only as 

strong as its leaders." (5» P. ^90)—-offers food for 



thought. This particular statement helps one to visualize 

the need for versatility in leadership. An effort to meet 

this need can be seen in special recommendations made by 

the National Recreation and Park Association, These 

recommendations can be used to evaluate the different 

facets of a recreation director's qualifications. 

Statement of the Problem. 

A major problem in today's parks and recreation 

departments is the selection of qualified leaders. The 

magnitude and quality of recreation programs is apparently 

directly related to leadership. Information pertaining 

to present qualifications of recreation leadership is 

important in selecting or utilizing future recreational 

leaders. 

Purpose of the Study 

The purpose of this study is to seek the answers to 

the following statements as they pertain to city recreation 

directors in the state of Texas who are members of the 

Texas Amateur Athletic Federation, 

A. To determine the educational background of the 

city recreation directors, 

B, To determine the experience of the city recreation 

directors. 

G, To compare bhe educational background and experience 

of this group of city recreation directors to the 
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recommended qualifications set forth by the 

National Recreation and Park Association. 

D. To compare the educational background and experience 

of city recreation directors employed in Texas In 

the following population categories: 

1. 0 to 50.000 population 

2. 51»000 to 100,000 population 

3. 101,000 to 150,000 population 

k. 151,000 to 200,000 population 

5. 201,000 plus—-population 

Definition of Terms 

A. Recreation - Recreation is any form of experience 

or activity in which an individual engages from choice 

because of the personal enjoyment and satisfaction which it 

brings directly to him (1, p. 10). 

B, Director or Leader - The director or leader is the 

person responsible for and in charge of the organization and 

supervision of the recreation program (3, p, 195). 

0'. Public Recreation - Public recreation is organised 

recreation that is supported in whole or part by tax funds. 

It a.lso includes the services and facilities that are offered 

to the public for use (1, p. 51). 

D. Texas Amateur Athletic Federation - The Texas Amateur 

Athletic Federation is a federation of parks and recreation 



departments engaged in promoting amateur athletics and 

sports in their respective cities. 

Delimitations of the Study 

This study is limited to obtaining educational 

background and recreational experience of the city recreation 

directors in Texas who are members of the Texas Amateur 

Athletic Federation. The standards for comparison are 

those recommended by the National Recreation and Park 

Association. (8, p. 18). 
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CHAPTER.II J 

REVIEW OE., KEHRAWJRfr J <5 

The review of related material indicated that several 

studies concerning the educational background, experience 

and duties of recreation directors, as well as personal 

qualifications had been done. 

Parker (5) conducted a technical survey of thirteen 

southern states to determine the recreation directors' 

education and experience. He found the following results: 

(1) Eighty-seven per cent of the reporting directors were in 

cities of less than 500,000 people5 (2) Sixty-one per cent 

of 4-9 departments revealed that the directors spent over 

one-third of their budget on leadership; (3) Thirteen 

per cent of the directors were not high school graduates; 

(4) Twenty-six per cent of the directors were high school 

graduates; (5) Thirty-six per cent of the directors had a 

bachelor's degree from college while seven per cent had gone 

on for a master's degree; (6) the experience range for recrea-

tion directors was from one year to thirty-five years. 

Anderson (1) studied personnel standards for leadership 

in public recreation. He devised ten terms to help him 

define leadership duties, personal qualifications, and 

personnel duties. The ten terms were considerateness, 
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courage, health, intelligence, leadership, professional 

knowledge, efficiency, sociability, judgment, and depend-

ability. This study revealed that health was the least 

desired qualification and professional knowledge was the 

most desired qualification by recreation directors surveyed. 

Hall (3) surveyed qualifications of certified indus-

trial recreation directors and compared the results with 

the requirements of the professional preparation program 

in recreation at North Texas State University. He used a 

survey technique devised by Anderson (1). In using the 

ten personal qualifications established by Anderson, Hall 

found that professional knowledge, considerateness, 

judgment, intelligence, and leadership wero regarded as 

very essential in industrial leadership. His study revealed 

a wide range of experiences; however, he stated that more 

experience in the recreation field is needed for the new 

and upcoming recreational leaders, 

Johnson (4) attempted to develop certain guidelines 

for organization of a county recreation department and for 

selection of a director. Upon completion of her research, 

she made the following conclusions: (1) The county should 

have a board of directors elected by county citizens. She 

suggested having five people on the board. (2) The board 

of directors would have the sole power of selecting the 

director from qualifications set forth by them, and they 

also would be the policy making body. The study proposed 
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the following duties for the director: (1) to help in 

selection of leaders for all areas of the program, (2) to 

be the administrator of the program under the direct 

supervision of the county board and its policies, (3) to 

serve as the technical advisor to the county board and to 

explain all programs and expenditures in full, (4) to help 

organize and train all volunteer workers in the county 

program, (5) to aid the board treasurer in the allocation 

of funds for all programs and to keep an exact account of 

money spent, and (6) to be responsible for the safety and 

maintenance at all facilities. Johnson suggested that the 

director and the board be responsible for excellent public 

relations with all residents participating in the recreation 

program, 

Birkhead (2) conducted a study of the educational 

background, experience, and special qualifications of 

certified municipal recreation directors in the Southwest 

District of the National Recreation and Park Association. 

He compared his findings with recommendations of the National 

Recreation and Park Association. He found that most certi-

fied municipal recreation directors did not meet the educa-

tional standards recommended, but a majority of them did 

meet the experience standards recommended. He also found 

out that the directors who responded were aware of their 

community's recreation needs and had planned programs to meet 

these needs. The study revealed that most of the directors 
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were skilled in organizing and administering a program as 

recommended by the National Recreation and Park Association. 

Birkhead concluded that the certified municipal recreation 

directors of the Southwest District of the National 

Recreation and Park Association met the standards recommended 

by the National Recreation and Park Association with the 

exception of educational qualifications. 
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CHAPTER III 

PROCEDURE FOR COLLECTION OF DATA 

Preliminary Procedures 

A review of literature and consultation with several 

recreation directors in Region VII of the Texas Amateur 

Athletic Federation Indicated that a questionnaire would 

be the most practical device for collecting data. Question-

naires were sent to city recreation directors whose 

departments are members of the Texas Amateur Athletic 

Federation. These directors were selected for the following 

reasons: 

(1) The federation membership includes eighty-one 

cities in the state of Texas. 

(2) The member cities represent a population range 

from Dalhart's 10,000 people to Houston's over one million 

people. 

(3) The member directors provide a year round recreation 

program. 

Selection of Criteria 

The qualifications and standards established, by the 

National Recreation and park Association (2» p. 18) were 

used. The qualifications and standards are as follows: 

13 



Minimum Qualifications 

Either graduation from a college or university 
of recognized standing with a bachelor's degree based 
on a major in recreation leadership including super-
vised field work; or graduation from a college or 
university of recognized standing with a bachelor's 
degree based on a major in park administration or 
closely related field, and special emphasis equiv-
alent to a minor concentration in recreation leader-
ship, including supervised field work in park 
administration or in recreation, 

And 
Completion of the requirements for a master's 

degree in recreation; or if the undergraduate degree 
is in recreation, completion of requirements for 
master's degree in recreation or parks administration 
or in a related field such as public administration. 
Graduate study should include courses in administrative 
planning, personnel, research techniques and theory of 
recreation, since the undergraduate professional educa-
tion prepares less directly for the position of super-
intendent than for staff positions. (Courses related 
to parks such as certain of those in forestry, landscape 
architecture, horticulture, engineering and conservation 
should be recognized in relation to this requirement.) 

Plus 
Proven successful and progressive experience in 

recreation leadership in a supervisory or executive 
capacity; or in supervisory or executive work and 
duties. Completion of the following number of years of 
qualifying experience for the position of superintendent 
of recreation and parks is recommended: 

for departments serving under 500,000 population... 
3 years 

for departments serving 500,000 or more... 5 years, 

Duties 

1. Program: 
A. Develops a broad diversified program 

of recreation activities and services to meet 
the needs of the public. 

B. Supervises the organization and 
conduct of the community recreation program, 
including both those activities under active 
leadership and others which primarily require 
provision of space, facilities, and. general 
administrative service. 
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2. Staff: 
A. Recruits, selects, and employs or 

recommends the employment of department 
personnel. 

B. Organizes, assigns, and trains 
department personnel; develops and maintains 
good work relationship among staff members. 

C. Establishes and develops a program 
for continuing use of volunteers in the 
recreation program, 

3. Areas and Facilities: 
A. Superintends the acquisition, plan-

ning design and construction of recreation 
and parks' facilities under the control of 
the department. 

B. Operates and maintains all areas 
and facilities under department control for 
optimum use in support of the community 
recreation program. 

C. Establishes close working relation-
ships with and serves ex-officio as consultant 
on recreation and park matters to public and 
voluntary community agencies concerned with 
city planning, housing, public welfare, 
education and other subjects closely related 
to community recreation. 
Planning and Research: 

A. Studies and analyzes the effective-
ness of the department's services. 

B. Studies conditions, needs, and trends 
affecting the recreation and parks requirements 
of the community. 

G. Prepares and recommends adoption of 
long-range and immediate plans to meet commun-
ity needs for adequate recreation space, 
facilities, program and personnel. 

D. Studies and keeps informed of 
developments in the recreation and parks field. 

5. Finance: 
A. Directs, controls, and accounts for 

the expenditure of department funds in accord-
ance with budget appropriations, 

B. Prepares and justifies budget esti-
mates, work programs, and supporting data for 
the recreation and parks functions. 

G. Recommends establishment of necessary 
fees and charges for various department ser-
vices and supervises their use. 

D. Supervises the keeping of complete 
financial records for the department. 
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6. Public and. Community Relations: 
A. Interprets to the public the 

community recreation program and its philos-
ophy and objectives through all suitable 
means including the use of volunteers and 
staff members as well as news media. 

B. Promotes the public use of recrea-
tion facilities, areas and equipment for 
group and individual play, recreation, and 
relaxation through a continuing program of 
public education. 

C. Establishes and maintains coopera-
tive planning and working relationships with 
other local community agencies, governmental, 
voluntary, and private, and with state, 
regional and national agencies concerned with 
recreation, parks, conservation, and related 
fields. 

?. Records and Reports: 
A. Maintains systematic, complete, and 

accurate records of department activities and 
services, personnel, and property. 

3. Prepares and Issues regular and 
special reports for use by staff, board, 
community officials, and others, and for the 
information of the community. 

In the execution of these duties, emphasis varies 
with size and type of community, program, staff, and 
facilities, but the executive position in any recreation 
and parks department involves responsibility for all 
these mentioned. In the larger department which employs 
additional personnel, the superintendent may delegate 
authority for various administrative, program, and 
maintenance functions to subordinates. 

Preparation of the Questionnaire 

A questionnaire was the device used for collecting the 

data. Check-the-blank, short answer, and rating items were 

chosen to obtain the required information. 

Basic criteria for the construction of the questionnaire 

were derived from recommendations by French (1, p. 102), and 

Whipple; ( * p p . 1^2-147), A copy of the questionnaire will 

be found In Appendix C. 
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The questionnaire was mailed to the eighty-one direc-

tors with a letter from the researcher stating the purpose 

of the survey. A copy of this letter may be found in the 

Appendices, Leonard Ehrler, Jr., Director of Denton Parks 

and Recreation Department and President-elect of Texas 

Recreation and Park Society, wrote a letter introducing the 

researcher and asking for cooperation in this survey. A 

copy of this letter can be found in the Appendices. One 

month after the initial mailing, another letter was sent to 

all city recreation directors who had not re turned the 

questionnaire. A copy of this letter can be found in the 

Appendices, A stamped envelope with the researcher's address 

on it was included in each letter so that the respondent 

could return the questionnaire with as little trouble as 

possible. 

Procedures for the Analysis of Data 

Upon completion of the survey, the results were tabu-

lated in percentage form. Fifty-nine of the eighty-one 

directors returned the questionnaire which constituted a 

7 . 7 per cent return. 

Each segment of the questionnaire was compared to the 

recommended educati; Til and experiential qualifications and 

standards of the National Recreation and Park Association.. 

City recreation directors were placed in one of the follow-

ing classifications: 
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(1) 0 to 50,000 population 

(2) 51»000 to 100,000 population 

(3) 101,000 to 150,000 population 

(*0 151,000 to 200,000 population 

(5) 201,000 and over population 

The qualifications of city recreation directors of each 

population were compared to the recommended educational and 

experiential qualifications and standards of the National 

Recreation and Park Association, The purpose of the com-

parison was to determine what percentage of city recreation 

directors qualified according to the National Recreation and 

Park Association recommended qualification. The comparison 

of the city recreation directors in the population classifi-

cations was used to determine which population range had 

personnel with qualifications most closely in agreement with 

the recommendations. 

Anderson•s technique (2) was used to rate and rank the 

directors' responses pertaining to administrative 

responsibilities. 
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CHAPTER IV 

FINDINGS OP THE STUDY 

Fifty-nine recreation directors (73.7 per cent) 

returned the completed questionnaire and thus provided the 

data for this study. The questionnaire was sent to the 

eighty-one directors serving member cities of the Texas 

Amateur Athletic Federation. Each director answered 

questions concerning his educational and experiencial 

qualifications. The information was arranged so that com-

parisons could be Made with the educational and experiential 

recommendations of the National Recreation and Park 

Association. In reporting the data, the recommendations of 

the National Recreation and Park Association is stated first, 

followed by findings that were pertinent to the rec.oramendation, 

1. The National Recreation and Park Association 

recommended that each recreation director have a bachelor's 

degree "bused on a major in recreation, park administration, 

or reinced fields. They also recommended a master's degree 

in recreation, park administration or related fields. 

Table I indicates that fifty-three directors (80 per 

cent) had earned a college degree,, One director had obtained 

a doctoral degree. Eight directors had received a master's 

degree and forty-four directors (?k per cent) stated that the 

20 
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TABLE I 

DEGREES HELD BY DIRECTORS ACCORDING 
TO POPULATION AREA SERVED 

Size of City & 

Highest 
Degree Held 

0-
50 

51-
100 

101-
150 

151-
200 

20! 
up 

Over 
All 

Doctorate • • 1 
(6/0 

• » • * • • 1 
(2$) 

Masters 3 
(1^) 

1 
(6$) 

1 
(13$) 

1 
(1^) 

2 
(33$) 

8 
( 1 W 

Bachelors 16 
(76$) 

12 
(70 $) 

7 
(87 fo) 

5 
m % ) 

k 

(6 7$) 
kk 

( 7 W 

High School 2 
(10$) 

3 
(18$) 

9 1 

(1 lVfo) 
* 6 

(10$) 

*Population reported In thousands, N ~ 59. 

bachelor's degree was the highest degree they had earned. 

Six directors (10 per cent) had only a high school diploma. 

The twenty-one directors surveyed in cities with popu-

lations under 50,000 included three directors (14 per cent) 

with master's degrees, sixteen directors (?6 per cent) with 

bachelor5s degrees, and two directors (10 per cent) with 

high school diplomas, In the population range of cities 

from 51,000 to 100,000, the surveyed directors revealed one 

director (6 per cent) with a master's degree, twelve directors 

(70 per cent) with bachelor's degrees, and three directors 

(18 per cent) with high school diplomas. Eight directors 
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served cities with population ranging from 101,000 to 

150,000 people. One of these directors (13 per cent) held 

a master's degree, and the other seven directors (8? per 

cent) had bachelor's degrees. Cities with populations from 

151,000 to 200,000 had seven directors responding to the 

survey. One director (1̂ - per cent) had a master's degree, 

five directors (72 per cent) had bachelor's degrees, and 

one director (l*f per cent) had a high school diploma. There 

are six directors who served cities in the population cate-

gory of 201,000 and above. Two of these directors (33 per 

cent) had master's degrees, and four directors (6? per cent) 

had bachelor's degrees. 

Data pertaining to area of specialization indicated 

one director had a doctorate in recreation and was serving 

a city with a population between 51,000 and 100,000. Table 

II revealed that three directors serving cities of under 

50,000 people had master's degrees. Two of the directors 

(25 per cent) had degrees in the area of educational admin-

istration while the other director (12.5 per cent) had a 

master's degree in physical education. One director (12.5 

per cent) serving a city of 51,000 to 100,000 population had 

a master's degree in economics. In cities of 101,000 to 

150,000 population, one director (12.5 per cent) had a 

master's degree in physical education. One director (12.5 

per cent) surveyed worked in a city with population between 

151.000 and 200,000 had a master's degree in chemistry. 
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TABLE II 

MASTER'S DEGRESS HELD BY DIRECTORS ACCORDING 
TO AREA OF SPECIALIZATION AND 

POPULATION SERVED 

Size of City* 

Area of 
Specialization 

0 -

50 
51-
100 

101-
150 

151-
200 

201 
up 

Biology * * • • • • 9 * * 1 
(12.5#) 

Chemistry * 0 • # • * 1 
(12.5#) 

• • 

Economics » * 1 
(12.5#) 

8 9 * 9 9 • 

Education 
Administration 

2 
(25%) 

# • * 6 * * m « 

Physical 
Education 

1 1 
(12.5%) 

* • 

(12.5#) 
* • 1 

(12.5,%') 

*Population reported in thousands. N = 8. 

Cities whose population ranged from 201,000 and above had 

two directors with master's degrees. One director (12,5 per 

cent) had his degree in biology. and the other director had 

his master's degree in physical education. 

Table III revealed the area of specialization of 

directors obtaining the bachelor's degree. Six directors 

{lk psr cent) had bachelor's degrees in recreation, two each 

from the population ranges of 50,000 and under and 51.000 to 

100,000, and one each from the population 151,000 bo 200,000 



TABLE III 

BACHELOR'S DEGREES HELD BY DIRECTORS ACCORDING 
TO AREA OP SPECIALIZATION 
AND POPULATION SERVED 

24-

Size of City* 

Area of 
Spec iali zat ion 

0-
50 

1 O
 

H
 O
 

101-
150 

151-
200 

201 
up 

Recreation 2 
(5%) 

2 
(5/0 

• » 1 
(2%) 

1 
(2%) 

Physical 
Education 

C
O
 C
O
 

H
 

6 

(i w (9.5^) 
if, 

(9.5%) 

2 

(5%) 

Park 
Administration 

« » 1 
(2%) <2*) 

« • * • 

Horticulture * » 1 
(2$) 

* • • • • • 

Agriculture • * 1 
(2*} 

0 # • • • * 

Drama » ft » * 1 
(2*) 

• « « # 

Fine Arts 0 1 
{2%) 

1 
( Z f o ) 

• • « # 

Business 2 
(5*) 

® « 4 # • * • • 

Education 1 
(2/0 

# • • • * * • « 

Government 1 
(2^) 

# • * * « » » « 

Social Studies 2 
( 5 f o ) 

0 •* • « # • • • 

Mathematics # * • * a * « • 1 
(.2%) 



25 

and 201,000 and above. The bachelor's degree in physical 

education was held by twenty-four (52 per cent) of the 

directors surveyed. Eight directors (18 per cent) with 

physical education bachelor's degrees worked in cities of 

50,000 and under population while six directors (I2* per cent) 

with physical education bachelor's degrees worked in cities 

whose population ranged from 51»000 to 100,000. Four 

directors (19 per cent) with physical education bachelor's 

degrees worked in cities of 101,000 to 150,000 population, 

and four directors (19 per cent) served cities of 151,000 to 

200,000 population. Two directors (4 per cent) with 

bachelor's degrees in the field of physical education served 

cities larger than 201,000 population, Two directors (^ per 

cent) had bachelor's degrees in park administration. One 

director (2 per cent) served in the population range of 

51,000 to 100,000 while the other director (2 per cent) 

served in the range of 101,000 to 150,000 population. One 

director (2 per cent) who served in a city in the population 

range of 51,000 to 100,000 had a bachelor's degree in 

horticulture while another director (2 per cent) in the same 

population range had a bachelor's degree in agriculture. A 

bachelor's degree in drama was held by one director (2 per 

cent) serving in the population range of 101,000 to 150,000 

people. Two directors held bachelor's degrees in fine arts; 

one of these directors (2 per cent) served in a city in the 

population range of 51»000 to 100,000, and the other 
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(2 per cent) served in the population range of 101,000 to 

150,000. Two directors (5 per cent) with bachelor's degrees 

in general business served cities of 50,000 and under popu-

lation, One director (2 per cent) had a bachelor*s degree 

in education and served a population area ranging from 

50,000 and under. There were two directors (5 per cent) 

with bachelor's degrees in social studies and one director 

(2 per cent) with a bachelor's degree in government. Each 

of these directors were located in cities in the population 

range of 50,000 and under. One director (2 per cent) held a 

bachelor's degree in mathematics and served a city of more 

than 201,000 people. 

Six of the directors (10 per cent) had as their highest 

degree a high school diploma. Table IV indicated that two 

of these directors (33 per cent) were located in cities 

TABLE IV 

HIGH SCHOOL DIPLOMAS ATTAINED BY DIRECTORS 
ACCORDING TO POPULATION 

AREA SERVED 

Size of City* 

Hishest Degree 0~ 51- 101- 151- 201 
Held 50 100 150 200 up 

High School 2 3 • « 1 * * High School 
(33/0 (50fo) (17%) 

*Population reported in thousands. N = 6. 
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ranging from 50,000 and under tn population, three directors 

(50 per cent) served cities In the population range of 

51,000 to 100,000 and one director (1? per cent) served in 

a city with a population range of 151,000 to 200,000. 

The one doctoral degree was awarded in May, 1970. The 

years in which the master's degrees were awarded can be seen 

in Table V. Four of the master's degrees were awarded 

between 19^0 and 1959* These degrees were held by one 

director in each of the population categories with the 

TABLE V 

DECADE IN WHICH MASTER'S 
DEGREE WAS CONFERRED 

UPON DIRECTORS 

Year Degree 
Received 

S3 ize of C3 -ty* . 

Year Degree 
Received 

o~ 
50 

J 1 ! 
1
0
 

H
 O
 

j 1 

101-
150 

151-
200 

201 
up 

19^0-19^9 

1950-1959 

1960-1969 

3. 
(12.5# 

« 0 

2 
(25%) 

1 
(12.5)0 

* * 

* • 

I 

* « 

• • 

1 
(12,5%) 

\ 

1 
(12.5#) 

a « 

• * 

1 
(12.5# 
« • 

1 
(12.5# 

'Population reported in thousands. N = 8. 

exception of the population range of 101,000 to 150,000 where 

no director had a master's degree. The remaining four 

directors received their master's degrees between i960 and 
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1969. Two of these directors served the population range 

of 50,000 and. under while the other two directors with 

master's degrees served the population area in the range of 

101,000 to 150,000 and 201,000 and above, respectively. 

The forty-four directors surveyed with "bachelor's 

degrees received these degrees from the year 1925 through 

1969. Table VI specified the decades in which bachelor's 

degrees were conferred upon the directors according to the 

population area served. One director received his degree 

TABLE VI 

DECADE IN WHICH BACHELOR'S 
DEGREE WAS CONFERRED 

UPON DIRECTORS 

Size of City* 

Year Degree 0- 51- 101- 151- 201-
Received 50 100 150 200 up 

1920-1929 • 9 • • « • * 0 1 
(2.5%) 

1930-1939 1 a • <1 9 « 9 >» & 

{2.5%) 

I924.O-I949 # © 1 « © 2 * 9 {2.5%) (^•5%) 

1950-1959 2 3 2 1 2 
(^.5%) (7%) (*K5*) (2.5%) (*K5# 

1960-1969 13 8 5 2 1 
m%) H

 

C
O

 (11$ 5 (lK5%) (2.5%) 

^Population reported in thousands. N = 
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during the decade of 1920-1929 and he was presently employed 

In a city of 201,000 people or more. In the decade of 

1930-1939, only one director received his bachelor's degree 

and served a city in the population range of 50.000 and 

under. Three directors received their bachelor's degrees 

in the decade of 19^0-19^9. One of these served a city of 

51,000 to 100,000 in population, and the other two served 

cities ranging from 151,000 to 200,000 in population. Ten 

directors received their bachelor's degrees in the decade 

of 1950-1959. Two of these directors served cities ranging 

from 50,000 and under and 101,000 to 150,000. Two served 

cities of 201,000 and above population. Three of the 

directors served cities ranging from $1,000 to 100,000, and 

another director served a city ranging from 151,000 to 

200,000 people. The decade of I96O-I969 included twenty-nine 

bachelor's degrees awarded to the directors. Thirteen 

directors served cities whose population was 50,000 and 

under, eight served cities of 51»000 to 100,000 people. Two 

of the directors were employed by cities whose population 

ranged from 151,000 to 200,000, and one director worked in a 

city in the 201,000 and above population range. 

The high school graduates received their diplomas in 

two decades. Table VII indicated that three directors 

graduated between 1930 and 1939. Two of these directors 

served cities whose population ranged from 51»000 to 100,000 

and the other director worked in a city whose population range 
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TABLE VII 

DECADE IN WHICH HIGH SCHOOL 
DIPLOMA WAS AWARDED 

TO DIRECTORS* 

Size of City** 

Year 0- 51- 101- 151- 201 
Granted 50 100 150 200 up 

1930-1939 * 0 2 a • 1 • • 

(33%) (17#) 

191+0-19^9 0 t • • • « • • • • 

1950-1959 2 1 • * * • • • 

(33%) (17#) 
L. 

•Highest degree earned. 
^Population reported in thousands, N = 6, 

was from 151,000 to 200,000 people„ Three directors received 

their diplomas during the decade of 1950-1959. Two of these 

directors worked in cities whose population was 50,000 and 

under while the other director served in a population area 

ranging from 51,000 to 100,000. 

Forty-four of the college degrees granted to directors 

were conferred by institutions in the state of Texas. Table 

VIII revealed that Texas Technological University awarded 

nine of the college degrees, two with majors in park admin-

istration and one with a major in recreation. East Texas 

State University and the University of Texas each awarded 

four degrees to eight of the directors„ Texas Christian 
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TABLE VIII 

INSTITUTIONS IN THE STATE OF TEXAS THAT 
GRANTED COLLEGE DEGREES TO 

THE DIRECTORS 

Size of Ci ty* 

Institutions 0- 51- 101- 151- 201 
50 100 150 200 up 

Abilene Christian 
Col. 1 * • • * • • • 0 

Baylor Univ. # ® © « l • • • 0 
E. Tex. St. Univ. 1 2 • • • 0 1 
Hardin-Simmons Univ. 1 • 0 • • • 0 0 0 
Howard Payne Col. 1 0 0 # • • • 0 0 
N. Tex. St. Univ. 1 1 « * 0 0 

0 0 Pan American Col. 1 0 0 0 0 9 0 0 0 
Sam. Houston St. Univ. 

0 0 1 1 0 • 0 0 S.W. Tex. St. Univ. * 0 1 ® * <1 0 
1 

Stephen F. Austin 
Col. 1 • 0 e # 0 0 1 

Sul Ross Col. 0 * * 0 « • 1 0 0 

Texas A & M Univ. t * 2 0 * 0 0 

Tex. Christian Univ. 1 i 1 • « 0 0 

Tex. Tech. Univ. 3 2 • 0 0 0 

Tex. Wesleyan Col, 1 $ • « » « 0 0 0 

Trinity Univ. « • 0 9 0 • 0 0 1 
Univ. of Corpus 

Christ! # « 0 0 * @ 1 0 0 

Univ. of Houston 1 0 0 • » * 0 0 0 Univ. of Texas 0 0 1 1 2 0 0 

Univ. of Tex. at 
El Paso 9 <9 9 « « « 0 4 1 

W. Texas St. Univ. * 9 0 0 • • 1 0 • 

*Population reported in thousands. N = 

University conferred degrees to three directors. Texas A & M 

graduated two directors with areas of specialisation in 

recreation. North Texas State University granted two degrees 

to directors, and one of these degrees was in the field of 
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recreation, Sam Houston State University, Southwest Texas 

State University, and Stephen F. Austin College each granted 

two degrees to directors. Twelve other colleges and univer-

sities in Texas granted individual degrees to directors 

surveyed. The degrees conferred upon the forty-four direc-

tors by Texas institutions of higher learning constituted 

83 per cent of all degrees awarded to directors surveyed. 

Table IX indicated that nine degrees were conferred 

upon directors by out-of-state institutions. These degrees 

represented 17 per cent of all degrees granted to directors 

TABLE IX 

OUT OF STATS INSTITUTIONS THAT 
GRANTED COLLEGE DEGREES 

TO THE DIRECTORS 

Size of City* 

Institution 0- 51- 101- 151- 201 
50 100 150 200 up 

Henderson St, Col,, 
Ark, e * • » 1 9 « # 9 

Lock Haven St. Univ, 
Conn. 1 # a 9 « ft «> # 

Memphis St., Tenn, # • <§ 0 1 « 4 # # 

Missouri Valley Col. 1 • • * * « « • • 

New York Univ, 1 « • 0 « « 9 

San Francisco St,, 
Calif, • « 0 * « * * # 1 

Unive of Maryland » * « * # • 1 * * 

Univ, of So. Miss. 1 0 * « 41 9 * 

Univ. of Tennessee 1 « • • # * * 0 * 

*Population reported in thousands, N = 9. 
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surveyed. The University of Southern Mississippi and the 

University of Maryland granted degrees to individual 

directors with areas of specialization in recreation. There 

were seven other institutions that conferred individual 

degrees upon the directors. 

2. The National Recreation and Park Association 

recommended that the undergraduate professional preparation 

should include a supervised field work program in recreation 

or park adminls tratIon. 

Table X revealed that thirty-three of the directors 

surveyed (62 per cent) had supervised field work in their 

undergraduate preparation. Nine of these thirty-three 

directors had a degree in recreation or park administration, 

TABLE X 

DIRECTORS WHOSE UNDERGRADUATE PREPARATION 
INCLUDED A SUPERVISED FIELD 

WORK PROGRAM 

Size of City* 

Supervised Field 
Work Program 

0 -

5 0 

51-
1 0 0 

1 0 1 -

1 5 0 

151-
2 0 0 

2 0 1 

up 
Over 
All 

Included 1 0 

(53%) 

n 

(5W 
6 

(75%) 
k 

(67%) 
tS 

(100#) 
3 3 

(62%) 

Not Included 9 " 

{k7%) 
7 

(50%) 
2 

(25%) 
2 

( 3 3 $ ) 

* ® 20 
(38%) 

•Population reported in thousands. N = 53. 
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Twenty directors (32 per cent) had not had a supervised 

field work. The tabulation of the directors who had super-

vised field work can be seen according to population 

distribution in Table X. Cities with populations of 50,000 

and under had ten directors surveyed (53 per cent) who had 

supervised field work compared to nine directors (^3 P e r 

cent) who had not had supervised field work. In cities 

ranging from 51,000 to 100,000 people, there were seven 

directors (50 per cent) who had supervised field work, and 

seven (50 per cent) surveyed who did not. Six directors 

(75 per cent) of the eight directors surveyed who served 

populations of 101,000 to 150,000 people had supervised 

field work compared to two directors (25 per cent) who did 

not have supervised field work. Four directors (67 per cent) 

in cities ranging from 150,000 to 200,000 in population had 

supervised field work in college compared to two directors 

(33 per cent) in this category who did not have supervised 

field work. In cities with a population of 201,000 and 

above, all six directors (100 per cent) had a supervised 

field work program in their undergraduate professional 

program. 

Of the twenty-four directors surveyed who had advanced 

degrees, ten {k2 per cent) had supervised field work included 

.In their study, and fourteen directors (58 per cent) did not 

have supervised field work. Table XI indicated that four 

directors (44 per cent) surveyed who served populations of 
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DIRECTORS WHOSE GRADUATE PREPARATION 
INCLUDED A SUPERVISED FIELD 

WORK PROGRAM 

35 

Size of Cit; 

Supervised Field 0- 51- 101- 151- 201 Over 
Work Program 50 

* 

100 150 200 up All 

Included i\ 2 1 2 1 10 
(kk%) (40*) (100*) (67%) (17%) (42*) 

Not Included 5 3 * * 1 5 1^ 
(56%) (60%) (33%) (83*) (58£) 

*Population reported in thousands, N 24, 

50,000 and under had supervised field work while five 

directors (56 per cent) did not. In cities ranging from 

51,000 to 100,000 two (4-0 per cent) out of five directors 

surveyed participated in supervised field work, and three 

directors {60 per cent) did not. One director in the popu-

lation range of 101,000 to 150,000 people had a master's 

degree: and had been required to participate in a supervised 

field work program. Two {67%) of the three directors sur-

veyed who had advanced degrees and served populations of 

151,000 to 200,000 had supervised field work, and one director 

(33 psr cent) did not have supervised field work. One (17 per 

cent) of the six directors surveyed who serve populations of 

201,000 and above had a supervised field work program. Five 
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directors (83 per cent) in this population category had 

taken graduate courses but had not had any field work, 

3. The National Recreation and Park Association 

recommended that graduate level study should include 

courses in administrative planning, personnel, research 

techniques, and theory of recreation. Courses in landscape 

architecture, horticulture, forestry, engineering, and 

conservation should be included when possible. 

Twenty-four of the directors surveyed had undertaken 

graduate study, and twenty of them had taken at least one 

course in the areas recommended by the National Recreation 

and Park Association. Table XII indicated how many had 

taken each course according to population categories 

served. Fifteen directors had taken courses in adminis-

trative planning. Nine of the directors had completed a 

course in research techniques, and eight had completed a 

course in theory of recreation. Six of the directors 

had taken courses in the area of personnel. Three directors 

had taken courses in engineering, horticulture, and 

conservation, and one director had taken a course in 

forestry and a course in landscape architecture. Thirteen 

of the directors who had taken graduate courses were 

directors who served in population ranges of 50,000 and under 

and 51,000 to 100,000. Ten directors had taken education 

courses, and two directors had completed courses in psychology, 
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TABLE XII 

GRADUATE COURSES IN RECREATION AND 
OTHER FIELDS COMPLETED 

BY THE DIRECTORS 

c* 

O ise o: City* 

0- 51- 101- 151- 201 Over 
Courses 50 100 150 200 up All 

Administrative Planning 5 5 1 2 2 15 
Personnel k 2 0 « « 4 * 0 6 
Research Techniques k 3 • 0 1 1 9 
Theory of Recreation 4 2 • 0 1 1 8 
Landscape Architecture 1 © « ® # 9 • 0 0 1 
Horticulture 2 1 • * ft • 0 0 3 
Engineering 2 1 • # * « 0 0 3 
Conservation 2 1 * « ft • 0 0 3 
Forestry 1 <9 0 

9 * <a « 0 0 1 
Education if 1 1 1 3 10 
Gerontology 1 • * * • 9 0 0 » 1 
Botany 1 tf 9 & 0 <9 ft * 0 1 
Psychology 1 1 ft 0 

* ft 0 0 2 
Sociology 1 1 ft ft * 9 0 0 2 
Fine Arts 1 « » % 0 ft ft 0 0 1 
Economics 0 ® 1 • 9 ft • • * 0 1 
Group Dynamics • » 1 0 9 ft 0 

# 0 1 
Biology 0 0 « * JL * 0 1 2 
Chemistry • <* ft 8 9 ft 1 • 0 1 
Business 0 » « # * 4 9 0 1 1 

*Population reported in thousands. N = 24, 

sociology, and biology. One director each completed a 

course in gerontology, botany, fine arts, economics, group 

dynamics, chemistry, and business, 

lV. The National Recreation and Park Association 

recommended that the recreation director should have exper-

ience in a supervisory or executive capacity in recreation 
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leadership or In a supervisory or executive capacity com-

bining recreation and park administration duties. Completion 

of three years of qualifying experience for the position of 

recreation director in departments serving under 500,000 

population or completion of five years of qualifying exper-

ience for the position of recreation director in departments 

serving over 500,000 population was recommended. 

Table XIII revealed that forty-four (75 per cent) of 

the directors surveyed met the recommendations regarding 

number of years of experience before becoming a recreation 

TABLE XIII 

PRESENT DIRECTORS' YEARS CP EXPERIENCE IN 
A SUPERVISORY OR EXECUTIVE CAPACITY 

Size of City* 
1 

Number of Years 0- 51- 101- 151- 201 Over 
Experience 50 100 150 200 up All 

0-2 7 4 3 1 15 
3"* 5 6 3 1 • • • & 10 
6-8 6 3 1 e » 1 11 
9-11 1 2 1 1 1 6 

12-1^ 1 2 1 1 2 7 
15-17 ® e 1 1 1 0 » 3 
18-20 o # * • •9 « 2 • » 2 
21-23 * <» # $ © 4 1 * # 1 
2^—2 b * * 2 * » • 9 2 u. 

•Population reported in thousands. N = 59. 

director. Fifteen directors (25 per cent) had not met the 

recommendations4 The data in Table XIII indicated that seven 
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of the fifteen directors who failed to meet the recom-

mendations served cities of 50,000 and under. The cities 

with a population range of 51»000 to 100,000 had four 

directors who failed to meet the recommendations of work 

experience. There were three directors serving cities of 

101,000 to 150,000 who failed to meet the experience 

recommendations, and the population range of 151,000 to 

200,000 had one director who failed to meet the recommenda-

tion. All directors surveyed who served in cities of 

201,000 and above in population met the recommendations. 

5. The National Recreation and Park Association 

recommends that each director's responsibilities should 

Include the areas of program, staff, areas and facilities, 

planning and research, finance, public and community rela-

tions, and records and reports. 

The data in Table XIV revealed which responsibilities 

required the most time of the directors. Program was ranked 

first according to time spent at that responsibllity by 

all directors surveyed. Staff, public and community 

relations, finance, areas and facilities, planning and 

research, and records and reports followed in that rank order. 

The directors surveyed who served cities of 50,000 and 

under population ranked program firs t according to time 

spent at that responsibility. These directors ranked staff, 

areas and facilities, planning and research, finance, public 
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arid, community relation, and. records and reports in that 

order according to time spent at each responsibility. 

The surveyed directors serving populations of 51,000 

to 100,000 ranked program first, followed by staff, finance, 

public and community relations, planning and research, and 

areas and facilities in that order according to time spent 

at each responsibility, 

TABLS XIV 

DIRECTORS' RANKING OF THEIR PRESENT 
JOBS ACCORDING TO TIME SPENT 

AT EACH RESPONSIBILITY 

Size of City* 

0- 51- 101- 151- 201 Over 
Respons ibility 50 100 150 200 up All 

Program 1 1 1 1 Sp) 1 
Staff 2 2 3 2 3 2 
Areas and Facilities 3 6 3 5 5 
Planning and 
Research k 5 5 5 2 6 

Finance 5 3 7 7 1 
Public and Community 

6 Relations 6 k 2 3 3 3 
Records and Reports 7 7 5 6 6 7 

*Population reported in thousands. N = 59. 

The directors surveyed who served cities with a popu-

lation range of 101,000 to 150,000 reported program as rank-

ing first, followed by public and community relations. These 

directors ranked staff and areas and facilities in a tie for 



kl 

third place according to time at that responsibility. They 

also ranked planning and research and records and reports in 

a tie for fifth in regard to time spent at that responsi-

bility. The directors ranked finance last according to time 

spent at that responsibility. 

Directors reporting from the population category of 

151,000 to 200,000 indicated that the directors ranked 

program first. These directors ranked staff, public and 

community relations, areas and facilities, planning and 

research, records and reports, and finance in that order 

according to time spent at each responsibility. 

In cities with a population of 201,000 and above, the 

surveyed directors ranked finance first and planning and 

research second according to time spent at those responsi-

bilities . The directors ranked staff and public and 

community relations in a tie for third according to time 

spent at each responsibility. The directors reported areas 

and facilities, records and reports, and program in a tie 

for fifth according to time spent at each res pons ibillty. 

Table XV presented data regarding the amount of time 

spent at each responsibility by the surveyed directors in 

past recreation directorships. The directors ranked program 

first with public and community relations ranking second 

according to time spent at each responsibility,, The 

responsibilities of staff and areas and facilities were 

rated third and fourth respectively. The directors ranked 
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TABLE XV 

DIRECTORS' BANKINGS OF THEIR PAST 
DIRECTORSHIPS ACCORDING TO 

TIME SPENT AT EACH 
RESPONSIBILITY 

Size of City* 

0- 51- 101- 151- 201 Over 
Responsibility 50 100 150 200 up All 

Program l 1 1 3 1 1 
Staff 7 2 1 2 3 
Areas and Facilities 2 5 6 1 6 4-
Planning and 
Research k 6 7 5 k 6 

Finance b b, 3 7 7 5 
Public and Community 
Relations 3 3 2 k k 2 

Records and Reports 7 5 6 3 6 

*Populations reported in thousands. N = 27. 

financial responsibilities fifth. Planning and research and 

records and reports were ranked in a tie for sixth according 

to time spent at each responsibility. 

Program responsibility was ranked first by the directors 

surveyed in cities of 50,000 and under population. The 

directors ranked the responsibilities of areas and facilities 

and public and community relations second and third respect-

ively, Planning and research, records and reports, and 

finance were ranked in a tie for fourth according to time 

spent at those responsibilities by the directors. The 

directors ranked staff responsibilities seventh. 
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Directors who had held past directorships and served 

cities of 51#000 to 100,000 people revealed that they 

ranked program and staff first and second according to 

time spent at each responsibility. The directors then 

ranked public and community relations, finance, areas and 

facilities, planning and research, and records and reports 

in that order according to time spent at each responsibility. 

In cities whose population ranged from 101,000 to 

150,000, the surveyed directors ranked program firsb in 

regard to time spent at that responsibility in past director-

ships. The directors rated public and community relations 

and finance second and third according to time spent in 

those responsibilities. The directors then ranked staff, 

records and reports, areas and facilities, and planning 

and research in that order according to time spent at each 

responsibility. 

Staff and areas and facilities were ranked first 

according to time spent at that responsibility in past 

directorships by the directors surveyed who served popu-

lations of 151»000 to 200,000 people. The directors then 

ranked program, public and community relations, planning 

and research, records and reports, and finance in that 

order according to time spent at each responsibility. 

Directors serving populations of 201,000 and above 

people ranked program responsibility first in regard to time 

spent in past directorships. They ranked the responsibilities 
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of staff and records and reports second and third. Public 

and community relations and planning and research were rated 

in a tie for fourth according to time spent at each responsi-

bility. The directors ranked the responsibilities of areas 

and facilities and finance sixth and seventh. 

Table XVI provided data concerning the directors1 

rankings of their past supervisory responsibilities accord-

ing to time spent at that responsibility. The surveyed 

directors, who were previously supervisors, ranked program 

TABLE XVI 

DIRECTORS' RANKINGS OF THEIR PAST RECREATIONAL 
SUPERVISORY POSITIONS ACCORDING TO TIME 

SPENT AT EACH RESPONSIBILITY 

Size of City* 

o» 51- 101- 151- 201 Over 
Responsibility 50 100 150 200 up All 

Program 1 1 1 2 1 1 
Staff 7 3 2 1 6 
Areas and Facilities 6 3 5 5 5 
Planning and 
Research 3 7 6 3 2 6 

Finance 5 6 6 6 7 7 
Public and Community 
Relations 2 5 3 3 3 2 

Records and Reports 4. 2 k 6 5 3 

^Population reported in thousands. N ~ 26, 

as requiring the most time. They ranked public and community 

relations second. Records and reports, staff, areas and 



45 

facilities, planning and research, and finance were ranked 

in that order according to time spent at each responsibility. 

The directors serving cities with populations of 

50,000 and under ranked program responsibility first in 

regard to time spent at past supervisory positions. The 

responsibilities of public and community relations and 

planning and research were rated second and third. Records 

and reports, finance, areas and facilities, and staff were 

ranked in order according to how the directors spent their 

time at each duty as supervisor. 

The directors who served as supervisors in populations 

of 51.000 to 100,000 ranked program and records and reports 

first and second, according to time spent at each responsi-

bility s They ranked staff and areas and facilities' 

responsibilities in a tie for third. The directors ranked 

public and community relations, finance, and research and 

planning in that order according to time spent at each 

responsibility. 

The directors surveyed who worked as supervisors while 

serving cities of 101,000 to 150,000 people indicated that 

program responsibility and staff responsibility ranked first 

and second with them. The directors then rated the respons-

ibilities of public and community relations, records and 

reports, and areas and facilities in that order according 

to time spent at each responsibility. The directors ranked 
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finance and. planning and research in a tie for sixth 

according to time spent at these responsibilities. 

Staff and program responsibilities were ranked first 

and second respectively by the directors who served as 

supervisors in population categories of 151»000 to 200,000. 

The directors then ranked planning and research and public 

and community relations in a tie for third according to 

time spent at those responsibilities. The directors who 

served as supervisors ranked areas and facilities, finance, 

and records and reports in that order according to time 

spent at that responsibility. 

Program responsibility was ranked first by the 

directors who worked as supervisors serving populations of 

201,000 and above. The directors then ranked public and 

community relations, records and reports, staff, areas and 

facilities, finance, and planning and research in that order 

according to time spent at each responsibility. 

Table XVII presented data concerning the director's 

ranking of past athletic supervisory duties according to 

time spent at each responsibility. The surveyed directors, 

who served as athletic supervisors, ranked program first 

according to time spent at that responsibility. The public 

and community relations responsibility and finance respons-

ibility ranked second and third. The directors ranked 

records and reports, staff, planning and research, and 
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TABLE XVII 

DIRECTORS' RANKINGS OF PAST ATHLETIC 
SUPERVISORY POSITIONS ACCORDING 

TO TIME SPENT AT EACH 
RESPONSIBILITY 

Size of City 

0- 5-1- 101- 151- 201 Over 
Responsibility 50 100 150 200 up All 

Program 1 1 • • 1 • » 1 
Staff 7 2 • • 6 « * 5 
Areas and Facilities 2 5 • • 3 • • 3 
Planning and 
Research 6 5 • • 2 « 0 6 

Finance 5 ® • 6 # * 7 
Public and Community 
Relations 3 3 « t» k e # 2 

Records and Reports 5 k • » 5 • » 

*Population reported in thousands. N = 10. 

finance in that order according to time spent at each 

responsibility. 

Directors who served as athletic supervisors for 

cities of 50,000 and under ranked program responsibility 

first. They ranked areas and facilities and public and 

community relations second and third according to time 

spent, at those responsibilities. Finance, records and 

reports, planning and research and staff were ranked in this 

order by the directors in regard to time spent at each 

responsibility. 

The directors who worked as athletic supervisors In 

cities with populations of 51,000 to 100,000 ranked program 
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first and staff second in regard to time spent at each 

responsibility. The directors ranked the responsibilities 

of public and community relations and records and reports 

third and fourth. Areas' and facilities, planning and 

research, and finance were ranked in a tie for fifth accord-

ing to time spent at each responsibility by the directors. 

In cities with populations ranging from 151,000 to 

200,000, the directors who served as athletic supervisors 

ranked program first in regard to time spent at each 

responsibility. The directors ranked planning and research, 

areas and facilities, public and community relations, records 

and reports, staff, and finance in that order according to 

time spent at each responsibility. 

None of the directors in the population ranges of 

101,000 to 150,000 and 201,000 and above had served as 

athletic supervisors. 

Summary of Findings ^ 

The survey of recreation directors serving cities that 

are members of Texas Amateur Athletic Federation Indicated 

that 90 per cent of the directors had college degrees. One 

director had a doctorate in recreation, eight had master's 

degrees, forty -four had bachelor's degrees, and six had high 

school diplomas as their terminal degree. Nine (16 per cent) 

of the directors had a major area of specialisation in 

recreation or park administration, and twenty-four 



it, 9 

(56 per cent) were in physical education. None of those 

directors with a master's degree had an area of special-

ization in recreation or park administration. 

The director with a doctorate received his degree in 

1970. Four directors had master's degrees granted between 

19^0-19^9» and four others who held master's degrees 

received them in the decade 1950-1959. One director received 

his bachelor's degree in the decade 1920-1929, another in 

the decade 1930-1939. three in the decade 19^0-19^-9. ten in 

the decade 1950-1959. and twenty-nine in the decade 1960-

1969. The six directors who held high school diplomas 

received them in the decades of 1930-1939 and 1950-1959. 

Three directory received their high school diplomas in each 

of the decades. 

Texas institutions of higher learning conferred forty-

four (83 per cent) of the collegiate degrees, and nine (17 

per cent) of the collegiate degrees were conferred by out-

of-state institutions. Texas Technological University 

granted three degrees in the area of recreation and park 

administration; Texas A & M granted two; North Texas State 

University and Texas Women's University each granted one 

degree in this area. The University of Maryland and 

University of Southern Mississippi were out-of-state 

institutions that granted degrees in recreation to Texas 

directors. 
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Thirty-three (62 per cent) of the directors had super-

vised field work as a part of their undergraduate 

professional preparation. The nine directors who had 

degrees in recreation and park administration were included 

in those thirty-three directors. Twenty (38 per cent) of 

the directors did not have a supervised field work program 

as undergraduates. Twenty-four directors accomplished 

graduate professional preparation, and ten of these directors 

(*J-2 per cent) had a supervised field work program; however, 

fourteen {58 per cent) of the directors did not have a 

supervised field work program at the graduate level. The 

director with the doctorate degree in recreation had a 

supervised field work program at the doctoral level, 

The survey revealed that fifteen of those directors 

who had done graduate work had taken a course in adminis-

trative planning. One-third of the directors had taken 

courses In research techniques and theory of recreation. 

One-fourth of the directors had taken a course in the area 

of personnel. Ten of the directors had taken courses in 

landscape architecture, horticulture, engineering, conser-

vation, and forestry. Ten of the directors had taken courses 

in education, and several of the directors had taken courses 

in gerontology, botany, psychology, socialogy, fine arts, 

economics, business, biology, chemistry, or business. 

Forty-four (75 per cent) of the directors met the 

recommendation of three or five years' experience in a 
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supervisory or executive capacity in a recreation position. 

Fifteen (25 per cent) of the directors had not met this 

recommendation. Seven of those fifteen directors served 

cities in a population category of 50,000 and under while 

the remaining eight served cities ranging from 51,000 to 

200,000 population. 

In their present jobs, the directors surveyed ranked 

the seven administrative responsibilities of a director in 

the following manner: (1) program, (2) staff, (3) public 

and community relations, (k) finance, (5) areas and facil-

ities , (6) planning and research, and (?) records and 

reports. 

The directors surveyed also ranked their past director-

ships according to time spent at each responsibility. The 

ranking of each responsibility was as follows: (1) program, 

(2) public and community relations, (3) staff, (A?-) areas and 

facilities, (5) finance, and (6) planning and research and 

records and reports. 

Each director ranked his administrative responsibil-

ities when he served in a recreational supervisory capacity. 

The rankings of the directors were as follows % (1) program, 

(2) public and community relations, (3) records and reports, 

(k) staff, (5) areas and facilities, (6) planning and 

research, and (7) finance. 

The directors who served in athletic supervisory 

capacities ranked each responsibility according to time spent 
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at that responsibility as followsj (1) program, (2) public 

and community relations, (3) areas and facilities, 

(>+) records and reports, (55 staff, (6) planning and 

research, and (7) finance. 

Discussion of Findings 

The main reason for so few directors having a degree 

in recreation or park administration is probably due to the 

fact that the field of recreation is a relatively new 

profession; hence, many college and universities do not 

offer degrees in these fields. All degrees awarded to 

directors surveyed in the areas of specialization of 

recreation and park administration have been granted since 

1957. 

Thirty-three (62 Per cent) of the directors have had 

supervised field work. The nine directors who have degrees 

in recreation and park administration have had supervised 

field work which indicated that colleges have met this 

requirement. The other twenty-four directors have had 

supervised fi^ld work in the form of student teaching under 

a cooperating teacher, and sixteen of the directors are 

physical education majors who have had a supervised student 

teaching experience, Fifteen of the twenty directors (32 

per cent) who did not have a supervised field work program 

represent directors who received degrees prior to the year 

of 19?-5» Five directors since 195& have not had a supervised 
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field work program of some kind, There is an indication 

that a supervised field work requirement is being started 

at the graduate level. Ten of the twenty-four directors 

who have done work beyond the bachelor's degree have had 

a supervised field work experience. 

Comparison of the data of this study with recommended 

standards indicates a need for more specific course work 

at the graduate level. Directors need courses in the areas 

of research techniques and theory of recreation since only 

one-third of the directors who have gone to graduate school 

have taken course work in these areas. The course on 

administrative planning appears to be the only one that 

directors seem to have completed with any consistency. 

Hiring practices need to be more rigid in regard to 

the number of years' experience in a supervisory or 

executive capacity prior to directorship. Fifteen directors 

(25 per cent) do not meet this recommendation. This fact 

may be attributed to the immediate demand for recreation 

directors or to the plain negligence of a city to comply 

with the recommendations of the National Recreation and Park 

Association. Forty-four (75 per cent) of the directors do 

meet the years of experience qualifications. 

Comparison of data concerning the rank of the seven 

administrative responsibilities indicate that the directors 

surveyed rank the program first according to time spent at 

each responsibility. This fact is true not only for the 
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present directorships but also for past directorships, 

recreation supervisory capacities, and athletic supervisory 

positions. This indicates that directors are concerned 

with the effectiveness of their programs in meeting the 

needs of the people served. The responsibility of public 

and community relations ranks high with all directors. 

This statement helps to point out the need for proper and 

effective communications if a program is going to be pro-

vided for all citizens of the city served. The respons-

ibilities of staff, areas and facilities, planning and 

research, finance, and records and reports are ranked 

differently by the directors at each of the positions in 

which they served. The reasons for so many different 

rankings of those five responsibilities may be attributed 

to the size of the city, the budget of the city, and the 

number of people employed by the department. The respons-

ibilities may vary in rankings due to the fact that the 

directors have directed a recreation department that was 

well-established or that the directors have had to set up 

the recreation department. 



CHAPTER V 

SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS 

This study determined the educational and experiential 

backgrounds of recreation directors in Texas cities which 

are members of the Texas Amateur Athletic Federation. 

Qualifications of the fifty-nine respondents were compared 

to the recommended qualifications of the National Recreation 

and Park Association. Directors were compared on the basis 

of population categories served. The population categories 

were as follows: (1) 0 to 50,000, (2) 51»000 to 100,000» 

13) 101,000 to 150,000, (^) 151,000 to 200,000, and 

(5) 201,000 and above. 

A questionnaire was used to obtain all information 

necessary to complete the study. The questionnaire way sent 

to eighty-one directors. Fifty-nine (73.7 per cent) of the 

directors responded after the first mailing and one follow-

up mailing of the ques tionnaire. The data were taken from 

the questionnaire and placed on tables in percentage form 

to provide a graphic description of how the responding 

directors compared with recommendations of the National 

Recreation and Park Association. The rating and ranking 

method was used to determine how to rank the amount of time 

spent at each recommended administrative responsibility. 

55 
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Conclus ions 

The following conclusions are based upon a careful 

study of all data collected: 

1. Criteria for hiring recreation directors in Texas 

apparently do not give consideration to educational qual-

ifications recommended by the National Recreation and Park 

Association. 

2. It is concluded that supervised field work programs 

are beginning to appear at the graduate professional 

level. 

3. Experience in supervisory or executive capacities 

is weighted heavily as a criterion for hiring recreation 

directors in Texas. 

Recommendations 

The following recommendations for action are based upon 

the findings and conclusions of this study: 

1. More colleges and universities in Texas should 

offer a degree in recreation or park administration, 

2„ Cities shouid use the recommendations of the 

National Recreation and Park Association when selecting a 

director, 

3. Recreation directors in Texas .should make an effort 

to meet the educational and experiential qualifications 

recommended by the National Recreation and Park Association 

for their own professional growth. 
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4. The Texas Amateur Athletic Federation arid, the 

Texas Recreation and Park Society should endorse the 

recommendations of the National Recreation and Park 

Association and insist that they are met by recreation 

directors in Texas. 

5. Cities, colleges, and universities should work 

closely together to see that educational qualifications 

recommended by the National Recreation and Park Association 

are met. 

Suggestions for future study are as follows; 

1. A study should be undertaken to determine exactly 

how much time is spent at each administrative responsibility 

and why. 

2. A study should be undertaken to determine how many 

cities in Texas use the recommendations of the National 

Recreation and Park Association; and if they do not use the 

recommendations, determine what criteria they use, 

3. A study should be undertaken to compare educational 

and experiential backgrounds of directors with the quality of 

the recreation programs that they direct. 
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59 
City of Denton Municipal Building, Denton, Tew.s 76201 

w 
PARKS AMD RECREATION DEPARTMENT 

2 ^ $ 

December 26, 1969 

This is to introduce you to Steve Johnson, who has been with our 
department for the past two years. I feel that intervention on my part 
is necessary for Steve as so many of us feel that we are being asked to 
participate in research for dissertations and theses above and over the 
normal amount. This study, however, I have found to be a real asset 
to the Texas Recreation and Park Society and can help in establishing 
some sort of educational guidelines for future recreation directors and 
superintendents. 

Would you please, therefore, answer the questions on the enclosed 
questionnaire? It takes only five minutes and th2n mail it back to 
Steve in the attached envelope. He can then supply us with this information 
after completing his reseach. It will be a good source for future reference. 

I thank you again for your interest. 

Sincerely, 

Leonard Ehrler, Jr. 
Director 
Parks and Recreation 
City of Denton 

LE: bb 
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Box 6311 NTSU 
Denton, Texas 
December 8, 1969 

Dear Sir: 

The quality of recreation programs in Texas is of utmost importance 
to the people of this state. Many persons in the field of recreation 
agree that the quality of recreation programs is directly related to the 
administrative personnel. The qualifications of recreation administrators 
has been a topic of discussion in professional periodicals and meetings. 
In an attempt to determine what these qualifications should be, key 
administrators throughout the state have been selected to complete the 
attached questionnaire. This survey concerns the educational background 
and recreational experience of city recreation directors who are members 
of the Texas Amateur Athletic Federation# The results of this survey 
will be utilized in writing a thesis as a requirement for the Master of 
Science Degree at North Texas State University. 

Your responses to the questionnaire will be kept in confidence, and 
the results of this survey will be mailed to you upon completion. 

Enclosed you will find a stamped, self-addressed envelope for your 
convenience in returning the questionnaire. I shall greatly appreciate 
your returning it at your earliest convenience. 

Thank you for your cooperation. 

Sincerely, 

Steven L. Johnson 



Survey of Educational Background and Recreational Experience of City 
Recreation Directors Who Are Members of Texas Amateur Athletic Federation. 

I. Educational Background: Check and fill in the appropriate blanks. 
Indicate all degrees earned. 

A. Degree Earned Major Minor Institution Date 

Received 

1. Doctorate ' ' ' 

2. Master of Science 

3. Master of Arts 

4. Master of Education ] 

5. Bachelor of Science 

6. Bachelor of Arts 

7. Junior College 
(Associate of Arts) 

8. High School 

9 . 
(Other) 

B. Did your work at the undergraduate level include a supervised field 
work program? 

Yes No 

C. Did your work at the graduate level include a supervised field work 
program? 

Yes No 

61 

D. Please indicate the number of credit hours taken in graduate school. 
Hours 

E. Please list the number of graduate hours that you have completed in 
the following recreation areas. 

Hours Hours 
1, Administrative Planning 
2. Personnel 
3, Research Techniques 
4. Theory of Recreation 
5* Landscape and Architecture 
6. Horticulture 

7. Engineering 
8. Conservation 
9. Forestry 

10. (Other) 
11. (Other) 
12, (Other) 



I I . Recreational Experience: Please fill out the follox^ing information concerning 
positions that you have held in city recreation programs. 

A. JOB TITLE LOCATION (CITY) 62 
NUMBER OF YEARS IN THAT POSITION 

Rank each of the following seven administrative duties according to the 
amount of time required in this position. Please rank the items one 
through seven. 

DUTIES 
1. Program - Actual planning, developing, and super-

vising. 
2. Staff - Recruiting, training, and supervising 

personnel. 
3. Areas and Facilities - Planning, developing, operating, 

and maintaining these areas. 
4. Planning and Research - Studying needs and making 

recommendations for bettering the programs. 
5. Finance - Keeping the financial records, budgeting, 

buying, setting of fees to be charged for program, 
controlling expenditures. 

6. Public and Community Relations - Promoting and 
interpreting the program to the community; 
cooperating with local community agencies. 

7. Records and Reports - Maintaining systematic 
reports and records concerning the program's 
success, needs, finances, and information that 
is needed for public. 

RANK 

JOB TITLE LOCATION (CITY) 
NUMBER OF YEARS IN THAT POSITION 

Rank each of the following seven administrative duties according to the 
amount of time required in this position. Please rank the items one 
through seven. 

DUTIES BANK 
Program ~ Actual planning, developing, and super-
vising . 
Staff - Recruiting,, training, and supervising 
personnel. 
Areas and Facilities ~ Planning, developing, operating, 
and maintaining these areas. 
Planning and Research - Studying needs and making 
recommendations for bettering the programs. 
Finance - Keeping the financial records, budgeting, 
buying, setting of fees to be charged for program, 
controlling expenditures. 
Public and Community Relations - Promoting and 
interpreting the program to the community; 
cooperating with local community agencies* 
Records and Reports - Maintaining systematic 
reports and records concerning the programfs 
success, needs, financies, and information that 
is needed for public. 



c. JOB TITLE _ LOCATION (CITY) 
NUMBER OF YEARS IN THAT POSITION 

Rank each of the following seven administrative duties according to the 
amount of time required in this position. Please rank the items one 63 
through seven. 

DUTIES RANK 
1. Program - Actual planning, developing, and super-

vising . 
2. . Staff - Recruiting, training, and supervising 

personnel. _____ 
3. Areas and Facilities - Planning, developing, operating, 

and maintaining these areas. _____ 
4* Planning and Research - Studying needs and making 

recommendations for bettering tha programs. _ 
5. Finance - Keeping the financial records, budgeting, 

buying, setting of fees to be charged for program, 
controlling expenditures. _ _ 

6. Public and Community Relations - Promoting and 
interpreting the program to the community; 
cooperating with local community agencies. ^ 

7. Records and Reports - Maintaining systematic 
reports and records concerning the program*s 
success, needs, financies, and information that 
is needed for public. _ 

D. JOB TITLE_ _ LOCATION ( CITY)_ 
NUMBER OF YEARS IN THAT POSITION 

Rank each of the following seven administrative duties according to the 
amount of time required in this position. Please rank the items one 
through seven. 

DUTIES RANK 
1. Program - Actual planning, developing, and super-

vising. 
2. Staff - Recruiting, training, and supervising 

personnel. _ _ _ 
3. Areas and Facilities - Planning, developing, operating, 

and maintaining these areas. _____ 
4. Planning and Research - Studying needs and making 

recommendations for bettering the programs. _ _ _ 
5. Finance - Keeping the financial records, budgeting, 

buying, setting of fees to be charged for program, 
controlling expenditures. 

6. Public and Community Relations - Promoting and 
interpreting the program to the community; 
cooperating with local community agencies. _____ 

7. Records and Reports - Maintaining systematic 
reports and records concerning the program's 
success, needs, financies, and information that 
is needed for public. 
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Box 6311 NTSU 
Benton, Texas 
March 2, 1970 

Dear Sir: 

The'quality of recreation programs in Texas is of utmost importance 
to the people of this state. Many persons in the field of recreation 
agree that the quality of recreation programs is directly related to the 
administrative personnel. The qualifications of recreation administrators 
has been a topic of discussion in professional periodicals and meetings. 
In an attempt to determine what these qualifications should be, key 
administrators throughout the state have been selected to complete the 
attached questionnaire. This survey concerns the educational background 
and recreational experience of city recreation directors who are members 
of the Texas .Amateur Athletic Federation. The results of this survey 
will be utilized in writing a thesis as a requirement for the Master of 
Science Degree at North Texas State University. 

You were sent the enclosed questionnaire in mid-January; however, your 
reply has not been received as of yet. Your completed questionnaire will 
help to validate this study, and as the.deadline for analysis and computation 
approaches, your responses are needed. Your responses to the questionnaire 
will be kept in confidence, and. the results of this survey will be mailed to 
you upon completion. 

Enclosed you will find a stamped, self-addressed envelope for your 
convenience in returning the questionnaire. I shall greatly appreciate 
your returning it at your earliest convenience. 

Thank you for your cooperation. 

Sincerely, 

Steven L. Johnson 

SJ/bb 
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