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The purpose of this study was to evaluate the impact the primary caregiving role had on 

men’s perceptions of leisure. The Assessment of Leisure and Recreation Involvement (Ragheb, 

2002) was used to examine men’s leisure. Twenty-five stay-at-home dad groups were solicited 

via e-mail; 81 men submitted usable responses to an online survey. 

Respondents considered themselves the primary caregiver for children in the household 

and at least one child was younger than 12. Descriptive data were collected about the experience 

of being a primary caregiving father, demographics, and how the caregiving role affects the 

men’s perceptions of leisure. Caregiving fathers in the sample resembled the perceptions of 

many primary caregiving mothers. Perhaps the “caregiving” role, rather than gender, is a more 

distinct variable explaining perceptions of leisure by parents.
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CHAPTER I 
 
 

INTRODUCTION 
 

Little is known about the impact the primary caregiver (PCG) role has on the leisure of 

men who have assumed the PCG role. Previous studies that have examined the leisure of 

individuals, such as three studies examined by Shaw in 1991 that looked at the “differences 

between men, employed women, and non-employed women with respect to free time and leisure 

time” (Shaw, 1991, p. 173). These differences were consistent with societal norms that have 

dictated for many years that men who take part in child rearing still maintain the status of main 

wage earner, placing them in the workforce. 

Like childcare, the perceptions and definitions of leisure vary between men and women. 

If an activity is not related to either paid work or unpaid domestic duties, women are more likely 

than men to define it as a leisure activity (Konek and Kitch, 1994). Leisure activities that are 

both chosen freely during free time and that have a low work-relation define leisure for 

traditional men (Konek and Kitch, 1994). “In other words, work and freedom influence women’s 

perceptions of leisure independently (if it is not work, it is leisure whether it is chosen freely or 

not), while these two factors affect men’s perceptions interdependently” (Konek and Kitch, 

1994, p.177). Therefore, a father who is a primary caregiver may not be able to easily view these 

two determinants interdependently because of his caregiving and domestic responsibilities. In 

turn, his inability to distinguish between these two factors, work and freedom, may impact his 

perception of leisure. Historically, “time spent in paid labor is supposed to have a strong effect 

on men’s choices of leisure activities, whereas home responsibilities (e.g., number of children 

and the ability to pay for outside help) are supposed to affect women’s leisure choices” 

(Firestone and Shelton, 1994, p. 46). 
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The role men play in the household has evolved over time. Prior to centralized 

industrialization, a father’s main role was to teach morals to his children. Beginning in the mid-

nineteenth century, there was a shift away from this role and the father’s main role became 

breadwinner for the family. At the end of World War II, fathers were viewed as sex-role models 

and by the 1950’s men were beginning to become more involved with domestic activities. It 

would not be until the 1970s that the father was recognized as playing a role in raising children 

(Lamb, 1986). 

Since the early nineteenth century women have been expected to fulfill the role of 

primary caregiver and have been made primarily responsible for domestic tasks (Robinson and 

Godbey, 1999). The father’s role on the other hand has been to work outside the home and 

provide for the family (Frank, 1998a). Even when men became more involved with domestic 

activities beginning in the 1950s (Lamb, 1986), there was still “the firm expectation … that 

required men to grow up, marry and support their wives. To do anything else was less than 

grown up, and the man who willfully deviated was judged to be somehow ‘less than a man’” 

(Osgerby, 2001, p. 68). 

When fathers are supportive and play an active role in their children’s lives, the children 

thrive (Newman, 1999). Involvement by fathers has been found to be “extremely important for 

children’s proper social and emotional development” (Casper, 1997, p.1). Unfortunately, men 

have been pushed away from playing a role in childcare because traditionally the role has been 

viewed as ‘women’s work’ (Cobb, ND). Dr. Benjamin Spock, considered a leading expert in 

child care in his time, suggested in his 1974 edition of Baby and Child Care, that mothers should 

not force fathers to participate in child care too much. A suggestion for involvement by the father 

was “that he be asked, perhaps, to change a diaper every once in a while” (Newman, 1999, p. 
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275). This is a far cry from revised editions of Baby and Child Care that state “fathers should be 

involved, just as much as mothers, in the day-to-day care of their children” (Newman, 1999, 

p. 275). 

Women can partially be blamed for the lack of participation on the part of men in the 

lives of their children. Aside from taking advice from experts in the field of childcare, women for 

years have accepted that they will remain at home and put their careers on the backburner to 

raise a family. For many years, women have been socialized to be dependent both on men and on 

other people (Konek and Kitch, 1994). This dependency goes hand in hand with the roles of 

nurturing and responsibility that are instilled in girls through play as children (Henderson, 

Bialeschki, Shaw, and Freysinger, 1996). 

Primary caregiving fathers are more prevalent in today’s society than at any other time in 

history (Horsburgh, Arias, Casamassima, Dennis, Driscoll, Morehouse and Sandler, 2003). The 

role of these men is not identical to the traditional mother because the role combines various 

aspects of family structure. Primary caregiving fathers are nurturing and show a strong male 

influence while the mother can still be actively involved in the child’s development. This pattern 

is a newly “emerging family structure” (Frank, p. 2, 1998b). This trend may be partially due to 

rising unemployment rates among white-collar men in a society in which women are “better 

equipped than any generation in history to pick up the financial slack” (Tyre and McGinn, 2003, 

p. 46). 

According to the United States Department of Health and Human Services in 1996, 

“almost one in five children ages birth to five (18%) had their fathers as their primary caregiver 

when the mother was at work, attending school, or looking for work” (Child Trends, 2002). This 

same estimate is reflected in the United States Census Bureau’s Survey of Income and Program 
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Participation that was conducted in 1991 (Frank, 1995). These estimates refer to who watches the 

children while the mother is away, but these men may or may not be the primary wage earners. 

In contrast, the United States Bureau of Labor Statistics reports that of married couples, 

just 5.6% feature a wife who works and a husband who is unemployed (Tyre and McGinn, 

2003). This figure includes husbands who have retired, have disabilities or are full-time students, 

not only men who are primary caregiving fathers. Additionally, many primary caregiving fathers 

also work from home or part-time, so they would not be included in this figure. 

First-ever census figures in 2002 specifically targeting primary caregiving fathers who 

stay-at-home with their children determined that there were “105,000 stay-at-home dads caring 

for 189,000 kids under the age of 15” (Horsburgh, et al., 2003, p, 80). These figures represent the 

best estimation of how many primary caregiving fathers actually exist. It has been shown in 

previous studies that while a mother may identify her husband as a stay-at-home dad, the male 

may list his occupation differently (Spitz, 1990). Some alternate occupations that fathers may list 

include musician, writer, temporary-worker, contractor, or part-time employee. Therefore, these 

figures may be an underestimate of the actual number of primary caregiving fathers. 

One consistent problem with statistics on primary caregiving fathers is a lack of a 

universal definition for primary caregiving fathers. According to Cobb (N.D.) several studies 

conducted by Radin, 1981, Pruett, 1983, Field, 1978, and Frank, 1995 defined primary 

caregiving fathers as being responsible for taking care of their children a minimum of 30 hours a 

week for at least four days per week while the mother was the major wage earner for the family 

(Frank, 1995). Spitz’s 1990 dissertation, The Experience of Men Who Are Primary Caregivers, 

used slightly different criteria to define primary caregiving fathers. The criteria utilized to assess 

the eligibility of participants required that the men had been the primary caregiver for a 
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minimum of two years. Research participants were also “significantly involved in the day-to-day 

responsibilities for child care activities. ‘Significant involvement’ was defined as assuming at 

least 75% of the overall responsibility for child care activities. These activities included 

socialization, decision making, nurturing, feeding, washing and other physical care activities” (p. 

43). The final requirement was that at the time of the study at least one child had to be younger 

than 12. 

In addition to the lack of a consistent definition of the primary caregiving father, the 

terms primary Caregiving father and Stay-At-Home dad are used interchangeably in the 

literature. In some cases researchers imply different meanings for the terms, in which case they 

are not interchangeable. This, in turn, makes it difficult to compare conclusions among various 

studies. 

The purpose of this study is to address the question: What impact does the role of primary 

caregiver have on the men’s perceptions of leisure. Previous research designed to examine 

primary caregiving fathers has not dealt with the effect of the role on men’s leisure. In fact, many 

of the previous studies about primary caregiving fathers in general have resulted in mixed 

information that has very little value. This has been attributed to small sample sizes, diverse 

circumstances (Zimmerman, 2000), and lack of a standard definition for primary caregiving 

fathers (Frank, 1995). Additionally, the extent of information available on the topic is sparse. 

Prior to Frank’s (1995) dissertation there were approximately seven published empirical studies 

related to primary caregiving fathers. 

 The present study differs from previous research in two important ways. First, the 

definition being used is a combination of two definitions that have been used in previous 

research studies. For the purpose of this study primary caregiving fathers are defined as men who 
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consider themselves to be the primary caregiver for their children and men who have at least one 

child 12 or under for whom they are responsible. Second, while the role of primary caregiver has 

been examined, research has never focused on the effects the role has on the father’s perceptions 

of leisure. While researchers in the past have examined leisure in terms of gender and traditional 

sex roles, this study will shed light specifically on the leisure of men who are primary caregiving 

fathers. 
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CHAPTER II 
  
 

REVIEW OF THE RELATED LITERATURE 
 

 Chapter II consists of four sections. Each section is a presentation of typical roles 

assumed by men and women in heterosexual, two-parent families. The four parental roles within 

the family context are employed men, employed women, primary caregiving mothers, and 

primary caregiving fathers. Within each section is a synthesis of the literature in regard to 

caregiving and leisure for the particular role. 

Employed Men 

Men have typically been viewed as the “provider of economic and material necessities 

for the family” (Shaw and Dawson, 2001, p. 219). Traditional gender roles play out well when 

the father is the primary breadwinner. In this situation there is an “exchange of resources: his 

financial support for her domestic services” (Newman, 1999, p. 230). “Balance of power in 

American families is largely determined by earning power” (Zimmerman, 2000, p. 339). In turn, 

men in the workforce “may feel that their masculinity is threatened when their wives bring home 

a larger income” (Newman, 1999, p. 132). 

Fewer and fewer households are now depending on the male to be the sole source of 

income. In 1950 60% of families were dependent on males for support, figures have dropped 

dramatically, and in 1990 less than 14% of families were dependent on a single income produced 

by the male in the household (Newman, 1999). Nevertheless, for many families, the father’s role 

as breadwinner is still seen as his primary contribution to the family (Newman, 1999). 

Even employers discourage men from quitting work to care for their children. Men who 

do make this choice often do so at the expense of career advancement opportunities. While 

fathers in today’s society are likely to take substantial pride in their role as nurturer, the 
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breadwinner ideal retains its association with maturity, respectability, and masculinity” 

(Newman, 1999, p. 276). Even requesting part-time work “in order to care for his children is still 

likely to be looked on with suspicion, disappointment, or amusement by an employer” (Newman, 

1999, p. 276). Unlike women, men who do ultimately leave the workplace to stay home to care 

for a child are typically asked to explain such behavior (Shelton, 1992). 

Research conducted by Coverman, Sheley, and Shaw determined that in comparison to 

women, men have more leisure time (Firestone and Shelton, 1994). During this leisure time men 

are less constrained than women (Henderson, et.al, 1996), have greater choices available to them 

when deciding on their leisure activities, and have greater access to personal space (Wearing, 

1998). In general, men also have more freedom of choice when deciding to include or exclude 

women and children in their leisure time activities (Wearing, 1998). 

Men’s leisure activities are strongly influenced by time spent in the workforce (Firestone 

and Shelton, 1994) and by their upbringing (Leitner, Leitner, and Associates, 1996). The 

sequence of development in men is one of individuation, intimacy, and generativity (Henderson, 

et al. 1996). Through this sequence of development from infancy, men are exposed to various 

play experiences that “help to create males who are aggressive, uncaring, and insensitive” 

(Leitner, et al., 1996, p. 243). The focus of such play also tends to be goal oriented (Leitner, et 

al., 1996) and includes “socialization processes that foster achievement and self-reliance” 

(Henderson, et al., 1996, p. 158). 

 In regard to the choice of location for men’s leisure, men are more likely than women to 

consider their home as a site for their leisure due to the “relative freedom and choice” offered by 

the environment (Kelly and Freysinger, 2000, p. 154). While at home, men spend significantly 

more time than women playing on the computer (Kelly and Freysinger, 2000), playing electronic 
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games (Wearing, 1998), watching television, listening to the radio, engaging in sports (Firestone 

and Shelton, 1992), and physical activities (Kelly and Freysinger, 2000). Men have also been 

found to participate “significantly more than women in away-from-home activities such as 

competitive sport, socializing at the pub or hotel, and visiting clubs”(Wearing, 1998, p. 156). 

In fact, many studies have focused solely on leisure that takes place in public places when 

examining men’s leisure. Leisure in public places is considered masculine. While the personal 

leisure space of men is also important to examine, it is hard to define due to the personal nature 

for the individual. The conceptualization of leisure as ‘personal space’ applies to men due to the 

fact that “on one hand, the family symbolizes a leisure sphere in opposition to the rigours of paid 

work, yet, in some senses, it also restricts men” (Wearing, 1998, p. 156). Despite the fact that 

many men view their families as leisure in and of themselves, there is still a need for these men 

to take time for themselves.” (Wearing, 1998) 

With regard to family, employed men have been found to view leisure as an opportunity 

for them to gain attachment and greater affiliation with their children; women on the other hand 

may see it as an obligation (Frank, 1998c). As a result of being considered the primary 

breadwinner, men, especially with higher occupational positions, tend to delegate family 

responsibility exclusively to women (Holman and Epperson, 1984, Cyba, 1992). This is 

especially true when there are preschoolers present in the household and if the mother is 

employed (Holman and Epperson, 1984). The time that these men do spend with their children is 

seen as relaxation or diversion (Larson, Gillman, and Richards, 1997). 

For many men, their family is their leisure (Wearing, 1998). Shaw found in her 1995 

study, “the choice men had concerning their involvement in childcare and household tasks 

enabled them to construct some of these activities as leisure” (Wearing, 1998, p. 155). This 
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demonstrates that men and women experience leisure differently. In Wearing’s 1994 study, “a 

young truck driver who enjoyed and was proud of his involvement in the care of his one-year-old 

daughter, bathing her, feeding her, changing her nappy and putting her to bed, when asked, 

described these activities as his wife’s responsibility but his pleasure or leisure” (1998, p.155). 

This supports that fact that while a father may view playing with his child and some childcare 

tasks as pure leisure, the mother may view it as semi-leisure due to the combination of role 

obligation and choice (Kelly and Freysinger, 2000). 

 On average, the employed male will spend only “26 minutes per day in direct interaction 

with children below the age of six” (Frank, 1995, p. 26). In comparison, women in the workforce 

spend 67% more time with their children on a daily basis despite the fact that they are employed 

outside the household (Frank, 1995). This equates to 44 minutes of direct interaction. “In 

addition, [fathers] spend about 65% as much time as mothers being accessible – that is, ready or 

available to tend to a child if needed (Newman, 1999, p. 276). The majority of the time that 

fathers do spend together with their children is spent engaging in forms “of ‘interactive 

activities,’ such as playing or helping with homework, rather than the ‘custodial’ cleaning and 

feeding that is the mother’s domain” (Robinson and Godbey, 1999, p. 104). When fathers reside 

in the household, they will engage in play activities and various types of leisure on a regular 

basis. Often times these activities will be played outdoors and will include sports, activities that 

men tend to engage in more frequently with children in comparison to their mothers (Child 

Trends, 2002). These opportunities for interaction for the father with his child were found to 

enhance the father’s parental satisfaction. In contrast, the mother’s parental satisfaction was not 

affected by such activities (Kelly and Freysinger, 2000). 
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The time spent in the workplace by men has negative implications for both their wives’ 

leisure as well as their own (Shaw, 1991). Conversely, women’s employment does not seem to 

affect the leisure of men. This may be due to the fact that regardless of employment situations, 

men “may feel less guilty about taking care of themselves and therefore be better able to justify 

time for relaxation and self-renewal” (Zimmerman, 2000, p. 346). To add to this, men tend to 

spend more time in the workplace when there are more children in the household and greater 

family obligations. Work is both an escape and a means of providing for the family (Shelton, 

1992). 

Despite the fact that fathers in the workplace are taking more responsibility for raising 

their children than in the past (Newman, 1999), there are still limitations to their involvement 

based on the amount of available time due to work obligations. Of the 11 hours per week that 

men on average spend doing family work, the things that they do during this time is very 

different than their wives. Employed men’s contributions include taking out the garbage, 

painting, playing with the kids, and making repairs around the house (Newman, 1999). The 

chores that these men do “are typically infrequent, irregular, or optional” (Newman, 1999, p. 

230). “By and large, they do not launder, clean, or cook, nor do they feed, clothe, bathe, or 

transport children. These…most time-consuming activities…are exclusively the domain of 

women” (Newman, 1999, p. 230-31). 

Employed Women 
 

Issues surrounding women in the workforce have been looked at in depth in several recent 

studies (Brown, Brown, Miller and Hansen, 2001; Cyba, 1992; Han and Moen, 1999; Henderson, 

1990). There is increasing participation by women in the paid work force (Tyre and McGinn, 

2003). Women “at all educational levels increasingly work outside the home to help compensate 
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for declining real hourly wages” (Kiecolt, 2003, p. 24). Of women in dual-earner households, 

45% bring home salaries that equate to at least half, if not more, of the family’s total income 

(Newman, 1999). Despite this fact, often the jobs of women are viewed as being less important 

than the jobs of their male counterpart (Konek and Kitch, 1994). 

During the latter half of the twentieth century, workforce participation by married women 

with children under the age of six rose from 12% in 1950 to 64% in 1995 (Han and Moen, 1999). 

When you factor in school age children, the figure rises to 75% for women in the workplace 

(Frank, 1998). However, society still holds these employed women responsible for the care of 

both their children and family (Konek and Kitch, 1994). Therefore, there are both benefits and 

cost implications to consider for women in the workforce. 

“While outside employment may lead to increased levels of financial independence and 

access to a greater circle of friends outside the home, the increased potential for leisure may be 

offset by decreased amounts of free time and less energy to participate in recreational activities” 

(Brown et al., 2001, p. 141). A woman’s attitude towards leisure is most strongly influenced by 

whether or not the woman is employed outside of the home (Cyba, 1992). Women who are 

employed consistently rate their leisure in all categories of daily activity higher than women who 

are not employed (Shaw, 1991). The importance of leisure time takes on a different meaning for 

employed women as opposed to the primary caregiving mother; the views of these two groups 

have been found to be quite contradictory. 

Primary caregiving mothers have the opportunity to spend ample time with their children 

so they may take a detached view towards family leisure. On the other hand, a woman with 

children who is employed outside of the home sees leisure as a way to compensate for her 

employed work, an opportunity for recreation, a way to connect with their children, as well as an 
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outlet to gain self-fulfillment (Cyba, 1992). When rating the employed woman’s enjoyment of 

childcare activities, the mean score for employed women was 8.1 while the primary caregiving 

mother was lower, at just 6.8 (Shaw, 1991). 

Studies have consistently shown that employed women experience more enjoyment while 

performing childcare activities in comparison to primary caregiving mothers (Shaw, 1991). In 

households in which fathers are primary caregivers, the men “may ‘step back’ in the evening to 

provide their wives sufficient opportunities to interact with their child in intimate context” 

(Frank, Kromelow, Helford, and Harding, 1999). This is also influenced by the fact that 

“working mothers may be reluctant to relinquish to their husband certain activities that they see 

as intrinsic to their role as attachment figure (e.g., bathing, putting to bed)” (Frank, et al., 1999). 

Studies have shown that despite employment, women spend 65% more time being accessible to 

their children, and 33% more time in hands-on activities with their children while at home, in 

comparison to men who are employed (Newman, 1999). 

While employed women experience more freedom of choice due to their employment, 

there is a negative correlation between employment and leisure due to additional time stresses 

and reduced free time (Shaw, 1991) as is exemplified in childcare duties. Despite the increased 

freedom of choice for employed women, Newman (1991), found that regardless of employment, 

gender discrepancy still exist in the women’ household responsibilities. Even if the mother works 

long hours, men will not necessarily contribute more to household duties (Shaw, 1991) and 

fathers who participate greatly with day-to-day child care still do not share equally in the 

responsibilities of parenting. Even when both parents are home, the mother has been found to 

perform more child-care tasks (Lamb, 1986). 
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Domestic tasks still remain primarily the women’s job. Therefore, employed women have 

more constraints placed on their leisure in contrast to employed men (Firestone and Shelton, 

1994). Overall, employment for women “leads to less housework, increased autonomy and 

confidence, and thus a heightened sense of entitlement to leisure” (Shaw, 1991, 1975), though 

this is not necessarily considered a gain when greater time stresses and scarcity of time are 

factored into the equation (Shaw, 1991). 

Shaw (1992) concluded that while participation by women in the paid labor force is not a 

barrier to family leisure, it could be a constraint for women. Working mothers often suffer from 

an “over commitment of time” and as a result “they may see family leisure activities as a burden 

rather than a [stress] release” (Courdes and Ibrahim, 1999, p. 170). Women are usually 

responsible for planning family activities when both parents are employed so they are not as 

enjoyable and are viewed as an obligation (Firestone and Shelton, 1994). 

Today, “jobs [are] still structured as if individuals are primarily responsible for either 

housework or paid work (Firestone and Shelton, 1994, p. 48). This is not reality in today’s 

society with the vast majority of women participating in the workforce, in addition to assuming 

the tasks associated with parenting and household duties. These dual roles place constraints on 

other activities, and force employed women to “adjust leisure to both household labor time and 

paid work time” (Firestone and Shelton, 1994, p. 48). As a result of such responsibilities women 

are more likely than men to perceive and appreciate an activity as being leisure (Konek and 

Kitch, 1994). While employment definitely impacts a women’s leisure, it is interesting to note 

that the employment of a woman does not have an affect on her husband’s leisure in dual-income 

families (Shaw, 1991). 
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Researchers have begun to address the implications work has on the leisure of women, but 

society is not quick to implement change. Caregiving responsibilities are no longer so clear-cut 

with women participating in both the workforce and taking primarily responsibility for children 

when she arrives home from work (Frank, 1998c). Both time spent in paid labor and home 

responsibilities affect women’s leisure choices. In turn, women who are employed and have 

children in the household have the least amount of free time, during which, they may in leisure 

activities (Shaw, 1991). 

Primary Caregiving Mothers 

In today’s society only six to seven percent of families feature a primary caregiving 

mother who stays at home with her children full-time (Newman, 1999). “Women typically are 

socialized in a dependent role (to be dependent both on men and on other people) and thus 

usually are expected to remain at home to care for their families” (Konek and Kitch, 1994, 

p.177). The role of primary caregiver “does not afford women the prestige it might if it were paid 

labor because societal and family power are usually a function of who earns the money” 

(Newman, 1999, p. 230). Therefore, the role of unemployed caregiver has been consistently 

viewed by society as low in status (Zimmerman, 2000). Yet, if a woman were paid minimum 

wage for the tasks she does as a primary caregiving mother it would equate to over $35,000 a 

year, a figure that surpasses the salary of many full-time males (Newman, 1999).  

 Primary caregiving mothers are faced with the traditional gender role obligations that 

must be dealt with and women, as a result, have less time than men to experience leisure 

(Henderson, 1990). Women’s “sense of commitment and responsibility to others seems to lead 

them to feel guilty about taking care of their own needs” (Leitner, et al., 1996, p. 61). Often 

women “do not differentiate self from others and tend to feel a diffuse guilt for the welfare of 
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their families and a responsibility for others” (Henderson, et al., 1996, p. 158). In turn, this “can 

result in [a] self-imposed lack of leisure” (Leitner, et al., 1996, p. 61). 

Primary caregiving mothers make men’s leisure possible by assuming the “primary 

responsibility for the emotional and physical care of children and the physical, day-to-day care of 

the home….This reduces their free time and increases men’s” (Kelly and Freysinger, 2000, p. 

155). Types of leisure expression available for women have been tied to the needs of their 

husbands and children dating as far back as the 1800s (Robinson and Godbey, 1999). By 

defining domestic and childcare tasks as the primary caregiving mother’s, the men are freed from 

such obligations. This leaves them free to “enjoy more leisure time and take advantage of the 

opportunity to pursue their own careers and interests” (Newman, 1999, p. 230). Socialization 

with friends and family is an important leisure activity for men and women (Kelly and 

Freysinger, 2000). Once married though, a woman’s social life is greatly influenced by and tends 

to center around her husband’s social life (Henderson, 1990, p. 237). Husbands also control their 

wives’ “access to disposable income and time for leisure” (Konek and Kitch, 1994, p. 177). 

Additionally, the time that the men spend away from the family and in the workforce negatively 

affects the amount of time women have for leisure (Shaw, 1991). 

Obligations of the primary caregiving mother include taking care of her children and 

husband (Robinson and Godbey, 1999), and domestic work (Newman, 1999), which, in turn, 

“leaves little spare time for leisure and imposes many practical limitations on the amount of time, 

energy, and money which mothers have at their disposal” (Brown et al., 2001, p. 140). On 

average, women spend “50 hours a week doing family work, while men contribute a maximum 

of 11 hours” (Newman, 1999, p. 230) and some research has even indicated that “husbands add 

to household burden more than relieve it” (Kelly and Freysinger, 2000, p. 155). Overall, paid and 
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unpaid work taken into consideration, women spend 15 hours more than their husbands working 

each week (Kelly and Freysinger, 2000).  

The concept of familism may mask the issue of whether the women’s needs are actually 

being satisfied through family leisure activities. Putting the needs of the family first and a sense 

of commitment to others is central to the traditional ideology of motherhood (Brown et al., 

2001). There is such a strong interrelationship between the lack of time that women have to 

spend on leisure and the commitments they have for their family, that “upgrading of one would 

possibly correspond to a downgrading of the other” (Cyba, 1992, p. 81). When it comes to 

planning and organizing activities for the other individuals of the family, it is an assumed role of 

the mother (Wearing, 1998). Women plan holidays, vacations, and social leisure for themselves, 

as well as for their husbands and children (Kelly and Freysinger, 2000). This expectation shows 

unequal distribution of the work to be done. If planning the activities is not enough stress for 

women, in addition to planning the activity, there is the expectation that the woman also 

participate in the activities. Such participation, in turn, is not necessarily a positive experience 

(Shaw, 1992). 

When primary caregiving mothers engage in leisure activities, it is typically at home. 

This is a constraint because often this environment is bound to other responsibilities. “Home, 

then, is a site of more responsibility rather than freedom for many women” (Kelly and 

Freysinger, 2000, p. 154). It is difficult for a woman to experience leisure to the fullest extent in 

such an environment because there is always work around the house that is never complete 

(Henderson, 1990). Unfortunately, for women, most of their leisure ends up being a combination 

of a work-type activity and a leisure-time activity engaged in while they spend time together as a 

family in the household setting (Shaw, 1992).  
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Convenience of being able to combine household choices with leisure activities is just 

one reason that most leisure happens in the home for women. For women, leisure activities are 

engaged in whenever there is an opportunity; activities do not have to be planned or separate to 

be considered leisure (Henderson, 1990). As children, women are also taught to learn and value 

activities such as crafts, cooking, and sewing; all of which are home-based activities (Henderson, 

1990). Additionally, “if opportunities for leisure are not available in the community, and efforts 

are not provided to assist women with such services as child care facilities or flexible scheduling 

of activities, then women have few options for their leisure expression except at home” 

(Henderson, 1990, p. 238). 

At home and in the community, the time engaged by women in play with their children is 

usually spent doing quiet activities (Child Trends, 2002). Activities are also “more likely to be 

physically passive, to involve sport and physical activity in which body contact is not required, 

to emphasize physical appearance, and to take place within or around the home” (Kelly and 

Freysinger, 2000, p. 153). The more children the primary caregiving mother has, the more time 

she will engage in active leisure activities (Shelton, 1992). Mothers derive little parental 

satisfaction from playing with their children. To women, playing with their children is part of 

daily life. While the mother influences the type of activities engaged in, choice, they are also 

obligated to play due to their role as primary caregiver. (Kelly and Freysinger, 2000). 

Numerous family obligations have been found to be large a constraint on the leisure of 

women (Henderson, et al., 1996). Overall, Konek and Kitch (1994) summed up leisure for the 

primary caregiving mother by stating: 

participation in leisure outside the home tend[s] to be quite low and family centered. In 

addition, expectations of family and friends, as well as other obligations, place greater 
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limits on women’s leisure than on men’s. Overall, women’s access to leisure is 

constrained in ways that men’s leisure is not, by a wide variety of mechanisms of social 

control, including more rigid assumptions about what constitutes appropriate leisure 

behavior for women, women’s responsibility for most (if not all) child care and domestic 

work, and control by male partners of women’s access to disposable income and time for 

leisure (p. 177). 

This summary demonstrates the fact that children and husband become the core of the 

primary caregiving mother’s life. Putting the needs of others ahead of her own is instilled in 

women from a young age. As a result, at the expense of their own leisure, the nurturing and care 

of children and husbands is first and foremost for primary caregiving women (Zimmerman, 

2000). 

Primary Caregiving Fathers 

 While being a primary caregiving father is still not a typical role, “it’s not considered 

freakish anymore” (Horsburg, et al., 2003, p. 80). “In the past…the husband usually devoted 

time and attention to his occupation or profession while the wife’s primary concern was for the 

family unit. These stereotypical roles are changing as women pursue promising careers 

themselves, and men take a more active role in raising the family” (Edginton, Jordan, DeGraaf, 

and Edginton, 1995, p. 148). Four explanations for the primary caregiving father arrangement 

are: 

1. Inability of father to gain employment 

2. Desire to increase family income – mother has greater earning potential 

3. Career factors – strong desire by mother to pursue a career, father having less interest 

in his job or career 
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4. Egalitarian beliefs about child-care responsibilities and sex roles (Lamb, 1986, p. 32-

33). 

While reasons for the arrangement may be known, previously published literature has not 

examined the effect of the primary caregiving role on the men’s perception of leisure. There are 

three interrelated trends that have emerged from the literature that does exist that may ultimately 

affect the leisure of these men. These three interrelated trends are lack of resources, the reactions 

of other individuals, and isolation. 

There are few resources or role models for fathers who choose to be primary caregivers. 

Commercials, movies, and television shows, are typically geared towards women as being the 

primary caregiver. Role models that exist for primary caregiving fathers are presented in films 

and television shows such as Who’s the Boss, Full House, Three Men and a Baby, Kramer vs. 

Kramer, and Mr. Mom. In each of these the situation is a result of circumstances that force the 

father to assume primary caregiving responsibilities; the men do not have much choice in the 

matter. Either the father has lost his job or the mother has died or left the family (Cobb, ND). 

Only recently has a movie been produced that portrays a male, who by choice remains a 

primary caregiving father after he has lost his job due to downsizing. While similar to the 

scenario of the father losing his job portrayed in Mr. Mom, in the 2003 hit film Daddy Daycare, 

Eddie Murphy is a well-educated male who chooses to become a primary caregiver. He takes his 

child out of an expensive prep school and starts a business taking care of children because he 

enjoys spending time with his son. While he has second doubts at times and even closes his 

daddy daycare to take a new job, he ultimately returns to the daddy daycare business after just 

one day at his new job. By the end of the movie, the daddy daycare has expanded to serve 

numerous children and is the most popular day care in the city. 
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 While the movie positively portrays the primary caregiving role, even Eddie Murphy has 

to endure scrutiny from family, friends, and the public who do not believe that men are fit to be 

primary caregivers. Men who are primary caregivers have reported that there are gender-

stereotyped pressures placed on them to “‘be a man’ and ‘have a real job’” (Zimmerman, 2000, 

p. 345). As well, “stay-at-home father/career mother families [report] receiving less initial 

approval for their arrangement and [have] said that they felt they had to prove themselves to 

others” (Zimmerman, 2000, p, 345). “Nontraditional expressions of gender arouse suspicion and 

leave men vulnerable to negative societal repercussions” (Cobb, ND). Even when a family feels 

right about the caregiving arrangement, family and friends are often skeptical (Zimmerman, 

2000). 

 Individuals who are primary caregiving fathers have described the experience at times as 

being treated as though he “[were] a total creep” and being made to feel “defective as a man 

because I wasn’t the wage earner” (Horsburg, et al., 2003, p. 80). Such reactions by society 

towards men who chose to stay home with their children make it such that “fathers are less likely 

to network within their community” (Zimmerman, 2000, p. 248). In comparison to mothers who 

stay-at-home with their children, fathers are less likely to engage in social activities with other 

stay-at-home parents. The fact that these men are engaging in fewer social activities and not 

networking as much may “indicate less comfort with their role in the family resulting in a 

reluctance to reach out to others and risk disapproval or rejection” (Zimmerman, 2000, p. 348). 

Both of these trends lead to increased isolation for the primary caregiving father.  

Due to the relative newness of the primary caregiving father arrangement, these men 

often have a hard time finding other men who are engaging in the same role. This prevents many 

primary caregiving fathers from sharing their experiences with one another. As a result of the 
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socialization of men to be independent from a young age, many men who do not know other 

primary caregiving fathers “prefer isolation to socializing with other stay-at-home moms” 

(Zimmerman, 2000, p. 348). 

Levels of loneliness are twice as high for parents who stay-at-home as opposed to 

pursuing careers. In comparison to the stay-at-home mother, stay-at home fathers experience 

even higher levels of loneliness (Zimmerman, 2000). It has been determined that “63% of the at-

home fathers [feel] somewhat isolated, compared to 37% of the at-home mothers” Frank (1999, 

NP). To combat such loneliness and isolation, stay-at-home dad groups have been formed 

throughout the county to provide social support. 

Since very little is known about primary caregiving fathers in general, published 

literature about the men’s leisure and recreation does not exist. Therefore, this study will explore 

the men’s perceptions of leisure. The results of the study will offer descriptive information about 

the experience of being a primary caregiving father, demographics of primary caregiving fathers, 

and how the caregiving role affects the men’s perceptions of leisure. 
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CHAPTER III 
 
 

METHODS 
 

Sample 

The research methodology employed an online survey with 83 participants who were 

identified through stay-at-home dad groups. Two of the men responded only to the open-ended 

questions regarding their experience as a primary caregiver. Therefore, the information in the 

study is based on the 81 men who completed the entire survey. 

Twenty-five organized stay-at-home dad groups throughout the United States were 

identified on Slowlane.com, an on-line resource for stay-at-home dads that provides resources, 

references, and networking. A brief description of the study, along with a web address, user 

name, and password were distributed via e-mail to all men listed as contacts for stay-at-home dad 

groups. The contact information was gathered from the Slowlane.com website and websites that 

branch from the site. In the e-mail letter the men were asked to complete the online survey and 

forward the information about the survey onto other stay-at-home fathers they knew and any 

mailing lists and messages boards maintained by their groups. A copy of the actual letter used to 

seek participants for the study can be found in Appendix J. When the men visited the published 

web address and logged on, they found a more in-depth letter outlining the goals of the research 

along with the on-line survey (Appendix K). 

A total of 72 e-mails were sent out to 25 different groups (some groups listed more than 

one contact person). Out of the 72 e-mail messages sent, 26 came back as undeliverable and 46 

were delivered. Men listed as contacts for 13 different groups responded to the initial request to 

allow their group to participate in the study. Twelve groups agreed to participate, while one 

group leader responded by saying that his group would not participate because he did not feel as 

23 



 

though leisure pertained to the lives of the men in the group. A response was not received from 

the other eleven groups who were e-mailed; it is possible that the contacts from the groups 

discarded the message without reading it because they thought it was spam, or that the e-mail 

account was never checked during the study’s duration. 

Participants were men who met the following requirements. First, the male considered 

himself the primary caregiver for the children in the household. Second, at least one child for 

whom the primary caregiving father was responsible had to be younger than 12 years of age. 

Data Collection 

Prior to collecting data, permission was granted by the University of North Texas’ 

Internal Review Board (IRB) to conduct research using human subjects. Additional permission 

was granted by Idyll-Arbor, Inc. to use the Assessment of Leisure and Recreation Involvement © 

developed by Ragheb (2002).  

Self-administered surveys were submitted electronically, via the World Wide Web, using 

the Zope content management database. More information on how the Zope database functions 

can be located at http://www.zope.org/WhatIsZope. The survey was posted using radio dial 

buttons and comment boxes at http://zope.unt.edu/users/hall/survey/pcgf. The survey took 

approximately 10-15 minutes to complete, depending on the number of children in the household 

and the extent to which the men typed comments to open-ended questions. Men were given the 

option of providing their name and contact information on the survey; otherwise anonymity was 

maintained, as Zope does not track identifiable characteristics. Individuals providing contact 

information will be sent a copy of the results of the study via e-mail once concluded. 

Response rates for on-line surveys vary greatly. Previous studies that have sent out e-mail 

invitations for participants to complete a survey have received response rates between 15-80% 
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(http://www.webpoll.org/process.htm). A response rate was not determined for this study due to 

numerous variables involved. While the survey was distributed to individuals representing 25 

different groups, it is uncertain how many men in each group had e-mail access. Even if the men 

did have Internet access it is possible that they may not have checked their mail during the 

duration of the study and thus were unaware that they were invited to participate.  

Instrumentation 

The survey had approximately 50 questions, depending on the number of children the 

respondents had and whether they had a partner or spouse. Questions were self-administered. 

Included in the survey were the 24-question Assessment of Leisure and Recreation Involvement 

instrument developed by Mounir G. Ragheb (2002), background and demographic questions, and 

several questions regarding the experience of being a primary caregiving father such as “what is 

the most gratifying thing about being the primary caregiver for your child(ren)?.” 

Ragheb and burlingame’s (lowercase “b” is intentional) Manual for the Assessment of 

Leisure and Recreation Involvement (2002) describes the assessment used in the study as 

follows: 

 The Assessment of Leisure and Recreation Involvement (LRI) measures a 

participant’s perception of his/her involvement in leisure and recreation…Involvement is 

feelings, values, and commitment. Therefore, leisure involvement is a multifaceted 

cognitive and emotional state. Involvement has six cognitive/emotional elements that 

influence actual participation in an activity: 

• Importance of the activity 

• Pleasure derived from the activity 

• Interest in the activity 
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• Intensity of, or absorption in, the activity 

• Centrality of the activity to the individual’s perception of self 

• Meaning of the activity 

This involvement is measured by the participant’s rating of importance of leisure 

choices made, meanings derived, and pleasures obtained from his/her own leisure (p. 2). 

The six cognitive/emotional elements: importance, pleasure, interest, intensity, centrality, 

and meaning, will be referred to as subscales throughout this manuscript. Each subscale involved 

four questions and there was also an overall total score for the Assessment. The reliability 

coefficients for the overall scale and subscales for this study are included on Table 1, along with 

the reliability coefficients provided by Ragheb and burlingame (2002). The reliability estimates 

found in this study for each of the six subscales and the overall Leisure and Recreation 

Involvement Scale were very similar to those reported by Ragheb and burlingame (2002) (Table 

1). 
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Table 1 

Reliability Coefficients of Assessment of Leisure and Recreation Involvement 
 
 

 

Primary Caregiving 

Father Sample 

Ragheb and burlingame 

(2002) 

Importance Subscale .84 .84 

Pleasure Subscale .85  .82 

Interest Subscale .66 .74 

Intensity Subscale .81 .81 

Centrality Subscale .77 .78 

Meaning Subscale .81 .78 

Overall Total .91 .93 

 

The Assessment of Leisure and Recreation Involvement scale uses a five-point Likert 

scale to respond to each of the 24 items. For each item 1=strongly disagree, 2=disagree, 3=in-

between, 4=agree, 5=strongly agree. The score for each subsection ranged from 4-20 points. “A 

high score is a score of 16 or above in any one subsection and a low score is a score of 8 or 

below in any one subsection” (Ragheb, 2002, Form A127, p. 2). Ragheb further defined the low 

and high scores as “Low scores may also mean that you currently have little that you feel is 

important in your life. A high score means that leisure and free time are important to you” (2002, 

Form A127). Ragheb did not label a category for scores falling between 9 and 15. For the 

purpose of the study, this category (9-15) will be defined as “moderate,” a term used by Ragheb 

and burlingame (2002) to define scores that fell between high and low on the overall assessment. 
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The Manual for the Assessment of Leisure and Recreation Involvement (Ragheb and 

burlingame, 2002) operationalizes the scoring of the overall assessment. For the overall 

assessment, the range of the overall total score was 24-120. The total score was further broken 

down into five categories ranging from extremely low scores (24-32) to extremely high scores 

(108 or above), with high scores (96-107), moderate scores (65-95), and low scores (33-64) as 

anchors between the two extremes. 

An individual who had a high score on the overall assessment is described by Ragheb and 

burlingame as “an individual who is fairly independent in his/her leisure lifestyle and finds 

meaning and satisfaction through leisure and recreation” (2002, p. 13). Moderate scores possibly 

meant that individuals “usually have other priorities and demands in their life that make it hard 

for them to justify placing their own leisure and recreation desires in front of other priorities” 

(Ragheb and burlingame, 2002, p. 13). Furthermore, Ragheb and burlingame stated that the 

moderate range is “very realistic and healthy as long as the individual maintains some connection 

to leisure and recreation for physical and mental health” (2002, p. 13). Individuals falling in the 

“low range may have some barriers to their leisure and recreation involvement…increasing 

involvement will require modifications to attitudes, motives, behavior patterns, or knowledge 

base” (Ragheb and burlingame, 2002, p. 13). 

Scores at either extreme on the Assessment of Leisure and Recreation Involvement raise 

some questions about the individual completing the assessment. One possible explanation given 

by Ragheb and burlingame (2002) for scores falling on either extreme, which apparently was not 

the case in this study, is that the individual is illiterate. Extreme scores can also result from an 

individual choosing not to read the statements and just choosing one number across the board, a 

pattern not found in this study. Extremely high scores, according to Ragheb and burlingame 
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(2002), could also result from an individual displaying Bipolar Disorders; while extremely low 

scores may indicate an individual “was significantly depressed or bored” (p. 13). 

Due to the copyright agreement with Idyll Arbor, Inc. obtained for this study, a complete 

list of questions within the text is prohibited. The entire Assessment of Leisure and Recreation 

Involvement within the survey is shown in Appendix K. Reproduction of the form located in the 

survey is strictly prohibited. For a current copy of the scoring formula, manual, and form, contact 

Idyll Arbor, Inc. at P.O. Box 720, Ravensdale, WA 98051 (425) 432-3231. 

Each of the subscales on the Assessment of Leisure and Recreation Involvement represent 

a cognitive or emotional element that influences the actual participation by the men in their 

leisure and recreation activities. These six elements are importance, pleasure, interest, intensity, 

centrality, and meaning. The importance subscale measured the extent to which leisure and 

recreation is important in the men’s lives. An example of an item included in the importance 

subscale is “My leisure activities are a part of my lifestyle.” The pleasure subscale measured the 

pleasure the men derive from their leisure and recreation activities. An example of an item 

included in the pleasure subscale is “My favorite leisure activities give me pleasure.” The 

interest subscale measured the interest the men had in their leisure and recreation activities. An 

example of an item included in the interest subscale is “Engagement in my favorite leisure 

activities is worthwhile.” The intensity subscale measured the intensity the men feel when they 

engage in leisure and recreation activities. An example of an item included in the intensity 

subscale is “My choices of leisure activities give a sense of inner freedom for me to do what I 

desire.” The centrality subscale measured how central the men’s leisure and recreation activities 

are to their life. An example of an item included in the centrality subscale is “For my preferred 

leisure activities, I am willing to invest my money, time, and energy.” The final subscale on the 
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Assessment of Leisure and Recreation Involvement is meaning. The meaning subscale measured 

the meaning to the men of their leisure and recreation activities. An example of an item included 

in the meaning subscale is “My leisure activities give me a sense of value in my life.” 

The background and demographic questions asked on the survey provided information 

about the men who answered the self-administered questionnaire. Respondents were asked to 

identify various demographic information that identified their household including: household 

income ($0 - $19,999, $20,000 - $39,999, $40,000 - $59,000, $60,000 - $79,000, $80,000 or 

more); age of self and spouse; Whether the men were single parents (yes, no); if the men lived in 

the same household as their spouse/partner (yes, no); sex of the men’s Spouse/Partner (female, 

male) education levels for both the father and mother (less than high school, completed high 

school, some college/technical school, completed college/technical school, some post-college 

studies, advanced degree); type of employment for both self and spouse (open ended); if the men 

worked prior to becoming a primary caregiver (yes, no); whether the men work part-time in 

addition to their primary caregiving responsibilities (yes, no); and the men’s top three favorite 

things to do during their leisure time (open ended). 

Questions on the survey regarding the men’s caregiving experience: length of time as a 

primary caregiving father (less than 6 months, 6 months to 1 year, 1 year to 1 year 11 months, 2 

years to 2 years 11 months, 3 years to 3 years 11 months, 4 years to 6 years, longer than 6 years); 

percentage of the caregiving responsibilities the men were responsible for on a daily basis (0-

24%, 25%-49%, 50%-74%, 75%-100%); reason for becoming a primary caregiving father 

(inability to gain employment, desire to increase family income - spouse has greater earning 

potential, career factors - spouse has a strong desire to pursue a career, egalitarian beliefs about 

child-care responsibilities and sex roles, other); Who is responsible for planning family leisure 

30 



 

activities (yourself, spouse/partner); When the men’s spouse/partner is home from work, who is 

primarily responsible for watching the children (yourself, spouse/partner); on nice days where 

the men tended to play with their children more (indoors, outdoors); and whether there was 

extended family in the area that the household relied on to watch the children (yes, no) 

Questions asked on the survey about the children in the household: age of child(ren) 

(open ended); sex of child(ren) (male, female); child(ren)’s grade level (Too young for school, 

preschool, kindergarten, 1st grade, 2nd grade, 3rd grade, 4th grade, 5th grade, 6th grade, 7th grade); 

and number of hours child(ren) is in daycare or school each week (zero hours, 1-8 hours, 9-16 

hours, 17-24 hours, 25-32 hours, 33-40 hours, other: (specify # of hours)). A copy of the survey 

in its entirety can be located in Appendix K. 

It has been found in previous studies that respondents to online surveys prefer a week to 

ten days to complete questionnaires (http://www.guidestarco.com/e-survey-faq-page.htm). The 

questionnaire in this study was available to participants for 14 days from the time the original e-

mail message was sent out to group contacts. This took into account the time it took for the 

contacts of various stay-at-home dad groups to disseminate information to the fathers in the 

group in order to complete the survey. 

Method of Data Analysis 

Delineated data were retrieved from the Zope content management databases and 

transferred to SPSS. In turn, the analysis of the data included both descriptive and inferential 

statistics. Descriptive statistics were provided on the overall sample including the age of the 

primary caregiver, the number of children in the household, household income, and educational 

levels. T-tests were run to determine whether the overall score on the Assessment of Leisure and 
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Recreation Involvement (Ragheb, 2002) and for each of the subscales for the primary caregiving 

father was affected by the demographic variables. 

The eight demographic variables examined were: age of the youngest child in the 

household, education levels of the primary caregiving father, the education level of the women, 

the number of hours the youngest child was in daycare, if extended family lived in the area and 

could assist with childcare, total number of children in the household, the length of time an 

individual had been the primary caregiver, and the total amount of responsibility the men had for 

caregiving on a daily basis. 

Nine demographic variables were examined by t-tests for relationships between the six 

leisure subscales and the overall total. These demographic variables were: outside care (grouped 

by children who attended daycare or school and children who did not attend daycare or school); 

youngest child in the household (dichotomized by children under the age of 6 and children 6 and 

older); the men and women’s education level (grouped by individuals who completed college 

and individuals who did not complete college); whether there was extended family living in the 

area (dichotomized by those who had extended family in the area and those that did not); the 

number of children in the household (grouped by households with one child and households with 

2-4 children); the grade level for the youngest child in the household (dichotomized the youngest 

child as too young for school and children who were was not identified as too young for school); 

the length of time the men had been the primary caregiver (grouped by men who had been the 

primary caregiver for more than three years and men who had been the primary caregiver for less 

than three years); and the percentage of time the men were responsible for caregiving on a daily 

basis (dichotomized by men who were responsible for 75%-100% of caregiving responsibilities 
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on a daily basis and men who were responsible for caregiving responsibilities 74% of the time or 

less). 
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CHAPTER IV 
 
 

RESULTS 

The 81 men participating in the study were lived across the United States. States 

represented were California, Delaware, Maryland, Minnesota, New Jersey, North Carolina, Ohio, 

Pennsylvania, Tennessee, Texas, and Virginia, plus Washington D.C. 

 Men ranged in age from 27 to 62 with a mean of 37 years of age. Seventy-nine percent 

(n= 64) of the men were between the ages of 31 and 42. Their wives were between 27 and 48 

years old with a mean of 36 (n=80); 70% (n=56) of the women fell between the ages of 32 and 

39. With the exception of one household in which a single father was raising the children, each 

household (n=80) was comprised of a family structure with a heterosexual couple and children 

who were either biological or adopted. 

 The length of time the men had been primary caregiving fathers varied from less than 1 

year to longer than 6 years. As shown in Table 1, overall, fathers represented a fairly even 

distribution of time for all categories. Almost one-quarter (23.5%; n=19) of the men had been 

primary caregiving fathers for 2-3 years. 
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Table 2 

Length of Time Spent as a Primary Caregiving Father 

 Frequency Percent 

Less than 1 year 15 18.5 

1 year to 1 year 11 months 11 13.6 

2 years to 2 years 11 months 19 23.5 

3 years to 3 years 11 months 12 14.8 

4 years to 6 years 16 19.8 

Longer than 6 years 8 9.9 

Total 81 100.0 

 

Family Composition 

The number of children (n=130) in the households studied ranged from one to four 

children with 50.6% (n=41) of the families reporting only one child; 34.6% (n=28) of the 

families had two children. The nine remaining households were comprised of two adults and 

three (7.4%; n=6) or four (3.7%; n=3) children living in the household. 

As shown in Table 2, females accounted for 57% (n=74) of the children while the 

remaining 43% (n=56) were male. Ages of these children ranged from under 1 year of age to 15 

years old. Families with children under the age of 6 accounted for 85.5% (n=111) of the children 

included in the sample. The average age of the children was 3.7 years old. 
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Table 3 

Frequency of Age of Children in the Household 

 Frequency Percent 

Under 1 9 7.0 

1 18 13.8 

2 21 16.2 

3 26 20.0 

4 13 10.0 

5 13 10.0 

6 11 8.5 

7 5 3.8 

8 3 2.3 

9 5 3.8 

10 1 .8 

11 2 1.5 

14 1 .8 

15 2 1.5 

Total 130 100.0 

 

Education Levels 

The mothers who, in the study, are assumed to be the primary wage earners tended to 

have a higher education than their male counterparts. Ninety-six percent (n=77) of the females 

completed college while just 78.7% (n=63) of the men did the same. The biggest different is seen 
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in the number of women versus men who have advanced degrees, 49.4% (n=40) of the women 

have advanced degrees, while only 32.1% (n=26) of the men attained advanced degrees. 

Employment 

 The occupations listed for the men are for the positions and jobs held prior to becoming a 

primary caregiving father, and they are applicable still for the 41% (n=33) of men who remain in 

the workforce, in addition to their caregiving role. As illustrated in Table 4, women held more 

professional (n=13), management (n=25), and healthcare (n=15) positions, while the men (Table 

5) were most likely to be in a position in the information technology field (n=17), in 

management (n=15), or in sales (n=13). 

Table 4 

Frequency of Mothers’ Occupations 

 Frequency Percent 

Education 11 13.8 

Sales 3 3.8 

Service Industry 5 6.3 

Professional 13 16.3 

Management 25 31.3 

Healthcare 15 18.8 

Information Technology 8 10 

Total 80 100 
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Table 5 

Frequency of Fathers’ Occupations 

 Frequency Percent 

Education 12 15.2 

Sales 13 16.5 

Service Industry 5 6.3 

Labor 2 2.5 

Professional 10 12.7 

Management 15 19.0 

Healthcare 5 6.3 

Information Technology 17 21.5 

Total 79 100.0 

 

Family Financial Situation 

 As indicated on Table 5, 60.5% (n=49) of the households in the study had an income of 

$80,000 or more per year. It was assumed that the primary wage earner for the family was the 

mother. Forty-one percent (n=33) of the men in the study contributed to the total household 

income through part-time employment in addition to their primary caregiving responsibilities. 
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Table 6 

Annual Household Income 

 Frequency Percent 

$0-$19,999 1 1.3 

$20,000-$39,000 2 2.5 

$40,000-$59,000 11 13.8 

$60,000-$79,000 17 21.3 

$80,000 or more 49 61.3 

Total 80 100.0 

 

Caregiving Responsibilities 

 When both the mother and father were at home together, half (49.4%; n=40) of the 

fathers were primarily responsible for watching the children. Ten individuals (12.3%) chose not 

to answer who was primarily responsible for watching the children when both parents were 

home. There were two respondents who specifically wrote in the comments section that it is a 

joint effort to watch the children when they are both home and that they share the responsibility 

equally. 

 On a daily basis, 81.5% (n=66) of the men in the study were responsible for 75%-100% 

of the caregiving responsibilities for their children. Seventeen percent (n=14) of the men took 

care of their children between 50% and 74% of the time. There was one individual (1.2%) in the 

study (n=81) who considered himself the primary caregiver in the household who was 

responsible for just 25%-49% of the caregiving responsibilities on a daily basis. 
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 Forty-nine (37.7%) of the children in the study (n=130) were not placed in daycare or 

school. Forty-six of the children (35.4%) attended daycare, school, or parent day out classes 

between 1 and 16 hours per week. Sixteen hours of care or less provided by an outside source 

accounted for 73.1% (n=95) of the sample. Twenty-six percent (n=21) of the men in the study 

had extended family in the area upon whom they could rely to watch their children. 

Reasons for Becoming the Primary Caregiver 

The men in the survey became the primary caregiver for their children for a variety of 

reasons as noted on Table 7. “Desire to Increase Family Income – mother has greater earning 

potential” was the most common response (35%; n= 28). Only one man in the study was unable 

to gain employment. One-third (33.3%; n=27) choose “other” and provided a variety of reasons 

including a desire to keep their children out of daycare, more flexibility in their wives’ schedule, 

a strong desire on the father’s part to stay home and raise the children, the belief that one parent 

should stay-at-home with the children, and having the ability to control the environment in which 

their children were being raised. A complete list of comments from fathers who responded with 

“other” as their motivation for becoming the primary caregiver for their children can be found in 

Appendix H. 
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Table 7 

Reasons for Becoming a Primary Caregiving Father 

 Frequency Percent 

Inability of Father to Gain Employment 1 1.2 

Desire to Increase Family Income – mother 

has greater earning potential 

28 34.6 

Career Factors – strong desire by mother to 

pursue a career, father having less interest 

in his job or career 

17 21.0 

Egalitarian beliefs about child-care 

responsibilities and sex roles 

8 9.9 

Other 27 33.3 

Total 81 100.0 

 

  Leisure Activities 

 Men were asked to list their top three favorite things to do during their leisure time. Items 

listed were categorized into eleven categories: fitness, reading, hobbies, outdoors, art, 

socializing, sedentary, computers, TV/movies, golf, and other. The three activities most 

frequently reported by men as their favorite leisure activities were fitness, reading, and outdoors 

(Table 7). Of the 45 men who listed fitness activities as one of their top three activities, exercise 

was listed 10 times and biking 7 times. Out of the 27 individuals listing outdoor activities, 8 

listed yard work and gardening and 8 individuals listed hiking as one of their top three leisure 
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activities. Only three men (n=81) listed playing with their children as one of their top three 

favorite things to do during their leisure time. 

Table 8 

Top Three Leisure Activities of Primary Caregiving Fathers in the Study 

Leisure Activity Frequency 

Fitness 45 

Reading 32 

Outdoors 27 

Hobbies 26 

Art 19 

Socializing 19 

Sedentary 18 

Computers 15 

TV/Movies 13 

Golf 11 

Other 7 

Note: The total frequency does not equal 243 (81 respondents each listing 3 leisure activities in 3 

separate categories) as some men listed more than one activity per category. 

Assessment of Leisure and Recreation Involvement 

 Scores for the overall Assessment of Leisure and Recreation Involvement scale ranged 

from 52 to 111 (n=73) with a mean of 84.71 and a standard deviation of 12.53. A complete 

breakdown of scores is located in Appendix G. Eight respondents left questions unanswered on 

the assessment; therefore, an overall score was could not be calculated for these men. According 
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to the scale specifications (Ragheb and burlingame, 2002) an extremely high score was 108 or 

above, high 96-107, moderate 65-95, low 33-64, and extremely low 24-32. The largest portion of 

men (n=53; 65.4%) fell in the moderate category, 14 men (17.3%) in the low category, 7 men 

(8.6%) were in the high range, 2 men (2.5%) had extremely high scores, and 1 man (1.2%) fell in 

the extremely low category. 

 A confirmatory factor analysis using Varimax rotation, for six factors, was conducted. 

Items on four of the subscales loaded as predicted. For this sample, two items did not load neatly 

into the Interest Subscale including “Engagement in my favorite leisure activities is worthwhile” 

and “I practice the skills required to improve my leisure performances, if needed.” One item, “I 

feel that I am responsible about choices made to participate in leisure activities” did not load 

neatly into the Centrality Subscale for this sample. 

Assessment of Leisure and Recreation Involvement Sub-Scales 

 Ragheb (2002) operationalizes the scoring for each subscale on the Assessment of Leisure 

and Recreation Involvement. “A high score is a score of 16 or above in any one subsection and a 

low score is a score of 8 or below in any one subsection” (Form A127, p. 2). Scores between 

high and low are described as moderate for the overall total score, (Ragheb and burlingame, 

2002) and, while not defined by Ragheb for the subscales, the term moderate will be used to 

describe scores of 9 to 15 for any one subscale. 

Importance Subscale 

The Importance subscale examined the importance of leisure and recreation to the men in 

the study. The minimum score in this study for the importance subscale (n=78) was 4 and the 

maximum was 18. The mean of the subscale was 11.85 with a standard deviation of 3.58. There 

were 18 primary caregiving fathers who scored low on the importance subscale, 15 individuals 
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had a high importance score, and 48 indicated moderate scores. A complete breakdown of scores 

is located in Appendix A. 

Pleasure Subscale 

The pleasure subscale examined the pleasure the men derived from their leisure and 

recreation activities. The minimum score in this study for the pleasure subscale was 12 (n=81) 

and the maximum was 20. The mean of the subscale was 16.48 with a standard deviation of 2.31. 

None of the primary caregiving fathers scored low on the pleasure subscale, 55 individuals had a 

high pleasure score, and 26 indicated moderate scores. A complete breakdown of scores is 

located in Appendix B. 

Interest Subscale 

The interest subscale examined the interest the men took in their leisure and recreation 

activities. The minimum score in this study for the interest subscale was 8 (n=76) and the 

maximum was 20. The mean of the subscale was 15.46 with a standard deviation of 2.30. There 

was one primary caregiving father who scored low, 36 individuals recorded moderate scores, and 

39 individuals indicated a high score. A complete breakdown of scores is located in Appendix C. 

Intensity Subscale 

The intensity subscale examined the intensity the men feel when they engage in leisure 

and recreation activities. The minimum score in this study for the intensity subscale was 7 (n=78) 

and the maximum was 20. The mean of the subscale was 14.24 with a standard deviation of 3.03. 

There were 5 primary caregiving fathers who scored low on this subscale, 45 individuals 

recorded moderate scores, and 28 individuals indicated a high score. A complete breakdown of 

scores is located in Appendix D.  
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Centrality Subscale 

 The centrality subscale examined how central the men’s leisure and recreation activities 

are to their life. The minimum score in this study for the centrality subscale was 8 (n=78) and the 

maximum was 20. The mean of the subscale was 15.79 with a standard deviation of 2.59. There 

was one primary caregiving father who scored low on this subscale, 30 individuals recorded 

moderate scores, and 47 individuals indicated a high score. A complete breakdown of scores is 

located in Appendix E. 

Meaning Subscale 

 The meaning subscale examined the meaning to the men of their leisure and recreation 

activities. The minimum score in this study for the meaning subscale was 4 (n=80) and the 

maximum was 20. The mean of the subscale was 10.98 with a standard deviation of 3.10. There 

were 20 primary caregiving fathers who scored low on this subscale, 53 individuals recorded 

moderate scores, and 7 individuals indicated a high score. A complete breakdown of scores is 

located in Appendix F. 

T-Tests 

T-tests were run for each subscale and the overall total Leisure and Recreation 

Involvement Scale for many of the demographic variables. The only significant relationship 

found was for the relationship between the Intensity Subscale and the grade level for the 

youngest child in the household. The mean on the Intensity Subscale for men whose children 

were too young for school was 13.56 (n=43) and the mean on the Intensity Subscale for men 

whose youngest child was not identified as too young for school was 15.09 (n=35) (t= -2.275; 

df=76; p=.026). There were no additional findings that were statistically significant.
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CHAPTER V 
 
 

DISCUSSION 
  

The purpose of this study was to evaluate the impact the primary caregiving role had on 

the men’s perceptions of leisure. The Assessment of Leisure and Recreation Involvement 

(Ragheb, 2002) was used to examine the leisure in the lives of the men studied. Demographic 

questions were asked to gather information about the men who completed the survey. 

 Reasons for the family’s decision to have the father as the primary caregiver varied 

greatly. Lamb’s (1986) research identified four reasons men became primary caregivers. In this 

study the men most frequently indicated one of Lamb’s categories, “Desire to increase family 

income - spouse has greater earning potential” (34.6%; n=28), the second most common 

category noted was “other” (33.3%; n=27). The “other” category was added to the survey in 

addition to the four reasons identified by Lamb. It should be noted that only one individual 

selected “Inability to gain employment” on the survey. 

As evidenced in Appendix H the reasons for becoming a primary caregiving father differ 

greatly, taking into account personal preference, convenience, and life situations such as 

retirement, among other factors. For some of the households, issues surrounding daycare were an 

influencing factor. One father from Minnesota expressed that he “did not want to continue with 

day care, felt it was not the best environment and it is expensive.” Two of the men in the study 

were able to retire and then became the primary caregiver. It also should be noted that for many 

men, there were a combination of factors taken into consideration in making the decision to 

become the primary caregiver. Several individuals who chose “other” (Appendix H) noted that 

the reason they became the primary caregiver was a culmination of several factors that did not 
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fall into any one category identified by Lamb, but several. Thus, it appears that the categories 

offered did not adequately represent all of the responses the men in the survey preferred. 

Seventy-seven men completed the Assessment of Leisure and Recreation Involvement in 

its entirety. Four men left questions blank on the assessment and therefore an overall total score 

could not be determined for these men. Well over half (69%; n=53) of the men had a score that 

fell within the moderate range (65-95). This is not surprising given the demands inherent in this 

caregiving role. The moderate range is indicative of the lifestyle the men lead. Individuals falling 

into this range “usually have other priorities and demands in their life that make it hard for them 

to justify placing their own leisure and recreation desires in front of the other priorities” (Ragheb 

and burlingame, 2002, p. 13). 

Some of those “other priorities and demands” for the men in the study are the caregiving 

responsibilities they perform as a primary caregiving father. For women, research has shown that 

there are strong interrelationships between the lack of time women have to spend on leisure and 

the commitments they have for their families (Cyba, 1992). The moderate range in which the 

greatest number of men fell on the Assessment of Leisure and Recreation Involvement may 

indicate that there is also a strong interrelationship for the men between the time they have to 

spend on leisure and the commitments they have as a primary caregiver for their families. 

In the study, there was one man from North Carolina with two children five and younger 

in the household, who scored extremely low on the overall assessment. His responses for each 

question varied from one to three his responses were often different from one question to the 

next. This indicated this individual actually read the questions and did not just chose a single low 

number across the board. This score may then indicate that this man is affected by the three 
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interrelated trends that emerged from the literature: lack of resources, reactions of other 

individuals, and isolation. 

The “importance” and “meaning” subsections supported the results of the overall 

assessment in that priorities other than leisure and recreation came first for many of the men in 

the survey. At this stage in the men’s lives their priority is on their caregiving responsibilities. A 

father from California supported the findings by stating, “while I enjoy building, and working 

with computers, they take a back seat to my daughter’s needs.” A father from North Carolina 

echoed the same sentiments by commenting on being a primary caregiver in stating that “I 

consider this time an investment in my children's future as well as my own.  For this reason, to a 

great extent, I have subjugated my own ‘leisure activities’ requirement.” 

Eighteen (n=78) men’s scores fell within the low range on the “importance” of recreation 

and leisure subscale, while 20 (n=80) men had scores placing them in the low range for the 

“meaning” subscale. These low scores for the “importance” subscale indicate these men do not 

allocate time for recreation activities or make leisure and recreation activities a priority on a 

daily basis. For the 20 men (25%; n=80) who scored low on the “meaning” of their leisure and 

recreation activities, it is an indicator that these men lack “self-expression through leisure and 

recreation activities” and that such activities “do not contribute to the search for meaning in 

general” in their lives (Ragheb and Burlingame, 2002, A127). It is possible that for the primary 

caregiving father, their family interactions fulfill their need for meaning rather than the typical 

perception of leisure as separate. 

The highest subcategory scores were for the “pleasure” the fathers derive from their 

leisure and recreation activities (ξ =16.48) and for the “centrality” subscale (ξ =15.79). 

Interestingly, the “pleasure” subscale is the only one in which there was not a single low score 
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and there was only one low score for the “centrality” subscale. Such scores indicate that in 

reference to “pleasure” derived from leisure and recreation activities these men claim to find 

enjoyment in leisure and recreation activities, they can relate to the activities in which they 

engage, and they feel “full after engaging in recreation activities” (Ragheb and Burlingame, 

2002, A127, p. 2). The interpretation of the “centrality” subscale suggests that each man “has a 

sense of self-responsibility toward choices made to participate in leisure activities, [is] ready to 

devote effort to master activities, strives to achieve and do well, [is] willing to invest money, 

time, and energy in leisure pursuits” (Ragheb and Burlingame, 2002, A127). 

The “intensity” subscale examined the intensity men feel when they engage in leisure and 

recreation activities. Five primary caregivers scored low on the “intensity” subscale. 

Interestingly, four of the five men that scored low on this subscale had a child 2 years old or 

younger, requiring continual care by the father. The finding that there was a statistically 

significant difference on the “intensity” subscale for men with children who were too young for 

school supports the finding that “intensity” of leisure and recreation may be overshadowed by 

the intensity of continual caregiving. 

While the total score of the Assessment of Leisure and Recreation Involvement provides 

understanding about the leisure and recreation in the lives of the men, the subscales help explain 

why the men’s scores fall primarily into the “moderate” category for the overall score. Looking 

at the high scores for “pleasure” and “centrality”, and then at the low scores for “importance” 

and “meaning”, one can begin to see how familial duties may interfere with actually participating 

in leisure and recreation activities. While the men may be interested in leisure activities, are 

aware that they can derive pleasure from such activities, and believe that leisure and recreation 
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pursuits are central to their lives, their family and caregiving responsibilities likely affect the 

“importance” and “meaning” of leisure and recreation activities in their lives at the present time. 

A father from California acknowledged that as a primary caregiver “it's so easy to let life 

get out of balance. After 5 years of focusing solely on the kids, I now know that I have to take 

time for myself. I gave too much of myself to my family and now I’m tapped out.” Men such as 

the one from California are putting aside their leisure for their caregiving responsibilities. As 

Wearing’s (1998) study found, and this man echoes, there is still a need for men to take time for 

themselves away from their family. Another father from Tennessee wrote to say a critical 

question was not included in the survey, “Do you get any time for leisure activities?” and his 

answer was “very little.” His completion of the Assessment of Leisure and Recreation 

Involvement reflected this statement as he fell into the low category for the overall assessment. 

Such findings may indicate that the wife and children of the primary caregiving father are 

the core of his life, as is the case in the role of the primary caregiving mother (Zimmerman, 

2000). Primary caregiving mothers put the needs of others ahead of their own activities and often 

engage in leisure activities that they perceive as an obligation due to their caregiving role (Kelly 

and Freysinger, 2000). To many individuals, activities with role obligations are not considered to 

be leisure; often times the two aspects are intertwined. 

Men may actually engage in more leisure activities, but they may not perceive the 

activities in which they engage as leisure. One man in North Carolina stated, “I enjoy the 

activities we do together. We attend a playgroup once a week and music class once a week. We 

also take trips to the grocery store once a week.” To many fathers, a trip to the grocery store or 

taking a music class with a young child would not be considered leisurable, but an obligation. 

This man, whose cumulative assessment score was 106 and just two points shy of being 
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extremely high, is able to perceive activities with his children as leisurable and not just an 

obligation. The man demonstrates that leisure and responsibility can be interwoven. 

Eighty-four percent of the men (n=68) in the study preferred to play with their children 

outdoors rather than indoors on nice days. This supports Child Trends’ (2002) findings that men 

will often choose outdoor activities for play and leisure with their children. Therefore, it can be 

said that men regardless of their caregiving responsibilities, often choose outdoor-oriented 

activities to engage in with their children. 

When it comes to planning family leisure activities 65% of the men (n=53) said that they 

were responsible for planning family leisure activities, 27% of the spouses (n=22) were 

responsible, and six people did not respond to the question. Looking at comments given by the 

men, three (4%) of the six men who left the question blank commented that planning family 

leisure activities is a joint effort between themselves and their spouses. In a traditional caregiving 

household when it comes to planning and organizing activities for the family, it is an assumed 

role of the mother (Wearing, 1998). Given the results, the primary caregiving fathers tend to 

follow the pattern of primary caregiving women in patterns of planning family leisure activities. 

Half of the men (n=40; 49.4%) said that they were primarily responsible for watching the 

children when their spouse was at home, 38.3% (n=31) said their spouse was primarily 

responsible, and ten individuals (12.3%) left the question blank. From the comments made by the 

men, it was determined that for four (5%) of the families, both parents took equal responsibility. 

A father from Maryland described watching the children when both parents were at home as “a 

team effort between my wife and I.” These statistics are not representative of previous research 

that found that fathers who participate greatly with day-to-day childcare do not share equally in 
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the responsibilities of parenting. When both parents are home, previous studies have shown the 

mother will perform more child-care tasks (Lamb, 1986). 

For the 41% of the men who currently hold employment in addition to their caregiving 

role the concept of a “Second Shift” may be applicable and adversely affect their recreation and 

leisure. This concept typically refers to women in the workplace and how they have two shifts: 

their paid job and their unpaid job in the household where they tend to housework and care for 

their children. 

It is important to note that in this study, without exception, all of the comments made by 

the men indicate they enjoy their role as the primary caregiver. Several of the men commented 

that being a primary caregiving father is one of the most rewarding "jobs" they have ever had. 

For other men, it is the small but significant parts of the primary caregiving role that are so 

memorable. For one dad in California it is the fact that his child “reminds me to look at the world 

and wonder with a beginner’s mind” that is so important. It is a comment from a father in Texas 

who has been a primary caregiving father for more than a year though that sums up the primary 

caregiving experience for many men, “I am proud that we have made the decision that one of us 

will stay home to raise our child/and future children. In our society there is a lot of pressure on 

men and women to define themselves by their work. We have chosen to ignore that impulse and 

do what we feel is right. Even though we do not make the amount of money that we could if I 

were to work, our conscience is sound, knowing that our child is being raised by us--with OUR 

love and values.” Numerous dads in the study echo parts, if not all of this sentiment. 

Limitations 

Several limitations were encountered while conducting the study. A primary limitation 

was limited access for some of the men to computers and the Internet. Other limitations included 
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group leadership decisions made for the rest of a group, the researchers’ gender, and limitations 

on the responses that could be chosen when responding to questions on the survey. 

Due to the nature of the study in that it was on-line, computer access was essential. One 

of the original groups contacted, 360Dads, a stay-at-home dads group in the Dallas-Fort Worth 

area with a membership of over 100 was able to notify only a handful of individuals about the 

survey. Due to the financial situation of many of the families, very few had access to home 

computers with Internet capabilities. While many of the fathers may have been interested in 

participating, the survey was not readily available to them. 

Hand in hand with the issue of access to the Internet, research has shown that individuals 

of higher educational attainment are more likely to be computer “literate.” Therefore, data could 

be skewed in regard to educational attainment. Additionally, salary is commensurate with 

experience and education, which may allow for more Internet access for individuals of higher 

income brackets. It seems noteworthy that the men who responded to the survey tended to be 

from a higher income brackets, most over $80,000 a year, and both the men and spouses were 

more highly educated than a representative sample of the general public. 

When completing the survey, the men were allowed to choose only one option for each 

question. Reasons for becoming a primary caregiving father varied greatly and many of the 

individuals commented that their decision was a combination of the options listed. By forcing 

people to choose one category, they chose “other” and were then able to list the reasons. One 

father from California exemplified this by stating his answer, listed as “other”, as “#2, 3 and 4 

above.”   

When responding to the questions regarding caregiving responsibilities when both 

parents are home, and who plans family leisure activities, men had the option of choosing only 
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themselves or their spouse. If men had been given the option of choosing both themselves and 

their spouse the comments indicate there are men that would have done so. The best option 

would have been to add the option of choosing “share the responsibility equally.” This may have 

resulted in fewer men skipping the question. It would also eliminate the comments made in the 

comments section about failure to include the correct response for the question. 

As a female conducting the research, it was difficult to reach some of the men who 

viewed a female as an “outsider.” When originally contacting the Greater Dallas Dads Group, a 

group that meets regularly in the area in which the researcher lives, the investigator was told that 

she was not invited to have any face-to-face interaction with the men in the group. Attending any 

of the activities published on their website would have been an excellent way to gather more data 

and encourage men to fill out the survey. In the end the group, which even meets right down the 

street from the investigators’ house on various days, did not complete a single survey. 

When e-mailing groups, the only contact information available for many individuals was 

an e-mail address. Without speaking to an individual face-to-face or on the phone, there is no 

“warm” interaction with the person. Therefore, decisions are made based only on the written 

information presented. In the case of the Phoenix, AZ Dad-to-Dad group, the contact for the 

group unfortunately perceived leisure to not pertain to the group and made the decision for the 

group that they would not participate. It is unknown whether group leadership decisions or 

failure to read the e-mail message sent was the reason the 12 other stay-at-home dad groups 

whose contacts were e-mailed did not participate in the study. 

Recommendations for Future Research 

In future studies regarding primary caregiving fathers, it would be beneficial to explore 

the extent of time primary caregiving fathers engage in recreation and leisure activities with their 
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children. While the Assessment of Leisure and Recreation Involvement examines the leisure of 

the men it does not provide us with a view of the time spent with their children engaged in 

recreation and leisure activities. To women, playing with their children is part of daily life and it 

would be beneficial to determine if this were the case in the situation in which the father is the 

primary caregiver. 

Breaking the education category down further would give a better indication of the actual 

educational levels attained by both the men and women. The fields of employment that both the 

men and women were engaged in tended to require more highly educated individuals. Out of the 

data collected on the men (n=80) and women (n=79) there were only two jobs that fell into the 

“labor” category. 

Parents may share the responsibility for various caregiving duties and for household 

tasks. Therefore, the response to such questions as who is responsible for the children when both 

parents are home, and who plans leisure activities for the family, needs to include the option that 

both parents share the responsibility equally. 

For studies conducted on the Internet, the researcher should allow individuals to chose as 

many options as they would like for selected questions. This would help to obtain more precise 

data. Additionally, it would help alleviate some of the difficulties individuals had in the study in 

choosing one response for each question. 

In future studies, the family’s financial situation should be more thoroughly examined. It 

would be beneficial to directly ask who the primary wage earner is in the household so that no 

assumptions are made. In this study, only the overall household income was determined. 

Therefore, the assumption was made that the mother was the primary wage earner due to the fact 

that the men were considered to be the primary caregivers for the children in the household. We 
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know that 43% of the men in this study work at least part-time. To better understand the men’s 

duties in addition to their caregiving responsibilities the number of hours worked each week 

should be determined for the men. 

Due to the nature of this study’s format, future research should attempt to determine 

whether the dads in this sample are representative of primary caregiving fathers with and without 

Internet access. Using an online survey to collect a data set is a fairly new concept as technology 

evolves and is not a widespread technique used. As mentioned previously, those with computer 

access then to have higher educational attainment and more disposable income, indicative of 

those in higher than average income brackets. Therefore, surveying individuals without Internet 

access may be necessary to provide a better overall picture of primary caregiving fathers. 

This study offers a glimpse into primary caregiving fathers’ perspectives of leisure. 

Overall, the perceptions of leisure of the primary caregiving fathers in this sample resembled the 

perceptions of many primary caregiving mothers. Perhaps the “caregiving” role, rather than 

gender is a more distinct variable explaining perceptions of leisure by parents. 
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APPENDIX A 

IMPORTANCE SUBSCALE 
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Importance Subscale 

  Frequency Percent 

Valid 4 3 3.7 

  6 2 2.5 

  7 5 6.2 

  8 8 9.9 

  9 2 2.5 

  10 7 8.6 

  11 7 8.6 

  12 9 11.1 

  13 6 7.4 

  14 9 11.1 

  15 5 6.2 

  16 10 12.3 

  17 1 1.2 

  18 4 4.9 

  Total 78 96.3 

Missing System 3 3.7 

Total 81 100.0 
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APPENDIX B 

PLEASURE SUBSCALE 
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Pleasure Subscale 

 Frequency Percent 

12 4 4.9 

13 6 7.4 

14 5 6.2 

15 11 13.6 

16 20 24.7 

17 7 8.6 

18 9 11.1 

19 7 8.6 

20 12 14.8 

Total 81 100.0 
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APPENDIX C 

INTEREST SUBSCALE 
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Interest Subscale 

  Frequency Percent 

Valid 8 1 1.2 

  11 1 1.2 

  12 8 9.9 

  13 4 4.9 

  14 10 12.3 

  15 14 17.3 

  16 15 18.5 

  17 11 13.6 

  18 6 7.4 

  19 6 7.4 

  20 2 2.5 

Total 78 96.3 

Missing 3 3.7 

Total 81 100.0 
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INTENSITY SUBSCALE 
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Intensity Subscale 

  Frequency Percent 

Valid 7 2 2.5 

  8 3 3.7 

  9 1 1.2 

  10 2 2.5 

  11 4 4.9 

  12 8 9.9 

  13 10 12.3 

  14 10 12.3 

  15 10 12.3 

  16 13 16.0 

  17 4 4.9 

  18 4 4.9 

  19 4 4.9 

  20 3 3.7 

Total 78 96.3 

Missing 3 3.7 

Total 81 100.0 
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Centrality Subscale 

  Frequency Percent 

Valid 8 1 1.2 

  10 1 1.2 

  11 3 3.7 

  12 3 3.7 

  13 8 9.9 

  14 4 4.9 

  15 11 13.6 

  16 17 21.0 

  17 11 13.6 

  18 7 8.6 

  19 5 6.2 

  20 7 8.6 

Total 78 96.3 

Missing 3 3.7 

Total 81 100.0 
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MEANING SUBSCALE 
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Meaning Subscale 

  Frequency Percent 

Valid 4 1 1.2 

  5 1 1.2 

  6 1 1.2 

  7 4 4.9 

  8 13 16.0 

  9 9 11.1 

  10 11 13.6 

  11 6 7.4 

  12 10 12.3 

  13 8 9.9 

  14 4 4.9 

  15 5 6.2 

  16 3 3.7 

  17 3 3.7 

  20 1 1.2 

Total 80 98.8 

Missing 1 1.2 

Total 81 100.0 
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Overall Total for the Assessment of Leisure and Recreation Involvement 

  Frequency Percent 

Valid 52 1 1.2

  56 1 1.2

  61 1 1.2

  64 2 2.5

  65 1 1.2

  67 2 2.5

  70 1 1.2

  72 3 3.7

  74 1 1.2

  75 2 2.5

  76 2 2.5

  77 1 1.2

  78 6 7.4

  79 2 2.5

  80 1 1.2

  81 3 3.7

  82 2 2.5

  83 3 3.7

  84 1 1.2

  85 2 2.5

   Frequency Percent  
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  87 2 2.5

  89 2 2.5

  90 7 8.6

  91 1 1.2

  92 4 4.9

  93 1 1.2

  94 1 1.2

  96 1 1.2

  97 4 4.9

  98 1 1.2

  99 1 1.2

  100 3 3.7

  102 1 1.2

  103 1 1.2

  106 2 2.5

  110 1 1.2

  111 1 1.2

  Total 73 90.1

Missing System 8 9.9

Total 81 100.0
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• My wife had a shorter commute and we made the same amount of money. 

• Wife’s schedule is more flexible for time off. We had the same income potential she is 

just able to do it in fewer days. 

• We did not want other people raising our child 

• To keep our son out of daycare 

• My wife works 4 days a week, I work 3. We take care of our daughter on our days off, as 

a result I (the father) am the primary care-giver. 

• Back injury 

• New baby and I am at a crossroads in my career. 

• #2, 3 and 4 above 

• We believe that parents should raise their own kids, not a daycare.  My wife always made 

more money than me and I was a preschool teacher, so here I am. 

• I wanted to raise my children and my wife preferred to work. 

• I'm the one that's better with kids 

• My career is more flexible 

• I retired 

• More than one factor... belief that one parent should be at home plus career factors as 

defined above 

• We did not want to continue with day care, felt it was not the best environment and it is 

expensive 

• I was able to refocus my business to stay home. 

• Spouse and I had an agreement that one with the first, best job offer goes back to work 
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• Two primary reasons: I enjoy kids more and my wife's job is more stable (she doesn't 

earn more money than I did) 

• It is important for one parent to be the primary caregiver, my wife can make more money 

at this time 

• I wanted to raise my kids, and I was given the opportunity when my wife got into medical 

school. We wanted a stay-at-home parent, and my wife might have been that, but I 

wanted this more than outside work, and she wants to be a doctor, as long as she knows 

her children have a parent at home. Yes, my wife is more career-minded, and yes, as a 

doctor she will probably earn more than I would have, and yes, we want to be gender-

neutral in our considerations. Those were all secondary to my choosing this over outside 

work. It didn't hurt that this let us have a stay-at-home parent without sacrificing my 

wife's dreams, and to achieve the humanitarian goal of contributing a good, caring doctor 

to the world. 

• Spouse made enough money, children needed me more at home 

• Wife and I felt it was important that a parent stay home... she made more than I did and 

so I "stayed home." 

• Financially able to retire at age 48 and pursue adoption. 

• Wife made more money, and we wanted one of us to stay home  

• Father was working at home when child born. Took on childcare responsibilities. 

• Had an Au Pair and her one-year term was up. We both agree that children should be 

raised at home with a parent. 
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• Childcare would have taken 40%of income/I was able to go part time and work nights. 

My wife and myself considered this a trade-off for the good because a parent would be 

with our child at all times 
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• Being a SAHD has given me a new respect for other parents that do the same and also a 

new respect for single parents. 

• I am proud that we have made the decision that one of us will stay home to raise our 

child/and future children. In our society there is a lot of pressure on men and women to 

define themselves by their work. We have chosen to ignore that impulse and do what we 

feel is right. Even though we do not make the amount of money that we could if I were to 

work, our conscience is sound, knowing that our child is being raised by us--with OUR 

love and values. 

• Despite the fact that my wife and I have a roll reversal in this area of our lives, it is not a 

complete switch. I am still responsible for all of the traditional male jobs such as home 

repairs, lawn maintenance, auto care and so forth. It gets a little difficult to manage it all 

sometimes. 

• Like many dads, this is the best and hardest job I've ever had. I definitely feel like this is 

my calling/vocation. I certainly get tired and frustrated sometimes, but the highs in this 

endeavor are far and above anything I've ever experienced... 

• Your survey questions regarding who is primarily responsible for planning family leisure 

activities and who takes care of the kids when spouse is home are incomplete.  There 

should be a choice for "Equal responsibility.” I left the second question blank, as I 

wanted to say, "Equal.” Also, a big component of leisure time for at-home dads is how it 

affects the mothers. My wife, by her own admission, is less equipped to handle the 

demands of our two children. She does her part but it poses a much greater challenge for 

her. When I participate in theatrical performances, my time is taken away greatly from 

the family. This, inevitably, causes great stress on my wife. It might be interesting to find 
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out how at-home dads leisure activities affect their spouses and the care given to the 

children. 

• My leisure activities are limited to times when my daughter is napping or my wife is 

caring for our daughter. While I enjoy building, and working with computers, they take a 

back seat to my daughters needs. 

• Lack of sleep is the biggest downside. Very hard to imagine the actual level of sleep 

deprivation until you have kids of your own. 

• Once people understand it they think it is cool. Old school types think it is odd, but I am 

appreciated for what I do by the vast majority 

• It is a very tough responsibility because it is not accepted in today's society. Most 

cultures look down at you like you are a loser. I think they are the real losers because 

those men allow the women to do the rearing and some don't even participate in raising 

their kids. I see it all the time. Most men with their busy occupations expect the mom's to 

do everything. Dads might not be the best at domestic chores, I'm not, but I make sure we 

do all the things possible to make my son's life complete. You can't get away from the 

fact that mother and father both have great things to bring to the table. So regardless of 

who stays home, as long as one parent is home that's what matters! My wife happens to 

make just as much if not more than most men. With women's incomes increasing up to 

and beyond what male's are making today, that is why you are seeing more stay at home 

dads. My wife will be making six figures. Would this be possible 20 years ago? Far and 

few. I'm glad to have this opportunity. 

• Seems my spouse doesn't understand the strength mentally to withstand the onslaught of 

three young children 
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• Fortunately I also gain pleasure and enjoyment by playing with my child.  He reminds me 

to look at the world with wonder and a beginners mind. 

• I feel that the sacrifices are well worth it because the time spent with your children is 

valuable. 

• I've been doing this for 4 yrs now and my wife and I still stand behind this decision. It 

works really well for us and the kids. I don't belong to a group but I should because it 

would be nice to share ideas with other Dads and get support when you need it on things. 

• I love it and highly recommend other men give it a try. 

• It's harder than most people think and more rewarding than most people can imagine. 

• It is a very difficult and tenuous position to be in at times because most women would 

prefer to be at home and this leads to stress in the family. Guilt is not an uncommon 

feeling due to not fulfilling our societally proscribed roles and not allowing our wives to 

do what they might prefer to do. OF course, women need to acknowledge the decision 

that was made for her/them to stay at home and not expect special treatment as a result, 

just as we don't expect special treatment.  We are doing what we feel is best for out 

families - nothing more, nothing less - maybe more, because we are helping to rid this 

nation of antiquated notions of what is masculine and what is feminine.  My son thinks 

all women are doctors and that all dads are great cooks - what a wonderful feeling that 

gives me as someone who wants my children and their friends to be "gender-blind.”  

• Most SAHD’s are creepy, low self esteem types.  It is usually more enjoyable to hang out 

w/ 'stable' moms. :-)  

• The question regarding caregiving when my spouse is home should read: approximately 

equal. We usually each handle one of the two kids and trade them as necessary. 
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• It is also great because it provides my family with the gift of time.  

• The question about who is primarily responsible for the child’s care when the spouse is 

home was difficult to answer. It is really a team effort between my wife and I. 

• Working at home full-time in addition to being a stay-at-home Dad leaves almost no time 

for leisure. I'm planning to quit my job when our second child is born (due in June). 

• Enjoy it much more than anticipated. All stay at home dads I know enjoy it 

• There were lots and lots of factors that contributed to my decision to be an at-home dad... 

it is a complex equation. It was a decision that my wife and I made as a team.  We 

consider ourselves as a team in raising our children. We each have a job, and as it worked 

out, we are each doing what is best for our family. 

• My wife and I share the work of planning family vacations. 

• One of the most rewarding "jobs" I have ever had and I wouldn't trade it for anything.  I 

need to continue to work on my leisure time so I can remained a well balanced person so 

I can then be a better to my kids as I sit at home with them. 

• We did not want to continue with day care. We felt it was not the best environment and it 

is expensive 

• It is difficult. Most of the other stay-at-home parents are female. It’s just not acceptable 

to hang out with someone else’s wife alone so my child can play with a friend. I have to 

be extra diligent in going where there are open gatherings of moms. I just found the Dads 

group and it has helped when work does not interfere with making the meetings. 

• I consider this time an investment in my children's future as well as my own.  For this 

reason, to a great extent, I have subjugated my own "leisure activities" requirement. 
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• I just started a new job last week. I really miss my children, but really enjoy being back to 

work. I have mixed emotions about being back to work. These are definitely two different 

psychological needs that I feel are mutually exclusive. I would be very interested in 

receiving a copy of the results and your analysis of your survey. Thanks for doing this. 

• There are difficulties I face. First, going to a playgroup made up of only women. For 

example, if there's a play date at someone's home I must first verify that there are at least 

two women there. I choose not to put myself in a situation where there's only one lady 

because of the sexual temptations that can arise. It is important to me to keep myself 

above reproach. Secondly, I find that I do not have as much male interaction / discussion 

as I used to have. I have missed this more than I thought I would. 

• It's not a choice I ever envisioned when I was growing up, but I'm very glad I have 

chosen it. Things I thought were about mothers and fathers are really about primary 

caregivers and working spice. Gender really is more of a social construct than I knew 

before. There's much more, but I'm too tired to think! 

• I enjoy the activities we do together. We attend a playgroup once a week and music class 

once a week. We also take trips to the grocery store once a week. I have also been able to 

share some of my leisure interests with my son by attending baseball, basketball, and 

hockey games. 

• It's so easy to let life get out of balance. After 5 years of focusing solely on the kids, I 

now know that I have to take time for myself. I gave too much of myself to my family 

and now I’m tapped out. 

• First, both my wife and I plan family activities, but I couldn't choose that option on the 

survey. Being a primary caregiver is often times more difficult that regular work, and just 
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as stressful. Yet, the rewards are greater. Being a stay at home parent, especially a stay-

at-home father, is not for everyone.  Patience, creativity, tolerance and much more is 

required. 

• It's awesome. The best job in the world! 

• I’m sure it comes as no surprise to you that stay-at-home fathers are not yet accepted by 

society at large, much like working mothers were not accepted 30 years ago. However, 

with growing numbers, that too will change over time. Probably about the time I return to 

a paying job!! 

• I believe my wife would do as good as or a better job than me as primary caregiver. Her 

career had already begun, and she was making much more money than I so we both 

decided that I would stay home. We never wanted to have our kids in daycare. We both 

think it’s a shame that most folks put their infants in day care, only to spend a few hours a 

day with them. The first five years of life a person develops them into who they are for 

the rest of their life! 

• It's been the toughest, lowest paying, most rewarding job I've ever had. I'm sure it will 

pay dividends later. 

• Being a Stay-at-home-Dad can be lonely because women are not that accepting of men 

with babies. Also men don't have the physical concerns (Gyn) as women to talk about 

when there is a new baby. With twin 15 year old boys and a 2 year old I drive many miles 

each day to piano, track practice, Tae Kwan Do, Pre-school, grocery store and the play 

ground. That seems like my second job. 

• I feel very fortunate to be able to stay with my children at home. I do not view putting my 

architectural career 2nd to my children as a sacrifice. 
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• For me, it's much more rewarding than my old career. 

• I enjoy being a primary caregiving father but am anxious about when my children don't 

need me at home anymore. I don't think the business world accepts what I have done. 

Have witnessed other SAHDs who have hard time getting work after they have stayed 

home with children for 4-6 years. This is an issue that needs to be addressed. 

• Tell the rest of society it's okay to do this. When speaking with some family members 

and others, there is a certain intonation in their voices that tells me that, while what I do is 

valuable and necessary, and perhaps I am doing a great job of it, I really should get back 

to working ASAP so that my wife can get back to her real role. 

• It's the hardest and yet most rewarding job on the planet. 

• This survey lacks a very relevant question: how often do you participate in your favorite 

leisure pastime? In my case the answer is never. 

• Just the same old comments made by countless women through thru the ages; too much 

work, not enough time or appreciation, and I'm busier now than when I had a "real job." I 

think your survey has missed one critical factor. Do you get any time for leisure 

activities? Answer very little. Also your questions about who is responsible for planning 

family activities and who is responsible for caregiving when the spouse is home both left 

out another answer, which is why I did not answer them. My answer would have been 

both my spouse and myself. 

• I think it is a position that is becoming more widely accepted compared to when I started.  

When I first started in 1997 a lot of people especially women thought that a dad could not 

care for a child as well as a mother, which I think, is totally absurd. I do not think your 

sex make you a better caregiver it is in your heart and soul to give your time and energy 
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to help a child through the first years of their life. Hopefully more people will realize this 

and not make statements against Stay-At-Home-Dads like I have heard before. 

• Its great. I wish there was more of us. 

• Harder than my previous job yet more rewarding.   

• I feel that being with my child is real important, the first five years of a child’s life. I 

don't like the idea of some one else influencing my child's life (day care people) not that 

they would do real harm, but they are just doing a job, and may not have the child's best 

interest at hand. An opinion that my wife and I share. 
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Dear     , 

 
My name is Rebecca Hall and I am a student at the University of North Texas. Currently I am working on 
my master’s thesis examining the effect of the primary caregiving role on the leisure of fathers. Through 
Slowlane.com I have located your name as being a leader for  (group name) . As a stay-at-home father 
yourself I am asking for your assistance in completing an online survey I have designed and spreading the 
word to other fathers so that they may participate in my research too. To complete the online survey I 
have designed it takes approximately 10-15 minutes. 
 
The website for the survey is located at http://zope.unt.edu/users/rebecca/survey/pcgf . All of the address 
is case sensitive as are the user name and password. 
 
Your group’s user name:    
Password:    
 
If you could please e-mail this information to any other stay-at-home fathers you know, mailing lists or 
messages boards maintained by your group it would be greatly appreciated. The online survey may be 
accessed until March 5, 2004 at which time I have to remove it from the website in accordance with a 
contract to use the copyrighted survey instrument. 
 
The following is a little bit of a synopsis about the study itself if you would like to include it in an e-mail 
message encouraging others to participate. It is directly from the introduction page you will see when you 
log in to take the survey: 
 

This study is being conducted by Rebecca J. Hall as part of her master’s thesis under the 
supervision of Dr. Laura Valerius of the KHPR Department at the University of North Texas. We 
are conducting a research study about the effect of the primary caregiving role on the leisure of 
fathers. As more fathers assume the primary caregiving role it is important to understand the 
leisure needs of these individuals. 
 
Having identified yourself as a primary caregiving father through your affiliation with a local 
group for stay-at-home dads, we are asking for your participation in the study. This study will 
attempt to quantitatively describe how primary caregiving fathers approach and view their 
leisure. Previous research has examined only the leisure of stay-at-home mothers and fathers in 
the workplace. 
 
If you volunteer, you will be asked to respond to questions regarding your leisure, your 
caregiving responsibilities, and demographic information (e.g. level of education). All 
information that you provide will be confidential. It should take you approximately 10 minutes to 
complete the survey. Participation in this study is voluntary. You may decline to answer any 
questions that you do not wish to answer and you can withdraw your participation at any time. 

 
Thank you very much for you assistance. I sincerely hope that I can get enough response from your group 
combined with other groups throughout the United States in order to complete my thesis. If you should 
have any questions regarding the study or would like a copy of the executive report when complete please 
feel free to contact me at the number or e-mail address listed below. 
 
Sincerely, 
 
Rebecca J. Hall
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Title of Project: Assessment of the Leisure of Primary Caregiving Fathers 
 
Student Investigator: Rebecca J. Hall, (e-mail address) 
 
Faculty Investigator: Dr. Laura Valerius, Ph.D., (e-mail address) 
 
This study is being conducted by Rebecca J. Hall as part of her master’s thesis under the supervision of 
Dr. Laura Valerius of the KHPR Department at the University of North Texas. We are conducting a 
research study about the effect of the primary caregiving role on the leisure of fathers. As more fathers 
assume the primary caregiving role it is important to understand the leisure needs of these individuals. 
 
Having identified yourself as a primary caregiving father through your affiliation with a local group for 
stay-at-home dads, we are asking for your participation in the study. This study will attempt to 
quantitatively describe how primary caregiving fathers approach and view their leisure. Previous research 
has examined only the leisure of stay-at-home mothers and fathers in the workplace. 
 
If you volunteer, you will be asked to respond to questions regarding your leisure, your caregiving 
responsibilities, and demographic information (e.g. level of education). It should take you approximately 
15 minutes to complete the survey. There are no known or anticipated risks from participating in this 
study. Participation in this study is voluntary. You may decline to answer any questions that you do not 
wish to answer and you can withdraw your participation at any time. 
 
It is important for you to know that any information that you provide will be confidential. All of the data 
will be summarized and no individual could be identified from these summarized results. Furthermore, 
the web site is programmed to collect responses on the questionnaire and will not collect any information 
that will identify you. There will be no attempts made to identify any respondents. Additionally, if you 
begin entering responses to the questionnaire on the Web and then choose not to complete the 
questionnaire, the information that you have already entered will not be transmitted to us. 
 
The data collected from this study will be accessed only by the two researchers named above and will be 
maintained on Zope, a secured site. The data will be electronically archived after completion of the study 
and maintained for two years after the research study has been completed and any submissions to journals 
have been completed. 
 
This project has been reviewed and approved by the UNT Committee for the Protection of Human 
Subjects (940-565-3940). 
 
Should you have any questions about the study, please contact either Rebecca J. Hall at (e-mail address 
& phone number) or Dr. Laura Valerius at (e-mail address). Results will be made available online at the 
completion of the study. 
 
By clicking on the “Participate in Study” button below you consent to the following: 

“I agree that I understand my rights as a research subject and I voluntarily consent to participate 
in this study. I understand what the study is about, how the study is conducted, and why it is 
being performed.” 

Participate In Study
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Why did you become the primary caregiver for your children? 

Inability to gain employment 

Desire to increase family income - spouse has greater earning potential 

Career factors - spouse has a strong desire to pursue a career 

Egalitarian beliefs about child-care responsibilities and sex roles 

Other: (please specify)  

How long have you been a primary caregiving father? 

Less than 6 months  3 years to 3 years 11 months 

6 months to 1 year  4 years to 6 years 

1 year to 1 year 11 months Longer than 6 years 

2 years to 2 years 11 months 
 

Your Education Level 

Less than High School  Completed College/Technical School 

Completed High School  Some Post-College Studies 

Some College/Technical School Advanced Degree

Annual Household Income 

0 - $19,999  $60,000 - $79,000  

$20,000 - $39,999 $60,000 - $79,000 

$80,000 or more 

$40,000 - $59,000

Do you have extended family in the area that you rely on to watch the children? 

Yes 

No 
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Did you work outside of the house prior to assuming the primary caregiving role? 

Yes 

No 

If you worked outside of the household prior to becoming the primary caregiver, what was your 
occupation? 

 

Do you currently work part-time in addition to your primary caregiving responsibilities? 

Yes 

No 

What percentage of the caregiving responsibilities are you responsible for on a daily basis? 

0-24% 

25%-49% 

50%-74% 

75%-100% 

Your Age: 

 

Are you a single parent? 

Yes 

No 
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Do you live in the same household as your spouse/partner? 

Yes 

No 

Sex of Your Spouse/Partner 

Female 

Male 

Your Spouse/Partners Education Level? 

Less than High School 

Completed High School 

Some College/Technical School 

Completed College 

Some Post-College Studies 

Advanced Degree 

Spouse/Partners Age 

 

Your Spouse/Partners Occupation 
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Age of Child #1 

 

Sex of Child #1 

Female   Male    

Grade Level of Child #1 

Too young for school 3rd Grade 

Preschool   4th Grade 

Kindergarten  5th Grade 

1st Grade   6th Grade 

2nd Grade   7th Grade 

How many hours is Child #1 in daycare or school each week? 

Zero Hours 

1-8 Hours 

9-16 Hours 

17-24 Hours 

25-32 Hours 

33-40 Hours 

Other: (please specify # of hours)  

Are there additional children in the household? 

Yes (Note – if respondents answered yes they were directed to 

No    subsequent pages to complete for each of their children.)
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Leisure and Recreation Involvement 
 

Research has identified six different elements that describe your involvement in leisure and recreational activities. 
The purpose of the Assessment of Leisure and Recreation Involvement is to help identify how important (or not 
important) each of these six elements is to you. By answering these statements you can better grasp why you might 
want to engage in leisure and recreation activities. There is no “correct” score. This scale tells you about how you 
feel about your free time and leisure. Read each statement then circle the number to the right of the statement that 
best describes you. 
        

 
SAMPLE 

Do Not Copy 
 

"Copyright (2002) Idyll Arbor, Inc. 
Reproduction of this form is 

prohibited. 
For a current copy of the scoring 

formula, manual, and form, 
contact Idyll Arbor, Inc. at P.O. 
Box 720, Ravensdale, WA 98051 

(425) 432-3231." 

 1 
Strongly 
Disagree

2 
Disagree

3 
In-

Between 

4 
Agree 

5 
Strongly

Agree 
1. I reserve sufficient time to engage in my favorite leisure 

activities. 
1 2 3 4 5 

2. I continue to do the leisure activities of my choice, even 
when I am busy. 

1 2 3 4 5 

3. There is a focus for my leisure choices. 1 2 3 4 5 
4. My leisure activities are parts of my lifestyle. 1 2 3 4 5 
5. My favorite leisure activities give me pleasure. 1 2 3 4 5 
6. After completing my leisure activities, I usually feel 

satisfied and full. 
1 2 3 4 5 

7. I identify with the leisure activities I favor. 1 2 3 4 5 
8. I take pride in the leisure activities in which I engage. 1 2 3 4 5 
9. I usually want to know more details about the leisure 

activities that interest me. 
1 2 3 4 5 

10. Engaging in my favorite leisure activities expresses my 
wishes. 

1 2 3 4 5 

11. Engagement in my favorite leisure activities is 
worthwhile. 

1 2 3 4 5 

12. I practice the skills required to improve my leisure 
performances, if needed. 

1 2 3 4 5 

13. The leisure activities I do occupy my feelings. 1 2 3 4 5 
14. My favorite leisure activities help me to discover many 

things about myself. 
1 2 3 4 5 

15. My choices of leisure activities give a sense of inner 
freedom for me to do what I desire. 

1 2 3 4 5 

16. I expect something good to come out of my participation 
in my favorite leisure activities. 

1 2 3 4 5 

17. I feel that I am responsible about choices made to 
participate in leisure activities. 

1 2 3 4 5 

18. I am willing to devote mental and/or physical effort to 
master my preferred leisure activities. 

1 2 3 4 5 

19. I like to do my leisure activities well, even when they 
require a great deal of time and effort. 

1 2 3 4 5 

20. For my preferred leisure activities, I am willing to invest 
my money, time, and energy. 

1 2 3 4 5 

21. Without engaging in my favorite leisure activities, life 
has no flavor. 

1 2 3 4 5 

22. I express myself best when I am doing my favorite 
leisure activities. 

1 2 3 4 5 

23. My leisure activities give me a sense of value in my life. 1 2 3 4 5 
24. I do not know what to do without my leisure activities. 1 2 3 4 5 
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Who is responsible for planning family leisure activities? 

Yourself 

Spouse/Partner 

When your spouse/partner is home from work, who is primarily responsible for watching the 
children? 

Yourself 

Spouse/Partner 

What are your top three favorite things to do during your leisure time? 

 

On nice days you tend to play with the children more: 

Indoors 

Outdoors 
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What is the most gratifying thing about being the primary caregiver for your children? 

 

Are you a member of a group for Stay-at-Home Dads? 

Yes 

No 

If yes, approximately how many dads actively participate in the group? 

2-5 

5-10 

11-20 

21-30 

31-40 

41-50 

51-60 

61-70 

71-80 

If 81 or more please specify an approximate membership number  

Any additional comments you wish to make about being a primary caregiving father: 

 

Name, e-mail, and contact information if you wish to include it, otherwise anonymity will be 
maintained: 
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Thank you for participating in this survey. Your responses are very valuable and I appreciate 
your having taken the time to answer the questions. 

 

 

 

 

Note: At the bottom of each page of the survey respondents clicked on a bar with the words 

“continue to the next page”. On the last page the bar stated “thank you for participating” and 

once clicked, respondents were forwarded to the UNT homepage, which is the schools default 

for Zope surveys.  
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