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CHAPTER I 

ISERODUCTIOi'i 

Every parson, In the course of 111* life, encounters 

the problem of values end goal setting* In spite of their 

all-pesvading presence, velues are a fairly recent concern 

of psychology and psychotherapy (2), Even the concern with 

goals has only a short scientific history. According to 

Buhler, "The reason for this slow approach to problems ehst 

swam so central to the study of human behavior and develop-

ment was the difficulty of finding scientifically acceptable 

methods" (2, p. ix). ' That values permeate our development 

and personality to such a degree that they cannot be left 

out of the total picture of human life, is the basis of 

many attempt# to formulate sane method of scientific ap-

proach* / 

from the beginning of his life, the individual pursues 

goals. The infant is at first undoubtedly most motivated by 

getting his needs satisfied, spits and Sowlby (3, p. 162) 

particularly have shown how much the Infant depends on get-

ting adequate mother love for his future development. At 

approximately two to four years, he matures to the decisive 

moment when he becomes aware of himself as an individual 

with the potential ability to set up his own beliefs and 
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values (3, p. 163). Fro© this meager beginning the striving 

of human life tends toward fulfillments. They are character-

ised by feelings ranging from satisfaction to elation (9). 

All through life various sorts of attainments may be exper-

ienced as fulfillments. In order for the mature individual 

to reach his goals or attain fulfillment, certain tendencies 

are brought into play in the person who is to bring out his 

best potentials (3).y The fact that man is a whole and that 

the individual1s values are organized into a single system, 

is basic in the self-realization theory* Buhler (3, p. 160) 

felt that her theory of four basic tendencies would provide 

more concrete details for the self-realization theory. The 

four basic tendencies are aggd isM-MaStiaS 

adaptation, fSPMffiHOfM a n d WEHEiWflft iSSSSBti 

order. Each individual is assumed to have each of these 

needs operating at a level of strength which depends upon 

his age, state of mental health, and peculiar personality 

characteristics. / The end goal of the four basic tendencies 

is called fulfillment. Fulfillment is defined in this 

theocy as " the experiences of having succeeded in an ade-

quate realization of those values of life toward which the 

individual was striving self-determinedly" (6, p. 1). 

These values are represented in a multitude of goals 

which, in well-organized people, form a hierarchical order, 

while in others the predominances may vary or be in conflict 

or competition. One of the reasons for the problems and 



conflicts of direction that many people experience lies in 

the fact that the process of living seems to require a con-

tinuous activity of all four basic tendencies. Mo one can 

exist for any length of time without some need satisfaction 

nor without some Likewise, nobody 

can accomplish anything without some degree of creative 

««<* SlSffiE. Coleman (7) 

and May (17) generally agree with Leckey's statement that 

"The individual's values are organised into a single system, 

the preservation of whose Integrity is essential. The nu-

cleus of the system, around which the rest of the system 

revolves, is the individual's valuation of himself*1 (15, 

P. 82). 

The present study was concerned with differences be-

tween four groups of college students with various vocational 

goals. The impetus for this study stems from the develop-

ment of a new instrument designed to scientifically measure 

the underlying factors of basic goals in life. Prior to 

this time, the only method used by researchers has been the 

use of biographical material based on behaviorlstlc princi-

pals and on introspective methods. According to fluhler (6, 

p. 1), "although it is realized that the conscious appraisal 

of goals and values is not necessarily identical with an 

individual's unconscious preferences, it is still of interest 

to know what people profess to want or not to want". 



theoretical Background 

The present day theory of life's basic tendencies, 

within its ultimate 'goal of fulfillment, actually Is a com-

posita of savaral previous theories and concapts. Tha most 

systematically developed and most widaly accepted theory 

about basic direction was worked out by Freud and his fol-

lowers (18) called the 11 fundamental psychoanalytic model" • 

In this thaory there is, as is well known, only one basic 

tendency, that toward need gratification, Tha inability of 

Freud1s system Co do justice to creativity as a basic factor 

and basic tendency was pointed out by Freud1s first critics, 

Adler (1), Jung (13), and Sank (14). Although diverging 

from Freud completely in their definition of life's basic 

tendencies, they do not offer any aatlafactory substitute 

(5, p. 567). 

Maslow's (16) hieracry of needs with its ultimate goal 

of self"actualization laid still a newer foundation and gave 

room for creatlveness with which the self-actualizing people 

go about life. He also speaks of their acceptance of them-

selves and the world around them, this might be considered 

the same as the tendency which Buhler (5) calls self-limit 

in« adaptation. 

In the background of thinking on the aspect of internal-

order, there is much neglect with the one exception of 

French* s studies in Integration (8). French starts out with 

the concept of a motivating pressure toward a goal which 
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may be an end-goal or a subsidiary goal. The motivating 

pressures are classified as needs and hopes. While needs 

are characterized by tension which tend to seek dischange 

in motor activity, hope of satisfaction stimulates the inte-

grative mechanism to form a plan for realizing this hope* 

In regard to the operation of this Integrative mechanism, 

French introduces a number of further concepts such as 

integrative field", "integrative span", "integrative task", 

and "integrative capacity"• He finds it "evident that the 

integrative task increases roughly to the motivating pres-

sures of the underlying need or to the sum of the pressures 

of conflicting needs'* (8, p. 57). The integrative capacity, 

on the other hand, "varies as a positive function of one's 

confidence of attaining a goal** (3, p. 58). 

In the four previously established tendencies of life 

we find that they do not appear incorporated in one system. 

The need for an overall inclusive theory of life's ultimate 

goal has led to the global concept of self-realization. 

The concept of self-realization has gone through many 

variations from lletzsche and Jung to Karen Homey, Eric 

Fran, Kurt Goldstein, Abraham Maslow, Carl Eogers and others 

who sera to be searching for an all-encompassing theory of 

life's ultimate goal. With another connotation, it appears 

in the context of existentialist thinking. As Hollo May 

(17) points out, the existentialist goal is to experience 

one's existence as real with the purpose of becoming aware 



of one's potentialities and becoming able to act on the 

basis of them. 

In spite of the widespread interest in and much writing 

about self-realization, it is as yet not clear how it actu-

ally operates and what the dynamics are. Some authors 

(5f p. 575} seem to feel that the motivation to self-reali-

zatlon lies in unconscious drives or needs. Others seem to 

think of it more in terms of ego goals (5, p. 575). 

In defining self-actualization as the goal of life, 

Goldstein (11) thinks of it as opposed to the psychoanaly-

tical tension-discharge goal. The concept implies first 

that Goldstein thinks of the healthy organism as upholding 

tension rather than striving to discharge it constantly* 

Secondly, he thinks of the organism as a dynamic entity 

whose built-in energy represents a potential to be actual-

ized in time. This self-actualization is meant as an all-

encompassing tendency in life. 

Goldstein (11) calls it a "drive", while Maslow (16) 

calls it a "need**. Buhler states (5, p. 576): 

Self-actualization can hardly be called a 
drive in the same sense as hunger or sex, or a 
need as that for love and security. The quality 
of the urge which may be behind actions or de-
cisions is different from that of a simple drive 
or need. 

In fact, the individual may sometimes have to disregard 

pressing needs or drive® in order to give himself a chance 

for self-actualization. 



By «eIf-realizat ion, as It concerns the clinical psy-

chologist and others interested in mental health is meant 

an individual's total development with special character* 

istics. The concept of development is Implied in Frown's 

statement that the aim of man's life "is to be understood 

as the unfolding of his powers according to the laws of his 

nature" (10, p. 20), 

However, even those who subscribe to the concept of 

self•realization find that they must also add the concept 

of fulfillment, Frosm <10, p« 31) speaks of self-reall-

zation as bringing about "fulfillment" of life. From this 

it may appear that Self-realization in itself is not the ul-

timate goal, but it is instrumental in bringing about this 

ultimate goal. Fulfillment, as Buhler stsnmariaes, is de-

fined in terms of the four basic tendencies having reached 

their goals in "good balance and integration" (5, p. 579). 

Related Studies 

Although many individuals in psychology and related 

fields have developed theories regarding man's basic direc-

tions , there has been very little related research in this 

area. In the Interrelation of values and goals of past 

study, most serious writers presented these goals and values 

in the light of their effect on personality and adjustment. 

The most remarkable and convincing analysis of values, 

that are experienced by men seems to be the study of £duard 



8 

Spranger (20, p. 232), la this work, which was published In 

German in 1922, Spranger mad* a study ©f fifty types of men, 

Lebebsforaea or Types s£ ||§§» *&lch was the published work 

of Spranger, was the basis of a study of values by Vernon and 

Alport (20, p. 232) and subsequently their test for personal 

values. This scale, first published in 1931, was "designed 

to determine the relative prominence of each of the six val-

ues in a given personality" (20, p. 236). The values used 

by Vernon and Alport in their study were economic. polit-

&SAl» ISSiSl £SMSSSS» theoretical, and aesthetic. The 

classification was also borrowed from Eduard Spranger (Tv-pes 

o£ iaa). The authors (20, p. 248) stated in their findings 

that: 

Spranger is, on the whole, justified in 
regarding these values as constituting general-
ised motives In sen, and that the test succeeds 
In determining with some precision the promi-
nence of each value in any single individual. 

Paul J. Whitely (21) observed that Spranger*s thesis, 

that the "personalities of men are best known through a 

study of their values or evaluative attitudes**, was the 

basis of the Vernon-Alport study. In a study which was 

conducted by Whitely at Franklin and Marshall College is 

1931-32, it was found that the most impressive fact that 

was revealed by the data was the high degree of consistency 

of the mean scores for the successive administration of the 

test. 
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Carl Sternberg (19) combined Values and Personality In 

a study of college students at Mew fork University. This 

study showed a relationship between Interests, Values* and 

Personality as they are related to the major field of study 

in college. 

Holder (12) conducted a study of value-conformity in 

normal and non-normal subjects according to their MMPI pro-

files. He found that the non-normal subjects were found to 

be significantly less conforming according to scores on the 

Inventory of Value Integration. The author concluded fro® 

his data that there is a definite relationship between con-

formity and personal adjustment. Those individuals who were 

non-conforming in their values were also significantly more 

anxious than those individuals who were conforming in their 

values. 

On the basis of the theory of "Four Basic Tendencies 

of Life" (6), Buhler and Coleman devised The Life Goals 

Inventory to provide an instrument for the study of what 

people want or expect to get from life, what they want more 

than anything else, and what they do not care about (6, p. 1). 

The findings of the research of Buhler and Coleman have not 

as yet been published. This instrument was devised to "for-

mulate a scientifically acceptable model for the hypothesis 

of direct orientations in the direction of creativity and 

values" (4, p. 55). 
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Purpose of the Study 

The purpose ©f the present study was to determine 

to what extent the Basic Tendencies si i&Ifi* «« «•* tovth 

by Buhler and measured by the Life Goals Inventory, differ 

according to various vocational goals of four groups of 

college students• These differences reflect certain char-

acteristics inherent in the inventory. The study also 

attempted to arrive at further evaluations of theoretical 

conceptions of values and goals by the use of previous 

investigations that have been reported in the literature* 

Limitations of the Study 

The present study was limited to graduate students 

who have made their choice of vocational goals in the 

following areas: those selecting classroom teaching as 

their goal, those selecting school administration as 

their goal, those selecting some phase of science as their 

goal, and those selecting the Gospel ministry as their goal. 

Mo sex or age interactions will be indicated with the ex-

ception of the mean age for each of the groups. 

Hypotheses 

In view of the theory presented for the present study, 

with regard to the purpose of investigating the problem 

stated, the major hypothesis is this: 

In the study of the basic tendencies of life, as indi-

cated by the Life Goals Inventory, there will be a significant 
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difference between the four groups of subjects with different 

vocation*!, goals, 

to farther determine what specific tendencies are dif-

ferent according to various vocational goals, the hypotheses 

as stated in the Life Goals Inventory, which was the instru-

ment used in the study, will be assumed to be true. 

The main hypotheses about the four basic tendencies are 

1, Every human being within the normal range is, at tines, 
motivated in ail four directions, 

2, Individuals vary according to the degree to which 
on® or the other tendency predominates, 

3, The degree of such predominance discriminates the 
healthy fro® the neurotic who may put an excessive 
emphasis on one tendency and who may neglect another 
completely. In psycho tics, one tendency may b© 
given preference to the exclusion of others, 

4, Apart from individual variations of preference, 
there are also predominances determined by aee. 
While the infant is predominately need-satisfying, 
the older child submits increasingly to self-limit-
ing adaptation. The adolescent and adult become 
creatively expansive. In the self-assessment of 
the climacteric years, the quest for inner order 
may become paramount. In old age, different atti-
tudes prevail. While the healthy and strongly 
motivated may go on and try to finish their work of 
life in continued creative expansion, the ailing and 
the less motivated may resign themselves to regress 
to need satisfaction and/or self-limiting adaptation. 

5, The four basic tendencies are assumed to operate on 
all levels of the individual's psychosearAtlc exis-
tence, They are as evident in the biological growth 
and decline processes as in the personality's con-
scious and unconscious self-direction, 

6, Each of the four basic tendencies has a negative 
correspondent, They are called: Need- frustration; 
Ron-adaptation; Unproductlvity; and Inner Disorder 
(6, p. 3). 
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CimfTit II 

mmsmm 

Subject* 

The subjects for fch® present study were selected fro® 

the student bodies at florth Texas State University and 

Abilene Christian College, North Texas State University 

is a state school of approximately 13,000 students, located 

la Denton, Texas, It lias an extensive undergraduate program 

of studios and graduate divisions in aoit depertaents, 

Abilene Christian College, a privately endowed liberal 

arts College, has approximately 3,000 students and is lo« 

cated in Abilene, Texas* It offers the bachelor's degree 

in various fields and the waster's degree in the fields of 

Bible and education* As to its religious tradition, It is 

conservative in nature and la a training institution for 

ministers of the Church of Christ, 

At North Texas State University the subjects were grad« 

mate students in the School of Education wh© were enrolled 

in classes leading to the master's degree In education, 

one hundred subjects were selected frost students of this 

school. One group of fifty students was selected froco 

classes of adainistration and supervision. This group had 

as their goal in life educational administration. One group 

of fifty students was selected from education classes who 

14 
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•pacified Chair goal as that of classroom teaching. The 

average age for the group of teachers was twenty-eight and 

the average age for the administrators was thirty* 

One hundred subjects were selected from students at 

Abilene Christian College, One group of fifty students was 

©elected from graduate classes in Bible. The goal in life 

of these students was the Gospel ministry. Fifty students 

were selected from science classes and these students spec-

ified as their goal the field of science. The average age 

of this group was twenty-eight, and for the group whose 

goal in life was the ministry, the mean age was thirty. 

Instrument Used 

The Life Goals Inventory was designed by Charlotte 

Buhler and William Coleman and was based on Buhler's theory, 

*Four Basic Tendencies of Life" (3, p. 1)« They are the 

tendencies toward need fiflf 

£Ssb* um%lyp mssmXm* a n d amtllte £M Iafim4 sa&ts 

(1, p, 9), The theory is that need satisfaction and uphold-

ing of the internal order are means of self-stabilization, 

while self-limiting adaptation and creative expansion are 

modes of changing. These tendencies are always in operation, 

but to varying degrees in the individual (1, p, 9 ) , It is 

assumed that everyone is at times partly need-satisfying, 

partly self-limitingly adaptive, partly creatively expansive, 

and partly concerned with his internal order, Buhler states, 
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however, that "Each individual tends to be more inclined 

in one or the other direction" (1, p. 9). 

The instrument was first constructed with eighty-six 

questions which contributed to the establishment of seven-

teen factors. These were grouped in the four tendencies 

(2, p. 1). The seventeen factors were reduced to twelve 

in order to have sufficient items in each factor (3, p. 6). 

These were then grouped under the four basic tendencies. 

Their list follows: 

&eed Satisfaction: A. Necessities of Life, Pleasure} B. Love 

and Family; C. Sex Satisfaction. 

Self-Limiting Adaptation: D. Accept Limitations, Caution; 

E. Submissiveness} F. Avoidance of Hardships. 

Creative Expansion: G. Self-Development; H. Leader, Fame, 

Power? I. Hole In Public Life. 

Upholding the Internal Order; <1. Moral Values; &. Social 

Values; L. Having Success. 

The titles under which the twelve factors appear in 

this listing indicate briefly the main trend of the goals 

which are summarized under these headings. 

The Life Goals Inventory is yet to be published by 

the authors and is only obtainable for purposes of research 

at the present time. The present investigator obtained the 

test booklets for this investigation from Coleman and Asso-

ciates, Los Alleles, with the permission of William Coleman, 

the co-author of the instrument. 
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In order to facilitate a clearer understanding of the 

components of the Life Goals Inventory. the following is a 

brief description of each of the four basic tendencies; 

Four Basic tendencies 

Need Satisfaction is meant t cover the 
individual*s need for survival as well 
as his needs for pleasure and love. 

Creative Expansion is intended to encom-
pass drives toward accomplishments which 
effect desired changes in the world about 
the Individual. In the process , satis* 
faction nay be obtained for certain 
personal needs, such as activity needs 
or narcissistic needs* The achievement 
of personal needs-satisfaction here is 
incidental to the accomplishments, however* 
What is important is that certain changes 
are effected in the world, representing 
an expansion of the individual beyond 
the boundaries of his own existence. 
These changes may or may not be valu-
able to other people or from the stand* 
point of external criteria. This is not 
relevant* 

Self-Limiting Adaptation represents a 
trend opposed to that of Creative Ex-
pansion* The individual who adapts self-
llmitingly accepts certain limitations 
for his own satisfaction and extension* 
The motives may be different one®. They 
may evolve submlssiveness to given cir-
cumstances or to other people* Caution, 
avoidance of hardship, an appraisal of 
reality as it is, may be in the picture. 
Or else, the self-limiting person may 
be one who is unselfish, wants to give 
to others and wants to belong through 
giving himself* 

Upholding the Internal Order represents 
the principle of integration* It be-
comes evident in the organization which 
the individual tries to establish in 
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hie perceiving and thinking, his goal-
setting and evaluating. It also is 
reflected in the human need to estab-
lish a relationship between his inner 
order and the outside order in environ-
ment* world and universe as he understands 
it (3, p. 2). 

The questionnaire contained eighty-six questions. 

£ach one was in the form of a goal or fulfillment which 

the subject was to check off as being gf,jlflffMJ., lafifiJE-

£&&£» PffjgftMf* & £ i£ SfiBSlEB. or M j S S M - E«ch of 

the eighty-six itens was assigned to one of the four 

basic tendencies, A replica of the questionnaire used 

in this study is contained in the appendix. 

Method 

All inventories were administered to the subjects by 

the investigator, with the exception of twenty-five inven-

tories which were administered to ministerial students by 

the instructor of a graduate class at Abilene Christian 

College. The inventories were administered during regular 

classroom periods, and the subjects were Informed of the 

nature of the study. 

The inventory is self-administered and no time limit 

is set. Although it is not necessary to read the in-

structions to the respondent, the instructions were read 

to the subjects before the group when the inventory was 

administered. A replica of the instructions is found in 

the appendix. 
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All tests were scored by the examiner according to 

the method prescribed in the manual for Life Goals Inven-

tory (3, pp. 10-11). 

Statistical procedure was that of analysis of mean 

raw scores with subsequent analysis by Fisher's t test (4). 

Analysis of variance was also used and the F test run to 

determine the level of significance for all four of the 

independent variables. 
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CHAPTER III 

RESULTS 

Presentation of the Data 

tilts chapter Is concerned with data obtained froia the 

administratton of the L%fp §g§&& t o 20<> College 

and University students in four groups (teachers, adminis-

trators* scientists$ and ministers) indicating four different 

vocational goals in life* A sample of 50 subjects in each 

reference group were used* making a total of 200 subjects 

in the randomized sample* 

The results of the four factors of the Life Goals In-

ventory were analyzed by analysis of variance to determine 

what differences there were between the four groups. The 

means and standard deviations were also obtained for these 

four groups, 

' TABLE I 

' SUMMARY OF ANALYSIS OF VARIANCE FOR THE MEED 
SATISFACTION SCORES ON THE LIFE 

GOALS INVENTORY 

Source of Variance Mean Square F P 

Between 86,2900 2* 8099 * 

Within 30.7090 

Not significant 

21 
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Zt can be seen in Table I that the need satisfaction 

scores on the Life Goals Inventory do not reach the level 

of significance for the F test. The null-hypothesis was 

accepted, since the level of significance was not equal to 

to greater than .01, (3, p. 124). 

TABLE II 

SUkliARY OF ANALYSIS OF VARIANCE FOR TEE SELF-LIMITING 
ADAPTATION SCORES ON THE LIFE GOALS INVENTORY 

Source of Variance Mean Square F P 

Between 10617.4000 113.7611 .01 

tfithin 93.3306 

It can be seen in Table II that the self-Halting 

adaptation scores on the Life Goals Inventory are signifi-

cant at the .01 level of significance. The null-hypothesis 

is rejected, and it is concluded that there Is a significant 

difference between the scores of the four groups. 

TABLE III 

SUWiARY OF ANALYSIS OF VARIANCE FOR THE CREATIV 
EXPABSIGH SCORES ON THE LIFE GOALS INVENTORY 

Source of Variance Mean Square F ' ' 
1 

Between 1648.3000 21.0438 .01 

Within 78.3270 
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In Table III it can be seen that there was a signifi-

cance between the groups at the .01 level of significance* 

TABLE I? 

SUMMARY OF ANALYSIS OF VARIANCE FOR THE UPHOLDING 
THE INT2RNAL ORDER SCORES ON THE LIFE 

GOALS INVENTORY 

Source of Variance Mean Square F P 

Between 8797. 5333 102.5378 .01 

Within 85. 80*76 

It can be seen in Table IV that the upholding the inter-

nal order scores on the Life Goals Inventory are significant 

at the ,01 level. The null-hypothesis is rejected, and it is 

concluded that there is a significant difference between the 

scores of the four groups on this factor of the inventory 

(l) p• 130)• 

In summary of the data shown in Tables I through IV, 

it can be seen that three of the factors of the Life Goals 

Inventory were significant at the .01 level of significance. 

The null-hypothesis which states that there would be no dif-

ference between the mean scores of the groups on this factor 

is therefore rejected at better than the .01 level of signif-

icance. The null-hypothesis was accepted on one factor 

since the level of significance was not equal to or greater 

than the .05 level of. significance. 
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tm % t««ti w&m e©»p«fc«4 on tha four vtrUbiM to 4mtm* 

lata® what&ar tha fcgrpottiaata m stata* aarltar would *• aeeap-

tad ©if ir©j®et©<l at tbm *01, Imml of aigntfleanea* 

It mm Urn '•«#» in tmblm f that €»» mmma of jjjjl, MS,If" 

fan*!on teorti for ttia *ubj«et§ la th« four ssoupa on tti® 

Ltfa Ootla im/antorv «ar® not algnlfleantly Tim 

hyp0t)m#tm that thm mw&mmtm wtmM b® algnlfleantly dlffar-

out according t® varloua vmmet&ml goala wma not uphald at 

tlM naeaaaary l«v®l of alfnlfleaitea. 

TABLE V 

SIGNIFICANCE OP THE BirPSftSKCE BETVEES HEED SATISFACTIOR 
scores roa m e s a s . • mtrntBtmtms9 

«lS»HiTS# AHD MINISTERS 

Group N Macs S, 0, S, K. Maan 

tmmhmm 50 $0,44 6.56 ,9287 
AdaLnlatratora 50 . 59,28 4,79 ,6770 
Selantlata 50 59,30 4,2® ,6021 
Hlnlatara 50 57,28 &,02 ,8509 

S. E, of Biff f iah&r jj 

O K I iff! 
1,0195 uao 
2*4835 

0218 

1.0529 

T, and A, 
I, and S. 
T, and K, 
A, and S, 
A, and M, 
S, and M, 

* Not alsnlfleant 

From a tab la of JG v«Ium It vaa obaarvad that a | valua 

of 2,5758 with an a of wora t&an 30 tt&a a probability rating 

of ,o 1, which la conaldarad highly algnlfleant (2, p, 87-88), 

rt>a hlftheat £ valua llatad In Tabla V doaa not raaeh thla 

laval of alftnlflcanea. 



TABLE VI 

SIGNIFICANCE OF THE DIFFERENCE BETWEEN SELF-LIMITING 
ADAPTATION SCORES FOR TEACHERS. ADMINISTRATORS 

SCIENTISTS, AND MINISTERS 

25 

Group N Mean S. D, S. E» Msui 

Teachers 
Administrators 
Scientists 
Ministers 

Groups 

50 
50 
50 
50 

86.36 
84*28 
59.12 
91.96 

Fisher t 

9.21 
9 .88 

11.50 
7 .14 

S. E. of Diff< 

1.3031 
1.3974 
1.6264 
1.0103 

T 
T 
T 
A 
A 

and A. 
and S. 
and M. 
and S. 
and M. 
and M, 

1.0776 
12.9387 
3.3620 

11.6153 
4.4089 

16.9791 

1.9301 
2.1052 
1.6656 
2.1660 
1.7419 
1.9341 

* 

.01 

.01 

.01 

.01 

.01 

* Not signiificimt 

It can be seen in Table VI that the means of self-

limiting adaptation scores for the subjects in the four 

groups on the 7LUM Goals l n y f ^ g were significantly dif-

ferent. The highest mean score was in the group of subjects 

whose chosen goal was that of the ministry. The lowest 

score was that of those subjects choosing science as their 

goal* In Che above table the greatest significant differ-

ence was between the groups of scientists and ministers and 

the least significant difference was found to be between 

the groups of teachers and administrators. The hypothesis 

was upheld at the .01 level of significance with the ex-

ception of the significance between teachers and adminis-

trators t which was below the .01 level of significance. 



TABLE VII 

SIGNIFICANCE OF THE DIFFERENCE BETWEEN CREATIVE 
EXPANSION SCORES FOR TEACHERS, ADMINISTRATORS, 

SCIENTISTS, AND MINISTERS 
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Group N Mean S. D. S. 1. Mean 

Teachers 50 108.22 9.39 1.3291 
Admlnis trators 50 101.24 10.00 1.4149 
Scientists 50 114.04 7.19 1.0170 
Ministers 50 112.56 8.17 1.1565 

Groups Fisher jfc S. E. of Diff, 

T 
T 
T 
A 
A 
S 

and A, 
and S. 
and M. 
and S. 
and M. 
and M. 

.5593 
•4425 
,4384 
.271® 
,1319 
.9512 

1.9610 
1.6906 
1.7798 
1.7602 
1.8460 
1.5557 

.01 

.01 

.01 

.01 * 

Not significant 

It can be seen in Tab la VII that tha means of creative 

expansion scores for tha subjects in tha four groups on the 

Mlf SfitiJE Inventory were significantly different. The high-

est mean score was in the group of subjects selecting as their 

goal science and the lowest mean score of the groups was that 

of the subjects choosing school administration. The greatest 

significant difference between the groups was noted to be 

that between administrators and ministers, and the least sig-

nificant difference was between the groups of scientists and 

ministers. The hypothesis was upheld at the ,01 level of 

significance between four of the groups and rejected between 

teachers and ministers and between scientists and ministers. 



TABLE VIII 

SIGNIFICANCE OP DIFFERENCE BETWEEN UPHOLDING THE 
INTERNAL ORDER SCORES FOR TEACHERS, 

ADMINISTRATORS, SCIENTISTS 
AMD MINISTERS 
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Group N Mean S. D. S. E. Mean 

Teachers 50 111.58 9.74 1.3784 
Administrators 50 104.80 10.58 1.4969 
Scientists 50 85.84 8.36 1.1833 
Ministers 50 115.88 7.70 1.1890 

Groups Fisher t 

T. and A. 
T. and S, 
T. and M. 
A# and S. 
A. and M. 
S. and M. 

E. ©f Dif f« P 

3*2983 
14,0262 
2.4230 
9.8363 
5.9251 
18.4912 

2.0555 
1.8351 
1.7745 
1.9275 
1.8699 
1.6254 

.01 

.01 
* 

.01 

.01 

.01 

* Not significant 

An examination of Table VIII, above, reveal* that the 

mean* of the SESSE scores for the 

subjects in the four groups on the Life Goals were signifi-

cantly different. The highest mean score was in the group 

of subjects selecting the ministry as their goal, and the 

lowest mean score of the groups was that of subjects that 

indicated their goal as scientists. The greatest signifi-

cant difference between the groups was between scientists 

and those choosing the ministry. The least significant dif-

ference was noted between teachers and ministers. The 

hypothesis was upheld at above the .01 level of significance 

between all groups with the exception of the last groups. 
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Discussion 

The Jfc tests w»r« computed for the four factors of the 

Life Goals Inventory. These factors were fi§g£ l&SMSS$iSa» 

isM-lMiaas § i § m § U m * siiifsltif gMiitoi* ^ iiteMte 

JtM internal order. The major hypothesis postulated was that 

these tendencies would be significantly different according 

to th© vocational goals of the four group®„ The hypothesis 

was upheld at the .01 level of significance in all of the 

tendencies with the exception of need satisfaction. The mean 

raw score results derived frost this investigation basically 

favored the hypothesis of the study in that the mean raw 

scores of the groups varied. 

TABLE IX 

SIGNIFICANCES OF THE DIFFERENCE OF THE MEAN RAW SCORES 
FOR TEACHERS, ADMINISTRATORS, SCIENTISTS AND 

MINISTERS ON THE LIFE QfiALS IWYEftTpRY 

Group N Mean Raw Score S • D. S. E, of H. 

Teachers 50 91,62 8.72 1,2299 
Administrators 50 87.40 8.81 1.1047 
Scientists 50 79.57 6.83 1.1070 
Ministers 50 94.42 7.26 1,0266 

A study of Table IX shows a variance of the raw scores 

in that the highest mean raw score was attained by the group 

of subjects indicating their goal to be that of the ministry. 

These scores did not differ to a great degree from those sub-

jects indicating their goal to be that of classroom teachers. 

The lowest mean raw score was obtained by those subjects who 

indicated their goal to be that of some phase of science. 
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Further analysis of the results of the investigation 

showed the various differences of the M a n scores on the 

different factors of the Life Goals Inventory as shown by 

Tables V, VI, VII, and VIII, The fact that there was no 

significant difference in the scores of the four groups on 

the need satisfaction factor of the test Indicated that the 

hypothesis could not be upheld on all of the factors of the 

inventory* Although the findings on this factor of the test 

were not accepted as being completely statistically signifi-

cant, findings were in the direction postulated. The highest 

significance of difference between the groups was found be-

tween scientists and ministers on the uphold Ire: the internal 

order scores. The lowest significant difference was found 

between teachers and administrators on the need satisfaction 

scores. On the basis of these findings the hypothesis that 

in the study of the basic tendencies of life these tenden-

cies will be significantly different, according to the 

various vocational goals of four groups of college students, 

is accepted. 
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CHAPTER IV 

SUmA&Y AND CONCLUSIONS 

Stumaary 

The purpose of this ttudy was to determine to what ex-

tant tto laate Si H£t* *« »•« forth by Buhler, 

differ accordIns various vocational goals of four groups 

of collage students. The four basic tendencies sat forth 

*»•*• otttf lattilisttfit isM-HMsSss Ma^asssa* 

SM miMff» **» subjects 

vera salactad from graduate students who had selected as 

their major field of study teaching t school administration* 

science, or theology* Fifty subjects ware selected whose 

goal in life was teaching and fifty subjects were selected 

whose stated goal was school administration. These two 

groups were selected from graduate classes at North Texas 

State University, Fifty subjects were selected whose goal 

was the Ministry of the Gospel and fifty subjects were se-

lected whose chosen goal was science. These two groups were 

selected from graduate classes at Abilene Christian College. 

The subjects were administered the Life Goals Inven-

tory according to tha directions given by the authors of 

the inventory. 
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Analysis of variance was used and the F test run to 

determine the level of significance for all four of the 

independent variables. Further procedure was that of analy-

sis of mean raw scores and subsequent analysis by Fisher* s 

% test. 

The hypothesis was that the Basic Tendencies of Life 

would be significantly different according to the various 

vocational goals of the four groups* 

Conclusions 

In general the hypothesis was upheld by the Life Goals 

Inventory. The scores indicated that there was no signifi-

cant difference between the groups on the need satisfaction 

tendency, but the inventory upheld the hypothesis on the 

remaining three tendencies of the JMs .feffi.lt iamSBSZ. 

these were aism&isa* sxmSrkm a m m k m * 

and Ififttlifai J&ft i&tBUik **»• hypothesis was con-

firmed on these remaining three factors at better than the 

,01 level of significance. The mean raw score results de-

rived from this investigation basically favored the stated 

hypothesis of the study in that the mean raw scores of the 

groups were significantly different according to the various 

vocational goals of each of the groups. 



Ax-PEKDIX A 

L I P S G O A L S I N V E N T O R Y 

Instructions 

DO KCT WRITS IN THE TEST BOukL£T. Answer the questions in 
the spaces provided for on the reverse side of this sheet. 
Th© Inventory consists of a number of statements that are 
goals of life. You are to Indicate your reaction to each 
by choosing one of the Fiva descriptive categories that 
best indicates your feelings toward it. The five alter-
natives are labelled "E", "I", "D", and "R", and refer 
respectively to the responses "Essential**, "Important", 
"Desirable", "Not My Concern" aid "Reject." 

K - An essential goal is one that is extremely 
necessary to you if you are to have a good 
life. 

1 - A® important goal is one that is important 
but not absolutely necessary for a good life. 

D - A desirable goal is one that is agreeable 
but not especially important to a good life. 

h " A goal that is not my concern is one that 
means nothing to you, one way or the other. 

R *" A rejected goal is one that you do not 
desire or want. 

Respond to each of the life goals by placing an "X" in the 
box under the alternative that best describes your feelings 
toward it. 

There is no time limit on th© Inventory. Work alonel Uo not 
discuss your answers with anyone. Please answer all of the 
questions. 
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APPENDIX ii 

LIFE GOALS INVENTORY 

BI 

C. Buhler, Ph.D. and 1, Colenan, Ph.D. 

£2 ISSSE MARK IK THIS BOOKLET 

1. Have the necessities of life. 

2. Be accepted in contacts. 

3. Go ahead, try things, be enterprising. 

4. Have worthy belief®, values. 

5. Be aware, understanding, 

©, Be leader when qualified, 

7. Work for my political party. 

8. Be successful, get concrete rewards. 

9. Satisfy any appetite and impulses. 

10. Have sex satisfaction. 

11. Advance in career. 

12. Be glamorous. 

13. Have good disposition. 

14. Be helpful, charitable. 

15. Compete successfully* 

16. Belong to groups (family, friends, organizations). 

17. Increase knowledge, pursue interests. 

18. Have power, control. 

34 
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19. Dedicate myself to causes. 

20* Find acknowledgement, praise. 

21. Be resourceful, confident. 

22. Have means* possessions. 

23. Please people, be liked, popular, 

24. Give and receive love. 

25. Have play, sport, travel. 

26. Be married. 

27. Have children. 

28. Do creative work, 

29. Accept limitations. 

30. Forget myself over others. 

31. Be well organized. 

32. Secure survival. 

33. Gain status, improve position. 

34. Be attractive. 

35. Be tolerant. 

36. Have much leisure time. 

37. Have no duties, complete freedom. 

38. Do always the best I can. 

39. Contribute my share. 

40. Leave mark behind. 

41. stauJ for fairness and justice. 

42. Be adaptive, easy going. 
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43. Be cautious, conservative. 

44. Assess my conscience (peace of mind). 

45. Do honor to my parent®. 

46. Explore new possibilities, be adventurous. 

47. Have comfort, luxury. 

48. Accomplish thing® in life. 

49. Accept authorities (school, church, political). 

50. Master difficulties, overcome dangers, problems. 

51. Life in God. 

52. Work to convert people to right ways of thinking. 

53. Have things my way. 

54. Assess my worth. 

55. Evaluate my contributions. 

56. Accept law and order regulations. 

57. Try to improve things. 

58. Help my country surpass others. 

59. Accept denials and frustrations. 

60. Assess results of ray life. 

61. Have an easy life without problems. 

62. Strive toward total fulfillment. 

63. Develop best potentials (self-realization). 

64. Have complete security. 

©5. Wan to fight for political convictions. 

66. Be sensitive to others* needs. 

67. Submit to others* wishes. 
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@8. Be aggressive. 

6S* Play role In public life* 

70. Give at times free expression to My feelings. 

71. See competitors fail. 

72. Avoid dangers and failures. 

73. Avoid getting my feelings hurt. 

74. Jxever be unkind. 

75. Keep to myself and remain uninvolved. 

76. Try to resolve my problems. 

77. Be highly regarded and called upon for offices* 

78* Develop myself as a person. 

79, Takm advantage of opportunities. 

@0. Eesign myself to misfortunes. 

@1. fcot make mistakes. 

82. Evaluate success and failure. 

83* Be honest with myself and others. 

84. Make a name for myself, have fame. 

85. Determine my goals clearly. 

86. Always hope for the best. 
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